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(B8] 4HORFREE LTI BERE> CORILETH S L AITREL B4
b BMABET Lk BRLESLDBMUR T OHERE £
BCLHTBMREBTDLIATLEBELEAOAS, tORBH LI,
NEROEMED SOMEROTMEIEE L. 1. 5% 0N LI OME
ML BET 5 LEUES 54, BRENICE. UTO28LRHL > 5.

@45 BMOMEHMCHobAT. AEREROTFIENELMETE 5
WE CHEMIM A% 3 0 AR EHT 5.

O-ELL45HMOMEL 2 BRELS Y. —EME. HEHTaBH
MerBdacel k), 1S4 BN2MMscnEN02 0B/
DIEHT B, :

(A) 1 M~ 20BMIKUATISN THE

FHRZ 015 BMREL5 A CHS MO KRBEN CEE
% M-#H200/M. HYORBE A LE>TIKUAT CHE

3-5 HYFadh

[(RE] OH YV X227 ATHBYShTVAHEREE, ZBCAESEL<Eb->TH
LR8P BN, BEBO > TOL EEEESBRNATE» 7 20EIRD
- A P \
BESHRIBU 2ERBROBINSBEORE Vv sy - %{TFo 1
PIRBRABEED V> L RATERELT->TVW205 2 TH. %0
EHEMBELTVEIR 22300 R RRAIBELELETONI VX 2540
WEMSLE, |

[E#F]) O/ Y2 d - BHEEHL TV ROS, Bl - 2552 W IEEES
BTrol?) ¥R BCH PRy 7, BMELLEBLTINS,

[fER] QEUBLDOIILNEOHMALBLL TNIHO = — THEDSE,

(B%) QHEBBEORENEIERELTH) . MBBOBE - =~ 2@ H Y ¥25 A
REBENS,

(] QRMEOMME FABO L T30, BERHEEICMA, Uz vy —05H
HOATHBBETREND, HE2BORTOEMOIIBL. OIS
HBI-AOMBRHUA TS LD, K5 EMER B AL B H
EREDN 2DV RER ST AT 20T L H S,

S12-



(@E] Ot - HREHEE V(A VX Cao-uoHNBERLIA2ERAR (3HMH
RIE) THMtzh5.

(R OKPHE. LERB L HEBEARBMBC >V T Ebh2H?

(BE]I@DKEFRI (#&fH#E o2 ) CEBEMESA-TEY., BFa
VxZ bOC/PADBBKBELTE (4-3881) .

(R O NDOERIEHPB 740 —-TFT o7 ENDAY X 2D heL->TNBEHN?
ﬁﬁﬁﬁﬁ%%%ﬁ%'ﬁ%?éﬂ%bfé%&&%%%?&%bhé
GUEBEREAO LYy hORBBEKRIEHN B D,

[(AE] @FZIY Ry 20 =27ROLD> Lgidrh OB L UL/hHESH
EEPLHIPEAN. BREBECHENT S,

] e SR E R - BERE SBWHCLRREL. 5 rZoBNMEc
FI7HRETORERE SBSSHEBINZCLRES (3 -68H) .
BERECLR, TOXNBHBBORBERBLCELTCA VX2 a5 H T L2
Let s, MEEOHRE (3-688) . v 7EHANCBNTED
BERT Yy VBEL . RABESBRARMBTEACED»S, UTO
AVF 2T hEFUCkEd s,

@r=T7TOB¥EL Y (BMENEEHA M)
OBREYMOY - F 4 v

OHENEE (BRIHEMRFTE)

@FF HHE

@8k B

ORI E

® £t 1E

ORFEBE

OBESE (HREZHEEOME. BEFELED)
OF 3 %

®RAL N=R 2}

il

(&

Ele, HBLTIBRBNMALROZLL Y, HEBLXETh 2, - WM
PENWEREES, JIRPOLWEBFEOCEBOLLELBENFES L., EHEP
RPREREBEVLERMCBALNERNS L T24ESH L. B2
THb, BE - AT VEEZHET 24, BUBRCPHAEH TIEO L L%
T 5.
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3—-6 XNBEMBREARIN T
[(&8] OMEMER., FEHECBREL. RAATREN TSIy -Va Yy, 470

=av ( 8/u1rR— 46F74AMT —Fe04Fay onb-vay ) H S, @ — %
SEW - BEWEGIGEEL, Sy EORANMTEAOSBER RS
HWET . STFOHNBRTFEMBUEH I v VIR LLHBERES S,
%@%mmﬁﬁ\ﬁﬁﬁﬁJKUAT.&L?gﬁﬁﬁﬁﬁﬁﬁﬁée

QHBIN-Tid, HBERAMBI TR ELEREE I 4 AV X - B o
U-RERENLABIN-T LT 5, choalIL— 7 ik, bt
AEEEH 1 98 BFLVEHLTV A LBOAB OO h T, &
FAAPYZ b - URAT (AR EET2BE2 58D EcalT
BRE Qb XAOEN A - LHERP /N -7 | OBESBRESY oh
BEPRLSELD, KL -T b, BECYE), ZBE YL -TH
DLEMNERBET« APV 2 OIS EERE ( District Social
Development Officer : DSDO) "#BHITACctin->TWN3 (0O
2-3 (3) T&#EZL-7] 58) .

QWMEE O FiM ik, Central K7 Eastern Province ( # 1 T &
£ D #150ke DRuBE, G 1,500 ~ 2,000m ) £ ¥ 3.

H

) B_EFEOR ¥ - ABBR TEHAS508LT2] LWSHMEL - FEL
ODRMHUBHY ., COBBHEIORE BRI T A L HEETH L.
BOALT 5. FE- - ROKRESH#ERMULBE, 1ES50ADEMALK
HRLTETEBT e, HRETHBHBALEDS <45, HEE
ZRBENLP > LTERESSVERCEL. SEAWELHRD 20 L0
BEOHN . WIEEHFE. AV F 23 aERO> A TCTAHAEEL i 5
(3-5%H) .

w
[
—_— =3
)3
at

3-8 IHEERK

(1) MIBF«APY 2 POXILHLEEES (DSDO) OEBEBETNS,
(3-10 THEFHE] BR)

(2) REREAGY ¥ — T, BEEFED,

(3) #W21F~50F. (HWNEOLBASFHL, EREABO LY b0
MELHBIANL LD, FLTSEARELELE I N - TOMBEOBZER
HI3OR~50RChHh- L HEEL, FMAEDE Fiff)

(4) ZFEFEFLEFADEVETRENTELE,

214 -



(8) DB EbRETHI L,

(2] OWEFIZLHLT. HOBROREIEN T ATMEEM 20D 2 1,
FANor—253MELT. EERFTLCLERLE->TEBLIAEAH
DB (ADEVEARWNSE) S - BEETANRAY Iy F2EHET 2
EOEHET > TIN5 H,

EE] RO UETOAY T Loy b, RHOEREE”L .,

(28] Oa8. GIKHPEZLLVWEEELT., AH—LBEREFTE 080K
EELUAC LN CERP - LB, AB—7F 4 AU 2 P RIAESE
EEPoMBEN TV LRIEGERIEHEH ( frontline workers )b MR L
LTRETE (0B, BNEBBO10%% LB T3) c LAk
L., TneovolEEMEL R,
FPHROGEARRCHTAB2 >0 TE., FEEE - B3 -40%EH
LD, BMERE> CHFLORBECRZVEY - L 2o T
HY. PEOWBEBUEE, BRORAEAY L T OBRETHY B
T PhAbD YN S,

3 -9 EiiHA
T gEroavu BT R ( Jomo Kenyatta University of Agriculture and

Technology ) OBEFEPLREER T 2oL T3,

3-10 BHEFH
NOBHCHBELLZWEORLALO-—BENGELEENR LTSRS, #
EEHEBTRE (F4+AMJ2ZF) CBWT. gD EEI L -7 (3 -688)
FEETONAHSEREREZ (DSDO) i, ARRACHE - THBLTL55C
EBBREORLLULTRES AL, DSDOQEESAZHELAHFEFHRC >V T, 2
ZyVYOAPPENDIX IOEDPTHEALY, FECHITIETRESRUEE
%%mm%muTwﬁﬂéaéo
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I IPL S

( % )

JICA, DSDOA~A®ER

i I 5
JICA|JKUAT|M C|DSDO
OXSMERECE Y T ARORE * *
OMNBHBODSDOANOERYH * *
®E. G ORH
OXFHBEAOLBHFH X
QDESELHE N -TOERS X
JKUATARH
OBEREEIIN-TANODGLIOERS X *
OBEE~AOG I OB * * * X
QOEHBEOEM  -WoELd *
@EABEM DU TH S *
BEHEEEE
@MEHER L, LIRS *
JKUATARH
DENFOBRBKRERT *

* J I CA:JICA#-7HER

JKUAT : YVaEtsr_yvew BT K%

M C X{EHSEESL ( Ministry of Culture and Social Services )

