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oD A.(Ovérseas Development Adminstration)
Grath Pettitt : Head of UN and Commonwealth Dept.
Tim David : Aid Policy Dept. |
Stanton : Finance Dept. | ‘
John C. Morris : Head of Evaluation Dept
Peter Freeman : Head of Central.and,Southern Africa Dept.
Brian P.Thomson : Economic Adviser
Vincent'Mcleén : Head of Investment % Crown Agents Dept.
Raleigh : Head of Aid Policj Dept.
Tim David : Aid Policy Dept.
Peter M. Wilson : Engineering Division
Coverdale:Economic Service

David Turner:Natural! Resources & Environment Dept

ODNRI {(Overseas Development Natura)l Resources Institute)

J.G.Disney : Head, Central Operations Dept.

C A (Crown Agents)

| W.Bowyer : Director, Technical Services

"Ivan A.Alexauder : Director,Japanese Aid

John E.Theaker : Director, Training Services
Stuart J.Roumana : Director; Procurement Service
M.R.Hughes : Marketing Director-Africa

Shaun 0.Moss : Marketing Officer-East Asia
Joanna Moody : Overseas Personnel Manager

Paul Reed : Training Manager

Andy Hadfield : Sales & Marketing Manager



B C (British Council)

M.Ellis : Regional Officer,Japan

~ Dr.G.Howell : Controller, Pacific & East Asia Div.
F.Partridge : Training Officer
N.Leigh : Evaluation Unit
A.Barrot : Student Welfare,Overseas Student Services

- A.Collaco : Assistant Director,Educational Contracts Dept.
H.Munre : Head Operations Unit TETOC Group
P.Villa : Director,Central Information Service

‘M.Healy : Research & Development Officer
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Country-based Evaluation
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$RRH60% 13— ERHEENC . 10%ASHERIEN (1986/87 ) KEAZH TS,
- (41 : British Overseas ALMSHIO Y 1986/87)

(3) %265 EEﬂﬁﬁBjJGDth] _ SR o
- RBEOZ @ﬁ%%@kTu %ﬁﬁ%%ﬁ&@ﬁﬁﬁﬁk&bﬁ&%h BHIER
Uﬁ%ﬁﬁﬁﬂkiﬁ%EMT %%ﬁﬁbhrmé B8 BV T, HED
ﬁﬁﬁ%ﬁ%@n%» w)\énDGNPmr»u“rO)D(IDAﬁ%D)k iy
shiz. £, SEIRBISZ @%%M@ﬂﬁﬁ%ﬁx?Uﬂ%A TA N A KB
6%, R %, FUTNK, H—Wy N5 % FETETLI %THA.
#FU-1. %@Q%%?ﬁ(ODA)ﬁﬁ(ﬁu ﬁﬁ*hw)

w0 19321933193419&51935

ODAZvy b|[1,800 }1,610 1_,429 1,530 1,750

0DA @ GNP | 0.37% | ¢.35% |0.33% | 0.33% | 0.32%
({88 ; 19874 D A CEESRERD)




ODADTFHRDITE AL, MRASHHEP X NBH, —WE R %
# > Commonwealth Development Corporation (CDC) DTS =& Mo,
A CGREES.5 %) OREMBEICHbI T2, SEEORACDCTTY = b
CRLT BEARY R (0 DAB‘Z;L(D%’}S 4 %) OHULBL%TT -1z,
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FI—2. WEIEMOBYHBOME (BUETAY K)

EX RN 1984%) | 1985 1986 (%)
% & [ 42 5
E C 226 (17. 1) 234(17.8) 223 (16 )
O ) 197(14.9) 128{ 9.7) 154( 1.3)
[E 3 1B 66{ 5.0) 84{ 6.4) 83( 6.1)
=) N C42{ 3.1 48( 3.6) 51( 3.8)
N &t 531 (40. 2) 494 {37.5) 511 (37.6)
TE B -
' & # W 398 (30. 1) 429(32.6) 447 (32.9)
oo oW oh 1381(10.5) 154(11.7) 171 (12.6)
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o | |
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h 24 216 (16.4) 203 (15. 4) 183(14.2)
l& m ow 35( 2.7) 36( 2.7 36( 2.7)
& it 1;313(100.) 1,316(100.) |1,358(100.)
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3. SNSRI
(ODNRI " Overseas Development Natural Resources Institute )
() # 8
ODNRI Ltl%?ﬂ" 9H1HTDRI {Tropical Development & Research
Instltute) £ LRDC (Land Resources Development Center) &L . i
ODA@@W%@(mmsﬁsmdﬂmm)@ﬁ%ﬁ%%%wﬁm%ﬁwmi%mi
ﬁﬁllo 'ODA® Scientific UnitiZJ& ¥ 2 {J/EIFFEHM. < BT HHIHIL0D
A & TR 1051‘160):@?’J”C‘§}11%b\ Bf‘ﬂ']é: LTS i.bj‘?ﬁif’#ﬁfﬁ;’f‘? 5 C &SI
BTNV,
{2) ODAYH
1986/87 £ 5,628 (3913.208M £1 = 2350])
87/88 “Filll £ 6.269E 7 (¥)14. 7&EM n )
88/89 Fifll £1L.905HF (f 28(8M » )
(Hijt : 1988-89,Class 11, Voteb)
8} Apw7z _ -
198854 B 1 (IHIfE - 4314
W % B | |
@ HIgE &% Research and development
EW%E%U&%EWW%&%%
@ "'ﬁf’ﬁ?ﬁflﬁiﬁ Overseas assignments
% EEOEMZIGU T, MRIEMEOTRE, FIOERER, KA P AR
O - ﬁ'}‘ﬁ’é j:iLﬁ?‘??Hﬂﬁ E]HIk . A H AN RERERRM.
® BEHL Advice '
R, R, KA AR L kﬁgﬁ AHEMICT 28, BED
SUUOO)EF%iﬁQBMé
@ WisAy b7 —2 Overseas network
 Tavas  BEORDPERGR. KA R A I EIR
WY 3 D OWARBEOERBMCERY —2 ¥ 2 v TRV U AD Y ANOBL
® FE¥ER Identification services
B, WA ONy &, D BT Y. I on. FEE.
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WINRIOEEREN, MR U LIRS .
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@ :@%’]ﬁﬁ Contract services
i EN B4 2 EIHREE,  HRBATsEItk. (o 2 [lllf'rﬁ&ﬂjlu F’Lﬁiﬂ'}&() 2 vy
VR, B, BRI Y @xﬂ\b\’\-—;’\'c‘@ﬁﬁ’;’ﬂﬁo HL. ODNRI kﬂﬂ{fr
 BEDEEORMa VYN Y fJ‘-‘Tﬁ%ﬁﬁ{‘Hd‘ﬁéo ' :
FiT4F84T Publications .
ODNRI ﬁ‘@?ﬁéﬂ'ﬁ‘&“ﬁ??@iﬁﬁ%ﬁ SHEETH R T 5.
@ WiHE Trainieg ‘
 EEER. AR R A—AE jﬁﬁﬁl%%ﬁ®ﬁi@®@ﬁ£®m% By
WHEBE® A IBritish Council HBHT 5.

4. WENAEES (BC : British Council)

(1) # #k RS :
HE & OISR, PR A M RIGEE L OB RT B2 L. RO T
OHET OV« 2 b ABIET 52 L &R E U TIER BT X R BBEA
(Associated Orgaﬁization) R 80-EIC BT & B ADE., AV K
Tw . BEMEE BE. BY BFoNY Iy b, ?ﬂﬁ*“ﬂ EF3EOHEY A
b ERE LR AECEERS.

(2) ODAQIE _ | -
86/87 S.8EAHEVN (F1 93.5{EM : £1 = 2350)
81/88 Tl 41.8 FHRY K (¥ 98.205M : £1 = 235[)
88/89 Tilll 43.9 HAA YV (¥ 103.2{8 : £1 = 235[)
(1H# : Class II.Vote 5)
(3) W
I%W%®$%ﬁ$ﬂﬁﬁﬁﬂ6§ﬁf/b(ﬁﬁw%H)TWODAx# Al
121 BHARY B (# 28608M) TREDM. 1% % 5D B,

{Review of the year)
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B CH%5 72 5 HHE SEBIR OB WS B ORI0% % 53 5, BIENIOSA
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# - 1983/84 8,869 (5,004)
1984/85 9,773 (5,292)
1986/86 9,965 (5, 450)
1986/87 10,605 (5, 843)
1987/88 11,465 (5, 146)

O R URHE (Vocational and technical training )
@ L HHE (Advanced courses)
@ Hlla—A, ERTl5ARURE
{Special courses,study programmes and visits )

@ HFEHEROT Vv F—vav

- (English language tuition and orientation courses)

WO

O HERCTHESBUT O 1= 2 T

(Consultancies in all aspects of education & training)
@ HFECOWHE (In-country training )
(&) ?ﬂﬁ?ﬁﬂ@@:@?ﬁ (Institutional links )
@ B. C. tvr—TOIRENMNEERH

(Pre-course English languége tuition at B. C. centres )

5. I T—T W _
(C A : Crown Agents for Overseas Governments and Administrations)
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19544E, IEDAIRCHIRL . RMLS OHOT BT LI > 2 & 1
Ltz _
19794, C A Z45FEEEA & ¢ 23 {Crown Agents Act 1979) 3T,
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e TN, '
' 1937&0)&%1431/&&125 39 HHMRY R (FI62UEA : £1 =235 F) T, 1.512 FHH
VR (98,5 B DR E BT .

4 259708 . -
- WP EBR &

EHAY v 7 513 282 795

Ay y 7

&k, BHAHE HELASy 7 81 57 138
R - WilhAt 5 - : 5
paArDEE A R 79 - 79
& & 678 339 1,017

6. Iﬁi@iﬁﬁﬁ;ﬁﬁ}ﬁ: {(CDC : Commonwealth Development Corporation)
19784 C D CHkIT & D 3L, 1982ERTBEE, & DURO—HIE,
C D Ci/AMEA (UKpublic corporation) T 5.

(1 % % '

CDCHBFRE LEOE - E@gi%kﬁ{ﬁ%ﬁ’&ﬁ'??% WELSFIIEE W

3, ghil B, ANER ORHE. H2H) | THE. 23 assr—a v, fEE
RT N, BAHOINT - e WOl E. TREHECHL. PR BEE
DFERIZH G-



HIOPE

© Taves kﬂﬁéﬂ%&Uﬁﬁﬁﬁ@ﬁ@@ﬁ%Mﬁﬁmo
@ vuvey b RUEHOWL,

@ Iuvss Moty 5. ﬁﬁxkﬁ%mﬂ¥ﬁmﬁﬁo

() ODADWL

1986/87 BEHM YK (#9105.8 {&F)

1987/88  (Fi) sEARY K (  FHE )

1988/89  (Fill) 49EHY 1 (R9115.2 {&F)

| (5 1988-89 classli, Vote 5)

(3)  BgERU | | - o
1986EEDHIHULE 011 HHHRY F, mmﬁ@%nuum?ﬁﬁﬁvﬁ\mw%%
19864F.966.9 HH AV K. 198761, 011.3 BA MK,

MeL% AR — > TR Ml AHe. &k, 38/6i)§5*%li#3ﬁ‘§.’\ﬁ'§ 4% %5
EAREEOBRALE., BERIKO9.4%4H, PR, B7 7Y AN, 26, 1% A7
T7Y ARG T TEECHE L . B0 Bz,

(M CDC Report & Accounts 1987)
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1. FEEHO 70— 7o —h

- BEELA . 52 OCE AN

Recipient e B.C. A g i &
S A% HA 5 '
Country — -1 4 8 ™M
AN ' HR 5
. o 0 D A
B CXKHE| .
Key Shect -WF{%% R 1L o A -
R HERR S : LY
! : 1

K¥ - WS

AN
MO
AN
W

B 12 3 5 B B9




2. WHET O Y5 AOME
(1) WiETuss A0S
W [ o 17 &orm&mﬁmﬁﬁkﬁk%mﬂﬁmn Z Ay WHS A A
héC&T&D\%@Eﬂfﬁﬁ#ﬁ%mmﬁf%étgié M%kﬁ‘
CCEATHE. B AR EIHE RIS T 23 LEIC B 5 NS
(Regional Training) %177 » TW 2 BMAI. HRE, HEETREE WS -
SEUFOT. TREOWETQY I ARLFTTNS,
© B UHEE W _ '
T C T P =Technical Cooperation Txalnlng Plogramme
WA £ 11,000 A
@ WHMBEEHCHRBLHET D
¢ S'F P =Commonwealth Scholarship and Fellowship Plan
fEFéi%)k B 150 A
Q@ HHEBEGIHE
Shared Scholarship Scheme
EWEA K150 A
@ DEEFRFLHE
Sino-British Friendship Scholarship Scheme
LS NS UL N |
® HEXALHEIEELZEEHE
British Council' s Fellowships Programme
EMZA ¥ 500 A
® HNEERFELEEBRTISIHE
Foreign and Commonwealth Gffice Scholarships and Awards Scheme
FHEA H 600 A
@ WA RAEER S
Overseas Research Students Award Scheme
EMZA B 800 A
® HAFHEZEHE
Country/Territory Support Scheme
: AR % 3,000 A
©® ENFEHEHFEREHE

Royal Fellowship Scheme for Chinese Scientists



REEEA B 80 A
® FEH ;v —REE
Cbmmonwealth Nassau Fellowships
® WJ7Uﬁ%@A ok oy
e British Under Graduate Fellowships for South Africa
@ A R K SR
The World University 'Service hssistance for Refugee Students
¥ 130 A
_ MDuhgwjﬂ S ADPRBEREEPSORELZZEATNSHDD
BB
— O
FEWIEHE L EMIC R 50, EBNOHED %%ﬁﬂtbt“
BHBHEE TS 5 A (CY P Conmonwealth Youth Programme) B{ThH N T
By, FHERZOT Y ARFEHERONKZREL TN,
COCYPUBEDOEBEMASAENOHNT S 2B RKIERE. KX,
WRIBEZORAMER LEAZALY THIERTE-> T2,

(2) WMEITSSA0RE
tE7ursa0rb, LE4TY 7 A0NBERKROEYTH S,
1) B ATEHE (TCTP) _

WEX Y4 (British Council)BEML, REDT-TWaT R
Ues bBEELSE. BERBHCBNTIHELT>. BAK K-
TR EEE BN TRREED STIEELED. HEETIFLH 5.
 ERI911000 AL 198GEEIEHIS2E F AR YK

2) %E%ﬁ“ﬁ&ﬁmwéﬁ#%ﬁ (CSFEP)

FEEMERoS:, WRESMORERHEE CIHET 202K T 5
HETH S, ODAﬁﬁﬁﬂmﬁ%n FEcR L., 198641280 TH0A
W, 6EHARY FOBHAEEL L.

