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R xthdarc et 3,
ORBIEEBELR &, B2 VLI FEIIHL, TO08ER%
FAL, BLEGO 2Ly P EoHL THFEY TR OME
EFHULANSZLOLT S,
QOREHBROFHNSE. BLFAMLO2 VI LS Y VELABTERS®, 28
i, tOMAYOFTHLLBELEHI>DWTRBER2ITILD LT S,
CEIBEHDO 2V LIV IELORNRBOKE. HoBBELESR
oA, B2HEEOIVH LY P ELBHORBAITFYSED
L. BHIRBT200L T2, UTRAKOFHEIK LS.

B ORKE

EABERE. ZHOHFAPRCBY 2BHELIY T2 84 AE
EFREBMLELESHI2BAL. BHERBRTEICLNTERILINELT
Bhiithdizoizn,

OEYLBERHIC LS RWTRPYOLHE G —BERITLLVWEE £
HEMRECEBEBOATART T 2RAMEINE X,

QEYZEBBARLIVZHORBREBLELL &,

QEFSIBTSEL. BN IORBIARLTW BSOS L E.
PLEORBIC LD BZHERBLLABACSWTEHEARINSZ L &1k, &
NABEBHHECILENH I LEDIZLOR SV THERERIGU L EY 2
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(12)

BEL-T, ChEJNEPR2LBTEZHLOLET S,

TuH—HFLFRRCLIOZVEERE

ENHEERIE, RICBF3B4C8WTE. (2) KEDBITaR—%)L
FRICESGLUNWTEZWOHFEREZBETHIEMBTE S,
OUBHEXBRLELEMNBDEOE. BB, KA. Fi&. TEMREE. ©
O chRKETI2HFEORNESEEDO YL PHERLIP2ZNG

o

QUBEHABTRRIZ VT, BI&HERA—a YT LIV M ELEAZEST
LSOOIV NI P ELRPERBECLINENTHI2LEDSH
254,

QEBFREZNEZHESEHE.

@TaR—HFLOEMOHER., HFarH LY bVETUHENOERMSRE
Az ha384

CERAZETILDTuR—HVWLARALLIVENES

©TOMBFHNLEELL 2IHE

UEDWThPORFREBELALENORFHERGLIVEET 2HSL

BWTH, BHOWFEHH»S (8) REDILTHARINTuR-¥IL %k
HELLD., STABEBLELIRTREIOEMEET .
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A=A LI P RBARBITAERBICONT

L O—ANAVE RN M RPHARLBUAII CAENBEMOEFHER. BRI L L
CTXRODERREVEET L 2B T2, 2L, EERFEHESICLE

NEhiBHEFEVHI2BPEE. ThitkdckdbTE3,

ﬁﬁﬁ=E$A#§+ﬁﬁﬁ@ﬁ+—%ﬁﬂﬁ+ﬁm%ﬁ.
- [ (Billing Rates) = (Basic Salaries) + (Overhead Cost)

8.

(1)

(2)

(3)

+ (Social Charges) + (Management Fee)]

EBEER., —MEEHHE. BLURFERIUTORL I DHEHBEE LA,

RETER-EZAFB<EBHEERS

[ (Overhead Cost} = (Basic Salaries) X (Overhead Factor) )

—REER-EZAFEBX—BREERE

- { (Social Charges) = (Basic Salaries) X (Social Charges Factor) ]

RER= (ERAABE+ RHEEER+ —MEEY) xHEHigRns
[ (Management Fee} = {{Basic Salaries) + {(Overhead Cost) +

{Social Charges)} X (Management Fee Factor) }

EHiEAHR

EERAGRLIE, YBEBCUEBTIHNEOAGFRTHY, ERL. &
BFY, BETFY. G0FY. £F4, ZKFE, HE5EE»rS523. ¢
DEEAMACEME, EEOKEREAHSBEE. TORBELERL
bbb LT 5.

REEER

RETHEHREE, ¥BLABLAELZERO) SEEBRIH LAz
RONEFOLOEET.

—REER

—MEHEBLE, CEBEBOLDOLOT. REFHEADLDIC. 2V
N2 b EESABTARBBLIVAVYLS VPR EY., #5712
RBETHD. REMRIZ. EEELAOREER (188, BHEBE. #%w
BEE) OAHR, BRE GEBREII LB ABEEEL) . ETHERN
B (HRRERY, ERREY. RERRHESICEEESREBRBESOEE
OBREREH) . BHEER (MERKX, HE5HE,. BEH, BHRES



) BRERDR (2Y. BRRESOEHERR. EHYKOER
B) BFEASR (BFEAEESE. BERECHELLAVWEREMAL
B. M- 2EHNESOMAR) . HEXHR (EER. ZHERSB LUk
) BN - KRB (B, K. F¥2E) V BMRARER. BIEMAOR
(4. BEfl. BHEE. EHHEMROBMEHKANE) « HELAR (KihE
HU {8 55 . lﬁﬁ&ﬁ%@ﬁﬁ%;Uﬁ%ﬁ%ﬂ%@%@@@ﬁﬁ) % B
BO(KERBZOMODIBERE) B2ThH 3.
EoR., ~HEERRZIMAMAZLETh2bOL TS, {TMAIR L.
ﬁ%@ﬁﬁriofﬁm%ribéﬁﬁf&D FOHhizE, REmRY
 RERSSE. ABMERSCA. BAH. ﬂﬁﬁﬁﬁﬁ mEAER
MEEhD,

{(4) HIER
RIERL, BOMABRBLURBERM LY 225,
EHMRBEE, aVIN2 Y PEEORKTER. RN, EHZOHEFH
LtEBRTI2EBTH- THENRR. HEHRR. HERASTH .
BB, SEEBICBVWT, 2Ly P EEBERINZHEWN
BB, U, BABKRA-T. O ARATH). BET 28K
MPECELD, YRARLD. HilizRBET LI LT, TOXHEBH
AAVHNI Y PEEREL-> T, COEHFHHRBMS—BAERK SBT3
BiECEET 3, '

(5) EBEERE, —BEEEE, HHERE
EBEERE, —mMEERE, BHERERoEER, BRLVEDSAL
EXHIBEE. ChTBUTZOEA*RET3EL TS, £5>TL0niB
a3, FEORRECL L TENERCSVWT, *0EsEHII LT
b

BB, AVYERITIBNWTIE. BAPPENASR LW B ZBoERB LI, +0H
B (Billing Rate) MEDH SN TV 2.



B 4a X B IE S E oo

4-1 % 4 E H
Aa-1-1 "3 &K

AVHNS Y NERECHTAIBRELELT, ¥4 TEBMIEI97EIOASH. 4
EREER L3700V 22 NEOWTHEIVH LYV M L HAT 2B, BA/
BOREWNSRENIVILI Y e T30 L #8050 SRERBLE
(BA/BL—bTUBIZEARI LYY b, 0B EHEIYHLI M),
o, 19871 8 A25H. BRRBUTOABEOREAREL .

QHFE. &4 - aAVH LIV I BERPELEL L TRETI2REEEXSZ T AN
B, REL, BEORRBREMLELL, 94 - 3VH AV IOREHTRCOE
HExfitrdznsovz2 MEBRAT S,

QAEHE. ABEBLUDTECRIBEE DR T, ¥4 - 2H Ly Vb
B7adcl PIBNMTEZ2LCHDESS.

@National Economic and Social Development Board (NEA SD B) {t. BA¥
MHL  AVY LIV PO —CAOHBERET 5L DOBEEIRT 5.

@AMER. 7Y THRMAT (ADB) OBIICT. 24 - 2V LIV FBHE

AOF—%~R—2 (DACON) 2gE+2 (8FEd) .,

FREREO—2LLT, EFOARERBMKEE T2 L WIHESREREAT
W3, 2hi3PABFEER (RID) . BEEBEREILESh, BRLEBIEE
BAEBHIC2~3ERFRBLTS)., MELLEAHTOIVHFLS Y M T
BHLT, BHoMLE28- T 5.

Fh—MK. HAECREOYAENTOEH. OREERHE. QNELEEH
., QNBEABEREE O300RBLL-oTRESATSEY, ABa V4L
FAVIERBLITAVILI Y MEHL, ChIZEVHBEATWS., 2hS
. ABaI VYLV I BNA—TR Y P OBEREROC L 2RO TS
D, CARLDEENIRO—AL AV LYY PORE, BERICEBHL TH
B

FARBIT2AVYHLI Y FEEORRIE. VOERRZA->TH ST, E—RE
FHREAMEHE (1959~1966) MM Pt 4 BB S hiz. ChoDRED Y
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ATV ML, KEBAXBARGRERTH - 2.

S AV NT 4wy XYV F ) S ¥4S [THE CONSULTING ENGINEERS
ASSOCTATION OF THAILAND (CEAT)] W EEFIRMMBME L T, 1977 4 2081
RUZhiz, TOELZMABLLTOANE. 510V YT 4 VIEHER
KTHeEbi, MENERELEBT I LD0LOT, BEA Y N—-BIUVE
FRHTBA VT A—VYay - 2YyF—ELTHEBHLTWS, #IH (1978) BB
Tli. CEATOAYN—QaVHNTF4 v I/E&BiEbT»1288TH- 285, H
FE (199152 R) B g AL, CheavH T+ v 74 ORES
. PAERENDEHRCADE IR EBHBRHOEREEH > TS,
AVYNLT 4 VI/RBOHRITZ, EXNER T+ —PEY T4~ AF T 1 —,
EXRZ. BHESRHABLICHIBEETHY., IRk, BE, SBH /EX0ITES &
UKBEEHRROZSFEHAAL TV S, _ _
FAQAVHAI Y MI—BREORB/ 022 b BEr-MBRLSHD, H
B, Mg, BROSH TREBRNBRER/ATY S, L LML, N—FL
ABEERT, VI 2AFEL29BW. 2% 0. FHREH. BIEBRIER
AW, 74—V EYT 4= AT 4 —OFE - #tEaflE, vx4-T 3L
5. EHOLbEEAEN,

ZEBOU—ANI VY LIV POBRHARSWTEH., BFBELCEATLEHED
Kt hoEs2BHTEY. JICAENBERS2IVYLS Y PELTERER
BT L2IHEEGIIE, EXRLER - BEBSLEBELEDbh S, #HiiLA—-—FiZO>WT
L, HDEVEATELZVLENIENREHTH S,

ZAQAVYLI Y FPOBHELTE., T2 L7 0 FOENESDRLC,
FEIVHANT 4 VIRBECODN—CRVIOF— 2D TPHLRINT LM
BHTES., COlD, GHNKEFOAMPRKEDAS v 72 EBT A5 —2
MBELHBD. —F. 070U =2 PEEFETHBCHY, BAFEREMICIT,
ROBBLZAMBEELTVS. T, 2HEOBEHLALEENLOLED
nat, FHEL>THHIBEDODLARAIREBEBLTWEZ LRGN, I
CEATAYNR—-R, 24 TRLEENEKEDERLBEREALTND LN
. . OECFu—y . -Jadz2bB8MLiza—AL - 3V L8Y
FPOBEAEMBCEATAVA-THLAZ LSO LIBRTCES, 22100
YA VIPORMELT., —FTERHERULTRTCRBIKTZHOLENWE
ﬁ.&ﬁﬁ?ﬁﬁﬁﬁ¥$§<.*%%mlﬁmx<ﬁanruéxﬁfbaﬂ
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4—-1—2 BPRR
(1) avy¥rsrroRER

19628, A HFEREBCORNEZF L+ ERTA2EBERSLE. TOERRBI.
YA BBEDRUT, ABRTC2VYH LT 4 Y 7EEEATIAEa VYLD Y
CPRLBERATAZLRLS,TNS., 0P MAELERHE] OPT. BHSE
REXBRBRLTH2HELEZEEAHRBESh. ¥FEDH%E (A) (B) (C)
OIFHTAELT. (A) ThEFIAFROAELEELZZD Y. BEOLD D
2EMOBDIFHEZBOLONZIAF. (B) BFOLOIEHNBITHRRE=NI S
2., FHONBELRBRDONLZVWAEF., (C) ABLESBDSh29H %
EHTNWD, 8, avH LT vr#ElE (A) KaEshtWa,

e, [HECERHE! . ABAOIABRCBT HFE L, BESLUN
 HHENBOBE,SSHHALTVS, &8, aYHLT ¢« Y IRBENEARE
BMIEREFEIZA-TWNS,

ROz, avH LT 4 v IEBCBLTR., ABAOEEMSFHIRELTW
2H, u—v - -7aV:2 bREBELT-BOLEEL2F Y841, chson
geldizonmn,

&4 OBEFEH B, Ministry of Interior® iz % 5 0ffice of Registered
Engineers of Thailand ®Ff® T The Engineering Profession Act iC&-3 N T
1862 FE K/ 6 h . HiTToEMIE Ministry of Interior R H % The
Board for the Control of the Engineers Profession ( i LtEKRERL 158
FE2ERMTAEBERE (6 HL12A) RABLEBECSAShE, BRAMIS
ZTHEEh, NIRIZEBEHES Deputy Under Secretary . 2 ZASHAFMFZRE.
2 ZMKEHIR. 624 Ministry of Interior QHME. SHME [ TORE
HeioTWa, KRB, 2B BEOTIHTEHRMLT, BRAMLLZ e
LTOBERMEAT > TAEHUTESIhZLOT, BB LE 0ffice TBHX
ha.

BRENFRHLTIVYILT Y IRETE. KOIBHEOLEHSTH AT

nwa, .

QWL (Associate Engineer)-- B BRHDIXRETOFLOBREHT S
L : | E
- @&t (Engineer) ------ --- OOAMTIFMO I VY NT + v TEL

DREBREATSHE



@ L#&ikh+ (Fellow Engineer)--- QO T TEMO I VH LT «+ VIR
ORBEAETLE -

SADAVYENTF 4 YIBRTE, AVFAIVNELTHAE - BHETFO o
Vet b vE—Ve—RRhA20REBEFLLBONTS Y. —BEHRL.
HEHTHEBLOBITREBIZELSOTHWARW, FLBHREMLTL. L&
BEHRTOAMYUEBFL L2 LSFINTED, COBRRRIE 1RO LREHS
RBRETACEH, VAT 4 IR BERE>THERFLRZ>TND,

LBV TH, BEFCERAVILI Y BB EREBLTWS., ABEIS
WTiE, REA VLIV I BEEZEDTED. ZY7HRRFT (ADB) 0il
BRTF—5<R—2 (DACON) {tpTH2. 1001FE2ARNET, 127 ®a Y
YNTF 4 v ITEEBBHLTWS (F4-1-2) . £, B0y - avy
WF 4 d 2027 )& (CEAT) DAY N—H, ZORKBEOD
F—SR—ARBHELTBY., JICAENBBHELT. v—HL--2vH4+L
Y bAERTARACE. TOF~2RX—-2X (DACON) OERWEAT,
ARERCBAZBERTREZLEDO S,

ABERBNTR., BHZEOAERSVWTLTOLIRBEELTWS,

K4-1-1 ABEACBIAHHELHSE

2 B &F ¥oO(E)
5 ¥
A B C D
15
¥ M R 8 12 16 1 20
{Chief Expert)
s
LHREME 4 8 12 16
(Senior Expert)
n+&
¥y ) E-3 2 4 8 12
(Expert)
V= ] o
# Bfi 0 0 4 8
{Junior Expert)




(2)

E: A=HITEREERTELLLLAZSOFESRE-E

- Advanced higher education (Ph.D.', or equivalent)

B=#+tREBXTELLURASEOEELFH S
Higher education (M.S., M.Eng., M.B.A., or equivalent)

C=%ITRERTELL(REAFSOREE/H &
College education (B.S., B.Eng., B.A., or equivalent)

D=BXRHBTHRTHELLLIEASOEREL*HE>H
Middle level vocational education {technical school,
trade certificates or equivalent)

ABERLBF3a YLV IREFELLTH, BHE2VY YL RO

F—~—2{t (DACON) 2##»THD. VKB ZhiUYFYRbELT

BRAL. cOE»6Ya—FYALELTE~BHYANZvTLT. IVHL
SV L OBBEEBL TN FETHEH, BER. 2HET— 5 X~ 2ADMBEP
(127 £BBHHF) THOLD. TQAVILI Y M EEFERUTOEY T
5.

O—m 57 5
BREGEEFRLEASSICEV2VYLI VI E2AEL, chRRIEC VY
LSV DEBEE~6HY APy TLT, Ya—hkYAhEHERL, BE
T 5

Q% 2 B ,

KPR EST. TOPHTRHEOLAIERLI VYNNIV P EE~6HY L
FwZLT, Ya— b JALELTHBEOHREET L.

