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| B. Education {PESC), - - il =2 65 78
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Bl 3 63, 7 il £3] 72
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B.Sc. Blectronies |t  ~f =} = i 2% 18 19
| Rachellor of Law 43] 1548 197 2] 159 201) 44} 155 163 177 233
Tota 451 | 2207 2638 | 2124} 2831] 50 3615 3457} 3710
4000
3500 1
3600 1
u 1500
g 2000 1 B Female
& 1500 BM:le
1590 OTetal
300 3
1992493 1593794 1934i95 1995186 1935/97
Years

HEHT : Programme Management Unit {PMU)-University of Dar es Salaam
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Ak EUERBERPEALEN (1992/93~1936/97T4F)
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JFIM]T MTT!UF M F[ M M7
Doclor of Madicine es] 120 198 123 63 148 [ 9] 163 179 | 23z
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5% : Open Universily of Tanzaaia
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R.COM (Ed) 2 A A g o e ) s qop A 4 gl 5 4 ro| ofe]ojola] o
B.SC. 3 2 2 13 o € 1l o 3o 4 5 € 5 20| oo]oio]ol 214
|B.SC.(Ed) | 8 20 12 17 18t 7] gl 4f 2 SU 8 5 rfa2l sof ofofajofi] 239
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Total 52 1 az) 2841 167) 80; 186l 32} 46) 73) 95 [ 1z g5] 1l 1 j 1] 2] 1] 3] 3811

GARU ®DSM ODOM
BRI BKAG akXIG
@K BLIN ®MAR
BMBY OMOR SOMTW
HMWZ BPWN 8RUK
MRVM AOSHY ©OSIN
OTAB OTAN BZNZ
GBRL BKNY 0OMZE
BIST ONMB &7MB

tlifr : Open University of Tanzania
Key : MZB=Mozambique

: NMB=Namibia

: KNY=Kenya

: BRD = Burundi
: [.ST= Lesotho
: ZMB=Zambia
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Summary of Stall status according to recent staff review report

St;ff Status Number
I l Academic Staff on list - 228
2 | Staff m:d—uty at station ] -___1_55_
773 Staff-(-)n study leave | - 5'(-i_--
1 Staff on leave“x\:itihout pa-y 17 1
5 | Staff in age grm;) belowa}&rs o 5
G mmSlafi" in"age group”belween 31— 40 yrs g1
7 cS_tafl in ;ge group:-bctween 41 :nSmO yrs | IHEJBL
i 8 - Staffl in aé?z g:;up between 51 =55 yrs ] ﬁ-—?——
B g Sig[:l" in age group ab;;)ve 95 yrs ) 1
7 lﬂ : Staff whose age figures COlll;i not be found 12

thET 0 7 O R EBFEIE Stalf Review Report (1995, 5. 13)
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PROJECT TITLE:

SUA CENTRE FOR SUSTAINABLE RURAL DEVELOPMENT.,

LOCATION OF THE PROJECT: Sokoine University of Agriculture (SUA),

Morogoro, Unitéd Republic of Tanzania.

SECTOR: Rural Development
TYPE: Praject Type Technical Cooperation
IMPLEMENTATION YEAR:  April, 1998 - March, 2603 (Five years)

OBJECTIVES OF THE PROJECT:

©

(1)

(i)

(iv)

"Fo introduce environmentally sound innovations based on, and compalible
with, indigenous subsistence systems which will enable smallholder
villagers to increase their productivity in a sustainable way.

o promote boltom-up village based production and markeling
co-operative organizations.

As a consequence of (i) & (ii), to improve the standards of living of rural
people, including an improvement in their socio-economic conditions
(incomes, daily food intake, health), with intent of alleviating poverty.

To increase the capacity of SUA in working more closely with smallholder
villagers in a multidisciplinary and participatory way, thus contribuling to
the improvement of teaching, research and extension programmes in the
University.

