HRAMNEDO AMEER . 74— VRAHERE (BiRMR)

ST % o 7 ¥ = FREOHRIC VTR, TTREEFICBVWTENEND
ML FHAENMA B AW 24T o TVibe £ 20, &2 TR EREEOBNBRS
AMBRORM A LT, FIcBEREZ L Bbh s nw (0D EMFHIIOWT, 4
o B4R WU AR R 7Y 7RI L. %@A%m&@wkom((H%\
FHNOEE DL ED) 9y MILTEEDH TR,

AAO@EEE 4 5y BADETI 7TORELMBUAT L 720D ThHb, FME LT
ik, RSO WTREMNEBEEREDERIT b TWE, BT - ERES. BB
HIRGE, MR, AR o A RS RES TR o /. & 3 R 3 HAT
BA e LT, IR, HERERME, VR OMEL SEE LT, LR
ERFRNKAEEAFLIETELTwA D, SFLL NS DEFEOFMATHREHE
LSEROER A RLTWAS L IIEVEV, WA OFER RS HARSFEOHM B
B NMBREOFERIEOWTE L DBEELRRAESEZ TN THRLE I ELWENTHY .
A&@ﬁﬁ%%@kﬁﬁ&@ﬁbﬁ%%zék%t)f ﬁb#@fﬁ%ttcﬁw
WEERTH 5,

(7 — FREEOELHFRLLE VI T b BT, B4 PVHRTOFEO L DAV TH

8. CTTRBVI, )

1-2: Year of establishment of surveyed company

64 65 66 67 68 69 70 71 72 73 74771576 77 78 79 80 81 82 83 84 85 86 87 88 89 90 Total

Indonesia P41 2 1 9
Malaysia 1 ' 3 3 i ) 1 9
China 1 121 21 8
Mexico | 2 ' 1 111 i 1 2 11

Total t1oo0i1214 105301111 140120024221 37

QXA+ ABEMCREERETREDDOD LD 1 —2RTHEP. A X FRITEIV-TIERD
FHAICHERIEE o TNA 2 &b H -, 6 OFERBESS 7 OFRBMEICER L LERE
FLCHELTHS, PEIELSBE SEOPBRETHL/AH 8 0FRBIORENE L
WETHD, AFLARHIATLEOH LRI 6 0~ 8 0FAEBUTTEHBE LT
ERLTS,
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1-3-3:

Expatriates/Employees Ratio
* Total Number of Expatriates / Totai Number of Employees = 453/47,257 = 0.96

9 .

gl
oy
@ 7
=
a 86
Eos
b= 4
—
@ 3
£ 2
=

1

0 L

3.C
%6
Expariates/Enployees Ratio

= Sl %ﬁﬁ%@%ﬁﬁﬁﬁlif’r?,%?kf. — TN, 277 AL IR Y KEENENT PR R

S, BLLEDICLEBRARS v IHERSLLA53AT, ~HFHI2Z2ADBERAXRS Y 7H NS
SENEB, CHIETHETHER 104 AHLEY—ADBRADBNZZ LERLTNS, LOXRIT
ARARS v 7OLREBCHHBHAEHLADOTHEN, —BSLDOM, 0.5~1.0%T.

HONTLO~1.5%H%<, 0.5% UTENIDED T#HHES. CORTRHASHNN, RESR
WAL A1, BRAOGDILENE << AAEANRSNE, THIETRISHITH LRIER
ORBRI Y 7EBLENHE LS, BBLEDSALARAZS Y JOSEHSMABLES
IR IBAE BB LEHEELONS,

1-4: Reasons of establishing affiliated companies

30

Number of Companies

25 F

20 }

15 p

10

[1 Mexico
China
Tl Malaysia

B indonesia

a: Low labor costs

b: Favaorabxle Government lncentives
c: Develop the local market )
d: Presence of compeatitors

a: Procurc raw materials and/or parts

fr Restrictions animporets to the U.S. or Europe
9: Response to anticipated restrictions on imports to U.S. or Europe
h: OGthars

AAY b BREOEREHTCRELGZVON, RELHHNT, KW CHAORBIRE & ENHISO MBS

EFohTWS, EESORELLTE. 41X ERITEAX I ODEATIBOMBEHELT S
LENZ L. CHICREROBARS IR CERRVEATHOREZSRELTNESEFZION
3, R =7 CREMOBBENE SLMEFHEHNNBHS I VELPR Ao TEY., ENHIEIR
BHRENS <HEEAORENSV LG, BATEOMRLEZLERELLEN, PEEEORE
ETHEWHBHZHE L TIRHESE . BHPSHLERIEEZFE>TVWAILBH-T, 0L
2EOERGZENTIBOMELY DREEROREDH NSO LW IHHNES,
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1-5: Percentage of the paid-in capital of parent company

