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Overé?as Technical Cogperation Contre Programme of Japan

Cooperation under this programme is generally offered in accordance with

a Record of Discussions agreed upon for implementation of a specific project

and signed by the competent authorities of the governments of recipient

countries and the Implementation Survey Team of Japan,

In certain cases, it is offered on the basis of agreements between the

governments of the recipient countries and Japan.

In general, the Japanese government supplies certain items of machirnery,

equipment and materials required for the implementation of the Projects,

dispatches experts and undertakes training of their counterpart personnels in

Japan, whereas the governments of recipient countries are required to secure

land, buildings of centres, provide services of counterpart personnels, and

bears all the operational expenses of centres.

The important points to be noted are as follows.

1.

The govermment of Japan offers technical cooperation to centres
through the Japan Tnternational Cooperation Agency, at the request

of the governments of recipient countries.

The cooperation is offered in accordance with a Record of Discussions
agreed and signed by the competent authorities of the governments of
recipient countries and the Implementation Survey Team of .Japan.

In certain cases it is offered on the basis of agreements concluded

by the governments of the recipient countries and Japan.

The contents of the Japanese cooperation are dispatch of euperts,
donation of machinery and equipment and receiving counterpart

personnels for their technical training in Japan.

The objectives of the Japanese cooperation are to have staff merbers
of centres be well trained to operate centres successfullv for them-
selves through training of counterpart personnels and technical

advices to them.

The period of the Japanese cooperation is generally about faur rzars,
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Government of recipient countries provide land, buildings, machinery,
equipment and other materials and all expenses necessary for the

operation of centres.

The governmments of recipient countries (usually undersecretaries of
the competent ministries) have the overall responsibility for the

implementation of centres.

The Japanese exﬁerts have the responsibility for the'technical_

matters concerning the operation of centres.

Measures to be taken by the both governments

1. Japanese side
(1) to dispatch experts at its own expense.
(2) to provide machinery and equipment at its own expense.

(3) to receiwve at its own expense an adequate number of

counterpart personnels for technical training in Japan. :
Remarks; |
(1) Machinery and equipment are delivered C.I.F.
{(2) Japanese budgetting is single-year sfstem.

(3) The Japanese cooperation is executed with the prescribed
application forms of the Japanese government gubmitted

by recipient governments.

Recipent governments

(1)

()

{4)

(5)

To provide services of personnels necessary for the operation of

centres;
To provide land, buildings and facilities necessary for centres;

To provide machinery, equipment and other materials necessary for

the operation of centres other than those provided by Japan;
To provide necessary for offilcial travels of the Japanese experts}

To provide for a vehiecle with a driver for the Japanese experté

during working hours and from and to their residences;
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{6y To pfovide suitably furnished accoomodations for the Japanese

experts and their families;
(7) To bear the following expenses;

a. expenses necessary for the domestic transportation of méchinery
and equipment provided by Japan as well as for their installa-

tion, operation, maintenance thereof

b. customs duties, internal taxes and other charges, imposed on

in respect of machinery and equipment provided by Japan
c. expenges necessary for the provision of textbooks

d. all running expenses necessary for the implementation of the

Projects.

(8) To provide the Japanese experts'and their families with the
privileges, exemptions and benefits such as free medical services
and exeﬁption from income tax and customs duties no less favourable
than those granted to the experts of third countries or international

. organizations performing . similar missions;

{2) To ensure that the knowledge and techniques acquired in Japan by
counterpart personnels are utilized effectively for the operation

of centres.

~80-












vestionnaire on the JOMO KENYATTA COLLEGE OF AGRICULTURE AND TRCHNOLOGY PROJSECT
Q

proposed by the Government of the Republic of Kenya

The Government of Japan had dispatched Survey Teams twice for Lhe studing of the
implementation of the Japanese Grant Aid, primarily for the construction of the
buildings and_Supply of machinery and equipment of the establishment el the

College.

On the other hand, the Government of Japan understands the necessity of the
cooperation under the Overseas Technical Cooperation Centres Programme, which is

explained attached sheet.

For the implementation of this programme, this Preliminary Survey Team has

dispatched.

Seme of the following items had already been discussed and agreed, but for going

next step your cordial answer to them will be helpful.