IMPLEMENTING AGENCY: Sokoine University of Agriculture (SUA),

(Ministry of Science, Techunology and Higher
Education),

Related Agencies Involved: Ministry of Community Development, Women and

Childeen,

Ministry of Agricullure and
Cooperatives.
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8. PROJECT DESCRIPTION:
(i) Backgrouud and Justification
a) Tanzania's state of agricultural development:

Agriculture is the foundation of the Tanzanian economy, providing employment, foed and
exports. According to ILO estimates (1990/91), about 84 percent of the country's labour force
is employed in agriculture, producing 61 percent of the GDP. Most of the agricultural
production is undertaken by smallholder farmers, who form about 90 percent of all farmers, and
account for production of about 90 percent of all the staples, and 70 percent of all the export
Crops.

These smallholder farmers operate small farms of an average size of 0.9 ha. Because of their
economic importance, and because they constitute the majority of the population, government
development efforts have been directed at bringing about socio-economic changes in the rural
areas, lhrough the modernization of agricvltural production, and the provision of basic
infrastructure and services like health, education and water,

Tanzanian objectives in agricultural development were set forth by the government in its 1996
Agriculture Development Policy document whose major objeclives are stated as to (1) provide
sufficient food for a growing population, (i) generate foreign exchange, (iii} supply domestic
industries with raw materials, (iv) raise rural income levels and atleviate poverty, (v) to promote
integration and sustainability of natural resources, and (vi) develop human resouices within the
sector.

However, despite the various initiatives by the government, and more recently the Structural
Adjustment Programme supervised by the World Bank, the agricultural sector has continued (o
face problems. Tndeed, although total marketed surplus of agricultural production has increased,
this has not translated into increases in real income to farmers because real prices have either
declined or remained constant, while the production costs have increased. Thus agdcultural
activities in the rural areas have not resulted in an improvement in the standards of living of the
rural poputation. If anything, rural families continue to be impoverished, because despite falling
incomes, they arc now burdened with having to pay for social services which had been provided
free by the government for a period of over 30 years.

The main reasons for the failure of current policies to improve the conditions of smaltholder
farmers are:

the trend by government and agriculturalists (including researchers, extensionists

and trainers) to promote high external inpul technologics which are neither
suitable nor affordable by the smallholder farmers,
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pricing and marketing policies which have created unfavourable terms of trade for
the farmers becavse they are neither in a position to determine producer prices
nor are they able to dictate the prices of inputs;

the continued use of unsustainable farming practices, which result in depletion of
natural resources (soil fentitity and water), and the general degradation of the
environment {deforestation, ‘erosion), and which ultimately lead 1o a fall in
productivity.

loss of faith in co-operative movements brought about by the poor performance
of top-down managed co-operative movements in the last two decades.

The overarching reason for failure-of. many.external-initiativesto-improve the situation of
smaliholder farmers is the failure to take into account the farmers® own experiences,
observations and insights in the planning of agriculttural development programmes. Top-down
modem and scientific solutions have not succeeded in adequately addressing farmers’ problems,
Thus the challenge which faces scientists is how to bridge the gap between indigenous
knowledge and practices and modern science, 50 as to base futlure development work on the
experiences of the past.

This project is therefore aimed at facilitating the process of bringing about sustainable rural
development through the close collaboration of scientists and farmers in the effort to develop
technologies which are appropriate to farmers’ ctrcumstances and tzke full advantage of the
benefits of co-operative organization in production and marketing,

b) Sokoine University of Agriculture mission and objectives:

Sokoine University of Agriculiure is primarily concerned with teaching and research on
agriculture and related problems facing the country. In addition, SUA is also concerned with the
teansfer of knowledge and technology to farmers with a view to improving the agricultural
practices of farmers. According to the former Chancellor of the University, H.E. Mwalimu
Julivs K. Nyerere, "SUA must be answering the needs, and solving the problems of Tanzanian
agriculture and rural life. Its aim musl be to contribute towards improved production, and
therefore improved standards of living for the people who work and Jive on the land or in
connection with the lang”.