3)  4riE3E%¥ & E @ (Shared Scholarship Scheme)

HHHOMER LB LR ESHBE AN~ HREP > TAX
EEENTIHET a5 5 2 T A, 1986138 AN DR —
ATCHHEL 2,



4) th3Ek AR S 3 (Sino-British Friendship Scholarship Scheme)
19864 2 LA No D LRI R E A O KB L R O F 30004
DUF A BECHEs Y, BEARY PENET 2, TOBHEHRY M
FEBWOSic YK Paol SR CREMMMSUEH K Y F¥ >0 RERTH
FRYEH#ZnEANT, REEARC OFEAERT 2 2 OREMN
DRELALH RO AERE L. E

CHOTHET 0SS AL RAMOEFHBREZH, KKk ETHFHO
W AR B PHERTT Y LW EE T, HEERCS 3 EIHE (Region-
ﬂTmﬁmQ%ﬁ YH, FAT YT AV EEORETERL TN
2. 1986411626 Aﬁu_@i‘ﬁffc‘:fxofw 724 . Regional Training O
HEHI R TR D 3 AU & B

® §%~EM#HHMQC@%:8

@ HE (W) HBsbso.

@ AX¥UVATERTA2LIVERNTHAZ L,



(3) MESFMOLANEY

RM-1NEBOSAR

in Britain In own and In all countries ol which -
third couniries
Total Total Studants Trainees  Total Mate
Hew Awards during:
1982 5 268 100 3Imr J 352 6 369 n.a
1543 7 089 90 J 587 J 582 T3 na
1984 7 338 293 3 809 4 022 7 831 n.a
1985 6 323 230 n.a n.a 6 553 n.a
1986 6 581 pae:) 4 413 2 3718 & 789 4921
On courae on st Decombern :
1982 4 758 258 4 320 526 5 016 n.a
1983 5 303 am 4 779 205 5 604 n.a
1884 5 039% 486 n.a noa 5 591 f.a
1585 4 953 418 n.a n.a 5 371 3 938
1986 5 856 a2 5 280 Bog § 188 4 640
Financed during:
1582 11 710 6542 8 a4 3 908 12 352 n.a
1983 Y o8eT 348 7 847 4 788 12 195 n.a
1184 12 841 674 4 5388 4 327 13. 515 . n.a
1285 11 418 726 n.a n.a 12 144 n.a
286 11 534 626 8 a72 J 208 $2 160 8 858
Parson ysars provided during: .
1282 5 2680 481 4 738 1025 5 761 n.a
1603 5 291 254 4 39% 1 154 5 545 n.a
1984 5 772 234 4 630 1 3r? b 067 n.a
1985 5 505 299 n.a n.a 5 804 n.a
1986 5 792 4 4 816 V270 65 086 4 620

TCTP & GSFP

Famale

n.a
n,a
n.a
m.&

n.a
a4
n.a
895
as58

n.a
n.a
h.a
n,a

n.a
f.a
n,a
n.a
849

(W4 ; British Aid Statistics 1982-1986)



Lk O S B 0 19864 % 52 A RIS BIR OSBRI SR B2 5 74
LEOB TR~ 1THab, HIBNTHT 7Y A»SHBERMICE< . -3
WTTOT. 7AYAOMRES TW2a, SEITREE. RREHE. 5
BARE RN A EDTNG,

BN- 1 BFRE E M - SRS 1986

| 38 : . T ;
3 71 o3 B 5l
~Evropa &
Oceania
RN | i Education .
: y Othar
L o’
o Asia
Alrica
— - Planning
. . e -
\ - Renewable Construction
nalural resouices o
Transport &
W o cemmunicalions
Amarica

Heailh

({8 : British Aid Statistics 1982-198¢)

— 2% —



FM~ 2

I N 12 B2 A n R

fPerson-yoars

AFRXCA
Narth ¢f Sahara
South of Sahara

Tolag

AMERICA
Cenfral and Caripbean
South

Tolal
ASLA
Middle East

Sauth
Far East

Tota)

FUROPE
OCEAMIA
WORLD LHalt OCATED

TOTAL ML

DEVELOPING COUNTRIES

of which: Commonweaith

Total

1962 1947 1984 1985
wr 102° 91 84
34: 3178 3 242 2 940
353 3w 3332 30m
218 a7 274 294
a1 291 200 192
550 a5t 484 406
153 V7 169 162
92 1 D69 1 306 1 260
316 351 452 533
1 408 3 597 Y 1 261
124 142 120 94
72 60 204 Py
. - - 13
5 761 5 545 6 067 5 804
4073 3 947 £33 3951

az
1 210
b

2 122

94

158

b 086

3 g9t

TGTP & CSFP
Male Female
1988 1986
63 20
2 488 422
2 531 442
153 54
146 58
238 112
139 10
1 oz 155
533 118
1 698 281
34 3
58 5
4 520 849
3 630 544

(4588« British Aid Statistics 1982-14986)



FM -3 HBEHMIHEEZALER 1986

Person-years

Subjects allocabls

te_ecopomic, soclods

Renewable natural resources
Hindng

Manuldcturing

Energy

Censtruction

Trada & lourism

Transport & communications
Financial sarvices

Public adminisiration
FPlanning

Envirenmental amenities (3)
Education

Health

Social development

Other community services

Sub-total

Subjects not alfocat:.
1o sconomic  yectors
Halural sciences
General anginearing
Arts

Socisl sciences
Unknown

Sub-toial

- TG GNeallh British Other {2) Totat
Training Scholar Goungil

programme & Fallow
(TCTe) Plan (CSFP)

855 85 9 21 77

il 12 4 1 115

139 24 7 . 174,

102 .5 L - 107

89 kle 12 8 341

37 ? 1 - 39

247 19 3 3 w7

- - - 12 12

132 0 a8 12 182

158 % 5 5 194

9 7 3 8 -103

618 4] 108 33 819

472 136 38 a7 504

60, 3 3 ? 73

&6 10 7 v 83

3 164 435 a3 162 3 969

446 . -139 56 .l . 687

232 40 2t 15 368

25 A1 58 16 140°

451 33 3 6 520

33 4 4 24 423

i 607 a4 161 oG 2z nur

47 369 248 6 066

Grand Total

ol which women

TCTR ~ OSFP

73 3
2 -
11 -
2 -
15 &
7 ]

9 -
18- &
F] 4
4 -
182 16
148 33
14 -
22 3
534 81
63 3
3 4

2 10
&5 10
4 1
189 46
T4 125

(K88 : British Aid Statistics 1982-1988)

A



iﬁ:\ CA“L Eﬁ{fé‘ﬁﬁlf¥ﬁbi_ﬁna®mnfa§’)tu :

19854 : 254 A
19864 250 A
19874 226 A
10884 280 A (RAH)

ODNRITHLHHERAETZANTVWEY, FECH»»2HEREB CHA
HLTWA, '

3. HHEDRENE
(1} WHEoEREN
ODADEHENRHE (Key Sheet, {THEER1BR) HEE&, BCHK
% Polytechnics, Colleges of Higher Education, Colleges of
Further Education, ¥M##. ODNRI. W4 b Rilld
BEICHL, PELRETS, ODAEEORELLTCALIMBER LT
~Thb, tioEga2ryLP OBl S,
(MEEF 2 BClLAMERMER S
2 BHEOME " |
W2 AOKRLERIEFORY. HARUZEOHFEO 2 - AANARE
W, WEEEL2HESKRET, ODNRIPCAOHEAERE. BCHM
BTHBLEI—2BEEAYZN. BT, BCRABIESHRUTO
EBHTHS,
Accountancy, Agriculture, Community Medicine. Dermatology.
Development Administration, Development Economics,
Development Studies, Disaster Management,:
Educational Administration,-Educatibnal Management.,
Fiscal Studies, Fisheries, Foreign Service Training.
Forestry. Health Administration, Highway Enginering,
Librariship and Information Science, Management Studies,
Marketing, Manpower Studies, Natural Resourées\ Nutrition,
Ophthalmonogy. Personnel Management, Planning, Project Planning,
Radio Diagnosis, Radio Pruduction, Rural Development.

Social Administration. Statistics, Technical Teacher Education,

— 25—



Transport Studies, Urban Studies. Waste/Water l_in'gi'neer_i_ng

Development Administration®if&r. PR PFoa— 28585,
BRFEWBITD Developﬁa_ent Administrationf§ta -2 (1 22 H)
2 ﬁ‘t"-“}ﬂl B Bpostgraduate/experience diploma 1 — A (9‘&3 H)

I%#Eﬂ: 1} % postgraduate/experience diploma 3 — 2 (35 H)
S B FESFT I B 5 post-experience 3 — A (3 A H) |

ODNRITCTRTRI—AOHIERUBNTE AT > Tb.

Post Management

Post-harvest Technology

Land Use Planning Techniques in Developing Countries
CATHTHOMBIMRBLL2—AL2HELTHEY. ODAOEBKIEY

TEBELTNS, .

Supply and Material Management . _

Procureéement for_Development Projects

Management % Maintenance of Physical Assets

Port Management

Road Maintenance Management & Practice

Site Management (Diploma)

Customs & Excise(Diploma}

Advanced Prison Management

Advanced Logistics Management

Quality Assurance Control & Inspection

Management & Maintenance of Agricultural Plant and Machinery

Site Management (Certificate)

Customs & Excise (Enforcement)

Customs & Excise {Management)

Contract & Commercial Law

Training - Its Design and Management



4. TIHHERY
(1) HAHEAORE DL I
0D AKEEE R, ?%DPU(D%E‘?E‘T% (Key sheet) T ff LB
P % — 35 British Council AFIAD. B Cik. HisEMEA S L T
5% (Course Tee) %, F 1=, %%ﬁﬁﬁ'{lgmiﬁﬁﬁéﬁﬁlﬁﬂ{%ﬁ {Block fec)%
AT XS .
(2) RMFHBENE
ODAMEEHTRE (Key sheet) 2 TBCRHHEOEMAIRRT 2.
$2. ODARCABML TRBNEHUTELELT 5
Fhe BCHMBER LFEOBN. EREBEEOEHCHL T, BREN
AERTHELXRAa > CLLES.
(PN EH . HEBEX 3 Completed Contracts HIR)

5. MFH
(1) 3% o .
(19874 9A IHR TS hiB COETFY)
@ FEHTFH (Arrival allowance)
HHSOHOMNERE, BEH. THETORE. A7 0K, A
%, £165.00 (38,7750 £ 1 = 235[1)
@ A% (SDA : Special Daily Allowance)
BCfJgfﬁ%éﬂ S, BYA % ¥4 S residential course®iPa.
£3.27.78 (768 M/H)
@ B # (Meal Allowances)
S D AZY Oresidential courseTRBD DWW T 2 WL,
Wi £1.8778 ( 433H.H)
Bf £3.06/8 ( 1198 /8)
YAt £5.56H (13061, H)
@ HiEFE (Stipend)
residential courseTZLWHHEE MBS, HBFEHOHE» o HERT
ORET., £ COETBEEO - TabbEON, &®. 7V —=V7

p— 27 ——



TN 2 . |
SR B £207.00/0 (69,7950 H)
_ _ et FRERH £3653.00/ 1 (82-955F_FI/H) .
® EESTEEE (T LA : Temporary Lodgings A‘lidwance) _
EEF AR TEA K- LTNAN, SEEETHBHO—HHIIEY
ERAL THWaHE. 1LA%;U§7A@éaH%®$@ i 361 LI
BEOUCHERTESL, AN U T i B AT %’CTE{H%H’)J%A%
EMmEMR AN S B
| £14.70 /8 (3454P%/H)
® ?ﬁfﬂﬁ'ﬁﬁﬁ%éﬁ (RL A : Retention of Lodgings Allowance)
BOCHRDT. HHEEmAHHL., U %Eﬂﬂﬁﬁﬁﬁ&%!%ﬁbf;cb‘
RERSREVBARLAZEMAT 5, AL, ENEL P CHHT 2
zr. - £4.56,/8 ( 1,0718./8)
@ HIEBTH (Warm Clothmg Allowance)
ﬁﬁ{ré-‘abwkﬁbLH—*r%@P\HLU\%Eﬁﬁki%%b\fé&ﬁ&$é’?ﬁ#‘*'&é
Moo o(LERME) £101.00,70 (23,7351)
M £154.0078 (36,190M)
2 IR DL £ 19.00/H8 ( 4,465[)
. K FH (Books and Equipment Allowance) .
AEEHREANCEE. HHBEEATOSS, L LBIRE
BEOHAMMCEEUTFOREANTLAT 2. BL. 3EEHSE
FHLU I, .
E COFUEHMBESEI-ATHMEAT 5. £z, THH
BOBEILZOFHHTH L AN, |
B OW1 £101.00 (23,735M)
PR £196.00 (45,050#})
2 fF 15 £120.00 (28,200/)
@ 1 T7FY (Departure Allowance) _
HMEETHRSHDODETFLA-BIENHT A, chidEiGE. &/iH
B, HHER. BAKE. ZENOREEEU.



_ £176.00 (41,126M)
% PHEE T 5 REH -
W BPE SR MICHRTESD
MM CoXhnEEsgac b, H—BCHIIANE
-gw%Amﬁlmrm&u%%ﬁwgo
w7 ®?%ﬁﬁ%?
o %—E (Daily travel) ' .

SDA (Special Daily Allowance) DHFERASH B, Wik 5Ky 1
Mem iy AORMABATAEOBHL WS, BHIKES S @Y
o EEFUELHI L TVSHIHEE BN

@ %ﬁ%?ﬁﬁf? (Study Visits)
m%7077AkﬁinfmtmIWﬁgmﬁ%Aﬁamﬁﬁwt
@Wﬁﬁﬁﬁﬁa&07uﬁ7bﬁ HBOFABHNUEIT 2.

@ A BT (Travel Abroad)

WPM%@WTﬁbhémﬂ%ﬁﬁ$%@fﬁﬂﬁﬁﬁ@bfﬁﬁ%
HELRCBCOGAMBULETHS. FABBY RIBHHIE, ByoA
ﬁﬁi@ié&ﬁ%@éoﬁﬁabkﬂ@Aﬁotv NN
. EETYFVRPIEL L CHEBELET 5.

F o BERRGCERARTLBAR. THET Y I ALBETH
C Oy WHEBIARIC B CAHE L AT IR > THF T 5.
b LRET3EMB LB LMY 2384, 2HBIR L
REMT. MEAOEHKREIEL, RIECHEOKES
M s, AEHOEFEFLETRBRLAVHK RLAGZFERIG
LT A,
® mHEATFYE (Bagegage Allovance)

M%f%@«&%f%@ m%kﬁﬁtﬁﬂ%ﬁigf%lfk$$
fBhbo., FREANREZCLAELRARRY., BikeoflE,
REVAFEZATHERTAECOFERIMHT 2. BL. TFA >,
RS .



(2) HEFUOYE
mAE 9 A MR (R 3 P HEEATS) .

