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(2) FETHEEREE (L) ReREMER S TS
e & AR 0 EE - SRR
A. 74N E Y

(AR T 6 1 4 B 13 R T AR D)

PR LA NEDA  (National Economic Development Authority)
LTO (Land Transportation Office)
MMTC (Metro Manila Transport Corporation)
DPWH (Department of Public Works and Highways)

QUESTIONS
1. Ra—20WEHElErEEo P ELBITESY ORREICEIT L
T b ?
YES: 4
NO : 0

2. BEOBBHEEFTHRSTOEFIC. VBN CHEE T L0 IEART -
AOWEHEREOEEFLHER?
YES: 0
NO :4
6. BEEMCUHIERELREEE.FML E T 27
| YES: 4
NO :0
o AT H,FBEESIERT AT TNV LR PZEOFMT 5o
- NEDA
= The Bureau of Research and Standard i 5 B L 72 #f45 H < P4 2 M 4 %
ML CHE-mR, RSP ol ) @#nsh, BT T

HhEil s, - DPWH
1. HBEBERaz 202w TEEHE % LB
2. WMBBREEFHFBTEFELE ). - MMTC

* W Bz 0 — AR THIEMWNICLVE—- FERH L, THME THE MR
EWMET A EERERENRD  METHELABEFMTCEL LI LY
MR SRS, -LTO
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6-@ BEM CBEHMERFB AR BT CO LI ICHEMAL T 525
LLIBATLAEE _
* FEMERE., BT B ST WO THMEEZIT B,
- NEDA
* O B WF 48 B (305 @ #% the undersecretary for Administration and FinancelZ
BT VR~ PE2RE T 5, FHERGBES L 2H®, 2 olERe
BETLMEVGERGEAEOME Y nr 5 AgBICh b HMEH
My 2B 20 THBIEM/EE 2 5, - DPWH
* 1. H4o#EoET
2. HWEMBOT v SFA N

3. BELIAMBEYI T4 VI THTIIER D, - MMTC

AR, AREEREEECLVRBIIETS RO S, -LTO

0. BBV CHENET - AoV TOEZFHREE T 2
vy, ' ;
*F OB REEBRBETEAL S OB H LT CH R REES
FEBHBE L S 0BEMEIZR TR TCVAREE Y,
WL 1993-19987 4 V) E Y RRFHE W HHE 714 VY Y EAFO R
BEEICRREAWBE L ELLER AP - THBEBREATH
D RER/HFBEFERBAPcO0EMEM I HEESEE L PFWHHS
nTwa, - NEDA
RO ERBEELE Y, _
BBEEHFTR - A CEELTAIZ AN Ly T 2T OO OTQC
DHHED — A (MERR 71079 A ORERMTH 5AMMS, A K%

RS bR YN SN TFRE) BT B, - DPWH
SRR AL YT v AREERE T — 2

2. HEWETEEEHIET -2 - - MMTC
* LTOC HBEERITR T - RS MOBE 5 X o h o & 2 BHL
TV T, |

LﬁL&ﬁ%ﬁ%@twt\ﬁﬁ@m%btﬁ%iﬁﬁ\Aﬂﬁ%@
T-ALEDUMMOBEMESHEY, AFRN v ok - 20REBELH
2L Fd,
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CREMATHARTE S F— %R T 2D Y. AALDEDIE T 1
DEYTHBLTRLY, FOBRICE.LTOREATH D L-wER
wE T,

F BECITROEMIEMEL TLTOTHWEINB 2 55t 5 429
S E TR L2 v,

LTOTRMEZ#M NI ) DU LELREHIARL Ty, LTOTHHE
A7) OV E B 2 LTOO ABEMICHES LT/ LV, -LTO
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(RErEEHEMREEER)

Questionnaire for JICA Ex-Participants
1~ 4E IR (GETH B AESMHEE) ZROZ &,
5. BARBU 2HEodERHCow TRTIMoMwizEz &L,
5.1, RE®. T - A0 7875 A% B BBERT) CRBLALDFA
PRHEFHAOFHICELESATHEDN?
YES: 3
NO

YES & NO: i

52L.NOD B A E E O BB TR L,
#FARCTE LV A2 RBEORBILLEPEL LD L, £
NSEHBEBEFEBROLRATFAD ' :
a. HBFEOEMEWMEHBFERS EER
b. BEIHETEE & EH o % E b - DPWH

ymxmm%%m%%«wﬂmﬂtwﬁﬁﬁ#%uTW@ﬁBKowr%m
L, KB RBOH,

5-3. 5-22CABBE ML B A ADOM W Ic &R X,
a. TORHEHBCHIOUL MR, BB GES. RFE.HBIRT) 7 nidik
~ 4
* 1, TOYOTAWX BT H1=— 27 ZHEE Y A F A
2. MﬂmmAmﬁwax<ﬁﬁéntMmmAaﬁ$®ﬁﬁI

3. JARI® H B A - LTO
BRI O B 2 T

HE B SR 0 ERE L-FIKH -LTO
*HBHEARSFERO Y X T A

AWHMER Y AT A (KSEXBEFHOEHE, |RE) - MMTC
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b.

LRMBARE L0 TS L > BERIEAL,

- TOYOTATOHIBE>ZZ 10, BWTXAHBICAZNICHYT A & 5 LTOD

HRLEE o 72 - LTO

F RAOWMERESFA TR RCEDEREB L B EESEEANLH

it hiTbhTwa, -LTO

A BN AP ST wA S, EHM RER RN

HHOLRTVWE . MLVYWHE(E2S 0B LZ L) b 5T, 10
Fhw L ENE EOOECEN A x Ml gk DRI HETH S,
(4 F T80% D 100LBA W T F it dfFE hb,) « MMTC

* BRABRRTORHE CHAHM., BREFAFE. EHE BEF, 25 0

CEGRET CRRme, B AEM, &2 v EHEH L BHEDR
H.heSolf,/ v+ -32@BULTREAOABERES A, 2hid 7
PF—F— RS L. 0— 5~ 20k L TR, EHEEN
Ll L ' - DPWH

MiEcH-A%. SBrBHTLICH > CHE X LITEEY X,
WHT AL E LT >0RER, 4O MBEEI DI
EMBEAEED v, . -LTO

*c RFAMOBE ORI LVFEREEZTARLEL 20,

BEVRVHEOSEFH LG RE L 2 B CThv, - MMTC

* JEH L@ A ST, MULER ., B RTo R 3 - %2147

A ELTIEZORS,
AN, RGO M EEAT I3 e RN L
W ?%%#T%&w - DPWH

AADACH LR ATIBELL PRI F— LR TRADEL S F— %
HESTIERTIERAV bR TE <L,
OB ONRY T Uy PR BB M A AR b o LR D,

-LTO

*HAME.E R EEFEO 74T T v I F - DL, -LTO
* RFEEAOWMICL oL NEPBINLRETHY, BHMLEERL L -

LVECH L, - - MMTC
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B.