12 ¢
" 10+ Mexico
= 8¢t T
8 China
£ 6 |
e [1 Malaysia
5 4 . '
2_‘ 2 ndonesia
pd T
0 1

0-39 4049  50-59 60—69 70-79 80-89 90-99 100
aAxY b 100/&ﬁ®¥A&H£§bL37H¢12HF %L%#z:ﬁ?&&%@#ﬁui%ﬁb

ARICH T BRFINEODIRT EPEAD. 12 KRD T OBARBITHA TS RBDBL <

-100/&ﬁ%%ﬁ$fmwthU&#3tL®‘%ﬁé%ﬂ$%ﬂ40/~80 KHEETHE
RERTHE, —BRUICAARRREAOR T3 YT+ —EHFLT, REAOATELRIET S
CEEREEFEOBASROND, TOkd. bLBBABRCENSZINES > LE<DnE
100 BHETRMEAZRILALTHS D, BROBLAICOVTR. SREFORNPRIL
DEFTBOBRREOKAZERT. SLROEHEFHCETINWTRESISN, T8z UF1—%
BEICET R TORBICHALOCESFRN CHS, | |

o,
1
~X

: Local procurement rate of parts and components

Others

Precision

71 Eiectronics

1 Automoebile

B Textile

o ~10 ~20 ~30 ~40 ~50 60 ~70 ~80 ~90 ~ 100 (%)

Mumber of Companies
SO =N WA OO N

Local procuremwnt rate of parts & components

DAY b BEEBICRBIAZEEOR Bz RS L. HEETHEWMARMD H SLISL, FICREICL5E
Aohd, ELEETHALSDENSH S, HHECESIEHOBRPEN THEETE LWL (1
Kx27) . #BVRBHEAT CERIND KEAENZ LD, HHAX - 8E - BRNAILH
ALTRE - MILFZE{TEoTWS (FE) LW oABRIEEROEVERLLTLEIFSND,
BBEMEEZIIBMORNE S H- T, BB HETa>TNEY, BEEENRIGELC
HHOTNELICEFICELES>TOAREDHS O, BEBEVER - EFRSEXCOVTS,
HEURPRELAWERNZ, BB EMNT LD, —BNICE, ELGBRIEMTHSBIE,
REOEWEBIRHON, HHFREENKL ZIHEEMNRHOSNGE.
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2-1: Recruit channels for each categories of emloyees

Manager/Administrator

Skitled Line Worker

Z20
18
1G
T3
12
10
8
[c]
E
2
o | ]
k=] bal
Unskilled Line Worker
16
1a
12
10
a
E<3
-3
2
< =]

a=school; b=public employment agency; c=newspaper; d=friend/aquaintance;,
e=ccrpany staff recommendation; [=employmennt pamphlet/notice;
g=private employment agency; h=introduction by business partner; i=other

AV R TRTOBBOREFHE UTLSHRAIACNADAFHTH D, PRGILHEORETE
BAFRELTESERINTOSY, OBBOBERFELLTE, 41 FxITHU4OET
FENFEEFAINTOEN, DOERMIEHEEIE, - RBERFBEORAFRELTLL
HAZATH Y. REBREBRIERBCAAEFICLIANEIEREL AUTS0, A - RAILL
BERNAPREBICLIHEL, HICARREFBFORATHAOON TOWSIAETHBS, (1 Fx
STTRIFFTRTOBBTAVSN, AF2ITCHEL LU TEEBCRTEBORAAELLT
BOUShTOA A LENORHIR<ENTLS,
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2-2; Hiring decisions

652

Personality fFit between the company and the
person hired.

A combination of paersonality it and job-relevant
skilts, know laedge and abilities.

n s W N~

Job-relevant skills, knovw ledge and abilities.