6. WU
(1) Fiy, BREUHSHIE : -
BHEE 10 A~ 2 El, BELOFHREIBNADOI—2H b
EHEN. 2o — 219 A (Postgraduate diploma) . 123 )
(Masters degree) K f24# H (Preparatory year t masters degree) &
tﬂo’ClﬂZbo ' : :
HAOmE®. "i‘fmﬁﬁﬁﬂé‘kﬂlé 4 5H iﬁﬂﬂ'ﬁiﬁ&) D, ChidsBma
(Foreign and Commonwealth Office) Mk TV, |
CAORERESULUEREHREAMTS 5,
(2) WIMEES
EHLERANEHNEHEDON S,

7. ERROMBEA -
EEHEOHR

e TRETCTLEOAS. RHITHEE 03?&%&%“%“@'631 % O

B EHME (Specialist) HEHL. HETCHAT A~ I1BBMORERE

(E L T —Epglish Language Tuition) #HE TR 2. Ba&Ww Eo Tt

ERMCHE CREBEOTNELR Y22 8 bb 5,

8. BHEOHRN

(1) BHERORS
O BHEAE |

GEI~ZAREOBEOEL 4 B CORMBBT. % /o @AM

D, 1~3H0DAIMgm {Geographical Departments) T B8 51 3
MR T, B CABET 591500 T RBEIERSE (Key Shoet)
WTBCABAND, Lwﬁkﬁﬁﬁﬁmﬁﬁ(“Am®¥ﬁﬁmTH
BUREH) B0 DAfP‘B BCuxthbh s



10

R ER

I

11

WHH 7Y —7 1 v

l

12

#E. AL

l

13

ol Bk

il

14

M. WAE A

{

15

BHE T 5

16

B, W3

i

17

Pana—7 S

® FHoWh
1| 2 UHEEEO %N
|
2| 3% H
—
13l mpenRuEs
. ] -
rz HFOT Y RS
L |
5 | B % @R
6 | 35 h BF i
_ 1 _
7| BHE SO P E R O
|
8 | EEHBMIC L 28
1
9 | Bz & 3E A

{3)

(4)

O WHAERZHMORE I

YV F—a
O BWEBEETV—T v

WU FREOLI AT Y =7 ¢ V7 RN F 2.
ﬂ%ﬁmeK\ﬁ%ﬁﬁ%ﬁ@mﬁw&U%@Twiﬁf

TN —T7 4 v O FEREIEXEC. REWEBEREOF 1 AHh vy ¥ oa
v, EFFOEE. Hbrnhid Tav

A EITD .

SERETROTY—7 4 Y I %45,
Programme officer o & D . MHEOH L WHEBRUTHE X Oh2ERH

WHEhs,
{5 13 25 W

Ky ToEEOHE ] ZoNFHo




WEHC, BEZHERLS Xffai..lfﬁﬂ%% BCOTCTD (Teclnucal
Cooperation ‘Training Depar‘tment YKL b il 31&:1'72 5} tﬁb\

@ mAE B

& Hh Hl:i_tGDEﬁ{%'G)i%’é‘ o
4 1) AP RikoNational fealth Service (NH-S) 245 &

ﬁﬁﬁﬂ@ﬁﬁgngé(mt%@ﬂﬁﬁ&@&lﬁﬁﬁk£2m
A . ARERLEE. MEH. REHSWTES ¥ Y AN
ﬁ%bﬁ%mTNﬂsmﬁﬁ%?ﬁena
6 7 AR BOUHEDHE |
E%mﬁﬁbrﬁaot%é\%@%&Uﬂﬁﬁﬁ®¢xﬁ%ﬁ
B, EDS LB EA ¥ Y AANKIRORA (1HE£2.40) %3
L Blus f= 8 & British Council MIAVET .
@ EHifm? '
L. AANORITIETH .
(5) HHEEH O
CD s B ORE
BCRUOD AlRTbHT. %Eﬁ{ﬁiﬁﬁ%ﬂﬂﬁﬂﬁ‘@kﬁo‘cméo
©® Hi FuSORS
TMiEEEERBER. 44%%?&5@‘%&8%?BC%¢H}%%
(Certificat_e) ERE5T 5,
(6) WHEZT v S ADFEH
@® HE 2 — 2 DOFE
% 2205 TR ATTEAIATNS,
a. WE2—2AHEOHE (Quality control)
b, EBRXE2LA2HBETER (Effectiveness and impact)
a. KOWTHAETHHEAEARSL 50 HABMOFEBERBH ML
THEY., EHOBN - A CHERBES T OEE LT T, HHES
O CHEML. 23— 2OBBLHAL TS,
{End-of-Course Feedback) _
b, ROWTHERCEBTHY . EEME > by Th oM



o 1O B5REEMBEOMMMWE LML ECERL LER. UTo4->0
C RmRASRBI TN,
' O HHEBORAMNEL
@ UHEREE OB A
@ HEHRDOHA
@ WHER QR E OB A
British Council @ Technical Cooperation Training Department,
Evaluation Unit T, BFO4MBMOIMEEBL TG,
@ B 5 '
REEL2~182rHOMERERESCHY., 7Yy - PRER L
DL HERR. YUHORBRRNTAT0Y 5 A0 MRS %5
+ 5. |
@ W LR
T, TCTPOEREZ > & LEMGT 5.
@ YHEH 5 5 Mm
BHEHB, 2BRZo0T, BEOEMER L 0FHT 5.
@ R THENERNS
Mg TE2BRLEMLT, ENERELT>TED ., BIBHRIL%.
F S DEMEHBEb- TV A, £, HEETHRRS T, JHEH
CHLT, HHBEE. RRESBORIBSY, BiosELLTL
Bo '
(FEEs 4 Interim report,
TEER 5 Final report,
HEEE 6 End~of-course Questionnaire %)

ODAT %)E\'a'lu-e.n.tion Department %FRE L (1982) . HESAD A
Pv 7T, THOEHFET->TW5,
O #5200 T
@ HHHEBROT 1 —-FNy S
@ Mol e ok & 500



ODAOHEOHRI L LT, 81%OIHERSTHEL TOEIK L > TR
Wcdh 0. 88% SEARI BEL SR 18 %¥ASRERTHEHENTH-> 12
}:fg‘ifb\§o : : :

(1) 77857 740-Fv7
O RETERHT 5 — ¢ R OMM
 REWHEE ABritish Council OEBWEEL,
REHE R 0E0 B CORENORBRER,
REWIEE AT 2 €YY 2P PHEEDH ORI,
xDTLEY I\ (Book Presentation Programme).
ARAORIE,



V. W R IR

1. MMEIREEHO T 0 -7y — |

e W |
wEwE| - .| ki, oD
o NS

1
TR | R J%
& &
SVF
CA - — lopammm]|

T B #E. A vdE—-17 | ODABEBHEME
1 2 _J
) ' *| WMR |-

1 SV F (Staff Vacancy Form) . SEHiGERYE 7518

2. HMFREBHEOBE
(1) IREFTER
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{ thousand
S —— R — e ~
1982 T 1983 804 1985 1086
. [ P i PUNEEE —
PERSONNEL OVERSEAS -
Wholly fins:gea personnel
Long-lerm TC Olficers . 20 859 25 139 24 A7 27 B80S 33 eas
Short-lerm advisers 607 1 (g 1 334 V356 P am
Educalional 3id schemes o 3 145 3 554 a 380 2 672 -
Training for Brilish experls ° : 787 1 050 1127 1t 074 1 278
Total 25 380 30 7162 30, 146 32 906 37 140
Partty linsnced personnel ‘ ) '
Supplementation schemes : 32 187 13 578 73 076 73 B69 28 068
Commonwealth Educalion Co-operalion 7 22 i - -
Educalionat aid schemes - 216 189 122 216 158
Othar assisted personnel 1189 371 . 6877 554 A07
Total 34 200 34 340 23 676 24 639 28 634
orilish Yelunleer Programme 3 784 5 008 5 202 & 898 6 248
TOTAL PERSONNEL OVERSEAS 63 382 70 111 BS 8% &4 442 72 022

(484 : British Ald Statistics 1982-1986)

(2) iR A K — A DTN
O EEEHNZHEME
@ ZERSHERNEEME
| 0 S A S —~0verseas Se.rvice And Scheme

BES S —British Expatriates Sllppiementation Schene

3y /W #
1. BEHERAZHENE
z 0)#55&%5:_; AEMEE. 0D ADKilbride 0ffice 2 & % 0verseas
Manpower Departmentic K D EBIRBI LTS, |
z @@f’q?ﬁ I3 # % 8 (Technical .Cooperation Officer:TCOs) & IF
Hhar AlLoRHsREREBE L TWS,
C@@KCA%ODA&@%%EEﬁ%E%IOO@EE%Wﬁ
LTWd, cOBg. CAZODA»SIRHI X A Staft Vacancy Form
wHESE, BP0 20~ REBETW, BEBRELT, #£32A
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Grown Agentsht. O DAGFIEERY TRIBL TS, Wik L HH
MRS NTNE L0055, $EERTHMELRES M ACH
FEY 208 TS5, 0SASEREATSY . RENTSL SV
KEGCRD NI ANME, 2. BESS R0 IS )M
©. EHAEA L RREACRIBITLED RTINS AN CH S,
COWME R L DEMEEHIL TV S,
PP e
T4 P 3240 95 U P40 1200 AR T MU WIR BB . 3R S M
BBERMREEEBL CHRALT, £, MEATET 7Y A%, S5
B HHE S N TS,

EWV—2: §MF KDV T 4 7ORBLHR

(282 : British Aid Statistics 1982-1988)

Vholly tinanced Pastly financed volun-  Tolad of which women
leess e
Total of which Tota! ol which
) TCOs GOSAS DESS 1COs Q5AS BESS
Recruited duriﬁg: T - -
1982 440 393 719 235 57 486 1 645 n.a n.a .a
1983 503 448 a5 302 50 566 1978 n.a n.a .a
1984 443 394 667 251 ¥ EQB - 1 T8 n.a n.a 3
1985 428 356 1 053 agi 92 556 2 037 n.a n.a .a
1866 547 463 $ D59’ 347 99 588 2 185 70 20 4
In post on 315t Decamber:
1982 Bt 6639 7 140 1 544 366 sh 3 862 n.a n.a n.a
1583 741 583 1864 1 374 lo ] P 04y 3 646 n_a n.a n.a
1984 696 533 1631 127 ®5 1080 3 407 n.a n.a n.a
1985 &70 506 1 227 9z 215 157 3118 7 at 10
1886 570 502 1180 854 208 1 258 3 008 8 45 12
Financed during:
1882 1 3234 1 138 3350 2 X7 510 1283 5 872 n.a n.a n.a
1283 1 314 [ B A A 1 846 416 V477 5 790 fn.a n.s n.a
1564 i 84 883 2 531 1 515 371 1 849 5 364 n.a n.a n.a
1985 1124 BES 2 684 1 508 357 1 636 5 444 n.a fn.a n.a
1986 1212 a7s 7 361 1 275 314 1 745 5318 97 67 i4
Parson-years provided during:
1982 876 73 2 274 | B47 394 873 4 G23 n.a n.a n.a
1983 753 833 $ 900 3 440 . 334 1 01 3 754 n.a n.a n.a
1964 778 X} t 714 1 207 82 1 GA6 3 588 n.a n.a n.a
15305 749 534 t 582 t g2t 243 1 375 3 516 n,.a n.a n.a
1986. 06 © 517 1 320 a7z 28 1 253 3 273 23 LY 12




V- 3 HHHIGPIRIGE R 1985, 86

AFRICA
Norsth of Sahara
South of Sahara

Total

AMERICA -
Gentral and Caribbea
South

Tolal

ASIA
Middle East
South
Far East

Total

EUROPE

OCEANIA

WC 3D UHALLOGATED
TOTAL ML '

DEVELOPING COUNTRIES

of which! Gommonweaith

Porson-yeq
Whelly finsnced  Parlly financed  Volunteers Tolat TCOS/OSAS/BE
Male
19as 1886 1985 1966 1985. 1986 - 1985 . . 1986 1986
2 s "85 50 16 27 - 02 90 2
348 308 982 830 611 520 1911 1758 970
Txag a2 1047 860 627 647 7613 1 848 ez
82 78 24 3z 75 -8z 192 192 105
58 50 71 51 a5 30 163 131 64
TiEe Toe. 83 T 2 BECSE T 63
69 70 56 51 16 RE] 141 140 35
87 s 6 1" 138 162 Pa)| 258 51
43 38 7 59 145 161 S 260 258 24
199 194 133 121 @ a2 632 657 110
11 7 "3y ) - . a8 35 &
48 55 257 208 138 152 443 44 253
13 - 13 - - - % - -
7439 706 1 592 1 220 1175 1 253 ‘3516 3 279 1 510
406 405 1.237 1088 835 867 2 538 . 2 368 1 338

(H{#2 : British Aid Statistics 1982-1986)
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Educalion

Renewable nalural resources

(384 : British Aid Statistics 1982-1986)
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KA (s a%n) £

1. BT 200 % 1,000
2. FROFPERHE 400 % 20,000
3. HFE»HERHE 400 % 20, 000
4. BEXARR (FRABR) 400 % 20,000
S.ﬁﬁ%éRKKH 80 % 4,000
6. FEHRZEKAXRE 20 % 1,000
TR&EMOTEKAFE 5 K s
7. 1K 40% 30% 2,000 1,500
8. i ‘ 20% 12% 1,000 600
9. FEZRiBeY 50% 40% 2,500 2,000
10, FHOFE 40% 30% 2,000 1,500
11. 2. RAOHIE 20% - 1,000 . —
12. 218 6% — .300 -
13. REhREY 0% — 2,000 ~
U, ARFHR LA TF T 60% 3,000

(EsEoNTEEPEGREL D)
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(2)
A WS (Grant) OIE:
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.

Wgetis Py

- HEBBIEE (Country Aid Programmes)
. ﬁﬁ_%ﬂ)fmﬁ_ (Institute of Develpment Studies) -
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- BCORY: ﬂg{f“}fﬂ 9 (BC for its University link's Programmes)
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HFR I I L 2 B R oSHIEER Y — 1 28,
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1982/83, 1083/84, 1984/85, 1985, 1986/87A ZBHHE i\,
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e

£ thousand
1982 1983 1984 1905 1086
flesearch & development ] . o ’ . .

