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2. HEFERUOHE
AN E A

1) HFEEHROM FOLLOW.-UP-TEAM
FOR . -
2 GROUP TRAINING COURSES

PUBLIC HEALTH II

Questionnaire tor the Technical Cooperation Departmeit

It is much appreciated !f you would complclc this quesuonnaue and forward to the JICA :
~ office of the Embassy of Japan in order to accomplish our mnssmn

Please usc additional sheet of paper and attach it herewith if riecessary.

1. Name of Your Orgamzanon and Dcparlrncnl

Technical Cooperation Divection - Fellcwships and Courses Departnent -
Technical Plamﬂnq Secretariat (&P}

2. Please explain briefly duties and secvices of your depariment.

- To coordinate the activities concemed with courses abroad, .

"= To cooperate in the connection between the organizat.tons which offer the
courses and those who will receive the courses.

~ To receive the fellowships offered,

- To diffuse the involved sectors,

~- o process the reqmst presented by the differents postulants

3, Please Laltach an organization chart herewith.

Diveccidn de Co’operacién Téo-.
) 'ni_ca “Intermacional  c(CPI)y -

s g e ¥ Cursos
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QUESTIONS

{. About Human Resources Development Plan

1. At present, do you have the pn’riciplc for human resources developnent?
( ) Yes / (x) No

If "Yes", please describe it briefly.
* Kindly attach the reference material about it.

2. Is there any project 1o promote human resources development in the field of Public Health?
(%) Yes / () No

If “Yes", please describe it briefly.
* Kindly attach the reference material about it.

The “National Institute of Health" under the direcction of the Doctor
Estela de Servin, '

In the institute, there are post-graduated courses in Public Health, and
the Divector of the courses. is the Doctor Jorge Palacios,

-21-



3. Is there any education system telated to human resources development programme of this field.
Public Health? ' :

{ x) Yes / ( ) No

If "Yes", please describe it briefly. _
* Kindly attach the ceference material about it.

Each Sanitary Fegion Carry out this task there each o_f ficial study

11..About Evaluation of Training Courses

1. Do you think the above-mentioned training courses were effective for the hum.a'n resources
development in the field of Public Health?

(%) Yes / () No

If "No", please describe the reasons).
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1L About Sclection of Pagticipants

1. How do you select organization for delivering G.1. (General Information) of the £roup training
- course? '

We look for the professionals who have the requested requirements and them
- who are In charge where they can apply the knowledge.

2. In your department, how do you select participants recommended by sorme relevant organizations?

- We do not select candidates presented.

- We check if they have the requirements and if the application forms are
correctly filled., '

- We prepare an officlal support (& note) of the government and then we
send 1t to the JICA.

Thank you very much for your cooperation.

-23 .



@ RGN |
QUESTION

(Human Resources Development in Public Health)
(PARAGUAY) -
. Your Caseer and Duties (Answer the following three questions)

1. Describe your career aller returning home from Japan.

;Semcg Duration) : (Your Position and Org anization Name!
(Month/Year) : :
1} _ ' '
» February / 1994 -- June / 1994 Ministry of Public Health & Social Welfare
- General Director of Human Resources
+ July / 1994 -- December / 1995 Nauonal Admnmsuauon of Telccommumcal;ons
' (ANTELCO)
, Head of chhmcal / Administrative Umt
2) S
+ April / 1994 -- January / 1995 Director General of Human Resources

- April / 1995 -- December / 1995 Epydemiologist 3rd. Sanilary Region

2. Please describe briefly the duties of your services in your country at present.
- To coordinate, contro}, supervise and adequate an unified criterion in the adminisirative procedures
related with the processing of documents received or have to be delivered to the financial -
administeative office and total back-up for the achievement of the proposed tasks by the office.

Administrative and counltable analysis, To coordinate the activities of the office with its respective
managements and other offices of the institution.

+ After come back from Japan I start working as an prdemlologtsl in lhe Third Samlary Reglon
and as Assesor in Human Resources

3. Pcase attach a chart of the orgamz,auon to which you belong and md:cate your section in annexed
paper.
+ Attached sheet of paper
+ Sub Secretaria
Dir. General of Health

Dir. Regional

]
Dept. Epydemiologist
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I, Applicability of this course (Answer the following questions)

1. Have you applies what you had experienced or obtained through the course programme
(Lectures, Observanons, and Field Trip etc.) to your job and daily aclivities after returning from
Japan"

( ) Yes I(2) No

If "No" please describe the reasons.
* At present. | am working at the Financial - Administrative Area,
* I'm working as Epydemiologist.

If "Yes", answer the following questions.

1) What kind of subjects, knowledge or expeﬁence through the course programme have you
applied to your job?
+-That any work to be done has to be well planned in order to achieve its purpose.

2) Explain in details the way how you have applied the above mentioned knowledge and
experience to your job.
- That any activity to be done has to be previously studied, 1dem|fymg the factors and
then carcied out.

3) Have you apphed the knowledge and technigue to your job which you have obtained in
Japan_immediately after coming home?

