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Questionnalre Related to the Dispatch of a JICA's Basic Study Team

on a

Project-type Technical Cooperatlon Project requested by the Ministry

of Labor, the Kingdom of Jordan.

1. HNational development Plan

(1

(2)

(3)

How are labor, education, 1ndustpial, and foreign trading'policies
stated in Jordan's ECONOMIC and SOCIAL DEVELOPMENT PLAN 1993 ~ 1997,

How are vocational +training, the promotion of me£a1 work and
the machinery industry and the export p;omotion of metal wofk and
machinery.impiamented in viéﬁ of those pollicies stated in Jordanfs
ECONOMIC and SOCIAL DEVELOPMENT PLAN 1993 ~ 1997 and.o‘_ther national
plans %

Please provide any other related materials.

2. Labor policy

(1)

(2)
(3)

(4)

(5)

(6)

Please provide information on Jordan's employment status, such_és,:
a) the numbérs of those currently emplo?ed 1n‘the Kiﬁgdom_of Jofdan
and ﬁow they are categorized, b) the total number of wquing aged
people, <) the types of employmeht . (e.g.,employed worke?s, self-.
employed}, d) the distribufion (percentage) of workers by industrial
'secfor/subsector, and e) the unemployment rate and how it is
calculated (in the last ten years, 1if available}, and £f) present
labor and employment status of informai sector.

Please provide information on the average wage of worxkers.
Please.explain major employment issues, future prospéct of labox
market, the Emplo?ment policy and the vocational training policy in
view of.the general employment situation and iséues.

Please prcvide statistical information on Jordanians .who work In
foreign countries (e.g.,. countries where they work, -occupational
categories, employment period and saiaries/wages in foreign
countries). .

Please provide similar statisﬁical information on foreigners who
‘work in Jordan. | .

Please explain the general -employment struéture in fhe tiddle
Eastern Region. (e.g., government, para-statal, privéte,

cooperative, other and not stated)
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{(7)

Please provide long-term and medium-term manpower demand forecast
data classified by occcupational category and industry, 1f available.
Please provide information on - long-term and medium-term manpower

development plans, if any. (Concerning the above two items, please

provide information particularly on metal working and in the

machinery field.)

3. Oxganization of labor administration

(1)
(2)

(3)

(4)

{(5)

(6)

{7}

(8)

Please provide an organization chart of Jordan's Ministry of Labor.
Please indicate .the section in the Hinistry of Labor responsible
for vocational training. .
Please indicate budgeting and overall the section in thé Ministry of
Lebor which is to be in charge of the planning of the proposed
project. _
Pleasé indicate the section in the Hinistry of Labor which is in
charge of the impleméntation of the proposed project.

Pleése provide an .organization chart of the Voecational Training
Corporation (VTC).
Please indicate the section in VTC which is to be in charge of the
proposed project.

Please provide information on. vocational training institutes/
schools which come under VTC and those that do not.

Please explain the relﬁtionShip and the division of roles between

the Ministry of Labor and VTC.

4. Educational system and vocational training system

(1)

(2)

Please provide.an overview of the educational System.
{compulsory, - secondary, higher education and professional education,
number of students, graduates and dropouts)

wWhat p0§iti0n .does vocational training assume in to the overall

education system?

5. Vocatioﬁal training”policy and administration

(1)

Please provide an overview and the general policy of vocational

fraining and examination of skilléa and the qualifications awarded.
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{(2) Please explain the types of vocational training, e.g., basic

training foxr prospective workers, upgrading training for experienéed

workers. -

(3) Please present the labor laws and other related laws and regulations

that provide the basis for the above mentioned vocational training.

(4) Training standards

a)

b}

c)

d)

Please provide information on training areas and their priorities.
Please explain the training targels that are set for each training
f;eld, e.g., welding, sheet.metal.

Please explaln the 'training standards that are set for each
training field, e.g., welding, sheet metal.

Please explain the traiﬁlng curricula that are set for each

training field, e.g., welding, sheet metal.

(5) Training structure

a}

bj

c)

@)

e)

Please explain the qualificatiohs required for vocational training
instructbrs.

Please explain the assignment criteria; for vocational training
instructors, i.é., the ratio.of instructors to trainees.

Please provide information on the ofganization and staffing'of a

representative vocational training institute/school.

Please eﬁplain the procedures ' for requesting budgets for
vocational training. Please indicate the section in charge of
genéral budgeting for wvocatlonal tréining, and how the budgets
are allocated.

Please provide information on the salaries for vocational training

Iinstructors.