4 F3 7
(AR =F B B % R B W i AR RD)

QUESTIONS
1 2E 6 A8 B9 © DGCT (Directorate General of Land Transportation)
1. Aa-20WBIEHErHEOBHHEEMTROEHCEHEL Tw

Ay
YES: 1
NO 0

2. WHEHOBHEHMTEO TR, X W EWICEE s s o ek — x
OHEREE O BT # LT,

YES : |
NO : 0

6. HEBHETEHMERLRER, FFML I3 2.
YES: 0
NO : 1

6-(D _

6-@Q HBHTRREVBEES G- ME. BHRE DI IICFHL T 505
Leah_TeHEwn,

9. HEBRECBWTHAENSE I - AR 2SVWTOBEEFRbNITH VT LES

Vi,
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(s B VF 4 BB B SE 46T

- Questionnaire for JICA Ex-Participants
~4R MR (FEVEEDHRNEE) RO Z &,
5. AALBYAMEOREH I DWTUATIMOMWIZE L &,
5-1. RE%, 29— A0 7uy g & (HHRRFETBRT) CRIBLALDEA
FHAAAOFEHICEI,IRTVDLE P ?
YES : 4
NO :1
YES & NO: 1
5-LNODB AR BB E BRI,
FNEAESEB IR T v, (MXREORB L T) 2 nLSfoR
WMEOFIEEIESZLILR > Twnh,
520.YESOBGRRBB~0#HEM L I B L LTFHHMEEE 122w TRHE
Ttr. MEREEZFDE,
5.3, 5.22CADPBE M L 2B AR KOBM I E L Lo
a. - TCWEBCEL L MR, BB GER, RYHMERT) Fd L
R,
R s RAT. (2%%)
HBHEMREI AT A 1. BREYAT A
2. MAEOKE
# 1., HAOHBHEEY A7 AMEIOHEREDERIC B ViER,
2. BBHEZE - AEHHEILFEIDS, Ehvhbh i, FiCo

*

*

~HC

idling speed test, smoke free acceleration testiZ o
3. MAEVAT7TAGHEBHEIZEDA TN,
4. HMAEEEBZEZIEZRLC,
HBHEREYAF L. BUREORKE
B R s REHRM > AT A,

'S
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ERMARRE Co L C#IE L REEHCE <L,
MEAT L ERBERFBCOWVWTEELHR S,

OSSR LT & 1 €, B R E2 G L. BHEATEELR IO -
o MAREBIEAKRD S ONA Y KA YT CHbA TS, REH b
A FCHRY Y a Y EEbo TV,

DRFEOMBELET RN o —BE AL BRI LA, B2, ®mE
HEL2HBEARBEEIALXRLIFEF.AL,

IFHBELS T TR I Y a vidEbo Twvwhv,

METH-MHR.BREEH T2 THERD MiZBBE L,
AR D v, '

TEFNERRE,

MV D 5 4 TH5E S, ,
HERCIH bR TWEREBIZDOLZBEDVAFLAPRZ - Tnb,
?AMMwmwmmhyE%?67ﬁﬁﬁb%@OT&LWO
EBHEEMATEICET2HMAHE & BRPHRL v,

HK&%Tﬁbﬁkﬁ@&%ﬁutaT—Km&fﬁémhi%H%
WHESHIEETHEAEDRITR L,

* Hygonomic on Motor Vehicle

Body Builders of Motor Vehicle (Carroserie)
HEJHLC & B 28BS4,
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ITEMS Applicability to your job
A: Excellent  B: Fair  C: Poor A B | ¢
SYSTEM OF AUTOMOBILE ENGINEERING ADMINISTRATION IN JAPAN
i icle in Iz 1 2_5
a. Outline of legal syslcm of motor vehicle in Japan L @ @ ]
b. Mmor vehicle safely and pollution control regulations K 2@ 1 @4 ®l |
¢.  System of motor vehicle maintenance and repair
1. Motor vehicle periodical checking. Motor vehicle maintenance and repairbusiness. [3 1|1 110 __3
Certification system for motor vehicle maintenance and repair mechanics, ctc. @ @ ®
2. Training schoo! for motor vehicle maintenance and repair mechanics - 3 . H11 1 3
ning ! ‘ P @] @ |6
d. System of moior vehicle registration
1. System of motor vehicle re i;;ation centre 1 2.3 2
d B Q. ® | @
2. Practical business of registration B I @® 2 @ 2 ® 3
e. System of motor vehicle inspection
1. System of inspection . o 2 141 4
Y P ® ®
2. Equipmenis for inspection - 2@ 1 IR @4
3. Practical business of inspection ~ 1 ® 2@ 3 @ 2
f.  Regulations for road transport buSiTjs 1 @ ®2 ! ®2
g. System of transport operations (Management and reporting serious traffic accidents) | @ I ®2 1@3
h, System of motor vehicle Ei.al)ili[ i;;urance 1 1 1({1_4
d d . ® |'e'|'®
i.  System of driver's licence . 1 @® 2@ I @4
Study on moter vehicle safety and pollution control techniques
a. .Presenl siluation of motor vehicle safety and pollution control
1. The Traffic Safety and Nuisance Research Institute 2 @ 1 @ 211 @2
2. Japan Au:omo?ilc Rescarch Institl{tc 2@2 1 @ 2 @ 1
Standards and production activities on motor vehicles
a. Standards of motor vehicles 1 ) 11 @4 1 D
b. - Present situation of productive activities at the motor vehicle manufacturers t ® 1 @ 31 @2
Road Service, Aptitude diagnosis for motor transport companies' drivers and traffic control
a. Road service, Japan Automobile Federation 1 2 1 4
- P © "0 | @
b, Adequacy of drivers, National Organization for Automotive Safety and Victims' Aid (0SA) | 1 @ 1 ® 1]1 ® 4
¢. Traffic control, Traffic Control Centre 21 i1 _.3
©) @ @
Country Report
a.  Presentation and discussion 2@ 1]3 @

The above items are not all the same as those when you attended the seminar. However, evaluate
each ilem as the relevant field of thé above-mentioned items.
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A.