DAY N ERREICONTE, AROREN, (3) OABEHABARICHRTAHIEL L EEMEL

TRETBLOBECTH oL, WAPD 1 OLRHEESHE D LHTICHET SREECHHE
BRELCER (4. 5) LTHY. EEUICHZLBEZEICSho, TN, SHECHAME
OHEEICHIBE THANETHA B EVWOIBIOS N> LERRO3- 1 DEREFETDHLHOTHS
B, BECERINABEKENTRIEFER AL, SO OVWTRAEOAMN H DI
EOEBRAEETASENBELTCNRLEZ 5N, BARECOWCL. B, EEWORHL
UL BECEORBESC L > TESSNAERSBNL I THS,

2-7: Evaluation of education system in preparing labor force for different

categories
Av er age
40 . 8.1¢ 3.7 -3 2.97 2.47
fc SR T S — P _-__: . - Py . E] 5
o3 N = ¥ % 3 :
2 20| \ \ : S
5 25 | &\\ \\ RN 3 : ] : 4
=5 .
§ zo | . £l 3
w 15| 2
o 10 |
T 5} M
(o]
Managers Professional Technical Skilled Unskilted
staff ‘staff Worker wor ker
5: Excellent quality worlkfor ce,
4: )
3:; Adequate with some training by our company.
2:
1: Employee's skills not adequate for their job.

JAY b BHOHE S A FANESSBRBICOHELREEATARBDHEEL TETCWBMEIMEVIHE

MICH LT, (3) OBHICKDUEETAI AL AN THD, LW SKEERNILT.
HEREEREIBIC AR D IR ENE < B EMSBEICRA TS, FVENWEORICBWTH, ¥EV
R (BB [CE-> TEQBREBICRTA0MR->TH Y, BNBKEICRT 5 AMDIKEEIC
HESFESENDLELLTEORE LV ANDOEHZCRETZHOEEZONE, TDEH, O
DEERDT LB ENFNOBEBE CERINTOAKEICHLTOBREEZR LTS DI TR
HWESICBPRS,
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3-1: Expectation on new employees' skills

20 # Others
15 [} precision Mchn
10 Electronics
5 .
[HI'E]E Automobile

AV bk BARBOBEEKECOWTHE, (1) O02<HfETCARROMRTHICHISES L
WHIEEEL,  (3) OBHLIBREDRELETIETALBROIREHAT I LV EENEE
FIT. 0B (2) BBEOHZh ok, EESICIE, HHEHROBMRCHHALROR
BElCT HHAEMRS, BT - BBV HPERE THLIBEDOHEEERD BIAMMNEL,

3-4: Supportto a local educational or vocational institute

Indonesia Malaysia "China Mexico
Yes 4 3 Vi 1
No 5 6 6 10

3-5: Support to local suppliers

Indonesia Malaysia China Mexico
Yes 5 4 2 3
No 4. 5 6 8

3-6: Internship program for students

~Indonesia Malaysia China Mexico
Yes 7 5 0 7
No 2 4 8 4

DAY b AHORTREBOEENEREEUBREDY 74V — W o L BHELCHT S ZIEIC
DT, 3~4FOAECEEINTEY, 41 X7, TU—2TICBOWTHISERT
BB ENDHD, KFPHEIRROLEICHTZPRTORY (£ ¥4 —2) BALOL
TIPELND 3 5B CEAFRORETREIN TN, AT I THICERADRARIES
BB KERDA 25— HENBBELTOSADEBDND, o ¥ K327 (HAFHRA
1. DEICHIZEERELRRHL TV S ENSIANDSBALE—F B> TNS,
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3-2: Main methods of training for each categories of workers

Manager/ Administrator

3O

Unskilled Iine Worker

35 ¢
‘3Q
25
20
15
O

5

O

a=in-house training; b=outside seminar, lecture;, c=overseas scholarship;
d=domestic scholarship, e=job rotation; {=on the job training (OJT)
g=ftraining at parent company; h=others

AAY b TRTOBEEICH L TRBENCOSHENES AL, 2EAEEO I TTHS, BADY
SEICHITEFEL. STEBEEEE  HETUVARLOEAREEERO—OTHY ., ERH
FBOUFEICHEDNTOAS, RIMEHEIE L AL TRIZE AEED, SHMBORSHREDEFOR
By ABESPVEIS—~~OBMIT, ERETHICS <. ROCHEE - REETICS 0N, R .
RBEBDBE I EAEBMULTOED, —RIICHE, BB ESBICONT, FHERGEERS
ST AMEANBERCRN TS Y. BRI WIHHTCMEL ANOBEL - 8300355 L CHF
EREFEDSHBELTNDZ L0546 3,
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3=7: Training needs of employees at each categories