(6) Vocational training

a)

b)
<)

a)

e)
i)

a)

Please explain +the qualifications for prospective _vocatiqnal
trainees (applicants) e.g., academic caresr, age, nationality.
Please explain how the number for the Intake of trainee 1s set.

Please provide information on the training.tuitioﬁs fee.

Please explain the procedure for dinviting applications for
enrollment.
Please explain the procedurs for'selecting trainees.

Please explain when the training course starts.

Please provide information on the training period.
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5]

(7)

I

(1)

(2)

(3)

)

h) Please provide information on training hours, e.g., Yearly,
weekly and dally.

1) Please provide information on the fatio between lectures and
practical classes,

i) Please explain how evaluation tests are conducted during and after
training.

k) Please explain the qualifications that trainees receive after
successfully finishing the training course.

1) Please éxplain how trainees who have cohpleted fraining are helped
in finding employment.' {by the_ training institute, by VTC, by
private or public employment agencies by any other government
agencles} |

current status of vocational training

a) Please provide information on the status of invitations for
applications, the current situation of enrollment, the process of
graduation, the awarding of gqualifications and the futuré
employment prospects for trainees.

b) Please provide information on the status of training eqﬁipment.

¢) Please provide information on the budgets for vocational training.

{ in the last ten years, if available )

mﬁlementation of the proposed project

Please explaln thé neeé for implementing the proposed project in
view of Jordan's ECONOMIC and SOCTAL DEVELOPMENT PLAN 1993 -~ 1997,
ofher national plans, labor policy and vocatioﬁal training policy.

/Please explain project management concerning the proposed
project, i.e., the division of responsibilities bet#een the Ministry
of Labor and the VTIC, and the project implementation, e.g..

Please ekplain your annual budget request cycle in general and the
budgetary preparations for implementing the proposed project.
Please .provide information on a tentétive schedule of
iﬁbleﬁeﬁtation, -e.g., budget requests, constructibn plan and
échedule (iﬁciuding the area map and the draft plan of the project
buiiding,' if avallable), personnel assigmment plan, aﬁd expected

time of Japanese experts"afrival.
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7.

Manufacturing Industries

{1) Please provide statistical information on the matters listed below.

(2)

(3)

(4)

a) Statistics® on manufacturing sector @ Numbef of éstablishments,
number of persons employed, value of productiqn, value of export,
etc. by industry, by scale of establishments and by region.

b) Statistics® on import and expért . : value of import/export by
products and by country of ovigin/destination.

) Statistics' corresponding Lo the above two statistics for each of
the countries in the Hédale Eagstern Region, if avallable.

Notes : With regard' to the statistics above (% ), information 'is
requested at the one or two digit level of classification for
all subsector/commodities and at & more detailed level of
classification fér the subsector/commodity of metal working

~and méchinery. .

Crganizations for industrialvpromoticn _

" Please provide information on the legal basis of establishment,
proflile and activities of ofgagizatiohs engaged in industrial
pfomotion; in the areas of financing, managérial and ‘technological
gﬁidance,industrial land, etc.

(Pigase provide a copy of the 1regulations governing the
establishment of the Industrial Development Bank, its latest annual
report and other relevant informafion.)

Investment promotion

Please provide a .copy of documents which describe 1nvestmenf

incentives and regulations. Also :piease provide statis£105 of

investment épproval and impleméntatidﬁ such as number of . projects,
amount of Investment, employment, and value of e#poft by induséry,
by reglon and by country of origin. Please  give ug a list of
approved investment brojects with similar details.

lndustriél infrastructure

Please brief us on the present and future demand and supply
situvatlion/projection —of electricity and :wéter for'.indﬁstriél
use. Please explain the system of industrial sfandardization'ana

certification.
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Jlagram 1:

JORDAN SCHOOL SYSTEM WITH SPECI.AL REFERENCE TO
TECHNICAL-VOCATIONAL EDUCATION AND TRAINING (TVEET)
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Distribution of students according to authority and Gender
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Qiaoram 2

Distribution of Students and Enrolled to Community Colleges
by Specialization for each Authority
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Vocational Training corporation

I- Background

Technical and Vocational Education in Jordan was exclusively of the
institutional type till 1973, The Miuistry of Education, the, adopted the
National ~ Vocational Training Scheme through which apprenticeship:
programmes were experimented and validated in close cooperation with
cmployers. As a result, the Vocational Training Corporatmn (VIC) was
ostablished in 1976.

In 1977 VTC took over the responsibility of apprentxcoshlp M1d~term and
Short-term programmes of Vocational Training.