AR
74 '_) Yo
(1) BERBOTHERZOVT
BAROHRIC & o TEM L L4y B O WM AR 228 AT
BN SRR ORI E ML T S o TB UE A D B o SRR OB
EoFk, WREOHMH I L > T Y BEBEE SR TV 55, Kk
S ORAE DD A BEA ) — OBREC L BB SLEE T &
B Be T D& BHAI SRR LTI RS K, LTOK X200
OF AR SR T VAV 2D, EEALEL A - L HE 1 ILTOO —~#F 5
ML) BB ERT Ao L b, RE L R EECT
B 5o |
CALOMBEEHIET 0. B BEEEF FHEALERT 5. R
KR HAREO ARERAC ST 250 R EHT 5LEFS 5,
2) MABBHART X—v HEROERIZOWT |
B, TR ORERBEME Sh R RTS8~ WAL TR
LWREEFR->TW5, |
Ll MEERSRTICRC., 0BRGP BLT520EHBETH S .
LTOTWREHMBAD DO THEHPFEFRSIN TV bFH IR TR VWO
HKTH b, | '
COMBIEOVTS, FHOMRCLREHSCORLENLELEE L 5,
Q) EMEMEEOERI DV T ; |
LTOW 4%, A RARZ M -HERB L BB TITFECHLH, 20
L BB TRESHYTEIIRETRRBFOERB LV IOATH Y,
Ldb DEHZBZLTCWLEVwORFEARTH L, 20D, 5. REEOD
BB E 4> THB Y, LTOTR < = 9 BRI (7 v ¥ i, LTOMR) i< $
WTHREEOEB LT S E L LTw A, SO REFAELLTE Cn
BIErL RACEROTAS -7 I Y RERL, FEORE. KT OEHR
LEFILEND D,
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B.

1Y F&YT

(1) BHEMRAEETFEOFTFRIE DOV C

DGLTIZ W TH, BB ORAE LS BB L A BRI E L % v,
Aif MBI OWE BRI T ED 2B IEROIRERT I SHELEIL L -
T B, E . RAEBBIHFO MK TEMAREZT ) o L8 o EEE
AROLOIEATRCTH LN . DGLTTEH, TS Z2T X 2MAEROBRAN
Blfrvwhwio, BEEFNMRE - CLEBRENT) ZEITLTVS, LA
L\%E@%%K&ﬂé+ﬁ&%ﬁ%%oE%Eﬁ&&wtb\mm%ﬁ@f

HMEONREF?EEITLIE MATESORALER I B TE 2HGEER S

‘E‘gfﬁ&)%o

@) AR SN EEORELBTFICOVT

19924E 9 F1 12 A5 AF & N7 38R 1L 11993459 A & AT SN B FETH 5 4F,
BEHEH-oTHh I ZEF LA CEMB R 2T THEr 6 ERIZOW
THREBIEE ST CHECHDEZRETL2ENILETH b 72, AH
R AEFHIET A0 DELTAE Y TR EREMET ORI FATR
ThHHP,.BETFHCHLMETEBMZ CERICNTTOFNELETH D,

3y MXFEHBOVANEYF—-TariZonT

DGLTTE HBHARNAcHEZEAL., B2 THBLEEL T3
B.RAY =TI vhihwvizolREtry sy — 0w, BMERERE LR %
PhreiIRBEREIBALAGER FHEA T ZREBREF {22, d
5o

DGLTCid4# ., MXHEEMNE* LV E&L IO TLEZTHY Hilok
HEBEBOREL TR I - A0FHFETFEL TS

Cord, RBEESRBTEOMFEL L LIt s Tk W ENERBE SR

DYNEYF -3 /%ﬂlr‘\nx{f”cf)ﬁﬁfnﬁfﬁ%@ BEXKDH D,
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Bl €I F-0BE

% h W 7

B, HRATH, KBTI BT 2 RAHRIEBS LTSS 7 FICRERLY
L AKREFRBIEAALC WL, TR, Ay 2y yHBHEEAL O HT A
MEAER S NFELPHM T AORBEBIC LR L >TwEYE, P4 —ELx ¥
UHBMERHESENOCEHER AL 0T A OBIREILE DA
TRV ELRAHROKRER~RBE R o T, ki, BN W EH
HEEINTVBHLELACE), HROLEEFEHEIATYE,
SORDKREDF A —ENLY VYN R Ty s OHEHT AERD 10 OB
BPEDERTED, CORTHEMALSh 205 52O EAE SR F AL 7,
F L X DRENAARE AN ECHIEAEDEOEBIC OV TS, ERE %
B —HERL SR b DEEDT, BADBKERA Lo 3 51043, BAD
HBHORETHEC OV T OHEILHMTE L 2,

o e R

EIF-@HCAL Y FAVTHEROL I F— b= AR L T2 E R
LA . OUPR EFAHHEF fio TBY . FA  EOKRESLEMABIZF-> T
THABMLRECERTE 7, _

+ 3 - CRDGLTIRM L CHFHBNEERTo2808MREESML Cw izl
HEGEBEOLEVALD, HREBEEBCERCL RIS THCCE LD o
REMCA Lo CBME LT Bl SEsR et vwziivi,

3. HBRWEomy
(1) Q. HIMRAZAT FiILTWAE % ~EDCE— ¥ — Clid % ¢ ACE — & — 4T

L 2B 34T
A-AO%my—ufﬁvﬁ&waéxy%fyxﬁﬁ%
MR- NFLRTVEORENFD S,
(2) Q. NADOEFTBRBEITEDR I,
A ENZAEHTHRETEFERE T EH TR,
3) Q. HIMRSNZOIL 7 bozowvsarybo—pazy brEDLS R %
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TLHLDL DD,
A TZ VR BESEILLOETEHT, 2y Yy 2R IREIC LAY,
FE—-F—FREgEsein, Fillhsdl) ol ET S,
(4) Q. MIENL TV v FNARMED B D h,
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SUPPLEMENT

OF
QUESTIONNAIRE FOR FUTURE PROGRAMMES

Participant's Name :

Nationality

Directions : Your training programme has been conducted in accordance with the
| aim{s) aﬁd objective(s) as shown in a brochure called General
Information (GI). (A photocopy of the relevant page of GI is attached

herewith.)
As we intend to evaluate your training programme in view of such
aim(s) and objective(s), you are requested to answer each of the
following. questions as well as the questions No. 11 to 20 in the

Questionnaire with those aim(s) and objective(s) in your mind.

1-(1) To what extent has your programme adequatly been organized in order to
satisfy those aim(s) and objective(s) ?

Explain your evaluation by showing percentage below.

100% 50% 0%

i E - % Average
completely adequéte' not édequate 84.44 | %
Adequate at all
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-(2)

2-(1)

Explain the reason of the above evaiunation in detail.

Objectives were completed and satisfied, but the duration of the course is
too long. (Jameel, Bahrain -0%)

Not all the topics were analyzed in depth due to the lack of the time of
lectures. (Victor, Mexico -809%) |
Sometimes topics were not ailaiyzed in depth. (Manuel, Mexico -100%)
Some lectures were in the level of introduction and basement for automobile
engineering administration, then need to learn more deeply all of the
programme. (Karlo, Indonesia ~-100%) :

Most of subjects were expected (o concentrate terms of vehicles more deeply.