Agriculturai, forestry & fishing research 8170 ! 14 178 9. 516 - -8 912 11108
Tropical Development & Research Inshtuh.(!) 5 918 7 641 B 592 5 763 7 504
Other agricullural research 3 52 3 538 2924 3 149 3 591

Energy rasedrch - ) ) 334 35 an 349 294

Engineering research 3 185 4 668 3 464 4 931 5 085
Appropriafe lechnology 821 709 776 1ozt i 162
- Hydrauwlica Research Station T0 926 397 1 124 956
Transpor{ and Raad Research taborafory 1083 2 185 982 1 853 1 685
Other engineering reoearch - 560 863 710 753 L m1

Medical resesrch - . 1 643 1 596 1 958 t 967 2104

Econoimic and social fesgarch 833 938 1 153 919 901
Populalion R Jaar 178 257 67 133
Overaeas Developmeal Institute an 37 358 346 415
Other economic and social research 430 483 538 486"~ 353

Olher research o 520 " 502 465 a7z 265

Total 15 72 19 3938 17 450 19 756

16 867

= 5 &

SEVIREZSE LT £16, 000~30, 000 (376 H~T705 7)

: British Aid Statistics 1982-1986)

1S8R AHIZTR £ 350 ({982, 000f)

p BE » £172,568 (34M)
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1. 0D AR
(1) BES O : British Executive Service Overseas
(2) 0 D A : Background Information |
@ What is ODA?
. @ Britain s Overseas Aid Programme
{3) Téchnical'Cooperation Training Department
(4) Britain And Bangladesh:Partners in Development
(5) Britain And India:Partners in Development
(8) British Aid to Kenya
(7) British Aid to Education in Developing Countries
(8) Britain's Aid Programme : Business Opportunties
( 9 ) THE ENVIRONMENT AND THE BRITISH AID PROGRAMME
{10) British Aid For The Water Decade .
{11) British Aid to Southern Africa,A Force for Peaceful Change and
Development
(12} ODNRTI :Training and Training Courses
(13) BRITISH AID
{14) BRITISH OVERSEAS AID 1986, Annual Review
(15) British Aid Statistics 1982-1986
{18) Government Audit Statement, Gopy p.22~p.32
(17) Overseas Development and Aid,A guide to Sources of information
and material; A-Z
{18) O b N R I News letter No.l Sep.1987
(13) ODNR 1 Organisation chart
{20) T D R I, TROPICAL DEVELOPMENT AND RESEARCH INSTITUTE REPORT
1985-1986
{21) L R D CLAND RESOGURCES DEVELOPMENT CENTRE PROGGRESS REPORT1986
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(22) O DA, Report on rescarch and Development 1981/82

(23) ” . ' . 1982/83
(24) ] A - 1983/84
(25)  » o » | 1984785
(éB) W ” _ _ lﬁSE/SB-
@y 4 ” | 1986/87

(28) O DA, The Evaluation of Aid Projects and Programmes
(29) O DA, GUIDELINES FOR THE PREPARATION OF EVALUATfQN.STUDIES
(30) AN EVALUATION OF.TRAINING IN BRITAIN TOR THE INDIAN COAL
. INDUSTR? 1977/78 to 1985/86 ' _
{(31) Conservation’and-Utilization'of Plant'Genetic.Re80urces,REVIEW
DOCUMENT -1988
(32) ODA, Grants for Ecbnomic And Social Research In Developing

Countries

-{33) Economic And Sccial Research'InIDeveldping Countries

(34) O DA, Application for A Grant to Undertake Economic or
Social Reéearch for the Benefit of Developing Countries

(38) ODA, " BRITAIN AND AFRICA'S DEVELOPMENT” |

Speech by Mr. Christopher Patten Mp, Minister for
Overseas Development, At The Royal Commonwealth

Society, 28 April 1987

{36) -O DA, Aid to the world's poorest countries

{37) Newspapep, OVERSEAS DEVELOPMENT April 1983 No.l

(38) ” ” ” June 1988 No.2

B-C B {#
(1) Using Britain:The British Council
(2) Evaluation Unit:Tedhnical Cooperation Traiﬁing Department
(3) OVERSEAS RESEARCH STUDENTS AWARDS SCHEME Annusl Report 1987
(4) B C:Clients for Paid Educational.Services



(5) BC tPaid Educatisnal Services:Co_mpleted Contracts

( 6) B_C :Technical Codperation Training Department

('T) B C:Technical Cboperation Traiﬁing Department:ﬁND OF TRAINIG

- QUESTIONNATRE o |

(&) BC :Finai Report

(9) B C:TCTP:Country-BASED EVALUATIONS

(lﬁ) B C :0rganization Chart
(11) B C:TCTD:Supplementary Questions for Woman Students Fellows
(12) B C:Training in Britain |

(13) You and Your TC Award,a guide

(14} B C:TCT rates of stipend and allowances usually applied to

CFT Programmes effective from 1 September 1987

(15) B C:Projects in education and training 1987
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I . TRAINING PROGRAMME

1. Outline of your Training Programme )
-1 What kinds of training programme do you have in your

aid system” .
In Japan, we have several trainlng programmes such as:

1.Group Tralning
2,Individual Training
3.Thirxd Country Training

~2 What are the contents of each training programme?
~3 What are the performance of training programmne in

thege 5 years? { number of trainees by programme,

sector, region, and budget)

2. Implementation of Training

[Implementing Oxganization]
-1 Which organization is impleménihg training programme?
(universities, colleges, governmental ipstitutes,

private companies, etc.)

[Payment & Contract]

-2a How do you pay the training costs to the implementing
organizations? ' o

-2b ' What are the methods and contents of contract with

such organizations?

[Allowance] o )
-3a What kind of allowances do you pay to the trainees?
~-3b When and how do you revise thése training

allowances?

[Training Period]
- -4a What is the average/longest period of the training
programme?
-4b Is it permitted to extend the training period if they

wish?



tLéﬁgﬁage}

-5a Do you provide language training coﬁrseé before
starting technical trainihg?

-5b Do you @perate yoﬁr techniéal_trainihgs in ybur
language (English or Germany)?

3. Flow and Procedures of Training Programme

[Recxuitment]
~la qu do you study the recipient countries' needs for
training?

-lb What is the procedures of recruitment and selection of
trainees?

~[Orientation]
~2a What kind of briefing do you give to the trainees
before leaving their countries and after their arrival
at your'cduntry?
-2b What kind of orientation programme do you prepare for
trainees in your country at the beginning of each
training programme?

[Physical Eiamination] )

-3a Is it compulsory for every trainees to take physical
examination before leaving their country?

-3b what kinds of medical services do you provide for
trainees? .

-3¢ Do you have a physical examination for trainees

periodically during training?

[Evaluation of Trainees]
~4a How do you evaluate the results of training?
-4b Do you give trainees aﬁy certificate, or authorised

degree? Is it internationally valid and accepted?

[Evaluation of Training Programme ]
-5a How do you evaluate each training course?

-5b How do you evaluate training programme?

_5?.__



[Afteféara'&'Fdlldﬁ -upl .
-6 What kind- of qervices do ‘you have for trainees after
they go back to their countries? ' '
In Japan, our servipes ate ‘suchit
a.Technical Follow-up Services providing
seminor _
b, Fostering of Alumni. Assoc;ations
c.S}Jpply _Qf Equipment
d.Supply of Technical hLiterature and Books
e.Publication of "KENSHU-IN(Partlcipants)®



I . DISPATCH OF EXPERTS

1. outline
~1 What kind of expert dispatch schemes do you have in
.yohr:aid's?stem?' . :
In Japan, we have several dispatching sohemeé'such as:
1.Individual Dispatch
2.Dispatch of Experts for Research Cooperation
. 3;Dispatch for Project-type Technial Cooperation in
gfoup ' o ' .
-2 What are the contents of each scheme? :
-3 What are the performance of dispatch of experts in
EheSe 5 years? (number of experts by scheme, sector,
.region,and budget)

2, Implementation

[Terms] .

~la What is the average terms of their duties?
-1b Is it possible to extend the term?

~1lc What is the maximum term 7

[Age] _
~2 What is the limit age for experts?

[Recruitment] .
-3a Do you have a registration system to recruit experts?

-3b Do you recruite expert on public announcement?

fAllowance]

~4a What kind of allowances do you pay to the experts?

-4b Is there any difference in allowance in accordance
with expert's career, qualification, or social
position? ({In Japan, the allowance of experts mainly
depends on their age and career.)

-4¢c Do you pay any expenses in addition to the above
allowanceé to the expert for supporting thelir activities
such as traveling expenées, costs to maintain office,

ete?

.__59 —



-4d Do you. pay any extra allowances orx conqultant fee to
the experts or the organization they origin,
in addition to the abové allowance?

[Reporting system} _

-5a How do the experts report the results of- ‘their -
activities? :

-5b To whom does the right of bwnefship of the results
belong? :

[Plocurements)

~6a Do you have any: provxsion scheme of equipment and "
materials with the dispatch of experts° S

-6b Do you provide experts with equipment ox matarials
which will be personally carried to the assigned
place of duty for the use of technical guidance?
{In Japan, these equipment and materials are to be '
turned’err to the govermmental institution of the
_recipient country) . '

-6c What is the criteria and maximum amounts for

provision?

3. Medical Service and Security of Experts

[Medical Sexvice]

~1la What kind of medical care do you prov1de for experts?

-1b What is your emergency medical service system for
experts? '

-lc What is your insgrance system for the expert ?

{Security]
~2a What kind o£ guidelines do you give to secure safety
‘of your experts in case of emergency?

-2b Do you have any budget for these countermeasures?:

4, Evaluation of the Activities of Experts

-1 How do you evaluate the results of the expert's
activities?

— 60__.,



-2

How do you feedback the results of assessment to your
cooperation activities?

5. Re~dispatch of Experts

-1

-2

Have you ever re-dispatched or dispatched the same
expert more than twice?

Do you have any scheme for technical training to
up-grade expertise of the experts?



T . TECHNICAL COOPERATION PROGRAMME BY LOCAL GOVERNMENTS -

1. The Participatioﬁ of the Local Govérnments in the

Technical Cooperation Programme implemented by ‘your

Organization

-1

-3

~4

What are the Fformg and contents of their
participation? (Dispatch of the officials of the local
gqvernments.-accéptance of the trainees by the local

governments etc.)

What are the performance of these 5 yeafs?

(number of officials dispatched or trainees‘accepted,
efc.)

Wnat is the total distribution for their
participation? _

(share of the expenses:borne by your ofganizaition,

and that covered by the local governments, etc.)

Do you have laws or regulations of the local

governments for this scheme?

2. Supporting System of the Technical Cooperation

implemented "Indepéndeﬂtly" by the Local Governments

~2

[In

(Your assistance other than those mentioned in the
above item No;l)_ -

What kind of support do you provide 7.

{provision of funds, provision of'subsidies;
investments, loans, free usé of your facilities,etc.}

What are the performace of your assistance in these 5

years? (forms of assiétance,amount of budget,etc)

case of Financial Assistance] _

If you are extending financial assistahce,how much 1is
‘the expenses borne by you and that covered by the
local governments? '

What are your criteria to select the local

governments' programme fo support?



v .

RESEARCH PROGRAMMIE

1. Your Cooperation to the Research Activities of .
Developing Countries

-1

What are the- forms ‘and contents of your cooperation?
(dispatch and invitation of reqearchers, etc )

Do you have any budgetary ox financial support?
(procedure for provision of funds, procedure for
selection of projects, etc)

What are the performance of your cooperation in these

5 years? (number of projects, amount of funds provided
etc.}

How much is your budget for cooperation in research

programme?

2. Joint Research Programme with. developing countties_

-1

Do you have joint research pProgramne operatéd directly
by your organizaition or entrusted to the other
organizationg?

(Direct operation: by institutes attached to your
organization, Indirect operation: entrusted to other

organizationsg)

What are the forms of joint research? _
{dispatch of experts, acceptance of researchers, etc.)

What are the performance of joint research programme

in these 5 years? _
(number of research projects, theme of research, etc.)

wa much is your budget for joint research programme?
{amount of cost for joint research, percentage of the

amount covered by you, etc.)

7o whom dose the right of ownership of the research

result belong?



COOPERATION WITH THE OTHER DONOR ORGANIZATIONS
AND MULTILATERAL ORGANIZATIONS

joiﬁt Prbjecfs with the Other Donor Countries and

Multilateral Organizations

-1

2.

what is the form of joint project?
(general contents of contribution to be taken by each

side, concrete examples)
Do you have any special scheme for implementing joint
pféjects?

(legal basis,agreements oOr memorandam)

How do you operate'and manage joint project with the
other organization as well as the recipient countries.

Regular Meetings to Exchange'Information,vFOrmulate,

Projects, and Coordinate Oh-going Projeéts.

-1

3

Do you participate in the DAC meeting, World Bank CG
(Consultative Group), and UNDP Round Tablée meeting?

" Do you ‘have any regulér-meetings with other
organizations, especially other bilatelal donor

countries?

.- Dispatch of Experts to Multilateral Organizations

-1

Do foﬁ have a scheme for dipatching experts: to
Multilateral Organizations?

How much overhead cost for experts do you bear when
you dispatch them to Multilateral Organizations?



Vi . THIRD-COUNTRY EXPERTS
{Third-Country Expert:'Experts_who have the third
countries' nationality, dispatched at your own expenses]

1. Dispatch of Third-Country Experts
=1 Do you have such kind of dispatching scheme?

-2  What are the performance of dispatch of experts in
these 5 years?

-3 Are there any difference in allowance between experts
of your nationality and the third-country experts?

[Implementation)

-4a How. do you xeéruit the experts?

¥4b Whét kind of contracts deo you make with the experts?
. (Could you give us an example of contract)

'-4¢ What kind of 1mmunizatlon and previlidges do the

' recipient countries provide?

-4d ﬂaVe you ever dispatched ex~trainees as the experts?

-4e Do you make any special arrangements to prevent
. "bBrain drain" when recruting developing countries'

experts?
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L
COA TECHNICAL COOPERATION TRAINING PROCRASE
COUNTRY POLICY KEY SHEET

P N I I R A R

{COUNTRY)

SECTION 1

PROJECT/SECTOR/TC RELATED AWARDS

(These awards should be related to projects/sectors/TC which you are currently
supporting or planning to support, including 100% training projects. Plesse
specify each project etc.and its training component and be as clear as
possible in specifying the sres and level of study. If it is more convenient
for this information to be set out in a letter or as part of & manpower/sector
review report please attach the relevant papers tu the Key Sheet. Please

also include the nsme of the Project Adviser/Desk officer who should be
consulted in the event of sny query erising.)

1. 2 3 4
Key o _ MNos. of New Awards
Sheet’ Name of Project/Sector/TC.  'Project Adviser/ :
Ref - Course details including - Desk Officer ~
. No., level of training 1988/89  1969/%0 1590/91




QDA TECHNICAL COOPERATION VRAINING PROGRAMME -

COUNTRY POLICY KEY. SHEET

SECTION 11

OTHER ACCEPTABLE AWARDS/AREAS

B O e I I

(COUNTRY)

(This section is for awards 6f.de§e19pﬁental_importance th-wHiéh é:e hbt‘ ‘
specifically related to projects/sectors/TC allocations, 3.
possible, please be clear in specifying the srea and level of study.)

Again, where

. Y , o
Key - : , o S
Sheet Area, Level end Duration Subject Adviser Noaf of New Awards
Ref ~of Training Desk Dfficer
No. s9e8/89 | 1989/90 | 1590/91




QDA'IECHNICAL COOPERATION TRAINING PROGRAMME

COUNTRY POLICY KEY SHEET

SECTION III
Ph Ds

(Please state any restrictions which should apply at this level.)

SECTION 1V

UNDESIRED SUBJECTS

(COUNTRY)

{Subjects which are within broad TC criteria but which may not be accepted

for this country,)

L

COUNTRY CONTRIBUTION

Distribution

? copies British Council Representative/
Development Division or Diplomstic Post
if handling progremme.