DSDO:X{tHEEXLEKE ( District Social Development Officer )
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3-11 F=7HN. HABFOZBEIE

o PHBE(JKUAT:.@EL T TA2ERT 3)

(1) AVFaT7bDfER

(2) JICAS = 7HEM L ORBOL L TG T DR - EIFI

(3) WEERRSELIS v 7ORE

(4) WM - 35 oRE

(8) WEMHEANODSDOADG I DT

(6) HEHMBANODSDOLSDIEOMNMD &3

(7) NEROREEE L HSMBEADSDORG I 1-CAY = 7HEH A0SR ER

(8) WMERREHRESJKUATHE FE

(9) MEEAOTRBOLH

(10) BANREN 2R SERBCHT 5 FHER

(1) BTEEORK (B0%DHERLBL T L+ HEALT5)

(12) JICAY = FEBROERBEBROWERSTORE (HEBrE3008
Lir)

(13) 2oRoOTECET 2ZMAOBEE

H X ®F

(1) BHFMNRORE 2 FEBICHE

(2) BEORANE
OXMgHE» SOMBEROZEE. Bl - OSETRERE
@ﬂ%%%ﬁﬁ(ﬁﬁ&%%)‘%%ﬁﬁﬁ\m%ﬁﬁ\ﬁﬁ§\$%§

3-12 RBREBOEZFH
BREMPLOXHDINIZEBRBOESRUINE. UTOFERENT >,

(1Y JKUATH., BITOBAHZL., ¥ 2 J I CA X = 7EREHRREAE TS,

(2) JKUATH. MEMBOA0HMRBRBORBESX I I CAY = 7HEHRK
BHT 5,

(3) JICAWR. REEZHEIORLUAKAEL., %eT 5,

(4) JKUATH. HEEBTEIOHLUNIEHEEELZ I I CAY = PHEIFICIEY
T35,

(5) BRTHEMSELLBA. JKUATH, JICAOHEIRESXRE+EMT
5, ¥ERE. BH BYE. hoBNoLbRIEFERTTE 2N,

{8) JKUATIH. JICADSOBAMH > IBADIDIZ, L3 -12(4) @
FHEMHT 22 TOHANSRUTINEHZEELTSB L,
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4 . 55 [ B4 K i

4 -1 ZERBEROHBLEUVHEHRE
(1) ¥Yaxrovy 9%17’{"%’ (Jo.mo Kenyatta University of Agriculture and
Technology, JKUAT) &, =7 EORE RARRICH ST 58l % 5
DU RHRFEREOFREBNE LT, RODOEE. BHGNAETI981E 5 B
KFe7av . - A2 RBTIBEHERBL LTRI AR,
FITRBOVTE, BEICTFE T EHEORES IR OBEEEL L
Tz, BE3RXEXHERSCEHE T, TORBRFL LT, BENEIEE
BEQZzENWLEEMEOHIPERLBEO—>L LTBITsh, JKUATH
VOBHEEL. RIBRLOBHEAFERIC, WECAERSR I L LOTH S,
*FO®. SHEESDZTT70 V22 b AXBEBISEY Sh, 1990F 1014,
TFEXv IRFO—MERT ALy VIR, ¥FLEBELEHEL. & 510199445
WARBMYARFE LU TERRBENALECATHD. JKUATIE, BETH., B
B(EEFH - BEIFH  AGHEFERA PPN AR SR | T32® (FAT2
B-BETH - BEIZH  E5E7FLER) RUBEN (BIE%R - 2% -
BFEIVE2-5-%H) O3¥RREVBELOSERIhTWSE, CHSOFE -
BIBCHT 2BENEMORSBORKBEOREORNO—>E LT, HMIEA
OEMBEOBERZBNE LLEZEWES. 1I3NEE LI EERARHEHA b
N=RAMEHRT. TLTHBEE LY I¥REREFIER CHBIATH S,
(2) —#. REB_EHHEOPLER BB, AFBTYDNEESTOMERD T
Sofe. BERHOERC 2B #EBMEL T, X¥EEHEL L. BE0E
EMEERC BT B AMBRBBL LT, BNHBCSHOREE 22080 o
Do Tl 200 HOBBEORNER. MIENAAT A AL RAT A, 120645 BT HR
DEJIEE. 4.5ha O bV ETODVEERFER LD 10Fksh 2B T HAEEF FL
TEN, I GU (Income Generating Unit) & L TOME XS - §5HIcH 5.
BBOFEZMEL LTI, 200hap S AMM. 25 v 7FED OEFE. 8B,
B, 5. BHEE. BHER. BEEESEBE SN2, TBEEYNELCEA A L.
Tl EREC G NFH L HEBHE, v AR 7. EE. NeavT

W=BHib,
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e, BB 100 LEREIEISEYD. ENOMUBEEEEESLHE L L
eI -BRAOPEEEML TS, EMBFOLL S THRRTEERL S LBOE

MEETHS,
(3) BYHYH
JAPANESE
FARM MANAGER FARM EXPERT
1
1
DEPUTY FARM DEPUTY FARM
MANAGER MANAGER
(CROPS) (LIVESTOCK)
l i
1 !l
ASSISTANT ASSISTANT
FARM MANAGER FARM MANAGER
({CROPS) i (LIVESTOCK)
]

CROPS#tmse~ | TECHNICIANS |[=»==LIVESTOCK

! i !
IRRIGATION®++] 1 {===FARM MACHINERY
!

FARM WORKERS

4-2 ERBHOMERSETEOTIEEN

FETEHMEEERT2HzoTH. JKUATOEEE THAHESE ( Ministry
of Education JORBAWMOMW THED . AHBEEMC Y- CHBEREL THER
NEBB. £l BAEHSRBLENERIES D TOMKE OB KT, 20
ABEETLHHHHEH ( Ministry of Finance ) WHEBIEILTWAL0D. =7
EEFOREOMBRFEESN TR, BANAMAIIRECTHL, LALEZSS,
HELAE_HHEOEE., BB VW THERLEHEUOELBLTEY. AifEs
M0, ABOBREEE->TWab0LHiishs.
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X, PN -TORE. BMEFREFHEUBLCRENCHB D LM<t

oS ( Ministry of Culture and Social Services ) RUF &AL DET 1+ 2

P2 hARBEACTCHNADSDO ( District Social Development Officer ) A

OBMDETRIE., KRHNEAPRE Y AV L V20 -KHBICHHTERL., +0
WMARBZIZy VBT LT W TREBANY DU (WEREHBEERER) .
EL, B TCOERALEOPVENERIATWEWEYD, MAHBGRAEESER

BExgaiedic. JKUATH»5o0BELEKSEORBRNTEIHLETHD, 08
Sy VRRBELE. £, BEELOWTOLBEIAOBEIMOL S & —BE

BRI,

HRAUBEORNEBTEY., FLAHEBEFRICBVTL, *OEHEY

BN TJKUATRIED TR Y 74 A5 RD2E0BAMEBRH 5. AL

WTHEHOLBIBROEFIEETHD, FEL>VTLIKUATH» DR
BLHEHOBHEATRTH S,

43

(1)

(2)

(3)

(4)

ERBHOMBRERITRCTHEEEGED
BIERERUHERN L (MR 14, IEHENEQARESR) RUNED
BIB{ERXE (Fara Workers) #Pihb a4, BBENBR > TRMBBIRDLT
HEFHR. RAMN-RAMFERPSOIGBERIF TR LR > THY,
JKUATHTEAFHICHMVHOBESDEC LABERL -,

T2 FATOWIDAOHBEARLP>VWTHE., JKUATLEKTHWID®
HELTBY., HEZHOHEMNLLWERZOSHR L., HAFAFEZERL
ERCHAMERASA Y P 2MAT250BBR LVIABOAFREF*H »TWE T
LR, XBRZSCREGAFTH2r Yo P RETH., Blbit, @i
BO%THADREN., RO I KUATH. ZHEOBASDSA N, By
M10%FE >k atbhi, REETR22% 0 ETLRL TN D,

T BELEE %%Eiﬁ?‘é‘iﬁ% CHEEOEFRAORBEL T, BIAEEED
%*@ﬁﬂl?w?@Mm.Mmimmm(ﬁ%ﬁ%@%)ﬁ,%ﬁmgﬁﬁg
D, B¥EEKEB L LT Kakamega District& Busia DistrictTEH 3 EMV -85
MH 5.

