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Questionnaire for ex-participants

NAGOYA INTERNATIONAL TRAINING CENTRE (NITC)
JAPAN INTERNATIONAL COOPERATION AGENCY (JICA)

No.73, 2-chome Kamenoi,Meito-ku,Nagoya 465
Japan

QUESTITONNAIRE

I. Personal Data:

i. Name in Full: s Date of Birth
(Please undecline family name)}

©2. Mame of institution where currently employed:

Ehdareés:“ L ' . N
; (Street and Number) - (City} " (State/Country)
{Zip code) - (Cable/Telex} ~  {(Telephone)
3. Curhent hohe addreSS:._;_ S C
o " "{Strect and Number) . = {CiLy)
{State/Country) - (Zip code) . {Telephone)

_ 5R§mérksf ' page 1 -5 JFEMER :ﬁi
| 8 R RO
7 -9 FRIEEM i
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11.Educational data:

4.Have you ever attended any other training course sponsored by donors
other than JICA?
Yes, No,
1{f yes,which donor

5.Comment by comparing the above mentioned training course with the ene
sponsored by JICA, if any. o

6.Education/Training{Degree/non-degree}before attending traiﬁing at JICA-

Name,educétibn/ Location of Years attended Ceftificatefﬂiploﬁa/
training inst. institution -fyomﬁJtn Degree & Major in

7.Education/Training(Degreé/non?degréé)after attending training at'JICA

Name, education/ Location of | Years attended | Certificate/Diploma/
training inst. - | instituion | from~to’ | Degree & Major in

111, Ppeseni‘bek:and5Effe6t of Training: .

8. Current position and your responsibility: Pleasé describe briefly your
- current position and responsibility: - o ‘

i

9. Nature of present job:Indicate by an(x)mark in the corresponding box. -

Activities © | Full Major | Partly | Slighily
‘ ‘ aprox. 85% | ~aprox. .75% |~ aprox. 50% [ aprox. 25 %

Research

Instruction

Extension

Administration

Others, specify

_37_



10,Were there specific objectives set beforo attendance of course?

Yes, No,

"If yes,who by

what are -they

11.To what extent can'you apply the knowledge/skills etc. acquired

through the JICA training to your present job?

Full = Major Partly Slightly None
over 85% aprox. 75% aprox.50% - aprox. 25 % ‘| less 25%

12,

Please explain your answer briefly

Which part of your training held by JICA was most useful to you in

. relation to your subsequent position and respensibility?

SRER

‘ tra1n1ng, please indicate below,

If there is any personal 1mprovement in your Job/work after the JICA

(yes) improved(_ _ ___a lot)'(_+____some what)
( no) 1mprovement :

If yes ﬁlease check below where apDLLCable,"

o work conditlions . for other(better)Job

o responsibility . ___;__content of work

o for_futufe'prosﬁects‘ ____professional recognition
- salacy BT in*ﬁg_;interhdtionél contanct

| iv.Technoiagicai Knowledge Transfer .

Now that you have :eturned to your home country, do you ihtend to
-transfcr any technology/knowledge learnt during the tralnlng course
to others in your organization?

Yés. No,

If you'answered'yes to the question 15, please answer below.
If No, skip to the question 17.
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15. What methods have you used to transfer skills within your
organizatioﬁ? Please explain in detail on each categories below.
{content, Lhe number of people trained,duration e.t.c.)
a)0n the job training

b) Pomal training sessions
c)Written materials of technology;learnt
d)Others (please explain them.)

16. What are the main obstacles to be overcome in transferring. technalogy

to. others within your erganization?

)L;Eggblems

17. What do you consider Lo’be'tho biggest pféblcms in the performance
‘of your present job? (;Check.4 or less in cach row below;)-

Lack' of

| trained‘pcrsonnei.' ;__;*_Sﬁpport of suﬁervisor

. __egquipment ' *;A*A‘Lebhnical literature
__ funds . . ____ natjonal training institutes

__foreign expérts' Lransport'facilities

;_fesearch facilities - ___tareer perspective
“other, specify; ' ' o

Please éxblain theﬁ briefly»
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Various censtraints:

____¢cconomic sitwation - ___brain drain
__boor management .. _bromotion structure
_.too nuch foreign influence__ no suitable training
__political situation _____poor maintenance of equipment

other, specify;
Please explain them briefly.