I- Functions_ and Activities of VI'C

The functions and activities of VTC can be classified into the following main
aress. .
1-_Vocational Preparation

In this field VTC is responsible for the fo]lowmg activities:

a-  Preparation of workers at the skilled worker level through long-term
appronticeship programmes which combine both institutional and non-
institutional types of training. Trainees are selected after completion of
basic education, (.c. 10 years of general education).

b-  Preparation of workers at the craftsman skill level through further
training programmes of one year duration for experienced skilled
workors fevel,

c- Preparation of limited-skills workers through medium and short term
training programmes of (3-9) months duration.

d- Skjll upgrading of employed workers
e-  Instructor and supervisory training.
- Training in the field of occupational safety and health

2- '\utlumu standacds of m,jpaumuu Llussiﬁcuii(m

This component includes the preparation and development of occupatmnal
classification, - job description, national performance standa.rds tests, testing
and certification,
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3~ Industrial Extension Services
Since 1992 VTC started iraplementing industrial extension services for
medium and small scale enterprises. These services include consultancy and
advisory services in quality control, management, production techniques,
marketing, safety and skill upgrading.

II- Administrative Organization:

VTC is a semiautonomous organization under the supervision of a tripartite
board of directors representing the government, employers and labour
unions. _ _

The board is chaired by the Minister of Labour. The oorporation is run by an
executive body headed by the Director General, who is also he deputy
chairman of the board of directors.

The organizational structure of VTC is composed of eight directorates:

- Planning Directorate

- Training Directorate

- Standard and Testing Directorate

- Supplies Directorate

- Financial Directorate

-~ Administrative Directore

- Building Construction Directorate

- Administrative & Financial Control Directorate

Deputy director general, managers of the (directorates) and institutes report
to the director general, while training centres' principals report to the deputy
director general,

The total number of VT'C staff ig (908) dlstmbuted as follows

- Technical staff 562

- Administrative staff 174

- Genitors, drivers, eto.. 162

IV Trainln'g Centres and_.Insﬂtutes:

In order to mlplemont the functions and act1v1tles assagned VTC established
‘a network of training centres and institutes distributed 2!l over the country,
and have links with about (3618) employers who cooperate in implementing
the training programmes.
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The- first training centre started in 1982. VTC now has 26 operational
training centres and institutes, In addition to that, VTC encourages and
assists both private and public sectors in establishing their own training
centres. There are now (8) training centros owned by large enterprises. They
operate under olose cooperation and coordination with VIC..

Annex Mo (3) shows VTC training centres and institutes and their full
capacity. _ :

Annex No. (6) shows enroliment in VTC training programmes since 1976 10
the end of 1993, which is (87793) trainees.

V- Training Opportunities:

The VTC flexible training system, which applies the modular approach,
avails opportunity for each trainee through 2 very wide range of training
modes end models. The following are the existing training programmes run
by the VIC: -

Training Programme

1- Electrical (power)

- Substation electrician

Cable jointer .

Overhead line network ¢lectrician

Writing electrician

Home appliancies electrician

Auto electrician

2- Automechanics

- Light vehicle mechanic

- Diesel mechanic (trucks & buses)

- Heave equipment mechanic

- Quick service mechanic

« Truck driver _

3- Metal Fabrication and General
Mechanical Maintenance

- Welders

- General méchanic |

- Plant mechanic maintenance

- Moulders and pourers (Foundry)

- Motal profile fabricator

- Steel structure fabricator

E

- Female

1 H 3 t

Mo oM o M
1
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£

o
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1

Aluminum profile fabricator

Plate metal fabricator

_Plumbing and Climatization
Central heating mechamc
Plumber

Domestic refrigeration and air-
conditioning mechanic

Domestic refrigerator maintenance

-Building and Construction

Shutterer

Stone mason
Plasterer

Steel reinforcing ﬁxcr
Block layer

Tile getter

Insulation worker
Decoration

6- Electropics

Measuring and control system fitler
Instruments Maintenance fitter
Radio and TV repairer

Radio and tape recorder repairer
Office machines repairer

7- Woodwork

7

8-

] L] H | H 1 ¥ ¥ L] ] 1 []

Joinery carpenter
Cabinet maker
Cabinet fixer

Others

Food preparation

Food servicing

House keeping
Ready made cloth making
Dress maker

Clerk typist

Axtificial flower maker
Toy maker

Bakers: _

Retail salesman

- Shoe maker

Spinning and weaving worker
Press printer
Machine operator
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-_Training and Development Institute (TDD);
The TDI was established in 1982. Its objectives are:

- Providing instructional training courses for instructors and trmnmg officers
for VTC, other institutions and industry instructors,

Providing basic and middle management trmnmg courses to tram ofﬁcers
for both VTC and industry.
Providing supervisory training courses,
Providing skill upgrading courses for instructors,
Availing instructional resources.

r

]

._Occupational Safety and Ylealth Institute (OSHD) o
The Institute was established in 1983, Iis' tain function s to promote the

awarness and importance of the application of occupational safoty and
health standards in Jordan through:

- Providing advice to government and official bodies concemed in leg;siatlon
and standards dcveiopment

Providing training services for public and pmfate gector,

Promoting teaching of occupational health and safety thro gh the
educational system,

Providing consultancy services to industry,

Conducting work studies in the field of occupational safety and health.