T AORDBSEHOBEBHT O Y 22 b 035, BIFLD C /P RO
REGHEBEHACEETCH) ., ChiF 70V 22 FMOEEEED KD
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LHYITH2 L BEEXN S,

OANEEEE T2 (Population Education Promotion Project: PEP P)
HEEARTENS  FEYEHRE (E»FEF) ORARC VT

QS HEINF B (Social Foresty Training Project: K EF R I)
MEEBTENS  ERBEOHRBIIO>NT

OB =M

st (The Horticulturé Development Project in Kenya:HD P)

MEEEFEAS : A I 708K
(5) £/, ¥ =7OWIDFvatb-T—4+) —ThHAV{LHLHELDY 4+ X

YA Ea-u-p6, BUE (EF2-R [HHEoumEes+—-) 94

EEICENO Mrs. Sarah Anyango Okumbe. Deputy Directer. Women's Bureau,

Department of Social Services, Ministry of Culture and Social Services)
PR E, BHBEEEE YL TE.
(6) TEEREHE-F (JKUATRERAS v 7)

@ Mr. 5. G. Muchira,

&

®@ Qe e e e

Mr.

Hs.
Mr.
Mr.
Mr.
Mr
Mr.

M.

1. Kaibuil,

Nduhiun ,

A. Andalia,

Kinisu,

" Muthua,

=2 == =

Gichia,

Kananda,

Farming Manager

( Crops & Livestock / Environment & Farming /

Farm Record Keeping.)

Assistant Farm Manager

( Crops & Livestock / Post-Harvest / Marketing )
Technician { Vegetables )
Technician ( Farm Machinery )
Technician ( Vegetables )

Technician

{
{
{

Technician ( Irrigation )
{ Livestock }
{

Technician ( Livestock Health )

(7) 2B, HEEEGEHIZ>DWTEH. JKUATAEAGFRAMNN-RZMNEHEBUES
BFIFHEBWTEBE-EHWEAERL B, MEEREHL LToEEES
HHRATEY., BEEZWLO RIS NS,

4-4 FHEREOHH. B, BHE
ASHBMOBED > b, B, FERGTERO A% D0 o FE =R TH 5
JKUATOBEBCERSIh R, $LZ0MEHMAAFPEL CWVL A D

HHUTOLB0TH S,
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(1) B B
O & : Mt (200 ha) B E. B/NAB. &+&. HEE, BHRHE
QB o EBHBEHE
(2) TOMDIHB
HEE HARBHSCAH I 7TE (24~20 0RWETH)
RiEeE : i BMETR
B - RIE  OHE B AR E 6
REE CHEENBEEE '
B OS2 HMACYERSLTEMAB80ESHY. KB EHWEIEM P KkAS
THhdidd, EHOH RN GE

4-5 FEIEWMEOEFTFE (BH:US 3, 1US $ = 50 KSH T3HE)

RAHEE - BEfAE s=7HRiAaE
ERATEZ: @ 30 X 50 A = 1,500 %@
H ¥ @ 5 X 50 Ax 45 F = 11,250
1= M - @ 16 X 50 AXx 45 B = 36,000 %@
G. I. ERig¥: wiy K. AEERE = 504
® B ®: @ 80 x 50 A = 4,000
BEEKR: = 500
L& R = 628
HEEE BAfl&is o7&
AWBIMHER: @50 x 8 A = 400 %@
MG ER: @35 x 12 Ax 45 H = 18,900
BEFREEER®:. @ 2 x 22 AX 45 B = 1,980
EAE (BHH) @ b6 X 5§ AX 45 H =1,350
(34¥2b) : @ 2 x 5 Ax 45 H = 450
= 2] 72 BE IEH. BFs =29,200
i RiTE: @10 x 50 Ax 30 = 1,500
(AEIRTERE) @ 10 x 15 A X 3@ = 450
#H = B: @ 30 x200 3 = 5,000 %@
& # B:. @ 8 x 80 AX 20[ = 1,280
@ 15 x 30 Ax 2 = = 800
&t 93, 434 23,358

99



¥O MPHBEGUTEEBCSEBAE<EDD Y 5,

%@ FHEBILHE, 3ABEGENS,

XQ fMoryuve2bC/ProMiEdk. ROWID, BEKHT 2
AU X ABIEOBAEAD S, NEHRTEROMMAERD .

%@ HEBFORCVEABEHSTERNCLILES., SRERSHA
BESESETHELORWD» SHRMBEONMARD 1=,

5. HEOMOKEFERH N & oMK

51 KEE&®BN
LT THEMARFRIOKES T L E D, +o7EBLOEBERBIHLBNERY
HahltT xR, 1 ST8HEELIVHBINLEBESBHOBEHIZ., 928%
KETIZO90. 79/ M.

5—-2 o

1978 oRBTINERBESH I LY. REEORBHBHEs AL
R, 1980F4[&07av22 PARBHBASF s TuvHEOIH TS %
2fte 1988HIARALYIHOG, Fo v v FAFORRTHILZ N~V T 4
AV TURABLEZLEEZRY, 1990 L) KEETHRBEAOHB IS I
e, REQOE»SSHrEOHBE THETTHL, 199 4E8FEERS AL
A7 -AXOREFMRAEOHER. 1995 EDLSISR2EHORANBHOEES
REShTW S,

. BZERENOEFN MEOXBE LR, 199 3FE»55 7 E5ET
BRARAIN-XAPZEHERLELTEMENATWABEZETE (RHAESSH]
&Ul994&@65&&%@?%%%%I$ﬂ%¢®m%ménfmarmmﬁﬁ
BTFIFEHN] cLEBILTVW S,

5 -3 F0ih
EHYEEESF 1991 F2ETaNTNS,

293



6. HAERMDHR

6—1 mﬁ@@%&ﬁ%ﬁ
BB L . REOERBD AU THRL LR LHOAHEEAL. o5
AMESHET SHBERMBME LT, BB EVEVRTY 2 Vich 5 H%E |-
HOFHEPHFEENREHEL2RET 20T, RLEOENBHEEL. B
ESEEL RN ARORLEAAOLDEHASE - EBEANLLTV A L0
Tho, TKUATH. BHEOBER bR BEREN - HH D ORE. b
HROBTRYEL L CONMARIL. ¢OBEE - NNEEIE. BY TEHHC
BUYSHAER S - ZRIHA D HKEIELT NS, k. ATl HeOTHE
DEREN - HROER. MLEREFREAMOBTRICLOBGAH-8, RER
¢§®%<m$mfu.yﬁﬁ@6\%h%@ﬁﬁﬁ+ﬁm%ﬁﬁgfmm5®ﬁﬁ
KTHS. RORRELCED. AEFE_EHEOWRNA*EBT 2280040, JKUA
T#, BEEEICHT MR BN EBNCEORL AL E TED. 00O TIE
DEKE LA LUEOMUM LA LEOLBDETLRED, boT (4] BE%SED
RECET 2R, TOAN - WEH - HENEEOEMEREI LT 20D 7T,
BB IODEN L ONEM LR ELRE T 200 LM AN S,

6—2 JEAH
BESBIE>DWTIE, (4-5 EFFHE)OEBHET 5,

6—3 BMRRE. PEEREs |
i#%:@ﬁ%ﬁ~%ﬁ%@f%%JKUATEﬂT%ﬁﬁ@@%%%%R%H%.
BWRBHDOMRO—FEL T, BOAS v 7 - B LOFESF DAL,
#oT. APEOPIHAKARN - EHEORBRFEL TN, FED
HEDSEEEERLETECEnS, r2THOBERRESENE I~ AR ADET.
WIDDQEAL S, SCHOFEOHNMMEEEEL TOEMMI. LOHEHLZI -2
TOSSAEEDRD. SHAFCMT S LD EOEFMBEGL . ok
HRABHOL COMEBERAREBT 20 LT 5,
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7. EHLOYBEHRCSBORY

(1) SZHWELLT., yo7RUCIICANE LD TOEREETH LTI,
MM, KM, BMOTACOME BV TERBB L BT EHA LD, R/DOBR
BEHICH D ERS ATV EDES PHBL TN BENH 5.

(2) MEBHBE LB, SHbishd, SHEAORE2 R BRI RMT 5
BEHHS. RENEBY2EHOMNKHMELb2A0 T L. B BRE, XL -
HEEEE. HOTUY 22 N C/PLOMNBERORB AT EOEM L, RAX
THb.

(3) HIEEHE 1 EORBETEL TV a4, BYEHOBATEAZ. WIDOBA
Ho VDB EHBEIE >V COER AT LT3,

(4) HENSEEL, B2 B O THARERS LA, 1, FHO
HEBAABRBERLSLVEN G LS THLLEEL0NAC LS, HIERE,
WE. HERCBHCAERTIRSLREL 25,

(6) PEBEWMEE. JICAZBYIEHMAOAF - AREZVLDTH 395,
FEMEORREE. BELFHTOHEAEL TV RVNBNE - A EEOEEET @
T 570, FUNDING BRI RTHY., §%. o F>r - oR@ALLc LD,
MEBMEANDT7 A0 -T v 70—BeLT, BEHEOHAANDTEE LR
TRICLHMSETHD.
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CEMBHER (Fa—AF - Y v ) BR
L 3OS R BIA T R

. WEEIS Y
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1. EMIBHIE (70— K B Yy ) R

i :

1994F10A6RH (K)

AR © Muranga District, Kiharu Division
R93E ;. Kiharu Self Help Group

N

[{i7%  B% NCAEMR (Yatr vy s BRLKERFLEL) .

