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QUESTIONNAIRE to ‘The Authorities Responsibie for
' Technical Cooperation in Arge ntina

Follow—Up Team For JICA Ex~-Participants of Group Training Course
: ‘or Seminar on National Government Administration
at
Institute for International Cooperation, JICA
& National Personnel Authority(NPA)

JICA has been conducting Group Training Course and Seminar on
National Government Administration annually in accordance with the
need, purpose and objectives specified below.

[ Training Course in National Government Administration I jt

1 .Training Needs
The public¢ sector provides the essential infrastructure and framework
for economic and social development. Success depends on the extent to

which senior-level public servants are motivated to support the
desired direction of development

It is very important and indispensable to elevate the professional

level of government officers who play key roles in the formation of
policy. |

2 .Purpose

This course focuses on the early stage (fundamental phase) of
modernization in developing countries with reference to the Japanese
experience after the Meiji Restoration (1868).

The main purposes of this course are:
{l) to assist participants in seeking better ways to improve public

administration in order to assure efficient formation of policy,
and

{2) to introduce them to modern public administration practices
appropriate to economic and social development.

.Objectives ' '
In line with the above, the participants are expected to: - .
(1) comprehend the process of public administration and its associated
. problems, and policies in the early stage of modernization;
(2) comprehend the principles of public administration management ‘and
the civil service system for efficient implementation of policy:

{3) comprehend the fundamental problems of building a modern economic
and social system ; and

(4) comprehend the functions of the national administration and
its role,

o .



{ Seminar on National Government Administration ]

1 .Seminar Needs
Efficient, flexible and effective public administration is vital to
economic and social development and competitiveness. Although the
structure and measures of actual policy may vary from country to
"country reflecting its circumstances, administrators are required to
pursue their duties bearing in mind the role of national administra-
tion in the linkage with other sectors in each society.

In order to promote efficient and harmonized development of the
country, it is important and indispensable to strejgthen the
administrative knowledge and skills of executive officers who play
" crucial reles in policy formation and implementation,

The Japanese experiences can give useful suggestions for tha role
of government in social and economic development.

2 .Purposes
*  The purposes of this seminar are:
(1) to introduce participants to recent trends in publxc administra-
tion and pelicy formation -; and
{(2) to assist them in considering ways to refine public administra-
tion in order to assure the creation of flexible and appropriate

policy formation and implementation with economic and social
development. :

This seminar focuses on take off stage of modernization, the targeted
period of development, referring to Japanése experience in the era of
her rapid economic growth after W.W. 1

3 .Objectives
In line with the above, the participants are expected:

(1} to comprehend the process and problems of policy formation and
public administration in the take off stage of modernization;

(2) to grasp the actual situation and problems of pollcy and public
administration in developlng countries;

{3) to make a comparative study on the actual situation and preoblems
of policy formation and implementation, referring to several
specific fields ; and .

{(4) to comprehend the function of national administration and its
role .in society.

The total number of ex- part1c1pants in Argentina to date totals §
for the Course/Semlnar. :

It would be greatly_appfeciated if you would complete this guesti-
onnaire and forward to the JICA office in order to accomplish our mission.
( Please write in English block lettars or typewrite.)

-25-



i. General Questions
(1) Name of the Organizatlon.

MISISTERIO REL. EXTERIORES Y CULTO

(2) Name of the perscn completlng this questionna1re'::

(3) Present Position:

I . Human Resource Development Plan of Argentxna
(1) Please explain briefly about ‘the Human Resource Development Plan of
your country? ( prierity in sector, required level etc.)

(2) Do the above-mentioned Course/Seminar meet the need of the Human
Resource Development Plan of YDur country ?
0 No ' :
O Yes
If no, please describe the reason(s)

(3) What do you expect from JICA Training Programs for the Human
Resource Development Plan of your country ?

(4) What is the expected role of ex—participants of Jica -
training programs 7 .