I

1

Vi- Achievements:

1- In the Training Field:

Since 1976 VIC trained (87793) persons as follows:

a- Apprenticeship Programmes:
VTC started implementing apprennccshlp programmes in 1976 At the
end of 1993 VTC trained (32859) apprentlces in about (40) training
programmes,
On the other hand, the total number of compames and pnvate worksh:ps

cooperating with VTC in implementing apprcnttceslup programmes
reached more than (3618) employers.

b-Med-Term TrammgLPro,qrammcs
VTC started implementing med-term trajning programmes in 1985, er‘f*
then, VTC has trained (7661) persons in about (23) training
programmes.
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¢c- Short-Teriy Training Programmes;
VTC started implementing shortterm programmes in 1977. In 1987
VTC availed retraining apportunities for youth and adults to fill available
Jjob opportunities. Since 1977, (47273) persous joined such programmes.

d- Skill Upgrading Programmes; |
In 1993 VTC implemented (20) skill upgrading programmes on 150-200
hours duration in (9) specializations, Total number trained since 1977 i
(64 19) partmpantq

e- Instructor and Supervisory Training Programmes
In 1993 TDI trained about (818) instructors and supervisors in (56)
training  programmes while (5551) participated in these training
programmes since 1979.

2- Female Tra ining
To promote and mhanoe female participation into the fabour force, VIC

avails all types of training courses and Spemahzatzons for females.

VTC was tho first training organisation in Jordan, which implemented
nontraditional courses for females, such as:

- Radio and T.V repair

- Electrical home appliancies repair

- . Office machines repair

-~ Retail sales

- House plumbing maintenance

Annex No, (15) shows female training courses and numbers since the first
course at 1978 till the end of 1993 -

3
a

In the Field of National Staudards of Occupaﬂonal Class:ﬁcatian
VTC finished and published 5 guides of national standards of

occupational classification for five (5) families of related occupations,
VTC developed standard job performance tests in four groups of related
occupations.
VTC started 1mplemennng skill assessment and cemﬁcatlon systemn gince
1985, '
All graduates of apprenticesmp courses have to sit for standard tests
- before their final graduation. |

1

Q o
] 1

-
1

© Annex No (17) shows the numbers of standards testing participants.
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4-_In the Field of Trmmng Materials and Resources - :
By By the end of 1993 VTC and Ministry “of Education completcd and
p_ubhshed a total number of (1442) modular training units.

i

5- In the Field of Smdlés and Development

a- During 1992 VTC completod a tracer study for apprentlceshlp COUTSES
_'graduates of the yoar 1986, '

b~ Thc industrial cxténsion’ services project finance by UNDP was signed
and actual activities started. This project will introduce extension
services for small and medium scall industries in Jordan.

¢ The Board of Directors of VTC approved a new organisational structure
to reflect expansion and devclopment in activities and functions ot
VTC.

Annex No. (2) shows the new VTC_organi_satibnal.chart.
Annex Mo, (16) shows a table of VTC employees.

6-_Budget
VTC total budget for 1993 was (5, 440 357) 1D (and annex No.- 18 shows
the budget details). .

The self revenues were about (604 805) 1.D. The current actual expendltures
were (3,140,358) J, D.

7- Cooperuﬁon with National and International Org' anizations

a- National bodies: '
1- Cooperations with the Ministry of Education in:
- Proparing and publishing modular training units.”
- Curriculum development for vocatlonal and techmcal education.
- Uso of training facilities,
- Vocational guidance,

2- Coopefation with the Ministry of Labour: -
- Training for Job seekers.
- Skil] testing for workers,

3~ Cooperation with the Ministry_ of Sot::_ial. Dévélop!ﬁéht i_ﬁ: |
- Following-up and supervising the training of juveniles.
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5~

- Following-up and supervising the training of the handicapped,
disabled and mentally retarded. |

- Following-up and supervising the training carried out by Non-
Governmental Organisations (NGO's).