Indeed, the mandate of the University to work with farmers has basis in the legal instrument
establishing the University wherein il is stated that among the objectives of the University, are:

to creale a sease of public responsibility for rursal development amoag the
educated;

__44_
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o prepare siudents to work with the workers and peasants of Tanzania in the
agricultural, wildlife, livestock and allied sectors for the purposes of the better
development and strengthening of the national economy and,

te develop, promote and undertake the provision of adult and continuing education
alongside the teaching of regularly enrolled students, designed to ensure the
development and disseminalien of various applied sciences and technologics
reguired for the enhancement of the rural economy and the efficacious solution
of the economic and social problems of rural areas of the United Republic.

Thus the University has both the legal mandate and the moral responsibility to work towards the
solution of problems directly affecting smallholder farmers. Indeed, the current research policy
of the Universily emphasizes-the need-for the. University 10 -be {fully involved in the national
prionily programmes as elaborated in the National Agricultural and Livestock Research
Masterplan formulated in 1991, whose overall goal is “to contribute to the proper management
of natural resources for sustainable development and poverty alleviation".

Currently SUA has the necessary manpower but lacks the necessary skills (field experiences),
orientation {menlality and attitudes), and facilities to effectively carry out its mandated activities.
This project is aimed at increasing the capacity of SUA to implement a research and extension
methodology which will result in a significant impact on the smallkolder rural population.

c) History of Japanese involvement in SUA:

Beginning in the 1970s Japanese experts have been involved as academic members of staff in
the then Faculty of Agricullure of the University of Dar es Salzam {the predecessor to SUA),
and through which a firm foundation for shoit and long-term collaboration had been buill. in
subsequent years SUA has benefitted from short and long-term assignments of JICA Experts who
have collaborated with SUA scientists in varicus research activities, as well as from donations
of some scientific equipment and facilities which have increased SUA’s capacity to conduct
scientific research. More recently JICA has assisted in a major collaborative research project
which brought together scientists from Yapanese universities and SUA in a common research
programme under 2 Memorandum of Understanding between Kyoto University and SUA. This
collaboralive research project called "Miombo Woodtands Agro-ecological Research” had the
goal of promoting the productivity and sustainability of the indigenous agricultural system in
Mbinga District. Important fessons have been learned from this project, and need to be further
developed for the benefit of smallholder farmers in Tanzania. In particular the Miombo study
has revealed that:

Some indigenous farming systems have persisted over many generations because
they have evolved technologies and modes of organization which have made them
sustainable in the face of changing conditions. These hold potential for transfer
to other areas;
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farmers® problems are maultifactorial and mullidisciplinary, It is necessary
therefore that the pursuit of solutions to farmers' problems also involve several
disciplines-in concedt;

an approach which recognizes the farmers' biophysical strategies such as
biodiversity, micro-environments, mulli-purposeness, and socic-economic
strategeties like mutual cooperation, exchange of experiences and social security
as a starting point in the search for solutions has a higher chance of succeeding.
The Miombe study has, in the process, developed such a research and extension
methodology (SUA methadology) which however, needs to be further refined and
applied on a larger scale (Fig.1).

Conclusion and recommendation
Designing the project

Bring up 8 problem
Evaluatlion
H

[ R R L LR A SRR

Feed—bha ck

&mtu&' [E"'JEI' B i aL i mras A e E R ar A a e e e e n e n e s R

TO UNDERSTAND
THE REALITY

fypecientinl level

Field Practice
(Model Project)

Fig.1 SUA METHOD (W-Typo)
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{ii) Project Approach

The project will use 2 multifaceted, multidisciplinary and participatory approach. Essentially it
will involve four components which will be implémented in parallel, and which together should
be able o reinforce each other to result in a significant impact on smaltholder villagers.

aj Comparative case studies of indigenous subsisterice systems in selected areas of Tanzania:

The objeclive of this component is to study some of the enduring indigenous subsisteace systems
which have demonstrated the poteatial for sustainabilily, so as to identify specific technologies
which can be transferred or adapted to suit other smatiholder situations. This component will
consist of threc studies:

(i} The Matengo indigenous subsistence (ngolo) system in Mbinga District, where
initial research has already been done.