‘¥l _Request or Suggestion

“18. What subjécté do you think supposed to be added to the traIning course
“you attended. :

13. Reguest or suggestion Lo Japan Intelnatxonal Cooperatlon Agoncy

U (JICA), if any. ' |
___Retraining R S Technlcal informations
___JICA publication -~ otherb,please mention below,

Thank you very much for your doOpefation;

- gloﬂ



QUESTIONAIRE TO THE ORGANIZATION OF THE EX- PARTICIPANTS (43 B #fff;lrﬁréuééﬁﬁ)
(The team will be very happy if the following questions are replied)

The group training courses { Fire Prevention Iechniques } has been conduct
ed annually by JICA, Recent Training curriculum is attached as reference
. {Annex 1) _

Name of organization (with location) - - ——

I. Nomination

1. Please let us know the neceéssary processes to nominate candidates, after
you receive Lhe General Information {GI} of the Group Training Course in
Fire Preventien Techniques sent from JICA effice, and -the time required
for each process. '

2. Mark one item matched with the seloction of the applicants for the
participants in this Group Training in your country.

1) o Difficult to select one,‘due to the large number of applicants
©2) . Easy to select one, due to:the small number of appllcants
3) . Others (list other reasons}

3.'Whaﬁ is your policy in selecting the candidateéﬁ

4. Please explain the procedures from the t1me your organ1zatlun receives
‘the notice of partlclpant s acceptance.-until he leaves the country for
.Japan, and the time required for each process. '

P

':5;'Do you have‘éufficient time requirement for completing the procedures i
described injltem 5 7 ' ' . .
CYes, -~ No,

-[f;No. ‘state the tlme requxred

I .Effect of Training

§.1s there a duty for ex-participants to report Lo your agrganizalion when
he/she returns to your country after finishing the training in Japan?

Yes, No, ‘

1f yes,what kind of report are they? If no,skip to the question 7.




7. What extend do you think the curriculums of the course correspond to
the needs in your country? Indicate by an( X ) mark in’the correésponding
box. (Please refer to the Annex 1,2 as a reference.)

full Major | Partly Slightly
76% ~100%| 50%~ 75% 25~ §0%| O~ 25%

§. In what speéific area in. your organization have yeou gotten the most
beneficial effect from the training courses in Japan ?
( Please refer to the Annex 1)

9, Among the fclluwxng Lecnnlque in the training course in Japan, what
~ have been practlcally applied to the work in your organlzat1on ?
( Please refer to. the Annex:1)

How are they utilized ?‘-bive:some examples.

'}O;What mcthods have ‘'you used ‘to- transfer ‘skills 1nto your o:ganizatlon 1
Please explaln in detail- on each categorles below (Content, : durat1on,
the number of people trained, - e. t c.)

1) Dn'Lhe job training
. 2) Forpal training sessions

- 3) Mritten matecials of technology learat -

4) Others (Please explain tLhem.)
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. Present Situation

11." Tndicate any probable problems which impede the development of the
Fire Prevention Techniques in your country ?

12. Please describe the training method and staff develbpmént systems for
-officials who are in charge of Fire Prevention Techniques in you:
organ1zat10n {place, equnpments, number of inhstructors and students,
kinds of class, duration of training, e.t.c.)

'13;.Con51der1ng'the present situation on Fire Prevention Techniques introdu
ced in your. country, are you SﬂtleIOd witlh the number of engineers and
off1LLals who are in chalge of planning .opelatlon and equ1pment

Yes, - --No,
If no, in what specxflc area of englneers are lacking in 7

ELLthers

x‘g“‘:*

'14.‘P1ease attach’ the pamphlet or'organlzat1on chart whlch shows the
iact1v1t1es of your organization. '

15. Request or: Suggest1on to Japan Internatlonal Cooperatlon Agency (J]CA)
“if any.

Thank you very much for your cooperationi
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QUESTIONNAIRE TO THE PARTICIPANTS NOMINATING GOVERNMENT (WA OIEIED

1. Please tell us the processes of noninating the participants after you
received the Information(GI} on Greup Training Courses in Fire Prevention
Techniques sent from the JICA Office in your country, and also thé time req
vired until a nomination is made.
Your office - related organizations - your office

1}more than 2 menths ' 2} Less than 2 months

2. Do you finalize the nomination on the baisis;of G1(1) or on the related
" organization's criteriﬁ(?)? (1) o (2) .
3. Do you think the GI of these courses are clearly described about the
objectives,contents and level? (I)YES {2)NoO