AEATR

ARECBT>WERFROBBELTOEITHY ., A BHFIEFTOMAS
RMToHs>LHBmTE S,

HIESE® (Direct Expenses)
HIER

3 A3 (Basic Salaries) )
PAEXABR | -t % (Billing Rates)
ﬁﬁgfgﬁ (Overhead Cost)
— B8 T8’ (Social Charges)
B2’ (Management Fee) |

Rl 3 R




FHB-HEAFBR+ETEER+—-NEER+HHiIER
[(Billing Rates) = (Basic Salaries) + (Overhead Cost}

+ (Social Charges) + (Management Fee)]
nE. ¥HEER. —REERS LURHERIUTORL &V Elans,

RETER-EEAGBRXEXEERE

[ (Overhead Cost) = (Basic Salaries) X (Oirerhead Factor)]

—REER=-HBEAGER X —BREBEEE

[(Social Charges) = (Basic Salaries} X (Soc'ial'.'Charg'es F_actor)]

REER= (ERAGR+EHERER+—REER) xLESRE
{(Management Fee) = {(Basic Salaries) + (Overhead Cost}+
(Social Charges)} X (Management Fee Factor)]

SARBNTH, LR HORBEEBTL60%, —REBREII6%, KR
BERUSEANTV D, HERONREUTOL >ty HHREHO
BFOIEHBE (Billing Factor) IE 2.1458 % 3, o

DOiEE AHR (Basic Salaries) 100 %

Q@HIEEEH (Overhead Cost) 60 %

@—AZ'EE ¥ (Social Charges) 35 %
O+@+@= 195 %

@FHE B (Management Fee)
(O+@+®) x 10 % = 19.5 %

214.5 %

It

Q+2+@+@
LoT, FHWBEHEHEAGRD24.5 B & 23,

#oT. HHBRE (Billing Factor) = 2.145
PR =EEAERE x2.145



PADAVY NP Y FEFAERATHENEEWESEZR U TEY.,. B5IFEHH
&x LEYD. J/E 100,0008—Y /AHSRE 10,000 X—Y /B CLEBAEK
BATWS., BRIFTRODSNL LD ZIBEBEBLEW I DOREFELT. KEkL s
WTEHBCRBLTRESATNS., SR (EOREAREO D, IV
PLIVIOBEER. HEOLHSVINFIRETHMEL TS, TOERBEHE
OARRETHEBZ-2TWS,

4—-1-3 SAEEREHNBORE

AVYINT 42 2T Y VIHGE (CEAT) RHABANLHEZTH
D, ENeREBLEE 21 b, EHNEBFHRSI LS MFESE
BETYBE08FTLRZ2oZWLDERLO S, FlliL BRI, KEBEHIKBW
TavHrr vy rBBEXEE*ZBLTHEYY. F—9X—24{ (DACON) %
Mo TWdhdd, EAEBERLLTOCHAFERTEZ LIRBTI20HRNE
Bbobhs, BERECOF—IR-A2HBALTYa - Y A+ EERT IS, 55
NHABECHEBELEEL, 5~64YAFTy TLEBLTH 50,
Ya—bYRNEERTAHES. EAEBHELTR—BROSELELEDA
3, ‘

£, IBEEEIE., FHL 2 FTechnical Proposald & [Financial Proposall
- D2MOHBEAEEEHE, [Technical Proposal) OF % FEICEML. =2 TE
RMARE L UOEE L ERTBLCAY. TCTABKESLVWHAIE. BEIE
UE2NOXSTLHBTBRAIHNELZIIBIFEETFLIERLTSY., E4F
BRELTLZODHE#RATRETHS. 4. FEREHNOALEERZELZONT
B, BELEESSETHLLEDID.
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THAI CONSULTANT DATABASE

REPORT OF REGISTRATION

PRINT BY ENGLISH CONSULTANCY NAME

27/12/90 14:34:05 DPGO7 : PAGE NO. 1
s2TEEeIsEETEIEEEIIESEISRCUIESIIIAEEISIRIINSSRESSSISTSSRSRIIIIRICCCSREEARCAEEECSTIIERSIIZOSNTR
1 NUMBER E NAME I CATEGORY | STATUS | ACTIVE
====:=:===================:====:==========================.—.:=:==========:===============:===.=
' 122 ! A & R Consultants Co., Ltd. H ! B i Yes
H 39 + A P A Consultants Co., Ltd. H ' B H Yes
H 93 { A.M.T. & Associates H } B H Yes
H 111 + ACT Consultants Co., Ltd. 1 H B H Yes
H 27 y AECH CO.,LTD. H H c - Yes
! 22 ! ATT Consultants Co., Ltd. ¢ 1 ¢ ! Yes
H 109 } Aggie Consult Co., Ltd. H H B H Yes
H 53 ' Amex Team Advertising Limited H H B ! Yes
H 7 i Anan Roongruengsiriwat Hr. H H B ' Yes
H 105 ' Anek % Associates Ltd. ! ': B i Yes
H 59 ! Approtech Corporation Limited. H ' B i Yes
H a7 v Architects One Hundred And Ten Co., Ltd. H H B H Yes
H 87 ! Area Co,, Ltd. H H B H Yas
H 16 ! Asdecon Carporation Limited H H B H Yes
' 16 ! asian Engineering Consultants Corp., Lad. H H B H Yes
H 108 ! Paker & Hckenzie Lawyers ' H B H Yes
H 87 i Bangkok First Invistment And Trust Limited H H B H Yes
. 61 ! Bank of Ayudhya, Ltd. ! ! B ! Yes
H as ; Boonsom & Hanoch Interlaw Ltd. H H B H Yes
H 109 t C.U. Develapment And Architecture Co., Ltd. ' H a H Yes
H 10 ' Cape Co.,Ltd. H A H D H Yes
! 99 4 Ceda Company Limited H H B H Yes
H 121 | Chase Manhattan Bank, N.A. ‘ H H B H Yes
H 95 ! Chira Silpakanck And Assoclates H H B H Yes
H 33 i Chulasai Co., Ltd, H H B H Yes
H 60 { Civil Design Co., Ltd. H H B H Yes
H 62 } Complement Company Limited H H B H Yes
i 110 ! Consultants of Technology Co., Ltd. ! ! B ! Yes
H 51 i Coopers & Lybrand Associates Co.,Ltd. H H B H Yes
H 77 i Design 103 Limited H H B H Yegr
H 47 ! Design+Develop Co,, Ltd. H H [ H Yes
TR RESETTIEEEESEECSEEIISTILTIZESIEZESICSSSCESSAEISEFTSIESSCAEEESAEIEECEESEISEZSIEITSREIESSSRSEEE
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THAI CONSULTANT DATABASE

' REPORT OF REGISTRATION

'PRINT BY ENGLISH CONSULTANCY NAME

-

27/12/90 14i34:11 DPE07 : PAGE NO. 2
2csFimECISSSESIECSTTISESRSCOTEETSECCCEECLESCSER2CSISSSXCSSSaEZSSSESSSSSSSERISESIzSsIssSSssSsSSIssss
1 NUMBER | NAME ! CATEGORY | STATUS ! ACTIVE
ST oEEEOEEESESIRSSESSIOCEEECSETESIZIICEISSICSIISRSESISSSCESSSSSSTSEEIZSTsIIiEzszszImcsasszss
H 86 ] Dhana Siam Pinance and Securities Co., Ltd. H H A H Yes
H 48 4: Dufrﬁsla Company Limited H H B H Yes
H 30 ! Bkistics Co,, Ltd. H H c H Yes
' 24 ! Empire Consulting Engineers Co., Ltd. H H c H Yes
H 119 ! gnvironmantal Engineering Consultants Co., Ltd. ! H B H Yes
! 70 ! Environmwental Technologic Thai Co., Ltd. H H B H Yes
! 107 ! Envirtech Consultant Co., Ltd. ' . ;! ! Yes
H 44 ! Ernst & Young Co., Ltd. H H B ' Yes
H 94 ! Finance One Limited H H B H Yes
H 29 i First Bangkok City Bank Ltd. H H C H Yes
H 5' ! ¥our Aces Consultants Co.,Ltd. 4 A H D H Yes
H 113 ! Ceneral Finance & Securities Co., Ltd. H H B H Yes
H 9 ! Golden Plan Co,,Ltd. H H B ! Yes
H 14 ! Idemitsu Enéineerlng (Thailand) Co.,Ltd. H H B H Yes
H 78 ! Index International Group Co., Ltd. H H B H Yes
H 4 ! Inter - Agrotech Co.,Ltd. H B H D H Yes
H 42 ! Inter Consultants Law and Accounting Associates ! H B ! Yes
H 114 ! International Legal Counsellors Thailand Ltd. H H B H Yes
H 416 f J.P. Roone& & Associates Ltd. H H c H Yes
H 3 ! Jirayu SWLtachatA Mr. H B H D H Yes
H 108 ! K. Engineering Consultants Co., Ltd. H H B ! Yes
H 127 ! KKU, Group Limited Partnership H H B H Yes
' 53 ! Keen Design Co., Ltd. H VB ! Yes
! 67 't Land Institution Poundation ! HE: i Yes
H az ! Macro éonaultants Co., Ltd. H ' B ! Yes
H 17 ! Mercury SKP Co., Ltd. : HE i Yes
‘I T4 ! Metric Co., Ltd. H o B H Yes
' 98 ! Metropolitan Engineering Consultants Co., Ltd. H ! B ! Yes
' 31 ! Hulti Risk Consultants (Thailand) Ltd. ' ! B I Yes
': 117 ! National Enginéering Consultants Co., Ltd. H H B H Yes
! 81 ! Nevann (THAI) Co., Ltd. ' ! ! B ] Yes
ERCSEEZEiRcICaYsTsESENENEC2EEEEAIEASERIESSSNCEICESCSEiTEESEBSIEESESSSSESESITIDaTesax
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THATI CONSULTANT DATABASE
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i NUHMBER H NAME v CATEGORY ! STATUS ! ACTIVE
H 43 t Office of D I A International Auditing H H B H Yes
H 36 i Office of D.5.B Associates Company Limited H H B H Yes
H 56 i Pacific Management Resources Co,, Ltd. H H B ! Yes
: 15 ; Padeco (Thailand) Ltd. H A H D H Yes
H 21 y Pal Consultants Co., Ltd. ! H B H _ Yes
H 18 + Panya Consultants Co., Ltd, H ! c H Yes
H 13 t Pathairuk and Land Business Co,,Ltd, v B H b H Yes
H 125 + Permsook Patarkijvanich Mr, H H B H Yes
H 120 ¢ Phatra Real Estate Co., Ltd. H H B H Yes
! 80 i Philes Creative Products (1984) Co., Ltd. H ! B H Yes
H 124 v Plan Architect Co., Ltd, H H B i Yes
H 126 { Plan Consultants Co., -Ltd, H H B ! Yes
H 6 ! Planning & Remearch Consultant Co.,Ltd. H A ' D H Yes
H 82 1 Pongsa Sritada Mr. ' ! B H Yes
H 2 { Prasat Consultant Co.,Ltd. H A H D H Yes
H 92 i Price Sanond Prabhas & Wynne Ltd. H H B H Yes
H 88 + Pro-En Consultant And Management Co., Ltd. H H A H Yes
H 123 i Project Planning Services Co., Ltd, H H B H Yes
}. 18 i Quality Team Consultant Co,,Ltd. H H c H Yes
H 83 + Resources Engineering Consultants Co., LEtd. H H B H Yes
! 1 i Reengyuth Bhumiratna Hr. H B H c H Yes
H 103 i SGV-Na Thalang & Co., Ltd, H H B H Yes
H 102 i SGVN Tax & Corporate Services H H B H Yes
H 104 i SGVN-Andersen Conaulting Co., Ltd. H H B H Yes
H 8 { 55 Management Service H B H D H Yes
H 34 i Saangsun Consultants Ltd. H H B H Yes
H 112 i Sala & Associates Conﬁany Limited H H B H Yes
H 12 i Santhaya & Associates Cao.,Ltd. H A H D_ H Yes
H 128 i Sarenco Company Limited H ! B H Yes
H 57 i Sarr Architects, Engineers And Planne;s Co., Ltd.; ! B H ‘xes
H 26 } Securities One Limited H H [+ H Yes
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SEESCECEEEACCSESCSEEEEEESIRESSSSS NS CSRETSSSSESSSEEESSSTEISZSSESSSSESCESSSZSSSTSSSCI¥SSTEISZESSESS
| NUMBER H NAME 1 CATEGORY | STATUS | ACTIVE
EEOCCCCCIErroNCEECEEEERERSSNASSSCSCESSESSSSIISSSTSCE=ZTSSESSSSSSEIRSISSSSCsSSESTSSSSTEZSESsIEZSEISSE
! 96 *! Siam City Credit Finance & Securities Co., Ltd. | ! B t Yes !
H 20 ! Siam DHY Consultancy Services H H c H Yes |
H a5 ! Siamtec International Ltd. H H B H Yes |
H 41 i Sindhu Pulsirivong Consultants H ! B H Yes |
H 49 ! Sirida Consultants Co., Ltd. H H B H Yes |
' 89 ! Scutheast Asia Technelocy Co., Ltd. H H B H Yes !
H 25 ! TA & E Consultants Co., Ltd. H Ic {  Yes !
H 38 ! T.J.5 Consultants Co., Ltd. ! H B ' Yes !
! 40 ! TEAC LTD. : !B ! Yes |
H 55 ! Tandew Architects Co., Ltd. ' ! B ! Yes |
H 65 ! Tara Siam Ltd. H H B H Yes |
' 118 ! Tars Widnells ' H B H Yes !
H 23 ! Team Consulting Engineers Co., Ltd, H H B H Yes |
H 11 ! Team Information Systems Co., Ltd. H H B H Yes |
H 79 ! Tekton International Co., Ltd. H H B H Yes |
H 84 ! Telbiz Company Limited H H B H Yes |
H 50 } Tesco Ltd. H H B H Yes !
H 64 ! Thai DCI Company Limited. H ' B H Yes |
H 69 ! Thai Engineering Consultants Co., Ltd. H H B H Yes |
H 28 ! Thai Professional Engineering Consultants Co.,Ltd] ; C H Yes !
H 7L ! Thamavit Consulting Office Co., Ltd. H H B H Yes )
H 68 ! Thamavit Harketing Co., Ltd. H H B H Yes !
v 52 ! Thananant Finance & Securities Ca., Ltd, H H B H Yes |
H 115 ! The Chada Thong Consultants Co., Ltd. H ! B H Yes !
' 15 ! The 5iam Commercial Bank Ltd. H ' B ! Yes |
H 73 ! Tortrakul & Associates Consulting Engineer Ltd. | H B H Yes |
H 66 t Uniplan Co., Ltd. H H B H Yes
H 91 ! Universal Engineering Consultants Co., Ltd. H H B H Yes |}
H 58 ! Universal Technology And Hanagement Co., Ltd. H H B H Yes |
H 101 ! ¥.I.& Asscolates Ltd., Partnership H H B H Yes |
H 54 ¢ vissavaphum Consultants Co., Ltd. H H B H Yes |
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SEESSRESFLSSCEEEISSIEERCIEIEESSSSUFTSRTESECSEOYSSRTSSISRSSSEEFSRSSCETISSFESSCSIEESERSSczSEizzoss
1 NUMBER H NAME { CATEGORY ! STATUS | ACTIVE !
CSZESSSEESSSS2SISISEECCSIEEEZESFISIESSSSESSSSCSSSEISFSUOESCCNSCSESESFfSCERSTSERMESSCEEESCEREZEgsSs
! 72 't W I T International Corp., Ltd. ! I ! Yes !
H 116 ¢ Wardley Thailand Ltd. H H B H Yeg
H 90 { Water & Environment Consultant Corp., Ltd. H H B H Yes |}
H 45 i Yontkit Engineering Development Ltd., Part. H H c H Yes |
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#4-2-8@) AVHLIVIBBLHPIPATHMBER (RB)
4] f8] i =
EVALUATION WEIGHT .| RANGE OF
ITEM MATTERS FOR EVALUATION T(®) "POINTS
1. FIRMS - 20
EXPERIENCE @ Infrastructure Implementation 25° (5.0)
: @Rural Electrification ‘ 25 (5.0)
®Rural Development Project 20 - {4.0)
Inplementation
@Socio-Economic Studies 10 (2.0)
®Management Information Systems 10 (2.0)
®Training 10 - {2.0)
2. UNDERSTANDING . 10
(DComments on Terms of Reference 100 {10.0)
3. WORK PLAN 1e
@Approach to Projectr 15 (1.5)
@Working Method 20 . (2.0)
@Working Schedule 15 : (1.5)
@sStaff Assignment Schedule 15 . (1.6)
®0rganization 20 (2.0)
®Logistics 15 (1.5)
4. PERSONNEL Min. 50
(Key Team Yrs.
Members only to Exp
be included in -
vetting) {®Development/Coop/Rural 15 15 (7.8)
Institution Specialist '
®Socio-Economic/Rural Community 10 10 {(5.0)
Development Specialist '
@Electrical Engineer 10 10 " {5.0)
@Planning Economist 10 g (4.5)
®Project Management and 10 8 (4.0)
Coordination Specialist
®Settlement Development Advisor 10 8 (4.0)
@Project Management Specialist 10 8 {4.0)
@Rural Electrification Extension 10 8 ©(4.0)
@Rural Development/Cooperatives/ 10 8 {4.0)
Credit Specilaist
(OM.1.S. Specialist 10 8 (4.0)
@D Community Development 10 8 (4.0)
5, TRANSFER OF : it
KNOWLEDGE (OTraining Personnel 30 (3.0) -
@0n the Job Training . 50 - (5.0)
@ Seminars 10 - {1.0)
@0verseas Training *) 10 (1.0)
TOTAL - 100

*} If included proposal




Ka4-2-8(b) FEHEHMA

1. FIRMS EXPERIENCE

a)

b}

c)

d)

e)

f)

g)

‘Experience in Infrastructure Implementation.

Years 0 1-2 . 2-4 4-5 6-8
Value (max) 0 40% 60% 80% 100%

Rural Electrification

_Experience - None Some Good

Value (max) 0 30% 80%

Rural Development Projects - Implementation
Experience None Some Good

Value {max) 0 30% 80%
Socio Economic Studies
Experience None Some Good

Value (max) 0 30% 80%

Management Information Systems

Experience None Some Good
Value (max) 0 30% 80%
Training

Experience None Some Good

Value (max) 0 30% 80%
Experience in Indonesia (S.E. ASIA)

Years 0 1-2 24 4-6  6&-8
Value (max) 0 40% 60% 80% 90%

Excellent
100%

Excellent
100%

Excellent
100%

Excellent
1060%

Excellent
100%

8+
100%



2.

UNDERSTANDING OF PROJECT

Comments on Terms of Reference

b)

c)

d)

Evaluation None Poor Adeauate Good Excellent

Value (max) 0 30% 0% - 80% - 100%
. WORK PLAN
a} Approach to Project { - Project objective understood : )
{ - Essential activities identifies "}

{ - Interrelation of activities understood }
Approach Poor Adeauate Good Excellent °
Value {max) 0 40% 30% 100%

Yorking Method

Activity Plan Poor Adeauate Good Excellent
Diagram prepared/ '

Interrelation of

Activities

Value (max) 0 40% 80% 100%

Working Schedule {Total Project)

Activity Barchart Paor Adeauvate Good Excellent

Sequence of

Activities

Value (max) 0 40% 80% . 100%

Staff Assignment Schedule { - Barchart 7 }
{ - No of Manmonths . }

{ - Staff chart related to activity chart }_
Staff Schedule Poor Adeauate Good Excellent
Value (max) 0 40% 80% 100%

- 58 —



e) Organization { - Chart

f)

4-1.

a)

b)

c)

}

{ - Job description of each discipline }

Organization.: *° Poor Adeauate -Good
Value (max) 0 40% 80%
Logistics . { - Project office location }

.. { - Equipment }

= { - Transport }
Appreciation/ Poor Adeauate Good
Solution to
Problems
Value (max) =~ 0 0% 80%

PERSONNEL (ALL TO HAVE DEGREES)

AGE (10%)
35 - 50
50 - 55

Bh - 65
Less than 35

EDUCATION (5%)

DEGREE

POST GRADUATE DEGREE
PROFESSIONAL QUALIFICATION

NO. OF YEARS WITH FIRM/FIRMS (10%)

Over 10
§ - 10

6 -8

4 -6

2 -4

0 -2

Excellent
100%

Excellent

100%

Max

100%
90%
80%
40%

50%+
50%+

100%
90%
80%
60%
40%
20%



4-2. EXPERIENCE (55%)

a}

b)

c)

NO OF YEARS WITH APPROPRIATE EXPERIENCE FOR POSITION (20%) :

Over 10 100%-
8 - 10 ' 90%
5 - 8 80%
4 -6 - 60%
2 -4 40%
0 -2 20%

EXPERIENCE IN RURAL ELECTRIFICATION/RURAL DEVELOPMENT (15%)

More than 6 Projects 100%
4 -6 80%
2 - 4 60%
0 -2 40%

EXPERIENCE IN INFRASTRUCTURE IMPLEMENTATION (20%)

Over 6 100%
4-6 90%
2 - 4 80%
0 -2 | : 50%

0 0%

4-3. ENGLISH LANGUAGE (10%)

MOTHER TOGNGUE 100%
FLUENT 80%
WORKING KNOWLEDGE 40%
NONE 0%

4-4. BAHASA INDONESIA LANGUAGE

HOTHER TONGUE 100%
FLUENT 80%
WORKING KNOWLEDGE 40%
NONE . 0%



5.

TRANSFER OF KNOWLEDGE

a)

b}

c)

d)

Training Personnel (30%)
Experience None Some Good Excellent
Value (max): = 0 - 30% 80% 100%
On the Job Training { - Clear understanding of irequirements }
{ - Individual & management training }
Training None Some Good Excellent
Value (max) 0 30% 80% 100%
Seminars (20%) { - Validity to project and overall trainimg }
{ - Management training }
Seminars None Some Good Excellent
Value (max) 0 30% 80% 100%
Overseas Training * (10%)
Training None Some Good Excellent
Value (max) 0 0% 30% 100%
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19765 10F, 7+ VEVEHANETCEELTWB AV H LT+ 2SO S, =
OB WIOHEMBEEIZTD, The Consulting Engineering Council of the
Philippins (CECOP) %##BL 1. ARKLBRFLTOHEYTH ...