(1)Yes /( ) No
NA. -1
If "No", please explain why you have not applied.
2. Are there any topics which were noi useful for you.r job?
( )Yes f(2)No

If "Yes", please describe the reason(s).

3. answer the following questions conceming difficulties in applymg the knowledge and expenence
- yowacquired (your training outcomes) in the course to your job,

1) ArefWere your superiors at your office understanding and cooperallva in application of
your training outcomes?

(2) Yes /() No

2) ArelWere you supphed wuh suf ﬁcnenl equ:pmenls and materials to apply your trammg
outcomes? -

"(l)Yes/(!)No"



3) Are/Were you supplied with sufficient personnel to apply your training outcomes?

(2) Yes /() No

4) Point out any other d‘fﬁcultles, if any, in applying the knowledge and expenence you
acquired (your training outcomes) in the course to your job. :
- I was able to apply the skills | learned at the mentioned course only dunng four months
at the Ministry of Public Health & Social Welfare. Then I was assigned to work at
ANTELCO and at present I am workmg at the Financial - Admtmstrahve Area.

IiL Evalugggn of yourt training cou §§§
L. chl the course programmes concemed satisfy your expectalmn or your own target‘?
1) Lectures; (2)Yes /( )No
If "No", please describe the reason(s). -
2) Observation; : {2)Yes /( )No
If "No" please describe the reason(s)
3) Pracuca] t:ammg, (2) Yes l( ) No

If "No". please describe the reason(s).

2. What knowledge and technique do you think we shmﬂd emphasize more or newly introduce into
its curriculum in the future? Please attach the reason(s) if any.
» Perfonmance Evaluation System
+ N.A.

3. If you have any suggestion or comment to improve the course programme, pleasé describe them
below.

» That the Japanese Government should suggest the Paraguayan Govemment to maintaia in their
positions to all those who acquired specific skills in Japan through scolarships, in order to be
able to apply said skills in their jObS _

“N.A.

1V, Follow-Up for JICA ex-participants
1. JICA has been delivering magazines for participants and supporting ex- pammpants alumm

associations as an after care service. . Do you shave any other request?

+ I received all the magazines I think that is very importarit as a source of mfotmalmn
* NLA. _ _

=26 -



V. Overseas Training

1. Have you attended a similar training programme or seminar in a foreign country other than Japan?

( dYes /(2 )No _
If "Yes", specify the following;

- Year of Panticipation; 19

- Duration of Coutse / Seminar; _ycaf(s) month{s) ____days

- Title of the Course / Seminar;

- Venue of Course / Seminar _
City Name: : ‘ Country Name

- Organized by ;

- _Sponéored by;

2. Compéred with the uéining_coﬂrselsenlinar held in a foreign country ol_hér than Japan, do you
have any suggestion or comment for improving this course?

" Thank you very much for your coopera'lion.

-27 -



QUESTION

(Parasue Coatrol Administration for Senior Ofﬁcers)
(PARAGUAY)

I, _Your Carcer and Duties {Answer the following three ques tions)

1. Describe your career after relurnmg home from Japan

(Service Duration) {Your Pog ition and Oggannzallgn ﬁam_)
(Monih/Year) " '
f) | | |
* Janvary / 1995 - February / 1995 Director, Hospital Regional .

-2) _ -
* March / 1985 - October / 1987 Chief,Out Patient's Dlspensary(Lammet)
* March /1991 - July / 1993 Chief,Qut Patient’s Aids Dispensary(Medical Alempllon)
+ August /1993 - December /1995 Chief Transnussnble Disease Despensary

3)
* March / 1988 - up to now - Senior Ofﬁoer, Lacimet
4y .
+ March /1994 - up to now ~ Person in charge of Hemoflagelate parasite division,
Research Laboratory, Central Laboratory &lnstitute for
Tropical Medicine _
* January / 1994 - up {0 now Researchercducational & person in charge of Electron

Microscopy Division, Research Institute for Heallh Science
belong to National Univ., Asuncion

2. Please describe briefly the duties of your services in your country at present,

* The Regional Hospital is the hospital of the third level, in the fifth sanitary region, which the
specialties in clinical medicine, cungury, pediatnes gynecology and Lraumatology |

* I'm working in planification of:
-Sexually Transmissible Disease Program (STD)
-H epatitis B control Progeam

* Doing assistance of the Adults Patient Depl. with other doctors and students:
Evaluation of the patient
Treatment Actualisaiion
Queslions and Answer
Discussion '

+ -Isolation of Parasite (T.cruzi, Leishmania) from pauenls with infection of Tropicai disease
-Maintenance of parasite cullive.
-Preparation of parasite antigen to use in the standardisation of lnmunologmal Technic D:agnosnc
-Preparation of the antigen for Inmunoftuorescence Test for Chagas” and Leishmania diagnostic
-Diagnoslic of Chagas' and Leishmania diseases

3. Pease attach a chart of the organization to which you belong and indicate your seclion in annexed
paper '
- In my return from Japan, 1 continued working in the coordination of the work of the Regional -
Hospilal, in the areas of control and prevention of parasiles, we are working toward the active
participation of the Government, and the participation of the private sector and the community in
the erradication of parasites.
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11, Applicability of this course {Answer the following questions)

1. Have you applies what you had experienced or obtained through the course programme
(Lectures, Observations, and Field Trip etc.) to your job and daily activities after returning from
Japan? :

(4) Yes /() No
If "No", ple’aée describe the feasons.
If "Yes", answer the following qﬁes{ions.