(Ashim, Nepal -80%)

To what extent have those aim(s) and objective(s) accommodated requirement

in the field of this training course/seminar in your country ?7

100% 50% 0%
j I : I Average
completely adequate  not accommodated 1.7 | %

accommodated at all

-(2) Explain the reascen of the above,

i:

Unsuitable for small c_:buniry {area 692.52 krr;z) to use all of completed
regulations since it is difficult to get rBQﬁire_d e..quipments. for automobile
engineering due to économic conditions, (Jameel, Bahrain -0%)

It accommodated only in terms of motor vehicle safety. (Ismail, Burunei -
50%) |

Aims and objectives acco.m.modated requirement in the course will be more

than 50% since the Japanese standard and regulation are under

implementation in the country. Complete' application of the Japénese

standard and reg'ulation will be difficult due to different social and economic

conditions, (Karlo, Indonesia -80%)
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4: Because of increased vehicles, modifications of the rule and regulations of
traffic safety is required in the country. (Ashim, Nepal -85%)

5: Gained knowledge shall serve succeeded example and future gutdance to
the couniry, but for a certain conditioned country, much of Japanese
‘experience in the past have to be studied before immediate application.

{(Nazarudin, Malaysia -100%)

3-(1}) Do you think the aim(s) and objective(s) should be changed in order to

accommodate your country's requirement more adequately ?

YesQ/No6

-(2} If the answer is "Yes", write your sugesstion in detail or alternative aim(s) or

objective(s), if any.
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Questionnaire for Future Programmes

11. How do you evaluate your training/study programme on each of the following items ?

(1) coverage of subject

[1] too broad 3 [2] about right 6 [3] too narrow 0
(2) level

[1] too advanced 0 i2] about right 8 [3] too elementary 1
(3) depth '

[1] too deep ' 0 [2] about right 8 {31 not deep enough 1

(4) logical order of topics

[1] good 6 [2] fair 3 [3] poor 0
(5) relationship of each topic to the objectives of your training/study programme

[1] good 6 {2] fair 3 {3] poor 0
(6) balance of time allocation among lectures, discussions, exercises, and observations

f1] good 2 [2] fair 7 [3] poor 0

If your answer to the last item (6) is fair or poor, how did you find the amount of

time allocated to each of the following items ?

too much about right too little
lectures [1} 1 [2] 6 3] ¢
discussions fi] 1 [2] 4 3] 2
exercises (1] 0 [2] 2 131 3
observations [t] O [2] 5 [31 2.

12. What was the most beneficial and useful topic in the programme 7
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13,

14.

I5.

16,

-If any topics were to be added to the programme, what should they be ?

If any topics were to be eliminated from the programme, what should they be ?

How do you evaluate the presentations by the lecturers in your training/study programme 7

[1] verygood 3 [2] good 4  [3] fair 2 {4] poor 0 [5] verypoor O

How do you evaluate guidance and directions given by lecturers on cach of the following

occasions ?

very good good fair poor very poor
discussions [1] 3 [2] 4 [31 1 [4].1 [51 0
exercises {11 0 [2] 4 {31 2 41 1 [51 O
observations fi] 3 [21 s 31 1 [4] © [5] O

17. How do you evaluate the following items ?

very good good fair poor very poor
textbooks, resumes, etc, tl] 4 [2] 5 [3] O [4] O [51 O
training/study equipment (11 3 [2} 6 (31 O {4] O [51 0
lecturé/séminar rooms {11 5 {213  [3]11 (41 0 {51 0

18. How do you find the duration of your training/study programme 7

{1} too long 1 [2] about right o [3] too shot 2

19. How did you find the intensity level of your training/study programme ?

[1] too leisurely 1 [2] about right 8 {3] too hard 0
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20. How do you evaluate the general administration and management of your training/study
programme ?

[1] verygood 5 [2] good 4 [3] fair 0 [4] poor 0 [5] verypoor O

Lastly, would you please answer the following questions as an overall evaluation of

your stay in Japan ?

21. Were your expectations of this programme met 7

[1} fullymet 2 [2] mostly met7 [3] somewhat met 0 [4] not met O
22. How do you find the applicability of the techniques and knowledge obtained through
your training/study programme in your country ?

[1] verygood 3 [2] good 4 {3] fair 2 [4] poor 0 {5] verypoor O

Thank you very much for your cooperation.
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Q/NO

11

-1
-2)
-3)
-4)
-5)
-6)

ADPITIONAL QTN.

QUESTIONNAIRE FOR FUTURE PROGRAMMES

B R % |

—HBEEHTR 91—
SN Bo%k (87 1)

ANSWERS, % & COMMENT

15

16

17

18
19
20
21
22
23

24

Lectures

. Discussions

Exercises
Observation

- Discussions
- Exercises
- Observations

- Textbooks, etc.
- Training, etc.
- [.ecture, etc.

1)
1)
1)
1}
1)
1y

1

1)

1)
1)

1)
b
1y
1)
1)
1)
1)
b
1)
1)

1

1)

1y

1)

3-33%

6-67%
6-67%
2-22%

1-14%
1-14%

3-339%
3-33%
3.33%
4 - 44%
3-339%
S - 56%
1-11%
- 11%
5-56%
2-22%
3. 33%
5 - 56%

5-56%

2)
2)
2}
2)
2)

2)
2)

2)
2)
2}
2>_

2)

2) 6-67%
2) 8-89%
2) 8- 899%
2) 3-33%
2) 3-33%
2) 7-78%

2) 6 - 86%

2) 4-57%

2) 2-40%

2) 5-71%
4-44% 3) 2-23%
4-44% 3) 1-11.5%
4-57% 3) 2-29%
5-56% 3) 1-11%
5-56% 3) 0
6-67% 3) 0
3-44% 3) 1

2) 6-67%

2) 8- 89%
4-44% 3) 0
7-78% 3) 0
4-44% 3) 2-23%

1-11% 3) 3-33%

2-22% 3) 2-22%
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3) 0
3) 1-11%
3) 1-11%
3) 0
3) 0

3o

4)

4)
4)
4)

4)

4)
4)

4)

30

3) 2-29%
3) 3-60%
3) 2-29%

0
1-11.5%

i-14%
0

[)

3) 2-22%

30

0

50
5) 0
5) 0
5) 0
5 0

5) 0
5} 0

50

30

3) 0



FiAn L 7o
(REvHEER) _ FOLLOW-UP TEAM
_ FOR
JICA EX-PARTICIPANTS
OF
GROUP TRAINING COURSE
IN
AUTOMOBILE ENGINEERING ADMINISTRATION

Questionnaire for JICA Ex-Participants

You are kindly requested te¢ complete this questionnaire and forward to
JICA office. Please use additional sheet of paper and attach it herewith, if

necessary.