Cooperation with the Housing and Urban Development Corporation
Housing and Urban Development Corporation - established (10)
training centres in - the urban development areas around Amman and
Agabe. VTC runs these centres. There are (4) training centres under
construction in Amman, Zarga, and Irbid, :

Cooperation with Social Security Corporation in the documentation
and analysis of labour accidents and injuries.

b International-bodies: .

1~

Cooperation with ILO, EEC, World Bank, UNDP, ODA, CIDA,
UNESCO, Arab Labour Organization (ALO), Arab Federation for
Technical Education (AFTE), and other Arab Countries in the fieid of

training, consultancy and technical assistance.

Cooperation with the U.K., Japan, Canada and other countries in the
fisld of technical assistance and training.

VTC implemented a technical cooperation project for the southern

part of the Republic of Yemen, (formerly Yemen Democratic
Reputlic), financed by the UNDP. VTC has been selected for this
project according to a World bank recommendation in 1988. This was
designed under the (TCDC) programme. : '
Under this project VTC trained the technical staff of Central
Commigsion for Technical Education (CTTE) through a two years
twinning relationship, in addition, VTC sent consultants to Yemen to
assess and promote a new vocational training system, and trained

groups of instructors and - supervisors,

VTC introduced technical assistance in learning materials pre-

parations, instructor training and consultancy services to the Libyan

Fepublic, Bahrain, Sudan and Morrocco. :
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VIIL- Further Trammg and Development

o
1

VTG is looking for establtshmg applied training courses lcadmg fo the
craflsman level and the practical technicial level. . ' :
VTC has signed in 1991, an agreement with UNDP to 1mp}cment an
industrial  extension - services project, through ILO as an executing
agency, and started implementation of the project in the early 1992.

VTC will establish during (1993-1997) five years plan:

- National Testing and Training Institute (TTI) and certification.

- Taficlah males and females training centre.

- Irbid females training centre. ' '

- Increasing the number of training centres for both males and fema

according to labour market needs. '

Acting as the technical arm for the "Development and Employment
Fund". :

Promoting the tracer studies for VTIC graduates as an in tegrated
function with other VTC activities.
Promoting female vocational training in Jordaa.
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THE LIST OF SUPPLIED MATERIAKS FROM RELEVANT
| 'ORGANIZATIONS

No ORGANIZATION TITLE
i ~Ministry of Planning —Economic & Social Dvelopment Plan 1993~
_ 1997
2 | —Ministry of Labour —Labour Law in Jord;m. Ar.*
'3_ —~Ministry of Education | —Guide for Vocational Education in MOE.
) Ar.®
4 —~Ministry of Industry and —~Encouragement of Investment La\;; No.11 of
Tracle - _ 1987
5 —\foCationaI Training —Vocational Training Corporati_omn, Annual
Corporation (VTC) Report 1993

| =Vocational Training Corporation, Annual
Report 1992

—WVocationa! Training Cofporation, Annual
Report 1991

— List of Standards by the Main Sector
(7 pages)

—Technical Vocational Education & Training

—~Report of'National Training Need Survey
1998,

—Specialization : Basic Training

—Specialization : General Mechanic

—Specialization : Metal Fabrication and Wel-
ding. | |

~Training & Development Institute

—industrial Extension Services, Status Re-
port. .

~1ndustria|' £ xtension, Draft Project Propo-
sal.

W ArfT 9 ETEEE.
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THE LIST OF SUPPLIED MATERIALS FROM RELEVANT
ORGANIZATIONS

No ORGANIZATION _ TITLE
6 | —Export Promotion Corp. | —Jordan Export Devniopment and Commercial
Centers Corporation.
~Jordan E xport Directory (Household)
—Jordan _Ex'port Directory (Industrial & Com-
_ merci:al)
1 | —Jordan Industrial Estate | —Amman I'hd.ustria! Estate
. Corporation —Jordan Industrial Estate Corporation Annual
Report 1893, '
~Industrial 'Guide, Amman Industrial City
—~Map of the estate {Arabic)
~Jordan Industrial Estate Corporation, Law
No.59,
~Jordan Today _
—Jordan Industrial Estates Coroiration.
(General Information)
~List of Firms Located at Amman Industrial
Estate According to Sector (31 pages)
~Jordan Industrial Estate Corp., 1994 Direc-
to.ry_. ' '
8 | —Free Zones Corporation | —Investor Directory 1992—1993
' ~The Free Zones Corporation Law & lts Uti_[i-
zation Regu.latioﬁs & The Instructions Issued
Accofding to Them
_ ~Investor s Guide To The Jordan Free Zones
9 —Centr.a'f Bank Of Jordan *Thlrtleth Annual Reports 1993

—Year!y Statistical Series 1964 — 1993, October
1894

"Jordans Economy -in F:gures 1989 -- 1993,
September 1994
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THE LIST OF SUPPLIED MATERIALS FROM RELEVANT

ORGANIZATIONS

No

ORGANIZATION

TITLE

10

—Industrial Development
Bank

—Annual Report 1993

—Industrial development Bank Law.
~{nvestment Policy, Objectives of the Bank
—Encouragement of Investment Law.