1) What kind of subjects, knowledge or experience through the course programme have you
_applied to your job?

* The course in Japan, helped me focus better in the areas of major necessity dealing with

- parasite, in this manner we began with technical capacity of our biochemists, taboratory
technicians, for effective dianopsis of parasites, we began courses in the formation in
sanitary educationsin our primary shcools,

- a - The importance of private support when the projects haven't budget.
b - The success in the work to depend on a good organization.

+ Experience in the practical and theoretic field

- 1 have tried to apply some knowledge getting in the lecture and some practical
experience observed during the field trip.

2) Explain in details the way how you have applied the above mentioned knowledge and
" experience to your job.
» Course biochemists for Kato Method and Shudan Kenshin course for teachers of 40
hours, with emphasis in prevenuon against Anqullostomas, Ascaris, Emerowus and
.Gardias.
* I haven't budget for my prOJects but I requiredfasked help to phammceuttcal company
which help me to make posters over sexually transmitted Disease in 19935,
* By teaching the techniques I learned in Japan to the other Doctors and students in my
owrl country.
* L have tried to apply the knowledge and expenence above mennoned in the following
way;
giving lecture and distribufing papers and whole information about parasile control
gained in Japan during the seminar to the staffs of Iaboratory which are in charge of the
parasite control programme. :

- 3) Have you applied the knowledge and technique 10 your job which you have obtained in
Iapan lmmedlatcl}: after commg home?

(3) Yes }’( ) No
N.A -1
If"No", please explain why you have not applied.



2. Arc there any topics which were not useful for your job?

(0) Yes / {4) No.
If "Yes"; please describe the reason(s).

3. answer the following questions concerning difﬁc_ulties in applying the knowledge and experience
you acquired (your training outcomes} in the course to your job

1) Are/Were your superiors at your of] ﬁoe undcrstandmg a_nd cooperanvc in apphcallon of
your training outcomes?

(3) Yes /(1) No

2) ArefWere you supphed wnth sufﬁcwnt equi pmems and materials to app!y your tralmng
oulcomes?

(1) Yes / (3) No

3) Are/Were you supplied with sufficient personnel to apply your training outcomes?

(2) Yes / (2) No

4) Pomt out any other difficulties, if any, in applying th¢ knowledge and expenence you
acquired (your training outcomes} in the course to your job. '

+ We have difficulties principally economies, and the lack of teclmlcal capqcny and
scientific know-how among our collegues.

+ - change of chief Director of Lacimet{who knew the pro;ecls)
- lack of comprehension of new chief
- lack of interest for the support of projects
- lack of support in laboratory level -
- lack of budget and material resources

+ - The lack of reagents and some equipments
- The maintenance of equipment : ' -
- The reparation of old equipments which are out of order

I11. Evaluation of vour Uainina Courses

1. Did the course programmes concemned satisfy your expeciauon or your own targel?

1) Lectures; . : {4) Yes {{O0)No
2) Observation; - (4) Yes /(0)No
3) Practical training; (3)Yes /(1)No

If "No", please describe the reason(s). :
* I would ask that let courses be 60% theoretical and 40% pracl:cal
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2 What knowledge and technique do you think we should emphasize more or newly mtroduce into
its curriculum in the (uture? Please attach the reason(s), if any.
+ Introduce more participation for the participants.
Discussion among the participants and those wirh teachers.
+ I think that the programme itself is very complete.
* I'have found that whole knowledge and technique giving during seminar are very interesting and
useful.

3 If you have any suggesnon or commenl to improve the course programme, please describe them

below.
* Prolonge the course sufficiently to acquire knowledge of the theories and practice.

+ Spanish use of the transtators for a 10 make a good use of anyone course, because English is not

- mother tongue in Paraguay (and Latin America)and the old or public study programme not
included this language. This detail is very important for the complete successful of all coruses.

« I would like to suggest if it's possible increase the practical class, showing and dong new
techniques by participants in the laboratory.

LV. Follow-Up for JICA ex-pasticipants

1. }ICA has been delivering magazines for participants and supporting ex-participants alumni
associations as an after care service. Do you have any other request?
» Iam recieving the magazines from JICA periodically. Thank you very much for this favor.
What [ need now, if it is possible, are magazines treating with human cesources.
+ I need permanent comnainication, The official address is not useful in Paraguay because is very
common the change of Institution,
» Just keep on doing it.