Average
3.51 2.78 2.76 3.73
1005 5 HighNeed
90%
80% 4
709 |
60% [1s3
508¢ |
40% 2
I0% |
2006 | [I] 1 No Need
1 0%
o9 LB S : EERRE . B 1 *Nocheck
Top Middle Engineer/ Skilled Unskilled
Manage- Manage- Technician Line Line
ment ment Worker Worker

OAV R FEEAEOREICBENT, bo LbHHENENLELLEXISNTVSOH, PEERWETSH

B, SRRBBOA VF Ea—OREY. BREOFHEODICRI—YAY ORI CHET
EELHAHLTIND, RMEFEEBE by TEEEB O SHENEOLREENENITENT
B TUAH, by TERBOBEEFEVLEREBL TOIRESPLENEB VL, BE
BAENEEZ TOBREF TES DEMNHADICH L. RRRHBHFCOVTRLANICLEY
ADHTNBDENBN, BHGORIEHE - HETICH U THHEIROKEESBVEBZELL

DEADI . RESEE S S ICIHERICENSEI S EE ol ETHS, JOBBE LT,

4Tl H SRERTBESET L. AROERERTTADICHERRESF CNSOBSE LT
BEND D& &, PREERBOHEAKITHREICONTIRBORNERICMBE T, BAAE
WHEOBELEIERIC L > TS RSN REET S0 s Bbn3,

3-9: Areas of Training

(%
100
a0
80
70
80
50
40
30
20
10
o

Ak

)]

10

a b c d o

a=operaifonal management; b=labor-management relations; c=total quality control;
d=professional development; e=others.

CHHERARICDWTIE, BELE4 sEEBUCREYE (35,73 74) LHPURH (3 34D
LETBHENEEALOSRICHENTRBIATEY, ROTEERE, SHEBROIACTRES
hTIND, 7544 VT4 ICDONTHRBEERLBMENE LTo#rS <. SEEBICHLT
R A TR L SR B A RS TS ARREOREEORRET I O LML TNS,
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3-10: Constraints for Training and Education

(%0)
100 ¢

80

L

60
40

20

0
a

c

d e

_ : _ g
a: Heavy Wo_rk Load, b: Tack of Employees' Motivation, c: Lack of Top Management Support,
d: Budgetary Constraints, e: Difficult to recruit Lecturers/Instructors, f: Dafficult to develop Training
Materials, g: Others S

AV b HHE - HEEERT S O X TOREIEALERCOIE>THY, PR L TEHNRAS T
ENMAEND, TOLNTS, EEOHENBEEINS &M SHES ERBNRBNLEN
CEHARELRALLESTINS, RESOFELCHTISRMAIBTETNLEN EEHIFDD
E£H20\ 0. DRORTE. BHEARII DL & &8 - BRAEEERVTORND &% kit

LTWSEEZSND,

3-11: Ability of Local Employees

Average —>» 3.76

100% —— e

80% |——E
60%
40%
2 0%

0%

Line Worker

3.41

3.38

" Local
Manager

Local
Technical
Staff

B 5 Highability

4 A
13
02

A

B olow ability

AV ARBOREEDEAICOVNTIE. T4 27— h— It BN BE <. TR EHmE
: FEFRIZELA->THS, TEETEOFRbhREEZ LR > TOB S0 0, EIEIE S IRHRT
s TRZLONS20%BIEHY . AE. SEATHET 3 HERIEN & EEHS
BRBLIE-TUS, T4V T —H—CHTBFHEOSS (T, SEMER TS B2
LRdWbOT, EALOREMINMI O LB NS, |
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3—12:.Similarit‘y of Training Programs (Compared to the Parents Companies)

[ 1 1+ Notatallsimilar

E» A
!
4 \V

5 Exactly the same

36%

G4V bk OROEMIT-oTVAIHET OV SAZREROME /DS ALEBRLTHE L, T2<{BL])
L (<815 BEATENS%TDHY. ThLNOREEMASHADHEBTAXDRLE
DIOTSAEEAIC LN SHBICAILICTRLTNS. LD, 4E2EX-EDT
SH2 CHARTEEL HBZEMmS. BROBOMETOS S AR, DRTOBES HICENR
LTWUBBABB N ENDMD,

4-1: Key Factors for Appraisal of Employees

Average ——» 3.02 419 378 411 336 394 400

100% ¢ 5 Very important
80% : 3 4
GO% | Fii
: ! 3 Somewhatimportant
409% L il -
i > l

2006 ¢ _ :