11

—Amman Chamber of
Industry

—Companiss Registered at the Camber of In-
dustry—May 1991 (2 pages)

—Jordan Facts and Figures 1990— 1992

—Jordan Industry ; Opportunities for Region'al
Projects -

—Chamber of Industry, Administration Board
Report For the Year 1993

—Jordan Industries Directory 1954

12

—Roval Scientific Society

~Mechanical Design & Technology Center
(MDTC) (Brief Information, Nov., 1994)

—~Term of Reference For An Expert in Heat
Treatment. {3 pages)

—The Needs of Jordanian Industry In the Field
Of Mold Dsign and Manufacture 1990,

~Design, Manufacturing & Inspection Capa-
bilities at MDTC/RSS |

—~Unemployment in Jordan : Dimension &
Prospects

13

~Statistics Department

—Statistical Yearbook 1992
—Statistical Yearbook 1993
—Employment Survey 1989
—Employment Survey 1492

53—




THElJSTOFSUPPLHH)MATERTALSFRONIRELEVANT

ORGANIZATIONS

No

ORGANIZATION

TITLE

14

—UNRWA

—United Nations Relief & Works Agency for
Palestine Refugess (4 pages)
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BY THE NAME OF GOD; THE MOST GRACIQUS
THE MOST MERCIFUIL

LAW No. ({ ) FOR 1994

LAW OF National
standarda Of Occupational Calssification

Artigla No, (1):
This Law shall be Called the Law of National
standards of occupational classification for 1994
and shall be valld once it 1is published in the
Official Gazette.

&_ﬁgglﬁoEQA*Jﬁuoﬁ

The following words 3nd expreSSLOns shall connote
the following wherever occurring herein unless
otherwise signified by the Context:

Minister '+ Minister of Labor
Corporat;.on : Vocational Training Corporation
Board : "RBoard of Directors of the Corp.
Direotor Ganeral : Director General of the Corp.
Ououpation + Any Work, trade, or craft coversd in
o - this Law
Paraon + Any natural or corporate body
ghep _ . The place where any person practice
any occupation.
Inspectoxr . The occupation Inspector assigned
. according to Provisions of this Law
Court ©+ The Concerned occupational court

established according to provisions
of this Law ‘ '

Article Mo, (3);

Occupations that are subject to provisions of
this  TLaw - shall be definéd upon a resolution by
the Cabinet upon the recommendation by the

HMinister and-with reference to the Board.

Axﬁ_QLQ_HQLFLiLL _

“Upon  the recommeodation of  the Technical

Committees established by the Board, the Minister
shall - issue the regulations = of woxkshop

classification into classes as well  as
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stipulating the general conditions of each class
according to the stipulated standards. These must
be published in the Official Gazette including
the following:

1- Space of the shop

2- Equipment and Instruments that must be made
available at the shop.

3- Requirements = of occupational Safety and

Health.
4— The sklll Level of workers and their number.
5- Technical Level of Management.
Arxticle No. (5);

a- The skill level Certificate shall be issued

' holding its va 1d1éy period ugon a resolutlon
by TL& PlrectOY fgnerdi oy dhy olthek perSon
who = he authorizes in written upon the
recommendation by the Technical Committees
formed by the Board. This Classification can
be defended before the Court of Professions
established in accordance - with Article No.
(10) herein within sixty days as from the
date of Dbeing served the Resolution of
Classification. '

b- An occupation may _not' be exercised in any
shop unless this shop has been classified in
accordance with the provisions herein.

Article No. (6): s -

a- The 'work shop to be classified according to
this bLaw must have obtained the llicenses
stipulated in the valld Laws and By-laws,

b~ The work = Shop  owner must hang  the
Clasgification Certificate on a distingulsghed
spot of the Shop. He/She must keep the
License of sklll level of the workers. -

Artiole No, (7): : ; o . : _
For the purpose of enforcing the provisgions of
this Law, the occupational workers shall be

classified into the followlng clasgsses. Grades of
each class and their descriptions shall be

specified in By-laws issued for this purpose:
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1~

The Person _ who holds an acknowledged
university degree and practices the profession
in = the field of his/her speclalization
accordling to the valid legislations.