OQDCCDxLYY=FY v

@74y zuP=FTYUS WRE&H (EDCOP)

@F. F. JVMX -7V K -AvN=—, Inc. (FF)

@F 2 =AN- T I+ —X, Inc. (TECHNICKS ) -
@A FYT Y DA NYY AV F—FVaF - - FYVIVI—Y (AWIA)
@RA Vw7 - Fr)aPv— -FovR-FRAY M, Corp. (BASIC TEAM)
@eLT¥H*Ea2t (CERTEZA) _
@FRNuy7AYb-7vF-Fooav—.av4g Ly vk, Inc
OrZvA 2427 (74Y¥EY) Inc. (TAP)

LPLCECOPOZREORIZE, —FT—GHTHIBBEHDL Y N2 2
CAVHLFI UV MELTOREBET-o T2, BEaVYYLF vy -2V
Vo7HEB (FIDIC) OMARRATRERERELVWLOHHD, FIDI
Cichi8 ¥+ 5 /-%1iC The Council Engineering Consulting Firms of the
Philippins (CECOPHI L) MiERa .

ME. CECOPHILMBFIDICRMBLTWR 71—y
TaAvH sy M EBTH D,

AHERE 2035 (KHESE SIS THE) 0L CHMBHN=SAERES
(PRC) #RIUEH, SEBECHMLTORTOERIAB-T. 74 YL VE
MTERBENIEBICOWTHINZTo . RETCRBOBESTOHE L 2
THEVHBAERTTWIH, aVvH LT+ v/ EFEFThBEBE TRV E>OE%
ELTHMENTHBOo T ZTOLROBEOERBLPESORMERIT 2N,

L L. BT 5BXEEMEF (NEDA) BRITFLTWS fTavyisy s ik
HARZA ] R&Y, EBMOav Ly PHEEE TSEEEICH LU BUFHS
HHMUEELNLAT 2 b0MABMELRIT A CLSRDESNTV,
CHhERIIT. 1988F9B5B7qJEYavH LT+ v Ithala (COF1
LCO) #fiisht:. YUERBEa V4LV FHAGOMY & & HIFHEM
THONEDAIRINBIEATWS, COFILCODHREDARMEKIZLT



DEYVTHS.

@74 VEVREE - RHEWNMRE (CCAPP)
@74 NEY P FYUY - avH LIV MBS (CECOPHIL)
@74 NEYavH Ly Mi#EE (COFIC)
@7+ JEVYEBEaVY LS Y MGSE (IMPHIL)
@74V YRBIVYLS VIS (SPAC)
@7+ VEVEREI VI _FH4E& (AEAP)

1889 1ZARKCOFILCODERMMSTERLTEN. JICAEAHERBHREL
TaAVYLI b E2RART PSR, oYY AP - Ya—b YR MERKIKE
ZBLRLA3bDLEDLhAM. COFILCOIRINIMEIZRR KL CRRSE RS
LTULEL2TED, BEROB AR LVIESCORMMBETERY., KL, BEELHE
HRAFEOLDOYIYAL - va— M)A MEBBCEERTE 3.

COFILCORERBTAILDIE. BAOaAVYHLIYbEhEarH LT 4
&t MToRGEEZ#REZ{TRES 2N,

1., COFILC Q@ﬁﬁ@ﬁi@%ﬁfﬁéc L.

2. TEDBR 74 —L%32TRATACE (COFILCOWE. ADBB LU
WHRERT + - AXRATICTLEERBELTNS) &

3. HOMSALLTHBLTWASREKORBT 2 sz, B0%513 53
it avyrrr (BAZLEEBEARE) . UTOoRGA2#E L&
ZLTRZSRZW,

7) A4 ESAViRBW. Z4VEVAIVHLSY FOESEE, L TH
5Tk,

1) AV VT4 v /EHOBEARIU»LOREIELETEY., B 2Rk
BEBAIVILI Y FORBEFOHYDOEIEAS v 72 LB AN

o 6(:7&0- o
7)) BAIVHALSIUFOBRER. FEODXEEMASH T, 22 Lb 350D
KEgnrbac . ‘

4. BBE2BUREBE I+ — LT, BROBREBLURIEBORHCOFILCO
BEERASICBBEHh B,

e RBRMENEDALAVH NS Y M EEI SBRERP A BRBHENS L CER



BEICREEHh, UTOBRTHAZL S,

1. o uvsbfzdbov vy 2 h{ER
2. BERRERODIA4NEVAIVY LIV IOBEMBEFOS BB IUEBOHES -
RO BIEORBEN : ' a

AVHNTF 4 VITERCRTAHWOREL LTI, 198747 4 v EEE N
BRENDLUMIFEO DT o 2.

18TER 74+ VEVEHESESHESAEAO IV YN T + VIVEEERHET A1
HOFRUMBREE N, TOABRRRETE. BREEHART (NEDA) 24
Ebf“ibtFﬂﬁ?Gz:?bkﬁﬁajjﬁwﬁzb%ﬁﬁ4b74/3
QORIZHIRAENRTNS,
HARSAVOPTREATWIEELTFBECR., LITOXL IR b5 3,

1. BREFBIUVERAMEREDL S, BH, i, FEEFL BV TR, BI
BiROHA74+ VY ANERESE S,

2. BiE7+VEYAHEE. £¥RK. MR, E*ﬁ@ﬁﬁ%ﬁ&&b%@é
SHELBT2REHHE, BASOBOAMORRMLBRELERT 2,
3. 74V VEATOHSWIMEOHEIT. BRANEDLBEEKEE. 741

HEvERRBoHS,

4. Bix. HARAR. RA. EF. BLUCTho0fA, . HERTEOH
B, I8, Y22 BEBEL TS, ChickV 71 ) EvEFOHEY
THEMLZHZEXEHOMREEZXEL., EOBREEHCTEREFECEh £
AtacenTEs,

WABFREBPBERAHES2VWEER T 248528, TXATOHMFEMELS
EFRATAIHA RS VEREBESATWA2HBEHBERIROBEY TH S,

. BERERT70Y =2 bORRLRBS LT TRCHET 3EHIEL TE.
BAOHEE L BHELERT 3.

2. BAO2YH NS Y FEXOTRERLL. ENOFPIRE. FEZoto
B xRARAMT 5.

3. 740K YR. FLWEEEHOBESLIZEAZL ST,

COHAPIAVRR, 3V YLy Y  VA2RATARDOFEHPBERLTRENT
N3, thoid, HRBITC7V7HRIRT (ADB) SOEELSMEBEMNHE



LTWA3LDLHEULTWS, AEBLSOEP T 0o biZ2WTEH., a4
NPV MOREZEEHCEDSAEFRECEDLEL TIEZS 2,

Z4YEYRBOWTIR., a5V MEREBLWILORTFEEET. BET
BLUBLEBACEELTWAOBRKRTH M, BRI VY LS Y kOB
AWBTHLD0LVRBHLEHELLT. CECOPHILIZ, AHEE - &
FEBE (DPWH) RELT, av4 Ly Y PEARBELREL .
CECOPHILMRBELREERIT, 19805 7H 1H»S 9A0BE TOHM
DCECOPHILKRBRHOBMEREZMRABMELLHRTHD. 171~
EYF RAERH) BIU MEIEE] CHMLTHFAFTLOIBEBEEL, &
oo BREHOBWNRZYLHELTWS (4-3-103EY) .
CECOPHILHM&RIE. DPWHIFI2FH» S19305F 2A X TOHMH
S EBROIVI LS YRR ETL-o-RBRERT KL, ABENE
Hiz. CECOPHILMERLABENOLDTH -,

4-3-2 ZHRR

AVHNI U PEBEB T4V EVYRBNTRERLULYE, SIS TeshlzkKES
ORBIE. EHEELHEIEEL» . LPAL. FiLWT7aY =2 b OERMHSR
Mxh, HEHSBE->RO. 2VHLI VIO~ ARER - RESMTO
Tuvz2 bORIE. 74 —YEYTF4 - AFT 4. FHBHFHE =T Y
Y, MIEB, 13y Ya- v YBLUBERBALERLRE., HAREFT
(WB) 7V 7H#ERT (ADB) 0Ly 2ERSRBHMOBEBIICLZXK
M2 b0 TR,. ABO2YYLT 4 V7 RFIEF, KDL L TER
OaAvHELS Y EREL, FRFRBEETIC. AASESELAAATELT
HIFRERL L. A
1860EROPHH»SI180EROTMBI i THMFE. HFRT. 7V 7HERT
BLUMMBERIEDN (ODA) OERESLERRLLIEST, ELTa L
¥-BLURALEERMTELOTav 2 PEBEFLE. ThBERO2 VY
Mo viboBle2noBaRKEbisol k.
HROBAAIVYILT 4+ VIZERES, BRI VD7V Y I7RAET TR, &
B, OB, BB, M. v—rvFevY. HEH, ANEBESIURAET S
BOBATABERIGL AR BIUSWDOE. COBHE-T:.

Llilliz, *0MoFMAMNSBCa vy NIV PORBENTEIBRADLY D27
= EMRE, ERRLOBE M, HER, ERE L ZEMORHT, B
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PROBIATETNS.
ﬂﬁ%%ﬁMﬁ70/1¢h@%ﬁk%bf:zﬁ»f v FERABETEETR 15
i3, BEXHENEDARTO TR 7oy b B33 4109 > FHE%
HARIA Y] #AFTH2LIRERIhTWS, £, 7uP 22 bREBEL
ROavHsy b e ETENCERFBARBICH L TEEHMEL. A8 LE
REIERTICLIBER TSN TS, BEEHT I LRERZ->TWS,
72, RENEDARBWI 7V 7HREFTOBBIC LY I VI LIV FOF—
$~R—2Z (DACON) OHMEHE®RTHY., JICAEABHEHRS2 LS
VIERETABEOa - MY RAMNDEROBZLERAZLDTH B,
AVYNFIVPBRBR OG> TR. A4S vOPFTHULSIBERL TN S,
B4-3-10&kd2270—Fr—bIR>TN3, '

Fft. ADBRBWTS, 2V LI/ M EER S>> TIHRABOFIHEABMAT
BY., TOFHRERTL4-3-20L2R70~Fr—PRZ>TWN3,



PEXRFRCMLIEUTOL>CATShTNS,

| Hi#EBR (Direct Expenses)
(EER
EEAHE (Basic Salaries) )
AEEBR - B ® (Billing Rates)
. HXISEER (Overhead Cost)

— BT (Social Charges)

&R (Management Fee)

| pe e

B, REEER, —MEER. BLUBHERIUTORICLVERSHh S,

HRBEER-ERAFRXEPEBEE

[ (Overhead Cost } = (Basic Salaries) X (Overhead Factor ) )

CHEER-EBEALGRX —REERH

( (Social Charges) = (Basic Salaries) X {Social Charges Factor ) )

HiER= (ERAGR+EBEER+—MEHER) xEHERs
. [ (Management Fee) = [ (Basic Salaries) + (Overhead Cost ) +

(Social Charges) '} X (Management Fee Factor ) }

T4 YEZRBWTIE., LR HI2EHEEBREIT 1208 LT, HHEREGZLS
BLUTFTEREEATWS, ~HREEBEC OV THBREF R LWVHS, —HRIC30%
~40%DBERXIHhTVS,

EHBE-HEAGFRE+ABEER+ —REER+DHER
- [ (Billing Rates ) = (Basic Salaries) + (Overhead Cost )
+ (Social Charges) + (Management Fee) ]

EEAGBRXEHEE (Billing Factor)

 HNROMBERFEHELT, 74 VEYTHEREBN AT EMNBNS, HiF

CORBRDWTR, HRAYYIT 2.0~ 3.0, WHEAS YT T LT LRES
o nru‘%' S
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ZYHBONEER (VAT) oW TR, 2HREOII% L z->TN3,

3 74 UECYBHERZNBEORE

EABBHLLT, avH Ly r2RE T 3B 7ol A SR BT
A2LER. NEDADHA FSA Vv EBERNICHBITRERLEZ 3,

QY NVAr - Va—brAMERRBLEY. EABERBRACERNE 2 HIFE
TAHDE. BEFMAOHOREELH Y., BEEIHHbDEeBRLA L. ol
BOBRHEOCHHA%2ZAA2RETHS. JHOELZbOELTIH, Ea v
UM BEOBRBABLIUNEDATHEREHE POV HLFI Y - F—
GR—=ABEZILOND., NEDADT—I/R—AREFEERELTWL2WLDOLER
bhaf:. NEDAREBRLTHAEFYA MNP HSPHEAARBTICAT TS0
VLIPS ~B6HERLTLSIFELH S,

AVHLI VI BRESOMBLELTH., IV L2 Y P RALSHOMY £ L HWH
BTHACOFILCOIR, EFEIZHOAKKCEEEZKERL2LD. TCICEE
HERBETH2O0REBIPOLLALNY, *OTHHEL THA2RBEa 4Ly v b
BEbBEHNEEL>THED, COFILCOZHREFDOTHaAVHYLSI Y M G
KRB~y Py TLTHON, Ya—bYAMEERTIZENELS
ha,
BHRBEEAECBALTR. MR LL LI RHBERFELCR>TWAH, HiTESE
SHERRDONTES T, bAUWHOBBEARAT AL ORIERESATN B,
T2, BELLULTCOFILCODERHER (X4-3-1) BXU74Y¢
YDH2AVHENLIVIORBEOREH (4 -3-2) #RLTHL. TOH
KOWTHREL2EESSBELBEbhS,. 28, KHROXFEELIA - H
{Man-Month Rate) T&® 2 45. A -8 (Man-Week Rate). A - B (Man-Day
Rate) HBHWIE A - 7 (Man-Hour Rate)ZH W2z kb Hb. RAICADB
BLURB LI T2y N PHENA RSV EBWTIE. LA %
176 BFf. 22HELTHEHELTWS,

Fh, 7OR—HFAFREEATIHE. To /ol L RESHE G
FTechnical Proposald ¢ FFinancial Proposal] @ 2> 0OHf*EHEE L.
FTechnical Proposal) OF #%IFML. 2 CTHREMAL | HOKE L HIER
HIZAD, TCCRIBRESHRWEAE TechnicaliREMAMI 2 I D ¥E L HIRER
BIASHEZ7 4« VEVBHEFORALTED. JICAENBHERLLT



L, TOFEEBFBIRETHS.

74 VEVHREARFRBI 229 ALP Y FEECBLTIE. A
NEDADHARSAVvDavH LIy METHEMBERER (4-3-3) &
ﬁof%D\JICA74UEy$ﬁﬁﬂ:yﬂ»97b%%ﬁTé%éb.
NEDAODHEMBHER (R) 2 IR ANTHERTIHLESHS, 2BFLL
T. ADBOAIVH LYY FRERMELER (R4-3—4) #RLTHL.
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F4-3-2 T4V BWLIIVHLS Y PAHOREHER (F)

(B :AY)

No

i

Positions

&

ERAFBREOREAE.
Ranges of
Basic Salary

B oW B o & B
Ranges of
Billing Rate

Group Héads/ Proj. Director

Other Officer
Specialist "A"

28,120

t

42,660

77,900 ~ 118,170

Seniors/Section Keads
Specialist "B”

H

15,010 ~ 27,230

41,580 ~ 75,430

Associates/COE V
Architect/Engineer VI
Specialist "C"
Chief Accountant

Administration Officer "A"

t

11,590 ~ 14,900

32,090 ~ 41,280

Architect/Engineer )
COE
Accounting Staff III

t

7,900 ~ 11,970

21,890 ~ 33,1690

Architect/Engineer IV
COE III

Accounting Staff II
Researcher "A"

H

6,540 9,930

18,120 ~ 27,430

Architect/Engineer III
COE XL

Senior Dtaft
Accounting Staff I

Researcher "B”

t

6,260 8,120

17,340 ~ 22,490

Architect/Engineer II
COE I

Dtaft III

4,580

?

5,810

12,670 ~ 16,080

Architect/Engineer I
Draft Il S
Clerk/Typist

Driver ' *

3,600

e

4,270

9,970 ~ 11,830

RS =277
-P) 228,120 x 2,77 = 77

, 900 -

- 77 —




4-3-3 2vHLIVIBEFBLEESR
(NEDAHAL KA v)

CRITERIA FOR SELECTION OF CONSULTANTS*

EXPERIENCE AND CAPABILITY OF FIRM

A, Record of previous engagement, and quality of -
performance in similar project(5 Points) .......'
B. Record of previous engagement in other project
(2 Points) ... iirinriiietneennennannnceas ;....r.
C. Relationship with previous and current
clients, considering repeat engagements as
consultants, disputes arising out of past work
or extent of liigations, if any (1 Point) ......
D. Overall work commitments, geographical
distribution of current/impending projects
and attention to be given by the consultant
(2 Points) .o iiiiinnneneennnnas c et et et
SUB-TOTAL (Maximum of 10 Points) .......... s st e

PLAN OF APPROACH AND METHODOLOGY

A.

Substance of the proposal as to plan of
approach and interpretation of project
problems and solutions (15 Points) ........c....

Completeness of the proposal, compliance with
mandatory requirements and no omission as to

how any of the work shall be carried out as

outlined in the Terms of Reference (5 Points)

Clarity of methods and approaches to be used;

their soundness and practicability to

Philippine condition (5 Points) ........... ceee

Total man-months proposed for the services iﬁ

relation to government estimates (5 Points) .,.,.Ld

SUB-TOTAL (Maximum of 30 Points) .............. e e e



QUALITY OF PERSONNEL TO BE ASSIGNED
A. Project Manager

— iGeneral qualifications and competence
rinclgdingj education and training, nature
.and * length ‘of experiences, +types of

- position held, time with the firm
(Range of 10 £0 15 POints) .ueeveverereoess

- ‘Suitébilify to perform the duties of the
particular assignments
"(Range of 10 to 15 PointsS) ...uviereecunnnnn

B.. Other Key Staff

- jGeneral qualificafions and competence
fincluding education and training
(Range of 15 to 20 Points) ......ccciiiiiieas

- :Suitébility to perform the duties of the
particular assignments
(Range of 15 to 20 Points) ....ceeveennennn.

SUB-TOTAL (Maximum Of 60 POINES) «vvvrrennnnnnennns.
TOTAL (Maximum of 100 POintS) ...evevvenennnnnn.

THE RATING SYSTEM TO BE USED SHALL BE AT THE DISCRETION OF
THE DEPARTMENT, OFFICE/ AGENCY/ CORPORATION/ LOCAL GOVERNMENT
UNIT CONCERNED DEPENDING ON THE COMLEXITY AND REQUIREMENTS OF
THE PROJECT. THE POINTS SHOWN HEREIN SERVE ONLY AS AN
ILLUSTRATIVE EXAMPLE. THE ACTUAL RATING SYSTEM TO BE ADOPTED
IN THE SELECTION OF CONSULTANTS SHALL BE AS INDICATED IN THE
LETTER OF INVITATION.