0. Questions for the Training Course lﬂ National . Govérnﬁent -
Administration]l] and Seminar on National Government Administration
{Please describe the recent Course/Semlnar)

(1) Authority responsible as the personnel management organlzation for
this Course/Seminar

Name of Authority

Name of Section in charge

-26.-



(2) Role of the organization concerning the selection of participants
- for this Course/Seminar
1) The Personnel Management Organization
.[d No involvement
{1 Involvement :
] Selecting appllcants
{0 Playing a part in office routine ( e.g. distributing General
Information for the Course/Seminar (GI) to every ministry
"concerned. ) -to assist your organization
{1 Others {content: )

2) Your Organization
{0 No involvement
1 Involvement
0 Selecting applicants with authorities concerned
O - Checking the applicant's level of Engllsh command
O "Others (content: - )

(3) Recommendation procedure for applicants
1) When did you receive GI ?
{0 Training Course in National Government Administrationll

weeks before the Course/Seminar starts
] S.emin.ar on Natibnal Government Administration
| weeks before the Course/Seminar starts
2} To which ministries did you distribute GI?
[0 All of them

[0 Some of them
{ What is the c¢riterion for choosxng those ministries?)

] Others

3) When did you distribute GI to every authorities concerned ?
O Training Course in National Government Administrationl

weeks before the Course/Seminar starts
{0 Seminar on National Government Administration

weeks hefore the Course/Seminar starts

.':27.‘



‘4) When did you receive the recommendation of candxdates from
the ministries ? -

{1 Training Course in. Natlonal Government Administratlonﬂ'
| . weeks before the_Course/Seminar'starts
EIISeminar on National GovetnnentlAdministratton'
weeks.before the éonree/SeninencStatts

5) Selecting methods ¢f applicants (please select as many as apply)
[0 Screening of documents [} Holding examination
3 Interviewing e .
O Others (content ' _ e )

6) Criteria’ for selecting appllcants (please select ‘as- many as ‘apply)
{1 Relation between applicants' present- p051t10n and objectives
of the Course/Seminar : :
{1 Level of English ¢ommand :
() Others (content: . : S _ . o )

7) Necessary period for submittlng request forms to JICA offlce
after receiving GI
[J Training course in National Government Administrationl
weeks
0 Seminar on National-Government_Administration
i : weeéks

8) Are there any problems raised in the process for submlttlng
request forms to JICA office ?
{0 No
O Yes o
(contents: : R )

(4) Participants' conditions after returning to the country :
1) Do you monitor periocdically Ex-Participant's condltlons after their
return to the country? :
{1 No ’
[} Yes : .
{ Content: e _ Co . )

2). Duty of making a report after returning to the country
[ No
1 Yes _ : :
Reporting methods ( please select as many as apply )
1} Submission of report
] Interview
O Submission of JICA's final report : :
| Others { Content: - _ )

~-28-



3) Merits in terms of personnel management for the Ex-Participants
‘0 No :
{1 Yes ( pléase select as many as apply )

Promotion '

Increase in salary

Effect on their job ratation

Registration on the personnel record

Others ( Content: )

oooBoaga

4) Ex-Participants’ Career contihuity ( in comparison with the general
career separaticn rate )

O Goed

O Bad
( Reasons: - )
( Countermeasures: . )

5) Are the knowledge and techniques that Ex-Participants acquired
through the Course/Seminar well utilized their work?
O Yes . '
( content: e.g. Introduction of Japanese perscnnel management
- gystem or policy making process)

1 No _
{ Reasons: S ' : )
( Countermeasures: )

6) Partxc;patlon in relevant training courses after returning to the

“eountry -

'O No

. O Yes
{ Titles of the training courses: )
{ Content of the training courses: )

7) Are there any requests raised by ex-participants to
follow~up the Course/Seminar after returning to the county?
0 No
O Yes
{ Content: : )

(5) Others
1)} Effects of Group Trainlng course in National
Government Administration]l and Seminar on National Government
Administration { please select as many as apply }
[ Improvement of pfofessional level of government officials
[1 Understanding administrative situation of other countries

‘] Exchange views w1th government offic1als of other countries
1 Others

{ Content: : : ' )
2) Any comments or requests on this Course/Seminar

-29.



