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Abbreviation

(South Africa)

AusAlD Australian Agency for international Development .
CEDAW Convention for the Ellmination of All Formsof Discrimination Against Women
CSS Central Statistical Service
CGE Commission on Gender Equality
pPT Diphtheria, Pertussis, and Tetanus
nm Department of Trade and Industry
DLA Pepartment of Land and Agriculture *
EPt Expanded Programme on Immunization
EU European Union
FAO Food and Agriculture Organization,UN
F/p Family Planning
GAD Gender and Development
GETT Gender Equity Task Team
GDP Gross (Values of)Domestic Product
HIV/AIDS Human Immunodeficiency Virus /

Acquired Immuno-Deficiency Syndrome
IDASA Institute for Democracy in South Africa
NGO Non-Governmental Organization
POWA People Opposing Women Abuse
ORT Oral Rehydration Therapy
osw Office on the Status of Women
PHC Primary Health Care
RDP Reconstruction and Development Programme
STD ' Sexually Transmitted Diseases
SEwWU Self Employed Women's Union
TRAC Transvaal Rural Action Commiitee
UNDP United Nations Development
UNFPA United Nations Population Fund
UNICEF United Nations Children's Fund
UNHCR Office of the United Nations High Commisstoner for Refugees
UNIFEM United Nattons Development Fund for Women
USAID Untted States Agency for International Development
wiD Women {n Development
WEU Women's Empowerment Unit
WDB Women's Development Bank

WHO World Health Organization



1. Basic Profile

1-1 Soclo-Economic Prdﬂle

Soclo-Economlc Profile Ref.
Economic Indicators GNP/Capita Growth rate of real GDP Inflatton Rate| Gini coefficlent*
. US$3,160 —1.1%('60-95) 13.9% 0.684 1)
Public Sector('97-'98) Health Education Social Welfare Defense Others
Expenditure to sectors 10.4% 22.1% NA NA NA 1
Population{1996) Total % of urban population Population growth rate(90-'95)
Total 42 3%million 50.0% 2.20% D
Women NA NA -
Industry/GDP Agriculture | Industry(Manufacture/Industry) Service
5% 31%(24%) 64% 1)
Proportion of workers(90] Agricutture Industry Service Ald/GNP
Total 14% 32% 44% - 20.0% 1)
Women NA NA NA il 1
Labour Indlcators TotalNo. | Unemployment R.|Minlmum wage] omen/Total*
Total 1.6million 29.3% NA NA 2}4)
Women NA 33.0% NA 4)
Declslor-making Women/Total Women/Total{1991E)
Membet of parliament 24.0% i Managers 17.4% 2
Minlstries{1995) 16.0% Techniclans 46.7% 2
Depuly ministries('95) 61.0% 2)
Law for Women Year Detalls
Marriage Law 1962 NA 9
Election Law 1962 NA 4
Ratificatlon and slgnature of international law for women Ratification Year
fCEDAW Yes 1993 4)
Policy of WID
Doimestlc Violence Law NA 3)
Employment Equality Law NA 3
Governmental organizailon of WID _
National Machincry Office on the Status of Women | 3)
Independent govenunent organization 3
Refercuices '

1) World Bank,World Development Report1997,1997
2) UNDP,Human Development Report1997, 1997

3) Steffen,Roberison and Kirsten(SAY(PLy)Lid, 1998
4} Report of Convention for the Elimination of All Forms of Discrimiation, 1997

*Refer to 7. Defindtions (P.

29)




1-2 Healih Profile

DUNDP,Human Development Report1997,1997
2YWorld Bank,World Development Report1997,1997
3)Stelfen,Robertson and Kirsten(SA)(Puv)ILLd, 1998
4)UNICEF,The State of the World's Children, 1998
SIUNESCO,World Education Report 1998, UNESCO Publishing

*Refer Lo 7. Definitions (0.29)

Health Profile Ref.|
Life expectancy(1996) Male 60.8 Female 66.8 Population growth rate]  2.3%('80-'95) 3)
Expansion of health service Population /Doctor 2040 Population/Nurse and Midwlfe J 360 3
Government expenditure to health (% of GDP '80) 8.2% . . 1)
Infant mortality rate(per1,000)* % of the vaccinated 1~year-old children | 4)
Tatal 60 persons(1996) BCG(90-'95) 95% 4)
Feinale NA DPI{'90-"95) 73% 4)
Under-5 mortality rate(perl,000)* Polio("90-95) 72% 4)
rotal 66 persons(1996) Measles('90-"95) 76% 4)
Family plahning Contraceptive rate('80-'97) 50% [Total fertllity rate(1993)* L 39 3)
Births attendance rate* 82% Age at first marriage NA 3
Maternal anemla rate® NA % of Infants with Jow birth welgh 7%(90-"94) 2)
Maternal mortality rate 230 persons per 0.1mlllion 2)
Nutrition Oral rehydration therapy use rate 31% )
_|todine deficlency [households consuming lodzed salt 59% [Malnutrition NA 2)9)
Community health service('$0--'96)
fAccess to safe water urban 99 % rural 63%  [Access to adequate sanitation  [urban 85 % rural 1254 4)
HIV/AIDS HIV infected AIDS cases
[statisties(1996) 14% of pregnant women NA 3)
1-3 Educatlon Profile
Education Profile Ref.
Educaton system iCompulsury education (10 year), Primary education (7 year) b}
Public expenditure on education 18,9%(1995) 5)
[% of GNP(1995) 4.6% 5)
Adult Hiteracy rate(1995) | male 81.4%, female 81.2% | | 5)
|by race African 76.6%, Coloured 91.1%, Indlan 95.6%, White 99.5% | B5)
Pritnary education('95) Net enroliment ratio Female ratlo of higher education
Male 95% education 64% | B
Female 96% huwmanitles 61% | b
<Educatlonal Issues>inequality brought by Apartheld soclat sclences o 46% [ 3)
" [Secondary education('95) | Net enrollment ratio* natural sciences engineering 29%
Mate 47% medical 61% | D
Female 67% 5)
<Educaiional Issues> |dropout due to pregnancy and economie difficuliles 3)5)
Higher education('95) Enrollment ratio b)
Total NA 5)
Female 49% 3
References




2. Generat Situation of Women and Governiment Policy on WID/Gender
2-1 General Situation of Women

R e L R TR

~Stice South Africa’s first democraticelections in 1994, gender {ssues have been brought Into decisiony
making place. Women's legal status and polltical rights began to be guaranteed.

-71% of African family get water by carrying water. Percentage of access to safe water Is 99% Iirurbary
area, 53% In rural area. Percentage of prevalence of sanltation facility is 12% In nual area and 85% iy
urban area, Indicating large reglonal disparify.
-Although enrollment ratlo Is high, educational achlevement is different by race. Aftican male and
female cannot go to school by economic reasons. Major reason that female student cannot continue to
study 1s pregnancy.

-14% of pregnant women are positive for HIV antibody 19% of pregnant teenager are HIV Infect lous |

Colontal relgn for 300 years and Apartheld policy In 40 vears have budlt the structure controlled by
white minority and stil now have Impacted on the natlon’s development. GNP per caplta is
US$3160(1995). Real GDP Growth is —~1.1%(1990-1995). Gverall economics Is stagnant, and
unemployment ratio Is high(29.8%). Female unemployment ratlo 1s 38.0%. Female unemployvment
ratio conslsts of African 87.8%, indlan 1.4%, coloured 7.2%, white 3.7%(CSS,1998 Steffen,1998).
Labour condition of malority of African women Is well below Intemational labour standard
(Steffen,1998).

~ Income disparity is 0.584 (Gini co—efficient, 0.584), and poverty rate! Is, rural 70.9%, urban 28.5%

(Poverty ard Inequality in South Aftica,1998,5tef fen,1998). South Africa Is composed of, African
76.3%, coloured 8.5%, Indlan 2.6%, white 12.7% in ethnical point of view.? However, the white
minority own majority of the resources (Steffen,1998).

Contraceptive prevalence rate(’80-'97) Is GO%(UNICEF,1998).Total fertility rate is 3.9, and
population growth rate is 2.3% (UNICEF,1998). 14% of pregnant women Is positive for HIV antibody,
and especially the ratlo of African Is high (Steffen,1998). Birth attendance rate Is high,82%(90-97),
maternal motality ratefs 230 persons per 0. 1million which indicates high from the view polnt of income
level, 26% of pregnantwomenarte iron deficlency anemia, The majority of pregnantandlactating women
are deficlent In vitamineA and lodine(Steffen,1998),

Although overall enroltment ratlo is high, educational achlevement Is different by race. African male
and female cannot go to school by economic reasons(Orkin,1998). It Is a task to betackled that adult
baslc education for African has been neglected under the Apartheld policy{(Steffen,1998). Literacy
E:.ourse has be;:nconducted In urbanarea, and chances of literacy education are limited for ruralwomen

Steffen,1998).

Since South Africa’s first democratic electlons in 1994, gender Issues have been brought Into
deciston making place, women's legal status was upgrading greatly and political ights began to be
guaranteed. South Africa has highest rate of female participation In parllament, At theend of 1696, 4
out of the 25 ministers were women and 8 out of 13 deputy ministers. 4 out of 25 Director-Generals
were women{ Budiender, 1997 ,Steffen,1998). However, due to sexism {n parllament, percentage in
numbers of women parlfamentarians has dropped from 33% In 1995 to 24% In 1997(Steffen,1988). At
the state level, women comprise 102 of the members of pravinclal legislatures. Average of ratlo of
female parllament 1s 24%, The proportion of men to women legislalive members vares by reglon

1 The deflnltion here is, according to the world bank, the sltuation which can not ensure the loavest quality of life (Steffen,
1998,

2 The source of statistlcs using in the reportls October Household Survey, 1995. Based onthis household survey, Orkin, 1998,
Women and Men in Souih Africa - Central Statlstics was come upwith. Gctober Household Survey, 1995 classified ethniclity
o 4 categories. that is, white, coloured, indlans, Africans. The classificatlon is notapprovedsoclally, however, for the sake
of the work pleking up statlstics, the report {ollows .



2. General Situation of Women and Government Policy on WID/Gender

2-1  General Situation of Women
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—Since South Africa’s first democratic elections In 1994, gender Issues have been brought into decislon
making place. Women's legal status and political ights began to be guaranteed.

-71% of African family get water by carrving water. Percentage of aceess to safe water s 99% in urbary
area, 53% In rural area. Percentage of prevalence of sanitation facility s 12%. in rural arca and 85% iy
urbasn area, Indicating large reglonal disparity.

~Although enrollment ratfo Is high, educational achleveinent is different by race. African male and
fermale cannot go to school by economic reasons. Major reason that female student cannot continue to
stwdy {s pregnancy.

-14% of pregnant women are positlve for HIV antibody. 19% of pregnant teenager are HIV infect lous.