4. How'long.does it take till a participant to finish all the procedures
needed for- departuze after he recéived the information of h1s acceptance?
1) More than 1 menth _{2) More than 2 weeks (3) Less than 2 weeks

5. Dees the partlclpant report to your. offlce after he f1nlshes his training

(l) Usually yes_ . (2) Usually o

6. Concern1ng on Lhe Technology for Fire Preventlon chhn1ques, do yau have a:

. chance to get. an 3331stance from donors other than JICA (Japan Internqtlonl'

_ Cooperat:on Agency} _
Yes, - Na,

!f yes,what kind of assistance are they?

T

7. If you have any opinion about this course in comparison with other

similiar courses inside or outside your country,please state helow;

Thank you very much for your cooperation
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SEMINAR OF FOLLOW-UP TEAM FOR JICA EX-PARTICIPANTS
IN FIRE PREVENTION TECHNIQUES COURSE

Title: Outline of Japanese Legisléﬁion and Administration of
Fire Service :
Mr. Masahiko WADA, Fire Fighting Biv1sxon.
' Fire and Disaster Management Agency,
the Ministry of Home Affaiis -

«-Natienal Fire Deferdce Administration
' Fire and Disaster Management Agency is the national agency under the
" Ministry of Home Affairs to deal with fire service.

. Flre Defence ﬁdm1nistrat10n in ‘Prefecture : .
"Prefectures, as compiehen31ve local public bodies. which cover a wxder'
area, including cities, towns and vxllages. are not dxrectly involved .
in fire fxghtlng operatxon except for speclal cases. Prefectural
governments. howerver, " have to endéavor to malntaln close ‘relations
with munlclpallties and’ 85316t them in effectlng liaison and '
'coorperatnon ' i ik A AR

. Fire Defence Administration in Municipalities _
‘ Fire Organization Law stipulates that cities, towns. and villages take
the respansibility'for'fire defence and it is incumbent upon cities,
' towns.’ villages. as ba31c local publlc bodies to establish fire defence
"organs such as fire defence headquarters. fire stations or volunteer '
: flre corps. and engage in various k:nds of fire serv1ce - .
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Title: Outline of Japanese Regulations on Hazardous Materials

Mr{Akihiko HATTORI. Co-Director of Fire Prevention Division,
Nagoya Gity Fire Bureau

Regulation of hazardous materials and its facilities is the important in
fire prevention as well as the other buildings,

. UN Recommendation and Hazardous Materials'in Japanese Fire Service Law
- Definition of Hazardous Materials in Japan
- Classes according to its properties

2. Legal Systems to Regulate Hazardous Materlals
SDECLfIEd quantlty is one of criteria to regulate hazardous materials.
--Hazardous mater;als exceedxng the quant1ty is more strictly regulated.

3 Installation of Hazardous Mater:al Facilltles
Permlsslon of mun:clpal mayor  and 1nspect1on are requlred when 1t
»_ exceeds the speaxfied quantity. The facilities complyed with the
standard are accepted through the procedures. - |

NN I Cla331flcat1on of Hazardous Materxal Facillties Lo

: Buslness whxch is dealt 1n hazardous material facilltaes are dlvided :
" into handlxng. storxng. and manufacturlng ‘ '

5, Regulations.lmposed on Hazacrdous Materials Facilitles
' The facilities are regulated in terms of location, personnel,
- process of storage and handling, process of transportation and others

6. Statistics |

— ,15....



Title: Fire Service Systems and'Measures for Fire Prevention Admipistration

in Nagoya City
Mr.Masayoshi OKUMURA, Chief of Prevention Sectien, Fire Prevention
Pivision, Nagoya €ity Fire Bureau

Qutline of Nagoya Fire Bureau {video)

Fire Consent of Buildings

Safety in the buildings is sécured by means of Bulldxng Standard Law
and Fire Service Law. Fire Bureau examines building plans.

focusing on fire equipment, while the other administration authority
does from the view point of structural safety, strength, environment.

Fire Protection Management Systems in Nagoya

Installing fire protection eguipment is not enough to achieve

safety from disasters. In terms of human control and protect1on plan.
key role is played by fire prutectLon manager.

iPreventxon Inspectlon ‘

; Flre Serv1ce Law empowers fire offxcers to enter and inspect _
-bulldlngs and Fire Bureau keeps close eyes on building safety to’:
fnalntaxn good condltLUn of fire protection equipment.