Mrs.Naomi Nduhiu (¥ a ®5 =¥ v ¥y BT KFERTFTHES) |

HHY a2 TEMA, WHE 3 RME.

Mrs.Peris Wanja Manyeki  (Division Community Divelopment Officer, employed by
' County Council and is seconded to MOC&SS) .

Mrs.Rose K.Nyankuru (Assistant District Social Development Ofticer)

SOTEIIL—FIE8 2FEIET SN, I 6 08B LAEEN N, TH
Lh, 28Rl CHEE2 84, BLRE T, AMEHITI4LIATHL,
2 4 ADTEIZETEBETCH LM, AHBERT A,

204233 %, 30T H. 4 OB ENEHIRTHS, HAILIRE
(Chairperson) 12 5 0 5% (5 AOTHFL T, EBH3 25) . KREHT (Treasurer) 14,
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3. AEFEI =Y
MINUTES OF MEETING
BETWEEN
THE JAPANESE PRELIMINARY SURVEY TEAM
AND
- THE AUTHORITIES CONCERNED OF THE GOVERNMENT OF THE
REPUBLIC OF KENYA
ON THE IN-COUNTRY TRAINING PROGRAMME

1. The Japanese preliminary survey team, organized by the Japan
International Cooperation Agency (hereinafter referred to as "JICA")
and hcaded by Prof. Masaharu MASUDA visited the Republic of
Kenya from October 3rd 1994 to October 8th 1994 in order to discuss
with the authorities concerned of the Republic of Kenya a training
course for Kenyan Participants in the field of improved and
sustainable agricultural productivity, to be implemented in the
Republic of Kenya under JICA’s In-country Training Programme.

2. The team has conducted surveys, held a series of meetings and’
exchanged opinions with the authorities concerned of the Republic
of Kenya regarding the course.

3. Both sides came to share the view that the course will contribute to
the development of agricultural productivity, and thus enhance the
socio-economic status of farming communities in Kenya.

Both sides drafted the Record of Discussions attached as APPENDIX 1,
and agreed to recommend to their respective Governments that
further studies should be made for elaborating it in order to ensure
the successful implementation of the course. '

Ha

5. Detailed implementation procedure of the course is attatched as
APPENDIX 11

6. G.I. draft for the first Course is Attached as APPENDIX IIL
7. The Jomo Kenyatta University of Agriculture and Technology (JKUAT)
will consult swith the related organizations for the smooth implemen-
tation of the course,
8. A list of attendants at the meeting is attached as APPENDIX 1V.
Nairobi, October 7, 1994

M. Moseda, @W%ﬂﬁd

_____ —— ¥

Prof. Masaharu MASUDA Prof. RW. Michieka
HEAD OF JAPANESE PRINCIPAL
PRELIMINARY SURVEY TEAM, JOAMO KENYATTA
JAPAN INTERNATIONAL UNIVERSITY OF
COOPERATION AGENCY (JICA) AGRICULTURE AND

TECHNOLOGY (JKUAT)
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APPENDIX I

(DRAFT)
THE RECORD OF DISCUSSIONS
| - BETWEEN
THE RESIDENT REPRESENTATIVE OF JICA KENYA OFFICE AND
THE AUTHORITIES CONCERNED OF THE GOVERNMENT OF THE
REPUBLIC OF KENYA
ON THE IN-COUNTRY TRAINING PROGRAMME

- The Japanese Preliminary Survey Team, organized by the Japan International
Cooperation Agency (hereinafter referred to as "JICA") and headed by Prof.
Masaharu MASUDA, visited the Republic of Kenya from October 3rd 1994 to
- October 8th 1994 and had a series of discussions with the authorities
concerned of the Government of the Republic of Kenya with respect to the
framework of a training course in the field of improved and sustainable
agricultural productivity under JICA's In-country Training Programme, and
to the desirable measures to be taken by both Governments to ensure the
successful implementation of the course.

Based on the above discussions, the Resident Representative of JICA Kenya
Office and the authorities concerned of the Governunent of the Republic of
Kenya agreed to recommend to their respective Governments the matters
referred to in the documents attached hereto.

Nairobt, October , 1994

Toshikazu NAGASHIMA
Resident Representative Permanent Secretary
JICA KENYA OFFICE MINISTRY OF EDUCATION

Government of Kenya
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ATTACHED DOCUMENT

The Government of Japan and the Government of the Republic of Kenya
will cooperate with each other in organizing a training course in the field of
improved and sustainable agricultural productivity (hereinafter referred to as
"the Course") under JICA's In-Country Training Programme.

The Government of the Republic of Kenya will conduct the Course with the
support of the technical cooperation scheme of the Government of Japan.

The Course will be held once a year from Japanese fiscal year (JFY) 1994 to JFY
1998, subject to annual consultations between both Governments. The Course
will be conducted in accordance with the following:-

. TITLE

The Course will be entitled "Improved and Sustainable Agricultural
Productivity for Women Farmers”.

2. PURPOSE
The purpose of the Course is to provide the participants from all over
Kenya with an opportunity to improve their knowledge and

techniques in the field of improved and sustainable agricultural
productivity and better living standards.

3. OBJECTIVES
At the end of the Course, the participants are expected to have;

31  acquired knowledge and techniques to improve agricultural
productivity, :

32 gained necessary knowledge for income generation using their -
agricultural output, and

33 acquired hints to improve their socio-economic status.
4. DURATION
The duratjon of the Course will be approximately forty-five (45) days

for five (5) years and the Course for JFY 1994 (hereinafter referred to as
“the first Course”) will be held from January 8th to February 2lst, 1995.
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5.

CURRICULUM

Tentative curriculum of the first Course is attached as Annex 1.
The curriculum will be revised each year to meet the requirements of
all the different agro-ecological zones within Kenya.

TARGETTED AREAS & INVITEDR GRQUPS

The targetted areas will be selected according to the agro-ecological
zones so that by the end of five (5) years, all the agro-ecological zones
within Kenya will have been covered.

The Women's Groups in the said target area that are engaged in
agricultural actrivities and are registered in the Ministry of Culture
and Social Services will be invited to apply for the Course by
nominating their applicant(s).

NUMBER OF PARTICIPANTS

The number of parficipants shall not exceed fifty (50) in total each year.

QLIALIFIQ "ATIONS FOR APPLICANTS

Applicants for the Course are;

8-1  to be nominated by the District Social Development Officer
(hereinafter referred to as "DSDQO") in accordance with the

procedure stipulated in 10-1 below,

8-2 to be Women Agricultural Group Leader who do not have
any other occupation apart from farming.

8-3  to be between 2] years and 50 years of age, in principle,
8-4 to be able to communicate in English or Kiswahili, and

8-5  to be in good health, both physically and mentally, in order to
complete the Course.

FACILITIES AND INSTITUTIONS

The Course will be given at the jomo Kenyatta University of
Agriculture and Technology (]KUAT{in the Republic of Kenya.
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10.

11.

APPLICATION PROCEDURE

10-1  DSDOs, requested by JKUAT, should apply the requested
number of nominees by using the Application Form specified in
the General Information (hereinafter referred to as "G.1"), on
behalf of its nominee(s), to the JKUAT.

102 The completed Application Form should be approved by the
DSDO of the respective district and submitted to JKUAT.

10-3  The JKUAT will make the final decision on the admission list
and inform the applying DSDOs of the results.

MEASURES TO BE TAKEN BY THE GOVERNMENT OF JAPAN AND

THE GOVERNMENT OF THE REPUBLIC OF KENYA

In organizing and implementing the Course, both Governments will
take the following measures in accordance with the relevant laws
and regulations in force in each country.

The schedule of the first Course implementation is attached as Annex

11.

11-1 The Government of the Republic of Kenya (through JKUAT)

(1)
2)

)

(4)

(6)
@)

(8)

To formulate the Course Curriculum

To draft and print the G.I. with consultation of JICA
Kenya Office (hereinafter referred to as "the JICA Office") .

To assign an adequate number of its staff as lecturers/
instructors for the course. '

To provide its training facilities and equipments for
the Course

To forward the G.I to the selected DSDOs

To receive Application Forms.

To select participants for the Course and notify the
respective DSDOs and the JICA Office of the results.

To arrange accommodation for participants within
JKUAT.
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) .To take necessary measures to provide the travel
expenses of participants.

(10) To take budgetary measures to bear the expenses
necessary for conducting the Course, excluding the
expenses financed by the Government of Japan.

(11)  To issue certificates to the participants who have
successfully completed the Course. Certificates will be
awarded to those who will have attended at least 80%
attendance to the Course.

(12} To submit a course report to the JICA Office within
thirty (30) days after the termination of the Course.