#4-3-4 (a) 7T7U7HRBT (ADB) ayHrry bBREFMEHRSE

BowE A

£ A

&#B

=i C

1.2V N3 b OBR - BN
{150~300 &)

a. M7 uvzs bORS

b, HNEHLOE OHEEXIFO
R

c. tDRHUOER

LHEERBOEMRASH
(200~400 )

a. EEERBOERE

b. HEFHOMEEY

c. HEFEOEESHE. REH
Ih 1%

d. EEHEORYE

e. ERTEOR S

f. DELEMMK - BHHE

g.- ToR-YLOIBR F 0 BEEH

I.HAEFRO £5%- D
(500 ~600 )

a Y—¥—0E%-Hh

b. B DER- BN

c. EDORE- #hH

d. HEOR%- gH

TOTAL

¥
=
-
i ad

|

e 4
=
S
-

e
L
e
-

B
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F£&4—-3—-4 (b)

7O THREET (ADB) HEMBFEREES

' FEBE- Tuv2 b0 | EBEH- O | & B
2 MBS FE B B%
Gif = -
5 FIERK BEffioD | 180 1| Bl | B 2| Hffio | &S 3| 2udb
914} 914} 914} 14243
#z4—-3—-4 (c) 33#»9?%%&@&%&%
BER S & A & # B
DI (%) B (8 | EHEoILr &) | 8BS (&)
18 'E 70 85 59.5 90 £3.0
& & 1000 (BFEBA) (B#EE)
M) A BERSA=BEESXFMo4 (%) + 100
= (70) X (85) < 100
= 70 X 0.85 = 100
- = b9.9 .
B : FEBL M = BEWAE A X B DI (%) + 100
' o= (100 x  (90) + 100
=70 X 0.90 = 100

63.0
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FezopfmERSNTR, EK%ﬁtﬁﬁlmxﬁtﬂ/#WT4/§E¥ﬁ
FREBEL B> TVAN, ARBESTHTINHSIROVTR., BRESOR
BHAALLTVNS, VTP Y FEROBRR VTR, ARBREALR
CBWTAHRBRLBE T2 XZ0B8ENEY., thodF (KAE. BiEw
) LEMLTWS, UL, ZEICRAYYI—A—F OB LD v a—h
Y2 P EERLTWSSRBE N, '

KHMBEEHRT (IDB) KBWTHAIVH LIV IERBRF—9<X~—2
(DACON) #FiLTED. BRUTVWAXZBORLW T —F B2 T Ll
RTEHL>RH>TWD. IDBRBNTHIOF—F R—A£HMBLT. 0
VZYArBSEYa—bFYAMEBRRERLTWS,

g, FIZAERNBREFI=ABREH¥EYNSE (CADOCON) #EHLT
Wa, CADOCONRTROLI Mk ->TH0., 24T LsEMSBML
BRCEBHLTNS (K4-4-1) ., |

R E (REEM) 821t

CADOCON——®IH¥ : 23%

(RS 133

REL. SEAENABERLLTIVILY Y M EERBLTERTES201E, B
BHEOPOFHMALERASN S,
@kﬁﬁ%Gﬁ%TCOIDA(b\—ﬂﬁ%iz)ﬁﬁﬁﬁéitwfmé
s B TtoBBROBTESEZACKAIERCBERTE 2N, tnbb\—ﬂ
EHBEBNTOR—OENEFLLTORERBNTH 2.
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BIZLT 2.0~ 3 0BEREBTHS D, |

HiE =EHEALR X BEifimE
(Billing Rate) (Basic Salary) (Billing Factor)

BFLLT., FIZAHEMERBVWTHEASIHATWIREBEEASERBERI DO
THWHEERERLTBLS (F4-4-2) .

RFEohAdfBOoRSEELTIE. NELEMFZAXMEARKET, BIB LY
EHT288I0IES 32280k, 0% ~50%DEEICBNTVaAf b X
vFr— (JV) 2B LIRENETNH TS,
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SEHOABOERFFI A RHLHE (CADOCON) OERS—FAHLST
WHERELEA6NS, BREBEIRE IBHLTEO> bENBBHSEATE
A2rBbhasavHisy bHlitRE2ETEHES. FIoAHNERCTBL
T, avH Ly v rREREFEBEIZIATHRNED, EABERSaYIY 2
FBEPYa— P YAMEBRREBLTREBNEXCADOCONIRAL., 8
BEEZOPLPOS~CHEBLTLSIFEMNIVHTLS Y M EROARZERE
RoLaMaeBbhs.

FMEIFESIT (IDB) bavH LI Y FBRIEEL > TWBH, ENEHR
ELTEHSETLORA2DEI P, BRIREATHS, L. IDBOD
WA, OV T YVAIRTAVIAREI Y VP VEBWTERT 20T LT
H2, bLIEATH# THAIRSIFCADOCONINELWTF—F%F-TWN3
rEASH, AVHLIY MERIHALULTRERTDRLOKLLZETHSD.

FHROFEMIAELZBAIZ. ARBREEI»SOI VLIV MERERT., &
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AP BEELTW TEBRLBERETHS D,
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#4 —4-1 RI-IBRULEBLDBREFYIL

BAMAHA DOMINICANA DE LA CUNSTHUCBIUN INC.

M@EN‘!ASHO DE LA FEDERACION INTE.HAMEHICANA DE LA INDUSTRIA DE LA CONSTRUCCION (FIIC)

Santo Domingo, Republica Dominicana

6 de‘Febre;ro de 1991.-

Sefior

Ing. -Everaldo Roa
Ave, Wmston Churchill
Ciudad.- -

Distinguido Ing. Roa:

Por este medio le estoy enviando el listado de nuestra membresia y
un’ juego de los Boletines emitidos por . CADOCON seg{in 'instrucciones
del Ing. Diego de Moya Canan. S

Sin otro particular por el momento, queda de usted,

Muy atentamente,

Gerente

RCC/£n
ANEXO CITADO. -

“La Repitblica Dominicana debe ser construida por los Dominicanos”
Julio Q. Frier, Esq. Dr. Pifieyro, Edif. Marcos IV * Teléfono: 682-3414 * Telex: 4112 * Cables: CADOCON

— 85 —



BP\MARR DOMINIZANA DE LA CONG T‘%UGE‘IBN H‘i{}

MIEMBHO 0E LA FEDEAACION INTERAMENICAMNA DE LA INDUSTHIA oK I.A CDNST!’\UCCIDN (rncl

Santo Domingo, Rspuhhca Dommlcunu

“LA INDUSTRIA DE LA CONSTRUCCION, ES LA INDUSTRIA DEL BIENESTAR IRUMANO™

LISTA DE 1.0S MITMUROS AGTIVOS DE LA CAMARA DOMINICANA DE LA CONSTRUCCTON, TiC.

1,- ABREU HAIMN Y ASOCIADQOS, S.A.
Indepedencia No. 43 (altos)
Santiago de los Caballeros, Rep.
Tominicana. Tel. 581-0224/25

2.-ACROPOLIS, S.A.
Centro Comercial Hotel Bwbajador-
2do. Piso, Ciudad.-Tel. 532-7704

3.-ACULDUCTIOS Y ALCANTARILLADOS, C.X.A.“0
Luclides Morillo MNo. 37
Ciudad.-Tel. 565-2990°

4.-ALTA 2000, S.A.

Ave. Centrval No. 8
Ensanche Naco,. Ciudad.-
Tol, 566-10R8

5.-AROSTEGUI MERA Y ASCCIADOS, S.A.
Mahatma Candhi
Cmdad - Tel. 682- 6023

6. NIQUITECIUS CIVIIES Y AGOCIN’OS S A,
Rafael A. Sinchez No. 16, Urlanizacién
Férnandez, Ciudad,- Tel. 541- -3016

7.-BACIIA Y ASOCIADOS, S.A.

Ave. Nuiiez de Ciceres, Esq. Gustavo
-Mcjia Ricart, Plaza Saint Michell
Ciudad.- Tel. 542-5900

8.-BOGAERT Y ASQCIADOS
Gustavo Mejia Ricart No. 53
Ciudad,- Tel. 541-2801 '

9.-BRAGE Y ASOCIAIOS, S.A.
Mihatma Gandhi No. 200
Ciudad. - Tel. 637-3877

- ING,

. ING.

ARQ.
IHG.,

ING.

ING.
ING. '

ING.

ARQ.

TERNANDO TF. ABREU

JOSE R. MINISO
EMILIO ALMOMTE

JOSE 0. SERULLE

VICTOR MANULL SAGLLM™

'LUIS BADIA TILLAM

MIGUEL BACHA TERA

EDUARDO BOCAERT

ANSEIM) ERACIE A.

“La Repiblica Dominicana debe ser construida per los Dominicanos”
Julio O. Fiier, Esq. Dr. Pificyro, Edif. Marcos IV * Teléfono; 682-3414 * Telex: 4112 * Cables: C A D 0 CON



CAMARA DOMINICANA DE LA CONSTRUCCION. INC.

MIEMARO Ql__ LA FE__dEHACION INTERAMERICANA DE LA INDUBTARIA DE LA CONSTAUCCION (FiiC)
Santo Domingo, Republica Dominicana
LA INDUSTRIA DE LA OONSTRUCCION ES LA INDUS'I'RIA ‘DEL BIENESI'AR HUM\NO"

Pig.2

10.-C.H.D. CONSTRUCTORES ASOCIADOS, C.X.A. ING. CARLOS A. BELLO F.
Ave. Independencia No. 1815
Ciudad.- Tel. 533- 6227

11.-CARLOS. MEJIA LANTIGUA Y ASOCIADOS, S.A. - ARQ. CARLOS MEJIA LANTIGUA
Mahatma Gandhi No. 258 (altos) '
Ciudad.- Tel. 682-6612

"12.-CARVAJAL POLANCO Y ASOCIADOS ARQ:“ROBERTO CARVAJAE
. Ave. Abraham Lincoln, Plaza Lincoln . .
K-35. Ciudad.-Tel: 565-5550 .

13.-CHARLES M. REID CABRAL Y ASOCIADOS, S.A. ING. ‘CHARLES M. REID C.
Avenida Francia No. 42 . Y
Ciudad.- Tel., 689-8377 P A

. 14.-CONSORCIO MARTINEZ'BUERGOS, (COSAPI) -+ - ING. JOSE R. MARTINEZ B.

' Buclides Morille No. 5, Edif. Gala, ler. piso Cod
Arroyo Hondo, Ciudad.- Tel. 562-3831 S ey

15.-CONSTRUCCIONES URBANAS Y RURALES, C.X.A. " ARQ.:DIONISIO SANCHEZ G.
. Avenida Sarasota No. 89, Apto. 101 ' Py
Ciudad.- Tel. 532-4937

16. - CONSTRUCTORA BISONO C.X.A. ’ ING. .RAFAEL V. BISONO G.
Avenida Luperbn, Plaza Rosmil, 2do. piso S
Ciudad.- Tel. 530 3454

17.-CONSI'RUCI'ORA BRESAN, C.X.A. : ING. VIRGILIO BREA
Avenida Francia No. 103 (bajos) : _
"Ciudad.- Tel. 68_8-0410' :

18. CONSI'RUCI'ORA CRIS- CAR, C.X.A, - ING. MAXIMO CAMBIASO
Correa y Cidrbn No. 9 .
Ciudad.- Tel. 532 4502

19. -CONSTRUCTORA .DE OBRAS NACIONALES, S.A. . ARQ. RAFAEL R. SANTONI
Ave, John F. Kernedy No. 10, 3er. piso

Edificio Banco Hipotecario Miramar

Ciudad.- Tel. 565-4708

*Lo Repiblica Dominicana debe ser construida por los Dominicanos™
Julio O. Frier, Esq.,Dr. Pifieyro, EdIf. Marcos IV * Teléfono: 682:3414 * Telex: 4112 * Cables: CAD O CO N
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CAMARA DOMINICANA DE LA CONSTRUCCION, INC.

MIEMBAD DE LA FEDERACION INTERAMERICANA DE LA INDUBTRIA DE LA CONSTAUCCION (FiiC)

Santo Domingo, Repuhlica Dominicana -

Pig.3

“LA INDUSTRIA DE LA CONSTRUCCION, ES LA INDUSTRIA DEL BIENESTAR HUMANO'"

et

20.-CONSTRUCTORA F.A.S., C.X.A.
Ave. 27 de Febrero No. 265
Ciudad.- Tel. 567-6176

21.~CONSTRUCTORA FERNANDEZ, C.X.A.
Calle 6, Esq. 5-A, Urb. Fernindez
Ciudad.- Tel. 566-3766

22.-:CONSTRUC'I’0RA GINAKA, S.A.
Ave. Nufiez de Ciceres No. 25
Ciudad.- Tel. 532-9206

23.-CONSTRUCTORA PEfA C., C.X.A.
Ave. Roberto Pastoriza No. 16, Edif.
Diondy, 6to. piso. Ciudad.- Tel. 544-3320

24 . -CONSTRUCTORA TAVERAS, S.A.
Abraham Lincoln No. 410, Edif. Machado
Ciudad.- Tel. 566-2757

25.-DESARROLLO URBANO, C.X.A.
Ave. Rémulo Betancourt, Esq. Calle D
Zona de Herrera, Ciudad.- Tel. 530-5454

26. -DEVEAUX Y BREA, S.A.
Danae No. 4, Gascue
Ciudad.- Tel. 689-9717 -

27.-DICONFO, S.A. _
José Contreras No. 102
Ciudad.- Tel..535-5535

28.-DISENQS MECANICOS Y .CONSTRUCCIONES, S.A.

Ave. 27 de Febrero No. 500
Ciudad.- Tel. 5:50—83_:05

29.-EDUARDO SEIMAN Y-ASOCIADOS, C.X.A.
Ave, 27 de Febrero, Edif. Galerias
Comerciales, Ciudad.- Tel. 567-8489

‘ING.

ING.

CESAR FERNANDEZ S.

ARQ. PEDRO HACHE =

- ING.:

'y

ING:

ING.

DIANDINO PERA CRIQUE .

. .\
[
\

ZO‘ILO R. TAVERAS G.

o
DIEGO DE MOYA CANAAN

.t
‘.
L )

ING. DASIO DEVEAUX .

ING.

ING,

'VICIOR J. MACARRULLA

BARON VICTORIA M.

'ARQ. EDUARDO SEIMAN H.

N

“La Repiblica Dominicona debe ser construida por los Dominicanos® R _
Julio O. Frier, Esq. Dr. Pificyro, Edif. Mucos IV * Tcléfono: 682-3414 * Telex: 4112 * Cables: CADOCON



CAMARA DOMINICANA DE LA cuNsmuccmN mc

MIEMBRO DE LA FEDERAGION INTERAMERICANA DE LA INDUSTRAIA DE LA CONSTRUCCIGN (Fuc)

_ Santo Domingo, Repuhlica Domlmcuna Pég. 4
nLA INDUSTRIA DE LA CONSTRUCCION, -ES LA INDUS'IZRIA DEL BIENESTAR HUMANO"

Y S

30. -ELECTROM, S.A: L . ING. CARLOS DI-VANNA GAUD
Ave. Pedro H. Ureﬁa No 145 . K
Cludad Tel 686-7994

31.-ESPAILLAT MACKINNEY, C.X.A. * ING. MARIO ESi’AILLAT DE PERA
. Ave. 27 de’ Febrero No. 297 3er. piso : Lo - :
© Edif. Guridi. Ciudad.- Tel. 565-0242

32.-G.B.C. INGENIERIA, S.A. . <. “ING. CESAR GONZALEZ BRITO
~ Julio O. Frier, "Esq. Dr. Pijieyro .-
2da. planta, Ciuddd.- Tel. 685-5868

4

33.-GUIA CONSTRUCCIONES, S.A. . . ING, EMILIO PIMENTEL HUED
Conjunto Habitacional Anacaona II . Y ,
Adif. 13, Apto.. 302, Calle 13, Esq. *

Ana Teresa Parada M].rador del Sur AR

Ciudad, - Tel. . 530-4767 » o\

34,-HAZA Y PELLERANO, C. X.A, : ING. ’ LUIS R. PELLERANO
Enrique Valverde No. 11, Ensanche . ING .LUIS O. HAZA DEL CASTILLO
Miraflores, Ciudad.- Tel. 566- -5831 _ £r) I :

35, -DISEROS Y CONSTRUCCIONES, CiX.A. : " ING.HERIBERTO DE CASTRO
Hermanos Deligne No. 6 ING LUIS ABREU PEYNADO
Ciudad - Tel 682':6q98 a | " ;

36. -HERMANOS YARULL T. § 0., C.X.A. L ';mc;. PEDRO YARULL

Isabel Aguiar No. 12, Zona. de Herrera
Ciudad.- Tel. 535-7877

37.-HENCO, S.A. ING. RAFAEL CORCMINAS PEPIN
Benigno F. de Rojas No. 154
" Ciudad.- Tel. 685-2487 "

38.-HISPANO DOMINICANA DE CDNS;I'RUCCIONES, S.A. "ING. DIEGO DE MOYA CANAAN
Ave. Rémulo Betancourt, Esq. Calle D
Zona Industrial Herrera C:.udad ~Tel. 530-5454

39.-ICA- INTERNACIONAL S.A. ING. ESPELETA.

José Amado Soler No. 74 Urb. Fernandez
Ciudad.- Tel. 565-7198

“La Repiblica Dominicana debe ser construfda por los Dominicanos”
Julio O. Fries, Esq. Dr. Pilleyro, Edif, Marcos IV ¢ Teléfono: 682-3414 ¢ Tclex: 4112 * Cables: CADOCON



CAMARA DOMINICANA DE LA CONSTRUCCION, INC.

MIEMBRO DR LA FADEIRACION INTERAAMERICANA DI LA INDUSTRIA O% LA CONSTRUCCION {fiiC}

Santo Domingo, Republica Dominicana . ‘Phg.5

"LA INDUSTRIA DE LA CONSTRUCCION,.ES LA INDUSTRIA DEL BIEM:‘STAR HUMANO
Y S '

40.-IEMCA, CONSTRUCCION DE OBRAS CIVILES. - - . ING. ABRAHAM SELMAN H.
Avenida Nufiez de Chceres ' L o '
Ciudad:— Tel. 567-1041

41.-IEMCA, DIVISION DE DISTRIBUCION, C.X.A. . " ING. ABRAHAM SELMAN [MASBUN
Calle 5 No. 26, Esq. San-Juan Bautista ' . L T
de la Salle, Urb, Real. Ciudad.- Tel.