Fire Intelllgent Network System (v:deo)

Integrated computer system has been developed to make use of various
“information in all aspects of fire service, supporting ground
‘operation at fire scene.
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" hot Joken octions againdl.the number of rscalcitrants, -

for- ] firs st 2

1o ihe atéo’al. profedsionol development for the Force, the
. tnvestigalion’ dection” (FIS) wos ' established " last 'year "ond tis -

13

L capabla’ of déveloping fira investigation skills 6nd ddtiring which

. rere locking in the Force  previcUsly. To ‘dote thies HAZMAT -
" slefiohs: hové  besn i esloblished “in “Tuos, ~Alexandra - ond

‘Woodlands Fire Stolions 16 hapdle incidents involving hazordous
“ molerials. " Profassiond! : cagobility. hos” 1o b malched with
"¢ profeisichal - persorine! ond ‘fowbrds “the ‘end, the Firemariship
- Skill-and Proficiency fest Wos introduced to ensire thot our fire
fighters mointain their Finess ond proficiency level af ofl times.

The Force hos grown in leaps ond is confinting lo mature
" grodually. We have even déveloped our own capabilify lo carry
out ond complete @ comprehensive review of our organisafion’
ond structure. The revamped érgonisation ond structure for the
SCDF. will act os o catalyst to spur the Force on fo the ned
platform,

Much has been done in 1995. However, thot is nol on exuse
fo rest on our lavrels. In the years ahead we will have fo work
even horder to propel our Force further to even greater heights.
Thero is no limit to Improvements in our efforts lo lead ond -
spearhead emergency preparedness for the notion. But this we

the Fire ©*

cannot do clone. We need every Singagoseon o help us by -

doing their part in the folol defence of our country - help us by
- maoking Civil Defence on infegral part of their lives. ‘Only then
can we ensure the survival of our nation and its people in ‘any

" eventuolity, . :

COMR JAMES TAN CHAN SENG
Commissioner i
Singapore Civil Defence Force
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. ..nuhon w.th tha enadment of ihe le Defence L ‘
o ,-‘Commumcollons, Flncmce und Medtcul HQ

Aci in 1986 Ihe SCDF was eslablished os an;
_ mdependenl orgamsahon undar 1he Mimshy of

World collo psed cmd puved iho woy for ioim '

opemhons beiween ihe SCDF ond lhe Smgopore '

Fire Service whlch were formally miegruied in
April 1989 dus to the s|ms!anly in rofes cmd

functions.

Today, the Fc')rcé is recognised by the population
~ asa profeésibnul body of well-frained officars
and men geared to respond to all type:s of
emérgencios round-the-dock. s ematgoncy
preparedness programme and disaster

. ‘management aclivitiss are governed: by two main
~ laws: nomely the Civil Defenca Act of 1986 and
the Fire Sofety Acl of 1993.

_"'welt as ihe speaulisl sloﬁ deponmenls I:ke

Qdepadmenls, namely Operﬂhons Persome‘ S |

' _Ii'l.ogrshcs, Trcsmmg un‘d Commu:zily Re!-:ihons, as :

o -' jf'iCDF olso commonds o regula!ocy wmg, iha
Horne Affairs.” tn lhe same year, 1ha H ol New = 5-:.‘3:;_F"° Scufeiy Burauu, whxch formolates;

o impiemenls cmd enforces fire safoty regulahons
“‘In buildings and instollations ond |mp!emenls the

‘le Defence Shelter Pfogromme

‘While the HQ SCDF proyides plonning and

control of all CD aclivities, the aclval execution
of CD operations is through the Division
Commander and his men at the ground.” Each

Division HQ will have the same staff elements

* supporting the Division HQ, and all line units, -

e.g. fire stations, come under the command of

" the Division Commander.
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Fire Siotion

i NOVEMBER
E 1982
i launching of the
Nationol Civil
. Defence Plan by
. Mr Chua Sign Chin,
* Minister for Home AHoirs ©-
ot Shell Sporis Club,

|

Maondai
Tralning ¥illoga

Becic

Tiolning Cuntre . ’

BAGmeh

@ ) B ST Fice Posl
ey dth Division Y, R

) Ist R :
'DECEMBER . ' e Soken L
1982 o s "
Formation of the o e Safon cg?ﬁ
15t Civil Defence I ' fire Stohon
Coordinaling Commitlea . o .
at MacPherson ' : : - : ggi ~ 4 %“?
Cor.sslimency. _ o & O . &