I. General
1. Authority to take the full a. Name and title, who will sign on
responsibility in conecluding the R/D

the Record of discussions with . . ..
b. Organization chart of the Ministry

the Government of Japan ]
d P of Education

¢. Role, duties and term of the

Kenyatta College Implementation

Committee
2, Objectives of the establishment For the purpose of providing practical
of this College and theoretical education for Kenyan

who will be comntributing to the
economic and social development of

the Republic of Kenya

3. Location and Consignee a. Address of the College

b, Consignee

4. Land owner and area of the site a. Land owner

b, Map and area of the site
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5. Owner of buildings

6. Treatwent of the Japanese Experts On these matters you have the laws and
tl) Resideﬁces regulations and your concrete and
(2) House allowance detail explanation will be helpful.
(3) Exemption from takation.
(4) Exemption from import. tax
a) Car,'fgrniture and other
pérsonal effects
) Duration of exemption
(5) 0fficial travel allowance
{6} Transportation facilities
from and to their residences
(7) Medical services for the
Japanese Experts and their

families

(8) Hokiday

7. Development Plan (1974-78), Cbpy of it, if we have.

egpecially educational part

&. 'The cooperation by the third
countries in the field of ,

education

(1) Area and scale
{2) Role and duties of the

Experts

The Kenyatta College

1. Curriculum and Syllabus - a. Department of Horticulture
b. Department of Agricultural
Engineering B
¢. Department of Food Eﬁgineering

d. Agriculturél Machinery-

Engineering

e. Motor Vehiéle.Engineering



f, Construction Plant

. Irrigafion Engineering
h. Construction Technician
1. Architectural Technician
j; Electricgl Engingering

k. Electronic Engineering

Qualifications of Lecturers and a. Lecturers

Technicians - ' . A
: b. Technicians
Duties of Lecturers and "a. Lecturers

Technicians . .
A v b. Technicians

Conditions of Lecturers and a, Lecturers

Technicians .
b. Technicians

Assignment Plan of Lecturers,: a., Tentative time schedule of
Technicians, Official staff and assignment of them
others b. Recruitment of Lecturers and
Technicians '
Measures for'Lecturers_and The success of the Project will
Technicians'to settle depend on their settlement.
" Role and duties of the Japanese Permanent Secretary of the Ministry of
- Experts in. the College and the Republic of Kenya will have the
- Administration of the Coliege overall responsibility for the

implementation of the Project.

The Principal of the College will be
respohsible for the operation of the
College, while the Japanese Chief
Advisor will be responsible primarily
for the technical matters and advisge,
if necessary, to the Permanent
Secretary of thé Ministry of Education

pertaining to the Project.
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8. Students

(1) Application requirement

{2) Recruitment

(3) Selection

{4) Expense born by students

(5} Scholorship

(6) Employment and privileges'

of graduates

9, Provision of textbooks

10. Working hours

'Japanese Experts will give technical

advice and cooperation to the Kenyan
Lecturers and Technicians under the
instruction of the Japanese Chief

Advisor.

Education will be carried out by the

Kenyan Lecturers.

Who are graduate from 7 years Primary
school aund 4 years Secondary school

and get the E.A.C.E.
Media eof recruiting the students,
newspaper or radio.

And also, time schedule
Entrance Examination or something

During their college life, any

expencge should be paied by them.

Who will become their sponsor and
living allowance and studing

materials are inciuded in it.

a. Job-~finding services

b. Diploma, Technician Certificate

and Part II, III

"These certifications are different
from Japan's, your explanation in

detail will be helpful.

a. Yearly; béginning:and'end
b. Weekly schedule

c. Holiday; summer vacation and
winter vacation



11. Budget a, in 1978
b, din 1979
c. Estimated expense for construction

_ d. Estimated running expense
12. Openning .

12. Openning ' The date of starting of the College

Questionnaire for the University of Nairohi,‘Egertén Agricultural College,

Kenya Polytechnic and Mombasa Polytechnic
Japaneée Survey Team are going to visit the above mentioned Univ. and College,
and hope to get the following materials

1. Textbook, curriculum and syllabus

2. List of machinery and equipment

and ask as follows
3. " Supply of educational materials

L, Employment of Lecturing staff and

Technicians
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JOMO KENYATTA COILLLEGE OF AGRICULLTURE

- AND TECHNOLOGY

Following are answers to questions raised by JICA representative

who was a member of the Japanese Survey Team which was in

Nairobi between August 12th and 22nd, 1978:~

Part I - General:

L a)

b)

c)

- Kenya.'

Permanent Secretary, Ministry of Education or his

representative will sign all agreed minutes. Where

* formal exchange of notes or agreement is to be

signed, the Minister of Finance and Planning or his
authorised representative will sign for Government of

Kenya.

The organizational chart of the Ministry of Education

was supplied to JICA representative.