42.-IMBERT ‘DOMINGUEZ Y -ASQCTADQS . -ING. - EDUARDO D(IHNGU_EZ I,
Ave. 27 de Febrero, ‘Edif. Galerias C o - "
Comerciales, Suites 301 - 302 ’ S
Ciudad.- Tel. 567-1658 BRI

. SRR R _
43.-ING. CRISTIAN CICCONE Y ASOCIADOS, S.A. "-.,' ING:, CRISTIAN CICCONE
Virgilio Diaz Ordofiez, Esq. Porfirio Herrera, . '

No. 2, Ensanche Evaristo Morales

] 1 i
Ciudad.- Tel. 541-1431 \
: e . : i "u 1
44.-ING. ELIAS DE JS. RODRIGUEZ, S.A:. - - ING. .ELIAS, DE JS. RODRIGUEZ
Julio O, Frier, Esq. Dr. Pifieyro No.4 ' |‘ ; ,

Zona 7, Ciudad.- Tel. 682-7052
. 45.-ING. FRANCISCO JOSE OTAREZ . |

Calle Cacnabo No. 64 ’ '-jgyf,

Ciudad.- Tel. - . e _

46.-ING. IGNACIO GARCIA DUCOS Y ASOCIADOS - - - ING:* IGNACIO. GARCIA DUCOS
Calle Guacanagarlx, Esq. Presa de Rio Bao, SN AR T

Edif. El Mlllon A—S Ciudad.-Tel, 562-1958

47.-INGENIERIA, C.X.A. B - ING. VICTOR PIZANO T
Calle Central, Esq Calle E ' LT
Zona Industrlal de Herrera

Ciudad.- Tel. 530-7992 /. 3

48, -INGENIERIA ELECTROMECANICA, C.X.A. ING. ABRAHAM SELMAN 1i.
Avenida Nufiez de Ciceres . e
Ciudad.- Tel. 5671041

49, ~-INGENIERIA DISENOS Y CONSTRUCCIONES, C.X.A. "ING. MARINO E. CACERES T.
Fantino Falco No. ‘48 (bajos), Ens., Naco - : R
Ciudad.- Tel. 562-3733

Y S

“La Repiblica Dominicona debe ser conutrufda por los Dominicanos”. . . -~ -
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50.-INGENIERIA SENIOR, S.A.
Federico Gerardino M. No. 91
Ensanche Paraiso. Ciudad.-
Tel.567-8990 °

51.-INGENIEROS CONSTRUCTORES ASOCIADOS, S.A.
Calle Estancia Nueva, Esq. Calle 4
San Gerbnimo, Ciudad.-Tel. 567-8202

520 -INGENIEROS TECNICOS ASOCIADOS, S.A.
Ave. 27 de Febrero No. 18, 3er. piso
Cludad Tel. 689-8191

53.-INTESA, S.A.
José Contreras- No. 28
Ciudad.-Tel. 687-2172

54. INVE.RSIONES MOYA Y FERNANDEZ, C.X.A.
Ave. Rémulo Betancourt, Esq. Calle D
Zona de Herrera.. Cludad Tel 530 5454

55. INVERSIONES Y CONSTRUCCIONES DAMER, C.X. A.

Calle Miximo.Cabral No. 3
Ciudad.- Tel. 687-3316 °

56.-JAVIER Y ASOCIADOS, S.A.
Ave. 27 de Febrero, Plaza Central
ler. piso, Ciudad.- Tel.

57.-K.G. CONSTRUCTORA, C.X.A.

Tomis Mejia y Cotes, Casa No.1l
Residencial Camino Ch:.qurto

Arroyo Hondo, Ciudad.-Tel. 544- 0115/6

58.-LE CORBUSIER, CIA., DE ARQUITECIUS
Ave. Pasteur No. 256, 3er. piso, Apt. 3B
Edif. Hidalgo I, Ciuddd.- Tel. 686-7131

59, -M,M. .INGENXERIA Y ARQUITECTURA, S.A.
Manuel de Js. Troncoso No. 3, Edif. Borrell
Apto. 502, Piantini, Ciudad. -Tel 562-1896

Pag.6

. ING. RAFAEL A. SENIOR

ING. HECTOR HOLGUIN-VERAS

ING. GUSTAVO ALBA™ -

' s -

'ING: MANUEL O. DE LOS SANTOS

b
Loa
11
1

ING.* DIEGO DE MOYA CANAAN
ING.- CESAR FERNANDEZ S.

-ING,, SALVADOR B. DAJER

r

. ING. TEOFILO MICHEL JAVIER

ING. JOSE MIGUEL KHOURY

ARQ. DIOMEDES RIVERA

ARQ. MARCIAL MARTINEZ LL.
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60. -MANUFACTURA INDUSTRIAL, C.X.A. . ING. ABRAHAM SELMAN H.
Autopista Duarte Km. 20 :
Santo Domingo, D.N.. Tel. 567-1041

61.-MATESA INDUSTRIAL, C.X.A. : o ARQ: JOSE LUIS RODRIGUEZ B.
" Agustin Lara, Esq. José A. Soler ' St _
Edif. Marina, der. ‘piso, Apto. 301

Ens. Serrallés, Ciudad.-Tel. 566-3294

62.-MAPEK, S.A. : ~ ING. JUAN CRISTIAN MALUF
. Mustafid Quemal Ataturk No. 2 . o .
- Ens. Naco, Ciudad.- Tel. 566-7001

63.-MARTINEZ BURGOS, S.A. : ING, JOSE R. MARTINEZ BURGOS.
Ave. Sarasota No. 24 E " : '
Ciudad.- Tel. 530-8926 Y

) v
64.-MARTINEZ Y ‘FERNANDEZ, S.A. : ING. PEDRO FCO. FERNANDEZ B.

Juan Enrique Dunant No. 18 . ]
Ens.: Miraflores, Ciudad.-Tel.686-6117 o

LA ]

. 65.-MATOS Y ARZENO, S.A. : .. ING. Z:RANILO ARZENO
Ave. Sarasota, Edlf No. 39, Apto.101 . . :
Ciudad.- Tel, 533-8926 s/
66. “NACIONAL TE- CONSTRUCCIONES, C.X. A. ING. JUAN BERNAL

Ave. Tiradentes, Edif. La O.nnbre
Ciudad.- Tel. 567 5281

67.-P.R. DE LOS SANTOS Y .ASOCIADOS C.X.A, "ING. PABLO R. DE LOS.VSANI‘OS
Calle del Rincbn No. 3, Bella Vlsta : . ' -
Ciudad.- Tel. 541- 83_97

68.-PARDI, S.A. EMPRESA CONSTRUCTORA ' ARQ NANCY RISK CASADO
Bahoruco No. 48, Ciudad.- Tel. 5:’32-9071 : e

69.-PERALTA Y MILAN, S.A. " ING. ANIBAL J. PERALTA B. .
Abraham Lincoln, Esq José Contreras '
Apto. 1AL, Ciudad.- Tel. §33-6110

70.-PROCONSA, EMPRESA CONSTRUCTIORA, S.A. - ING. ROBERTO PBRALTAUR.ENA
Manuel de Js. Trancoso, Esq. Calle 2-A . ‘
Piantini, Edif. El Alcazar Plaza N

Ciudad.- Tel. 567-5505 :
eood o

“La Repiblica Dominicana debe ser construida por los Dominiconos”
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~ 71.-PROYECTOS DEL CARIBE, S.A.
Abraham Lincoln No. 410, Suite 609
Ciudad.- Tel. 567-5697

72.-RAMON L. PIMENTEL ¥ ASOCIADOS
Calle Cub“Scout No..3, 3er piso, NACO
Ciudad. - Tel 562 5616

73. —RODRIGUEZ SANDOVAL, Y ASOCIADOS, C.X.A.

Ave. 27 de Febrero No. 325
Ciudad.-Tel. S67-0121 566-8543

74.-ROQUES BAEZ CONSTRUCCIONES, S.A.
Jesis T. Pifieyro No. 213
Ciudad.~ Tel.

75.-SAMUEL S. COM)EYASOCIA]I)S C.X.A.
Ave. Refinerfa, Zona'Inds. de Haina -
Ciudad.- Tel. 542-2880

76.-SANZ -Y GUZMAN, C XA, - '

~ José Amado Soler, Esq Agustin Lara
Edif. Adolfo 1, Apto C-2, 2do.-piso
Ciudad.- Tel. -

77.-SERVICIOS DE "INGENIERIA, C.X:A.
Calle Hatuey No. 735, El M:Lllén
Ciudad.- Tel. 542 6767

78. SERVICIOS CIENTIFICOS Y TECNICOS
Jardines del Embajador,-Edif. Comercial
. 2do. piso, Ciudad.-Tel.532- 7116

79, ~-URBANIZACIONES NACIONALES, S.A.
Robérto Pastoriza No. 435, Residencial .
HERALBA, . Ciudad.- Tel. 566-0210

80. -URBANIZADORA MARIA JOSEFINA, C.X.A.
Prol. Independencia Km. 9
Ciudad.- Tel. 533-4333

ING.

ARQ.

! ."\.':.. u'l.. J'-U nl)

ING. J. R. LEANDRO GUZIMAN

- 'SR. FRANCISCO PIMENTEL
" ING. JESUS RODRIGUEZ S.

- ARQ. MIGUEL O. ROQUES BAEZ
. ;

N L

i o .
ING. SAMUEL A. CONDE A.
ARQ. MARIANO SANZ

] A;".
. -

N i

ING., CARLOS A. CABRERA M.~

L A

R
-

HUGO N. BALBUENA V.

RAFAEL IUJMAS HERNANDEZ

\l u's..'_iu

ING. RAFAEL AYBAR DE CASTRO
." EDUARDO RODRIGUEZ

“La Repiblica Dominicana debe ser construfda por los Dominicanos™
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81.-URBANIZADORA PRIMAVERAL, C.X.A. " ING..CESAR FERNANDEZ -
Calle 6, Esq. Angel' Severo Cabral - g
Urbamzac16n I-‘ernandez Cludad Tel. 567-6752

82.-VALLEJO Y. ASOCIADOS S.A. " . ING. RAFAEL A. VALLEJO
Jacinto Ignacio Mafion, Apto C-5 ' T Lo
+ 2do. piso, Ensanché Paraiso
Ciudad.- Tel. 567 0759

“La Repiblica Dominicana debe ser construida por los Dominicanos" .
Julie Q. Frier, Esq. Dr. Pifieyro, Edif, Marcos 1V * Teléfono: 682-3414.% Telex; 4112 * Cables: CADOCON 5.
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LISTA DE MIEMBROS ADHERENTES DE LA CAMARA DOMINICANA DE LA CONSTRUCCION, INC.

PR SR U L

1.-ANTONIO P. HACHE, CIA., C.X.A. SR. ANTONIO P. HACHE
Ave. John F. Kennedy, Edif. HACHE i S
Ciudad.- Tel. 566-1111

2. “ASFALTOS 'DOMINICANOS, S.A.
Carretera Duarte Km. 10 1/2
Santo Domingo, D.N..Tel. 560-0174

3.-ASOCIACION DE PROPIETARIOS DE EQUIPOS
PESADOS PARA LA CONSTRUCCION, INC.

Fantino Falco, Edif. "A", Jer. piso
Plaza Naco, Cludad ~Tel. "562-7511 -

4, -BLOQUES HAINA, C.X.A. ING. MANUEL ALSINA DE' CASTRO
Carretera Sanchez Xm.6 C
Ciudad.- Tel. 533 7665

5.-CEMENTOS NACIONALES, S.A. ING. OSVALDO OLLER
Ave. Charles Summer, Los Prados
Cludad Tel 567 8811

6. CERAMICA INDUSTRIAL DEL CARIBE, C.X.A. . ING. ALEJANDRO PERA E.
Autopista Duarte Km. 17 1/2, Apartado Postal
222- 9 Los Jard;pes, Cludad Tel.560-5618

7. DO VEN IWORT & EXPORT 0., S.A. SR. LEON M. RUBIO
. Ave..Nufiez de CAceres No. 701 Esq.

Reforma. Agraria, Urban:l.zac16n El Millén

Ciudad.- Tel. 5672736

8.-HORMIGONERA' DEL CARIBE, S.A. ' DR. RICARDO HAZOURY
C arretera, Manoguayabo Km.1 :
Ciudad.- Tel. 560- 2525

9. HORMIGONERA DG%INICANA 'S.A. ING. DIEGO DE MUYA CANAAN
Ave. Luperdn No.10 -
Ciudad.~ Tel. 530- ~-5454

10. -HORMIGONES MOYA, S.A. " ING. DIEGO DE MOYA CANAAN
Ave, Rémulo Betancourt ‘Esq. Calle D .

Zona Industrial de Herrera

Ciudad.~- Tel. 530-5454

cod e

“Lo’Repiblica Dominicana debe ser construidn por los Dominicanos”
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37 -HTSPANO DOMINICAMA DE CEMENTO L® ANHCO
Ave, Rdnute Betancourt, Lsq. Calle b
Zona Industrial de Herrera

Ciwdad.- Tel. 530-5154

12, - BAPLIMENTOS Y MAQUINARIAS, C.X.A.
Cavretera Duarte Km.5
Ciudad. - Tel. 562-0711

13.-INDUSTRIAS ACUAYO TN CONSTRUCCION, C.X.A.

Carretera Slachez km. .S
Ciudagd. - Tel. 533-1300

14.- THPUCTRIAS NE AGRECADOS, C.XLA.
Fiahatma Gandhid No. 12

Civdad,- Tel. 685-80630

15. -TNDUSTRIAS T2 PINTURAS TOTUIAR, C.X.A,
Ave. 27 de Tebrero, Lsq. Isabel Agular
Zona Incd. de lerreva, Ciudad. - Tel.530-2817

16.-LOSAS ALIGERADAS, S.A.
Manganagus, Iisq. Olopnrm Tenare
Los lestauradores, Ciwdad.- Tel., 541-2102
17, -MERCAHUTL DB CARTRE, CLXLAL

fve. John o Kennedy

Cindad.- Tel. 567-32411-

1av, =METALIXEH
Crryntera Sanch 2 T, 6 1/2
Ciwldad, - “I'eL, §33-515]

10 -0MEGA BLECTRICA DG SANTQ BGULMGD,
Calle B,

C.X.A.

20, - Vl’llJ\’l‘O‘S ASEALTTO0S,
Chsar Micolis I‘r.n"on
Ciadod - Tel, 0858009

i -PROBICTON OUIMICOS THDUSTIELALES, S.A.
fzabel fguiar Mo, 3, lIisq. 27 de Felwrero
Citdasl, - Tel, SA2-0303

“Ta Repibliea Deuvinicano debyo

— 0 —

No. 6 EL Vergel, Ciudad,- Tel. 567-6

NG, RAFALL. A.

R A

SR, ACTVEDD

SU, ol'l’ A

THG. - AUCLES,

FEEREEa Tar.or
. N

ING. DITCO DE FOYA CANAAN

PAMENTE,

SR, ALFOHSO AGUAYO

Sit. HIGUEL N,.."\J‘.'i:. o

LIC. HECTOR ROJAS CANAAN

R S A

ww m u\ 11 m -

[N
. R |

d. AR TP
0 JUPITER L

1. F1ATIO VICIORIA

T I I
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© 22.-TALLERES CIMA, C.X.A. SR. MAXIMO PADILLA TONOS
Calle Nicolas de Ovando, Esq.
Ortega y Gasset, Ciudad.- Tel. 565-7791
23, -TAVARES 'INDUSTRIAL, C.X.A. SR. MANUEL E. TAVAJiES S.

Ave. Independencia No. 399
Ciudad.- Tel. 533-2121

“La Repichlicn Daminieann debie aer cousteddn por los Dootinicanos™
Juliss €), Feier, Fag D Pifieyro, Edif, Marcos 1V ¢ Teléfono: 6823414 * Telex: 4112 * Cables: CADOCON
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LISTA DE LOS MIEMBROS CORRESPONDIENTES DE LA CAMARA DOMINICANA DE LA CONSTRUCCION

L.-ASOCIACION DOMINICANA DE AHORROS Y PRESTAMOS .. ING. OSCAR GUAROA GINEBRA
Ave. 27 de Yebrero No. 18, Ciudad.- Tel. 685-2171 : C

Z.-ASOCIACION LA NACIONAL DE AHORROS Y PRESTAMOS | DR. FREDDY REYES PEI.{EZ .
Isabel La Catdlica, Esq. Mercedes , e
Ciudad.- Tel. 688-662}1

3.-BANCO HIPOTECARIO BANCOMERCIO, S.A, SR. JOSE URERA
. Ave. Miximo Gbmez, Esq. San Martin
Ciudad.- Tel. 541-6231

4, -BANCO HIPOTECARIO DOMINICANO, S.A. SR. ANTONIC P. HAGHE
Ave. 27 de Febrero, Esq. Winston Churchill '
Ciudad.- Tel. 541-7281

5.-BANCO MIPOTECARIO FINANCIERO, S.A. LIC. JOSE DE POOL D.
Ave. 27 de Febrero, Esq. Tiradentes
Ciudad.- Tel. 566-5151

6.-BANCO HIPUTECARIO MIRAMAR, S.A.. ING. GUILLERMO AJMENTEROS
Ave. John F. Kennedy No. 10
Ciudad.- Tel. 566-5681

7.-BANCO HIPOTECARIO POPULAR, S.A. LIC. MANUEL A. JIMENEZ
Ave. 27 de Febrero
Ciudad. - lTel. 567-5511

8.;BN\ICO NACIONAL DE LA VIVIENDA LIC. OQPINIO ALVAREZ
Avenida Tiradentes
Cindad.- Tel, 565-6621

9.-BANCO NACIONAL.DE LA CONSTRUCCION LIC. HUGO GUILLIANI CURY
Alma Mater, Esq. Pedro H. Ureila
Ciudad.- Tel.686-6795

10.-CENTRAL DE CREDITOS, C.X.A. DR. JUAN RAFAEL PACHECO

Ave. 27 de Febrero No. 308
Ciudad.- Tel. 562-1510 °

“La Repiblica Daminicana debe ser construidn por los Dominicenos™ .
Julin Q. Frier, Esq. Dr. Pilicyro, Edif. Marcos IV * Teléfono: 682-3414 * Telex: 4112.* Cables: CADOCON
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R4-4-2 FI=HIHFOEP - EN

1969~1990

(ﬁﬁl: RD$)

— —_—
E-RliEEEe| K & K|ESME|P & K|/ & RmEres(2 5 R
1869 87.62 §0.00 60.00 - 47.66 £0.00
1970 90,94 60. 00 §0. 00 - 4166 | - 60.00
1971 94, 88 60. 00 §0. 00 - 47,68 | 60.00
1972 102. 33 60. 00 §0. 00 - 47.66 | 60,00
1973 117.76 60. 00 60.00 - 47.66 | . 60.00
1974 | 138.27 95. 00 76.00 95. 00 - " 59.58 | 60:00
1975 |  152.53 95. 00 76.00 g5. 00 - 59.58 | . 60.00
1976 |  164.53 95. 00 76.00 95. 00 - 59.58 | 60.00
1977 | 185.57 g5. 00 76.00 95. 00 - 56.58 |  60.00
1978 |  190.13 95. 00 76..00 95. 00 - 59. 58 60. 00
1979 |  207.56 125.00 | 126.00 |  126.00 125.00 83.40 | 125.00
1980 | 242.3¢ | 125.00 | 125.00 | 12500 125. 00 §3.40 |  125.00
1981 | 260.60 | 125.00 | 125.00 | 125.00 |  125.00 83.40 |  125.00
1982 | 280.50 | 125.00 | 125.00 |  125.00 |  125.00 83.40 | 125,00
1983 | 299.94 | 125.00 | 125.00 | 125.00 |  125.00 83.40 | 125.00
1984 |  373.25 175.00 | 175.00 |  175.00 150.00 | 119.15 |  175.00
1985 |  513.32 250.00 | 250.00 | 250.00.| 175.00 | 142.98 |  250.00
1986 | 563.33 | 250.00 | 250.00 | 250.00 175.00 | 142.98 |  250.00
1987 | 652.80 | 350.00 | 350.00 | 350.00 | 250.00 | 190.64 |  250.00
1988 | 942.99 | 500.00 | 500.00 | s00.00 | 350.00 | 285.96 | 400.00
1989 | 1,371.28 | 700.00 | 650.00 { s00.00 | 450.00 | 357.45 | 500.00
1990
1 A 1,680.40 | 700,00 | 650.00 | 500.00 | 450.00 | 357.45 |  500.00
2 F| 1,691.48 | 700.00 | 650.00 | 500.00 | 450.00 | 357.45 |  500.00
3 H| 1,726.00 | 700.00 | 650.00 | 500.00 | 450.00 | 357.45 | 500.00
4 H| 1,772.76 | 700.00 | 650.00 | 500.00 | 450.00 | 357.45 |  500.00
5 A 1,810.30 | 700.00 | 650.00 | 500.00 | 450.00 | 357.45 | 500.00
6 A 1,853.58 | 700.00 | 650.00 | 500.00 | 450.00 | 357.45 | 500.00
7 A 2 700.00 | 650.00 | 500.00 | 450.00 | 357.45 | 50000
8 H ? 700.00 | 650.00 | 500.00 [ 450.00 | 357.45 |  500.00.
9 A 2 1,120.00 | 1,040.00 | 800,00 | 720.00 | 571.92 | es0.00
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aVYNF v ME4& (CAMARA PARAGUAYA DE CONSULTORES) MTETEIX T 245, %13
FEETOBERFHII M LILL (RK4-5-1) ., +oEHLHEHANE
BqTH3. - : _

NS 7ABMIACEROLDOBBRBIESLH S, LIALEMNS, CHITEXE
- BOHFFEGTAVINT 1 VI/BEROLDOBRHBE TR 2VWRD, BESSE
fF (B UNDPBIUERKE) BEA -HAEPLRoYZ YA (a—F
JAM) ZERL., #BETRE (TOR) #ERLEED (COBAIJICAR
ATEYMB o R—-YLAR) 2HITIT, BUTBRI-TRELTWNAS,
C —HMEBMIETARLTWASS, —BARECOFESTRAZATNS,

4-5-2 BRH{KRR

NRSZPARBNTH, VLIV MEHEHLTRBEFCLCBE DK ®
ER->TED N3/ T7AHBOBEZNFELNILDOREEL 2N,
FORHAVHALSI Y IMEBEARCBALTDH, FFBAR 7o b ERE
MLTW3,

BELLT, BHECBU>FARABERERLTSE (R4~-5-2) .
gh RIIROBEESEODWTHLHEEMBME VWS> DO LIZETFTLRREL
THY. Lump Sum (BEFEILW) HTH 5,
FTOLRDENBERVBIVHYLI Y M AEEERBTIH4E. MBCEBEAGR
FREL., thicHRREAHY T, FNBLEETI»FEERA T LY
A2THA). BEANRIZZOBEC LI VEEACKEHAEABERCBVTHR
L., BHRBRUEL2IBEEZBTREENIRETHS. REOFKHTRRE
OEHOMEBZLCLT 2.0~3.0 BETHAE2D.