2- Any person from the second Class who passes

ja e

the scheduled tests and has a work experience
of the period stipulated by the Board.

Second Claag;: Technician:

1- Any  person who holds a certificate of the

intermediate instltute level where the period
of study is 1-3 years post the General
Secondary education Examination Certificate or
its equivalent. He/She performs Jobs that
require scientlific and practical skills in
addition to supervision  jobs and enjoys the
experience of practicing the Jjob for - the
period defined by the Board.

2~ Any person from the third Class who passes the

scheduled tests and has experience for the
period defined by the Board. .

c- Third Class: Craftsman;

1~

The Person who. holds the General Vocational
Secondary education Certificate or 1its
equivalent and has work experience of the
period defined by the Board. This person
performs jobg that require full skills.

2~ Any other person who passes the scheduled

tests and has work experience of the period

defined by the Board.
Egg;kbﬁﬁ___gA“ﬁk;l_ggbﬂgzha;;

- The person who holds the applied Secondary

education certificate and has work experience

. of the period stipulated by the Board. S/He
a performs ~ jobs that require 's8kills for a

certain portion of the job.
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2- Any other person who passes the scheduled test
and enjoys work experience of the period
stipulated by the Board. |

e WmemmMWﬁr
The person who can implement  works that
require a limited amount of skill acquired
either through training or practice.  S/He
passes the scheduled tests. :

Azxticle No. (8);

The rules and procedures of oc¢cupational
Clagsification subject  to the provisions herein
‘shall be specified to the effect of granting the
QpGHRRRIFNRE, FEASHETTLCo R Ay 1 EOT I HOREC .
tests Implemented by the Corporation in order to
specify the professional level according to by-
laws lssued for this purpose. No person shall
practice any profession unless s/he has obtained
the license of practice specifying the profession
and its vocatlional classification.

Article No, (9):.

a- Fees shall Dbe imposed on the issuance of the
certificate of work shop classification and
the 1licenses of occupational practice. Amounts
shall be specified according to by-laws 1ssued
for the purpose. :

b~ The Corporation shall collect: the fees of
tests implemented by the. Corporation in the
framework of its functions. These fees shall
be defined according to by-laws issued for

this Purpose. Fees must be allocated then to
be used in vocational training and tests.
ar

a- One  or more spec1alized court shall be formed
when necessary, FEach ~shall be called the
occupational  Court. Each shall be composed of
an independent judge and ~another or .. more
judge (s) as necessary. These will be appointed
as per the method used in appointing regular
judges. The court (s) shall convene in the
place stipulated by the Ministry of Labor
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under the agreement of the Minister of

Justlice, _ _
A Prosecutor General shall be appointed for

thig Court. He shall assume before it the

oA K e D

tasks and powers of the Prosecutor General as
stipulated in the. Law of Courts of

.Conciliation and the Law of Penal Trlals. The

Court(s)  shall consider the issues within its
competence and speciallzation. Until a
Prosecutor General shall be appointed for such

'a court, the Court Jjudge shall assume his

tasks. . : A
This Court and its personnel shall be

considered as part of the Personnel of the
Ministry of Justice.

The Ministry of Labor shall undertake the
payment. of expense of this court and its
requlrements such as records, papers and

stationery. The Ministry shall also be

committed to the payment of salaries, expenses

and fringe  benefits for judges and employees.
from its:budget according to the laws, by-laws

~and regulations ruling the regular judges and

the employees of the Ministry of Justice..

The Minister of Justice can delegate any of
the Jjudges of this Court to act for the Judge
of Conciliation or the Prosecutor general
before any other Court. He can also . delegate

any Conciliation —Judge or Prosecutor General

to . act for the Judge at the Court of

Professlons. He can also delegate the

Prosecutor General of the Court of Professions
to work as its Jjudge. _

The in-absence resolutions taken by the

ocaupational Court shall be liable for defense
within ten days as from the date of serving
them to the defendant. Any sentence or order
isgued by  the Court . according to the

provisions hereiln regarding lndemnity shall be

final and wunliable for defense before any
‘othet ~ party unless the indemnity amount
‘exceeds JD 1,000. Then, it can be appealed

" before the Competent Court of Appeal the

decision of which shall be final.
The Resolutions by. the occupational Court
shall be implemented by the Departments of
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Proceeding Execution as if resolutlons 1ssued
by regular competent courts.

h- The lawsuits shall be subject to the fees
stipulated in the By-laws of Courts' fees in
force. These fees are collected  from the
amount claimed on -condition that it be 10
dinars at least and 100 dinars maximum.

i- Fines and fees. decided by the occupational
Court shall be paid to the Fund of the

occupational Court.
4= All ‘fees and fines incurred shall be collected

according to the provisions of Governmental
funds. Collection.