Role and duties and terms of reference for the JKCAT
Implementation Committee will be as in the Agreed
Minutes of March 18th, -1978, namely ""The committee
will be responsible for the co-ordination of actions of the
organs within the Government of Kenya as well as

liaison on behalf of the Government of Kenya, with the

Government of Japan, through the Embassy of Japan in

2. The objectives of the establishment of this college remain the

same as those stated in the project brief - second draft, 1978

paragraph 2:1:2, namely -

te

a)

b)

To provide young Kenyans with technical skills and

2
abilities necessary in making them useful citizens.

To prepare young Kenyans for productive employrment

or self-employment especially in the rural areas.
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c) To train young Kenyans to fill the manpower gaps and

to ensure rapid development of the national economy.

, ! ‘ - T _
d) To re-orientate the attitude of youghs in Kenya towards

productive activities., "

]

a) The address of the College' between now and commencé'-
ment of the College buildings will be Ministry of '
Education, P.O. Box 30040, Nairobi.

b}  Between now and the commencement of College buildings,

‘the consignee will be Permanent Secretary, Ministry
6‘:‘ Education. Thereafter, the éoﬁsiéfnee_ shall be
The Project Director, J.K.C.A,T., c¢/o Ministry
of Education, P.O. Box 30040, Nairobi, |

&) The land will be owned by the Jomo Kenyatta Collega of

Agrlculture and Technology,

b} The map of the property, measuring approximately 200 ha.

is shown in Amnex A, (n 4 -i‘- 427 %)

The owner of the buildings on this land will be The Jomo

Kenyatta College of Agriculfure and Technology. .

Treatment of Japanese experts: The whole of this question
is subject to negotiation between Government of Kenya and

Government of Japan through Embassy of Japan in Kenya.

A copy of Davelopment Plan (1974 1978) was supphed to

JICA representatlve.

The co~operation' by third countries in the field of Education:
We would appreciate your explanation of the relevance of this

question to the Jomo Kenyatta College of Agriculture and

“Technology to enable appropriate 'reply.
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part Il - The Jomo Kenyatta College of ‘Agriculture

., and Technology

4

i, Syllabusea for most courses have already been submitted:
Basic syllabuses for Milling and Baking and Construction
Technician Courses have already been submnitted. Detailed

syllabus will be despatched as soon as it is compiled,

2. ¥ a)  The qualification of teaching staff will be at two

- levelg:-

Level I: University graduates with Pedagogical
“Training., Preference should be given to
candidates with postgraduate training in
the relevant field.

Level II: High Dip'loma'or its eq'u_ivalent with
Pedagogical training and relevant industrial
- experience,

The qualifications forTechnicians shall be ras listed below

depending on workshop or laboratory one is attached,

i) Diploma in Agriculture

ii} Ordinary Diploma in Mechanical, Electrical
or Building. . ” ‘
iii) . Technician Part III in the relevant cllsc1p11ne

3. a) Proposed Duties of Teaching Staff:

It is suggeSted that all departmental establishment

shall comprise:

1 Principal Lecturer - =~ Head of Department
Senjior Lecturers - Section Heads
Iecturers and Asst. Lec. - The breakdown to be

determined by each department

l. - Head of Department - Principal Lecturer:

1) Must possess a Degree in'the relevant field or

Chartered Engineer status with several years
approved experience including substantial number
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ii)

iii)

i)

v)

vi)

of years of teaching at the required level. Having
held senior posts involvmg orgamsatmn and admmis-

£Fation in a resognized Fﬁchmcgl collegs ia hdvnnmgdnusi.

To be 1‘espon5,1ble to Dean of the Faculty as a

whole

To control the internal organization, management

and development of the department within the

framework of the faculty.

To convene Advisory Com‘mitteeé, prepare agenda
and papers (where apphcable) R '
To submit to the Dean an annua’x report on the work of

the Deparf;ment

To teach appropriate number of lectures and any
other duty allocated to the }-fe;ad by the Dean.’

2. Head of Section - Senior Lecnireg:

i)

ii)

iii)

iv)

To be responsible to the Head of Department as a
whole, ' '

To control the intern'al: organiiation, maﬁagé'rln'eht' and
development of the section within the framework of
the Department. He thus‘musf be an expert on the
core subjects for the section, for example, the Head
of Motor Vehicle Engineering section must be a

specialist in motor vehicle engineering.

To lecture for periods considered reasonable by the

College.

Any other duties allocated to him by the Head lo_fu

Department,
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4.

5.

L}

Lecturer;

ii)

iii}

iv)

- To be ‘responsible to the Head of Section and

Head of Department,

A University Degree, Higher Diploma or Full
Technological Certificate or equivalent,

Appropriate experience, |

Assist the Head of Section in the day to day
running of the section e. g. Course Tutor,

Class Tutor, etc.