(i)  The Luguru indigenous subsistence system in Morogoro Rural District, and

(ili) A genesal study of other indigenous systems eg. the irrigation system of the Pare,
the paddy system of the Pogoro. Sludies will be done in areas represeating the
seven major agro-ecological zones in Tanzania (see Fig.2). The aim will be to
identify subsistence systems which have demonstrated resilience in the face of
changing socio-economic as well as enviconmental changes, and which seem to
hold potential for adoption and adaptation by other villagers in similar conditions.
Information collected here will also form the basis for possible rural development
interventions under the project.

The approach here is to look al the whole cultural ecosysterm (or the natural, social and
econormic conditions), so as to have a thorough understanding of the systems and (o assess the
wansferability of the identified technologies.

It is expected that, as a result of this study, specific technologies will be ideatified, which can
then be pilot-tesled for adaptation in several other areas in Tanzania,

b} Training in Panticipatory Rural Development:

An imporiant componzat of the project is to develop and popularize a rural development
methodology which will result in sustainable rural development and improvenient in the
standards of living of rural people. Such 2 methodology will necessanly have to recognize the
capacity of villagers to participate fully as equal partacrs in the development of appropriate
technologies.
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Table-l Diegnostic Survey Zones for SCSRO

[} Zone Altituds (p.a.s. 1) [Main Crops Cash Crops|Livesock |
[ lesrogoro, Coastal lone 0 - 500 Rice,Cashew mit,Coconut [Sisal, Cashe nuts,  [Caltle and Chicken
@ |{snga. Par &5 Saleen [tostly low land area [Cotton,Cassave,Sisal, [Coconuts
Coast Region, Liadl, Sunflewer and Other
Wistwara) Qi | secds
Morthern Zone 700 ~ 2500 Coffee,Beans.Baneans, |Hainly Coffee and SisallCatile,Sherp, ond]
@ |Xilizanjero, Arusha Rice,Fingereilletl, Goats
Parts of Tenga) Pigecn pea,Vegelables,
Matre,Casseva
[.ekelone 1060 - 2000 Cotlon,Vaize, Coticn, Livestock(beef
@ |(érznza, Kegers, Yars) Sweet Potaloes, Coffe2, cattle);Gonts,
Bansnas,Tea Tea Chicken end Fish
Central Zene 10060 ~ 1560 Sorghue Nillels, Tobacco Cattle,Goats,-
® I{tzbora, Singids. Maize,Cowpea,Basbars and Chicken
Shinyznga) Groundnut, Chickpeas
restern Zone - 500 - 1500 feans, Malze, Palw 01} Cattie and Goats
® |Xigoma, ¥perda) 0il Palas, Rioe
Scuthern Western Zone 500 - 2509 Waize, Coffee, Cocoa, [Coffen, Cowma, Catile,Sheep,Goats
® [(Wbeya, Sumbaranga) beans, Sorguas and Beans, Firgeraillet  |and Chidken
Uillets,Cassava,
Potatoes,Broundrut  and
Berbars Groundnut
Southera Zone 300 - 2500 W f2e,Bezns, Rice,Tea, [Tea,Coffes,Maize, Goats,
@ |llringz, Ruvura, Coftee, Sunflover, Beans Czttle
Southern Korogare) Sesere;Fotatoes,Cassava

lhese zones are nal (ke sezo s thosa of the VAC daslpstod 53 Agriculiural Research Mandate Zones.