R = HEAMR X iR
. .(Billeing Rate ) (Basic Salary) (3111811F Factor )

2.0~ 3.0
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CAMARA

®A4—-5—-1 aAVHELIVIBEBEEEFEVAL -0

PARAGUAYA DE

CONSULTORES Afliads & la Asociaclén Latinosmericens de Asoclsclones ds Consultares FELAC

Asuncidn. p,
Yl

NOMINA DE EMPRESAS ASOCIADAS A LA
CAMARA PARAGUAYA DE CONSULTORES

CONGLULTELC S.R.L.

Av. Artigas, 1375 c/Gral. Santos
Teléfonos:; 207-111/112
Representante: Ing. Raul Montiel

CONALTORIA DE OBRAS ¥ REALIZACIONES S.A.
O'leary, 515 - Bdif., Yta Ybaté - 72 piso
Telefono: 443-980

Representante: Ing. Carlos A. Aguilera S.

CONTEL S.R.L. .

14 de Mayo, 1390 - 35Q piso - Of. 511/512
Teléfono: 4446483

Representante: ing. Ramiro Gutiérrez Yegros

OHASE Y ASOCIADOS S.R.L. .

Av. Artigas, 960 c/Cusmanich

Telefonos: 207-245/2464

Representante: Ing. Miguel Angel Chase

E.I.T. 5.R.L. Ingenieros Consultores
Azara esg. 22 de Setiembre - 3er. piso’
Teléfono: 202-03S

Representante: Ing. Osvaldo Gauto

ELECTROOONS LT DEL PARAEAY S.A.
Benjamin Constant, 973 - 4CQ piso
Edificio Arasa 2

Teléfonos: 95-106/108

Representante: "Ing. José J. Cardona

BECTROMIN S.A. CONSLTORA

Benjamin Constant, 973 - 79 piso

Edificio Arass 2

Telefonos: 956-316/19

Representante: Ing. Juan Alfonso Borgognon A.

B ECTROPAR S.R.L. Ingenieros Consul tores
Nstra. Sra. de la fAsuncion, 719 - 3er. piso
Teléfonos: 96—733/54

Representante: Ing. Pedro A, Cataldo F.

FORAGRO CONSLLTORA S.R.L.

Alberdi esq. Palma, 22 piso, Of. Ay B

Edificio Alfonsi

Teléfono: 91-187

Representantes: Ing. Luis Fermando Dumot
Ing. Agr. Victor Caniza
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CAMARA

PARAGUAYA DE

CONSULTORES ANlisds a [a Asociacidn Latinoamarlcana de Asoclaclones de Consultores FELAC

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Asuncldn- Paraguay

HIDROLAND INGENIERIA S.R.L.

Av. Brasilia,78&6

Teléefonas: 25-340 / 210094
Representante: Ing. César Rolandi

HIDROPAR Consultores Asociados

Gral. Bruguez, 1083 - Jer. piso - Of. 7
Teléfono: 26857

Repr'esmtante' Dr'. Cormelio Caballer‘o

ICAP Consultores e Ingenieros S.R. L.

Av. Mcal. Ldpez esq, Sar'av; - 20 p:.so
Telefono: &&42-769 :
Representante: Ing. Neéstor Britez Airaldi

INCONPAR S.R.L.

Manuel Dominguez, B49 e/Tacuari y Parapiti

Teléfono: 447-355 , o ’

Representantes: Ing. Julidn Bdez Benitez
Ing. Angel RomaRach

INFORMATICA S5.A.

Benjamin Constant, 973 - 80 piso

Edificio Arasd 2 :
Teléfonos: 96128 / 441-137 ‘
Representante: Ing. Hugoe C. Cataldo F.

ING. JUAN JOSE BOSIO CIANCIO
Bélgica, 1315 casi Aviadores del Chaco
Teléfonos: 24-292 / 606-117

INTELC S.R.L.

Hamaita, 145 - 102 piso

Edificio Planeta

Teléfonos: F7-462/3

Representante: Ing. Benigno Ortega Negri

M & C Ingenieros Consultores

Av. Artigas, 2060 casi San Estanislao

Teléfonos: 290-320

Representantes: Ing. Carlos Couchonal
Ing. Héctor Calcagno

MIOELS Y SISTEMAS S.A.

Cruz del Chaco, 1185 c/Las Palmeras
Teléfono: 6&07-971

Representante: Ing. Hugo Troche R.

MONITOR S.A.

Mcal. Estigarribia, 1731

Teléfonos: 207-391/375
Representante: Dr. Alfredo Ratti J.
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CAMARA

PARAGUAYA DE

CONSULTORES Aflllada a le Asociacldn Latinoamericans de Asoclaciones de Conaultores FELAC

25,

RN

NAVICONSLT S.R.L. .

O'Leary, 402 esq. Estrella

Teléfono: 90-376 e
Representante: Ing. Miguel A. ANazco

PARACONGLLT S.R.L. T
Gral. Diaz, 471 - 49 piso - Ed. Ahorros Paraguayos
Teléfono: 94-310/12 . ST :
Representantes: Ing. Ramdn'Mallen

Ing. Blds Morinigo

TEENIPAR S.R.L.

Oliva, 393 - 72 piso - Of. 708

Edificio SEGESA ‘

Teléfono: 443-425% :
Representante: Ing. Vidal Galeano Burgos

TEHOND CONSLLT S.R.L.

Aca Caraya, 5S40

Teléfonos: &00-307 :
Representante: Ing. Francisco Grifo

TECNODINAMICA S.R.L. .

14 de Mayo esq. Gral. Diaz ~ &© piso - Of, 2

Edificio La Encarnacién : .

Teléfono: 95-197 L

Representantes: Ing. Bernmardino Chavez
Ing. Julio César Ullén

YACYRETA S.A. :

14 de Mayo, 150 — 49 piso - Of. 417/418
Telefono: 94-384

Representante: Ing. Joseé Domingg Ocampos
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#4-5—2(b) vYNF s PRERMHEER (F) :FHX

MINISTERIO DE AGRICULTURA Y GANADERIA
OFICINA NACIONAL DE COORDINACION Y ADMINISTRACION DE PROYECTOS
PROYECTO DE DESARROLLO REGIONAL DE ALTO PARANA-- ITAPUA NORTE
HOJA SUMARIO DE EVALUACION {Sobre lista corta) Consultoria: "EDUCACION"

NOMBRE Y APELLIDO PUNTA&E 1) ' é) 3) ]
DE CONSULTORES MINIMO ' ' '
GRADO ACADEMICO 25
1. TITULO DE PO;; GRADO 5 ' - o
2T‘cuasos DE POST GRADO 10 ' _“_——ianjiffqtff_nj_ﬁ
—;T-;;TULO;_;;IVERSITARIOS 10 B
EXPERIENCIA PROFESIONAL 75
1..;;abajos realizados en .50

formulacidétn de Proyectos
Educativos en el marco de
Proyectos de Desarrollo
Regional y/o Proyectos
de Desarrollo Integrado

2. Cargos de Direccibn y Co- 25
*  ordinacidén en actividades
relacionados con el tema

TOTAL 100

- SISTEMA DE PUNTAJE ' ' ‘ ;
- La distribucidén de peso para cada aspecto se hace en funcidén a la

relacién de laformacién académica y la experiencia profesional con
los Té&rminos de Referencia para cada Consultoria ' ‘

- Las categorias de calificacidn seran:

Excelente 90 y més puntos

Muy Bueno 75 - BY puntos

Bueno 60 ~ 74 puntos . .
Regular 45 - 59 puntos

Pobre Menos de 45 puntos ‘

Consultor seleccionado: conforme al resultado de la evaluacién el
consultor seleccionado para per contratado en 1a especialidad de
"EDUCACION" ‘
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Staff assessment is calculated on the basis of the 36-month average exchange rate of 1060 Guaranies to US$ 1.00.
The official UN exchange rate for a given month will continue to be used for operational and Pension Fund purposes.
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- (DATE)
(Name of Agency) .
(Address) -
Dear Sir,
RE: - REQUEST FOR RECOMMENDATION OF LOCAL CONSULTANTS
. FOR. SHORT LISTING FOR THE CONSULTING SERVICES
ON . _ PROJECT

The Jabén fhternétional Cooperation Agency (hereinafter referred
to as "JICA") plans to conduct the study for the (Brief statement
of the’Project)(he:inafter'referred to as "the Study").

The site of the Study is located.in (Name of the sité);

The Terms of Reference is shown in ATTACHMENT and it is
preliminarily estimated at ( Yen), with (4) months
consulting period. ' .

The Study  shall be conducted by a Local Consultant with a
short-listed . tendering. And the employer of the .Study is JICA
represented. by Mr.(Name of Representative).

We would like to request you to recommend approximately five (5)
Local Consultants who are able to perform the Study within the
short. consulting period and have enough technical. and financial
baqurdppdf_

Theﬂmdét impbrtént factor for the selection of the Consultant is
thaf_iE cbmpLefe:the Study on schedule.

Very truly‘yours,

Representative
SLE o Tiodestl oL L " JAPAN INTERNATIONAL
P " COOPERATION AGENCY
(INDONESIA) OFFICE
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JAPAN INTERNATIONAL COOPERATION AGENCY (JICA) ........ OFFICE
(DATE) e
{Name of Firm) 4
(Address)
Dear Sir/Madem:
SUBJECT: REQUEST FOR TECHNICAL PROPOSAL FOR

CONSULTING SERVICES FOR  THE (BRIEF
STATEMENT OF JOB, E.G., BASIC DESIGN
STUDY FOR THE IMPROVEMENT WORKS OF TOKYO)

We invite you to submit to this Office on or before (Date}
your Technical Proposal and Financial Proposal (the cost of your
service will not be a factor in the evaluation of your proposalL
in three (3) copies, for the (Brief statement of the required
services, e.g., basic design study for the 1mprovement works of
Tokyo).

Your Technical Proposal should cover in sufficient detail
the following:

1. The background and experience . of your -consulting £irm
including a list of past and present work of similar nature
to the propsed service.

2. The methodology and basis of design which you propose to
adopt for all the elements of the proposed system, defining
the design objectives and problems, the design concepfsjand
criteria to be applied in solving the problem and in
attaining the objectives, citing apprOpriateﬂiauthoritles
and reference and making an eﬁpralsal of the avallable
data, identifying additional data that could be secured,
and giving comments on the Terms of Reference.

3. The proposed Work Plan, specifying the work methods and
detailed procedufes that you proposed to follow, and a
PERT/CPM diagram and description of the sequence, duration
and the probable timing of each of the work phases.
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4. The name of the project - organization, background and
professional experience relevant to to the work of each key
personnel™ from' your  firm who will :‘be assigned to this
rundertaking  and - the ' amount. of time these key personnel
-would:i'devote’ to the project, including statements Ffirmly
rcommitting: them *to work in the project immediately once the
‘contract::is’ . awarded, ~and - an accompanying Project
Organization:Chart. '

5. The financial plan, identifying your source of funds for
financing ..the project, the manner by which you desire to be
paid for this work and the latest financial statement of
your f£firm:duly received by the governmental organization.
The details of office space, equipment, vehicles and
service fequired for the project and how you propose to
provide them.

7 ALY ‘jobs ~specified in the attached Terms of Reference
shall :be - completed "in about (periocd desired) £from reciept of
notice:to proceed. -

You - are requested to submit your Technical Proposal in
seperate envelop from the Financial Proposal. After all the
Technical Proposals have been evaluated, we will negotiate for
financial: rand ' other terms of the contract with the firm
submitting the Ffirst-ranked proposal without delay. This will be
on or about (Date). Should such negotiations fail to arrive at
mutually agreeable terms and conditions of a proposed contract,
we . will:» then hegotiate with the Consultant submitting the
next-ranked:..proposal, and so on until a mutually satisfactory
contract:could.be concluded.

R {remmit

Selection will not be made on the basis ©0f price. As a
starting point in khe financial negotiation, however, we request
you to submit, along with your technical propesal, and in a
SEPARETE SEALED ENVELOPE, vyour price quotations or financial
proposal for undertaking the services contemplated preferably in
accordance with the job itemization in the Terms of Reference.
This sealed envelope will be opened only after selection of the
best proposal. It will not, however, be automatically the basis

for the contract price but shall be subject to negotiations as



outlined in the preceding paragraph.

You are requested to-hold,yoﬁr proposal wvalid .for. 30 days
from the date of submission, during which time: . youi will maj
ntain, without change, the personnel proposed -for . the:'assignment,
The JICA (Country Name) Office will. make. .its.. -best;ueffort tgq
select a consulting firm this period.  Please - note: that: the cost
of preparing a proposal and negotiating. a:.:.contract- - :'is not
reimbursable as a direct cost of the assignment.

A

Your completed proposal should be delivered to:

Japan International Cocoperation Agency. .
(Country Name) Office ‘

(Address)

on/before (Date)

The Japan International Cooperation -Agency- (Country Name)
Office is not bound to accept any of the ‘proposals submitted.
Please note that the rem uneration which you. :receive  from: this

contract will be subject to the normal tax liability:in (Country
Name).

Ceres
T EEE

Very truly:yours,

-Resident Representative
Japan International: ::
Cooperation -Agency .
{Country Name) Office
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(DATE)
(Name of Firm)
(Address) :
Gehﬁleﬁen:
SUBJECT: FINANCIAL NEGOTIATIONS FOR  CONSULTING

~ .SERVICES FOR (BRIEF STATEMENT OF THE PROJECT)

Affe;_.évqiuéting' the Technical Proposal' you submitted for
the abovéFmenfiqned'serViées, wé_are considering you/your firm to
undeftékeifhe édnsulting'services for the (Brief statement of the
Project).

' pPlease send your duly authorized representative to this
Office on (Date) at (Time), to negotiate with the membérs of the
(Evaluatioﬁ Commitee for Consultancy) the financial and other
terms leading to  a 'possible ‘execution between you and JICA
{Indonesia Office).

As mentioned in our letter for Request for Technical
Proposal issued to you on (Date), the sealed envelope containing
your Financial Proposal for the required services will then and
there be opned. The price specified therein will be the starting
point in. the negotiations for financial term.

This letter is neither an award nor a commitment by this

Office but is merely to notify you of the date and time of the
negotiaﬁiohs_for_the services contemplated.

Very truly yours,

Representative

JAPAN INTERNATIONAL
COOPERATION AGENCY
( INDONESIA) OFFICE
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FEEN-4 ZHEF (R)
AGREEMENT FOR CONSULTANT'S SERVICES

THIS AGREEMENT including all the Apendices attached = heretq
(hereinafter referred to as the "Agreement") is made on the

day of 1991 between THE JAPAN INTERNATIONAL COOPERATIQON

AGENCY, .~ OFFICE (hereinafter referred to as the "JIca"w
of the one part and S : S T

(hereinafter referred to as the "CONSULTANT') situated at

which will retain full responsibility for the performance of
obligations hereunder and for the satisfactory completion of the
consulting services to be performed hereunder, of the otherpart.

WHEREAS JICA has requested the Consultant to carry out such work
on the terms and conditions hereinaftexr A set. forth which the

Consultant has agreed to do;

NOW THEREFORE the parties hereto afree as follows:

ARTICLE I
DIFINITIONS

Unless the context otherwise requires, the following terms
shall have the meaning in this Agreement as follows:

1.01 Agreement ~ This document for consulting serV1ces between
JICA and the Consultant together " with all the Appendices
and attachment is defined as the "Agreement".

1.02 Project - A description of the hereinafter referred to as
the "Project" 1is contained in Appendix ( )., appended

hereto and forming part of the Agreement.

1.03 Personnel - means the Consultant's key, technical, and
administrative support staff assigned to do the Services.
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1.04 Billing Rates - Billing Rates ‘are defined as the
Remuneration Rates to be paid by JICA to the Consultant for
‘eacéh man-month ' rendered - by Consultant's staff to the
'sérvicesi” It shall cover monthly salaries or basic rates,
‘s6cial’ charges,; overhead costs and management fee.
SIS I B U PPy S S ‘

Ul;OSJTSaIEriés ' . "sSalaries are defined as the remuneration paid
to the Personnél directly for the time actually devoted to
‘the services. . |

1.06 ~‘Social’ Charges and Overhead Costs - Social- Charges and
Overhead Costs are defined as percentage of Direct Salaries
and cover salary related costs, costs with respect to
insurance, sickness, holiday and vacation pay, social
security, pension fund and similar payments, and overhead

Cicostg. - T :

1.07 ‘Fee .= The fee is defined as a percentage of Salaries plus

Social -Charges ‘and Overhead Costs.

1.08 ~Direct Expenses - These are defined as all costs other

¢ thah 'billing rates which are associated with the execution

'of "the services and categorized s costs based on agreed fix
rates and actual costs which are supported by receipts.

ARTILE II
SERVICES

2,01 “'Scope of Services:
The:“'consultant shall perform the Services under this
‘Agréemént - in: ‘accordance with the Terms of Reference set
forth 'in - Appendix (- ) and the Consultant's Technical
Proposal :set ‘forth ~in Appendix (__ ) including adjustments
‘as ‘agréed‘dupon ‘between ‘the contracting parties, which form
part of this Agreement. '
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2.02

2.