1 copy to s}l Diplomatic Posts {when not
originator) -

2 copies Education Division

3 copies Director, TCYD, British Council
1 copy Development Division (when not
originator)

1 copy Geographical Department (when
not originator)

_ 69 —_—

Signature ....

Geographical Dept/British

»ies

Development Division

---------

-----

.
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INDONESIA

Completed Contracts

SECONDARY EDUCATION AND MANAGEMENT
{(World Bank)

The Council arranged a course in ELT evsluation and materials

developnment at Bell School, Saffron Walden and Ealing College
of Higher Education,

Value: £55,370

Project completed 1987

The Council prowvided the project with ten consultants in
English language teaching.

Value: £85,000

Project completed 1987

The Council arranged a short course for maths instructors at
Dundee University,

Value: £93,000
Project completed 1987

The Council arranged a course in the evaluation of science
teaching materials af XKing's College, Léndon for twenty-four
pariicipants.

~ Value: £62,0DO

Project completed 1987

4 consultant from Nottingham University ran 2 short workshop
for Indonesian school administrztors.

Value: £7,000

Froject completed 1987

The Council provided 2 third team of English language
Consultants. .

value: £53,000
Project completed 1988

The Council errenged & second course &t Nottingham University
in seccondary school develeopment for principals from key
indonesian secondzary schools.

Value: £72,000
Project completed 1968

The Council arranged for 2 second group of Indonesian science
instructors te attend & course in the development and

evaluztion of teaching materizls at King's College, London.

Value: £133,000

Project completec 1988

_’iI J—



AANGLADESH

BOTSWANA

PORTU

10,

11.

The Council arranged for a group:of ELT supervisors Lo attend
tailor-made courses at the Bell College, Saffron Walden -and the
University of Lancasgter. The course concentrated on current
developments- in TEFL and the planning of in-service courses,

~Value: £76,000

Project completed 1988

A course in the development and evaluation of ELT materials was

" arranged for a second group of English language instructors at

Bell -College, Saffron Walden and Ealing Ceollege of Higher
Education. .

Value: £69,000

_Project_completed 1988

The Council arranged for a consultant from the University of
Nottingham to train an Indonesian team to analyse test results
obtained from science studenis.

Value: £10,000
Project completed 1988

POST SECONDARY SCIENCE EDUCATION .
{Asian Development Bank)

4 British Couneil consultant took part in a fgct-finding
mission for the proposed Post Secondery Science Education
project.

Velue: £7,293
Project completed 1987

FOURTH EDUCATION PROJECT
(World Bank)

The Council provided five UK consuliants to work jointly with
consultents frem the University of Botswana to carry out three
strategic planming siudies in connection with plans to expand
access TO primary and secondary education in Botswana and -

improve its quality.

Vzlue: £115,000

Project completed 1988

TECHNOLOGY EDUCATION

{Worlc Bank)

The Council zrranged for three agricultural school teachers to
attend & shori teacher training course &t Wolverhampton

Polytechnic.

Velue: £7,500
Project completed 1988



PLRISTAN -SURVEY OF TEACHER TRAINING
. . {CDA)

4 team of four consultants carried cut a.comprehensive survey
of teacher trdining in Pakistan including analysis of
facilivies and teacher requirements and examination of teacher
training. They also formulated a plan to meet the main
problems identified by thu survey.

Value: £50,000
Project completed 1988

INDONESIA WESTERN ISLANDS UNIVERSITIES EQUIPMENT PROJECT
{ODA) :

The Council managed a mission consisting of British and
Indonesian consultants to survey the equipment needs of
universities in the Western Islands. The Council was
sub-contracted by the Scientific Fquipment Division of Fisons.

Value: £40,000
Project Completed 1988
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Interim report The British Co_ux_\cﬂ cogeese
’ ’ COBBO0O0
LA N RN NN
: 0088 8O0
. o ’ ’ : ’ CeOe0e0
Yechnical Cooperation Training Department . Nevember 1986 8008008
jnconfidence This wpﬁn i npt ntended 16 be shown tothe Study Fellow 1o wham it vlers, A
: but it may shown to hisher nominating Government. . TCTDPS (L
Full name File refervnces
TCTD
Querseas
.Nnme'and Country
addressof
institution
attended
Title or . Dates to which
description of report vefers
course of training .

Piease cormment on the Study Fellow's academic progress. if any shortcomings have become apparent,
have they been pointed ot to the Swady Fellow?

Has the Study Fellow yet taken any examinations or completed any graded assignments? if so, please give results.
1f no examination has vet been taken, has the Study Fellow shown panticular aptitude in any area of study?

Bearing in mind the Study Fellow’s future job responsibilivies as outlined in the application form, which elements
of the training do vou expect to be of most wse to the Study Fellow upon his/er return home?

Please comment on the Study Fellow's Jevel of English. 1s it sufiicient to allow him/her to benefit

from the wraining?

continue replies gverleal if necessary
Signature . Date
Desipnation
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BRITISH .COLNGIL

TECHNICAL COOPERATION TRAINING DEPARTMENT COUNTRY-BASED EVALUATIONS

Q.
Q.2
Q.3
Q.4
Q.5
Q.6

Q.7

G.8

Q-9

Q.11

COUNTRY OF RSF:

NAME OF RETURNED STUDY FELLOW:

GERDER:

JAGE WHEN TRATNING STARTED:

LONDON FILE REFERENCE:

OVERSEAS FILE REFERENCE:

DATES OF AWARD FROM: TO:

PRE -COURSE ENGLISH 1F ATTENDED:.

IF YES, NUMBER OF WEEKRS:

AT SCHOOL/COLLEGE/URIVERSITY:

INDUCTION COURSE IF ATTENDEID:

MAIN COURSE/TRAINING:

INSTYTUTION(S)/TRAINING ORGANISATION:

Yes [:::]
No [::::j



Q.18

PRACTICAL ATTACHMENT(S):

RSF'S JOB PRIOR TO TRAINING:
WAS TRAINING GIVEN SAME AS THAT REQUESTED ON A2 FORM?

ANY COHHENTS_CN A2(A) {eg Project-Related, Counterpart, degree of
priority etc): :

ADVISER'S RECOMMENDATIONS FOR TRAINING:

ANY DETAILS RELATING TO SF'S TRAINING? (=g placing difficulties,'ELT
problems, heaitn/social praoblems etc):

EXPECTED BENEFITS OF TRAINING (from A2 Form):

.._“_.'76,7



REFORE TRAININC

FIRST I WOULD LIKE TO ASK \DU SOME QUEST]ONS IN CONNECT
10K WITH YOUR TRAINING
BEFORE YOU LEFT HERE FOR BRITAIN

Q.lg' THERE ARE USUALLY A NUMBER OF DIUFERENT WAYS TN WHICH S$TUDY FELLOWS ARE

SELECTED, FOR TRAINING, COULD YOU TELL ME A BIT ABOUT HOW YOU WERE
SELECTED FOR TRAINING? - :

Q.20 WERE YOU INVOLVED IN SAYING WHAT KIND OF TRAINING YOU NEEDED?

Yes | 60 TO Q.22
Yo [_1 coToq.21

Q.21} WHAT KIND OF TRATNING WAS SUGCESTED FOR YOU (eg practical, academic,
ete)?

Q.22 WHAT KIND OF TRAIRING DID YOU GCROOSE {(eg practical, academic, etc)?

g.23 DID YOU RECEIVE ANY WRITTEN INFORMATION DESCRIBEING THE TRAINING
QFFERED TC YOU IN BRITAIN?

Yes [::::j
vo ]

IF YES - DID IT GIVE YOU ENOUGH INFORMATION ABOUT THE TRAINING
QFFERED TO YOU? .

Yes [::::]
vo [T ]



IF NO - WHAT SORT OF ADDITIONAL- INFORMATION WQULD YOUVHAVE FOURD
USEFUL? (eg more detail on training programme, bibliography ete)

Q24. DID YOU RECEIVE A BRIEFING FROM THE BRITISH COUNCIL, BRITISH EMBASSY
OR BRITISH HIGH COMMISSION BEFORE YOU LEFT HOME?

Yes [ ]
No :] GO TO Q.25

Q4.1 1P YES - DID IT COVER EVERYTHING YOU QANTED TO KNOW ABOUT YOUR STAY

IN BRITAIN
Yes ‘ |
No | } GO TO Q.25
024.2 IF NO ~ WHAT ADDITIONAL INFORMATION WOULD YOU HAY ~ TOUND USEFUL?
Q25. HOW MUCH TIME (APPROXIMATELY) DID YOU HAVE BETWEEN RECEIVING YOUR

AWARD OFFER LETTER AND LEAVING HOME?

Q26. FINALLY; BEFORE WE MOVE ON TO QUESTIONS ABOUT YOUR TRAINING IN BRITAIRN
ARE THERE ANY COMMENTS OR SUGGESTIONS YOU WOULD LIKE TO MAKE ABOUT
YOUR TRAINING AWARD BEFORE YOU LEFT HOME? {eg domestic arrangements,
accommodation, work commitments, preparation time etc):



IN BRITAIN -

NOW 1 QDULD LIXE TO TURN TO YOUR STAY ©N BRITAIN AND ASK YOU SOME QUESTIONS
ABOUT YOUR TRAINING PROGRAMME AND ALSO THE SOCIAL ASPECTS OF YOUR STAY.
FIRST,..ABOUT YOUR TRAINING

Q.27 WERE YOU GIVEN A BRIEFING ON ARRIVAL BY THE BRITESHN COUNCIL?

Yes [::::]
N —

Q.28 IF YES - COULD YGU TELL HE SOMETHING ABOUT YOUR BRIEFING?

Q.29 ONLY FOR SFS WHO ATTENDED ELT: IF SF DID NOT ATTEND GO STRAIGHT
TO Q.30:

1 SHOULD LIKE TO ASK YOU SOME QUESTIONS ABOUT YOUR ENGLISH LARGUAGE
TUITION: .



Q.29.1

Q.29.3

Q29.4

Q2%.5

- Q29.7

Q29.8

DID YOU HAVE ANY ENGLISH TUITION AT HOME BREFORE YOU WENT TO BR}T&IN?

Yes [:::]
No o (7]
WAS THIS ARRANGED BY THE BRITISH COUNCIL?
Yes (]
No }

IF RO — WHERE DID YOU ATTEND CLASSES?

HOW MUCH ENGLISH TUITION DID YOU HAVE BEFORE LEAVlﬁG HOME?

HOW MUCH ENGLISH TUITION DID YOU HAVE- IN BRITAIN BEFORE You STARTED
YOUR MAIN TRAINING?

No of Weeks

PO YOU THINK THIS WAS EHOUGH?

DID YOU HAVE ANY ENGLISH TUITION DURING YOUR MAIN TRAIRING?
Yes E f
N [T)

IF NO - DO YOU FEEL IT WOULD HAVE BEER USEFUL IF THé BRITISH COURCIL
HAD ARRANGED ENGLISH TUITIOR FOR YOU DURING YOUR TRAINIRG?

Yes [ ]
O —

HOW EASY!DI?FICULT DID YOU FIND IT TO- RVAD/HRITEIUNDERSTALD/SDEAK
ENGLISH DURING YOUR TRAINIRG?

Difficult Fairly Fairly Easy
Difficult Easy
READ ENGLISH 1 2 3 4
WRITE IN ENGLISH 1 2 3 o
UNDERSTAND SPOKEN ENGLISH 1 2 3 4
SPEAK ENGLISH 1 2 3 4

(On each line, please ring the number under the heading which applies).
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Q.31

Q.32

Q.33

WAS ARY SORT OF:INTROﬁUCTORY.?ROGRAMHE ARRAR I
. R y
STARTED YOUR MATN TRAIRING? RARGED Fo' ?OU §FFORE o

Yes [:::i]
vo )

ii gBS - COULD YOU TELL ME A BIT ABOUT iT {probe who arranged it
CJla

COULD YOU TELL MT A LITTLE ABOUT THE TRAINING PROGRAMME YOU FOLLOWED?
(ie structure of course, intensiveness, balance between pratical work
and theory, number of course participants ete):

AFTER YOU HAD EEEN ON YOUR TRAINING PROGRAMME FOR A LITTLE WRILE DID
YOU THINK IT WAS THE SORT OF TRAINING YOU SHOULD BE UNDERTAKING IN
CONNECTION WITH YOUR WORK HERE?

Yes L___”J GO TO Q.34

vo [T

'DID YOU ASK FOR YOUR TRAINING TO BE CHANGED?

1F YES - WHAT HAPPENED?

IF NO - WHY WAS THAT?



Q.34 SOME PLOPIE HAVE SOME DYFFICULTY IN COPING WITH “THEIR TRAINING. _
DID YOU FIRD YOU HAD ARY DIFFICULTIEQQ . :

\IleS l [

IF YES - WHAT SORT OF DIPFICULTIES DID YOU HAVE? (Probe):

Q.35 WHAT DID YOU THINK OF YOUR TRAINING PROGRAMME? {(Probe eg training
content, teaching methods, practical attachments, content relevant to
developing country, etc):



Q.36 NOW, 'LEA\iING_as_IDE"YOUR ACTUAL TRATNING PROGRAMME, COULD YOU TELL ME
SOMETHING ABOUT HOW YOU FOUND YOUR STAY 1IN BRITAIN? {Probe eg living
conditions, financial matters, relations with British people,

relations with the British Council, social life induction course 1if
attended):



AFTER TRAI'NING-

NOW 1 wouu) LIKE TO ASY YOU sowz QUESTIOI\S ABOUT YOUR TRAINII\G AND wr wom

YOU MAVE DONE SINCE YOU RETURNED HOME. -

Q.37 COULD YOU TELL ME WHAT JOB(S) YOU HAVE RAD SINGE YOU RETURNED HOME
WITH DATES AND MAIN DYTIES _

Job Dates . "Duties

[IF THE STUDY FELLOW HAS CHANGED JOBS SINCE RETURNING HOME ASK)

Q.38 WHY HAVE YOﬂ CHANGED JOBS?

Q.39 COULD YOU TELL ME IN WHBAT SORT OF WAYS YOU HAVE BEEN ABLE.TO USE YOUR
: TRATNING? (Probe for examples of how SF has used training.)



Q.40+ ARE TRERE ANY PARTS OF THE TRAINING YOU HAVE NOT BEEN ABLE TO USE?

O -
No [} ©o 10 Q.41

IF YES ~ WHY WAS THAT?

Q.41 ARE YOU ABLE TO PASS ON TO ANYONE ANY OF THE SKILLS OR KNOWLEDGE THAT
YOU LEARNED EITHER FORMALLY OR INFORMALLY?

Yes [:::]
No E::::]

IF YES - HOW DO YOU DO TRIS (formally or informally)?