V. Overseas Training

1. Have you attended a similar training programme or seminar in a foreign country other than Japan?
{2)Yes f (2)No
If "Yes", specify the following;
- Year of Participation; A.1993
B.1993
- Duration of Course / Seminar; A, year(s) 1 month(s) days
_ B. 28days
- Title of the Course / Seminar;

A. Traumatologia Y Oriopedia

B. Management of STD Programme

- Venue of Course / Seminar
City Name;A. Montevideo Country Name; A. Uruguay
' B. Santo Domingo B. RCA Dominicana

- Organized by ;A. Sociedad Uruguaya de Traumatologia
B. OPSUEUSAID JAIDS/CAP

- Sponsored by ;A. Private Sector
B. OPS
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2. Compared with the training coursefseminar held in a foreign country other than Japan, do you -
have any suggestion or comment for improving this course? :
+ Comparing my experience in Uruguay, with the course in Japan, the course in Uruguay
enphasized more in the practical part during the day and during the night than theoretical part.
- We have a intensive programme in a hotel locate in the beautiful beach distant of city where we
gone only in weekend (no TV or newspaper) "Brain washed".

Thank you very much for your cooperation.
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() REEHEHN
LESTION
(Parasne Control Administration for Senior Of ﬁcers)
(GUATEMALA)

1. Your Career and Duties (Answer the following three questions)

- 1. Describe your caceer after returning home from Japan.

(Service Duration) - {Youir Position and Organization Name)
(Month{Year)
1) _ : :
+ February / 1981-- March / 1983 Head of Centsal LaboratoryDepartment,
_ Public Health Services
S - Health Ministry .
July / 1983 -- December / 1995 Professor in Medical Parasitology
: ~ Universidad Francisco Marroquin
2 | -
+ January /1992 -- July / 1994 Assistant Consultant, APLOFAM,Medical Services
July /1994 -- May / 1995 Yohn Hopkins Program for International Education
-~ in Reproductive Health (JHPIECO)
May /1995 --date Consultant,Population Council Guatemala Office
3) '
+ March /1994 -- Change Position from Minister of Health to

Professor of San Carlos Universily

June [ 1994 -- December / 1995 - The NOG for Parasite Control was created in Guatemala
and began the Parasite Control in school children and
food makers.

2. Please. descnbe briefly the duties of your services in your country at present

. Teachmg and research in Medical Parasitology.

» Technical assistance to PUO's & governemtnal organizations, in reproductive health.
Interinstitutional coordination to reproductive héalth projects.
Training of trainers, TBA's nionitoring system and in service training.
Information system to community based programs,
Operational research.
MIS

* We do not receive duties from Minister of Heaith, but the people are interesting in Parasite Control,
because the partcipation has been enthusiastic. The University and Gobernment have ot budget
for this activities then its important the intemnational cooperation, With our own resources we began
the parasite control in schoolchildren and food manipulators having tested 6,900 persons during

- 1995. We met 25% of positive for Helmintics Transmilted by soil and 17% in children and aduits

. respectively.

3. Please attach a chart of the organizalion to which you belong and indicate your section in annexed
paper.
* We belong to Non Govemmenlal Assaciation, and [ am the Head. We have five persons that
work in this organization.
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11._Applicability of this course (Answer the following questions)

1. Have you applies what you had experienced ot obtained through the course programme
{Lectures, Observations, and Field Trip etc.) to your job and daily activities after retummg from
Japan? _

(3) Yes /( ) No

1 "No”, ptease describe the reasons.

I "Yes", answer the following questions.

1 What kmd of subjects, kuowledge oF expenence through the course programme have you
apphed to your job?
< Administration, Research, Service in laboralones and to patxents
- The Japanese experience from the 11 World War i in public health
The community approach to public health problems
* 1) I found a Non Govermnment Organization.
2) The mpamted plan with, Gobernment, University and Private Orgamzahon is
_running through our NGO.
3) We tested 62 school and 10 market in this country with 6,900 individual
¢xamination.
4) We are planmng a seminar with seveml orgamzauon for slandanzale our target,
“technical and more communication for parasite control.

2) Explain in details the way how you have applied the above mentioned knowledge and
experience 1o your job.

- In parasite controls, in lectures, researchs and into the elabiration of a text book on
Medical Parasitology publication of 10 annual magazines Gualemalan Medical
Parasuology Assoctation and participation to Nauonal and Intcmallonal (,ongresses
in Tropical Medicine and Parasitology., -

» Coordjnating a community based family planning program o
Training of trainers in CBD program.

* same as i)

3) Have you applled (he knowledge and techmque to your jOb wl-uch you have obtamed in
Japan immediately after commg home? ‘

(2) Yes : l(l) No

If "No", please explain why you have not applied. _
* Because the political of Government have not a priorily the Parasite
Conrol. : S :



2. Are there any topics which were not usefut for your job?
(1) Yes / (2) No
If "Yes", please describe the reason(s).
* The infractructure of our NGO need some stimuls in our budget, because it's difficult

to buy medicine, have transportations or {o planning information of our results to schools
and teachers. :

3. answer the followmg questions concerning dlfﬁculucs in applymg the knowledge and experience
you acquired (your training outcomes) in the course o your jOb

1) Are[Were your superiors at your ofﬁce undemandmg and cooperative in application of
your {raining outcomes? _

(1) Yes / (2) No

- 2) Are!Were you supphed with sufﬁc:cnt equipments and materials to apply your training
outcomes? _

{2) Yes / (1) No

3) ArefWere you supplied wnh sufﬁment personnel to apply your training outcomes?