! 1 Not very important
o

a b c d e - f g :
2 To assess {raining needs, b: To improve current performance, c: To review past performance,
d: To assess future potential, e To assist carreer planning decisions, f: To set performance objectives,
g: To assess salary increase

AV b EEEOAEL. REWEACHTIEEENCTAL. REOZFEOM L, FROTLENE. EH
SR BNORENE, PENSEEEERELTO OICHBELRAMFRORERELETRAL T
WB, SNBANE. HEEREACIENEFELEOREERS LY. RHESYEOICT
WEEMEMLESESEHICE. AHELEDLSEEIREMEHHTIFERLLTALLGNS
HEA RN LS THS.
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4-3-1: At this company, employment is alinost guaranteed.
4-3-2: This company expects employees to acquire multi-functional skills.
4-3-3: This company has a detailed job classification.

4-3-4: This company has a seniority-based wage system.

Average
el
3.73 3.84 3.14 3.00
100% :
90% -
80% B 5 strongly agree
70% 4
609% .
50% 3 Somewhat agree
40%
30% L2
20% B 1 Strongly disagree
10%
0%
Guaranteec Multi- Job Seniority-
employmen functional classificatior pasedwag:
skills system system
4-3-1 4-3-2 4-3-3 4-3-4

AAVE  BRAZCHVTOLRYERORE - BESEEICERINTNE I &N, EH3. 73505
BLEFICRATVLS, ¥E3ETOTREND T EICHICHEENRLTHD LM, 3.83
EVIBRLENKTISADLN, EEOBMELTRO EETIEOXEMNSE] 5. LUS
BCEELLE TRENEHE] NEBABESRATNSS EMEZ S, RE. BANLED
FRICHT< REERPVRKNZBHEARR AR R T ACDNTE, RRICHELTNBET
HEZ S, :

4-4: Productivity of employees in affiliated company compared with that in parent

company

0%
5% g 14%

Much lower
27 % "

55

3  About the same

04
g Much higher

54%

TAY b RMSEOHEHEERICOVTII. BAQRAS S B L TOPEN LSRRI LSBT,
PHYENEER LR EADES LY THODRSELEERTHBELEI TS, LML,
FEAERL EPPLAD LB ERENRDETIWBHET A &1, HCIRBRZICHT
BEERORENEATNDZEOHTHD EHNTB,
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§-1: Staffing policy

25
20
15

10

NG, of Companies

Mexico
] China
CJ Malaysia -

8 ixlonesia

5
1 : Filling vacahcies by promotion fromwithin the firm
2 :
3 : A cumbination of filling vacancies through internal promotion aied external hiring
g ; F:ﬁlling vacancies from the exter nal labor mar ket

DAY R RUHAORA MCRENTLEBEOHLOAMOER, HHEOFRIIDVTE, BEKO DN,
(3) OHMARICLSRELARHSORADRAOFHRERNRELETHLTEL LTS,
ARLELEOHB S U TIIARNOABRBEERTS2E G2 (1. 2} YaTkuty
FICELHEN S BRCRMEAR O SDERA LV O LY FITHENZAREEOENZPA TS,

5-3: System and frequency of reassignment

100% ¢
-

S0
80
70
6C
50

Administration Oper ation

5-4: Reasons for reassignment

70O
S0
50
40
20
20
10

O

angyu

Sates &

Mar keting

: acoor dng to aptitude of the employee
-z to enhance ex perience or ability

: to cope with change in amount or quality of wark
: according to enployee's reqguest

Regarly
C] when neadad
[ Rrarely

WM Noanmswer

Design &
Engneering

Design & Ergiﬁeering
{1 sales & Mar keting
[73 Oper ation

BB Administr ation

AV R 5—3d Y37 O—F—iarICBELT. EMMAAEEBICOVWTEBNLAGD THS
[BEICEL TR LOSESHTRTCONPIEZELTROS M-, MHE LTH, 7
Rl—2 33 (HEHF) CHECEULEBRERATRIMSTRON T, SRR ORISR
TIEABESBLEEND R CH D, MM CERENS OO, £—IbREBFIER - T
BODENE Moz BbhD,
5—41%. ABEHORETHBH, EOBMILEVTS BREBECERAEBHBLD] &
S0 TERARCPERBORLICHETS/28] NS TD20BRAICE ST, ABRBMSRFX

FoR

NTNDENRSOMBEREEH->TL S,
BRI LIFtZ I <bTFITCHE T,
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. 6-4: How long will it take for local managers {o replace the expatriate managers ?