IV . Future training needs : . ; :
(1) Are there any issues to whlch your government 1s paylng great
attention in the field of national government administration ?
D No L
0O Yes. o o _
( Content: _ R o ' ' o)

(2) If the National Persconnel Authority & JICA organize the following
special training programs in the field of personnel administration,.
to which programs is your organization interested in. sendzng

officials?
[ None - :
O Trainings in examination system and ‘the examination methods
for recruiting officials
{1 Trainings in official pay system _
{J Trainings in ethic and moral improvement for officials
{] Trainings in training and the management system for
. officials : S '
0 Others . _ R
- {content: L : - : )

(3) Are there any requests for a new training program for government
officials in connection thh establishment of the MERCOSUR 7.
0 No
- O Yes
_ . ( Content of expecting tralnxng . o )
{4) Any other comments or requests on the training programs conducted by
the National Personnel Authority & JICA ?
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2. AN ER T ELIH 25 & BE o

1. General'Queétions
{1) Name of the Organization:

(2) Name of the person completing this questionnaire

(3) Present Position:

(4) Official Address:

Teléphone Number: Fax Number

(5) Please attach an organization chart herewith.

I . Human Resource Development Plan in Argentina

(1) Please explain about the Human Resource Development Plan for public
officials when your government asks for technical cooperation.

1) Basic policy of the plan
2) Detailed programs to meet the above mentioned plans

(including assistance projects of other countries)

(2) What do you expect from JICA Training Programs for the Human
Resource Development Plan of your country 7

(3).What is the expected role of exfparticipants of JICA
training programs 7?7 -

I . Survey on requests about JICA Training Programs

{n Authbrit?'tesponSible.for JICA Training Programs

Name of Authority

Namé qf Section in charge

-Bie



(2) Procedure for JICA Training Prograhs_"

1) When you'd like to request a new training program relevant to
personnel administration for public officials, do you have an
opportunity to submit your own request to ‘the authority
responsible for technical cooperation ?

‘1 No
1 Yes . :
I vyes, please explain the procedure

Iv . Questions for the Training Course in Naticnal Government
Administrationil and Seminar on National Government Administration
(Please describe the recent Course/Seminar)

{1) Authority responsible as the personnel management organiiation for
this Course/Seminar :

Name of Authority

Name of Bection in charge

(2) Role of the Personnel Management Organization concerning the
selection of particxpants for this Course/Seminar

{1 No involvement
01 Involvement
(| Selecting applicants
[0 Playing a part in office routine ( e.g. distributing General
Information for -the Course/Seminar (GI) to every ministry

concerned ) to assist the authority responSLble for technical
cooperation

(3 Others (content: . ' o 3
{3) Recommendation procedure for applicants

1) When did you receive GI 7
[0 Training Course in National Government Administrationﬂ

weeks before the Course/Seminar starts_
[J Seminar on National Government Administration

weeks before the Course/Seminar starts.
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'2) When did you distribute GI to every ministry concerned ?
{0 Training Course in National Government Administrationll

weeks before the Course/Seminar starts
(1 Seminar on National Government Administration

weeks before the Course/Seminar starts

3) To which ministries did you distribute GI?
0. all of them
- O Some of them

( What are the criteria for choosing those ministries?)
O Others {(content: - )

4) When did you receive the recommendation of candidates from the
ministries 7 : -
{1 Training Course_ in National Government Administrationll

weeks before the Course/Seminar starts
(] Seminar on National Government Administration

weeks before the Course/Seminar starts

5) Number of candidates

[0 Training course in Naticonal Government Administration]l

J Seminar on National Government Administration R
'6) Selecting methods of applicants (please select as many as apply)
{0 Screening of documents {J Holding examination