The occupational Court shall be specialized in
considering and judging the following matters.
Provislons of Civil and Penal Trials shall be
applied in addition to all other laws enforced by

the Regular courts:

a- Claims. of indemnity for_damage-and_harm caused
by the Owner and the person who practices any
Job to the funds of others. _

b- Objection to the Classification of the Shop.

c- The violations that breach the provisions
herein.

Article No. (12): \ :
Any person who practices any occupatlonal subject

~.the provisions herein must, when this Law is
-issued, have his/her status and shop's affalrs
"arranged 1in compliance with the provisions of
this Law within three years maximum as from the
date of its enforcement

Upon the recommendation of the Board, the

Minister can extend +this period for two other
years but under the liability of closure of the
shop and - considering  the Certificate of

Profession Practice canceled ex officio.
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AL LLCLN No. . (13):

The Inspector or the Employee assigned by the
Minister in written can inspect the shops to
assure the observance of stipulations and
specifications herein and in the by-laws and
instructions issued in compliance therewith. The
Inspector and the one authorized to inspect shall
enjoy the legal personality and its powers as per
the Law of Penal Trials in force.

Arxticle No. (14);:Crimes and Lt

a~ The shop owner who practices any occupation
before: - obtalning the Classification
‘Certificate of his work-shop shall be

penalized in accordance to the provisions of
LI ] T @ Tig dH—u Ao aleal n - T [*Na¥a
minimum = JD 1000 maximum. : :

b- In addition to the text of Paragraph (a) in
this 'Article, the Court can resolve the
closure of the work Shop until the owner

fulfills all the requirements of
Classificatlion.
c— Should _ the work Shbp owner or his/her

employees open the work shop that has been
subject to closure upon the Court Resolution
shall be sentenced to imprisonment for one
month at least - six months maximum. '

Article No. (15)

Any person who commits one of the following shall
be sentenced to a fine of Jb 100 minimum - JD 500
maximum or - to imprisonment one week to 3 months

or to both penalties:
a- Ignored to place the  Certificate of
Clagsification in a distinguished spot of the
work . Shop and also ignored to keep legalized
" certificates of workers grades. _
b- Violated the stipulations of classification
herein. '

c- Hifed’wbrkers who are unclasgiflied,
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d- Failed  to renew the Classification
Certificate and the License of occupational
Practice. .

e~ Fought with the Inspectors or impeded them
from assuming thelr .tasks. ' .

f- Moved from the work-shop of which the
Classification Certificate and Profession
Practice  License have been 1issued . and
violated by doing so provisions of this Law
and has not notified the concerned parties of
such a move., '

g- .The work Shop  Ownér transferred the
Classification Certificate  and the
occupational Practice License to another
person. The Person benefiting from such a
transfer shall be subject to same penalty.

Article No, (16):u - _ ' o
Any person - who practices the profession without
obtaining the required License of occupational
Practice shall be sentenced to a fine of JD 20
minimum -~ JD 100 maximum or to imprisonment form
one week minimum to three months mazimum or to
both penalties. :

Article No. (17);

a- The Penalty stipulated in Article 15, 16
herein shall be doubled in case of repeating
the breach., The Minister or * the person he
shall authorlze can change the grade of
Classification of the shop of the violating
person  or can withdraw the Lilicense of
Profegsion Practice until fulfilling the
requirements stipulated in this Law.

b- In no case and for no evaluation reason
stipulated in any Law or other legislation,the
fine sentenced in Article 15, 16 herein shall
be reduced to less than the minimum.

c- Any one who is harmed because of a job ddnéfby
any person or sghop subject to this Law can
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submit a written claim detalling the damages
s/he suffers from. The claim must be submitted
to the Court of Professions. This Court shall
assign a functional committee to consider the
details of harm and damage and to specify the
indemnity within a period of sixty days.

d- The Partner in the Violating work.Shop shall
be subject to the same penalty.

e—~ The work -Shop owner or director shall be
reqpon31ble for any violation that occurs in
the shop in breach of provisions of this Law.

Articgla No. ;18):

The other courts shall continue to consider and
judge the lawsuits brought before them and have
become of the competence of the Court of

-Profeqsions. when issuing this Law. Provisions

aaned  earlier -and nnt imndamantad shall hra
Eerre £to the Court of Professions for

1mplementation.

Article No. (19): :
The Cabinet shall have the right to lssue the
necessary by-laws to implement the provisions of

this Law.
Article No. (20):

The Prime Minister and the ministers are assigned
to implement the provisions of this Law.
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