Colonlal relgn for 300 years and Apartheld policy In 40 years have bullt the structure controlled by
white minorty and still now have impacted on the natlon’s development., GNP per caplta Is
USS3160(1995). Real GDP Growth iIs -1.1%(1990-1995). Overall economics Is stagnant, and
uncmployment ratio Is high(29.8%). Female unemployment ratio Is 38.0%. Female unemployment
ratio conslsts of African 87.8%, Indian 1.4%, coloured 7.2%, white 3.7%(CSS,1998,Steffen,1993).
Iabour condition of majordly of African women Is well below Intematlonal labour standard
(Steffen,1998).

Incomne disparlty is 0.584 (Gini co-efficient, 0.584) , and poverty rate! Is, rural 70.9%, urban 28.5%
(Poverty and Incquality in South Africa,1998,Stefl fen,1998). South Africa Is composed of, African
76.3%, colourcd 8.5%, Indlan 2.5%, white 12.7% In ethnlcal point of view.? However, the white
minority own malority of the resources (Steffen,1998).

Contrmceplive prevalence rate(’80-°97) 1s 50%(UNICEF,1998).Total fertility rate is 3.9, and
poputation growth rateis 2.3% (UNICEF,1998). 14% of pregnant women s positive for HIV antlibody,
ard especially the ratlo of Afdcan is high (Steffen,1998). Birth attendance rate Is high,82%(80-97),
matemal motalily ratefs 230 persons per 0. tmtillon which indlcates high from the view polnt of income
level. 25% of pregnantwomen are fron deflciency anemia. The majority of pregnant andlactating women
are deficient in vitamineA and lodine(Steffen,1998).

Although overall enrollment ratfo Is high, educat lonal achievement is different by mce. Africanmale
and female cannot go to school by economic reasons{Orkin,1998). It is atask to betackled that adult
basic education for African has been neglected under the Apartheld policy(Steffen,1998). Llteracy
course has beenconducted in urbanarea, and chances of literacy education are imited for ruralwoimen
(Steffen,1998).

Since South Afrdca's first democratic clections in 1994, gender issues have been brought into
decislon making place, women's legal stalus was upgrading greatly and polltical rights began to be
guaraniced. South Africa has highest rate of femate participation In partlament. At theendof 1996, 4
out of the 25 ministers were women and 8 out of 13 depuiy ministers. 4 out of 25 Direct or-Generals
were women{ Budlender, 1997,5teffen, 1998). However, due to sexism In parliament, percentage in
numbers of women parliamentarians has dropped from 33% in 1995 16 24% In 1997(Steffen,1928) . At
the state level, women conprise 102 of the members of provindial legislatures, Average of ratlo of
feinale padiament is 24%. The proportion of men to women legislative members varies by region

! The definltion here is, according to the world bank. the shuation which can not ensure thelowestquality of life (Stefien,
1998).

2 The source of statistlcs using in the reportis October Houschold Survey, 1995, Based on this household survey, Orkin, 1998,
Women and Men in South Africa - Central Statistics was come upwith. October Household Survey, 1995 classified ethnlicity
into 1 eategories. that is. white, cooured, indlans, Afdesns. The classifleaticn is notapprovedsocially, however, forthe sake
of the work picking up statistics. the report [olicws it.



particutardy low in KwaZulu-Natal(14%), Mpumalanga(20%) and highest in Northwest 37%, and
Gauteng(29%). Currently, there 1s only one women Provinclal Premier In Free State Province (SIDA
Report, 1897, Steffen,1998). At the local govemment level, women are less well represented compared
with central level. When the flrst local democratic government elections were held in 1995, 194 of all
councilors elected are woriien, and 14.4% of all executive committee positions, which is below the
central level (Steffen,1998).

2-2 Govemment Policy on WID/Gender

Goverimehl Poles off W7 Geniere:

- The Ad Hoc Jolnt Committee on Improvement of Quality of 1ife and Status of Women was formedin]
accordance with government’s cominitments made in Beliing and the CEDAW provisions.

~ThereIs a Offlce on the Status of Woinen(QSW) to promote gender equity.

~The Joint Standing Committee on Finance has established a Gender and Economic Pollcy Group
which has required each department and minlstry to account for the thelr respective budgets and
jprogrammes.

~In 1994, the Parflamentary Women’s Group was formed to make the environment In pariiament mord
gender sensitive. :

~ Commis sion on Gender Equality(GCE) was established as a parilament commit tee in 1997 in order
to monltor and evaluate the pollcies and practices of government as well as ptivate institutions and
make recommendations to govemment.

{(WID/Gender Policy)

Current Institution ensures gender
cqulty. In 1993, South Africa ratified |27 Cender related Organiztions
CEDAW. There is a Office on the Status Vice President
of Women (OSW) to promote gender Office
equity(Steffen,1998).  Reconstruction

and Development Programme Office Office on the
initlated the drafting of a Natfonal Status of Wonen
Women's Empowerment Pollcy{Steffen,

1998). The final work on this pollcy is

now belng completed by OSW(Steffen, | ] l !

1993). This OSW is regarded as natlonal :

machhery. Legal Finance&§ | Tralolng& | [Coordination| {[nformation,
Planning Research Rducation&

The Ad Hoc Joint Committee on Publlcity
Improvement of Quality of life and I
Status of Women was fonmed In ' | —

accordance with govermnment’s )
commitments made in Beliing and the Line Ministrles Parllament Civil Soclety
CEDAW provisions In 1996 (Ad Hoc i

Joint Conunittee on Improvement of

Quality of Life and Status of Women) Prw{"‘ces
Commission on Gender Equality Local Government
{GCE) was established as a parilament

commitlee in 1997 in order to monitor | ym. pea, Gender and Development, 1997
and evaluate the policies and practices
of government as well as private
Institutions, and make proposals to
govermment to promote gender equily.
Conunission of Gender Equality perforins public educat lon and information dissemination task and
makes recommendations to make draft of law, and monitor national commitment related with
international treaty. Cominission of Gender Equality operates on a budget smatter than anyv of other
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particularty low in KwaZutu-Natal(14%), Mpumatanga(20%) and highest in Northwest 37%, andd
Gauteng(29%). Currently, there Is only one women Provincial Premier In Free State Provinee (SIDA
Report, 1997, Steffen, 1998). At the local government level, women are less well representedd compared
with central level. When the flrst local democratic government elections were heldin 1995, 19.4 of all
councilors elected are wonien, and 14.4% of all execut ive commit tee positions, which is below the
central level (Steffen,1998).

2-2  Government Policy o WID/Gender

]

r——'i‘he Ad Hoc Joint Committee on Improvement of Quatity of Life and Status of Women was formed in
accordance with government’s commitments made in Beliing and the CEDAW provisions.

~There s a Office on the Status of Women(OSW) to promote gender equity.

= The Joint Standing Commit tee on Finance has established a Gender and Economic Policy Group
which has required each depart ment and minlstry to account for the thelr respective budgets and
programmes.

~in 1994, the Partiainentary Women's Group was formed to make the environment in patliament mord
gender sensitive.

— Commis sion on Gender Equality(GCE) was cstablished as a parltament commit tee in 1997 in ordet
to monitor and evaluate the policies and practices of government as well as private institutlons arxd
make recommendations to govemiment.

rGoverriment Policy ort WIB/Gendor

[(WID/Gender Policy)

equity. In 1993, South Africa ratified
Vice President
equity(Steffen,1998). Reconstruction

Current institution ensures gender WID/Gender refated Organizations
CEDAW. There is a Office on the Status
of Women (OSW) to promote gender
and Development Frogramme Offlce Office on the
initiated the drafting of a National Status of Women
Women’s Empowennent Policy(Stefien,

1998). The final work on this policy is
now being completed by OSW(Steffen, i ] | |
1998). This OSW is regarded as national ; -
machinery. FLegal Finance&| | Tralning& | |[Cocrdination| [information,
Planning Research Education&
The Ad lloc Joint Commitlee on Publiclty
Improvement of Quality of Life and |
Status of Women was formed In
accordance with government’s f I 1
cominiiments made in Beliing and the Line Mintstrics Parliament Civil Soclety
CEDAW provisions in 1996 {(Ad Hoc -4
Joint Conmittee on hnprovement of Provi
Quality of Life and Status of Womien) "m'"lccs
Commission on Gender Equality Lol Government
(GCE) was eslablished as a parliament

commit tee inn 1997 ii‘l f)rder tO ONMLOr | spm: poat, Gender and Development, 1997
and evaluate the policies and practices
of government as well as private

institutions, and make proposals (o
governmenlt to promole gender equily.
Comumission of Gender Equalily perforins public education and indonmation disscinination task il
makes recommendations 10 make draft of law, and thonitor national conmuitineit related wilh
intemationat treaty. Commission of Gender Equality operalcs on a budget simaller than any of other
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govemment comimlsstons (like Youth Commisslon), (Steffen,1998). Member of committee consists
of 7to 11 members. 2 out of 7 are parmanent (Beall, 1997).

[Legistative Reforms)

Domestic Violence Bill, Employiment Equity Biit and Sklits Development Bill are to be Introducedin
the near future. South African Law Cominisston Is currentiy drafting a bill to abolish the minority status
of mandedwomenundercustomarylaw, as part of thelr praject on the Harmonlzationof Indigenouslaw
and Communat Law(Budlender, in press, Steffen,1998).

Institutlons Implementing WID/Gender Pollcy and Thelr Activitles

Institution Year Activities
Legislature  [Parilamentary Women's Group 1894 [-in order to make the environment in
© [Parllament more gender sensltive.
(activitles by non partisan
parflamentarian)
Ad Hoe Jolnt Committee on 1966 |~ Ad Hoc Joint Comrnittee on
Impravement of Quality of Life and Improvement of Quality of Life and
Status of Women Status of Women formed In response to
government’s commitments made in
Befling and the CEDAW provislons.
'Women's Empowerment Unit NA -As one of the Speaker's Forum's
programs, women empowerment unit
(WEU) was organlzed for the purpose of
tralning and buflding the capacity of
women tarians.
Government [Joint Standing Committee on NA - Joint Standing Commilttee on FInance
Finance has established a Gender and Economic
Policy Group, and required each
department and m!n!stry to account for
the respective budgets and programs
Implementation, _
jOfflce on the Status of Women NA |- Office on the Status of Women Is
drawing Natlonal Gender Policy Green
Paper.
- dination with éach province
Coordinating Offlces in Each 1698 (-Eachprovince Is expected to set up
Province (due) [coordinating offlces for operationalising
the Natlonal Gender Policy by the end of
1998,
Department of Ecducation, 1994 |-Eachdepartmentis implementing
Department of Water Affatrs and acoording to gender policy. The progress
Forestry, Department of Land on implementing these Inftlatlves has
Affalrs and Agriculture, Department been uneven, In part, to the difficultles
of Houslng, Departrent of Justice, belng encountered In restructuring and
Department of Trade and Industry, transforming government structures
Departmentof Arts, Culture, Science since1994. :
and Technology
Independent |Commission on Gender Equality 1997 |-Commission on Gender Equallty (GCE)
Bodles was established as a parllament _
committee in 1897 in order to monitor
and evaluate the policies and practlces of]
govemment as well as private
institutions and make recommendatlons

to government to promot e gender equity |



Infonmation dissemiratlon task, makes
recommendations to make draft of law,
and monitor natfonal commit ment
redated with [ntemationat treaty.