0 Interviewing

[0 Others {content: )

7) Criteria for selecting applicants (please select as many as apply)

) Relation between applicants' present position and objectives
nf the Course/Seminar

(3 Level. of English command
(0 Others (content: : )

8) Necessary period for submitting request forms to JICA office
- after receiving GI

[0 Training course in National Government Administration]

weeks
(] Seminar on Naticnal Government Administration

weeks
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9) Are there any problems raised in the process for recommendlng
candidate ? ' :

1 No
G Yes
(contents

(4) Participant's cbnditidns after returning.to the country

1) Duty of making a report after returnlng to the country
O No
O Yes .

Reporting methods ( please select ‘as many as : apply )

O Submission of report :
O Interview ' .
[T Submission of JICA's final report'
(] Others (oontent

2) Merlts in terms of personnel management for the Ex-Partlcipants
‘0 No
] Yes(Please select as many as apply)
0. Promotion
[l Increase in salary
(0 Effect on their job rotation
] Reglstration on the personnel record
O Others (content

3) Ex-participants' career contlnulty(ln comparlson with the
general career separatxon rate)
O Good
0 Bad
{ Reasons:
( Countermeasures:

4) Are the knowledge and techniques that ex- participants acquired
through the Course/Seminar well utilized in their work°
1 Yes
{content: e.g. Introduction of Japanese personnel management
system or policy making process)

0 No
{ Reasons: ' : : ‘ )
( Countermeasures ' ' - )
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5) Participation in relevant training courses after returning to the

country
3 No
1 Yes .
( Titles of the training courses: ' )
“{ Content of the training courses: )

6) Is there any system to periodically monitor ex-participants'
- positions ?

-d No
0 Yes
( Content: )}

7) Are there any requests féised by ex-participants to
follow-up the Course/Seminar after returning to the county?

{1 No

‘M Yes

{ Content: )
(5) Qthers

1) Effects of Group Training course in National Government
Administration I and Seminar.on National Government
Administration ( please select as many as apply )

" [0 Improvement of professional level of government officials
(0 Understanding administrative situation of other countries
0 Ekchangenviews with government officials of other countries
O Others
{ Content: )

2} Any comments or requests on Group Training course in National
. Government Administration]|l] and Seminar on National Government
Administration

V. Future training needs

(1) Are there any issues to which your government is paying great
attentiqn in the field of national government administration ?

O No
1 Yes .

( Content: : )
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(2)

(3}

(4)

If the National Personnel Authority & JICA.erganize the following

special training programs in the field of pérsonnel administration,

to which programs is your organization interested in sending
officials?

{7 None e :
[0 Trainings in examlnatxon system and the examinatlon methods
for recruiting officials : :
[0 Trainings in official pay system SR S

(0 Trainings in ethic and moral improvement for offlcxals
{} Trainings in training and the management system for

. officials ' ' ' '
i1 Others S

- {content: : o : )

Are there any requests for a new training program fdr government -

officials in connection w1th establishment of the MERCOSUR ? -
[d No
O Yes
( Content of expecting training;

Any. other comments .or requests on the training programs conducted
the National Personnel Authority & JICA ?
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QUESTIONNAIRE

To the Ex-Participants in the Training Course or
Seminar on National Government Administration
at
Institute for International Cooperation, JICA
&

Natiognal Personnel Authority

A Follow-up Team is visiting you with the purpose to
{l)see how you are getting along nowadays and ask you to what extent
' the Course/Seminar actually impacted your duties,and
( 2)know your problems and the needs in this field so as to seek ways
to'imprové the Course/Seminar- and our Follow up Services, and also
(3)hold a Discussion Meeting on your important problems after observing
Ehe present situation in the field.
Accdrdihgly, we appreciate greatly ybur'cooperatiOn in answering the
following questions in English.
{Please write in block lettersldr typewrite, )