7 7 " 7 //

4

7, &5
7
7,

3 5
£ ey
: £

i

200-500 Fig. 2 Overall Perspectives
S00-500)
106-150
§500- 2000
20)- 251
& CverZi0
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The training will as much as possible be based on the expericnees of the project and will
therefore be closely linked to the project activities. The main approach will be to use
participatory ltaining techniques whereby knowledge is generated and shared, rather than merely
transferred.

This component of the project will therefore includer
- Short and long-term training of SUA staff {see atlached project schedule, P.19).

- Reviewing the SUA training curriculum, s0 as to include relevant concepts and
methodologies related to sustainable rural development.

- Based on the experieaces-gained.in the field, .the development of specific training
programmes for field staff, in matters related to sustainable rural development.

¢} Participatory Extension Programme:

The project will work closely with the District govermnment staff to test and disseminate
appropriate technologies for specific rural communities.

In this component, villagers will be facilitated to adopt suitable technologies, depending on the
constraints identified for that tocahity. Typically, such facilitation will involve the eacouragement
of villagers to organize themsclves into groups so as to establish sustainable rural financial
services, which will enable them to have betier access (0 inputs and services.

d) Establishment of a Resource Cenire on Sustainable Rural Developmient:

It is proposed that a centre be established at SUA, to spearhead activikies on sustainable rural
development. This centre will have the following specific funclions:

- Documentation of the experience gained in the project, so as (0 capitalize this
experience and to share it with other interested parties within Tanzania, other
neighbouring countries as well as in Japan. In this connection, the Centre will
serve as a documentation unit, which will also solicit relevant publications from
other sources. Likewise, the centre will undertake lo publish the various
documeats in the project using any suilable publishing houses which may be
ideatified;

- The dissemination of the experiences of the project will be done by the centre,

by establishing a network of interested institutions and agriculturalists, botih within
and outside Tanzania.



(ii)  Project Organization

It is envisaged that al least initially, the Cenlre will be ‘housed’ in the Faculty of Agriculture
(FoA), since it is necessary, to have an organ within SUA which will *host’ the Centre and
facilitate its growth. However, while the FoA will play a key role in its establishment, in the
day to day running of its aclivities, the Centre will involve scientists from all the other organs
of the University. In particular, care will be taken so that in its management structore, there will
be representatives from the other Faculties to ensure their input in the overall functioning of the
Ceatre. There will be a Project Steering Committee chaired by the Dean FoA, o oversee the
activities of the Project, while the day-to-day runaing of the project will be the responsibility of
the Director of the Centre who will be appointed by the Vice Chancellor on the recommendation
of the Dcan, FoA, and-who will also-be-the- Secretary-of the -Steering Commiltee (Fig.3).

FACULTY BOARD

FoR, SUA
DEAN
CHAIRMAN OF STEERING COMMITTEE
—~——
\\
Y
hY
N .
DIRECTOR OF THE CEHTRE TEAM LEADER
{SUA) (JAPANESE EXPERT)
] A

PROJECT ADMIN.
COORDINATOR
JAPANESE EXPERT

[

SCIENTISTS/EXPERTS

¥ig.3 HManagement of the SUA Centre for Sustainable
Rural Developprent
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Dufies:
‘The Dean, Faculty of Agriculture, shall:
be administratively the overall i.-charge of the project;

will recommend to the VC after consultation with the Japanese Team Leader, the
candidate for appointment as Project Director;

chair Steering Committec Meetings.

Steering Commiltee, shall:
Scrutinise and approve annual programme of work and budget;

Receive semi-annual and annual progress reports.
Director of the Centre:

provide the technical leadership (o the project;

coordinate the inputs of various scientists in the project to cnsure that the
objectives of the project are achieved,

work closely wilh JICA Team Leader to ensure smooth running of project
aclivilies;

coordinate all training programmes under the project;

scrutinize and implement all recommendalions emanating from meetings of the
Stecring Commillee;

submit semi-annual and annual progress reports to JICA and SUA through the
Steering Committee;

prepare for the annual JICA project review teams;

be the secretary to the Steering Commiltee.
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The JICA Team Leader shall:

be one of the JICA dispatch staff under the project;

work closely with the SUA Project Director to ensure successful implementation
of project activitics;

be the chief haison officer between SUA and JICA;

negotiate with JICA on all matters related to finances/support and equipment for
the: project;

monitor the-disbursement of preject funds-and-periodically- report to JICA.