‘IF NO - WHY HAVER'T YOU BEEN ABLE T07

Q.42 DO YOU THINK YOU HAVE GAINED PERSONALLY BY YOUR TRAINING?
{eg more confident, greater job satisfaction ete)



Q.43 HAVE YOU BEEN ABLE TO ORDER OR RECOMMIND THE USE OF ANY EQUIPMENT OR.
SERVICES FROM BRITAIN AS A RESULT OF YOUR TRAINING?

ves [T

IF N0 - DO YOU EXPECT TO DO SO IN THE NEAR FUTURE?

tes [
No [T 7]

IF YES - (to either question) WHAT EQUIPMENT OR SERVICES
HAVE YOU BEEN ABLE 70 RECOMMEND OR ORDER?

0. 44 {5 THERE ni’THIS ELSE YOU WOULD LIKE TO TELL ME IN CORNECTION WITH
YOUR TRAINING? :

THANK YOU VERY MUCH FOR SPARING YOUR TIME TO ANSWER MY QUESTIONS.

Date of Interview:

Name of interviewer:
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1 I # R s,
' Final-report

o 'I‘ec!mica! Co-operation Training Department

The British Council

November 1986

“This report {s not confidential, Its contents may be discussed with the Study Fellow

- Full name File references
101D
QOverseas

N.nn.io and Coun
addresaof "

. institution

- attended
Titleor - Datesto which
description of reporis refers
course of trofning |

Please state what qualification(s), inelnd.in.g the final one, the Study Fellow obtained and twhere sppropriate)

show what marks were gained in individual subjects,

Qutline the components of the course of training, including the Litte of any thesis or dissertation, ond Gf applicable)
give details of any practica) attachments or site visits that were arranged for the Study Fellow,

Identify those elernents oftrai\:lingyau expect to be of mast use to the Study Fellow upon return home, and those
#kills the Study Fellow hag acquired or improved which will be of particutar value to the employer.

.

. Generalcomments: plesse include comment on the Study Fellow's level of English. Was it sufficient to allow him/her

tobenefit fully from the course of training?

continue replies overleal if necessary

Signaturs

Designation

Date




-.Ihtérhi1report

The British Council

Techunical Co-operation Tralning Drcpnrtment
. 105pring Gardens, London SWIA 2BN

but may be shown Lo his / her nominaling government

1n confidence This report is not to be shown tothe Study Fellow to whom it refery

e00800N
080080
oDBMBCO
ceevo0e
0Qe8e00
0Oe0e0®D
600000e

Full name

Country

Fileref. TCTD

Filevel. overseas .

Details of training completed (to date)

From To Training

Lacation

What were the training objectives 7 Were they achieved 7

What new skills and knowledge were acquired ?

Englishlanguage ability

Attendance record
General comments
{continue overleal if necessary)
Signature Date
Name . Designation




.Int'eri_m 1‘e‘po_rt : - : : . The British Council

®00900®
[oX NoX- Yok -Neo
DCBeBCO
_ 7 ’ LYY N
L N 7 _ : 00eeQ00
Technical Co-operation Training Depariment - - November 1985 O%0e080
o _ TETRAE AN 6008009
““Ineonfidence  Thisreport s not intended to be shown to the Study Fellow o whom §
b r it ref
. bul it may shown lo hisfher nominaking G-overnme);)t. o o TCTDPS @)y
(Fullneme - ., - _ s o Fite refercnces
TCTD
Overseas
Nameend . '
address of : B Countr
institution
attended
Title g'r i .- Dates to which
description of _ repori refers

course of raining .

Please oérnment on the Sf.udy F"ellrow'a'academic progress. If any shortromings have becoms nt,
have they been pointed cut to the Study Felluw? i Fppare

Has the Study Fellow er!. taken any examinations or completed any graded assignments? If so, please give results.

If no examination has yel been taken, has the Study Fellow shown particular aptitude in any area of study?

Beaﬁng inmind the Study Fellow's future job responsibilities as cutlined in the spplication form, which elements

of the training do you expect to be of rost use Lo the Study Fellow upon histher return home?

Please comment on the Study Fellow’s level of English. Is it sufficient to alfow himuher to benefit
from the training? .

continue replies overleal if necessary

‘Signature "Date

Deslgnation




fHm s e
 The British Council

Technical Cooperation
Training Department

END OF TRAINING QUESTIONNAIRE

. Lopdén File Reférence || -Iti 1 1' l: t i[]
British Council Regioﬁ | 0 3= I
subjéct of Study Code - 0 é I 13 i f
Institutional Code 05 | [ Ll |
Date Award Ends. | 06 i | | 1.
Training Code 07 |
Section | _ :-_ 08




: Befére completing the questionnaire, ﬁiease read these notes
carefully, = . . . o ) ’

‘Please Enswer fully all the
guestions <¢an be answered b
printed answer: for example
follows: )

questions that apply to you. Most of the
¥ ticking the box beside the appropriate
» @ male study fellow would answer Q16 as

Q16 o Bex

Male /

Female

-Asifqﬁ will see, each box is numbered, but as this is for adminis-
trative purposes, you should ignore it. - .

Please feéi free to write as much as you want ét_any gquestion,

_..gl;



Ql

It would be helpfiill for us to have your views on the adminis-
tratien of your training programme both in your home country and.
during your stay here, : .

In Your Home Countxy

1.1 Loékinq:béck to when you_recéived your briefing by the

British Council, High Commission or Embassy, do you think it was:

Very satiéfabtpry ' : ) .wsz
Satisfactory | —:;ﬂ
Unsatisfactory . 3

Very unsatisfactory _ : _ | 4

in preparing you for your stay in Britain?

1.2 Before you left your home country did you receive any written
information desc¢ribing the kind of training you would be

given?
Yes, written information received 1
No information received 2

1.3 1If Yes

Do you feel that you had enough information about your
training programme, or weould you have liked to know more?

Had enough information : 1

Would have liked to know more _ 2

1.4 How many weeks were there between the time you received a
firm offer, with the dates of your award, and the date of
your departure?

I3

12 weeks or over l 1
Between 9-11 weeks ) 2
Between 6-8 weeks 3
Between 3-5 weeks 4
1-2 weeks or 188# 5
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In Britain

P2 Did you find the briefing with your Programme Officer on arrival:

Very helpful 1
Helpful 2
Unhelpful [ ] 3
\f_ary- unhel pful 4
Did not receive a briefing 5

Q3 Overall have you found that while you have been here your stipend,
or daily allowance, has been: :

ﬁore than enough for your needs 1
Just_enough 7 2
Not qgilte enouvgh . | 3
Very much less than you needed . 4

04 In what type(s) of accommodation did yéu stay for a week or more,
while in Britain?

Hall or hostel with some meals provided 1
Hall or hostel self-catering 2
University married guarters ' -3
Hotel guest house ' 4
Flat 5
Bedfsitting room . _ 6
Other accommodation, with some meals ' 7
Other accommodation, self catering 8




Q4.1 On the whole, how satisfied were you with your

accommodation’
Very satisfied l l [_1'}
Satisfied N 2
ey e
Reasonably satisfied _ 3
Dissatisfied 4
- (e
Very dissatisfied 5.

05 - Apart from the brleflng with your Programme Officer when you flrst
arrived, did you have another briefing with anyone else
specmflcally on the content of your training programme?

Yes _ ' 1
No ' ] 2 l

Did you find it _
Very helpful ] l RS
Helpful _ ) . 2

Unhelpful i 3 }

in telling you about the training programme you would be
undertaking? '

5.1 If Yes

5.2 If Neo

Would you have found this type of brleflng helpful with your
" training programme?

Yes 1

No 2
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Q6  How long was your training programme?
English language tuition,
attachments, .

Please include any
induction course, and practical

Undex 6 months 1
6-12 months 2
13-24 months 3
Over 25 months 4
Q7 De you think your training programme was
too short? 1
just the right length? 2
too long? ] 3
7.1 included enough practical training attachments?
Yes : . 1
No 2
7.2 included content which is relevant to a developing country?
Yes 1
No 2

7.3 If you have any other suggestions or comments you would like
to make about your training programme, please give them in
the space below.



7.4 ‘Thinking back over your training programme do you feel

Very satlsfied ) ; g3
Satdsfied . ' _ _ 2

: . : ' [~
Reasonably satisfied : _ 3
Dissatisfied g 1" 1a
Very dissatisfied ' 5

with the training you fecei#ed?

8 Do you ﬁeel_thﬁt the trainihg'course you were-placed:on was - the
most appropriate one for the work you will be doing when you
return home? )

Yes : o ‘ 1

No [ﬁ | .2

09 .Looking'baék dVériyour training programme did'you havé'any
difficulties with it? o ' )

Yes ' : _ 1

No . 2

I1f Ne, go on to Q10
09.1 If Yes

We would like you to tell us in the space below what sort of
difficulties you had,



Q9.2 E%ﬁhyou-discuss your problems with the training programme
i

Your supervisor . JI ' 1
: . L

Your programme officer

?fieﬁds ' . '

Other (Specify) _ o w

Q10 Technical Co-operation Training is given to help people to

contribute in some way to the development of their country. How
successful do you think your training in Britain has been in

meeting your country's needs? Please give your answer by ringing
& scoere on-the scale below, '

Very

. . Not At All
Successful

' Successful
10 g 8 7 6 5 4 3 2 1 i

Q@11 When you return home how much do you think you will be able to
apply your training in your work?

ey ey

All of the training 1
. . 7

Most of the training : 2

Some of the training 3

None of the training ' 4

Q12 Did you have any English tuition arranged by the British Council
before coming to Britain for training?

Yes 1
| e
No 2

Q13 Did the British Council arrange any English tuition for you in
- Britain before you started your training?

—— ——
Yes . 1

. L
No 2




If Yes

£13.1 Do you feel that you had enough English tuition or that you
needed more?

Had enough English tuitidn : _ I 1

Needed moré ) o L 2

If No

0£13.2 Do you think you would ‘have benefited from having some
English tUJthn arranged for you here?

Yes . . - ' A A T |
Q14 Did you have English tuition at the same time as your main
training programme’
Yes _ o S IR R I
1f Yes, go-on to QI15.
. _ e :
.NO . . 2

If No _

Q14.1 Do you feel that it would have been useful for ybu to have
had some English tuition arcanged by the British Council
durlng your training?

Yes ' 1
Neot ’ 2
Q15 During your training how did you find:

Difficult Fairly Fairly Easy

Difficult Easy
15.1 Reading English 1 . 2 3 _ 4
15.2 Writing in English 1 2w 4
15.3 Understanding.spokeﬁ | |
English _ 1 . 2 3 4
15.4 Sﬁeaking in English - I 2 3 4

{On each line, please ring the number under the heading which
applies.}




Q16 What age were you when you started your training here? [::::::]

Q17 Sex

Male 1
[~ =
Female 2
‘0L8  Are you married, by any custom?
Yes 1
No 2 Go to Q20

For Married Study Fellows

Q19 Has ybur hushband or wife been with you at all during your training
in this country?

" Yes : 1

No . 2

019.1 If Yes

Have they found their stay here

Very satisfactory | 1
Satisfactory 2
Fairly unsatisfactory _ 3
Unsatisfactory 4

Q20 Do you have any children?

Yes "1

No ) 2




If Yes

£20.1 Have any of your thildren been with you in this country
during yuur tra1ning9

" Yes B | l 1]

.No _ : 1 2
Q21 Whilst you ﬁavé been hers have you félt_healthy?
AlL of the time o 1
Most of the tine By 12
Sometimes 3
- ' '
Not very often ' _ e
Q22 Whilst you have been here have you had any medical ox dental

treatment?

Yes l l l

No _ 2

If Yes

Q22,1 Were you

Very satisfied ' 1
Satisfied . | 2
Reasonably satisfied 3
Dissatisfied . _ 4

" Very dissatisfied _1;7

with the treatment you received?
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Q23 Ve hépe that as well as
; your training programme you h
aglettotsee something of the British way of'lifeyand 3Zew23§3 ik
you to tell us, ;n_the space below, about anything which’ \ °

caused you problems or difficuities

023.1 you found interesting or enjoyable.

©24 Finally, on the basis of your experiences in Britain would you
recommend a visit to Britain to other people from your couniry?

Yes ‘ 1 l
Ho IEII

Thank you very much for helping us by completing this guestionnaire.
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I I3 B BT

'32 Grosvenor Gardens
Victoriz

London SWIW QAN - .
Telephone 01-834 3644

wn Agents . ' Telex. 916205 ,
CI‘O gen . Telegrams C:_'own London §WI

STAFF VACANCY .FOAM

The completion of ‘all sections of this form will aid the selection of suitable candldales antd ensure
that they are fully briefed on the jOb and the condmons under which they will be employed.

1 you have a standard form of contract whlch you wish to use please attach a copy together with
any other literalure which may supplement the infc:mation asked for.

The Crown Agents will be pleased to advise on any aspects pan:cufarly on turrent relevant qualifications
and the salaries and conditions needed to attract the required staff.

i, EMPLOYING GOVERNMENT OR
ORGANISATION

2. YOUR REFERENCE

3. TI\TLE OF POST

4. NUMBER OF VACANCIES
5 REASON FOR VACANCY
6. WHEN REQUIRED

7. TO WHICH ACCOUNT HELD BY
CROWN AGENTS SHOULD
RECRUITMENT COSTS BE -
CHARGED OR WHAT OTHER
FINANCIAL - PROVISION IS
PROPOSED?

B. al DO YOU HAVE YOUR OWN
FORM OF ENGAGEMENT
AGHREEMENT? ’
IF S0 PLEASE SUPPLY A SPECIMEN,
IF NOT WE WILL PREPARE ONE FOR
YOUR APPROVAL.

bl DO YOU WISH THE CROWN AGENTS
TO SIGN THE AGREEMENT ON YOUR
BEHALF?. :
SIGNATURE AND DESIGNATION

OF OFFICER AUTHORISING
" RECRUITMENT

"DATE

-~ 02—



Page 2

JOB DESCRIPTION

DUTIES

ORGANISATIONAL STRUCTURE

(a}

{b}

{c}

"OFFICER REPORTS TO

{ATTACH AN ORGANISATION

CHART IF AVAILABLE}

NUMBER OF STAFF

REPORTING TO THE OFFICER

VATH AN INDICATION. OF THEIR

GRADES & QUALIFICATIONS

ANNUAL BUDRGET FOR WHICH
- THE OFFICER WILL BE RESPONSIBLE

{1F APPLICABLE}

WORKING CONDITIONS

{a)

{o}

fch

{d}

.{el

PLACE OF WORK i.e.
SITING OR WHAT TYPE OF
PLACE {eg WORKSHOP ETG.)

ACCOMMODATION AT WORK

'FACILITIES AND EQUIPMENT
AVAILABLE

NORMAL HOURS OF WORK
AND REST DAYS

DOES THE JOB REQUIRE
TRAVEL? IF 50, HOW
EXTENSIVE?
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ESSENTIAL QUALIFICATIONS

ADDITIONAL OR
DESIRABLE QUALIFICATIONS

EXPERIENCE

AGE LIMITS

LANGUAGE
WHAT LANGUAGE OTHER

THAN ENGLISH WiLL BE
NEEDED OR WILL BE USEFUL

SPECIAL REQUIREMENTS

{IF ANY)

Page 3

CANDIDATE DESGRIPTION
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Page 4

PAY AND CONDITIONS

SALARY .
UNCLUDING INCREMENTAL
SCALE IF APPLICABLE)

SUPPLEMENT/EXPATRIATE
ALLOWANCE (IF PAYABLE)

GRATUITY

EDUCATION ALLOWANCES
FOR CHILDREN

OTHER ALLOWANCES

LENGTH OF CONTRACT

fa} LENGTH OF NORMAL
TOUR

{b} 1S CONTRACT
RENEWABLE?
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Page &

LEAVE
fa} VACATION LEAVE ENTiTLEMENT

{b) 1S OVERSEAS VACATION LEAVE
PERMITTED, DURING A TOUR?