03

Standard of Services

The Consultant shall fulfill its obligations under thig
Agreement by using the technical knowledge and. according to
the best accepted . professional_”standa;gg,ﬁdﬁhgﬁgggnsultant
shall exercise all reasonable skill, care and diligence ip
the discharger of the duties agreed to be Hpgrfp;medﬁuand
shall always work in the best .interests of  JICA., To attain
these ends, the Consultant shall provide. ;personnel with
adequate gqualifications and experiences and of such number
as may be required for the  best _fulfillmepnt. of . the
Services, subject to the approval of JICA,.

Estimated Man-Months

Notwithstanding any contrary provisions herein, the. parties
hereto agree that the Consultant shall perform the Services
in acccordance with the Work Plan attached .as- Appendix (. )
hereto and, for the performance of its  obligation under
this Agreement, it shall make available a total of

man-months of services of key and technical . staff: as
indicated in the Manning Schedule which is. attached: hereto
as Appendix (___ ). Unless otherwise  agreed upon ..by the
parties hereto, in no event  consultant. shall have
obligations to render the Services in excess of the said
man-months of Services. 1t is, however, agqreed that JICA
may from time to +time assign other work under this
Agreement for due performance by the Consultant. The
Consultant agrees to accept said assignments of work on
terms and conditions mutually acceptable to JICA and  the
Consultant. If the performance of the Services .is- delayed
due to Consultant's fault, the Consultant shall not be paid
for additional man-months to complete the :said. Services. In
connection with this Agreement, a man-month of. service is
defined as services of period of time equivalent .to.one (1)
calender month based on the person rendering ;or..performing
such services for (176) working hours. per;..mopth . on the

average. e e o tetd

el
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3.02

3.03;

ARTICLE I

PERSONNEL

Staff . -

The Sgrvices shall be carried out by the Personnel
specified in Appendix () and for the respective period of
time indicated therein. The Consultant may, with the prior
approval -of::JICA , make adjustments in such periods as may
be appropriate :to ensure the efficient performance of the

- Services,: provided that such adjustment will - not cause

payments made under the Agreement to exceed: the cost
estimated referred to in Section 4.01.

Replacement of Personnel -

Except as JICA may otherwise agree, the Staff shall consist
of those indicated in the Technical Proposal and no changes
shall be made in the Staff. In the event any of the Staff
resigns, is discharged or is withdrawn without permission
of -JICA prior to completing his contract period of service,

+the  Consultant shall, withour cost to JICA, undertake to

provide a suitable personnel of equivalent or Dbetter
gqualifications acceptable to JICA and whose remuneration
shall not esceed that which is being received by the one he
has replaced. In like manner, it shall replace any of its
Staff who is found by JICA to be unqualified, incompetent

or otherwise hecomes undesirab;e.
Laws, Customs and Traditions

The Consultant's Personnel shall not act against local
laws, - customs and traditions. JICA may require the
Consultant to withdraw or replace any of it Personnel, at
no cost to JICA, for acts considered by JICA to be
pre-judical to local laws, customs and traditions.
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3.04 Team Leader

3.05

4.01

4.02

There shall, at all times, be a Team Leader acceptable tgq
JICA to supervise and coordinate the operations of the
Consultant's Personnel in the field and to be :responsible
for liaison between the Consultant and JICA.
Physical Fitness
The Consultant shall ensure that. the Team Leader and other
Personnel are physically fit. to undertake: and complete
their services to preclude delay due to: their: illness or
disability.
ARTICLE [V
PAYMENT TQ CONSULTANT

Contract Price

JICA ( ) Office agrees to pay the Consultant in

consideration of fulfillment of .the Services, the Contract
Price is C ‘ : only (.
Y - in . accordance

with the terms and conditions specified hereafter.

Payment to the Consultant

JICA shall pay to the Consultant remuneration for key,
technical and administrative support personnel as. set forth
in Section 4.02.1 and shall reimburse to the Consultant all
reimbursable expenses as set forth in Section 4.02.2

4,02.1 Remuneration .

Remuneartion shall be determined -on  the: basis’ of time
actually spent by the Personnel in the performance of
the Services at the agreed rates specified in Appendix
(__) and subject to the following:
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4.02.2

ia) Remuneration..rates  shall: include salaries, costs in

irespect -..! of . insurance,  sickness, holiday and
wvacation: pay, - pensionfund and similar payments,
overhead costs, and Consultant's fee. The breakdown
of billing rates is shown in Appendix (___ ), which
‘forms part of this Agreement.

b) Remuneration for 'services for period of 1less than
;one :month . shall be calculated on a calender day
‘basis ' for time spent in performing the Services, or
shourly basis on the basis of (176) hours per month.

c) JICA shall not be responsible for payment of annual
leave or sick leave.

d) Remuneration shall be paid to the Consultant for
all national holidays within the period of the
(o7, Services. '

Direct Expenses

Direct expenses shall consist of the following types
of expenses resonalby incurred by the Consultant in
performance of the Services:

FE LA S S AT R

.a): A per diem allowance in respect of personnel of the

.Consultant for every day in which such personnel
shall ‘be absent from their home office for purposes
of the Services, at the rates set forth in Appendix

().

b) Cost of necessary travel including transportation
(other. than transportation in ) of

personnel of the Consultant by the most appropriate
means of transport and the most direct practicable
route. In the case of air travel, this may be
‘economy:class.
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4.03

4.

04

c) Cost of international - communications: originating

outside . such as the use .of telephone,
telex and cables, required for the Services.

d) Cost, rental and freight - of..any: instruments or
equipment required to be provided by::the Consultant

for the purposed of the Services.

e) Cost as approved by JICA of ‘other .-facilities and
services required. to the extent : that:-they are not
provided to the Consultant free' of: charge by JICA
and when reasonably required for purposes of the
Services.

£f) Cost of printing and dispatching the reports
specified in Article. VI hereof..

g) Cost of such further items required -for purposes of
the Services . which JICA considered eligible for
reimbursement hereunder.

Mode of Billing

Billing in respect of the Services shall be made as: follows:
as soon as practicable after the completion of. the
Services, the Consultant shall submit:to JICA a statementof
the eligible direct costs incurred during: the:. period of the
Services with vouchers and other : appropriate supporting
documents.

Method of Payment

Payments in respect of the Services shall' be: made as follows:

4.04.1 Advance Payment

Within ten (10) days after the.: effectivendate of this
Agx}eement, JICA shall pay in advance to the :Consultant
an amount of

for remuneration and direct costs, which corresponds to
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5

forty percent (40%) of the total Contract Price.

4.04.2 Final: Payment.

Final .payment, which corresponds to sixty percent (60%)
...0f. the  total Contract. Price, shall be made only after

the Final Report has been submitted by the Consultant

and a Certificate of Completion has been issued by JICA

' 4.04.3 Bank Guarantee.

.01

The Consultant shall furnish to JICA , within fourteen
- (14) days of the effective date of the Agreement, a

. letter or letters of guarantee from an accredited bank
as security against the full of Advance Payment.
The Bank Guarantee shall remain wvalid to the extent
necessary to cover the amounts of the Advance Payment
owed to JICA, until a  Certificate of Completion has
been issued by JICA. ’

ARTICLE V- -

OBLIGATIONS OF JICA

JICA shall furnish, without charge and within a reasonable
time, all pertinent data and information available to the

. Consultant. and shall give such assistance as shall be

reasonably - required by the Consultant for carrying out his

‘duties under this Agreement. JICA shall give its decision

on all sketches, drawings, reports, recommendations and
other matters properly referred to it for decision by the
Consultant in - such . .reasonable time as not to delay or

disrupt the performance by the Consultant of his Services

under: . this . Agreement. In this connection, JICA shall

designate a staff in charge as agent empowered to act on

.. behalf of JICA under this Agreement and to give approval to

any activities relating to the Services under this Agreement.

.. Approval, .decision_ or . recommendations by JICA or its agent

... ;as mentioned above shall: not exempt the Consultant £rom his
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5.03

5.04

6.01

obligation and liability under this ‘Agreement.

If necessary, JICA shall assist the: -Consultant ‘and . jitg
personnel or any experts who might be engaged by him for
carrying out the - Services in registering ~or obtaining
permits to practice the profession necessary to perform the

—

Services under this Agreement according to the law of

JICA shall provide the Consultant and his personnel access
to sites and locations involved in carrying out the Services.

JICA shall make available, free of charge, to the: Consultant
and his personnel, for the purposes of the Services, the
equipment and facilities described in Appendix (_ ).

ARTICLE VI

OBLIGAIONS OF THE CONSULTANT

Responsibilities of Consultant

6.01.1 Generally, but without  1limiting Consﬁltant's

responsibilities elsewhere stated under this Agreement,
it shall: : s '

a) Carry out the Services with sound ' engineering
theories and ' practices to ensure that ‘the £final
works will provide the most economical &and feasible
development for the Project. -

b) Accept full responsibility = for +the ' consulting
engineering services: to be- performed ‘inder this
Agreement for which the Comsultant is ‘1iablée to” JICA.

c) Perform the work  in  an -efficient  ‘and’ diligent
manner and ~shallise its - best’ ' effort ‘to keep
reimbursable costs “down to-‘the ‘possible’ minimum
without impairing ‘the-"‘quality ’‘of" the' Services
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rendered.

z::d):* The ' Consultant shall comply with, and strictly

6.01.2"

'observe any laws regarding workman's health and
"safety, - workman's welfare, compensation for
injuries, minimum wages, hours of labor and other
labor laws.

Recommendaticons of Consultant T - Should the
recommendations of the Consultant be changed in such a

...way: that - the safety and/or economy of the Project is

jeopardized, the Consultant may - request a written
release from responsibility for that part of the

..Project 'in .question.

.6.01.3:

Liabilities of the Consultant - The Consultant shall

.“pbe ‘held responsible for failure of the the work due to

R

faulty design. The review made by JICA shall not
release the Consultant from responsibility except when
substantial changes have been made without the
conformity of the Consultant.

6.02 Records:-:

-+ . .The

670 02.‘. 1

6.02.2: :

Consultant shall:

Keep accurate and systematic records and accounts in

respect of the Services in such form and detail as is
customary and sufficient to establish accurately that
the costs and expenditures under this Agreement have

been duly incurred.

Permit: -the duly authorized representative and staff in

‘charge -of JICA from time to time to inspect its records

and :accounts as well as to audit the same.
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6.04

Information and Progress Reports IR PR

. The 'Consultant shall furnish JICA. (monthly):. progress report

and any such information relative to the Services and the
Project as JICA may from time to time reasonably request.

R IR D
-

Assignment and /or Sub-Contract R ST

6.04.1 Except with prior written approval-:o0f JICA: . the

Consultant. shall not assign nor: sub-contract any part
of the professional -engineering services: 'under this
Agreement to any other person oxr firm.. i/ .

6.04.2 The approval by JICA to the assignment: of any part of

6.05

6.06

said Services or to the engagement by the Consultant of
Sub-Ceontractors to perform any part of . the: '‘'same :shall
not relieve the Consultant of any of 'its'.obligations
under this Agreement. o

Prohibition of Association : ; P

The Consultant agrees that during or after the conclusion
or termination of this Agreement, it shall limit 4its role
under the Project +to the provision of the Serviées and
hereby disqualifies itself and any other:: contractor,
consulting engineer or manufacturer with which it is
associated other than the Services herein, - except as :  JICA

may otherwise agree. e
Prohibition on Conflicting Activities’ I O

No full +time Staff during his assignment under this
Agreement shall engage, directly or indirectly, 'either ‘in
his name or through the Consultant, in any iother business
or professional activities in (the country) other than the

performance of his duties or assignment under this Agreement.

On the other hand, JICA shall not extend any appointment to
Consultant's Staff during the period of their assignment
except upon prior written approval‘of the Consultant.
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6.07

6.08

6.09

Confidentiality

Except with the prior consent of JICA the Consultant and
the Staff shall not at any time communicate to any person
or entity any information disclosed to them for the purpose
of the Services, nor shall the Consultant or the Staff make

. public any information as to the recommendations formulated
_in the course of or as a result of the Services.

Independent Contractor

Nothing contained herein shall be construed as establishing
or creating Dbetween - JICA and the . Consultant, the
relationship of employer and employee or principal and
agent, it Dbeing understood that the position "of the
Consultant and anyone else performing the Services is that
of an independent Contractor.

Indemnifications

The Consultant - holds JICA free from any and all

~liabilities, .suits, actions,- demands, or damages arising

from death or injuries to persons or properties, or any
loss resulting from or caused by said personnel incident to

or in connection with the Services under this Agreement.

The Consultant agrees to indemnify, protect and defend at
its own expense JICA from and against all actions, claims
and liabilities arising out of acts done by the Consultant
or its Staff in the performance of the Services including
the use or violation of any copyrighted materials, paténted

" invention, article or appliance.
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7.

.01

02

ARTICLE VI
GENERAL CONDITIONS

Laws of (the Name of a Country)

' ol B . . A

‘The proper law of this Agreement shall be the laws: of (the

Name of a Country). The  Consultant -and - its . Staff wilil
conform to all applicable laws of the same and will take
prompt corrective action with regard to ‘any wviolation
called to their attention.

Propriety Rights of JICA

7.02.1 On Records and Other Documents.

The copy-right of all documents - prepared by the
Consultant in connection with the Agreement rests with
JICA. Reports and all relevant data such as maps,
diagrams, plans, designs, statistics, specifications
and other supporting records or materials : complied or
prepared in the course of performance of the  Services
shall be the absolute properties- of - JICA and shall not
be used by the Consultant for purposes unrelated'to this
Agreement without the prior writeen approval of JICA.
Copies of such documents as required in the TOR shall
be turned over to JICA upon completion of the Project.

7.02.2 On Equipment

Equipment and materials furnished to the Consultant by
JICA or purchased by Consultant with :funds . wholly
supplied or reimbursed by JICA shall be the property of
JICA and shall be so marked and all benefits of the
warranty incurred therefrom, against the seller or the
supplier of the said equipment and materials shall be
transferred to JICA.

The Consultant shall reasonably use the above mentioned
equipment and materials only for +the purposes related
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7.

7.

7.

7.

04

03

o ithe Services and upon completion or termination of

+wthe Services, "'the Consultant shall furnish to JICA
Ainventories. of. the Equipment and materials referred to
above and return of the same to JICA in reasonable good
conditions allowing for normal wear and tear during the
period of use.

PN ¢
ity

«Contreli.and:-Approval of. JICA

s i1 et

. The .:Consultant shall report directly to the Staff in charge
- ofx» the: Project, JICA. The Staff in charge shall be the-
.authorized. representative of communications and/or approval
in --all® matters relating to the .Services wunder this

Agreement.  The Consultant shall, in advance, consult and
receive approival of the Staff in charge before acting upon
important technical decisions and procedures.

-Insurance.

ERAPRRRATI LB

+7.04.1-+ JICA shall: take out and maintain adequate insurance

...against -loss . or damage to "equipment for the Project
which-“are ' purchase in whole and in part with funds
provided by JICA.

7.04.2 JICA undertakes no responsibility in respect of any

05

06

iar

... +.1ife, -health, accident, travel and other insurance for

: the: Consultant nor to its family.
Changes
JICA may at any time, by written notice to Consultant issue

additional - instructions, require extra work or serices,
changes or alterations in the work, or direct the omissions

-0of : works::: of - +the Services covered by this Agreement. The
:Consultant: shall. make no additional changes, alterations

and omissions except upon the prior written approval of JICA.

Terms of Agreement

=dtsis yestimated o that for the purpose of this Agreement, a
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7.08

7.09

7.10

term of no more than (__ ) calendar months will be requireq
from the date of issuance of Notice to: Proceed untjj
completion of Services as set forth in Appendix..{ ).

Notice of Delay

In the event that the Consultant encounters delay in the
completion of the Services due to causes: beyond:the: control
of the Consultant such as force majeure as defined under
Section 8.08.3, it shall promptly notify ‘JICA.. of . such’ delay
and may request an appropriate extention .for completion of
the Services. An extension of time may be. granted provided
it was established that the cause of  the delay :in the
prerformance of the work is due to force majeure.;: ..

Audits

The Consultant shall keep clear and orderly records:of 'all
accountsm expenses, salaries and costs. The inveoices to be
submitted by the Consultant shall be subject toi‘the . usual
auditing rules and regulations. The expenses ' in. connection
with such audit shall be for the account of JICA!

Certificate of Completion

When the Services under this Agreement  are -completed to the
satisfaction of JICA, JICA shall issue a. certificate of
completion to the Consultant.

Integration of all Agreements and Negotiations

It is agreed that this Agreement :expressed: all: the
understanding, promises and covenancts :  of . the parties and
that it integrates, combines and supersedesxyaliéqprior
negotiations, wunderstandings and agreements whether:.written.
or oral.

Notarization and Documentation

The documentation, notarial fees and :documentary -stamps in.
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7.12

7.13

8.01

8.02

connection with this Agreement shall be for the account of
the Consultant.

“Validity Cluase .

If any . terms ~or conditions of +this ‘Agreement is held
invalid or contrary to law, .the validity of other terms and
conditions hereof shall not be affected thereby.

Warranty

The . Consultant hereby warrants that it has not  given, or

" promised. to give any money or gift to any staff or employee

of JICA to secure this. Agreement. Any violation of this
warrantly shall be sufficient ground for revocation or
cancellation of this Agreement.

ARTICLE VO

DISPUTES, ARBITRATION AND TERMINATION

Disputes

- Any dispute concerning any question arising under this

Agreement which is not disposed of by agreement between the
parties, shall be decided by the Representative of JICA who
shall furnish the Consultant a written copy of his decisions.

Arbitration
The decision of the Representative of JICA shall be f£final
and conclusive unless within thirty (30) days from the date

of receipt thereof, the Consultant shall deliver to JICA a
written notice addressed to the Representative of JICA

stating its desire to submit the controversy to arbitration.
In such event, the dispute shall be decided in accordance

" with: (the: Name of a Country) Laws.

R
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8.03 Enforcement

Decisions reached by arbitration may be enforced by either
of the parties to this Agreement in any - court: .of competent
jurisdiction in (the Name of a Country). In case of suit

arising in connection with the terms -of this Agreement, the
parties hereto expressly submit  to the‘jurisdict;onwof the
said court.

8.04 Consultant Duty to Perform

During any dispute between -JICA and. the: Consultant, the
Consultant shall proceed diligently with the performance of
its services as directed by JICA. ‘ ‘

8.05 Suspension

If any of the following events shall have happened and be
continuing, JICA, may, . by written notice to the Consultant,
suspend in whole and in part payments. to it wunder this
Agreement: ;

8.05.1 A default, failure or refusal on the part. eof ‘the
Consultant to perform the Services in such a manner
which will be consistent with. the - .result - herein
contracted for its non-compliance with the. provisions
of this Agreement.

8.05.2 Any other condition which in the reasonable opinion of
JICA interferes, or threatens to interfere, " with the
proper execution of the Project or the fulfillment of
the purposes of this Agreement. :

8.06 Termination of the Agreement

8.06.1 By JICA
a) If any of the conditions referred to :in:Séction 8.05
of this Article shall continue Ffor a period of
fourteen (14) days after JICA: shall “have .issue a
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written; notice of suspension of payments to the
_ Consultant ~JICA may, by  written notice to the
“““sla{;;CQpaultant,.terminate the Agreement.

.ﬁruﬁib)_gln any event, JICA may terminate the Agreement upon
.. thirty (30) days written notice to the Consultant.