The Project Administralive Coordinator shall:

iv)

bz one of the JICA dispatch staff under the project;
at all times keep project records on both financial and research matters;
maintain a calendar of project activities for both on-campus and field;

procure 211 equipment required vnder the project and ensure safe installation and
usage of such equipment;

be in-charge of administrative staff in the project.

Project outputs

Itis expected that the project will have the following oulputs:

(a)

A SUA methodology which is able to bring together villagers, extension agents,
SUANICA staff and students in a partnership maaner to chart out environmentally sound
technologies such as

improved mountain farmeng {use of contour ditches and mateago pits);
agroforestry;

_52_
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- recycling of organic matter/residucs;

- optimal management of livestock;

- small scale biogas plants;

- conservation of hill tops by afforestation;

- optimal ulilization of valley bottoms;

- waler management; and

- rainwater harvesting and management (sec Fig.4).

- -

I
1
1
t
1
x]

Fump-up Action r-uss iaensificztion of home field .f.f: kirenga
o fandouscnlensific 657 forest (woodtand)
¢

sustainable use of slogz 3

{mazinseaance of ngoio system) réui

home field
Kitondi
maléinle and inleasified use mcL:Jr:c;;n

of valley botiom &
4 " whereu

siop=

nfulal £
ssrall Aver I
tibindi
e 4
- valiey terrace
kijungu

valley bottom

Fig.4 Socio-ecological Management of Mountain Area

- The case of Mbinga District -
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(b)  Increased productivity and sustainability of the indigenous subsistence systems in various
locations in Tanzania through revitalization of location-specific indigenous knowledge
systems, while taking.into account the roles of men and women.

{c)  Increased standards of living of the rural population including improvement in the levels
of:

- income (sale of surplus farm and livestock produce, off-farm activilies),

- nutritional status {improved daily food intake -- balanced diet in terms of calories,
protein and minerals); and

- food security {appropriate processing, utilization and storage technologies).

{d) Increased capacity on the part-of SUA-to-carry out-its-nrandated-activities of
Teaching by:

- using of gained field expedences,

- producing relevant teaching materials;

- merging theory and praclice; and

- further waining of junior staff and technicians.

Research by:

- utilization of apalied SUA methodology to tackle issues of rural development in
a Tanzamian environment;

- premotion of long-term parinership between holders of environmeatally sound

- tecanologies and potential users;

- ability to carry out multidisciplinary and participatory research;

- more field exposure;

- opportunity for BSc/MSc/PhD students to learn and apply SUA methodotogy; and

- data bank on sustainable rural development.

Extension through:

- dissemination of village-based knowtedge and/information and technologies;

- appropriaic targeting of information to different villager categories {women, man,
youths);

. opporiunity for villagers to get access o information on resource, technologiss,
alternative livelihood from the SUA Ceatre;

- empowerment of farmers through villager groups or community organizations;

- strengthening  research-extension-villager  linkages  through  participatory
technology development approach; and

. staff learning from villagers.