Any other duties allocated to him by the Head

~of Department,

Assistant Lecturer:

i) Same ag 3 (i), (ii) and (iv).
i) To lecture for periods determined by the College,
_ Tecﬁniciané:
i) Workshop Technicians will be assigned the following
duties:- _ ‘
- To be responsible to section head.
- To look after, care and maintain tools.
Cw To cut materials and preparé workshops
" before commencement of class.
- To check and clear the workshop after class.,
- To perform other duties assigned by the Head
of Section. - | .
ii) Laboratory Technician:

- 'To be responsible to section head,
- To set apparatus, arrange equipment and prepare
the laboratory before start of the classes.

- . “To check and clean apparatus after classes.
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- To maintain and carry out minor repair

of laboratory apparatus,

- To perform other dutles assigned by Head

of Section,

Conditions of lecturers and technicians will be in ac:cordance
with Code of Regulations as determined by the College and in

- conformity with the national Code of Regulations for

" fecturers. Current national Code of Regulations is

forwarded herewith.

"The working hours of Teachers and Technicians will in

general be in accordance with Kenya working hours, Actual

~timetable for teachers will depend on the course, Individual

working hours will be determined by the College.-

So long as staff houses are provided on the site, the settlement
of staff should be fairly smooth, The class and number of

staff houses required is shown in Annex B.

Role and duties of the Japanese Exper'ts in the College and
administration of the coﬂég’e. Permanent Secretary for the
Ministry of Education of Republic of Kenya will have the
overall responsibility for the implementation of th'is. project.
The Principal of the College will be responsible for the
operation of the Coliege. He will be responsible to the
Permanent Secretary for the Ministry of Education, The '
Japanese Chief Adviser will be responsible primarily for

technical matters and advice. He will be responsible to the

Principal of the College on matters pertaining to the project.

Japanese experts will give technical advice in co-operation ,
with the Project Director 'whi'le the College is under cénstructio_n.
When the College opens the téaching will be carried out
jointly by Kenyan téaching staff and Japanese experts.
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10.

1.

12,

13.

i) Ragic -entry requireéments will be as per second
Project Brief, Paragraph 2. 1. 6,
ii) | Ragrditrmgnt will ba ‘fﬁ'faugn the aeareor YOrms

and public media.

iii) Students will be expected to pay minimal fee.

iv)  Scholarships will be available in accordance with - -
the government regulations and as determined by

the prospective employer.

v) Employmént will be in accordance with the Directorate
of Personnel Management Scheme of Service,
Kenyanization of Personnel Bureau and private sector

where applicable,

Text Boq‘kﬂ_s_':'

~ Students will be expected to supply some textbooks, but a

library will be available in the college. Bursary element

may also be included to cover cost of text books and

stationery. ~

Budget - Action is being taken by the Ministry of
Education through the normal channels, to
include local funds in the 1978/79 development
prograrnme, ’

Opening- - The 'Coll.eg'e' is expected to open in March, 198L

o
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MINISTRY OF EDUCATION

CAREERS INFORMATION BOOKLET
1978
PART 1

INSTRUCTIONS FOR FILLING IN THE CAREERS FORM

The Careers Form has been designed to enable you apply for entry to Form 5 and
certain careers. Before you begin to fill it in, read through this information Beoklerb
carefully. You should also refer to the relevant sections of the Handbook for Schools
Guidance Counsellors, which you can borrow from your Careers Teacher ar Guidance
Counseller.

The work of preparing selection lists from the Careers Form is done by computer.
To help us do this, every educational and carveer opportunity for which you can apply has
been given s code number. These code numbers are all listed in Parts II and III of this
Booklet. You will see, for instance, that the Kenya Scieunce Teachers College has the
code 102, and the career of Radiographer has the cede number 302. You MUST give the
code numbers for the opportunities for which you wish to be considered in the boxes
provided on the form. Write the numbers clearly, one digit to each bex. You will
notice that some boxes already have letters or asterisks printed in them. Thege are to
help us transfer the information to the computer, and you should ignore them.

You will fiil in Sections A, B, € and D
Only cne copy is needed.

The form is divided into six sections.
yourself. Section E and F will be completed by your teachers.

In Section A you are asked for information about yourself. Write your name and
contact address after December in BLOCK CAPITALS in the boxes provided. Hrite one
letter to each box, and separate werds by leaving one box blank. You MUST use the same
names as in your BACE entry form, Similarly record your 1978 EACE index number, one
digit to each box. The first four boxes are for your éxamination centre number, and
the second three boxes are for your persopal number, If your personal number is below
100, add zeroes before the digits so that all three boxes are filled, For instance,
if your personal number is 69, you should enter 069; if it is 4, you should enter O04.