{1) Yesl(Z)No :

4) Pomt out any olher dnmculues if any, in applying the knowledge and expenence you
acqunred (your training outcomes) in the course to your job.

I11. Evaluation of your lraining courses
1. Did the course programmes concerned satisfy your expectation or your own target?
1) Lectures; : {3)Yes f{ )No

If "No", please describe the reason(s).

2) Observauon - (3)Yes /{ YNo

_ lf "No" please descnbe the reason(s)

3) Pracucai trammg, (3) Yes /{ }No

If "No", please descnbe the reason(s).
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2. What knowledge and technigue do you think we should emphasize more or newly introduce into . -
its curriculum in the future? Please attach the reason(s), if any.

+ To my point of view, the seminar offered by JICA was extremely well orgamzed Boih the
quality of the lecturers, the field observation and the general atlention to the pamcrpanls was
of such an outstanding quality that no improvement is recommended. :

+ Field trip to public health programs concerned in family ptanning.

Community health approach at grass root level.
Community leaders training as family planning.

 Tts very important the knowledge of concentration of egg of parasite per gram of feces if

. possible, have some practical training. There is some international computer systm (o parasite
control, I think its important the information about them, for example PEPIN by WHO.

3. If you have any suggesuon or comment to improve lhe course programme please descnbe them
below.
- Please refer to above answer.
» 1) The Internationa Computer System to control of parasne
2) Some technical situations, for example the nutrition of Ascaris, [ don't know exactly how
many ({triente) nutrients eat each wonm, bécause you can exirapolate this information with
the cost of have parasites, and for example have 100 ascaris means orie or two weeks of

food for the human children.

IV. Follow-Up for JICA ex- Damcmants

1. JICA has been delwenng magazines for pamc:pams and supporlmg ex- paﬂ:cnpants alumm
associalions as an after care service. Do you shave any other request? -

+ Just after my coming back from Japan (pcrhaps for two years), I had the opportumly of
recieving your magazine. Afterwards, no more were received, I also acknnnowledge receipt
of three volumes of The Collected Papers on the Control of Soil-transmitted Helminthias.

+ {ollow up courses in country or some other countsy in Asia of Latin America.

- JICA should help the ex participants in their courses with some grants for start their activities
and continuing help them according to publised results, -

V. Overseas Training

1. Have you attended a similar training programme or seiinar in a foreign country other than Japan? :

( YYes/(3}No
If"Yes", specify the following;

2. Compared with the training course/seminar held ina fore;gn country other lhan Japan do you .
have any suggestion or comment for improving this cousse? - ' ‘

Thank you very much for your co'opcra,tion.'
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Dear Dr. Andres Vidovich Morales
Ministry of Public Health and Social Welfare

- It is my great honor to submit the summary report of the follow-up mission for ex-
participants of two JICA's group training courses in public health, namely Seminar on
Human Resources Development in Public Health and Semmar on Parasnte Control
Adniinistrators for Senior Officers. '

. The mission, which-was dispatched by the Japan Intematlonal Cooperatwn
Agency(JICA) as a part of its technical follow-up programme for ex-participants, and
consists of threc members as mentioned in the report, stayed in Republic of Paraguay from
5 to 10 December 1995. Through the visit of this time, the mission has obtained valuable
information and suggestions on the above-mentioned group training courses from the
authorities concerned as well as ex-participants and other related personnel. The mission is
quite sure that the information acquired should be greatly useful for the purpose of improving
these courses and also the entire technical cooperation by JICA.

Finally the mission would like to express the heartiest appreciation for your kind
cooperation and warm hospitality extended to us during our stay in your couniry.

Yours faithfully,

/'/ 177 -
‘/,'-:V’L:ajé—" é‘

Nobuyuki Hyoi | December 10, 1995
HCA Short-term Expert
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Dear Mr. Raul CUBAS GRAU
Executive Secretary
Technical Secretariat of Planning

It is my great honor to submit the swmmary report of the follow-up mission for ex-
participants of two JICA’s group lraining courses in public health, namely Seminar on
Human Resources Development in Public Health and Seminar on Parasite Control .
Administrators for Senior Officers.’ ‘ :

- The mission, which was dispatched by the Japan lntematlonal Coopcratmn
Agency(JICA) as a part of its technical follow-up programne for ex-participants, and
consists of three members as mentioned in the report, stayed in Republic of Paraguay from
5 to 10 December 1995, Through the visit of this time, the mission has obtained valuable
information and suggestions on the above-mentioned group training courses from the
authorities concemed as well as ex-participants and other related personnel. The mission is
quite sure that the information acquired should be greatly useful for the purpose of improving
these courses and also the entire technical cooperation by JICA. - _

Finally the mission would like to express the heartiest appremanon for your kmd
cooperation and warm hospitality extended to us during our stay in your country.

Yours faithfully,

il Y

Nobuyuki Hyoi December 10, 1995
JICA Short-term Expert
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SUMMARY REPORT
BY

- FOLLOW-UP MISSION FOR THE EX-PARTICIPANTS
OF THE GROUP TRAINING COURSES
- IN
PUBLIC HEALTH

December 1995

139.