Source:Steffen, Roberison and Kirsten (SAXPty)Lid, 1998
Country Profite Study on Women In Development In South Africa

Programs related with WID/Gender
Government Year Contents.
Departiment of Education _ 1996 |Department of Education has fonned the Gender Equity

Task Team in accordance with the government report on

rieducational tralning, and Geader Equity Task Team made

the report on educational Issues,

Department of Trade and NA  [Small, mediumand micro-enterprise(SMME) policy adapted

Industry [gender perspective and emploved local gender experts.

Depariment of Land Affalrs NA  [Department of Land Affalrs established Gender Desk, andl
posltively cooperated with dvil sodety to draw draft of

der and gender Indicators. :

o experts draw gender policy, and conducted staff

tralning on gender Issues by the fund of Common Wealth

Secretariat,

Source:Beall, Gender and Development, 1997

Department of Water Affalrs NA
land Forest

2- 3 Natlonal Machinery

~ Office on the Status of Women(OSW) is located in the deputy president office, which Is consisted by
two permanent staff, It drew the Gender Policy, Implemented Natlonal Empowerment Policy, by
‘promoﬂm,' intermedtiate role as affirmative action, incorporation of gender perspective Into pollcy of]
each minfstry and each province, and government organization, {mplementation of gender tralning,
coordination with related organizations regarding violence agalnst women, implementation of pollcy
orlented research, coordination with civil society and parifament.

-For the purpose of Implementing plans related to Natlonal Gender Policy, each province sel up

coordinating offices for operationalising the Natlonal Gender Policy In 1998,
{Background}

Thete Is a Office on the Status of Women(OSW) to promote gender equity(Steffen,1998).
Reconstruction and Development Programme Offlce initlated the drafting of a Natlonal Women's
Empowerment Policy(Steffen, 1998), The flnal work on this pollcy Is now belng completed by
OSW(Steffen, 1998). This OSW [s regarded as national machtnery.

{Organlzation)
OSW s located indeputy presldent office, whichis conslsted by two permanents staff, andconslsts

of 5 divislons, that Is, law division, flnance planning division, tralning research diviston, Information
education divislon, coordination with government organlzation dlviston(Beaﬂ).

{Activitles)

OSW draw the Natlonal Gender Policy Green Paper. Based on the pollcy, OSW conducted program
under below. :

=~ Implementation of Natlonal Empowennent Pollcy
— Incorporation of gender perspective Into policy of each minlstry and cach province, and

6
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Informatlon dissemination task, makes
recommernxdations to make draft of law,
and monftor national conumitment
refated with Intematlonal treaty.
Source:Steffen, Robertson and Kirsten (SAXPty)Ltd, 1998

Country Profile Study on Women In Development in South Africa

Programs related with WID/Gender }
Government Year Contents L
Department of Education 1966  |Department of Education has forimed the Gender Bqulty
' Task Team In accordance with the government report on
educational tratning, and Gender Equity Task Team made
the report on educational Issues.,

Department of Trade angd NA Small, mediumandmicro-enterprse(SMME) policy adapted|
Industry gender perspective and employed local gender experts.
Department of 1and Affalrs NA Department of 1and Affalrs established Gender Desk, and

posltively cooperated with civill soclety to draw dmaft of
gender policy, and gender Indicators.

Department of Water Affalrs NA T'wo experts draw gender policy, and cornducted staff
and Forest tralning on gender 1ssues by the fund of Common Wealth
Secretariat,

Source;Beall, Gender and Development, 1997

2- 3 Natlonal Machlnery

e

- Offlce on the Status of Women(OSW) is located in the deputy president office, which Is consisted by
lwo permanent staff. It drew the Gender Policy, Implemented Natlonal Empowennent Policy, by
promoting Intermediate role as affirmative action, Incorporation of gender perspective Into policy of]
each ministry and each province, and govermment organization, implementation of getxder training )
coordinatlon with related organizatlons regarding violence agalnst women, implementation of policy
orfented research, coordinatton with civil soclety and parliament.

~For the purpose of implementing plans related to National Gender Policy, each province set uj»
coordinating offlces for operationalising the Natlonal Gender Policy In 1998,

[Backeround)

There 1s a Offlce on the Status of Women{OSW) to promote gender cquity{Steffen,1998).
Reconstructlon and Developtnent Programme Offlee inftiated the drafting of a Natfonal Women's
Empowerment Policy(Steffen, 1998). The fimal work on this policy Is now belng completed by
OSW(Steffen, 1998). This OSW Is regardedas natlonal machinery.

[Organiztion]

0O3W is located Indeputy presldeint offlce, whichis conslsted by two permanents staff , andconslsts
of 5 divisions, that Is, law division, finance planning diviston, tralning research division, information
educatlon division, coordination with governinent organization diviston(Beall).

(Activities)

OSW draw the Nattonal Gerder Policy Green Paper. Based on the policy, OSW cornducted prograim
under below.

- Implementation of National Empowerment Policy
- licorporation of gender perspective into policy of cach ministry and each provinee, and
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government organization

- implementation of gender trainlng

-~ Intermedilary role of Afflrmative Actlon

- collaboratlon with retated organtzatlons regarding vickence against women
- Implementation of policy orlented research

- coordination with civil soclety and parliament.

Each department 1s implementing programmes according to gender policy. The progress on
implementing these Inttlatives has been uneven, In part, difficultles have been encountered due to the
restructuring and transforming government structures since1984(Steffen,1998),



3. Current Situation of Woinen by Sector

3-1 Education
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~ Although enrollment ratfo Is high in general, educational achlevement Is different by race. African
black of recrulting job rate is low. :

- It is a task to be tackled that adult baslc educatlon for Afcan has been neglected under the Apartheld
pollcy (Steffen, 1998). . .

- African male and female cannot go to school by economic reasons. Major reason that female student
cannot continue to study is pregnancy.

~For the purpose of the equity In educational system, Gender Equity Task Team was established.

[General Sltuation]

Educat lon for African has boen neglected under the Apartheld policy. To cope with it, educatlonal
expansion policy are belng implemented. Educational expenditure in public expenditure In 1996 Is
19.9%(UNESCO,1998). Compulsory educatlon is 10 vears, and primary education Is 7 vears
(UNESCO,1998).

No specific budget for WID exlsts in the education budget. For the purpose of the equity In
educational system, Gender Equity Task Teamwas established. Atlthough gender desks or focal polnts
had beenset upin all provinces, they have been polnted out that they are Ineffective due to the lack of
tralning and unclear job description. SIDA had made recommendations for the establishment of a
permanent Gender Equity Task Unit within the department of education(Steffen,1998).

{Literacy Education)

Adult literacy rateln 1995 Is male 81.4%, female 81.2%(UNESCO,1998). It is atask tobe tackledthat
adult bastc educatlon for African has been neglected under the Apartheld policy(Steffen,1998) The
buslness lteracy classes are dominated by men, whereas wotnen tend to attend classes conducted by
NGO; which are urban based, leaving rural women with Little access to literacy education(Steffen,
1998). .

Adult | teracy Rate (%)
Year Afrlcan | Coloured Inclian White
1980 66.0 84.1 81.6 98.9
1965 76.6 91.1 95.5 99.5
Source:RSA,Statistics in Brief, 1997
{Primary and Secondary Education}

Although enrollment ratio Is high In general, educat fonal achlevement Is different by race. African
black of recrulting Job rate Is low(RDP,1996). Female enrollment ratlo In primary and lower secondary
educatlonis higher than that of male. Access to female educationwas ensured. Net enrollment ratloln
primary education s male 95%, female 96%. Enrollment ratio in lower secondary school 1s male 47%,
female 57%. ‘The reason why it Is difficult to continue to learn,is Inabllity of paylng education fee.One
of the major reasonsis female pregnancy(Orkin,1998). Retiglous and cultural factors havealso affected
continuation of educatlon, Amongst some black Sotith African ethnice groups, young girls aged 13 and
above are not able to continue, even though they want to leam, because of preparation for marrage.
Percentage of female teacher In 1994 Is 64%. Department of Education has teachers training and one
thirds of teachers had tralning for Improvement of capacity andenhancement of quality(Steffen, 1998).

[Higher Educalion)

Female enrolliment In higher educationls 49%. Female ratio Ineducatlonfleld is 64%, humanitles61%,
medical scfence 61%, law and soclal sclences, 47%, natural sclences and engineering 29%(Male §s more
than female in natural sciences and englncering(Steffen,1998). White male Is dominant In technical
education, the accessibillty fs three times than those of Africans (Orkin,1998).
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3. Current Sliwatlon of Women by Sector

3-1 Education
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- Although enroflment ratfo s high In general, educat fonal achlevement is different by race. African
black of recrul ting Job rate is Iow.

- It 1s a task to be tackled that adult baslceducat lon for Aftican has been neglected under the Apartheld
policy (Steffen, 1998). : )

- African male ard female cannot go to school by economic reasons. MaJor reason that female student
cannot continue to study s pregnancy.

“For the purpose of the equity In educational system, Gender Equity Task Team was established.

{General Situatlon)

Education for African has been neglected under the Apartheld policy. To cope with It, educat lonal
expansion policy are belng Implemented. Educational expenditure In public experxditure In 1995 is
19.9%(UNESCO,1998). Compulsory educatlon Is 10 years, and primary education Is 7 years
(UNESCO,1998).

No spedific budget for WID exists In the education budget. For the purpose of the equity In
educational system, Gender Equity Task Teamwas established .Although gender desksor focal polnts
had been set upin all provinces, they have been polnted out that they are ineffectlve due to the lack of
traihing and unclear job descrption. SIDA had made recommendations for the establishment of a
permanent Gender Equlty ‘Task Unit within the department of education(Steffen, 1998).

(Literacy Fducation]

Adult iteracy ratein 1995 Is male 81.4%, female 81.2%(UNESCO,1998). It Is atask tobe tackled that
adult baslc education for African has been neglected under the Apartheld policy(Steffen,1998).The
buslness literacy classes are dominated by men, whereas women tend to attend classes conducted by
NGOs which are urban based, leaving nural women with little access to literacy education{Steffen,
1998). .