It is MOST IMPORTANT that your E.A.C.E. number be correct. We shall use your
£.A.C.E. number to match your career preferences with your E.A.C.E. results on the
computer, If your number is incorrect, matching will not be possible and you may be
omitted from the selection lists.

Indicate your sex by writing "M” or "F" in the box provided, and them give the
code number for your home District {the Distriet where you live permanently). The
District code numbers are as follows:- .

LIST OF DISTRICT CODE HUMBERS

COAST EASTERM RIFT WESTERN
11 Taita Taveta 31 HMachakos 5t Nakuru 61 Buzia
12 Kilifi 12 Kitui 52 Kericho 62 Bungoma
13  Tana ) 33 Embu 53 Nandi 63 Kakamega
14  Lamu 34 Meru 34 Laikipia
15 Kwale 35 Marsadbit 55 Kajiado _ NYANZA
16 Mombasa 348 1Isiole 56 Nar?k 71 Kisumu Rural
. 37 Baringo 72 Kisumu Municip,
CENTRAL 41 WNairobi City 58 FKeiyo Marakwet 71 gusii ’
: 59 Uasin Gishu ) )
74 §. Nyanza
21  Nyandarua 54 Turkana 76 siava
22 Nyeri 58 Samburu Y
23 Kirinyaga 5C  Trans Nzoia
- ~EASTERN
24  Murang'a 5D West Pokot NORTH
25 Kiambu 5E  Nakuru Municip. 81 Garissa
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I Section B vou ave given the opportunity to apply for entry to a F;fm flx:it
(Highey Sehool Gertificate)ecourse. IE you wish to.be considered for_FoEm ;gﬂ.~ iveethe
the names and code numbers of up to THREE echools in the spaces provided. en % "
code aumbers of up to FOUR subjects you would like to take, in your order ofb?retereng .
Do net write subject combinstions in the boxes. The code numbera for the subjects Ave

i i ¥ : for the guidsnce of the
iven on p.7 of this booklet., Note that your prefaxe?ces_are he
Eelcctingpschonls anly; you may be offered a course in different subjects, particularly

if you get better E,A.C.E. grades in them. Hake aure that the schools you choose teach

the subjects you wish to take.

In Scction € you are asked to indicate your career preferemces. 1f you apply for

a form-five place in Section B, you will be considered for the opportunities you list

in Section C only if your form-five application fails.

Fart YIT of this Information Booklet lists seven types of careers open to‘fourth~
form leavers (Groups} to 7). Read through this information carefully several times.
You should also read the more detailed information given in Sectien C of the Handhook
for Schools Guidance Counsellors. Then choose the type of career for which you would

1ike to be considered.

Now, from the career group you have chosen, select up to THREE specific jo?s or
training opportunities and wrire their names arnd code numbers in the places provided, in
your order of cheice. The specific opportunities you select must come from the_career
group you have chesen, For example, if you wish to be considered for a career in Hea}th,
all of your career cheices must come from Group 3, and all of the carcer codes you write
in the beoxes must begin with the digirc 3.

When you have completed Section A, B, € and D, check that you have entered all the
code numbers and other information correctly and sign your name before returning the
form to your Form Teacher or Careers Guidance Counsellor,

PART T1I

TNFORMATION ABQUT FORM FIVE (ADVANCED CERTIFICATE oF EDUCATION) COURSES .

In 1977-78 about 41,200 fourth-form leavers applied through the Careers Form for
entty to Form Five in 1978, The table below shows the percentage of applicants
acceptad for form five according to their grade aggregates:

BACE Grade Homber of Pevcentage of applicants
Aggregate applicants accepted for Form Five
Between & and 24 points 5392 85%
w2 " 27 " 2118 407
®ozg " 30 " 2624 217
"3t 33 " 2978 4%

s

Pepils with a grade apgregate of 34 ov poorer were mot accepted for form five.

Wham 3 pupil had a good grade aggregate but was not accepted the reason was usually
that his EACE did net inclede credits in three subjects which he could continue in an
Arts or Science course in Form Five. Geography, Mathematics and Econemics are the only:
subjects which can commonly be part of a course in sither Arts or Science. Physical
Science is accepted by most schools as a preparation for both Physics snd Chemistry in
Fofm Five. Heslth Science and General Science are not accepted as & preparation for any
science subject

In 1979 there will be about 6,880 places available, of which about 58% will be in
Science streams and 42% in Arts streams. If veu wish te continue your education into
Fora Five, and if you think you have a good chance of getting the necesssry gradea in.
suitable subjects, then you should apply by completing Section B. Your chances of being
seglected for & caveetr opportunity will NOT be affecred should your application fail.