1. Your Name &and the Year of Participation (Fill in the below.)

{Please underline your surname or family name.)

Mr. /Ms, _ 19

2. Your Address & Phone Number (Fill in the below.):

- Residence

Phene: | Fax.No. :
« Mailing
« Office

Phone: ' Fax.No. :
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3. Present Occupation (Fill inh the below.):

« Position

- Division or Department

+ Name of Your Organization

- Type of Your Organization { ) Governmental
() Local Governmental/Public
() Semi-Governmental
( } Non-Governmental/Private
4. Your Career and Duties {Answer the below three gquestions.)

4-@ Describe your career after returning home from Japan.

{Service Duration) {Your Position) {(Organization Name)

(Month) {Year) {Month) (Year)

O L L 19
@ 18 o~ s
@ , 18~ .19
@ 19~ , 19
©® L1~ L19

4-@ Describe briefly the duties of your services in your country at present.
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4-@ Attach a chart of the organization te which you belong and indicate your

section in annexed paper.

5. Apprlicability of the training in Japan (Answer the below three questions.)

5-(D Could you apply what you had experienced or obtained through the course
programme (Lectures, Observations and Study Trip) to your daily activities
after returning from Japan ?

{) Yes / () No
1
5-@-1 If "No", tell why you could not apply.

5-@-2 If "Yes", evaluate the following training items of curriculum with a
mark {(x) in respective places from the viewpoint of its applicability

to your job.
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I T EMS
A @ Excellent B 1 Fair ¢ : Poor

Applicability to
your job

A B C

1.

SYSTEM OF AUTOMOBILE ENGINEERING ADMINISTRATION IN JAPAN

a. Outline of legal system of motor vehicle in Japan

b. Motor vehicle safety and poliution control regulations

c. System of motor vehicle maintenance and repair

1. Motor vehicle periodical checking, Motor vehicle maintenance and
repair business, Certification system for motor vehicle maintenance
and repair mechanics, ete.

2. Training school for motor vehicle maintenance and repair mechanics

d. System of motor vehicle registration

1. System of motor vehicle registration centre

2. Practical business of registration

e. System of motor vehicle inspection

1. System.of inspection

2. FEquipments for inspection

3. Practical business of inspection

f. Regulations for road transport business

g. System of transport operations (Management and reporting serious
traffic accidents)

h. System of motor vehicle liability insurance

i. System of driver's licence

. Study on motor vehicle safety and pollution control techniques

a. Present situation of motor vehicle safety and pollution control

1. The Traffic Safety and Nuisance Hesearch Institute

2. Japan Automobile Research Institute

. Standards and production activities on motor vehicles

a. Standards of motor vehicles

b. Present situation of productive activities at the motor vehicle
manufacturers

4,

Road Service, Aptitude diagnosis for motor transport companies’ drivers and
traffic control

a. Read service. Japan Automobile Federation

b. Adequacy of drivers, National Organization Tor Automotive Safety and
Victims' Aid (0SA)

¢. Traffic control Traffic Control Centre

. Country Report

a. Presentation and discussion

* The above items are not all the same as those when you attended the seminar.

each item as the relavant field of the above-mentioned items.
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5-3 1% you choose A or B in the above box, answer the following guestions.

@ Pick up a kind of the knowledge and experience (Leptures. Observations:

and Study Trip) which you have already applied to your job.

® Explain in details the way how you have already applied the above

mentioned knowledge and experience to your job.
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© Point out difficulties, if any, in applying the knowledge and

experience you acquired in the course to your job.
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6. Have you attended a similar training programme or seminar in the field of
automobile engineering administration in a foreign country other than Japan ?
(). Yes /() No *
i
6-@ If "Yes", specify the following ;

- Year of Participation ; 19
. Duration of Course/Seminar ; ___ year(s) month (s) week (s)

+ Name/Title of Courze/Seminar :

- Venue of Course/Seminar : {Country Name)

+ Organized by ;

- Sponsored by ;

* Year of Participation ; 19
« Duration of Course/Seminar ; vear (g} month (s) week {s)

- Name/Title of Course/Seminar ;

- VYenue of Course/Seminar : (Country Name)

- Organized by ;

- Sponsored by

5-@ Attach its training curriculum, if any.

7. Compared with the training course or seminar held in a foreign country
other than Japan. do you have any suggestion or comment for improving our

seminar ?

Thank you very much for your cooperation.
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(HFEEREBWEA) FOLLOW-UP TEAM

FOR

JICA EX-PARTICIPANTS
iy

GROUP TRAINING COURSE
IN

AUTOMOBILE ENGINEERING ADMINISTRATION

Questionnaire
for
the Relevant Authorities

It is much appreciated if you would complete this questionnaire and
forward to the JICA office in order to accomplish our mission.
Please use additional sheet of paper and attach it herewith, if
necessary. '

* Name of Your Organization :

% Please explain briefly duties or services of your organization.

* Please attach an organization chart herewith.
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JICA has been conductipg the Group Training Course in Automobile
Engineering Administration annually in accordance with aims and objectives
specified bellow.

(1) Purpose
The purpose of the course is to provide participants with both basic
and practical knowledge of administrative systems for motor vehicle engineering,
and thus to contribute to creating the most suitable system for motor vehicle
engineering in their respective countries,

{2) Objectives .
By the end of the training peried, the partiéipants are expected to
be able to:. ‘

(1) comprehend an outline of administrative systems for motor
vehicle eﬁgineering in Japan and of it's laws and regulations;

(2} obtain basic and practical knowledge of measures and techniques
for moter vehicle safety and pollution contrel:

{3) comprehend how people and relevant organizations play roles in
administrative systems for motor vehicle engineering;

(4)_idéntify the problems in participating countries, through
exchanging views and knqwledge on administrative systems for
motor vehicle engineering between Japanese instructors and

participants.

The total number of ex-participants in up t o date
accunulates  for the course,

QUESTIONS

1. Do the above-mentioned purpose and objectives of the course accommodate the
requirements of this field in your country 7
{) Yes / () No
i

If."No". please describe the reason(s).
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2. Is it necessary to change the above-mentioned purpose and objectives in order
to accommodate more adequately your country's requirement in the field of
automobile engineering administration 7

() Yes / () No
i

1f "Yes", please describe your suggestion(s) or alternative purpose or
objective(s). -

3. How do you select your applicant for the JICA training course ?
Please explain in detail your procedures for application.
(ax. What kind of examinations or interviews do you do ?7)

4. How long do you usually need te select your applicant(s) ?

month (s) week (s) day (s)

5. From which organization did you get'the information of thiz itraining course
(From whom/which organization did you get General Information of this training
course 7) and how did you inferm it to your subordinate{s) in your
organization 7
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§. Does your organization evaluate your participant{s) after returning from
Japan 7 '
{ )} Yes  (]No
i3
6-D If “Yes"., tell how your organization evaluates.