Subject: ‘&MMLMMQMiﬁMQ&MﬂWMQMQQQ

Backgrounds: '

Many developing counties are now in the middle of health transition and facing wnh common
problems such as high infant mortality rate and maternal mortality rate, limited health resources,
naldistribution of resources, insufficient health infrastructure and health delivery system. These make
them difficult to achieve “Health for All by the Year 2000".

- In order to improve health status of the people in these developing countries, it is essential
o strengthen district health system based upon primary health care with particular emphasis on needs
of community, optimal utilization of resources and community participation as well as intersectoral
collaboration and human resources development in public health.

In this context, Japan Intemnational Agency(JICA) has put strong emphasis on lralmng courses
in public health in the framework of human resources development for Basic Human Needs(BHNS)
as the key component of her development assistance. For further comprehension and identification
of the problems and needs in huinan resources development in public health, JICA dispatches a
follow-up mission to two JICA's group training courses in public health, namely Seminar on Human

Resources Devclopment in Public Health and Semmar on Parasite Control Administrators for Sentor
Officers. .

Objecuves :

~ The objectives of the follow-up mission are as follows, '

1. To study the overall sector of this training field in order to identify the problems and needs that the
ex-participants may now have in their daily execution of the duties,

2. To obtain the information that would contribute to lmprovmg the JICA's fulure training programme
in this feld.

Period: 5 to 10 December 1995

Remarks: '

This mission has visited Repubhc of Paraguay from 5 to 10 December 1995 in order to follow
up two JICA's group training courses in public health, namely Seminar on Human Resources
Development in Public Health and Seminar on Parasite Control Administrators for Senior Officers.
Through the series of discussions with authorities concemed and ex-participants to the above two
training courses and related personnel of Ministry of Public Health and Social Welfare as well as the
abservation of ongoing JICA's Community Health Project, the mission has recognized that the
importance of parasite control and human resources developmenl in pubic health in patticular to cope
with health problems in Paraguay.

It is acknowledged that the objectives” of two fraining courses ace quite relevant and
knowledge and experiences gained in the training are highly appreciated and evaluated by each ex-
participants. It is, however , expressed that model or experience of Japan can not directly apply to
Paraguay in praclice because of the structural differences in heaith status, health service delivery
~ system, quality and quantity of human resources and overall socio-economic condition. [n this sense,

“the curriculum of two courses may need a slight modification to add planning, management,
~ evaluation aspects in order to make good use of essential knowledge and technology offered in the
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courses instead of adjusting merely the level and contents to the situation of each participating
countries. As for the Seminar on Parasite Control Administration for Senior Officer, some of the ex-
participants cxpressed the necessity to lnclude Chaga s Disease, Leishmaniasis and other tropical
diseases in the curriculum. :

Ex-participants interviewed are currently in substantive work and are either promoted to.
higher position or put much greater responsibility after the training and largely remain in the same
field even in the constraint of administrative instability in recent years. They all have reported the
results of training to responsible organization and related personnel and shared the knowledge and
skills gained with colleague in every chance. Furthermore, it must be recognized that they have

_proposed various new programmes and activities based upon the training to authorities concerned,
although some have not worked out due to political, financial and administrative consteaint. -

The selection of participants to the training has no major problems except limited number of
participants available to Paraguay. The intercelation seems smooth and cooperative among Technical
Secretariat of Plannmg, Ministey of Public Health and Social Welfare and JICA oftice. It is stated that
the selection requires to create a group.to form a system whlch is able to execute programmes '
continuously even with soine administrative changes.

As for the after care, the ex-participants have recognized the nmportance of the follow- -up
mission to be periodically dispatched. An additional support from JICA is also requested 1o organize

- the meetings of the ex-participants participated in the same course.

In conclusion, there may be some points considered to improve the two training courses as
described as above, nonetheless, these courses have substantially contributed to human resources
development as well as institutional capacity building in public health in Paraguay. -

Members:

1. Nobuyuki Hyoi, Dr. PH MPH MSc
Senior Research Officer
The Institute of Pubkic Health

2. Mr. Nobukazu Iwadate
Chief of Training, Oftice of International Cooperatton
International Affair's Division, Minister's Secretariat
The Ministry of Health and Welfare

3. Ms. Noriko Kamigaki
Training Officer : ' '
First Training Diviston, Tokyo International Centre
Japan Intemational Cooperation Agency

Schedule: : .
December $ (Tue) Arfive Asuncion
Meeting with JICA staff
6 (Wed)  Meeting with JICA staff s
Courtesy call to the Embassy of Japan = . .
Meeling with ex- pammpants :

7(Thu)  Observation of Community Health Pro;ecl in Caazapa -
8 (Fn) National Holiday

- 9(Sat)  Study on the documents
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10 (Sun)  Leave Asuncion

Personnel with whom the mission interviewed:

Dr. Adolfo Humberto Galeano Jimenez, Chief, Depariment of Transmissible Disease, Ministry of
Public Health and Social Welfare