Alerandra
Fua Stalion

18th |
SEPTEMBER : | RN
1983
. The start of Singopore's
" first Civil Delence Week.
It wos subsequently .
“exlended to become
the Civil Defence Month
" in Seplember 198
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HT3 1st Cidisien
Cha
©. FesSelon

Malrlenoaca Fire Stofon I o s c ‘
Basa : . . . o )

: '\-Palbn]eu' "
Training Centre |

 8th
APRIL
1994

Passing of the
Fire Sofety Ach.

15th
- APRIL
1989

Integration with
the Singapore Fira
. Service. '

- 22nd
NOVEMBER
1986

* Passing of the -
Civil Defence Act
* in Porlioment. -

19th
NOVEMBER

1983
First Blood Cellaction

- Exercisa of Kolom Ayer
Coristifuonty. Many other
Emergency Exercisas were .
loter held theoughout
the notion.




~malastayoltha
Force's day-to-day
operations.

Haheml Sacvicemen ol 005 lo be prepared for any euenruolny

R Members ofanelite leom.




th the launching of THE HOME TEAM -
concept by the Ministry of Home Affairs i in
September 1995, the SCDF become a '
member of ihis special team which has the
unenviable task of protecting the homefront.

In line with this concepl, lhe Force introduced

Yuhua constituency volunteers tonducting thelr owa
recall exsrcise.

U its new range of uniform in blus so as 1o

- give its personnel a more professional and
modern image as well as 1o blend in colous
with the other uniformed depariments under.
the Ministry.

The speciatised HAZHAI Team reudy lor
* operotion, :

Ambclonce ond IRM e prowde speedy medxul
oﬂenhon for lhe slck ondi nw red
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DART mambers lroin doily 1o mainoin thalr operotional readiness.
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The concept of training for the Force is “to’
1rain as we operate”. Training is conducted
on a progressive basis from simple to

complex, invdlving knowledge, skils, fuciics,

L

Physicol Iroining keeps the men fit for any demanding
operolions.

strategios and exarcises. Training is also

= providéd dn‘n need basis so as to avoid

~ over-¥raining and dnnecessury déplaliqn of
training resources. o _
To further enhance the opserational readiness
of ils ground personnel, the F:iremdnship' Skill
and Proficiency Test was iniiodu_céd aimed o
ensuring thal lhé men are not only physically -
fit but are olso skilled and ready to undertake |

_any operation at all tiriies,

 Fire fighters undargolng realistic flashover
ralalng. )

ond Proticiency TosF which they
- bove B pass annually.



LE =g
Equipment ors checked . XY
ond molntained -
periodically to ensute
that they ore olways
ready for use.

- n

The Force is fully commitied to ocquice the best equipment.

The latest o foin the fleel, this oppliance s copable of
mechortcolly dischorging watet From a rool-maunted
monitor operated theough remote tortrol, -




. From ohe such raview, the Fo_rcé found the
concept of equipping units based on the
"sull” system to be laubour-intensive and

time-consuming. To expedite the equipping
" of mobilised units, the *push” system was .
~adopted recently, whereby the units'

equipment are senl to ils operational bqsé
dnd handed over to the unit instead of .
requiring the unit to send their vehlde and
men to collect their stores.

AII stores ave systemotically organised to
focilitote equipping of pefsonnel in timés of need

Equipments ore sert o uais under the new push‘ contepl
eq”'PP'"Q

thedks 1o ensure thelr serviceahility.



it Defepés foree
Regularsortalen)
tound the dode.

ek Xl

Searching the debris for survivors ofier an explesion.

0ns of the S{OF's sedtor
Commandes In adion.




& .77- b ’ ._,‘.. L3 . ?;;- i L N
Betermining the origin of fire is ona of %4 key fundions of the

Fire Investigotion Sedtion (FIS).

The SCOF (o'anm‘a os - 1he nerve-tenlre

of ell Civi? Delente opsrations.

i. % '1--:"-__ s ke BT el
* Ressuing o vidio who had follen down a rovine,
3 I T S

2

R NI T F

iy

Fise fighters fighting o fire ata
Penjurv Rood worehouse.




- LorryMounted Crane ~ Rescue Tr"alle_r" _ - ﬂerlalll.
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