1964-70  71-75  76-85  86-90 Total

Less than 5 years 1 2 1 1 5
5-10 years o 4 b 6 22

More than 10 years 2 3 1 4 10
Total 9 9 8 11 37

B

B Mare than 10

5-10 years

= Lessthan 5

64-70 71-75 76-85 86-90

Years of Establishment of the Companies

AV BEAFODENREARS v ZORI FHABIA~ABEINSQICSENS 1 0FH LB ThELLE
ORMMHELTL TS, BEEHORY GEHBINRL) 2ECH->Th, KX MEECLELY
RS B HIFTEAVEDS T, BEEHORS LA FBEOBEWRORIC, HOMABMIRKIES
N7l 7270 8 6 ELBOEHCE 1 OFLLEBEZADENE<A>TUS,

6-5: How often expatriates:

have face-to-face communication with: Daily Weekly  Monthly Yearly Never
Local managers 36 pd 2 1
Supervisors 23 13 1 1 1
Line workers 10 8 7 3 8
provide format training for focal staff 1 1 12 . 14 9
socialize with local staff outside the office 1 1 14 16 5
100%6
il Never
Bo%e 1 (] Yearly
60% . Monthly
409 | 9 7 [l { Weekly
2096 | M paily
0%

Formal Sacial

Managers visors Waorkers Troirsrg Activities

AxY b BEARS Y 7 EBUMARS v 7 & OIFEDSRER, BEMCHRSEOVEERL AL TREBERD.
EERE, SAVRYyTERBLAMCHSICONGE, HHLHENEETOS, ShillhRy v T
ADBEBESINAIANLIEG-DOBAL LTEZAGNS, HECHSMEHICOVTIIER., BEL
NWHEENSL,
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7.2: Profitability of Operations in the Last Five Years'

100%
80%
60%
40%
20%

0%

|
&3

Greatly exceeded
our plan

me

3 As expected

:

. ,. . o _— D 1 Much less than
Indonesia Malaysia China Mexico projected

AR b AEECHEBHSECLTOSLREFHRASRIL TOADT. ZOBREH,SARDEDII

BEONWT—BETASLETELRN, UL, SEICESENL. T ThOBOENERR
BOMBERRLTOREEIOND, 4V ERLTRIREPEREILI>TEDELBTHY, B
ELTHRRBEOMAL YU S, EXNOBEHDOITEHENGEBL OLRORCEEN
EHINTNAILpHERIENE, R — /?Hiﬁ%ﬁﬁU®$%EﬁLmofuéijT

FOREFRYDNIDHNZS, FERBEESFLES<<OLECLE I TR LU EOE{EOAZ ST
Hol TN, FHELIEIRENZ<OLETHON. PEFEOSELRBERMTZHE
BLIEoTND, A4 O THEMBOSE CIHRENFRLYECR > THD, £OFN

BOFERLIBEICERLATFSK—SRETHIILDS, ﬁﬁk&%&ﬁhﬁ@hh@ n
FTORERMORENMINERICE %bru%xara@u
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7-3-3: Average Age of Employees

40 3617 4? [ N [ Managers
39/ 29: 0 B Line Workers
Age 20F A
1011
0

Indonesia Malaysia China Mexico

ARV R SAV T H—OFEERERDE, PEEAF S IREBENE A ERITOBSHRIC
DL, AV ERIT TREZEOEHERERS 1.3 THY. SRESHESA TN
VAN THROEOBRESS B EERTEENTHI T LE D b E 5, EEBOTHFR
f@,@@ﬁg<m31maoa4yv—ﬁ~a§ﬁw@¢m§%ﬁ&raaa.@037@ﬁ
ZNENT.7E. 8.7E. 6IRTHBOICHLT, dEEI1SIBEAS<HNWTNS, COH
BRIz, DEREOFEEEFBOEREELENLTEY. TV I—h— L L TABOE
ERGEOBALS S SADICH L. FERERSACELPLCHETFOAMBHMIAZINTNS
ZEMELISNS,

7-3-5: Ratio of Female Employees

(%,
100

80

60

40

20

0

Others Automobile Textile Electronics Precision

DAY b BEETo5HB (FOMESY) OEANTE. BERHEES  BTRIERTORMEER
BOSHILENZ o TND, FICHBREEE TR, BRI AT A—C
EMNEAERSERI N, THOFSBERSENEZEZSNTNS LS TFHRESLOBI
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