Schools which will offer formfive courses in 1979 are listed below. You may apply
for schools in any part of Kenya. The abbreviations used are explained at the end af the
table on p.6. The School code numbers are given in the first column, They are the same
23 the §.A,C.E. school index numbers, and all begin with the letter K,

For scheols for which we have the Information, we have listed the courses which
will be svailahle in 1979. You will see, for instance that at school K2511 (Kanunga)
vou may take science courses MPC (Maths, Physics, Chemistry)}, PCB (Physits, Chemistry
and Biclogy) and MCB (Maths, Chemistry and Biology). At school K5205 (Kipaigis Girlss
you can choose any three subjects from among English, History, Geography and )
Religious Education. This means you could take EHG (English, History, Geography) EHR(English
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History and Religious Education), ERG (English Religlous Education and Geography) or HCR
(History -Geography and Religioue Education). Hote that we have listed Principal subjects
only; Subsidary subjects are not included. :

For pome scheols we do. not have infermstion as to the couvrsss which will be availa-
ble in 1979. For these we have simply listed the subjects taught. The subjects are
separated by commas, to distinguish them from courses. .

" The number before the words "Avts™ and "Sciences" indicates the number of streams.
At achool K2201 (Hyeri), for example, there will be | Arts and 2 Science streams in 1979,
An Arts stream normally contains 35 pupils; a Science stream 30 pupils.

The table also tells you how many first-choice applications each gchool received at
the end of 1977 for 1978 intake. You will see that for some schools there were several
hundred  first-choice applications, while for others there were féwer applications than
places. Some of the schools which received lavge numbera of applications were asble to
fill their clasees entirely from first cholces: they did not conaider second choices and
third choices at all. On the other hand, some other achopls had difficulty filling their
places even after they had considered second and third choices. If you choose schools
which receive many appllcatlons as your second or third preferences you ave wasting yout
choices.

Unjversity Education. If you wish to continue your education to University, be
careful te choose the EAACE subjects which are needed for the course you wish to take.
For all University courses the minimum requirement is two Principal-level passes, but
for some courses, passes are required in specific subjecta. Details are given below.

University Courge Approx. Compulsory subjects Best EAACE courses
. intgke

Agriculture 80 B + C (Principal)} and PCB, HCB

P or M (Subsid)
Forestry 15 Same as Agriculture PGB, HCB
Food Science & Tech 20 B + C (Principal} and . PCB, MCB

P or ¥ (Subsid or 0 lev.}
Agric. Engineering 20 M + P {Principal) and MPC, MPB

B ot C {Subsid. or O lev.) .
Architecture 40 ¥ or AppH or T or A {(Subaid) MAppHF, MPC
Building Rconomics 30 M or AppM or P (Subsid) HAppMP, MPC
Land Econeomics .30 E+ M (0 lev.) -
Design 30 A (Subsid) -
Comnerce 170 H (0 leyw) -
Engineering (Civil, 150 ¥ + P (Principal) and MPC, MAppMP
Elect. and Mech) ¢ (Subsid or 0 lev.) ]
Surveying 20 M + P {(Principal) ] HPC
Medicine : 125 B+ CorPorM (Principal) PCH, MCB
Dentistry 40 Same as Medicine PCB, MCB
Pharmacy 30 C or B (Principal) and PCB, HCB

. M or P {(Subsid)

Veterinary Medicine 20 G + B {Principal) and PCB, MCB
o M or P (Subsid) .
Law . 70 Pass in General Faper -
Science 300 2 Principals, Scieace BSubjects -
Arts ’ 350 2 Principals, Arts Subjects -
Education {Arts) 150 2 Principals, Arts Bubjects -
Education (Science} 150 ? Principals, Science Subjects -

For Commerce and Economics (BA) you are strongly recommended to take Mathematics,
although this subject is not compulsory.

School Fees: The fees now payable in forms five and six are as follows:
Kenya Polytechnic : 600/~ (Day); 550/~ per month Hostel fee
High-cost Schoels @ 600/ (Day); 1,800/- (Boarding)

Low-cost Schools @ 409/- (Day); 800/~ (Boarding)

High~cesat schools are listed separately at the beginning of the table below. Pupils
who are st present in high~cost schools may apply for form-five education in low-cost
schools if they wish. Do NOT apply for high-cost scheols uniess you can afford the fees.



Hote: 7The abbreviations used ave explaine

9, WITH CODE NUMBERS

LIST OF PORM 5 SCHOOLS 1979,
STREAMS AND COURSES OFFERED

4 at’ the end of this table, on page 7.