1 . General Questiocns
(1) Full Name:

(Please underline your surname)

{(2) Present Position:

(3) Official Address:

Telephone Number: 3 Fax Number:
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(4) Course/Seminar Of Participation
' 0 Training Course ‘on National Government Admlnlstratlonﬂ
Year o
{1 Seminar on National Govefnment Administration
Year

(5) Career after Course/Seminar

buration of Service Position Organization

(6) Promotions after partiC1pat1ng in the Course/Semlnar
D No
O Yes
When

_ Position ' (Former Position

(7) Please show a chart of yodr organizatioh and:iﬂdiceteIYOur.present

~ position. ' .
{(Please attach an organization chart 1nd1cat1ng number of employees
in each section, department/divis;on.)

(8) Please describe your duties in the present post'briefly.

(9) Have you participated in any other training course in
your country or abroad ? ' ’
1f yes, please answer the following items.

Duration of Course  Institute/Place ~ Theme
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1. Quéstion on the Course/Seminar

(1) To what extent were your expectations were fulfilled at the
Course/Seminar ?

(2) What was the most interesting programme to you ?
Choose one among the follpwing items and give the reason.

é) Lectures
b) Case Studies
c) Discussions
d) Observation Tours
e) Others:

Reason:

(3) Please describe the case{s), if any, in which your experience
in the.Course/Semiﬂar has been especially utilized in your work.

(4) 1f you had any difficulty during the Course/Seminar, please
describe it.-

(3) Kindly state the process of your application for the Course/
Seminar. R ‘ '
a) In what way did you come to know of the Course/Seminar ?

'b) Who had practically authorized your participation in the
Course/Seminar ?
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Il . Improvement of the Course/Seminar :
(1) Do you have any suggestions regarding the following items
for the further improvement of the Course/Semlnar?
a} buration:
b) Season:

c) Number of Participants:

d} Level of Part1c1pants {post, age, experionoe,:etc.):
e} Curriculum : : :

£) Textbooks:
g) Facilities:
h} Others:

{2) What subject relating to the Course/Semlnar ‘'do you recommend to be
included as themes of Curriculum, Country Report and. stcuss;ons ?

v . After -care Service for Ex—Part1c1pants
(1) What kind of After-care Service be needed for Ex~Participants
of JICA ? (e.g. expert dispatching, sendlng written materials
etc.) If yes, please describe it in detail.

(2) 1f you have any requests (theme etc.) for seminars to be held
in your country, please describe.

(3) If yoﬁ have other requests to JICA'and NPA; pleaée describe'them;

V . Exchanging activities among the Ex- Partlcxpants

{1) Do you have any sort of contact with other Ex-participants of
the same course or seminar in or out of your country 2

¥l . Any other comments.

Thank you very much for yYour cooperationt!!
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RELACAO DOS PARTICIPANTES