6-@ Explain in détails the way how your organization utilize the knowledge and
information which your ex-participant(s} brought ? '
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7. Have your organization assigned your staff member or the relevant personnel
in this field to participate in a similar training course/seminar in a
foreign country other than Japan ?

() Yes ~( )No
!
If "Yes", specify the fellowing:

+ Country
* Year ; 19
+ Name of Course/Seminar ;

+ Duration ; vear (s) month (s) week (s)
« Organized by :
- Sponsored by ;

r + Country
» Year ; 19
+ Name of Course/Seminar ;

+ Duration : year (s) month (s) week (s)
+ Organized by ;
» Sponsored by ;

( + Country :
« Year ; 19
- Name of Course/Seminar ;

 Duration ; year (s} ___ month(s) week (s}
- Organized by ;
- Sponsored by ;

3, Compared with the training course or seminar held in a foreign country
other than Japan, do you have any suggestion or comment for improving our
training course ?

-53-



9. If you have any request concerning the relevant training courses, please
describe it bellow.

Thank you very much for your cooperation.

F % ok ok ook ok ok ok ok ok ko ok ok ook o3k
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3. MELFIEARTEER R U 2330 R
JAPAN INTERNATIONAL COGPERATION AGENCY (JICA)
TOKYO INTERNATIONAL CENTRE (TIC)
49-5, 2-CHOME, NISUIHARA, SHIBUYA-KU,
TOKYQ 151 JAPAN

Manila, February 12, 1993
Dear Sir

It is my great pleasure to submit the summary report of the
Follow-up Team for Ex*pafticipanta of Group Training Course in Automibile
Engineering Administration.

The Team, which was dispatched by Japan International Cooperation
Agency as a part of its technical Tollow-up programme for the returned
participants of Automobile Engineering Administration Course, and consists
of three members as mentioned below, arrived in Philippines on February
10, 1993 and then continued its Ffollow-up activities for the period of
three days._ .

Through the vizit of this time, we could obtain many valuable
comments and suggestions about this course and general overviews of
automobile engineering administration from the competent authorities
concerned and alse from the ex—pafticipants and other people around them.
¥e are quite sure that the information we obtained should be greatly
useful for the purpose of improving this course and also technical
couperation programme.

Finally 1 would like to express my heartiest appreciation for your
warm hospitality and kind cooperation extended to us during our stay in

your couniry.

Yours fajthfully.

v a%%

Akira TAKAHASHI

Leader, Follow-up Team for Ex-particlpants

of Group Training Course in Automobile

Engineering Administration
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SUMMARY REPORT

The Technical Follow-Up Tean for JiCA Participants who attended

Group Training Course in Automobile Engineering Administration.

I. OBJECTIVES:
The Tollow-up Team visited ex-participants, their organizations
and related organizations for the purpose of
i) researching the overall sector.of this training field in

the countries the team visited, thus contributing to
identification of problems and needs ex-participanls may
now have in their daily exccution of work,

ii) oproviding consultation through evaluation of the results of
the training in Japan, thus chechking the applicability of

- the training items and '
iii) improving the JICA‘s future training program in the field of

Automobile Engineering Administration.

II. PERIOD: _
From February 10, 1993 to February 19, 1993

TL. MEMBERS
(1) Akira TAKAHASHI (Tean Leader)
Deputy Director,
Maintenance Service Division, Engineering & Safety Dept.,
Road Transport Bureau,

Ministry of Transport

{2) Shingi KOJIMA (Technical Instructor)
Chief of the Section, 0ffice of International Affairs, -
Engineering & Safeiy Dept., Road Transport Bureau,

Hinistry of Transport

(3) Yukiharu Kobayashi (Planner & Coordinator)
Training Officer
Second Training Division,
Tokyo International Centre

Japan International Cooperation Agency
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iV, SCHEDULE OF THE FOLLOW-UP TEAM

1. Feb. 10 (Red.) Ar. Manila (13:20)
‘Y¥isit and OGbservabtion to Motor Vehicle Inspection
Station, LTO, Pasay City
‘Courtesy Call to Embassy of Japan

Visit to JICA office for arrangement of the schedule

2. Feb.11{Thu.} -Courtesy Gall to NEDA
-Vigit to LTO
~ Meeting with Ex-participants
- Dbservation to the related facilities
-Visit to Metro Manila Transit Cerporation
- Meeting with Ex-participants
~ QObservation to the related facilities

‘Friendship Party Hosted by the Team

3. Feb.12(Fri.) -Visit %o DOTC
‘Meeting in the Team and Summery Making

‘Report to JICA Gffice and Embassy of Japan

4. Feb.13(Sat.} Lv. Manila (038:30)
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V. PERSONNEL IN PHILIPPINES WITII WHOM THE TEAM MET

. NEDRA
Ms. Aurora T.Collantes

Japan Desk O0fficer, Special Committe on Scholarships

. Department of Transportation and Commincation (DOTC)
Mr. Valde Canes
Under Secretary
Ms. Carina S.Valera
Director 1li, Department of Administration Service

. Land Transportation Office (LTO)
Wr. Manuel F.Bruan
Assistant Secretary
Ms. Bella San Pedro

Chief, Personnel Division
. Hetro Manila Transit Corporation

Mr. Daniloe L.Valero

President and General Manager
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V.

EX-PARTICIPANTS WITIH WHOM TIE TEAM MET (Philippines)

YEAR OF  NAME
TRAINING

1985 MR,
1988 MR.
1989 HR.
1990 MR

FLORANTE GONZALES
AGND

ROLANDO EMBUSCADO
GONZALEZ

LORENZO €. RIVERA

RAUL A.FELIGCIAND

PRESENT POST

Transport Development Officer I,
Resistration Section,
Land Transporation Office (LTG)

Chief Transportation Regulation Officer,
Diliman District Office,

Land Tramsporation Gffice {(LTO)

Operations Depariment Manager,

Metro Manila Transit Corporation (MMTC)

Engineer IV, Equipment Maintenance Division,
Department of Public Works and llighways (DP¥H)
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Vil .

SUMMARY OF FINDINGS

Among 8 {eight) ex"particibahts, the Team could meet with the

4 (four) of them and also they cooperated with the Team in apsw¥ering
the QueStiunnaire.which JICA had distributed in advance and

questions by the Team during interviews.

Through the meeting with the ex-participants and officers of

the related organizations, the Team could obtain their proposals
for improving the course and preciuus informéﬁiqn of the present
situation in the field of aﬁtﬁmobile engineefing administration in
Phillipines which will contribute to improviang the course

curriculum.