(13) To submil . statement of expenditure with the
receipts and other documentary evidence necessary to
verify the expenditure stated above within thirty (30) days
after the termination of the Course.

(14)  To coordinate any matters related to the Course

1.-2 The Goverrunent of Japan

1

To dispatch Japanese short-term expert (s), in accordance
with the normal procedures of its technical cooperation
scheme, who will give advice to JKUAT, and deliver some
of the lectures. This, however, is subject to the JICA
budget available for this purpose and to the number of
suitable expert(s) in Japan. JKUAT is expected to pre-inform
JICA Office of requests for JICA short-term expert (s) not
later than the annual consultation.

To bear the following expenses through JICA ( A tentative
estimnate of expenses for the first Course is attached as ANNEX
11).

a} Expenses relevant to participants from invited groups
such as travel fare, accommodation, per-diem and
medical insurance premiums.

b) Expenses relevant to teaching aids, expendable supplies,

copies, honoraria for external lecturer (s) and opening
& closing ceremonies
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12.

13.

PROCEDURE FOR REMITTANCE AND EXPENDITURE

Remittance of funds for expenses to be borne by the Government of
Japan and the expenditure thereof will be arranged in accordance with
the following procedures: :

12-1

12-2

12-3

12-4

12-5

12-6

JKUAT will open a bank account in the Republic of Kenya to
receive the funds remitted by JICA, and inform the JICA Office
of the name of the bank, the account code number and the name
of the account holder.

JKUAT will submit to the JICA Office a bill of estimate for the
expenses to be borne by the Government of Japan not later than
forty(40) days before the cominencement of each Course.

JICA will assess the bill of estimate and remit the assessed
amount of expenses to the account mentioned in 12-1 above
within thirty (30) days after the receipt of the bill of estimate.

JKUAT will submit to the JICA Office a statement of expenditure
within thirty (30) days after the termination of the Course.

In case there is any unspent remainder of the amount remitted
by JICA, JKUAT will reimburse the unspent amount to JICA in
accordance with the advice given by JICA. The funds allocated
for the travel allowance, accommodation and per -diem shall
not be appropriated for any other purposes. :

When requested by JICA, JKUAT will make available for JICA's
reference all the receipts and other documentary evidence
necessary to verify the expenditures stated in }2-4 above.

OTHERS

This attached document and the following Annexeé attached hereto
shall be deemed to be part of the Record of Discussions:

ANNEX1 Tentative Curriculﬁm of the Course (for JFY 1994)
ANNEX1 Schedule of Course Implementation (for JFY 1994)
ANNEX I - Tentative Estimate of Expenses to be borme by the

Government of Japan (for JFY 1994)
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ANNEX 1
TENTATIVE SCHEDULE FOR TRAINING PROGRAM

DAY DATE SESSION
Januvary 1995 Morning Afternoon
(09.00 - 12.00) (14.00 - 17.00)
1. 8 - Sun. Registration of participants
12, 9 NMon Opening Ceremony Hearing about the agricultural
environment from the
participants
3. 10 Tue. Coursa orientation Allocation of plols and dairy
' Key note speech - Ministry of | catle 1o the participants.
cullure and social services
4, 11 Wed. Review of the fundamental agricultural technigues e.g.
measuring, weighing of agricultural inputs.
5. 12 Thu. Marketling and marken.ing practice e.g. sorling, grading and
| packaging.
6. i3 Fr. Farming systems in Kenya f-arm record keeping
7. 14 Sat. Revision of the weoks' study on individual basis
8. 15 Sun. Revision of the weeks' study on individual basis
9. 16 Mon. Nursery bed preparation Sowing and nursery
{Vegetables) management.
10. 17 Tue. Nursery management Transplanting of vegetable
seedlings.
11. 18 Wed. Observation tour to various markets in Nairobi
12. 19 Thu. : Field management of vegetables
13. 20 Fn. Harvesting of vegetables and | Growing of indigenous
post harvest {reatment for vegetables
marketting
14, 21 Sat Revision of the weeks' study on individual basis
% 15. 22 .5un. Revision of the weeks' study on individual basis
16. 23 Mon.. Dairy catlle managemenl
17. 24 Tue. ' Farm record keeping Pig husbandry
18. 25 Woed. Clean milk preduction Animal health
19. 26 Thu. Goal rearing Poultry keeping
20. 27 Fri Fodder growing Review of livestock
management
L21. I 28 Sat. Revision of the weeks' study on individual basis
Qg _‘[’_j__ ~_ DATE ___ _SESSION
i I January 1895 Morning Afternoon z
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22, 29 Sun. Revision of the weaeks' study on individual basis
23. 30 Mon. Fruit nursery and fiekd management
24, 31 Tue. Banana growing Passion fruit growing
February 1994
25. 1 Wed Observation tour to advanced farms
26. 2 Thu Avacado growing Macadamia growing
; |
27, 3 Fi. Cereal growing (maize and beans)
28. |4 Sat Revision of the weeks' study on individual basis
29. 5 Sun. Revision of the weeks' study on individual basis
30. 6 Mon. _ | Uselul techniques for déiiy life e.g. bingas, solar heater etc.
: 31. 7 Tue Handling of farm chemicals Agro-forestry
: 32. 8 Wed. | Balanced diet preparation Environmental pollution
33. |9 T ' Energy conservation
34. 10 Fri. Soit conservation e.g. lerracing, cut-off drains, wind breaks.
35. 11 Sat. Revision of the weeké; siudy on individual basis
36. 12 Sun. Revision of the weeks' sludy on individual basis
37. 13 Mon. Simple farm niachinery operation and maintenance
38. 14 Tue. Irrigation techniques
39. 15 Wed. Observation tour to Export section (HCDA) at an International
airport.
40. 16 Thu. Postharvest e.g. simple processing and tood preser\}ation
41. 17 Fri. Course Evaluation
42. 18 Sat. Revision of the weeks' study on individual basis
43, 19 Sun. Ravision of the weeks' study on individual basis
44. |20 Mon. ' Course Evaluation
45, 21 Tue. Closing ceremeny and issuing | Participants depart.
of cartificates 1o the
participants.

*NOTE
Throughout the duration of the course the participants will take care of the allocated dairy caitle
plots, for the purpose of familiarising lhe participants wilh dairy cattle management and nursery

managemeni of vegelables.

When not in session the participants can attend 1o the above.
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ANNEX 1T

SCHEDULE OF COURSE IMPLEMENTATION FOR JAPANESE FY 1994

MONTH KENYA SIDE JAPANESE SIDE
1. Signing of Record of{1l. Signing of Record of
October Discussions Discussions
1994 2. Preparation of G.I.
3. Submission of Form A-1
I. Distribution of G.I. and 1. Recruitment of Expert(s)
Early 2. Application Form
November Opening of Bank Account
1994 3. Submission of Bill of
Estimates
Early 1. Receipt of Application Form| 1. Remittance of Expenses
December 2. Selection & Notification
1994 of the Participants
January 1. Implementation of the | l. Dispatch of Expert(s)
1995 Course
1. Submission of Statement
March of Expenditure
1995 2. Submission of Course
Report
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TENTATIVE ESTIMATE OF EXPENSES TO BE BORNE
BY THE GOVERNMENT OF JAPAN FOR JAPANESE FY 1994

ANNEX 1l

(US3)
ITEM OF EXPENSES BREAKDOWN AMOUNT
I . INVITATION EXPENSES
1.Travel Allowance 830 x 50 pers. 1,500
(round trip)
2. Per-diem 8 5 x 45 days x 50 pers. 11,250
3. Accommodation @16 x 45 days x 50 pers. 36,000
(JKUCAT)
4.G.I. Delivery €0.6/litrex 3,000km x 504
' 1litre/10km x2 =360
@ b x 2 pers 12 days =144

5. Insurance 8 80 x 50 pers. 4 ,000
SUB TOTAL 1 53,254

1. TRAINING EXPENSES
1.Honoraria for external | 850 x 8 pers. 400

lecturers

2.Local Employment
- Middle Grade @ 6 x 5 pers.x 45 days 1,350
- Support Staff @ 2 x5 pers.x 45 days 450
3.Materials/Consumables as per attached 29,280
4. Training Tour 8 10 x 50 pers.x _3 tours 1,500
5.Handouts @ 30 x 200 scripts 6,000
b.Meetings @ 8 x 80 pers.x _2 times 1,280
SUB TOTAL 2 40,180
GRAND TOTAL 93,434
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APPENDIX I1
IMPLEMENTATION PROCEDURE OF THE COURSE

The implementation procedure of the course for each year will take the

following steps and include the following considerations in additiaen to the

measures that will be stipulated in the Record of Discussions.

PREPARATION PERIOQD

i.