[75vn]
NOME _ ORGAOD ! CARGO
01 | Clandia Mara Costim MARE | Secretaria Executiva
02 | Rovilson Lima Frota MARE Coordenador Geral da RH
03 | Maria lonalba L. Leitio MARE Coordenadora Geral de Treinamento
.| Matias - : .
04 | André Ghenoz _ " | MME Subsecrataria de Assuntos Administrativos
"1 05 | Jairez Eloi de Souza Paulista | MME ' Coordenador Geral de RH
06 | Maria das Gragas Rickli MARE = = Chefe de Gabinets
107 | Paulo Queiroz MCT - Subsecratanio de Assuntos Administrativos
0% | Selma Lucia Deud Brum MICT Subsecretana de Assuntos Administrativos
09 | Heloisa Helana Leali MICT | Coordenadora Geral da RH
10 | Eduardo Xavier Ballarim Min. Meio Amb. e Ree. Subsecretario de Assuntos Administrativos
B _ ' Hidricos. Amaz. Legal N
111 | Aldo Bastos Alfano Ministénio dos Transportes | Subseeretario de Assunios Administrativos
12 | Raimundo N. de Almeida- Ministério dos Transportes | Coordenador Geral da RH
" i Filho - ' :
131 Jarbas dos Reis Ministério da Cuitura Assessor da Subsecretania de Assuntos
. B : . : Administrativos
14 { Eliezer de Souza Teixeira Ministério da Cultura Cootdenador da Subsecretaria de Assuntos
o - ' Administrativos '
15.1 Ana Maria Oliveira Ministério do Trabalho Subsecretira de Assuntos Administrativos
16 [ Jackson N. QOliveira Ministério do Trabalho Coordenador Geral de RH
17 | Celso Tadeu de A. Silveira Ministério do Planejamento | Subsecretdsio de Assuntos Administrativos
18 | ArthurNunes de Qliveira Ministério das Sutbsecretdno de Assuntos Administrativos
‘| Filho ' Comunicagdes-
19| Osvaldo Geollito Ministério da Educacio Subsecretaro de Assuntos Administrativos
20:] Clayton Geraldo’ Ministério da Educagio Subsecretario de Assuntos Adminisirativos
2]:| Petrdnio Augusto Ministério da Agricultura Subsecretario de Assuntos Administrativos
22| Jorge Karl de Sa Ministério das Relagdes Segundo Secretario
: : Exteriores
23 | Santini Ministério da Justiga
24 | Mand Celina C. Trajano Ministénio da Previdéncia Coordenadora Geral da RH
1253 Alda Regina G. Lopes Ministério da Previdéncia | Coordenadora de Desenvolvimento e Assisténcia
B L . {30 Servidor !
26| Paulo Roberto Messias Strake | SAE Coordenador da RH
27 | Rinaldo Alves de Souza SAE . Chefe de Divisiio
28 | Adhemar Sato IDR/GDF Presidente
-129 | Ronaldo Coutinho Secretaria de Administragdo | Subsecretido
: ' ‘do Rio de Janeiro
.1 30 | Paulo Parente L. Cavalcante | Secretaria de Administragio
) : : do Ceara
31| Edson Seabra Janior Secretaria de Adrnmsxtmgao
. do Ceara
32 | Evelyn Levi ENAP Diretora da DTD
33| Sheila Ribeiro ENAP - Chefe de Gabinete
34 | Vera Petrucci ENAP Diretora de Pesquisa
35 i Renato Loes Moreira ENAP Diretor Adminsitrativo
36 | ida Natividade ' Enap - Coordenadora Geral da DTD
37 | Sénia Amotim JENAP - - Coordenadora Geral da DTD
38 | Luiz Carlos Dieder ENAP .t Coordenador Geral da DCT
39 | Angela Baptista ENAP Coordenadora de DTD
40 | Vanda . - ' ENAP _{ Coordenadora da DTD
41 | Neuza' ENAP ' Coordenadora de Planejamento
42 (JeanMarc _ ENAP : Coordenador de Planejamento
43 | Adelaide Ramios ¢ Cone ENAP . Coordenadora Geral da CDID
44 | Pedro Franco Neto | CNEN '

Obscrvag:io Alem dos partxc:pantﬁ hstados o corpo Técnico da ENAP também se féz presente.
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No. | Name .

Post

1| Mr. Carlos Eladio, |
GONZALEZ CASCO.
- (B ss. a—2Agm)

Secretario Ejeéulivo
a. i, y Secretario General

Div., Dcpt.; Orgamuhon p

Secretaria Técnicade
Planificacion. (STP)