(1) Suggestions and opinions obtained all through the activities

of the Team in Philipprines for.improving.the course as follows:

a) Objectlves on General Information
¥e found that objetives written on General Information
have completely accomodated the requirement in the field of

:automobile engineering administration in Phillipines.

b) ldentification of Problems in Phillipines
-Lack of necessary equipments and office Tacilities
‘Human behavior of maintenance personnels
‘Level of educationl backgreund
*Inspectors not enough
¥e found that we should take the above-mentioned
problems -inteo consideréion when we review and coenduct our

course curriculum.

c¢j Following subjects were found to be useful
‘System of motor vehicle maintenance and repair
‘Training school for motor vehicle maintenance and

repair
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+System of transport operatiocns {management and

reporting serious traffic accidenta)

*Testing equipents fot motor véhicle

fe found that the above-mentioned subjects should be
in the seminar curriculum continvously. However, it is
difficult, ex-participants said, to apply to their daily
duties concretely. So, these subjects should be reorganized
se that they can be more applicable. (Still, we are glad to
hear that some concrete examples are now carried out with
the hints of the acquired knowledge/techniques in our

course curriculum.}
VEi. THE IMPRESSION OF THE TEAM

The impression the Team received through the visits teo the
organizations concerned and discussions with the ex-participants

and their superiors is as follows:

1. Results and Applicability of the Training in Japan

Ye found, sbill, seme concrete examples of the training
result. Se, we would like to improve the course curriculum more
applicable. In addition, we are impressed by the fact that
ex-participants are occupying impertant positions in their
services and have been injtheir senior posts, carrying out
prominent works in their respective organizations. And, they were
very cooperative to thg team and we are very grateful. This is,
we understand, one of results of the training in Japan.
. So, we would like to ask their superiors 1). to cooperate
with .ex—participants in order to improve the quality of
inspection further by means of what they learned in the training
in Japaﬁ, and 2). to assign more suitable and responsible
positions in order tn.improve the quality of inspection further

more by means of what they learned through the training in Japan
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2,

Identification of Characteristics in the field of automebile
engineering administration in Phillipines

Overall, the inspection system of automobiles is getting
better because it ig Tound some concrete exsmples of application.
However, it is alsu impressed by the team the needs of
maintenance of inspection equipments and edncationally—quélified
ingpectors through our observation of problems below. '

O Not enough periodical (daily) check for inspection
equipments

@ Shortage of spare parts for inspection equipments

@ Not encugh inspectors (educationally-qualified)

The problem Ne.l! will be solved if the system will be
established so that periodical check for insﬁectiﬁn eﬂuipméhbs
properly will be done. The problem No.2 will be eased if
inspection fees will cover the expenses of spare parts. The
problem No.3 will be eased If the in-house training system will
be established.

Selection of Applicants & Distribution of General Informabion

Most of ex-participants were in the field (LTO), not in the
position of legal policy;making for the field. Our course
curriculum, of course, is useful for the persounnels in the field,
and also is more useful for the personnels in the pesition of
legal policy-making for the field of autoﬁobile inspection and
registration. Selection of appiicants and delivery of the General
Information, therefore, may be diversified in the fauture se that
the authorities concérned (NEDK, DOTC, LTCG, MMTC and so on) can
select eligible candidates from a wider range of sections and
offices dealing with automobile inspection and registration in
Phillipines, thus contributing to the improvement of thig field

all over the couniry-wide,.
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Finally we would like to express our heartfelt gratitude to
all the respective authbrities concerned, their superiors and our
dear ex-participants for their kind cooperation, assistance and
hospitalities. We could not have carried out this work in the
short time given to us if it had not been for tremendous help
rendered by those kindness.

Thank you very nuch.
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JAPAN INTERNATIONAL COOPERATION AGENCY (JICA)
TOKYO INTERNATIONAL CENTRE (T1C)
49-5, 2-CHONE, NISWINARA, SUIBUYA-RU,
TOKYO 151 JAPAN '

Jakarta, February, 18, 1893

Dear Sir

It is my great pleasure to subnit the summary report of the
Foliow-up Team for Ex-participants of Group Training Course in Automibile
Engineering Administration.

The Team, which was dispatched by Japan International Ceoperation
Agency as a part of its technical follow-up programme for the returned
participants of Autonmobile Engineering Administration Course, ard consists
of three members as mentioned below, arrived in Indonesia on February 13,
1993 and then continued its follow-up activities for the peried of four
days. _

Through the visit of this time, we could obtain many valuable
comnents and sugzgestions about this course and general overviews of
automobile engineering administration from the competent aulhorities
concerned and also from the ex-participants and other people around then.
We are quite sure that the information we obtained should be greatly
useful for the purpose of improving this course and also technical
cooperation programme,

Finally I would like to express my heartiesl appreciation for your

warm hospitality and kind cooperation extended to us during our stay in

your country.

Yours faithfully.

Akira TAKAHASHI
Leader, Follow-up Team for Bx-participants
of Group Training Course in Automobile

Engineering Administration
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SUMMARY REPORT

The Techaical Follow-Up Team for JICA Participants who attended

Group Training Course in Automobile Engineering Administration.

I . OBJECTIVES:
The Follow-up Team visited ex-participants, their organizations
and related organizations for the purpose of _

i) reseafching tlie overall sector of this training field in
the countries the team visited, thus contributing teo
identification of problems and needs ex-participants may
now have in their daily execution of work,

ti} providing consultation through evaluation of the resulls of
the training in Japan, thus checking the applicability of
the training items and

iii) improving the JICA's fubure training program in the field of

Automobile Engineering Administration.

1. PERIOD:
From February 10, 1993 to February 19, 1993

i MEMBERS
(1) Akira TAKAHASHI (Team Leader)
Deputy Director,
Maintenance Service Division, Engineering k Safety Dept.,
Road Transport Sureau, ‘ '

Hinistry of Transport

{2) Shinji KOJIMA (Technical Instructor)
Chief of the Section, Office of International Affairs,
Engineering & Safety Dept., Boad Transport Bureau,

Hinistry of Tramsport

(3) Yukiharu Kobayashi (Planmer & Coordinator)
Training Officer
Second Training DRivision,
Tokyo International Centre

Japan Inlernational Cooperation Agency
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1.

2.

3.

4.

5,

8.

V. SCHEDULE OF THE FOLLOW-UP TEAM

13(Sat.)

14(San.)

15 {Mon.)

16 (Tue.)

17 (Wed.)