JEUAT will select the districts to be invited for the year under the
consultation with JICA, and report to the Women's Bureau, Hinistcy of Culture
and Social Serﬁices. The selected districts should differ each year so that
by the end of 5{five} years, all the agro-ecological zones within Kenya will
have been covered. The tentative schedule of the district recruitment is as

per attatched.

JEOAT will requeét the selected DSDOs for cooperation through the Women's
Bureau of the Ministry of Culture and Social Services. The request will alse
be made directly by JRKUAT by visiting the DSDOs and intreducing the purpose
of the Course. The course introduction will be made in a written document
which #ill include selected informations that are deemed appropriate and
necessary by JKUAT, based on the minutes of meeting between the Japanese

Preliminary Survey Team.

pSD0s will be reguested to play the following role:
{1)To submit to JEUAT the list of the Women's Agricultural Groups within the

distriet that are registered to the Winistry of Culture and Social

Services.
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(Z)To dispurse the G.[.s to the above mentioned Women's Agricultural Groups
within the district.

{3)To hand over the G.I.s to groups and individuals that may request the
information regarding the Course,

{4} To receive every applications that are made within the period designated
by JKUAT.

{5)To select the number of applicants requested by JKUAT from all of the
applications wade, and recommend them to JKU&T. The selection should he
made based on the qualifications stipulated in the G.I..

{6) To send the list of nominated applicants together with the application

forms of all the applicants from the District.

3. JKUAT will advertise the Course through appropriate media. The advertisement
will carry clear notice of application qualifications and procedures for

application.

4. JKUAT w#ill examine the nominations made by DSDOs. Should they not meet
the required number, JKUAT will request the respective DSDO(s) to consider
the nomination of women frontline workers from the Ministry of Culture aﬁd
Social Services in the District. Even under such circumstances, however,.
the number of the frontline workers should not exceed 10% of the total

participants.

JKUAT will make the final decision on the adaission list and inform the

o

applying DSDOs and JICA (Office of the results.

COURSE TMPLEMENTATION PERIOD

1. Per-diem for the applicants will be paid on weekly basis.
2. Terms and conditions of participation in the Course are described in

detail within G.I. as attached at APPENDIX IV.
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TANTATIVE TRAINING SCHEDULE OF RECRUITMENT

18t Year (1994) 4th Year {1997)
Central high land comparatively Coastal strip no specific dry
advancing faming area $e3ason
District Province District Province
Kiambu Central Province Lamu Coast
Muranga  Central Province Mombasa Coast
Kirnyaga  Central Province Tana River Coast
Nyeri Central Province Kiifi Coast
Meru Eastern Province Kwale Coast
Embu Eastern Province Taita Taveta Coast
2nd Year (1995) 5th Year (1998}
Rift Valley; cereal and livestock Westem and Victoria Lake Basin
area no specific dry season
District Province District Province
Trans Nzoia Rift Valley Busia Westem
Uasin Gishu Rift Vailey Bungoma Western
Elegeiyo Marakwet Rift Valley Kakamega Westem
Nandi Rift Valley Siaya Nyanza
Kericho Rift Valley Kisumu Nyanza
Nakuru Rift Valley Kisii Nyanza
Nyamira Nyanza

3rd Year (1996)

Semi arid farming area
annual rainfall is less than 800 mm

District Province
Machakos Eastemn
Kitui Eastemn
Mwingi Eastern
Makueni Eastern
Tharaka Nithi Eastem
Nyambene Eastem

Isiolo Eastem
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APPENDIX I

GENERAL INFORMATION
ON
IN-COUNTRY TRAINING PROGRAMME
IMPROVED AN;ID\ISUSTAINABLE

AGRICULTURAL PRODUCTIVITY FOR
WOMEN FARMERS

OCTOBER 1994

JOMO KENYATTA UNVERSITY OF

AGRICULTURE AND TECHNOLOGY
IN CONJUNCTION WITH

JAPAN INTE.RNATIONAL COOPERATION AGENCY
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GENERAL INFORMATION, MODE OF APPLICATION AND REQUIREMENTS

l.__ COURSE OUTLINE

1. introduction

The Jomo Kenyatta University of Agriculture and Technology ( JKUAT ) is
organizing a technical training cource in agricultural productivity, in conjunction
with the Japan International Cooperation Agency ( JICA ). Through the experience
of holding the -Farmer's seminars for three times in the year 1991,1992 and 1993,
the Farm of JKUAT realised the iiec? to strengthen the training programme
especially towards women who are the back-bone of agricultural production in
Kenya, in order to enhance the socio-economic status of agricultural communities
in Kenya. From this point of view, a detailed training programme was proposed as
the basis of the In-Country Training Programme under JICA's cooperation scheme
in' Improved and Sustainable Agricurtural Productivity for Women
Farmers ' to be held at the JKUAT Farm annually from 1994 to 1998.

2. Duration
The course will be held from 8th January, 1995 to 21st February, 1995.

3. Participants

The total number of participants will be fifty { 50 ), drawn from mainly the Central
and Eastern Provinces for the first year. The rest of the areas will be covered in the
following four (4} years,

4, Purpose

This course is designed for women farmers. It covers comprehensive,
fundamental, theoretical and practical training in agricultual techniques with
special emphasis on improved productivity and gentle farming techniques for the
environment. Upon completion, participants are expected to acquire sufficient
knowledge and skills in this area.

5. Obijectives

At the end of the course, the participants are expected to have ;

(i) Improved farming methods to increase agricurtural productivity.

(i) Improved gentle farming techniques for the enviroment.

( iii } Developed appropriate technology suitable for their lécal conditions.
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6. Training Programme _

(i) Outline of the training programme and the training schedule are shown in
Annex ! and Annex l.

{ii) The course will be conducted in Kiswahili and/or English.

7. Place of Training
The training will be carried at JKUAT situated in Juja, approximately 40 km from

Nairobi.

8. Certificate :
The participants who successfully complete the course will be awarded a
Cedtificate of participation by JICA / JKUAT.

1L NDITIONS FOR_APPLICATION

1. Requirements for Application

The training organizing committee in the Farm would like to invite suitable

personnel from the Women Agricultural Groups, registered in the Ministry of Culture

and Social Services. The requirements for participation are as follows :

(i} To be nominated by the District Social Development Officer.

(ii ) Women that take leading roles in Women Agricultural Group , to be devoted,
and those who do not have anyt other occupation apart from farming.

(iii ) The age should be between 21 to years to 50 years, in principle.

(iv ) The person should be able to communicate in Kiswahili or English.

{ v) Be healthy enough to participate in and complete the course.

2. Procedure for Application

(i) Interested Women's Groups that are engaged in agricultural activities should
apply to their District Development Social Officer of their nominees.

(ii ) The completed application form shall be approved by the District Development
Social Officers in accordance with the above mentioned qualifications.

(i} The District Development Social Officers will nominate the number of
nominees requested by JKUAT.

(iv) The JKUAT will make the final decision on the admission list and inform the
applying District Social Development Officers of the resuits.
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M. ALLOWANCES AND EXPENSES

(i) JICA will provide return transport expenses.

(i) A daily allowance of Kshs will be provided by JICA.

(iit ) Parlicipants are advised not to bring any dependants.

(iv ) Other expenses will treated in accordance with JICA's rules and regulations.

IV.  ACCCMMODATION
(i) Participants will be accommodated in the Halls of Residence at JKUAT.
(ii) Classes will be conducted at the Farm Building.

V. OTHER INFORMATION

1. General Facilities

{i} Meals will be served at the University cafeteria.

(i } Public telephone booths are situated at convenient points within the Campus.
( i ) Mail services are available at the University Mail Bureau.

2. General Information

(i) Paticipants are expectéd to strictly observe the laws of Kenya.

(ii) Participants are expected to strictly observe the course schedule.

(i) Applications to extend the training or period of stay will not be accepted.
(iv) Foradministrative purposes, participants are requested to bring two ( 2}
copies of their photograph ( passport size ).

(v) Further information conceming the course will be provided by the Training
Organizing Gommittee on behalf of the University.

VI. __CONTACT ADDRESS

The Principal

JKUAT

( In-Country Group Training Programme-

" improved and Sustainable Agricultural Productivity for Women Farmers' )
Attention: Farm _In-Country

P.O. BOX 62,000, NAIROBI

TEL: 0151-22646/7/8/9 FAX. 0151-21847
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ANNEX-|

QUTLINE OF TRAINING PROGRAMME

The training programme will be conducted according to the schedule attached
( Annex-11), The training will be practice oriantated.

Introductory Farming Knowledge
Measuring and weighing of plot, fertiliser, chemical, seed and agricultural
r~aducts. Yield components,

Marketing
Marketing system of agricultural products. Seasonal price fluactuation of
products synchronized by the rainfall pattern. Current commodity style.

Farm record keeping
Fundamental record keeping.

Vegetable growing
Seed treatment, sowing, nursary management, transptanting, field management,
insect-disease control, harvesting and post harvest management on marketable
vegetables. '

Livestock production
Fodder management, Feeding, milking and animal health on marketable
fivestocks.