Code
Ko.

K2004

4001

K4002

K4003

K4005

KH006

K5001

K1001
K1101
Kilo3
X1501
X1502
K1601

X1603

K1605
K200l

K2003
K2005
K20086
R2102

w2201

Nanme of School

Limuru Givls {(GB)

Lenang (BB/D)

Nairobi Boys (BB/D)

Kenya High (GR/D)

Strathmore (BB)
Kenys Polytechnic (MD)

Highlands {GB)

Mombasa Poly. (MD/B)
Kenyatta,Mwatate (B%)
Murray Girls (GB)
Kwale High (BB).
Matuga Girls ({GB}
Allidina Viaram (@)

Shipo-la-Tewa (BB)

Coast Girls {GD)
Alliance Boys (BB)

Alliance Girls (GB)

Mangu (BB) .
Loreto, Limuru (63)
Maryhill Girls (GB}
Hyandarua (MB)

Nyeri (BB)

Applicants
{1st Choice)
19771978

Ho. of streams and courses or subjects
offered

A:  HIGH COST SCHOOLS

309

429

851

430

‘Group 1t P,G,B,

1 Arts | Science: Any 3 subjects from
the follewing groups, not more than

1 from each group. : )

Group ! :'E,C Group Z: B,Be,R

Group 3 & P,G,5 Group 4 M,H,F
Group 5 @ AMus.M )
| Arta: EGEc,EHG,EFM,HCEe,HMCEe,BiEe

2 Geiencet MPC,PCH,CBG. FurthM | can
be taken with any Science course.

| Arts: EGEc,ECR,EHS,EGS,ERS.
2 Science: MPC,PCB,MGEc,CEG.

. A can be taken with any Arts or

Science course.

7 Arts | Science: Any 3 subjects from
the following groups, not more than

1 from each group.

Sroup 3:B,R,Ger,H,Tex
Group 2: G,R,E,F Group 4:M,5,E,Nut

2 Sciencei MPC.PCB

| Seience: MPC,PCB
! Arts: HGR,EHR,EGR,MGEc

2 Artg: Any 3 from G,E,R,B,A or §
or any 3 from E,H,G,M or R
2 Science: MPC,MCB,PCB,MCG,CBG,CBNut

B: LOW COST SCHOOLS

4ol
489
NEW
NFH

502
£95

1094

357
575

397

337
805

411

758

5 Science: MPAppM,HCB

3 science: MPC,PCB,CRG,MGEc,GEcGeol
E,G,H,5,R

E,G,H,8,

E,4,6,5.