{c}  LOCAL OR CASUAL LEAVE
ALLOWED IN ADDITION

{d} IF TERMINAL PAYMENT (5
GIVEN IN LIEU OF FINAL
LEAVE, GIVE DETAILS

TRAVEL

{a} MORMAL ENTITLEMENT
{GIVE CLASS OF TRAVEL
ALLOWED FOR. OFFICER,
WIFE AND CHILDREN -
STATING ANY LIMITATIONS
FOR AGE OR NUMBERS — ON
FIRST APPOINTMENT AND
COMPLETION OF SERVICE}

bt OETAILS OF ANY FURTHER
PASSAGE CONCESSIONS
(e.q. CHILDREN'S PASSAGES
TO UNDERTAKE EDUCATION IN
THE UK, MID TOUR LEAVE ETC.)

f) WILL ENTRY VISAS BE .

REQUIRED, AND IF SO, WiLL
THESE BE ARRANGED LOCALLY?

HOUSING

IF THIS IS PROVIDED PLEASE
GIVE THE FOLLOWING INFORMATION

{a) PLEASE DESCRIBE ACCOMMODATION
le.g. SIZE, WHETHER BUNGALOW,
HOUSE Eicl)

b} WILL IT BE IMMEDIATELY
AVAILABLE?
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0.

Page 6

e} HOW WILL IT BE FURNISHED?

{d) WHAT SERVICES ARE AVAILABLE?
{WATER, ELECTRICITY €TC.}

{e) WHAT RENT OR CHARGE |§ MADE
FOR ACCOMMODATION AND
SERVICES?

{fh  WILL ANY BASIC DOMESTIC
EQUIPMENT NEED TO BE
PURCHASED AND 1S THIS
AVAILABLE LOCALLY?

{g} IF HOUSING IS NOT IMMEDIATELY
AVAILABLE WHAT ALTEANATIVE
ARRANGEMENTS ARE MADE AND
AT WHAT COST TO THE OFFICER?

TAXATION

a}) GIVE DETAILS OF INCOME TAX OR
OTHER LOCAL TAXATION FOR WHICH
THE OFFICER WILL BE LIABLE

b) WILL GRATUITY OR TERMINAL
PAYMENT BE SUBJECT TO TAX?

cl IS THERE ANY LIMIT TO THE AMOUNT
OF SAVINGS WHICH MAY BE SENT OR
TAKEN QUT OF THE COUNTRY?
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1.

{a}

(b}

{c}

12,

MEDICAL .FACILITEES

1S MEDICAL TREATMENT -

READILY AVAILABLE FOR
OFFICERS AND THEIR
FAMILIES?

{If LIMITED FACILITIES ONLY
AVAILABLE, GIVE BRIEF DETAILS):

IS DENTAL TREATMENT

SIMILARLY AVAILABLE?

-UF LIMITED FACILITIES ONLY
AVAILABLE, GIVE BRIEF DETALLS):

1S SUCH TREATMENT AT
THE OFFICER'S EXPENSE?

Page 7

- (F “YES” GIVE DETAILS OF ANY ASSISTANCE
" GIVEN TOWARDS EXPENSE, INCLUDING

ANY OBLIGATORY OR VOLUNTARY MEDICAL

AID SCHEME)

EDUCATIGN
WHAT FACILITIES ARE

AVAILABLE LOCALLY FOR
CHILDREN'S EDUCATION?

TRANSPORT

s} IS TRANSPORT PROVIDED
FOR OFFIGIAL DUTIES?

b} IS TRANSPORT PROVIOED FOR

PRIVATE USE, 'IF NOT IS A
LOAN AVAILABLE FOR THE
PURCHASE OF A MOTOR
VEHICLE?
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Page ‘8

14, PLEASE INCLUDE ANY OTHER
. RELEVANT INFORMATION NOT
- GOVERED'IN THIS FORM, (eq.
THE TYPES AND QUANTITY
CF EQUIPMENT FOR WHICH
THE OFFICER WILL BE
RESPONSIBLE).
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IR R 8.

NOTES FOR THE GUIDANCE OF APPLICANTS FOR RESEAHCK AND DEVRLQPMEHT 'GRANTS FROM THE
OVERSRAS DEVELOFMENT ADHINISTRATION (ODA)

Genaral Soope of Auards
The ODA awards granta ror'fesaarch projects which are:

1. designad to dlscover new knowledgs or to davelop teohniquaa or
squipment to overcome problema impeding aconomie and soolal’ development in
developlng counbriea, . . :

ii. aimed at producing results which- will bo of praotical valua within a
reaaonable period of timej

131, of regional or global significanca (projecta speoifio to one country
may be considerad for funding undar the ODA's bllateral country programmes
if requested by the government of the Gounhry concerned),

-Toplea

2. Research proposals are éntertéineq on the following teples (the
responsible department of the ODA ia shown In brackets):

Agriculture, aniwal health and production, fisheries, f{orestry, pest
management and post-harvest teohnology (Natural Resources & Environment
Department)

Economic and soclal aspects of de#elobment with particular emphasis on
policy issues (Economic and Social Division).

Engineering ineluding water fglated lsaues (Engineering ﬁivisien).

Health and Medicine, including nutrition and population, with partidular
emphasis on -primary health care {Health and Population Department ).

Research grants Will not be made available for studies which overseas governmeénts
would normally be expected to undertake as part of their planning, for example
censuses, manpower surveys, ete, becavse other ODA funds are avallabls to support
such activitiles,

Eligible Applicants

3. Applications can be made by 1ndividua13, univérsities, research
institutions or similar organisatlions. In the case of individual applicanta, ODA
will need to be assured that the investlgator will have acceas to. the resources
and esgential aupport servieces, ineluding adequats arrangements for accounting
and auditing, necessary to undertake the project.

N The ODA particularly walcomea research projecta which involve
collaborabion with researchers’ in developing countries whe wish to develop links
with UK research institutions.

/ipplications
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Applications

5. . Applications should be made by completing the attached form. A separate

form exists for awards. on economia and '
) - ¢ soclal ressarc
ObA's Eaonomic and Social Division. _ h.and i b?'Obbained o

6. Applications may be submitted PO I
] at any time; bub the ODA may hold over
g::i:ig:g on proposals until its rolevant decislon maklng pracess can be

oaated. For agriculture and related subjects, a committes is normally
convened tulce a year. in January and June; for economlic and sceial subjeots, a
oommittes 1s normally held in March, June and November.

T+ . Proposals will be considered taking into asoount the ODA's resaarch
prioritles; method ts be adopted, the ODA's opinioh of the capability of the
appliocant and his institution to undertake the work in relation to other poasible
applicants, and value for money, In.deciding on proposals, the ODA has also to

take acoount of thé relative priority of the proposal for the funds-available. .

8, . ODA departments are always willing to discuss research plans with
investlgators prior to formal applications.

Funding

9. Granta are normally proﬁided for a méximum of three years and are subject
bo the conditions set out in the project memorandum form, Detailed accounting
instructions are provided when a grant is awarded,

10. Increases in funding beyond the agreed project funding will.ohlj be
considered in exceptional circumstances such as a major change in the objectives
‘and plan of research agreed by the ODA,

11. There'is no 11m1t-on;the size of award within available resources, but
amaller rather than larger proposals are preferred.

12, Instructions on the completion of the proposal form are provided on the
form itself,

Confirmation of Grant

13. If the ODA decides to award a grant for a research proposal, it will
countersign the prolect memorandum and return a eopy‘to the applicant.

ilt. However, it is often the case that the ODA will seek some amendment to the
proposal elther before consldering the proposal or as a condition of the award of
a grant. The ODA will normally ask the applicant to make the necessary revisions
to the project memorandum form, but, where the changes are straightforward or -
minor, may amend the form itself or indicate in its reply the amendments to which
its approval 1s-subject. Applicants should therefore check the project
memorandum form when it is returned to them on the award of a grant to ensure
that 1t 1s acceptable to them and, if not, advise the ODA within a fortnight of
the date of its recaipt.

Overseas Development Adminiatration
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(FOR USE DY THE ODA)
[TiE ODA 10 nsmg AND COMPLETR AS 'APPROPRIATE]

i. I regret to inform you that the ODA has not approved your’ grant
application entibled'

or

. This projecb has béen approved ‘on the basis of the attached R & D grnnt
appllioation and memovandum form.

or

1ii.  This projeot haa ‘been approved on the. basis of the attached R&D grant
application and projsct memorandum form subject to the amendments shown cverlaaf,
If the proposed amsndments are not acceptable, the applieants should advise the
ODA within 11} days of recalpt of this letber, failing which tha grant shall be
paid on the amended terns. :

The research scheme refersnce number wlll be
Dates:

‘Project Start Dates:

Project Completion Date.

Aocounting instructions will be sent by the ODA'3 Aceounts Depavtment in East
Kllbride to the Finance Officer/Bursar/Registrar who has signed the R & D grant
_application and project memorandum form. These instructions must be agresd and
written’ confi:mation of their acceptance sent- back to East Kilbride. Funds.
cannot be made available and expenditure should not- be inourred until this has’
been dope. Once the written eonfirmation has been received by the OPA, a elaim
can be made for reimbursement at the end of the quarter from the project's start
date, or an advance for the quarter from the project's start date, aubsaquent
alalms may be made quarterly thereafter,

(Signed on behalf of the ODA)
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1.

(10 BR COMFLEYRD BY THE ODA)-
Froject uumber:'

OvEBSBAS DEYBLQPHRNT ADMINISTRATION: R & D GRANf'APPLICATIOH AND

PROJECT MEMORANDUM FORM
" (Reviaed 1988}

(Pleana complete in typs)

[BRFORR COMPLETING IS PORM TUE APPLYCANT SHOULD READ THE NOTES FOR THE GUIDANCE
o¥ QPPLICAHTS'FOB RESEARCH AND DRVRLOPHMENT GRANYS FROM THE ODA]

Projeost Titlet

2. (If appropriate) Title of the ODA programme to which project belongs:
3.. Applicant's full name and title, post held, and Departuent: -
b, - Name, address and telephone number of applicant's institution:
%. {a) Project Location:
{b} Name and address of any overseas collaborator!
{c) If the projaeh is located overseas or If there 1s an overseas
collaborator, has the approval of the overseas government been obtained:
6: Starting and finishing dates:

PTO
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NOTES ON COMPLETION OF ODA PROJECT MEMORANDUM
- 1. Project Title
Applicant should provide a shorb tihla which deqoribes the aeope of the research,

2. LIf. appropriate, title of the ODA . programme to whieh ths projech balongs]

Applicant should leave this blank if unaure of the titla of the ODA programme.

S(a) ProjeeL Location

If there is more than one location, all locations should be shown here’ and the
plan of work should indicaba where the varlous aspeots of the work will be
undertaken. : :

{c) 1f the project is located overseas. of if there 1s an overseas
.eollaborator, has the approval of the govaernment been obtained?

The applicant will be expected to arrahge the approval of'the_oversaas government
concernad, unlesa the ODA accepts this reaponsibiliby.

The form and source of the approval of the government of the couvntry in whiech the
project is to be located or of the overseas collaborator should be provided. If
there 1s any correspondence avallable in connection with this approval, it should
be submitted with the memorandum.

6. Starting and-Finishing Dates

The duratien of the project should be the minimum necessary to achleve’ the’
objectives of the project set out in section 9. Since. the ODA will not normally
entertaln proposals for funding for more than hhree years, the cobjeectives should
be carefully defined with this 1n mind.
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7(a) Total finanoial support requested from ODA.

(v} vSuﬁmary'of finaneial au
finaneial ysars 1 April to 31

Personal Emoluments
Capital Costa -
Other Charges

VAT :
Totals

pport requested from ODA to be shown by ODA
Harch (Also ocomplete Appendix I)

19
£

/

A9

/

19 7/ 19 /

(¢) Will you or your organisation charge ODA Value Added Tax?

TES/NO

e YES, please state your VAT Registration No.

Please calculate VAT a3 a aseparate item in each Financial Year.

“(d) - Cantributions from other organisations towards the coats of the project.

(e} If this proposal is being submitted elsewhere for f

organisation and when a deelsion is eédpected.

— 5 —
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7(a) & {b) Total‘fihancial support'raquestad from the.OD& :

Before completing this section, the applieant should ‘complete Appandix Q(a) to
show man-moubhs and cost; Appendix 1{b}: to show capltal aquipment «costsy and
Appendix 1(e) -to show other coats including travel, subsistence snd-insuranse .
whers appropriate, Applloant should provide Justification for insurance costa, .
‘Applicants should ensure that the project persounel comply with the laws of any
country in which the research Ls undertaken, If VAT is payable, please caloulate
it as a gaparate {tem, :

The cost should be shown by ODA's financial years which start on 1 April and end
on 31 March.

{a} - VAT

If the reaeanch is of a kind provided by 8 achool or univaraiby, otherwiae than
for profit, it 1s exempt from VAT,

In all other cases.-

1. if the research 1s to be carvied out on behalf of an overseas counbry
it i3 zero-rated for VAT: .

ii. . if the research i3 to be carried. out for .the benefib'of,thé ObA, it
is positively rated for VAT. ODA will meet VAT charges on receipt of
sultable involces.

{d) If tha cost of the project 13 to be shared with another body, tha name and
contribution in money or in kind of the co-funder should be shown, .- The status of
the applieation to the co-funder, in particular whether it has been approved,
should be advised and any supporting correspondence should be submitted with the
projeet memoranduit.

The ODA will normally expect an applicant’s instihution to. provida & eontribution
to the cost of-the reseavrch. This may be in the form of working accommodation,
office and secretarial service and administrative charges. Inatitutions. in
developing countries are alse expected to provide some material support, for
example local staff and travel coats for administrativée services, and fleld sites
and laboratories where applicable.
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8. (a) Hbat deyelopmeital probléms or nesds la the projact aided at?

Applicants are’ asked to provide a brief déscription of the developnental problems
or needs which the project will help to resolve.. This desoription should be as

speciflo as possidle and direoted to practical problems. Evidence of the
sgriousness of the problems in economio and social terms should be provided where
possible. : R - : . - S S

(b) - Hhat will the project contribute to resolving those problems of needs and
over vhat timesoale?

Explain (1) what contribution the successful concliusion of the project will make
to resolving the problems described in (a), support your case with quantitative
data whero posaible, (11) How the results will be implemented and (1i1) how long
that is 1lkély to take. Where the project wlll not lead to immediate

implementable outputs, explain what further steps would be nécessary to achleve
sugh praotical outputs.,

(¢) - -UWho will the venelficiaries be?