Fruit growing
Cutting, grafting, nursary management, transplanting, field management, insact-
disease control, harvesting and post harvest management on marketable fruits.

Cereal and legume growing
Seed treatment, sowing, fieid management, insect-disease control, harvesting
and post harvest rmanagement.

Enviromennt and farming

Agricultural chemical handling, bio-gas making, solar energy utilization,manure
making and organic agricultura.
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Farm machinary
Fundamental operational skill and knowledge of maintainance.

Irrigation
Fundamental knowledge and skill of irrigation.

Post-harvest
Fundamental knowledge and skill of post-harvest.
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TENTATIVE SCHEDULE FOR TRAINING PROGRAMME

WEEK
1

TOPICS
i. Registration

ii. Opening Ceremony / University Tour
iii. Fundamental Agricuitural Knowledge

iv. Marketing
v. Fam Record Keeping

i. Vegetable Growing
i. Livestock Production

i. Fruit Growing
ii. Cerealand Legume Growing

i. Enviroment and Farming
i. Farm Machinary
ii. lrrigation

iii. Post-harvest

i. Course Evaluation
ii. Ciosing Ceremony
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AFFAHDIX I

SIGNING OF THE MINUTES OF MEETING BETWEEN THE JAPANESE
Pt{ELIMINARY SURVEY TEAM AND JKUAT. OH THE IN-COUNTRY TRAINING
ON 7th OCTOBER, 18594 AT JOMO XKENYATTA UNIVERSITY OF |
AGRICUTLURE AND TECHNOLOGY IN THE NEW BCARD ROOM.

 PRESENT

1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

Mrs. J.

Prof. Masaharu Masuda

Prof. R. W. Michieka

Mr. S. Aoki

Dr. R. W. Mutua

Prof. H. M. Thairu

dir. 5. Taguchi

Mrs. Nana Hosoi

Miss Noriko Furutani

Ms. M. Tapaki

Prof. Iwasa

Mr. J. M. Mberia

Mr. K. Kita

Mr. S. G. Muchira

Mr. M. N, Kaibui

Mr. M. Muthua

Mr, N. N. Gichia

Mr. C. W. Kinisu
vir. G, A. Andalia
Mrs. N. N. Ndihiu
Mr, B. M. Kanada
Mr. Abdul Aziz

Mugambi

i

Head of Japanese Preliminary Survev

Team, JICA/Okayama Universitv.

Principal, JKUAT

Deputy Resident Representative, JICA
Kenya Office.

Deputy Principal (RPE)/Ag. DP (ADMIN)
JKUAT

Deputy Principal (Academic Affairs), JKUAT

Japanese Team Leader, JKUAT

JICA Training Officer

Expert - WID JICA, Tokvo

JICA Headquarters

Academic Advisor, JKUAT

Deputy Registrar (Academic), JI;UAT
Farm Expert, JKUAT

Farm Manager, JKUAT

Assistant Farm Manager, JKUAT
Farm Technician, JKUAT

Farm Technician, JKUAT
Farm Technician, JKUAT
Farm Technician, JKUAT
Farm Technician, JKUAT
Farm Techniciar, JKUAT

Public Relations, JKUAT

. Research, Production & Eitension, JEKUAT
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A rop BEAHTR) FHFAXE NB . 1698"01 |

THE RECORD OF DISCUSSIONS
| BETWEEN |
THE RESIDENT REPRESENTATIVE OF JICA KENYA OFFICE AND
THE AUTHORITIES CONCERNED OF THE GOVERNMENT OF THE
REPUBLIC OF KENYA
ON THE IN-COUNTRY TRAINING PROGRAMME

The Japanese Preliminary Survey Team, organized by the Japan International
Cooperation Agency (hereinafter referred to as "JICA") and headed by Prof.
Masaharu MASUDA, visited the Republic of Kenya from October 3rd 1994 to
October 8th 1994 and had a series of discussions with the authorities
concerned of the Government of the Republic of Kenya with respect to the
framework of a training course in the field of improved and sustainable
agricultural productivity under JICA's In-country Training Programme, and
to the desirable measures to be taken by both Governments to ensure the
successful implementation of the course.

Based on the above discussions, the Resident Representative of JICA Kenya
Office and the authorities concerned of the Government of the Republic of
Kenya agreed to recommend to their respective’ Governments the matters
referred to in the documents attached hereto.

Nairobi, October 24th, 1994

7 W /—F\/h

- A
Toshikazu/ NAGASHIMA /Y Mr Simeon S. LESRIMA, CBS
Resident Representative Permanent Secret
JICA KENYA OFFICE MINISTRY OF EDUCATION

Republic of Kenya
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NB:1698-02

ATTACHED DOCUMENT

The Government of Japan and the Government of the Republic of Kenya
will cooperate with each other in organizing a training course in the field of
improved and sustainable agricultural productivity (hereinafter referred to as
~ “the Course™) under JICA's In-Country Training Programme.
The Government of the Republic of Kenya will conduct the Course with the
support of the technical cooperation scheme of the Government of Japan.
The Course will be held once a year from Japanese fiscal year (JFY) 1994 to JFY
1998, subject to annual consultations between both Goverrunents. The Course
will be conducted in accordance with the following:-

L.

&

TITLE

The Course will be entitled "Tmproved and Sustainable Agncultural
Productivity for Women Farmers".

PURPOSE
The purpose of the Course is to provide the participants from all over
Kenya with an opportunity to improve their knowledge and

techniques in the field of improved and sustainable agricultural
productivity and better living standards.

OBJECTIVES
At the end of the Course , the participants are expected to have;

31  acquired knowledge and technigues to improve agricultural
productiyvity, :

32  gained necessary knowledge for income generation using their
agricultural output, and

33  acquired hints to improve their socio-economic status.
DURATION
The duration of the Course will be approxfmately forty-five (45) days

for five (5) years and the Course for JFY 1994 (hereinafter referred to as
“the first Course”) will be held from. January 8th to February 2Ist, 1995.
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NB:1698-03

CURRICULUM

Tentative curriculum of the first Course is attached as Annex L
The cwrriculum will be revised each year to meet the requirements of
all the different agro-ecological zones within Kenya.

TARGETTED AREAS & INVITED GROUPS

The targetted areas will be selected according to the agro-ecological
zones so that by the end of five (5) years, all the agro-ecological zones
within Kenya will have been covered.

The Women's Groups i the said target area that are engaged in
agricultural actrivities and are registered in the Ministry of Culture

and Social Services will be invited to apply for the Course by
nominating their applicant(s).

NUMBER OF PARTICIPANTS

The number of participants shall not exceed fifty (50) in total each year.

QUALIFICATIONS FOR APPLICANTS

Applicants for the Course are;

8-1  to be nominated by the District Sodal Development Officer
(hereinafter referred to as "DSDO") in accordance with the
procedure stipulated in 10-1 below,

82 to be Women Agricultural Group Leader who do not have
any other occupation apart from farrming.

8-3  to be between 21 years and 50 years of age, in prindple, -
84  to be able to communicate in English or Kiswahili, and

85  to be in good health, both physically and mentally, in order to
complete the Course.

FACILITIES AND INSTITUTIONS

The Course will be given at the Jomo Kenyatta University of

Agriculture and Technology (JKUAT) in the Republic of KQHM
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10.

1.

NB:1698-04

APPLICATION PROCEDURE

10-1 DSDOs, requested by JKUAT, should apply the requested
number of nominees by using the Application Form specified in
 the General Information (hereinafter referred to as "GI17), on

behalf of its nominee(s), to the JKUAT.

10-2 The completed Application Form should be approved 'by the
DSDO of the respective district and submitted to JKUAT.

10-3 The JKUAT will make the final decision on the admission list
and inform the applying DSDOs of the results.

MEASURES TO BE TAKEN BY THE GOVERNMENT OF JAPAN AND
THE GOVERNMENT OF THE REPUBLIC OF KENYA

In organizing and implementing the Course, both Governments will
take the following measures in accordance with the relevant laws
and regulations in force in each country.

The schedule of the first Course implementation is attached as Annex

1.

11-1 The Government of the Republic of Kenya (through JKUAT)

(1)
()

3)

(8)

To formulate the Course Curriculum

To draft and print the G.I with consultation of JICA
Kenya Office (hereinafter referred to as "the JICA Office”) .

To assign an adequate number of its staff as lecturers/
instructors for the course.

_ To provide its training faclities and equipments for

the Course

To forward the G.L to the selected DSDOs
To receive Application Forms.

To select participants for the Course and notify the
respective DSDOs and the JICA Office of the results.

To arrange accommodation for parficpants within ,
JKUAT. ﬁ%’ﬁﬁ//
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NB:1698-05

(9)  To take necessary measures to provide the travel
expenses of participants.