Adult Literacy Rate (%)
Year Aftlcan | Coloured Indian White
1980 66.0 84.1 91.6 98.9
1995 76.6 91.1 95.6 95.5

Source:RSA,Statistics In Brief,1997
{Primary and Secondary Education])

Although enroliment ratlo Is high In general, educational achlevement 1Is dif ferent by race. African
black of recrulting Job rate is low(RDP, 1996). Female enrollment ratlo in primary and lower secondary
educatlon Is higher than that of male. Access to female education was ensurecd. Net enroliment ratloin
primary education {s male 95%, female 96%. Enrollment ratlo In lower secondary school Is male 47%,
female 57%. Thereason why It Is difficult to continue to learn, is Inablilty of paving education fee, One
of themajor reasons s female pregnancy(Orkin, 1998). Religlous and cultural factors havealso affected
continuatlon of education. Amongst some black South African ethnle groups, young ghris aged 13 ard
above are not able to continue, even though they want to leam, because of prepamtion for marrage.
Perceitage of female teacher in 1994 Is 64%. Department of Education has teachers training and one
thirds of teachers had training for iinprovement of capacity andenhancement of qualitv(Steffen, 1998).

[Higher Education}

Female enrollment n higher education Is -19%. Female ration education ficld is 6-1%, lnnnanities 61%,
medlical science 61%, law and social sciences,17%, natural sclences and engineetng 29% 0 ale is more
than famate In natural sciences and englicering(Steffen, 1998). White uwde is dominant in technical
education, the accessibility s three times than those of Africans (Orkin, 1998).
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3-2 Health

~ Life expectancy at birth {s 65, male 60.8, female 66.8. Life expectancy at birth of white women s 76|
in contrast, African black women 67. There is great differences amongst race.
- Birth attendance rate is 82%('90-'97), Matemal ancmla rate is 230 persons per 0.1 million, high In
comparison with income level,

- 29% of women who have child are unmariried and non~married.

—The HIV infectlous increasing year by year. 14% of pregnant women are posltlve for HIV antibody.
19% of pregnant tecnhager are HIV Infectious. in 1996.

~ 71% of African family get water by canrylng water..

- Approximately, 10% of African people can have access to Medical Ald (white 70%, coloured 20%)]
Indians 30%).

~The law,Cholce of Termination of Pregnancy Act tock effect In 1997. It altows for the termination of]
pregnancy upon request. Since legal termination is expensive, and needs long time procedure, lllegal
abortions still occur.

{General Information]

Access to medical health service is more different amongst race and job than gender. About 70% of
white popuation haveaccess to medical health service, whereas that of Africants lower, less than 10%
{Orkin,1998) No specific gender policy was launched(Steffen,1998).

Life expectancyat birthis §5, male 65, fetnale 66.8(Steffen,1998). Life expectancy of white femalels
76, Africanwomen 67. There are a great difference amongst race{Orkin, 1998). Tubecurosls patlentsin
1996 Is 239 persons per 0.1 million. Population per one doctor is 2040, population per one nurse an
midwife 360.

Life Expectancy at Birth(1997) (age)
African Coloured Indian White
Fermnale 67 66 70 76
Male 60 59 64 69

Source:CEDAW,First South African Report,1997,0rkin, 1998

Access to safe water Is urban 99% and rural 53%. Access to sanltation Is wiban 856%, rnural 12%
(UNICEF,1998). Incontrast to 71% of white household using water, African black haveto get water by
catrying water{Orkin,1998).

Distance to Health Facility (19%7) (%)
Afdcan Coloured | Indian White
< Distance to Health Facllity >
>1km 23 28 24 28
1km-~ Hkm 34 43 48 44
<6kin 42 29 29 28

Source;October Household Survey, 1995,0rkin, 1998

Percentage of People who can Receive the Medical Aid (1995) (%)

African | Coloured | Indian White
Female 8 20 27 72
Male 11 21 31 73

Source:Qctober Household Survey,1995,0rkin, 1998
* mostly, people and the their dependent who are able to have medical aid
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- Life expectancy at birth is 65, male 60.8, female 66.8. Life expectancy at birth of white woimen is 76
in contrast, African black women 67. There is greal differences amongst race.
- Binth attendance rate is §2°%('90-97), Matermal anemia rate is 230 persons per 0.1 million, high i
comparison with income level. .

= 29% of women who have child are unmarried and non—marded.

= The HIV infectious Increasing year by vear. 14% of pregnant women are positlve for HIV antibody.
19% of pregnant tecnager are HIV infect ious. fn 1996,

- 71% of African family get water by canrying water..

~ Approximately, 10% of African people can have access tp Medical Aid (white 70%, coloured 20%,
indians 30%).

~The law,Cholec of Termination of Pregnancy Act took effect in 1997. It allows for the termination of]
pregnancy lipon request. Since legal tennination is expensive, and needs long time procedure, 1llegal
abortions still occur.

{General Inforimation)

Access to medical health service is more different amongst race and Job than gender. About 70% of
white population haveaccess to medical healthservice, whereas that of Africanis lower, less than 10%
{Orkin,1998) No specific gender policy was launched(Steffen,1998).

Life expectancyat birthis 65, male 65, ferale 66.8(Steffen,1998). Life expeciancy of white femaleis
76, Africanwoimen 67, There are a great differenoe amongst race{Orkin, 1998). Tubecurosis patientsin
1996 is 239 persons per 0.1 million. Population per one doclor is 2040, poputation per one nurse an
midwife 360.

Life Expectancy at Birth(1997) (age)
Aftican Coloured Indian White
lernale 67 65 70 76
Male 60 59 64 69

Source:CEDAW First South African Report,1997,0rkin, 1998

{(UNICEF,1998). Inconirast to 712
carrving water{Qrkin, 1998}

Access 1o safe waler is urban 99% and rural 53%. Access to sanitation is urban 85%, rural 129%
s of white household using water, African black haveto get waterby

Distance to Heatth Facility (1997) (%
African Coloured Indian White
< Distance to Health Facility >
>1km 23 28 24 28
1km- 5km 34 43 48 44
<bkin 42 29 29 28

Source:October Household Survey, 1995,0rkin, 1998

Percentage of People who can Receive the Medical Aid (1995) (%)

African Coloured | Indian White
Iemake 8 20 27 72
Male 11 21 31 73

Source:October Household Sturvey,1995,0rkin, 1998
* mostly, people and the their dependent who are able to have medical aid



[Nutritlon/MCH])

Blrth atiendance rate Is 822(°90-"97). Matemal mottality rate are 230 persons per 0.1million, which
indicates highfrom the view point of Income level. 26% of pregnant womenare Iron deflclency anemia.
The mafority of pregnant and lactating women are deficient In vitamin A and odine{Steffen,1998)
(Steffen,1998). Percentageof the vaccinated of one-year-oldchildren Is BCG95%, DPT73%, Polio 84%,
Measles 76% (UNICER,1998). .

Place of Glving Birth (by race){1995) (%)
African Colourcd | Indlans White
Hospltal 68 80 81 94
Clinlc 14 ] 3 5
{Others 18 14 5 2

Source:October Household Survey, 1985,0rkin, 1988
[Family Planning}

Contraceptlve prevalence rate Is 50% (UNICEF,1998). Total fertility rate s 3.9, population growth
rate Is 2.3%(UNICEF,1998). 40% of Africanwomen use contraceptives by hjection. Oralcontraception
methods is used extenslvely amongst white, coloured, and indlans. Farntly planning program hasbeen
implemented by Districi Health Authority, and distdbuted condom and female condom(Steffen,
1998).The abortion law, Cholce of Termination of Pregnancy Act, took effect In1897. It allows for the
tennination of pregnancyupon request during the first 12 weeksof pregnancy.Since legal termination
cost alot, andneedsalong time procedureat state hospitals, lllegal abortions still occur. 28% of women
who have child are unmarried and norr-married.

Contraceptive Prevalence Rate (by race}(1995) (%)
African Coloured Indlan White
Fernale 61 75 77 74
Male 16 22 21 45

Sorce:A National Hotrsehold Survey, 1995,0rkin, 1998

[HIV/AIDS/STD)

The HIV infectious are Increasing yearby year. According to HIV survey conducted by Department of
Health, African women is positive for HIV antlbody. 10.8% of pregnant women are HIV Infectious In
1995(Orkin, 1998). 14% of pregnant women are positive for HIV antlbody, and esped ally the ratio of
African is high(Steffen,1998}. 19% of pregnant tecnagers are HIV infectious(Orkin,1998).

Increase of the HIV infectlous (by race) (1995)

Year African Coloured | Indians | White
1991 1% <1% <i% <1%
1993 b% 1% <1% <1%
1995 il% 2% 3% <1%

Source:A Natlonal Household Survey,1985,0rkin, 1998
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3-3 Agticulture, Forestry, Fisherles

~-Male fanner shares 16%, ln conirast to female farmer 7%. )
-Few women participate in decislon-making due to consuming time on canrving water and fuel
collection. They have liimited access to agriculture extension tralning.

-Gender-specific conslderationson land reformare the removal of laws that restricts women's accesst
land, the promotion of women’s active participation in deciston-making, the registration of land In th
names of household members and not only in the name of the household head, and the preferentt
provision to women of a Land Acquisition Grant{Steffen,1998).

(\WID/Gender related Poltey]

Accordlng to pollcy document of Department of Land and Agriculture, women related programme
dees not have budgetatlocation. Budget for small scale farmersshares 6.6% of total budget for farmers’
assistance(Steffen, 1998).

[Agticulture Extenslon}

In acoordance with interview to NGO, Department of Land and Agriculture Is shortage of budget,
technology and time. Law passed In 1994 allows women {o participate In agriculture activitles and
shortage of time and technical know-how. Report on poverty and inequality published In 1998
supported this fact{Steffen,1998).

[Land Ownership])

The govemment begantenure refonn for people to ensurerights to land. nheritance of quitrent title
rights occurs exclusively through the male line. Evenwhere freehold title leavesthe declslon of whocan
Inherit land to the individual, women aregenerally not given. Under most forms of customary law, only
marrled male heads of households are given land rights(Smalf and Mhaga, 1996,Steffen,1998),

Gender-speciflc conslderations in Green Paper on land reforrn are the removal of laws that restricts
women's access to land, the promotion of women's active partlcipation In dedslon—making, the
registration of land {n the namesof household membersand not onty In the nameof the household head,
and the preferential provision to women of a Land Acquisition Grant (Steffen,1998).

[Micro Finance and Entrepreneur Development)

EU made comprehenslve report on small scale enterprises in 1894. Most of the small scale
entrepreneurs have limited access to flnance service(Steffen,1998). Entrepreneur development
programme for small scale enterpriises are mostly conducted in urban area, which need high )
transportation cost for partlcipants from rural remote area. Furthermore, contents of tralning courses
are urban-oriented, and not based on needs in rural area (Steffen, 1998).