£xplain which countries {developed and developing) are likely to benefit from the

succesaful conclusion of research and, in particular, which groups within

developing countries will benefit. The latbter should inelude those who will

_benefit from .its ultimate application, for example an industry (for example
leather and tanning)} or a social group (for example the rural poor}.
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9. What are the Scientific or Teohnical Objectives of the Projeckt?

A list of the objectives is required, with each of the objeetives described in a
aingle sentenee. _ S

Do ‘not include here a deseription of the plan of researuh (whioh 3hou1d be
completed in Seation 10) or the background to the ‘research which will be
adequately coversad by the proper completion of other sactions in the rorm,
including Section 8 and 1U.
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10.  Desoribe thé Plan of Work and provide on a separate sheet a Har Chapt
showing thg planned activities over the life of the project. :

The description. of the plan of work should ex
teohnical objectives, ‘set out' in Section 9,

include a ‘diseusaion of the problems to be o
adopted,'andj;he canGpts or hypotheses to b
links with related research should be acknoyw
Hhera'apprOpriate;.thg'propoSed methods of data collection and analysis should. be
set out and: justified. ‘Where field data is to be collected, attention should be

given to the gampling;'sample'size_and bias and their possible implications for
the wider applicability and validity of the results. o :

plain. how the selentific and

will be achieved, = This should
ongidered, the approach to be

e examined, Possible overlap or
ledged and discussed in Section 14.

Wheré a questionnair

e survey is intended, a draft version should be supplied with
the applicatipn. o

If you intend to use a bompuber, please outline your plans for analysing and
presenting the data arising from the research. Have you access to existing

equipment or is new equipment to be purchased? Is your equipment compatible with
that of your collaborator{s)? i

If a project 13 to be undertaken with the collaboration of ancther institution or
in more than one country, an explanation of the respective roles of the
institutions and the location of work should be set out.
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11.(a) What will tha outputs of the projeeb be?

Desoribe the physieal outputs of the projeot. These may be, for example, a
report, scientifie paper/articles- a manaal diagnostic tool or research o
methodology or a design or prototype.:_ '

(b)_: Who will use the outputs of the project? o

‘Deseribe the pavtieular group of warkers who will apply the outputs for
developumental purposes. - Thése may be, for example, agrioultural axtension
workers,  government policy makers, manufacturers, health institutions,. fleld
engineers, other scientists or, if the project is immediately relevant to
developmental problems, by certain groups of the populations of develOping
oountries, such as the rural poor.

(o) How should they be disseminated to reach their users?

The ODA attaches importance” to effective dissemination of the results of. tha
research it finances, The applicants should suggest how the outputs of the
project might best be disseminated to its users. If Lthe project is to develop a
device, material or production process, specify - .

&, what market studies for the product have been done}
b. how the product will be made available to intended users;

Q. what further stages will be needed to develop test and establish
manufacture of the product;

d.  how, and by whom, will the further stages be carried out and paid
for.,

12. What criteria will be used to measure the outpubts of the research?

In terms of the objectives of the projeet, what indicators will there be of its
succesat
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13, ¥hat faetora aould prevent the attainment of (the propoaala as set ouk)?

_liﬁf?EJEQEE*EEB subject to unoertainty and the ODA wishes Lo ensure that 1% is
Auare of the degree of risk involved in the project and that the applieant has
~taken al}: i reasonable ateps to reduce the uneertainty and risk.

{a) Planned ned Inputs

Deserlbe any uncertalnty over the pianned-inputs set out in Appendices 1(3), {b},

(2) or in the partictpation of any collaborating institution and their ability to
provide thelr inputs. B : o

{b) Scientific or Technical Objectives

Indicate tho llkelihood of - achieving the scienbific and teohnical objectives of
the project through the plan of work and with the planned inputs, indicating
those faotors which arg most likely to affect the achievement of those
obJectives. The ODA recognises that a degree of risk i3 inherent in some

research and the applicant would be advised to set this. out clearly at this
stage.

() "Tntended Cutputs

Dascribe here oniy those factora which affect the achievement of the oubtputs
aspecifically, on the assumption that planned laputs and sclentifie or technical
. objectives will be achieved.

{d) The contribution ‘of the project to wider developmental problems or needs
identified in Section §

Deseribe any specific factors Known to the applicant which are likely to
constrailn the implementation of the outputs and results of the research.
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14, (a) What work has previously been done or is currently belng pursuad on the
objectives of the project? ’ .

Describe any work relahed to bhe objeobives of this projech whieh has either )
previously or is. currently being undertaken; how this project will relate to that
work, and any possible overlap or 11nks wibh it,

Distinguish between work done by your Institution and that done ¢lsewhere.
Attach reprints of recent publicationa.

Projects with' similar or related objeotives should be listed.
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15. What are the expected environmental impacts,. positive and negative of

(a) the project itself?

(b} the implementation of the project oubputs.

Yeos or no anawers will not suffice. Highlight any hazards ériSing from. the
implementation of the project itself; and, briefly, any positive or negative
impacts which the implementation of the projsct outputs may lead to.
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6. - THIS APPLIC&TIGR IS MADE, AHD ANY GRANT SHALL BE AWARDED SUBJECT 0, THE
FOLLOWING CONDITIONb.

“ 4. - projJeat costs provided in Seotien 7 and Appendieea 1(a), (b) and (o) shall}
be based on the bast estimates of the propogers.and allow for inflabion. Any
provision for. inereases in salary to orfset inflation shall be based for

" Government depantments and agencies on HN Treasury estimates of salary increases.
and, for Universities, on any UGC estimates,

ii. Wherg any provision for overhead oharges ‘is appropriate it shall be
calculated on the basls of salary emoluments only.

iil Unless agreed in advance and recorded in writing the oba shall not be
responaible -for any cost or expense of any kind, incurrad for any reason, in
excess of the agreed project funding. Sponsoring institutions will be expectad
to absord 1nereases in costa caused by Inflation above the estimated levels.

iv. Claims shall be submitted quarterly to the ODA in time to anable payment
te be made withln the UK financial year {April/March) in which expenditure 13
incurred.

' Aoy part of an advanoca remaining unpaid at the close of a financial year
will be offset agalnst the ‘followlng year's allocation and canmot be added to the
new financial year's funding provision‘

i, {(a} The applicant shall submih to the ODA"progress reports in respect of
the project. Unlesa the ODA 6therwise directs the progress reports shall
be submitted annually to be received by the ODA not later than the
annlversary of the project start date. Failure to submit- the annual
progress report on btime may, at the’ discretion of the 0ODA, result in the
withholding of funds or the termination of the project. In particular the
applicant's attention is drawn to paragraph 16({v) above.

(b} - The ODA may request and the applicant shall provide, reports at any
time while the project is in progress, Failure to eomply with the request
by the date specified by the ODA may result in. the witbholding of funds or
the termination of the project.

(c¢) The applicanb shall submii to the ODA a final report to be received
by the ODA within 28 days of the project completion date. Except for
exceptional. eircumstances the final quarterly payment or 10% of the total
project cost, whichever 1s the greater, will be retained until the final
report is approved by the ODA.

{d) A1l reports shall be made in the format specified in Appendix 3.
Where reports are lengthy they shall be accompanied by an abstraot of 300-
500 words in the same format. :

vii, Necessary time for final report writing must be- inecluded in the time scale
of the project.  Any costs of publishing and dissemination of suech reportas,
including essential translation for which ODA funding may be requested, ahall be
included in the application,

vili. Any specific papers arising from the Projéet shall acknowledge the ODAl's
sponsorship of the research. Coples of manuscripts intended for publication

should be submitted to the ODA before fhey are submitted to editors. Reprints of
articles accepted for publication shall be sent to the ODA.

PTO
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ii'i tPahent or copyright restriotions are not permitted on the results of
projects runqed by the ODA except with the wrltten agreement of the ODA.

X. (a) Permission for any overseas visit nust be sought From the ODA before
any expenditure is incurred. Fallure to obk~in prior approval will result
dn payment being withheld. -Dstails of any proposed visit shall be
forwarded with this application and shall specify likely dates and the
purpose of the vlsit. WNo approval will be given.for a visilt until the
proposal has been aupported.in writing by a collaborating institution and

the ODA has made such enquirles as it considera necegsary of the overseas
government, , . : . :

(b} " Once funding for any visit has been approved by the ODA it is the
sole responsibility of the applicant to make all necessary arrangements
including_the obtaining of any necessary entrance clearance,

x1. UK airlines shall be used for travel abroad by those whose fares are pald
from British public funds unless it is uneconomia, highly. inconvenient or

impraoticable_po do so. Eeconomy class type alr fares must be regarded aa normal
and only in exceptional elreumsbtances will Club Clasa type air fares be approved.

xii.  C¥s of all staff partiecipating in research.projeets must be submitted to

ODA before their participation commsnces regardless of the stage at which they
are recrulted.

xiif., ODA shall be informed immediately of any likely slippage in the project
time scale for whatever reason. :

xiv. The ODA reserves the right to terminate a grant where 1t is dissatisfied
with the conduct, including the administration of-its grant, of the project or
where, in its judgement, the project objectives are unlikely to be achleved or
are no longer of relevance to it. Before terminating a project, the ODA will set
out In writipg 1ts reascmns to the applicant, glve the applicant 30 days in which
to respond and if the applicant is in the United Kingdom or will travel to the
United Kingdom abt his own expense, will offer the applicant a hearing on a date
of the ODA's choosing. Where the reason for the termination of the project is,
in the ODA's judgement, outaide the control of the applicant and the applicant's
institution, the ODA will give three months notice of termination of its grant.

If my applieation is suecessful, I agree to accept and be bound by the conditions

set out above,

Signature of Applleant(s)...i.ieiierieiiiiiiinrincsiiareririnieens ven

I R R N R I RN "

Datevearesvnanass sramrena

This application should be submitted through (i) the Head of' Depariment and (ii)
the officer who will be responsible for administering any grant that may be
awarded, (eg Finance Officer, Bursar, Registrar); :
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I oonfirm that I have read thia applicabion and that, if granted, the work will
be accommodated and adwinistered in the Department/lnstibution and that my
Department/Institution will absorb increases in costas, caused by Inflation above
the levels apecified in this appliaahlon.

Funding 1a sought quarterly in advance/arrears.

(1)

{11)

Signature.........;.... ..... S . 17 TR T

Slgnatures.cosessnarnees

cbvrarsnaear DALE. e ianreiastsrantnbnrsnans

Head of Department’

“Initials and name in type

ey Rl TRL L ES VA

Finance Officer/Bursar/Registrar

Initials and name plus address and telephone number in type.
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APPENDTIX 1(a)

DETATLED ESTIMATES (sumuarised in Section 7)

PERSOMAL EMOLUMENTS

{Salary, National Insurance, Graduated Pension or
FS5U cantributions should be shown separately for
each person}. To be caloulated for UK Financlal
Years which rub from 1 April to following 31 Mareh.
NOT in Calendar Years. Quote cash figures - allow

for likely salary lncreases and inflation.

HAME GRABE Period Pariod Period Pariod
19/ 97T 19777 7
£ 3 £ £
VAT
TOTALS
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APPENDIX 1{b)

DRTAILED ESTIMATES: (continued)
CAPITAL EQUIPMENT

EQUIPMENT:. Should ba of BRITISH manufaoture.z If non~British goods ars. required
the ODA should be notified.” A1l non- expendable items remalin the property of bhe
Overseas Devalopment Adninistratlon and must not be dlsposed of without the prior
permission of the ODA. - :

Detalled. speeifications should be given for all {tems
(including details of suppliers & catalogue numbers wharas
known and the financlal year in which they will be required).

VAT

TOTAL £

-~ 198



APPENDIX t{c)

DETAXLED ESTIMATES (continued)

OTHER CHARGES (Please specily)

Whore travel 13 involved this item should show details of all expected journeys.

Period Period Perlod Period
19 / 19 / 19 / 9/
£ £ £ £
VAT
TOTALS
|
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APPENDIX 2

CURRICULUM VITAE. OF APPLICANT/SCIENTIFIC STAFF

A.
SURNAME FORENAMES ' AGE
DEGREES ete (SUBJECT, CLASS, UNIVERSITY AND DATE)
POSTS HELD (WITH DA?ES)
RECENT PUBLICATIONS (TITLE AND REFERENCE)
B. SURNAME FORERAMES AGE
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APPENDIX 2 (continued)

DEGREES etc (SUBJECT, CIASS, UNIVERSITY AND DATE)

POSTS HELD (WITH DATES)

RECENT PUBLICATIONS (TITLE AND REFERENCE)
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" APPERDIX 3

PROGRESS REPORT GUIDELINES

Date
Title of Project
Organisation
Reporting period from to

1. Objectives of the Project

(Repeat the scientific/technical objectives of the project as set out in tha
proJect memorandum and show any modification to the objectives agreed by .-the
oDA}. :

2. Work carried out in this period
(An account of the main activities during the period, also indicating'whethén
planned inputs have_been achleved. Up to 500 words).

3. Results of findings obtained in this perlod

{(For technical englineering projects these should be illustfated-whgre possible by
tables, graphs or sketches rather than by lengthy writing; and provided in a
quantitabtive foram as far as possible. Up to 300 words plus tables, ete)

b, Implications of tﬁe results or findings for achieving the objacﬁives of
the project ' . o R

(Do the results or findings make the objectifes appear mofe, or less, achievable?
In what ways? Should the objectives be revised? If s0, in what way? Up to 100
Words). . '

5. Priority tasks during next reporting pericd

{up to 100 words).

6. Name and signature of author of this Progress Report.
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APPENDIX 3 {continued)}

FINAL REPORT GOIDELINES

Date
.l
Title of Project
Organlsation
Reporting period from to

1. Objectives of the Project

{Repeat the solentific/technical objectives of the project as set out in the

progeot memorandum and show any modiflcation to the objectives agreed by the
ODA

2. Work carried out in this period

(An account of the maln activities during the préjecb, also indix:ating whether
planned inputs have been achleved. Up to 500 words).

3. Results of findings obtained by the project

(For technical engineering projects these should be Lllustrated where possible
tables, ,graphs or sketches rather than by lengthy writing; and provided in a
quantitative form as far as posaible).

g, Implications of the resulis or findings for achieflng the objectives of

the project

(Have the results or findings achieved the objectives of the project? In what
ways? In what respect have the objectives not been achieved?)

5. Priority tasks for follow-up

(What action 1s necessary to promote the findings of the work to achieve their
developmental benefit? This should include a list of publicatlions, plans for
further publications, and recommendations for further disseminition, as
appropriate, For projects aimed at developing a devlce, material or process,
gpecify

a. what further market studies need to be done;
‘b. how the product will be made available to intended users;

c. what further stages will be peaded to deyelop, test and establish
manufacture.
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APPENDIX 3 (continued)

d. how, and by whom, will the further stages be carried out and pald for,
6. Summary of finanelal expendlture. .

Ta Name and signature of author of this Progress Report,
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