18 {Thu. )

Ar. Jakarta (14:00)

+Gollecting Data

+Preparation of Seminar

+Visit to JICA office for arrangement of the schedule
+Courtesy Call to the Embassy of Japan ' _
«Gourtesy Call to Intergovernmental Technical Cooperation
Division, Bureau for:Technical Cooperation, SETCAB
s+Courtesy Call to Directorate General of Land

{ransportation, Ministry of Communication

+Visit to DGLT
- Heeting with Ex-participants
- Observation to the related facilities

{(Tanggerang and Bekasi)
*Seninar on "The Latest Technologies in Hotor VYehicle in
Japan" at JICA Office 3rd Floor
sFriendship Party Hosted by the Tean

*Heeting in the Tean and Summery Making

*Heeting in the Team and Summery Haking
*Report to JICA Office

Lv. Jakarta (23:35)
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V. PERSONNEL IN INDONESIA WITH WHOM THE TEAN MET

1. Intergovernmental Technical Cooperation Division, Bureau for Technical
Cooperation, SETCAR
+Mr. A.Husen Adiwisastra
Head, Intergovernnental Technical Cooperation Division
sMr. Kiagus Usman

Kepala Sub Bagian Beasiswa Colombo Plan

2. Directorais General of Land Transportation, Ministry of Communication
«Ir. Soejono
Director General of Land Transportation
+MHr. Muhamad Yusuf
llead, Technicalware and Safety Directorale
+Hr. Mulyedi
Chief, Planning Division
«Hr. Dwi Wahyono

Chief, Sub Directorate of Road Traffic
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VI, EX-PARTICIPANTS WITH WHOM THE TEAM MET (Indonesia)

YEAR OF -~ NAME

TRAINING

1386 Hr. Yunus

1980 Mr. liuhamnad lendrawan
1891 Mr. Kusnendi

1992 Mr.Ksarlo Manik

PRESENT POST

GHIEF OF GOODS TRANSPORT SECTION
DGLT

CHIEF OF MOTOR VEHICLE TESTING .CENTRE
DGLT

CHIEF OF ROAD WORTHINESS SECTION
DGLT

HEAD, SECTION FOR THE CONSTRUCTION &
EQUIPHENT
BGLT
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VE. SUMMARY OF FINDINGS

Among 9 (nine) ex-participants, the Team could mect with the 4
(four) of them and they also cooperated with the Team in answering
the Questionnaire which JICA had distributed in advance and
questions by the Team during interviews.

Through the neeting with the ex-participants and officers of
the related organizations, the Team could obtain their proposals
for inproving the course and precious information of the present
situation in the field of automobile engineering administration in
Indonesia which will contribute to improving further the course

curriculunm,

(1) Suggestions and opinions obtained all through the activities
of the Team in Indonesia for improving the ongoing course as

follows:

a) Objectives on General Information
It is found that objectives written on General
Information have completely accomodated the requirement in
the ficld of avitomobile engineering administration in

Indonesia.

b) Identification of Problems in Indonesia
It could not be found any serious technical problenms
except the following.
. ‘sUtilization of the learni knowledge or experience
{Opreration stage)

*Immatuvarity of supporling industries {tester
manufacturers) in the field of automobile inspection
{private sector)

*Not enough inspectors to accomodate Lhe denmand of

inspection
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¢) Following subjects were found to he useful

1). Lectures

+Systen-of notor vehicle inspection {(system of
inspection, equipment for inspection)
sOutline of legal system of motor vehicle

*Motor vehicle safety and pollution

2). Practical training

*Observation to inspection equipments

It is found that the above-mentioned subjscts shouid
be in the training curriculum continuously ‘and be
recrganized so that they can be more applicable in daily

duties of participants.
V. THE TMPRESSION OF THE TEAM

The impression the Team received through the visits to the

organizations concerned and discussions with the ex-participants

and their superiors is as follows:
1, Further Inmprovement of the Course curriculum

Through the activities in Indonesia, we have received many
valuable information about the present situvation of automobile
inspection and type approval system in Indonesia, and suggestions
and conments for the inrprovement of the training curriculum from
ex-participants. It is said that the course curriﬁulum were
suggestive and informative. Further more, taking their valuable
opinions into consideration, we would like to countinué to nake
further efforts to improve Automobile Engineering Administration

Course,
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9. Results and Applicability of the Training in Japan and Automobile
Engineering Adninistration system in Indonesia (New Legal

inspection programme) in the Future

It is found some concrete examples of the training result
from questionnaires and interviews. And, we heard that new
traffic progrannes including automobile inspection systen will be
introduced in the year 1993. In addition, we are impressed by the
fact that ex-participants are occupying important positions in
their services and have been in their senior posts, carrying out
prominent work in their respective organizations. Moreover, they
were very cooperative to the tean and we are very grateful. This
is, we.understand, one of resulis of the training in Japan.

So, in coming vears, operation and managenent of the
above-mentioned automobile inspection system will become more and
more ipportant. According to that movemenf, the needs and
inportance for this training course will be also important. We
keenly felt we nighti continue to conduct and improve this course

curriculunm.

3. Identification of Characteristics in the field of autnobile

engineering administration (new inspection systen)

As for the implementation stage of new inspection systems
mentioned in the above, especially about the designated repair
shop system, we keenly felt that the basis of that system may be
properly established. The first aspect of that basis is the needs
fo; training qualified inspectors and mechanics to handling and
maintain inspection equipnents. The second aspect is the prover
establishment and arraagement of insﬁection systen both legally
and technically. It seemed to us that these two aspects would be

the basis of implementation.
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4, Tdentification of Characteristics in the field of autmobile

engineering administration (type approval)

As far as we observed, it seemed to us that the more
efficient and proper use of each inspection and testing
equipments might be done. Rehabilitation of some of both

equipments and building facilities was to be needed.

5. Identification of Characteristics in the field of autmobile

engineering administration (inspection station)

As far as we observed, inspection procedure was
well-organized and done well. Howver, it scemed to us thait each
inspection and testing equipment nmight be made use of nmore

properly and efficiently.
6. Selection of Applicants in Indonesian Side

It seems to us that the number of apllicants from Indonesia
tends to be more than that of those_for other countries. We keenly
feel that the Government of Indonesia has the needs for training
in Japan, However, it is sometime hard for us to screen one or two
participants of four or five applicants only by application
forms., Therefore, selection of applicants in Indonesian side
authorities concerned (SETCAB, MOC, DGLT and so on) nay be
more strict in the future so that'Jaﬁénese side authorities
concérned (JICA, MOT and so on) can select more suitable and
eligible candidates Trom less nunmber of nore proper applicants of
sections and offices dealing with autonobile engineering

administration in nationwide Indonesia.
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Finally we wonld like to express our heartfelt gratitude to
all the respecfive authorities concerned ard our dear
ex-participants for their cooperatloen, assistance and
hospitalities, We could not have carried out this work in the
short time given to uws if it had not been for tremendous help
rendered by those attendances.

" Thank you very much.
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