Dr. Adolfo Morinigo Silva, Chief, LACIMET, Mamstry of Pubhc Health and Social Welfare

Dr. Miryam Gladys Moran Enciso, Researcher, Section of lnvcsugauon Ministry of Public Health
and Social Welfare

Dr. Pablo Mantinez Acosta, Dlrector Hospital Regional Cnel Oviedo

Dr. Silvie Ortega Rolon, Epidemiologist, Department of Epldemiology, Ministry of Public Health
and Social Welfare )

M. Enrique Duarte, Chief, Technical Secretariat of Planning

Submitted to your kind perusal,
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Ministry of Public Health and Social Secunty
Republic of Gutemala '

Dear Minisler of Publio }{ealth' and Social Security,

It is my great honor to submit the summary report of the follow—up mission for ex-
participants of JICA's group training course in public health, namely Seminar on Paasite
Contro! Administration for Senior Officers. _

The mission, which was dispatched by the Japan Intemational Cooperation
Agency(JICA) as a pat of its technical follow-up progranuue for ex-participants, and consisis
of two members as mentioned in the report, stayed in Republlc of Guatemala from 11 to 14
December 1995. Through the visit of this time, the mission has obtained valuable information
and suggestions on the above-mentioned group training course from the authorities concerned
as well as ex-participants and other related personnel. The mission is quite sure that the
information acquired should be greaily useful for the purpose of improving these courses and
also the entire technical cooperation by JICA,

Finally the mission would like to express the heartiest appreciation for your kind
cooperation and warm hospitality extended to us during our stay in your country,

Yours faithfully,

=

Nobuyuki Hyoi December 14, 1995
JICA Short-term Expert ' '




Diréctor, General Services of Health
Ministry of Public Health and Social Security

Dear Dr. Leonei Gonzalez Camargo

lt is my great honor to submlt the sulmnary reporl of the follow-up wission for ¢x-
participants of JICA's group training course in pllbllc health, namely Selmnar on Parasite

Contro} Administration for Senior Officers.
_ The mission, which -was dispatched by the Japan. International Cooperation
- Agency(JICA) as a pait of its technical follow-up programme for ex-participants, and consists
.of two members as mentioned in the report, stayed in Repubtlic of Guatemala from 11 to 14
‘December 1995. Through the visit of this time, the mission has obtained valuable information
and suggestions on the above-mentioned group training course from the authoritics concerned
as well as ex-participants and other related personnel. The mission is quite sure that the
information acquired should be greatly useful for the putpose of improving these courses and

- also the entire technical cooperation by JICA.,
Finally the mission would like to express the heartiest appremanon for your kind

cooperation and warm hospitality extended to us during our stay in your counlry

Yours faithfully,

Nobuyuki Hyoi _ Décember 14, 1995
JICA Short-tesm Expert
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Faculiy of Medicine
University of San Catlos

Dear Dr. Axel Olivia,

It is my great honor to submit the summary repott of the follow-up tnission for ex-
participants of JICA's group lraining course in public health, namely Semmar on Parasue
Conirol Administration for Senior Officers,

The mission, which was dispatched by lhc Japan Intcrnahonal Cooperallon
Agency(JICA) as a part of its technical foltow-up programme for ex-participants, and consists
of two members_as mentioned in the report, stayed in Republic of Guatemnala froim 11 to 14
December 1995, Through the visit of this time, the mission has obtained valuable infonmation
and suggestions on the above-mentioned group training course from the authorilies concenied
as well as ex-participants and other related personnel. The mission is quite sure that the
information acquired should be greatly useful for the purpose of i unprovmg these courses and
also the entire technical cooperation by JICA.

Finally the mission would like to express (hé heartiest appreciation for your kind
cooperation and warm hospitality extended to us during our slay in your country.

Yours faithfully,

Gt EST

Nobuyuki Hyoi ' December 14, 1995
JICA Short-term Expert -
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SUMMARY REPORT
BY

- FOLLOW-UP MISSION FOR THE EX-PARTICIPANTS
OF THE GROUP TRAINING COURSE
IN
PUBLIC HEALTH

December 1995
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Subject: Report of Follow-up Mission to Repuﬁlic of Guaternala, 11-14 December 1995

ackgrowlds :

Many developing countries are now in the middle of health transition and facing with
common problems such as high infant and maternal mortality rates, limited health resources,
maldistribution of resources, insufficient health infrastructure and health delivery system. These
make them difiicult to achieve "Health for All by the Year 2000°. -

In order to improve health status of the people in these devclopmg countries, it is essential to
strengthen district health system based upon primary health care with particular emphasis on needs
of community, optimal utilization of resources and community participation as well as intersectoral
collaboration and human resources development in public health.-

In this context, Japan Intemational Cooperation Agency(JICA) has put strong emphasis on
training courses in public health in the framéwork of human resoiirces development for Basic Human
- Needs(BHNs) as the key component of her development assistance. For further comprehension and
identification of the problems and needs in human resources development in public health, JICA
dispatches a follow-up mission to JICA's group training course in public health, namely Seminar on
Parasite Control Administration for Senior Officers.