2 | Mr. Mario, MOREL PINTOS -

'COLEGIO SANMIGUEL =

: 'DIRECTOR -
(#i59. 2 ALM) . ' (PRIVADO) . -
3 | Mr. Bemardo ESQUIVEL | Jefe Dpto. PROGRAMAS Y PROYECTOS
VAESKEN SOCIALES; STP - L
4 | Mr. Ruben Dionisio, DOCENTE COLEGIO TECNICO NACIONAL
BENITEZ RODAS ' S
5 | Mr Francisco Octaviano; Técnico en Programacién:| MINISTERIQ DE JUS'I‘IC_IA_Y_
AYALA GAMARRA Presupuestaria. TRABAJO.
(e, a—AEM :
6 | Mr, Miguel, ESPINOZA SINDICO CORPORACION DE OBRAS
'FRANCO - Co 'SANITARIAS (Corposana) ~
(B 53, 1— A8 - o
7 | Mr. Hugo, RAMIREZ Jefe de Dpto. : Esipdios'Econdmicos ¥ Monetarios, |-
: - STP S
8 | Ms. Angelica de SUFERT TECNICO Esm&ios Economicos y Monétan'o_s :
' (STP) " . '
9 | Mr. Arquimedes LOPEZ Jefe de Dpto. Programas y Proyecto

Intersectoriales (STP)

10 | Mr. Ariel, RIVERA IRIAS

" Coordinator Internacional

Sub-Programa I

STP-BID-PNUD

‘I Sistematizacion de la -

~-| Programacién de Inversiones '
11 { Mr. Enrique Zacarias Duarte R E KEHAT Wi
Setvian '
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{?_JM:‘ VE 2P IV _
Miss. Patricia BAXENDALE TR RTFERN LAY - VP ARERE

Mr. Gustavo Daniel MARTINQUICH BT AG B &R (WHE ~tm)
Mr. Roberto TOMASINO C fTHBRET AG ERE
Miss. Cristina CORAZZA v '
Mr. Valentin Eduardo DIAZ : .
Mr. Daniel SANCHEZ : 7
~ Mr. Roberto Osvaldo CELIA . o (PFEH T —F 4 A —F =)
'Miss. Beatriz Hebe LOPEZ 2
Miss. Maria Cecilia MENDOZA _ o
Mr. Daniel LOPEZ #
-Mr. Carlos Eduardo PRAVAZ %
Mr. Luis Alberto TORO ' : “
Miss. Betriz Judith BINSTOCK . o
Mr. Gabriel Maf(_:elo MARCHI o
. Mr. Jorge Bruno GOSIS THBETHERR -T2 -5 —
Mr. Miguel Angel NUNEZ TEIRAL)T AG B M
Mr. Carlos Ignacio CANAS 4
. Miss. Andrea ZAPARA o &
~ Miss. Maria Dolores MARCH . ”
Mise. Maria Cristina BOZZO ' o
Miss. Noemi Eugenia FERNANDEZ ”
Mr. Angel Fernando CIANCIO COSTA »
Mr. Eduardo Miguel FERNANDEZ 2
Mr. Enrique Alberto CAMBOURS ' s (WM ATFLIT=F A A —F )
Mr. Hector SCHARGORODSKY ”
Mr. Miguel Angel MARTIN o r (BHEA~HED
Mr. Guillermo Hilario VENTURUZZI X ” )
* Miss. Monica Cristina HOBERT 4
Miss. Mabel Letivia SARABIA o THEEITHE - THLERE
Mr. Jorge Ricardo CASIN TR AR T AG B
Mr. Angel Domingo RODRIGUEZ ’ o
Miss. Ana Maria VIVORI. . o v
Miss. Claudia GONZALEZ SEGARRA ”
Miss. Diana Irene BELLO | %
Miss. Ana Maria PEREZ LUZURIAGA .
Mr. Juan Antonio DEL RIO REBOLEDO %
Miss. Noemi Lidia PULIDO . - : #
Miss. Graciela Beatriz LEMDINE . #
Mr. Victor Daniel PIEMONTE - » (NBENERREBYFT)
L - o n DM B R 3T B
Mr. Enrique KNOWLES L KEBEEEEITRENEELE
_ S ' - D EEAI 63, & 3 - — B
- Mr. Ricardo Enrique ADRA by MEETIALELY Y -TR

CTEK RIS
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