Department of Trade and Industry(DTD established Ntsika Enterprise Promiotion Ageltxcy as
intenmediary organizatlon beiween government and private sectors. Nitsika Enterprise Promotlon
Agency provides training on non-melal and information services. Women Development Bank(WDB)is
mplementing credit programme for rural woinen as finance organization in 1996,

[Agriculture Women}

Aslde fron: donor-funded communily based projects, the most active rural women's organlzation In
South Africa is Rural Women's Movement at the national level. For the purpose of niral women's
empowenuent, it supports for the income generalion projects as nallonal unbrelta body. Male farmer
shares 16%, In contrasl to female fanmer 7%. Few women particlpate In declsion-making due to
consuming lime on carrying water anxd fuel collection. Thev have limited acoess Lo agriculture
extension traini ng(Steffen, 1998). :
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-Male fanmer shares 16%, In contrast to female fanner 7%. _
~Few women participate in decision-making due to consuming time on curying water and Tuel
collection. They have limited access to agriculture extension training,

-Gender-specific considerations onland reformare the removal of laws that restricts women’s access tdd
land, the promotion of wornen’s active participation in decislon-making, the registration of land In tho
names of household members and not only in the name of the household head, and the preferential
proviston to women of a Land Acquisition Grant{Steffen,1998).

[WID/Gender refated Policy)

According to pollcy docuunent of Department of Land and Agriculture, wormen welated programnge
does not have budget allocation. Budget for small scale farmers shares 6.6% of total budget for farmers”
assistance(Steffen, 1998).

[Agriculture FExtenslon]

In accordance with {nterview to NGO, Department of Land and Agdculture is shortage of budget,
technology and time. Law passed in 1994 allows women to participate In agriculture activitles and
shortage of time and technical know-how. Report on poverty and inequality published in 1998
supported this fact(Steffen,1998).

{I.and Ownership)

The government begantenure refonn for people to ensurerights to land. Inheritance of quitrenttitle
rights occursexclusively throughthe male line. Evenwhere freehold title leaves the declsion of whocan
Inherit land to the Individual, woinen aregenerally not glven. Under most forms of customarylaw, only
matried male heads of houscholds are glven land fdghts(Small and Mhaga, 1996,Steffen, 1998).

Gender-spocific considerations in Green Paper on land reform are the removal of laws that restricls
women's access to land, the promotlon of women’s actlve participation In decislon-making, the
registration of land in the names of household membersand not only in the nameof the household head,
and the preferential praviston to wormen of a Fand Acquisition Grant (Steffen,1998).

{Micro Finance and Entreprencur Development )

EU made comprehensive report on small scale enterprises in 1994, Most of the small scale
entreprencurs have lhimited acoess to flnance  service(Steffen,1998). Entrepreneur  development
programme for small scale enterprises are mostly conducted in wban area, which nced high ,
transportation cost for participants from rural remote arca. Furthermore, contents of training courses
are urban-oriented, and not based on needs in rural area (Steffen, 1998).

Departiment of Trade and Industry(DTH established Nisika Enterprise Promotion Agency as
intennediary organization between government and private sectors. Nisika Fnterprise Promolicn
Agoency provides training on non-metat andinforination services. Women Development Bank(WDDB)is
implementing credit prograimme for rural wornen as finance organization in 1996.

{Agriculture Women)

Aside from donor-funded community based projects, the most active rural women's organization in
Sonth Africa is Rural Women's Moveinent at the mational level. For the purpose of nual woinen's
empowennent, il supports for the income generation projects as national wnbirella body. Male farmer
shares 16%, in contrast Lo female fanner 7%. Few women parlicipate in declsion-nuking due o
canstuming time on carrving water and fuel collection. FThey have lmited access o agriculiure
extension traini ng(Steffen, 1998).
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Household Using Woods by Race (1995)

Houszhold Using Woods
/Total Household
frlcan 41%
Coloured 19%
Indlan 1%
White 1%

Source:October House hold Survey,1995,0rkin, 1998
3-4 Economic Actlvitles

S R e R R T N R
~Total unemployment ratfo s high 29.3%. Female tinemployinent ratio is 38.0%.

- Female unemployinent ratio consists of African 87.8%, Indian 1.4%, coloured 7.2%, white 3.7%..
~ Labour condition of majority of African wormen {s below the Intemational labour standard.

- One-thirds of labowrs particlpates In labour unton(356% of male labour, 20% of female labour).

{Iabour Sttuation]

Overall employment situation, Is that 7% of total iabour population in mining Industry is male,
whereas female 0% in 1995. 17% of total labour population s maletn industry, 12% of female, and male
7%, female 1% In construction. FemaleratioIn these sectors 1s low. Incontrast, female ratlo s more than
that of male In trade(malel6%, female20%), services(malel8%, female 48%) and finance {male
6%,female7%)(Orkin,1998).

Unemployment ratio Is high 29.3%. Female vunemployment ratto Is more higher than that of male
38.0%(Steffen,1998). Female unemployment ratto conslsts of African 87.8%, indian 1.4%, coloured
1.2%, white 3.7%(CSS,1998, Steffen,1998). Situatlon of majority of black African women has not been
changed. Labour condition of majority of African women is below the International labour standard.
Cons)titutlon'guamnte& the labour condition, however, In fact, there 1s a large disparity (Steffen,
1988).

Wage Compartson : Wage per Hour (Rands per hour)( 1995) (Rands)
African Coloured Indian White
Femake 7.67 7.07 11.99 17.56
Male 8.61 8.63 16.19 29.13
Source:October Household Survey, 1985,01kin, 1998
Percentage of Managers In Public Sector (by Race) (1997)
African Coloured Indian White
Female 7% 1% 124 5%
Male 20% 4% 3% 51%
Source:Orkin, 1998
Numbers of Empolvers and Female Ratiofby Race) 1991)
African Colotired Indlan White
Number of Femalke 120,622 8,376 7,643 87,476
Number of Male 202,718 34,092 44,827 306,872
Female/Total 37.3% 19.7% 14.6% 22.2%

! This ts statlstlcs based onCSS, 1998, total of which 1s not 100,0wing torounding. The same can be sald about the table of

unemployment rate by race.
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Household Using Woods by Race (1995)

Household Using Woods
/Total Household
Aftlcan 41%
Coloured 19%
indlan 1%
White 1%

Source:Ociober House hold Survey,1995,0rkin, 1998

314  Economic Activitles

Fifesas

- Total uremployinent ratlo {s high 29.3%. Female unemploviment ratio is 38.0%.

- Female unemployment ratlo consists of African 87.8%, Indian 1.4%, coloured 7,2%, white 3.7%.%.
- Labour condition of majority of African wornen s below the International labour standard.

- One-thirds of labours participates in labour unton{35% of male labour, 29% of female Libour).

{Iabour Situation)

Qverall employment sltuation, is that 7% of total labour population In mining Industry Is male,
whereas female 09 1n 1985. 17% of total labour population is male tn industry, 12% of female, andmale
7%, female 1% fo constructlon. Fernale ratio In these sectors is low. Incontrast, foemale ratiods more than
that of male In trade(male16%, female20%), services(malel8%, female 48%) and finance (male
6%, female 7% Orkin, 1998).

Unemployment ratio is high 29.3%. Female uneimployment ratlo Is more higher than that of male
38.0%(Steffen,1998). Female unemployment ratlo conslsts of African 87.8%, indian 1.4%, coloured
7.2%, white 3.7%(CS8,1998, Steffen,1998). Sltuat fon of majori ty of black African women has not been
changed. Labour condition of majority of African women is below the international labour standard.
Constltutlon guarantees the labour condition, however, In fact, there Is a large disparity (Steffen,
19498).

Wage Comparlson : Wage per Hour (Rands per houn)( 1995} (Rands)

Aftlcan Coloured Indtan White
Female 7.67 7.07 11.99 17.56
Male 8.61 8.63 16.19 29.13
Source:October Household Survey, 1995, 0rkin, 1998 -
Percentage of Managers In Public Sector (by Race) {1997
African Colaured Iredian White
Female 7% 1% 1% 5%
Male 29% 4% 33 51%
Source:Orkin, 1998
Numbers of Empolvers and Female Ratiolby Race) (1991)
African Coloired Irlian White
Numbert of Female 120,622 8,376 7,613 87,1474
Number of Male 202,718 34,092 44,827 306,872
Female/Total 37.3% 19.7% 14.6% 22.2%

' This Is statistics based onCS5, 1998, tarat of which is not H0.owing to reunding. The same can be said about the talde of

unemplovment rate by race,
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Source:Beljing Conference Report1994
#Including employer,self-employers, sinall scale business owners

Unemployment Rate(by Race) (1998)
African Coloured | Indians White
Female 87.8% 7.2% 1.4% 3.7%
Male 87.4% 7.8% 1.7% 3.2%

Source: €55,1998,Steffen,1998

[Informat Sector)

According to Household Survey in1995, populatlon of Informal sector Is 1.70 milllon (86%African
black, 2.2% white, 7.6% coloured, 4.4% indlans) (QHS, 1995, Steffen,1998). 36% of Inforimal sector are
selling goods andhave unregistered shops. 0.7% of Informal sector Is production related (May.J., 1998,
Steffen,1998).

[Small Scale Enterprise Development)

Department of Trade and Industry(DTD established Nislka Enterprise Promotion Agency as
Intermediary organtztlon between govemment and private sectors In 1996, Ntslka Enterprise
Promotion Agency provides tralning on pominetal and Information services. Women Development
Bank(\VDB) Is Implementing credit programme only for rural women as finance organlzation. Rural
Finance Facllity provides flnancial service for low income rural small scale entrepreneur, 90% of users
are women (Steffen,1998), .

Technlcal education for African has been neglected under the Apartheld policy and provided for
~ white male{Steffen,1998). Technical education for majority of Africanis atask to be tackled. Technical
education for rural wornen Is also limited for rural women (Steffen, 1998).

[Support for Working Women)

One-thirds of labours participate in labour unlon {35% of male labour, 29% of femnale
labour){Orkin,1998). 36% of African black women participate In some kind of union {Orkin,1998).

Self-Employed Women'’s Unfon(SEWU) offers support to self-emploved women in the Kwa—alu
Natal, Eastern Cape, Western Cape, and Northern Cape provinces. In additlon to acting as a referral
service, they are able to lobby government on issues affecting self-employed women (Steffen,1998).
Congress of South African Trade Unlons{COSATU) operates a Gender Desk with oblective of
encountering women’s particlpation in unlon activitles through tralning and capacity building
opportunifles. Stokvel are community-based savings clubs which release funds to members who can
not have credit through formal financlal institutions on rotational basls(Steffen,1998).