Objectives: - :

7 The objectives of the follow-up mission are as follows;
1. To study the overall sector of this traiing field in order to identify the problems and needs that the
ex-participants may now have in their daily execution of the duties,
2. To obtain the information that w ould contribute to inmiproving the I ICA's future trammg programme
in lhls field. : : :

7 Penod: : 11 to 14 December 1995

Remarks: :
This mission has visited Republic of Guatemala from 11 to 14 December 1995 in order to
follow up the JICA's group training courses in public health, namely Seminar on Parasite Control
Adnunistration for Senior Officers. Through the series of discussions with authorities concerned and
ex-participants to the above training course and related personnel of Ministry of Public Health and
Social Security as well as the observation of ongoing JICA's Project of Research for Control of
Tropical Diseases, the mission has recognized that the importance of parasite control and its human
resources development in pubic health in panicular to cope with health problems in Republic of
Guatemala.

Itis acknowledged thal the objectives of the above training course are qmte relevant to the
countries with high prevalence of parasite diseases and knowledge and experiences gained in the
training are highly appreciated and evaluated by each ex-participants interviewed. It is also noted that
lectuces, practice and field visits are well organized, however, planning, management, evaluation
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aspects of parasite control programme may need to be introduced in order to make good use of
essential knowledge and technology offered in the course. It is also requested that the introduction
of international computer system on parasitic diseases may be inchided into the curiculum to
enhance the exchange and dissemination of information as well as nutrition and eriergy aspects of
parasite.

"Ex- partnc:panls mteme“ed are currently in substantive work aucl are gither pmmoted to
higher position or put much greater responsibility after the training and largely remain in the same
ficld. They all have reported the results of training to responsnble organization and related personnel
and shared the knowledge and skills gained with colleague in every chance. Publication of textbook
of medical parasitology and an establishment of non-governmental organization for parasite control
are good éxample of their efforts. Furthermore, it must be recognized that they have proposed various
new programmes and activities based upon the training to authorities concemned, although some have
not worked out due to political, financial and administrative constraint.

The selection of participants to the training has no major problems except hnntcd number of
participants available to Guatemala, The interrelation seems smooth and ¢ooperative among . Ministry
of Public Health and Social Sccurity and Embassy of Japan. It is, however, obsen'cd that the -
communication among ex-participants is rather limited.

As for the after care, the ex-participants have recoguized the mlportance of the follow-up
mission to be periodically dispatched. An additional support from JICA is requested to organize the
meetings of the ex-participants participated in the same course as well as continuous communication
through newsletter from JICA. Information on current rcsearch on parasnte is also requested by some
of ex-participants.

In conclusion, there may bc some pomts tobe considered to improve thc trammg courses as
described as above, nonetheless, the Seminar on Parasite Control Administration for Senior Oflicer
has substantially contributed to hwmnan resources development as well as mstltuuonal capacny
building in public hkealth in Republic of Guatemala.

Members:

1. Nobuyuki Hyoi, Dr.PH, MPH, MSc
Senior Research Ofticer
The Institute of Public Health.

2. Ms. Norko Kamigaki
Training Officer :
First Teaining Division, Tokyo International Centre
Japan Intemational Cooperation Agency

Schedule:
December 11 (Mon) Arrive at Guatemala City
Meeting at the Embassy of Japan
12 (Tue) . Meeting with ex-participants - .
Meeting at the Population Council



Mecting at the Ministry of Public Health and Social Security
Observation of Roosevelt Hospital
‘Meeting at the Parasite Control Association
Reception
13 (Wed) Observation of ICA's Pro_;ect of Research for Control of Tropical
Discases
. Visit to University of San Carlos
14 (Fri)  Leave Guatemala City for Mexico

Personnel with whom the mission interviewed:

Dr. Francisco Joaqoin Aguilar Deleon, Professor, Medical Parasitology, Faculty of Medicine,
University of Francisco Marrogquin

Dr. Jorge Alfredo Solorzano Benitez, Technical Consultant for Reprodvctne Health, Population
Council of Guatemala

Dr. Ednundo De Jesus Velasquez Garcla Head, Parasite Control Association

Dr. Leonel Gonzalez Camargo, Director, General Health Services, Ministry of Public Health and
Social Security

Dr. Gamara Belzalul Obispo Argueta, Medlcal Investigator GV, Division of Malaria, Ministry of
Public Health and Social Secunity

Dr. Kjell 1. Enge, Director, the Population Counc:1l

Submitied to your kind perusal.
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"PARASITOLOGIA MEDICA"
FRANCISCO J. AGUILAR
SEGNDA EDICION 1991

"REVISTA DE LA ASOC!ATIO\I GUATEMALTECA DE PARASIOLOG[A Y MEDICINA
TROPICAL"
AGPMT

"CUADER\IO SALUD MA TERNO lNFAN'l [l PROYECTO INTEGRADO"
APROFAM

2L TSI EN RO -
ASCEP(ASOCIACION PARA EL CONTROL DE LAS F‘\EFERMEDADES PARASITARIAS)
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