8.06.2 By the Consultant
. ...The Consultant shall promptly notify JICA in writing of
any: situations or occurrence beyond its reasonable
. coptrol :which makes it impossible to carry out the
,_;ﬁb,ijgpp;igations under this Agreement. Upon . confirmation in
., writing by JICA of the existence of any such event or
.., aopn-, its failure to respond to such notice within
fifteen. (15) days from receipt thereof, the Consultant
shall be relieved from all liabilities for failure to

carry out such obligations and it may thereupon
terminate the Agreement by giving not less than
thirty (30) days written notice to JICA.

8.07 Termination Procedure

8.07.1 Upon receipt of notice of termination of this Agreement
., under Section 8.06 of this Article, the Consultant
,.shall take immediate steps to bring the Services to a
clgsgt,fin a prompt and orderly manner, and to reduce

expenditures to a minimum.

8.07.2 Upon termination of this Agreement, unless the same
shall have been occasioned by Consultant's default, the
,Consultant shall be entitled to receive reimbursement

costs  in full for such termination and of reasonable
,;}k,,costs incident to the orderly liquidation of its Services.

8.08 Force Majeure

8.08.1 If either party is temporarily unable by reason of

v s 4R DECE majeure to. meet any.of its obligations under this

Sive bt Agreement, .. .and. if such party gives to the other party
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wirtten notice of the event within " fourteen (14) days

after its occurrence, ' such  obligations®-of the party
shall be suspended for as long as the inability continues,

8.08.2 'Neither party shall be liable to the other’ party for

'loss or damages sustained- by reason of: force majeure or
delays arising from such event.

R S I A A R 5 B

8.08.3 The term "force majeure" as employed herein shall mean

5.01

9.02

9.03

strikes, lockouts or other indusrial ‘disturbances, acts
of the public enemy, wars, blockades, insurrections,
riots, epidemics, landslides, earthquakes, storms,
lighning, floods, washouts,  civil ‘.’ disturbances,
explosions, and any other similar “events, "not within
the control of either party which with the exercise of
due diligence neither part is able to overcome.:

ARTICLE X '

EXECUTION

Effectivity

This Agreement shall become binding on both parties. JICA
shall then issue a Notice of Proceed to ‘the Consultant and
the Consulatnt shall be paid for the ' Servites rendered
effective from the date of its actual services. - ‘"

Commencement Date

The Consultant will commence the Services ‘within Ffourteen
(14) days after JICA has given to the Consultant a Notice
of Proceed with the Services. It is preséntly anticipated
that field work will commence on or before

Notice and Addresses
' ‘ : ceclEEe MY f R H

All notices called for by the terms of ''this Agréement shall
be effective only at the time of receipt 'tHereésf and only
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9.04

9.05

when received by the parties to whome they are addressed at
the following addresses:

Notice to JICA:

Name

: :Resident Representative. .
.Japan .International Cooperation Agency, Office
Address

Notice to Consultant:
Name

. .President

.the Name of a Consultant
Address

All such notices must be in the form of registered letters

'in . the .. (English) language. The addresses or notices, 'as

provided above, may be changed by either party by giving
notice to the other party as provided herein. o

Amendments

No amendments, wmodifications, or - alterations, to this
Agreement shall be valid or binding on either party unless
expressed in writing and executed with the same formality
as this Agreement.

Counterparts’

This Agreement is executed and delivered in two (2) copies,
one (1) for JICA and one (1) for the Consultant, each of
which shall be deedmed an original.

Language, Weights and Measures

The (English) language shall be used in all oral and
written communications between JICA and the Consultant with
respect to this Agreement and in all reports, drawings and

documents to be submitted by the Consultant in connection
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with this Agreement.

The (metric system) of weights and measures shall be used.
9.07 Conflicts in Provision
In case of conflict between the terms of the Consultant

Technical Proposal and the.  expressed provisions of thig
Agreement, this Agreement shall prevail.

IN WITNESS WHEREOF, the parties have hereunto ‘'set their hands

on this day of (June, 1991) in the City of ({Tokyo,
Japan). :
FOR AND ON BEHALF OF THE FOR AND ON BEHALF OF THE
JAPAN INTERNATIONAL COOPERATION ‘ CONSULTANTS : ‘

AGENCY, OFFICE:

NAME OF CONSULTANT - -

By Resident Representative By (President).. -
(Name of Resident Representative) (Name of President)
Resident Representative President
WITNESSES:
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ARRH- 5 BEDREES (%)

' FORMAT FOR CURRICULUM VITAE

PROFESSION APPLIED FOR

WARNING: ‘All 'statement are subject to verification and any false statement
or misrepresentation made in +this application is a ground for
" disqualification and criminal prosecution for falsification.

ot

Part I - PERSONAL DATA

APPLICANT'S NAME ' NATIONALITY SEX AGE
{Surname) - - (Given Name) {Middle Name)
DATE OF BIRTH % CIVIL STATUS NUMBER OF DEPENDENTS | YEARS OF EXPERIENCE
PRESENT HOME ADDRESS ’ LANGUAGE
; A : FLUENT i ENGLISH
; B : GOOD 1 SPANISH
PERMANENT ADDRESS C : REGUALR i FRENCH

a) ~Have you ever been accused of, indicted, tried or convicted by any court
of justice, military tribunal or administrative body? / /
If-so;—attach'a;copy of the decision or complaint if s¥Ill pending.

b) -Are your suffering from any seriocus illness or any infecticus disease, or
have you undergone surgery which may impair or otherwise affect your
practice of the iprofession / /
If so, what illness or disease?

c) Have you ever been treated of mental illness, or confined in any mental
hospital, clinic or institution? / /
If so, state when you were treated or confined, and in what hospital or
‘elinic or institution.

1

Part I - PROFESSIONAL COURSES TAKEN

TITLE OF DEGREE COLLEGE OR UNIVERSITY DATE DEGREE HONORS, DISTINCTIONSOR
RECEIVED- - - = - | GRADUATED CONFERRED AWARDS RECEIVED

Loy et S
MR T N

[

Par:t il »=-SPECIFICATIOQON
(STATE BRIEFLY YOUR FIELDS OF SPECIFICATION, SPECIAL STUDIES OR COURSES TAKEN)
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Part

v

LICENSURE EXAMINATIONS PASSED

NAME OF EXAMINATION

WHERE TAKEN

DATE  TAKEN

RATING:

CERTIFICATE OR LICENSE
NUMBER

DATE | ISSUED BY

Part

v

— PROFFESIONAL EXPERTIENGE . -

NAME OF PROJECT | POSITION HELD | PERIOD ASSIGNED | EMPLOYER

'COUNTRY OR ESTATE

CERTIFICATION

1 DO HEREBY CERTIFY that the information and statements in this application,
including the exhibits submitted in support thereof, . are all .true-and-correct
of my own knowledge, and that I am fully aware  that. any- false.-information-or

statement 'in this application or in ‘its attachments renders -me liable;— for
criminal prosecution. et e - -

Date 19
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HTREH - 6 (b)

ANV MBREFMEER ()  BX

CRITERIA FOR SELECTION OF CONSULTANTS

EVALUATION
ITEM

MATTERS FOR EVALUATION

WEIGHT
(%)

RANGE OF
POINTS

1.EXPERIENCE
AND
CAPABILITY
OF -

CONSULTANT

(DRecord of previous engagement, and
quality of performance in similar
project '

@ Record of previous engagement in other
project

@ Result of evaluation as to, previous
engagement
Relationship with previous and current
clients, considering repeat engagement
as consultants, disputes arising out
of past work or extent of litigations,
if any

@overall work commitments, geographical

distribution of current/impending
projects and attention to be given by
the consultant : '

® Support system/party

30

20
20

20

10

10~30

2.PLAN OF
AFPROACH AND
METHODOLOGY

(D Comments on Terms of Reference
Understanding of project
Substance of the proposal as to plan
of approach and interpretation of
project problems and solutions

(@) Completeness of the proposal,
comliance with mandatory requirements
and no omission as to how any of the
work shall be carried out as outlined
in the Terms of Reference

@cClarity of methods and approaches to
be used; their soundness and
practicability to the local condition

@Clarity of working schedule; theix
soundness to the local condition

GDTotal man-months proposed for the
services in relation to estimates

10
10
40

25
15

20~40

3.QUALITY OF
PERSONNEL
TO BE
ASSIGNED

(D Project Manager

@Record of previous engagement, and
quallty of performance in similar
project _

(B Record of previous engagement, and
quality of performance in the
-project site :

© General qualifications and
competence including education and
training, nature and length of
experiences, types of position held,
time with the firm

@ Experiences as project manager and
their results of evaluation '

(@ Other Key Staff

@Record of previocus engagement, and.
quality of performance in similar
project _ ‘

( Record of previous engagement, and
quality of performance in the
project site o

©General qualifications and
competence including education and
training, nature and length of
experiences, types of position held,
time with the firm

50
(10)

(10) .

(15)

(15)

50

40~60

TOTAL

oo |
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TERMS OF REFERENCE FOR
AN INSTITUTIONAL DEVELOPMENT STUDY FOR THE
DIRECTORATE GENERAL OF COOPERATIVE BUSINESS PROMOTION
THE MINISTRY OF COOPERATIVES

BACKGROUND AND OBJECTIVES,

1. Rural Electrification (RE)in Indonesia has been implemented by PLN (the
State owned power entity) as a sole authority for RE development. In 1979,
the Presidential Decree No. 36 has also authorized Village Unit Coopera-
tives (KUD) and private organizations to develop RE on a concessionary
basis 1o increase the rate of RE development. Since 1879, under this
Decree, three power cooperatives (KLP) was established through an
USAID Assistance. A project development office (PDO) were also estab-

- lished to help these KLPs in their establishr'nent, as well as in the construc-
tion and operation of their respective power systems. Moreover, to in-
crease input of KUDs in RE development, the Ministry of Cooperatives
(MOC) and the Ministry of Mines and Energy (MME--the parent ministry of
PLN} reached an agreement regarding establishment of four RE patterns.
(Pola | through V). Under the existing arrangement, there are four pola
(patterns) for the participation of village cooperatives in the Rural Electrifica-

tion program :



- ;-w@)Pola i.: the cooperative/KUD provides meter reading, billing and minor
ey e rear oz maintenance functions as a contractor for PLN, on a fee-for-

tme sy service basis,

(b) Pola 1l : the cooperative/KUD provides housewiring as a contractor of
the customer, with a license and a price schedule approved by
PLN; '

(c) Pola lll : the cooperative/KUD purchases power in bulk and takes over

all local distribution functions;

-1{d), Pola IV. : the, cooperative/KUD operates isolated distribution and
generating facilities on a concessionary basis, independently
of PLN, subject to GOI (Government of Indonesia) regulation.

-.2.-MOC and,MME have now established a Steering Committee to increase

input of KUD's in RE development and help PLN through other methods,
e.g., MANAGEMENT SERVICES AGREEMENT (MSA) on a pilot basis

+:: which has- established RE pattern in which cooperative purchase electricity
~..-y in,bulk-but PLN takes over a]l'distribution functions. Directorate General of
. Cooperatives Business Promotion (DBUK) is responsible for RE functions

- in MOC.. DBUK carries out its RE functions through its Directorates, espe-
cially Directorate of Industry and Services (hereinafter referred to as

DBUK).
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3. The main objective of the Study is to strengthen DBUK's responsible: organ-
ization/units to increase its effectiveness for the development of RE
through KUDs, through a comprehensive review of .country-wide institu-
tional framework for RE together with all Iegislétive and other general rules

and regulations with regards to RE..

SCOPE OF CONSULTING SERVICES.

4. The study would cover the following aspects : -

(8) A comprehensive review of relevant duties and responsibilities, roles
and functions of all ministries, government organizations and offices
related to RE; |

(b} A comprehensive review of relevant duties and responsibilities of PLN,
KUDs, KLPs, private organizations and captive generation- establish-

ments, their roles and functions related to RE development; 7 =7+

(c) Determine the needs of DBUK and how it relatas to' the ‘duties and
responsibilities of the above organizations. Determine opérational inef-
ﬁcienéies and inter-organizational bottlenecks if any exist: " Indenlify
any essential functions that are not covered by the existing framework
of DBUK; ‘

et wlein
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(d) Identify any additional of DBUK and design an organizational structure
which will enable DBUK to carry cut its responsibilities while eliminating
~or mitigating the inefficiencies and relationship bottlenecks identified,
with a view to increase overall RE development efficiency and effective-

3
ness of DBUK avoid unnecessary duplications;

(e) Prepare job descriptions for each position in the recommended organi-

-zational framework of DBUK, flow-of-work block diagrams with cross
~ . coordination areas among the positions and other organizations and
- operations of all'major-jobs of each position with required qualifica-

tions and capacities of each position; and

(fy Devise a comprehensive training program for mid-management and
higher level DBUK staff regarding development of DBUK's management

. effectiveness in the areas of, RE planning, financing,. contruction, and
operation with the experienced RE organi‘zation in other countries to
acquire the most advanced RE management, organization and opera-
tion technologies to be supported through computerized systems in-
cluding monitoring and evaluation of RE activities and a Management
Information System (M13).
Study and Design a MIS ( Management Information System ) on RE to
be used at DBUK in National level as well as Regional level which is

well-coordinated and able to produce the required information on Rural

Electrification.
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(9) Identify and determine the required equipments which needed in facili-
tating the Pola [, Pola Il and MSA training in case are.not covered by the

existing equipments at PLN,

. The Consultant, during execution of his services shall prepare quarterly
reports in order to provide information about progress of work, problems
encountered, decisions to be reached in agreement with MOC/DBUK for
the previous quarter, outline of work expected to be -completed together
with difiiculties expected requiring solutions or decisions in the next quarter,
and reach agreements with MOC/DBUK about the details of work to bo
carried out next quarter, The Consultant shall prepare all kinds of reporls
concerned in English Language and submit the feport in 6 (six) copies to
MOC/DBUK, |

. The consultant shall also prepare an implementation program regarding
implementation of agreed 6utcome of the Study by MOC/DBUK. The
implementation Report, among other things, should also include, the
hardware and software required for the appropriate; impleméntation of the
final report's recommendation as agreed with MOC/DBUK. ‘
Implementaion should be carried out in accordance with the agreed pro-
grams with MOC/DBUK,.
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SCHEDULE OF-ACTIVITIES. .

7. The Consultant shall complete its task according to the following targets;

(a) -Data:colllections; " - - - . : 3 months

(b): Dataiprocessing and preparation of the draft report : 6 months

(c)_.:;F’reparation:'of the Final Report -1 3 months
(d) Preparation offlmplementétion Report : 1 month
(e) Implementation and Evaluation ' : 10 months
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SUPPLEMENTARY INFORMATION FOR PROPOSED CONSULTANCY. i

1. Project Consultant Team. - S e s

The Consultant Team will comprise 3 specialists or Experts.. Al members’
must have a strong relevant background with .experience :and.qualifications
related to the tasks to be undertaken as detailed and:must-have:demon::
strated a flexible approach to RE development schemes: . The specialist or:
Experts will comprise a Management specialist/Team. Leader,: anElectrical .
Engineering specialist and a Business and Finance specialist the estimated

duration of the services to be provided by each specialist are given below.
2. Job Description - Individual Specialists.

A. Senior Management Specialist/Team Leader (12 months)

This specialist will have experience in the management organization and!
identification, and sourcing of managerial needs of cooperatives in an

electrification development environment.
The principle duties will among other be :

1. Preparation of work pfan for conducting the study of the relevant duty.
2. Coordinate, guide and supervise the other two experts in the execu-

tion of their work program.
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3. Prepare, organize and maintain a well-managed team-work among
the experts and work in close collaboration with the MOC/DBUK staff
and various agencies concerned in rural electrification development.

4. Liason, coordinate and integrate of plans and programmes with the
line agencies in RE development on Cooperative Basis.

5. Identify of possible new development program or project especially to
improve the approach to the rural electrification on Cooperative Basis.

8. Prepare and submit progress reports as requested by MOC/DBUK.

Qualitication required : - .
a) University graduate having Master's Degree in Management /Rural

. Development/Economics;
~ b) Having 5.to 10 years experience in the afore-mentioned majors;
. ¢) Good knowledge of English;
d) Proven ability and experience in management development on rural
- electrification in developing countries;
e) Practical experience in project or prdgram study and implementa-
tion,;
fy Preferable having knowledge on Cooperative management organi-

zation in developing countries in South East Asia.

B. Senlor Electri_cal Enaineering Specialist (4 months).

This specialist will have experience in technical electric engineering and
“identification, and sourcing of technical engineering in rural electrification

development environment.
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The principle duties will among other be-:

1.

Preéparétion of work plan for conducting the study of the relevant

duty in electrical engineering.

: Cbnducting the'study in line and/or based on the guidance of the

Team Leader in the relevant aspect.

. Maintain a well-managed team work coordinate by the Team Leader.

. Coodinate and integrate of plans and programmés with the line agen-

" cies in RE development on Cooperative Basis. .

. Work in close collaboration with the MOC/DBUK's staff and various

agencies concerned in rural electrification development aiming at

. accomplishing the study in line with his duties.

. Identify or project new development program or project of rural electri-

fication development on cooperative basis by way of accommodating
and designing new developmental ideas and recommendation to be
adapted at MOC/DBUK.

. Prepare and submit progress reports of the duties together with the

Team Leader's in the aspect of electrical engineering.

Qualification reguired‘: _
a) University graduate having Master's Degree in Electrical Engginaor-

ing.
b) Having 5 to 10 years experience in the related major;” - =
c) Good knowledge of English}_
d) Proven ability and experience in engineering on rural electrification

in development countries;
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.e) Practical experience in project or program study and implementa-
- ;tionin line with the electrical engineering;

f).Preferable having sufficient knowledge on rural electrification devel-
- ;;cpment on cooperative basis in developing countries in South Eatit

Asia.

C. Senior Business and Finance Specilalist (7 month).

This specialist will have experience in business and finance and identiti-
cation, and sourcing of business and financial aspect in rural electrifica-

tion development environment.

The principle duties will among others be :

1. P,rep_arati'on of work plan for conducting the study of the relevant duty
in:business and finance. |

.2..Conducting the study in line and/or based on the guidance of the
Team Leader in relevant aspect. . '

:3..Maintain a well-managed team work coordinated by the Team Leader.

H4,‘_Qgcr,dicate and integrated of plans and programmes with the line
agencies in RE development on cooperative basis in the aspect of

business and finance.
5. Work in close collaboration with the MOC/DBUK's staff and various

agencnes concerned in rural electrification development in business
.
and fmancnal aspects aiming at accomplishing the study in line with

his duties.
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B. Identify of possible new development program or-project of rural
electrification development on cooperative basis-in the:aspect of busi
'ﬁes_s and finance, by way of accommodating’ andidésigning new
developmental ideas and recommendation to'be-adapted at
MO'C/D.BUK.

7. Prepare and s‘ubmit progress reports of the duties together with the

Team Leader's in the aspect of business and finance.

Qualitication req utred ;'

a) University graduaté having Masther's Degres in EConomics/Busi-
ness and Finance; SRR

b) Having 5 to 10 years experience in the related major;

c) Good knowledge of English; L

d) Proven ability and experience in business and financial aspect (on
rural electrification development) in developing counties;”

e) Practical expéerience in project or program study and implementa-

tion in the aspect of business and finance; e e

........

f) Preferable having sufficient knowledge in the busingss:and financial
aspect of rural electrification development on coopérative ‘basis in

developing countries in South East Asia.

NOTE

Comprehensively, the study shali cover all the aspecl stated on page _:i_ipolnt 4 of the
TOR, ' o
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