Percentage of Participation in Labour Unlon(1995) (%)
African Coloured { Indlan White
Female 36 28 32 28
Male 39 29 29 17
Saurce:October Household Survey,1995,0rkin, 1998
Ration of Female Household Head(1993) {%)
African Coloured Indian \While
Rural 28 2 0 9
Urban (nol Metropolitan) 29 30 16 10
Metropolitan 36 19 10 15

Source:World Bank Study,Beijing Conference Report 19941
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4.

WID/Gender Projects by Other Donors

l

y ". ﬂ;":‘nr} TR
s Y

Jusucc Land Reform_ Human

Oﬁiceforlhe Status ofWomen
Rights and Democracy, Education
and Rural Water Supply and
Sanitary
* Women’s Development Kagiso Trust Education and Training,
Bank (The Buropean Community Development
« Mvula Trust Union and Support Programs, Agriculture
+ Local and Provincial Tapanese, and Rural .
Government Support Program Canadian, Development Programs - with
. Scandinavian - Gender as an Underlying Issue
: Cor‘nmt‘lmty Based Govermunents) within These Sectors.
Organization Support
Program: Soetfontein Rural
Development Association
* Kagiso Trust Bursary
Program
* Micro-Projects Program
+ National Housing Forum:
Johannesburg Housing
Association
* Micro-Enterprise Projects:
Independent Business
Enrichment Center
Commission on Gender CS Mot End-Sept | Series of Workshops, Research
Equality Foundation 98 and Public Awareness Campaign
Community Based CS Moti Ended General Purposes and Gender
Development Foundation 1997 Project
Program (CBDP)
Gender Advocacy Program | CS Mott Women and Local Govemment.
Foundation Increased Representation in Local
Government,
Women's Institute fir CS Mott End-Dec { OD, Strengthening and
Leadership Development and ] Foundation 98 Consolidating
Democracy( WILDD) WILDD's programmes
Women's leadership and CS Mott End- Supporis Project Targeting Young
Training Project Foundation Dec’98 | Black Women and Girls
IDASA CS Mott Women's Budget Initistive in
Foundation Partnership with the Justice
Committee on the Improvement of]
the Quatity of Life and Status of
Women, Third Women®s Budget
Women | Internalfonal Labour Research | CS Mott Local Election, Constitution
Workers | and Information Group Foundation Participation Awareness
Project | (ILRIG)
Women's Developmient UNDP Training Women Councilors
Foundation
+ Naﬁona} Net“'ork on UNDP ijws in Paﬂnﬂ'ship W'ilh the

Violence Against Women
* Office on the Status of
Women (OSW)

* Women's Net
{Commission on Gender

Department of Welfire and the
Oosw
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4. WID/Gender Projects by Gther Donors
Title ] Implemcmm_g -Agency I Donor ] Duration Content
<Gﬂ]0£#]—>w! { ?Lx 13 3 i
Office forthe Status of Women | Denmark Justice, Land Reform, Human
Rights and Democracy, Education
and Rural Water Supply and
Sanitary
* Women’s Development Kagiso Trust Education and Training,
Bank {The European Community Development
» Mvula Trust Union and Support Programs, Agriculture
» Local and Provincial Jap anese, and Rural th
Government Support Progsam Canad‘lan,. Development Proms - wit
. Scandinavian Gender &s an Underlying Tssue
: CO[!lml.ll’llly Based Governments) within These Sectors.
Organization Support
Program; Soetfontein Rural
Development Association
* Kagiso Trust Bursary
Program
* Micro-Projects Program
* National Housing Forum:
Johannresburg Housing
Association
* Micro-Enterprisc Projects:
Independent Business
Enrichment Center
Commission on Gender CS Mott End-Sept | Series of Workshops, Research
Equality Foundation 98 and Public Awareness Campaign
Community Based CS Mott Ended General Purposes and Gender
Development Foundation 1997 Project
Program (CBDP)
Gender Advocacy Program CS Molt Women and Local Govemment.
Foundation Increased Representation in Local
Government,
Women's Institute CS Mott End-Dec | OD, Strengthening and
Leadership Development and | Foundation 98 Consolidating
Democracy{ WILDD) WILDD’s programmes
Women’s leadership and CS Mot End- Supports Project Targeting Young
Training Project Foundalion Dec’98 | Black Women and Girls
IDASA CS Mott Women’s Budget Initiative in
Foundation Partnership with the Justice
Committee on the Improvenent of|
the Quality of Lifc and Status of
Women, Third Women®s Budget
Women | International Labour Rescarch | CS Mott Local Election, Constitution
Workers | and Information Group Foundation Participation Awareness
Project | (ILRIG)
Women’s Development UNDP Training Women Councilors
Foundation
« National Network on UNDP Projects in Parineship with the
Violence Against Women Department of Welfwe and the
- Officeon the Status of OsW
Women (OSW)
* Women’s Net
(Commission on Gender
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Equality and Sangoncl)

Commission on Gender Department for Development of Public Education

Equality Intesnational and Awzareness Programs.

(CGE) Development, = support for the next three yearsto

South Africa strenigthen the CGE’s capacity to-
(DFID) deliver its mandate — develop

regiona! offices, and work in
election,implementing public
AWRIEINSS in rural areas,

Soul City/National Network | DFID 3 year project to establish and

on Violence Against Women support the network, and &
multi media campaign on violence
sgainst women Al sectors
supported incorporate gender.

GETNET’s (Gendec Training { UNICEF Focus o the Girl Child in

and Bducation Netwoik) UNICEF Programs ’

Gender Training of Men

NIPILAR . UNICEF Focus on Programs on Girl Child

The CACE/DBSA’s Audit of | UNICEF

Gender Related Data Sources

Depertment of Education, UNICEF Continuing Support For GETT,

Gender Equity Task Team Mainstreaming Gender within The
Departmeént, Linking with SADC
Countries, Gender In

People Opposing Women Netherlands Focus on Violence Through

Abuse (POWA) Women's Ngos

Gender Education and Interfind Gender Awsreness with NGO's

Training Network (GETNET) Government Departments

Hivos and Private Sector(including
a program for men only).

Masimarysne Women's Interfund Lobbying and Advocacy Project

Support Center

NISAA, Institute for Interfund General Support

Women's Development

Advice Desk for Abused Interfund

Womea (DBN)

People Opposing Women Inferfimd Community Outreach Program in

Abuse (POWA) : Katorus

Women on Farms Project Intesfund Genera! Support

(Cepe Town)

Tlitha Labanthu Interfind Geaneral Supoort

Rural Women's Movement | Interfund Organizstional Development in
Sub-regional Women's
Committees

National Land Committee- Interfund Gender Task Group

Gender Program '

Self Employed Women's Interfund General Support

Union '

People's Dialogue/ Homeless | Interfiund Women's Building Project

People’s Federation : _

Women's Leadership Interfund Skills Development

Training Project (JHB)

National Association of Interfund General Suppont

People Living with HIV and
AIDS

15



Focus on gender within all sactors

Peoples Aids Action Group | Interfund
(Pietesmaritzburg) supported: Litecy, Land and
Tugela AIDS Project (TAP) Rural  Devdopment,  Youth
Umanyano Lwezintkulwana Development, Enterprise
(Cape Town, Women's Education, HIV/AIDS Awareness,
Health) AGENDA Human Rights.
World Bank Poverty Assessment and Cross
Cutting Lssuein Health, Education
Land Reform
Malibongwe European Union Women's Rights Progrsm
Center for Criminal Justice  { European Uinlon Women's Rights Program
Gender Consortium Manual  { European Union Devdopment of Resource snd
Tralning Mmus, Membership of]
10 Organizations
Gender a3 a Cross-Cutting Tasue
Gauteng Self Employed Oxim Conada Institutional Development
Women’s Association (GAD Fund)
Masimsnyane Oxfamt  Canads NGO Shadow Report on CEDAW
(GAD Fund)
Hiomelikusasa (Lawyersfr | Oxfom  Canada Pilot Program in Two Courts in
Human Rights and Center fx | (GAD Fund) Greater Dbn Area, and Rural Areas
Legal Studies (Kwa/Nat) in Kwa/Nat
Cape Town Rape Crisis Institutionsl support
POWA (Gauteng) Oxiam UK and Focus on Violence through
People Against Human Abuse | Ireland women' s NGOs. Gender a Cross-
(PAHA, Pretoria) Cutting
Women’s Leadership Issue with All Projects
Training (GRAIL)
Women's Health Project
(WHP)
Life Line/Child Line TNDT Community Outreach Programs
Helping Hand Shelter TNDT Shelter for Abused Women
Progressive Primary Health | TNDT Masikhanyise Women’s
Care Project . Wellness project
Rural Women's Movement | TNDT Capecity Building
Center for the Study of Ford Foundation Genenal
Violence and Reconciliation
(WITS)
National Institute for Public | Ford Foundation Promating Lega!l and Human
Interest Law and Research Rights of Women
(NIPILAR) :
Center for Applied Legal Ford Foundation Gender Project
Studies (CALS)
AGENDA Fotd Foundation Maedia
Gender Equity Unit Ford Foundation Women and Gender
{(University ofthe Westem Studies Program
Cape)
Forum for African Women Ford Foundation Genern
Educationalist South Afiica
South Affican Social Sciences | Ford Foundation Audit of Race and Gender
Research Council Distribution within the Social
Science and Humanities Research
: Sector
Center forRural Legat Studies | Ford Foundation Capacity Building, Effective

Collaboration and Policy Reforms
Addressing the Needs of Rural

16



Women

National Land Committee Ford Foundation Capacity DBuilding, Fffective
ot Collaboration and Policy Reforms
Addressing the Neads of Rurnl
Women .
Rural Women's Movement | Ford Foundation Capacity Building, Effactive
Colleboration and Policy Reforns
Addressing the Needs of Rural
Women
Transvaal Rural Action Ford Foundation Capacity Bullding, Fffective
Committee Collaboration and Policy Reforms
Addressing the Needs of Rural
Women
Departmient of Justios USAID Directorste on Gender
Women’s Development CS Mott Training forWomen in FreeState,
Foundation Poundation Gauteng, E.Cope, Nith West, md
Northern Provinces
Agisanang Domestic Abuse | CS Mott End- Services, Public Education and
Prevention and Training Foundation Dec’'98 | Policy Advocacy
(ADAPT) :
Pre e Post Beijing Process | Sweden Housing, Bducation and Public
through WNC Administration, All Projects Have
Educstion of Women Gendex a5 a Cross-Cutting Issue
Politicians with WDF;
Women's Empowerment
Unit in Speakers Office
Commission on Gender
Equality
Sexust Harassment Education | Oxfam Canada Sexual Harsssment Education and
Progect (GAD Fund) Training/Research
(SHEP)
GETNET Oxfam Canada Gender training and
(GAD Fund) Research, Program for Men
FAMSA, Black Sash, Oxfam Canads Yictim Support Program,
PACSA and NICRO (GAD Fund) Educative Support fr Women in
PMB Court
Mitha Labartu Oxfam Canada Youth Development- Education
(W.Cape) {GAD Fund) And Training on Women snd
Violence
Women’s National Coalition | TNDT Gender Education Programme
Mpepus Seif help Projects TNDT Technical Assistance
)
Siyabonga TNDT Technical Assistance
Development project
Maphutha Sewing Club TNDT Technical Assistance
(North.P)
Skills Development TNDT Technical Assistance
Co-operatives
(GTG)
Tshwaranang Lega! Advocacy | Ford Foundation Advocacy,  Reseapch  And
Center to End Violence Education on Violence Against
Against Woren Women
Women' s National Coalition | Ford Foundation Education Campaign on CEDAW
Women’s Development Ford Foundation Research, Training and Public
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Women

e

National Land Committee

Forc‘iml:‘oundalion

Capaaty Building, Effective
Collaboration and Policy Reforns
Addressing the Neods of Rual
Women