__54_



14
INDICATORS OF QUTPUT

(1)  Published SUA Methodology for sustainable rural development
(2)  Number of villagers adopting various environmentally sound technologies such as:
- reinforced Matengo pit system
- household and village-based tree nurseries and woodlots
- recycling organic matler and residues
- small scale bio-gas plants and other technologies in the villages
- rainwater harvesling structures
3) Number of temproved houses
(4)  Number of improved storage facililies/structures

{3) Number of trained personnel

(6)  Number of training materials produced including a textbook on sustainable rural
development tn Tanzania

(7)  Existence of data-bank/resource centre
(8) Number of theses/dissertations produced by BSc/MSc/PhD students
)] Number of villagers and community groups formed

(10) Number of training programmes/seminars/workshops conducted.
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IMPLEMENTATION SYSTEM;

I. SUA contribution,

(a)  Manpower capability:

- 1
Discipline Number of Number of | Total
Senior Staff | Junior Staff
Faculty of Agriculture
Crop Science 14 9 23
Agric. Economics 5 11 16
Agric. Extension-and ‘Education 4 2 6
Rural Sociology 2 1 3
Anthropology 0 1 1
Animal Science 7 13 20
Food Science 6 15 21
Soil Science 10 3 13
Agric. Engineering 8 13 21
Sub-total 56 68 124
Facully of Veterinary Medicine 45
Facully of Forestry 31
Institute of Continuing Education 6
Development Studies Instilute 8
Total 214

b) Physical facilities
Space for project office, SUA Centre, and accommodation for
HCA dispatch staff. Currently, there are six possible sites which
can be used, after major renovation, but construction of new
facilities ean be a possibility after consultation with JICA.

Land for experiments avarable

c) Running costs

Salaries of SUA counterpart staff

‘__56#
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- Administrative support for processing government formalities eg.
immigration, customs, research clearance elc.

- Services like electricity and waler,

d) Basic research equipmeant
(available hut not enough)

II. JICA Contribution

a) Dispatch of Experts

Long and short term experts will be dispatched in the fields as follows:

Lone-term experls

(1) Team Leader {university education/research, rural development)

(2) Social Science (rural sociology, rural economics, community
avelopmient, extension)

{3) Agro-ecology (ecology and agricullure in general)
i Sy y

{4) Rural Infrastructure Engineering
(rural water supply, public health,
rural road management, soil and water engineering.)

(3 Administrative Coordinator
Short-teim experts

4 - 6 experts per year in relevant fields.
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b) Counterpart Training

2-4 counterpart trainees per year in relevant fields including Third
Country Training and Group Training.

Note:1-2 Mombusho Scholarships for Ph.D per year in relevant fields.

) Equipment

(M

(2)
(3
S

(%

(6}

Note:

Vehicles for field activities
4WD cars (4), Hard-top (1), Pick-up/Mini-bus (1)

Repair and maintenance- tools for vehicle (1.set)
Motorbike for field activities (4)

Relevant laboratory and field research equipments
for rural development aclivities

Relevant teaching and extension aids

eg. - audio visval equipments
- book binding kit

Relevant information processing equipments for the SUA Centic
- Desk-top publishing
{eg. computer, printer, copy-machine, software)

Equipment locaily available are preferable for maintenance and spare parts
service. '

(d} ResearchfPublication

{c) Seminars/Conferences

0] In-country Scholarships

Around 10 scholarships per year in relevant fields for
M.S¢/Ph.D studies at SUA.
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10, PROJECT SCIIEDULE
No fuem 14 year 2% year 3 year 4% year 5% year
Project o
1 SUA CENTRE
H Cese Studics
{1) Mbinga
£2) Mt. Ulugueu
{3) Grrenall Porspediives
3 Dispatch of Expenis —
Long-erm 5 5 5 s 5
(1) Team Leader —_ ]
{2) Socisl Science
Q) Agroccology U I
(4) Ruosl Infrastrucivre Enginvenng
(5) Administrative Coordiraor
Shor-teem 4 6 6 5 4
4 Provision of Equipment
5 Counterprrt Triining
h] 3 2 2 2
{1} Basiz Level (for Junion) — — - —_ —
(2} Advance Level {for Senioe) - — —_ - —_ —_ —
[ Scrpnar’Conference
7 Reseacch/Publication
8 la-country Schalacship —_
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