(10)  To take budgetary measures to bear the expenses
necessary for conducting the Course, excluding the
expenses financed by the Government of Japan.

(11) To issue certificates to the participants who have
successfully completed the Course. Certificates will be
awardeqd to those who will have attended at least 80%
attendance to the Course.

(12) To submit a course report to the JICA Office within
thirty (30) days after the termination of the Course.

(13) To submit a statement of expenditure with the -
receipts and other documentary evidence necessary to
verify the expenditure stated above within thirty (30) days
after the termination of the Course.

(14)  To coordinate any matters related to the Course

11.-2  The Government of Japan

(1)

@)

To dispatch Japanese short-term expert (s), in accordance
with the normal procedures of its technical -egpperation
scheme, who will give advice to JKUAT, and Beliver some
of the lectures. This, however, is subject to the JICA

budget available for this purpose and to the number of
suitable expert(s) in Japan. JKUAT is expected to pre-inform
JICA Office of requests for JICA short-term expert (s) not
later than the annual consultation.

To bear the following expenses through JIC?A ( A tentative
estimate of expenses for the first Course is attached as ANNE
11). :
a) Expenses relevant to participants from invited groups
such as trave] fare, accommodation, per-diem and

medical insurance premiums.

b) Expenses relevant to teaching aids, expendable supplies,

copies, honoraria for external lecturer {(s) and opening
& closing ceremonies i
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12.

13.

NB:1698-06

PROCEDURE FOR REMITTANCE AND EXPENDITURE

Remittance of funds for expenses to be borne by the Government of
Japan and the expenditure thereof will be arranged in accordance with

the following procedures:

12-1

12-2

12-3

12-4

12-5

12-6

JKUAT will open a bank account in the Republic of Kenya to
receive the funds remitted by JICA, and inform the JICA Office
of the name of the bank, the account code number and the name

of the account holder.

JKUAT will submit to the JICA Office a bill of estimate for the
expenses to be bome by the Government of Japan not later than
forty(40) days before the commencement of each Course.

JICA will assess the bill of estimate and remit the assessed
amount of expenses to the account mentioned in 12-1 above
within thirty (30} days after the receipt of the bill of estimate.

]KUAT will submit to the JICA Office a statement of expenditure
within thirty (30) days after the termination of the Course.

In case there is any unspent remainder of the amount remitted
by JICA, JKUAT will reimburse the unspent amount to JICA in
accordance with the advice given by JICA. The funds allocated
for the travel allowance, accommodation and per -diem shall
not be appropriated for any other purposes.

When requested by JICA, JKUAT will make available for JICA's
reference all the receipts and other documentary evidence
necessary to verify the expenditures stated in 12-4 above.

OTHERS

This attached document and the following Annexes attached hereto
shall be deemeqd to be part of the Record of Discussions:

ANNEX1 Tentative Cwriculum of the Course (for JFY 1994)
ANNEX1D : Schedule of Course Implementation (for JEY 1994)
ANNEX I : Tentative Estimate of Expenses to be borne by the
Government of Japan (for JFY 1994) M
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TENTATIVE SCHEDULE FOR TRAINING PROGRAM

DAY |

DATE

SESSION

{ January 1995

Morning : Afterncon

(09.00 - 12.00) _ }  (14.00 - 17.00)

g

Sun.

Registration of paﬁicipénts

Mon.

' Hearing about the agricultural

: Opening Ceremony
' environment from the

participants

f10

Tue.

Course arientation Allocation of plots and dairy

Key note speech - Ministry of i catile o the participants.

cullure and social services

f 11

Wed.

Review of the {undamental agricultural techniques e.g.
measunng, weighing of agricultural inputs.

F12

Marketting and marketting practice e.g. sorting, grading and
packaging.

13

Fn.

! Farming systems in Kenya Farm record keeping

i14

Sat.

{ Revision of the weeks’ Study on individual basis

{15

Sun.

| Revision of the weeks' study on individual basis

© o N e

16

Mon.

Nursery bed preparation Sowing and nursery

management.

{17

Tue.

| (Vegetables)

Nursery management Transplanting of vegetable

seedlings.

11

S18

Wed.

Observation leur to vanous markets in Nairobi

f12.

£19

Thu.

Field management of vegetables

iqa,

F.

Harvesting of vegetables and Growing of indigenous
post harvest treatment for vegetables
| marketting ' :

P14,

Sat.

i 91

Sun,

| Revision of the weeks’ study on individual basis

s,
i 186.

i 22

Mon,

 Revision of the weeks’ study on individual basis

Dairy cattle management

i17.

{04

Tue.,

! Farm record keeping Pig husbandry

18

Wed.

Clean milk production ! Animal health

g,

fog

Thu.

! Goat rearing Pouliry kesping

: 20.

P27

Fri.

Fedder growing Review of livestock

management

P21

: 28 Sat.

{ Revision of the weeks' study on individual basis
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RV W g

4% HF
>HDAE\‘t' DATE : SES$ION
January 1895 Marning o .' Afternoon _,
22. 29 Sun. Revision of the weeks’ study on individual basig :
23. 30 Mon. : Fruit nursery and field management
324. 31. Tue. Banana growing ; Passion fruit growing
February 1994 :
25. 1 Wed. : Observation tour 10 advanced larmms
26. {2 Thu Avocado growing Macadamia growing
27. 3 F Cereal growing (maize and beans)
28. 4 Sat Revision of the weeks' study on ingividual basis
29, 5 Sun  Revision of the weeks' study on individual basis
30. 6 Non Useful techniques for daily life e.g. biogas, solar heater etc.
31, 7 Tue Handling of farm chemicais Agrg-lorestry
132, 18 Wed  Balanced diet preparation ! Environmental pollution
33. 9 Thu : Energy conservation
%34. 10 P, :__Soit conservation e.g. terracing, cut-oft drains, wind breaks,
35. 11 Sat. Revision of the weeks' study on individual basis
36. 12 Sun. Revision of the weeks' study on individual basis
37. 13 Mon : Simple tarm machinery operation and mamtenance
’38 14 Tue. i Irrigation techniques
39. 15 wed Observation tour 1o Export section (HCDA) at an international
airport. .‘
40, 116 Thu. ! Postharvest e.g. simple processing and food preservation
41. 17_Fi. Course Evaluation
42, 18 Sat. Revision of-the weeks’ study on individual basis . 5
43. 19 Sun. . Revision of the weeks’ study on individual basis
44 20 Mon. Course Evaluation
45, 21 Tue. Closing ceremony and issuing Participants depart.
: : of certificates to the
participants. ,,_.m_e
NOTE

Throughout the duration of the course the participants will take care of the allocated dairy cattle

plots, for the purpose of familiarising the participants with dairy cafttie martagement and nursery

management of vegetables,

When not in session the participants can attend o the W
&
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NB:1698-09

ANNEX |

SCHEDULE OF COURSE IMPLEMENTATION FOR JAPANESE FY 1994

MONTH

KENYAN SIDE

JAPANESE SIDE

QOctober 1994

1. Signing of Record of

Discussion

. Preparation of G.!

. Submission of Form A-1

. Signing of Record of

Discussion

Early Novermber
1994

. Distribution of G.|

. Application Form for

opening of Bank Account

. Submission of Bill of

Estimates

. Recruitment of Expert (s)

Early December
1994

. Receipt of Application

Fom

. Selection and notification.

of the participants

.. Remittance of expenses

January 1995

. Implementation of the

Course

. Dispagch of Expert (s)

March 1995

. Submission of Statement

of Expenditure

. Submission of Course

Report
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TENTATIVE ESTIMATE OF EXPENSES TO BE BORNE BY
THE GOVERNMENT OF JAPAN FOR JAPANESE FY 1994

NB : 1698“10 ANNEX 1

ITEM OF EXPENSES BREAKDOWN AMOUNT (US3)
. INVITATION EXPENSES
1. Travel allowance { round trip) @30 x 5Q pers. 1,500
2. Per-diem @ 5 x 45 days x 50 pers. 11,250
3. Accomodation (JKUAT) @16 x 45 daysx 50 pers. 36,000
4, G. |. delivery @ Q.6Aitre x 3,000 km x 504
1 fitre/10 km x 2 = 360
@ 6 x 2 pers 12 days = 144

5. Insurance @ 80 x 5Q pers 4,000

SUB TOTAL A 53,254
iI. TRAINING EXPENSES
1. Honoraria for external @ 50 x 8 pers. 400

lecturers
2. Local employment

- Middle grade @ 6 x 5 pers. x 45 days 1,350

-Support staft @ 2 x 5 pers. x 45 days 450
3. Materials/Consumables as per attached 29,200
4. Training tour @ 10 x 5Q pers. x 3 tours 1,500
5. Handouts @ 30 x 200 scripts 6,000
6. Meetings @ 8 x 80 pers. x 2 times 1,280
SUB TOTAL 2 40,180
GRAND TOTAL 93,434

7
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