Rural Women's Movement

Ford Foundation

Capacity Building, Effectne
Collaboration and Policy Refornis
Addressing the Needs of Rural
Women

Transvaal Rural Action
Committee

Ford Foundation

Capacity Building, Fffoctive
Collaboration and Policy Refonms
Addressing the Needs of Rural
Womcn

s

AT xv ung:&'

Co-operatives
{GTG)

IR LT 4 ] R R FRAR A
Women | Women's Devt{opmcm CS Mott Tralmns fotwom-tﬂ in Free Slnt‘-
in Loca! | Foundation Foundation Gauteng, E.Cape, Nith West, and
gvi. Northern Provinces
Project.
Agisanang Domestic Abuse | CS Mot End- Services, Public Education and
Preveation and Training Foundation Dec'98 | Policy Advocsacy
(ADAFT)
Pre and Post Beijing Process | Sweden Housing, Education and Public
through WNC Administzation, All Projects Have
Edication of Women Gender as a Cross-Cutting Issue.
Politicians with WDF;
Women’s Empowerment
Unit in Speakers Office
Commission on Gender
Equality
Sexust Harassment Education | Oxfam Canada Sexual Harsssment Education and
Project {GAD Fund) Training/Research
(SHEP)
GETNET Oxfam Canada Gender training and
{GAD Fund) Research, Program for Men
FAMSA, Black Sash, Oxtam Canada Yictim Support Program,
PACSA and NICRO (GAD Fund) Educative Supporl r Women in
PMB Court
Ititha Labamu Oxfam Canada Youth Development- Education
{W.Cape) (GAD Fund) And Training on Women and
Violence
Wonien's National Coalition | TNDT Gender Education Programme
Mpepu Self help Projects TNDT Technical Assistance
{Mpumalanga)
Siyabonga TNDT Technical Assistance
Development project
Maphutha Sewing Club TNDT Technical Assistance
(North P)
Skills Development TNDT Technical Assistance

Tshwaranang Legal Advocacy
Center 1o End Violence
Against Women

Ford Foundation |

Advocacy, Research And
Education on Violence Against
Women

Women's Nationzl Coalttion

Ford TFoundation

Education Campaign on CE DAW

Women’s Development

Ford Foundation

17
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foundation (WDE)

| Poticy and Advocacy

Foundahon

<H_m ;’ Y SR
Nalional Nelworkon V'olenoe United Kingdom Health Education and Governance
Against Women
Umanyo Lwezizukuwana Oxtim  Canada Institutional Support ((IIV/AIDS
(W.Cape) (GAD Fund) and Women)
“CAgticulnite Forsstry Fisharias, Minhie §nd Tadbsy i s nn s e A
Women on Farms Project CS Mott end- Dxc | Support for Developing More
Foundation 08 Structured Program for Working
with Women on Farms in W.
Cape
Hlomelikusasa (Kwa/Nat) CS Mott end- Skills Training for Rural Women

| ‘Income Genemtmg-ijects

UK, Norwegian Students and Academics International Assistance Fund)
TNDT : Transitional National Development Trust

18

(Rural project)

CASE and Idasa, South Oxtim  Canada Women and Economy, Macro

Affican Women's Budget (GAD Fund) Financial Issues

Khanya College, Economic | OxBm  Canada Women And Economy, Economic

Literacy Project {GAD Fund) Literacy For Gender Activists

DWEBA- Development of | OxBim - Canada Craft Production , Micro

Dynamic Women’s {GAD Fund} Enterprise for Disadvantaged

Enterprisein Business and Art Women, Training and Marketing
Skills, Technical Skills. Facilitate
Networking

Community Women's TNDT Kulani Project, Training & Smat

Institute{Eastern Cape) Businéss

Triple Trust Organisation TNDT Smazll Business and Training

{(West.C)

Gauteng Self Employed Ford Foundation Training, Research and Advocacy

Women's Association Programs for a Membership

' Organization of Women's

Informal Enterprises

Ikhwez Lamakhosikazi Ford Foundation Addressing the Needs of Small

) Scale Business
Inta¥und : (NOVIB, HIVOS, Ibis-Denmark, Joseph Rowntree Chasitable Trust, Comic Relief



[ foundation (WDF) ] | Policy and Advocacy
National Networkon Violence | United Kingdom Health Education and Governance

Against Women

Umanyo Lweasukuwana
(W.Cape)

Oxfun  Cansda
{GAD Fund)

Institutional Support (LIV/AIDS

<Agriculture, Forestiy, Fisherios,Mining and adustry> 7 =507

and Women)

end- Do

Support for Developing More

Women on Farms Project CS Mont
Foundation ‘98 Struciured Program for Working
with Women on Farms in W
Cape
Hlomeltkusasa (Kwa/Nat) CS Mot end- Skills Traiming for Rural Women
Foundation Au’98

T A

Lol T

Income Generating Projects

{West.C)

Mafele Interfund

{Rural project)

CASE and Idasa, South Oxtim  Canada Women and Economy, Macro

Afiican Women’s Budget (GAD Fund) Financial Issues

Khanya College, Econontic | Oxbm  Canada Women And Economy, Economic

Literacy Project (GAD Fund) Literacy For Gender Activists

DWEBA- Development of Oxtim  Canada Craft Production , Micro

Dynamic Women’s (GAD Fund) Enterprise for Disadvantaged

Enterprisein Business and Art Wonen, Training and Marketing
Skills, Technical Skills. Facilitate
Networking

Community Womeir's TNDT Kulani Project, Tratning & Small |

Institute{ Eastern Cape) Business

Triple Trust Organisation TNDT Small Business and Training

Gauteng Self Employed
Women's Associalion

Iord Foundation

Training, Research and Advocacy
Programs for a Membership
Organization of Women's
[nformal Enterprises

Ikhwez Lamakhosikaz

Ford Foundation

Addressing the Needs of Small

Scale Business

IntsFund

UK,Norwegian Students and Academics Intesnational Assistance Fund)
TNDT : Transitional National Development Trust

(NOVIB, HIVOS, lbis-Denmark, Joseph Rowntre Charitable Trust, Comic Rdief



5. WIDGenderhbrmaion Souxes
5-1

[Intemational Agercy])

List of Intemational Orgenizations and NGOs relaed to WID/Gender

OARMEL L
b‘m-.h
TR L

Coal Adesr

United Nations Childrea’s Fund

(UNICEF)

11012)33

8.5230

United Nations Development
Program{UNDP)

T(012)338-5011

Ewropean Union
(EU)

T(012)464-319

(Government Orgmisation)

Commission on Gender Equality

SN AR

G B

"")535 b’.‘i“ KA d0]
LSS F IR G

“-?-k':sﬁ?&-;i

T(011)403-37182
(GCE) F(011)403.7188
Chief Executive: Colleen Lowe cgeinfoBcge.org.za
Morna http:llwww.cg_céirg.za
Gauteng Provincial SMME Desk, { Policy Units T(011)355-8000
Ms K Mohlala F(011)355-8049
Joint Committee on the Parliamentary Committee T(021)403-3034
Improvement of the Quality of Lifie F(021) 403-3597
and Status of women
Chairperson: Pregs Govender
Department of Agriculture, Director T(012) 319-6000
General: Bingiwe Njobe F(012) 326-3454
Department of Education, Deputy T(012)312-5411/2
Director: General Nasima Badsha
Department of Welfare, T(012)312-7500
Edith Vries F(012)312-7684
Nisika Enterprise Promotion Functions as an Intermediary betwéen T(012)341-2017
' Government, Private Sector and F(012)341-1929
Service Providers Infoi@ntsike org ra
Tel: (012)319-1500
T(021)403-3102
F(021)461-0462

it PN ACLYRICY - :
Gl) OpmteProvmul Officesto Assist | T(021) 650-2970/ 1
Director: Michelle Friedman Rural Women _ F(021)685-2142
Agenda Journal with National Distribution | T(031)224-184
F(031) 223-930
: enda org za
| Agisanang Domestic Abuse Sexvice Provision for Abused Women, { T(011) 855-3305

19



5.

Wi Genderhbomaion Souxes

5-1

{Intamatioml Agency)

List of ntanatioral Oganizations and NGOs redaed to WID.Gender

Neme -

v Main Activities - T

. Conlact Address . |

Umlcd Natlons Children .s Fﬁﬁd
(UNICEF)

T(012)338 5230

United Nations Development
Program(UNDP)

T(012)338.5011

European Union

(EU)

T(012)164-319

{Govanment Oigmisation)

EL; It
m 1‘: kR ,pg:u-m

A I R

Commlssmn on Gender Equallty
(GCE)

'r(01i)403 s
F(011)403-7188

Chief Execulive: Colleen Lowe cgeinfoBrge.org.za
Mormna http:/fwww cge.org.za
Gauteng Provincial SMME Desk, | Policy Units T(011)355-2000
Ms K Mohlala F(011)355-3049
Joint Committee on the Parliamentary Committe T(021)403-1034
Improvement of the Quality of Life F(021) 403-35%7
and $tatus of women

Chairperson: Pregs Govender

Department of Agriculture, Director T(012) 319-6000
Gengral: Bingiwe Njobe F(012) 326-3454
Depariment of Education, Deputy T(012)312-541 172
Director; General Nasima Badsha

[ Department of Welfare, T(012)312-7500
Edith Vries F{012)312.7634
Nitsika Enterprise Promotion Functions as an Intermediary between | T(012)341-2017
Agency Government. Private Sector and F(012)341-1929
Selloane Matoase-Head of Target | Service Providers Info(@nisika org za
Assistance Unit
Office on the Status of Women Tel: (012)319-1500
{OSW), Ellen Comegay
Parliamentary Women’s Caucus, T(021}403-3102
Nizizwe Madlala-Routeledge F(O21)461-0462
{NGO)

5 fhad I I R Y e R e e i Comtadt o
Afncan Gendet Institute{ AGI) Operate Provingial Ofﬁces lo Assnsl T(021) 650-2970/ I
Disector: Michelle Friedman Rural Women F(021)685-2142
Agenda Journal with National Distribution T(031)224-184

F(031) 223.930
director@agenda.org 2a

Agisanang Domestic Abuse

Sexvice Provision for Abused Women,

T(011) 855-3305
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Agitanang Domestic Abuse
Peevention and Training Project
Director: Mmatshilo Motsci

Service Provision for Abused Women,
Men’s Group, Lobbying, Advocacy
And Training

T(011) 855-3305
F(011) 885-3309

Black Sash

Operates Advice Offices Nationally.
Human Rights, Social Security

T(011) 834-8361

Child Maintenance Network (CMN) | Campaign to Change State T(021)959-3606
Maintenance Grants F(021) 959-2411
Community Based Development | Training and Mentoring, Empowering | T(011) 624-2507
Program (CBDP) Gender Project, | Women in Leadership F(011)624-3034
Director; Antoinette Richardson
Gauteng Seif Employed Women's | Women in The Informal Sector, TO11)333-6696
Association (GASEWU) Organiser: [ Lobbying, Advocacy, Skills F(011)333-696
Sibingile Masangwane Development and Service Delivery
Gender Advocacy Project (GAP) | Cape Town Based, Working in T(021685-7590
Information Officer Reproductive Health, Domestic F(021)686-7593
Vionals Makan Vioknce, Social Welfare Policy and
Women in Local Government
Gender Education and Training Gender Training and Awareness T(021)637-8820
(GETNET) Director: F(021)637-8774
Pethu Serote iafrica com
Hlomelikusasa Based in Durban. Education on Human | T(031)301-0478
Rights, Skills Training, Lobbying and | F(031)301-0478
Advocacy and Seif Help Projects
Lawyers for Human Rights (LHR) | Advocacy, Lobbying T(031)260-2487
Gender Desk : : ' F(031) 260-2559
Rajshree Bjrimohanlall
MVULA Trust-Ned Breslin, Heslth | Water and Hygiene, Rural Projects, | T(011) 403-3425
& Hygiene Manager for Water and | Training, F(011) 403-1260
Sanitation :
Magnianyano Women's Support | Service Provision, Training and T(0431) 439169
Cenger Director: Leslie-Ann Foster | Advocacy and Lobbying for Abused '
Women, Research
Nations! Land Committee (NL.C) | Members: Associstion for Rural T(011)403-3803
' Advancement, Farm Workers Research | F(011)339-6315
And Resource Project, Rural Action | NLC@wn.ape.org
Comumittee, Surplus People's Project,
Nkizi Development Association
National Network on Violence A National Network of NGO's and | T(011)642-4345/6
Aguinst Women, Langi Mkabela: | GVT Working Towards the F(011) 434.3195
Chair, Gauteng Regional Network | Eradication on Viclence Against
Women :
Olive Organizational Development and T(031) 253947
Info. Officer: Loretta van Schalkwyk | Training ' E(031) 252114
Rural Women® s Movement (RWM) | National, Works for the Empowerment | T(011) 334-1939
Info, Officer; of Rural Women. Income Generating | F(011) 334-0099
Poppie N Projects, Training, Advocacy
Rsproductive Rights Alliance Membership of Organizations , T(011)403-2101
(RRA) S Reproductive Health and Well Being F(011)403-1015
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Rural Support Services (RSS)

Khumalo

Water Sanitation and Health Provision | T(0431) 430051
Birector: Lesley Steelo in Eastern Cape F(0431) 432503
Sexuat Harassment Education National Education, Policy With T(O11)403-5650
Project (SHEP) Trainer: Patricia Labour and Business F(011) 403-7535

Sclf Employed Women's Union Durban Based. Focus on Self T(031) 304-6504
(SEWU) Employed Women in Survivalist F(031) 304-6503
Sector. Lobbying, Advocacy and
Skills Development
Tshwaranang Legal Advocscyto | Lobbying and Advocacy, Education | T(011) 4034267
End Violence Against Women and Information. F(011) 4034275
Director: Joanne Fedler
Transvaal Rural Action Committee | Training, Advocacy, Research, Land | T(011) 233-1060
(TRAC), Researches: Samantha Rights and Mordtoring F(011) 834-8385
TRAC@wn.apo.org
Women’ s National Coalition Advocacy, Monitoring, Education and | T(011) 331-5958
(WNC) Training F(011) 3315957
Director: Mohau Pheko Beijing@wn.apc.org
Women's Development Leadership Training, Women's T(011) 4034267
Foundation,Director: Barbara Effective Participation in Government | F(011) 403-4275
Watson . Wdfl@icon.co.za
Women's Development Micro Loans to Poor Rural Womenin | T(011) 726-4230
Bank{(WDB) Northern Province
CEQ : Fikile Buthelezi
Women's Health Project (WHP) | Resource Center, Policy, Research, T(0110 489-9919
Director: Barbara Klugmaan Trammg, Informafion Development  { F(011) 489-9912
and
Dissemination
Women on Farms Project (WFP) | Rights Education, Capacity T(011) 887-2960
Development and Advocacy fx Wp@vwnapc.org
Woumiep on Farms
Women’s Institute for Leadership T(011) 8365656
Democracy and Development P(011) 836-5652
(WH.DD)

{Research Instityte]

FEE

Centre for Applled chal Stud.m

SENE ]

VT AR b 23 e e WO B A I
3 h&-&*ﬁﬁ-«.a—muj;"m i

T(011)403-6918
Gender Project F(011)403-2341
Director,Cathy Alberiyn _
Community Agency for Social WITS, Rescarchon Policy and Justice | T(011)403-4204
Enquiry (CASE) Response to Violence Against Women | F(011)403-1005
Senior Researcher: Soroya Kola
Center For the Study of Violence | Policy Research Training and T(011) 403-5650
and Re¢onciliation Advocacy, Land Reform, Agriculture, | F(011) 339-6785
Gender Coordinator: Lisa Vetten | Rural Democracy
Center for Rural Legal Studies T(021) 883-8032
(CRLS) Gender Researcher-Jackie F(021) 885-6076
Sunde
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Rusal Support Services {RSS)

Water Sanitation and Health Provision

T(0431) 430051

Biector: Lesley Stecle in Eastern Cape F(0431) 432503
Sexual Harassment Education National Education, Policy With T(OE1}103-5650
Project (SHIEP) Traines: Patricia Labour and Business F(O11) 403-7535

_[(juma!o

Self Employed Wornen's Union Durban Based. Focus on Self T(031) 304-6504
{SEWL) Employed Women in Survivalist F(031) 304-6503
Sector. Lobbying, Advocacy and
Skills Devddopment
Tshwaranang Legal Advocacy to Lobbying and Advocacy, Education | T(011) 4034267
End Violence Against Women and Infornation. F(011) 403-4275

Director: Joanne Fedler

Transvaal Rural Action Commitice
{TRAC), Rescarcher: Samantha

TrainmE Advocacy, Research, Land
Rights and Monitoning

T(011) 233-1060
F(O11) 834-8385

and

Hargraeves, TRAC@wn.apc.org
Women' s National Coalition Advocacy, Monitoring, Fducation and | T(011) 331-5958
(WNC) Training F(011) 331-5957
Director: Mohau Pheko Beljing{@wn_apc.org
Women's Development Leadership Training, Women's T(011) 403-4267
Foundation,Director: Barbara Effective Participation in Goverament | F{011) 403-4275

| Watson Wdflaicon.co.za

[ Women's Development Micro Loans to Poor Rural Womenin [ T(011) 726-4230
Bank(WDB) Notthern Province

CEQ : Fikile Buthelezi

Women’s Health Project (WHP) Resource Center, Policy, Rescarch, T(0110 4899919
Birector: Barbara Klugman Training, Information Development F(011) 489-9912

Dissemination

Women on Farms Project (WFP) | Rights Education, Capacity T(011) 887-2960
Development and Advocacy £x Wp@wn.ape.org
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7. Definition

<Technical Terms>

Gender
Analytical concept to clarify the social rote ofmen and women and interrelation between them. Sex
(biological)is basically impossible to change, while genderimplying the role ofmen and women and
their interrelationship is likely to change according to social notion and sense of values.

Informal sector
Part of economy consisting of small competitive individual or famity frms listed in the labor
indicators. According to the definition of ILO, those engagedin this sectorhave simple technology,
insuficient amount of capital, unidentified business location, minimum number of employees (or
none of them), lack of legality and registration, and nd capability of bookkeeping.

WID (Women in Development)
Concept of development incorporationg women's participation into development processes, taking
it into account that women are active agents and beneficiaries of development.

Reproductive health/rights
Health/Rights concerning sex and reproduction. To beable tolive safe and satisfied sex life, and to
have freedom to decide whether, when and how many children to deliver.

National machinery
Administrative organization to promote equal partidpation between men and women, and to
implement and strengthen policies related to women, and to supplement organization for women.

Empowerment
To empower individuals vr groups in political, economical and social sense

Affirmative action
Prioritized positive measure fo promptly correct the difference, in the case that discriminated groups
are placed in extremely unequal conditions to other groups, due to the discrimination accumulated
in the past

Access and control _
Access is to be sble 10 use resources and services B the economic activity, or to have a right to
exercise them. Control is a right to decide how to manage resources and services or to own them.

Reproductive activity
Activity to “ reproduce for the next generation” including to give abirth and raise the children, and
1o suslain the daily life, forinstance, washing and cooking

<Indicators>
Inflation rate
Instead, GDP deflatoris used.
Gini coefficient
e numerical measure of income inequality ranging from0 to 1. 0 means perfectequality,
and 1 perfectinequality. Larger than 0.4 are supposed to be high inequality.
Percentage of Women’s Income
There are no appropnate data comparable to each country. TUNDP works out that the women’s
income is 75% of men’s in non-agricultural sector.
Tota! fertility rate
Average number of children whom a woman detivers in all her life
Under-one mortality rate
Annual number of infants who die among 1,000 newbom babies within 1 year afterthe birth
Under-five mortality rate
Annual number ofinfants who die 1,000 rewbom babies within 5 years after the birth among
Matermal mortality rate
Annual number of mothers who die among 100,000 cases of delivery because of pregnancy
Percentage of births attended by trained health personnel
The rate of births with the hdp of doctors, nurses, midwives, trained health personnet, or trained
traditional midwives
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Percentage of infants with low birth weight
The rate of newborn children of which the birth weight is less than 2,500 grams
Oral Rehydration Therapy (ORT) use rate
The rate ofusing oral rehydrate salt or substitute solution forunder-five infants having diarrhea
Enrolment ratio of primary and secondary school
Total enrolment ratio (or gross enrolment ratio) is the rateof pupils going to school with no respect
to school age against population at the schoolage. Net enrolment ratio is the rate of pupils going
to school at the school age against the people at the school age.
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