HoBe ,BEcS ,ERS,EHEC ,HRcS,
HGS, HCEe ,GEcS
2 Sciences MPC, PCB

1 Arts: Any 3 subjects from E,G,H,Ec
or §. {Ec and § not in same course)}
3 Science: MPC,PCB,MGEc.

1 Arts: Any 3 from E,H,G,Ee¢,5.

1 Arts: Any 3 subjects from E,G,
Ec or §, R or F,H or M.
2 Science: MPC,PCB,CBG, Furth H
way be taken with MPC.

1 Arts:
1 Arts:
2 Arts:
1 Arts:

1 Arts: Any 3 subjects from: E,H,G,R,
¥F,4,Rat Mus ,Tex. .

2 Science: MPC,PCB,MCB,(BG,CBNut,
CBTex. '

2 Science: M?C,PCB.
1 Arts: Any 3 subjecta from E,H,G,R,S
1 arts: Any 3 subjects from H,G,S,i,Hec

2 Science: MPC,PCR,0BO,MGEe.
1 Arts: EGEc,FHS5,EGS

1 Arts: EGEc,HREeG,EHEc,MGEc,RHG.
2 Science: MPC,VCE,CBG,



K2203  Kagumo (BB) 1258 2 Avts: EHG,EGEc,EHEc,HGEe,EHR,EGR,HGR ,MGEe.
2 Science: MPC,MCB MPG,MBG
K2204 Ngandu (GB) 462 1 Arts: Any 3 subjects from E,H,G,R,
¥2205 Tumutumu (GB} 214 2 Science: MPC,PCB,CBG,MGEc.
©K2217  Chinga (BB) WEW 1 Science: MPC,PCE,MCB,CBG
K2218 Kiriwmara {BB) 525 2 Arts: E,H,6,Ec
K2227  Kangubiri (GB) ~ NEW 1 Arts: Any 3 subjects from E,G,H,R,
X230t Kerugoya (BB) NEW 1 Arts: MGEc,EHG
K2302 Kianyaga (BB) 235 . 2 Science: MPC,MPB,MCE,PCB,CBG.
K2303  Kabare (GB) 137 1 Science: MCB,MCG,MBG,CBG.
K2401  Njiri's (BB) 398 3 Science: MPC,PCB,CEG,MGEc,MCB.
K2402° Kahuhia (GB) 468 1 Arts: Aoy 3 from E,M,H,R.
K2403 Mugoiri (GB) 263 2 Arts; EHG,EHR,EGR.
K2405 Githuma (MB) - 96 1 Science: MPC,HCB,MBG,CBG.
K2406  Gaicanjiru (BB) 22 1 Science: MPC,MCB.
K26410 Njumbi (BB) 74 1 $cience: MPC,MPB,MBG,MCG,CRG,HCE,PCE.
'K2611  Murang'a (BB) 218 2 Science: MPC,MBG,CBG,MPB.
K2503 Mary Leakey (GB) 523 2 Arts: Any 3 subjects from E,H,G,R.
K2506 Chania (MB) 71 1 Science: MPC,PCB.
1 Arts:E,H,G.
K2507 Kijabe (MB} 211 2 Science: HPC,PCB,CBG. -
. 1 Arte: EHG,EGEc,EHEc,HGEc,MGEc,HGR.
K2511 Kanunga (BB) 84 2 Science: MPC,PCB,MCB,CBG
. _ 1 Arts: E,H,G,R,Ec,H.
.K2512 Rirangari (BB) . 67 2 Science: MPC,PCB,MCB.
) 1 Arts: B.H,G,Ec, R M.
K2513 Muhcho (BB) i 107 2 Science: MPC,PCB,CEG,MCG.
1 Arts: E,G;H,Ec.
K2514 Thika (BB) 1029 1 Arts: EHG,EHR,ECEc,EGS,EHS,MCEc.
2 Science: MPC,FCB,MCB ,MPEC,
K3102 Machakos (BB) 789 1 Arts: R,G,H,Ee,F,S.
1 Science: MPC,PUB,MBG.
K3101 Kabaa (88) 112 1 Sciencet: MPC,MCB,MBG,CBG.
K3103 Makueni (BB) . NEW 1 Science: M,P,C,B.
K3104 Machakos Gitls (GB) 458 2 Arts: Any 3 subjects from E,S$,G,Ec,
K3109 Kanéundo (BB) 39 2 Science: MPC,PCB.
K3201 Kitui (BBY ) 31t ? Sciencer MPC,PCB,MBG,MCB,MPB,HCG,MGEc.
K3203  Mulango (GB) s910 b4t Efig:gf;%c,MGEc,Eiﬁ{,EHS,ERS,GECS,GRS,
K3301 Kangaru (MB) . EGR,EGS,HGEc,HGR,HGS,EREc,ESEe,GREc,HREC
- 2 Seience: MPC,PCB,MCG,HPG,MGEc,FurthM may be
taken with MPC,
K3401 - Chuka Boys (BB) Hew 1 Arts
k3305 Kyeni (GB) 363 2 Arts Ay 3 subjects from E,H,G,R.
K3401  Chogoria (BB). 90 2 §cience: MPC,CBG,MBG.
K3403 Meru (BB) 392 2 Arta: EHEc,EGEc,HGEc,M3Ec.
) _ 1. Science: MPC,PCB,CBG,MCB.
K3404 . Hkubu (BB) : 184 3 Science: MPC,PCB,CBG,MBG,MCB,HMCG,HGEe.
K3405 Kaagsa éirls (GBX 227 1 Sciénce: MPC,¥CB,PCB,CBG.
K3406  St. Mary's Igoji (GB)  NEW 1 Arts: E,G,H,R.
KA41062 Dagoretti (BB} 321 2 Science: MPC,PCB,CBG,
K4103  Jamhuri (MD) - 483 1 Arts: EHG,MGEc.
L 3 Science: MPC,PCB.
K4105 Highway (D) 448 1 Arts: MOEc,EREc,HCEc,EHR,HGR,EGR.

3 Science: MPC,PCB.
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Arts: Any 3 from E,B,G,Rc,M,§ or R

; 8o7 1
k4109  Upper Hill (BD) 0 5 Seience: Any 3 from H,P,C,B,0C.
K&110 Nalrobi Technical (BD) 7h 1 Science:HPC.
K4114  Naivebi Girls (GB) 559 2 Arts: B,H,G,8,R,Tex
K6115  Ngara (GD) 146 1 Arta: EHEc,EGEc.
¢ cirls (CD 200 1 Artst: E,H,G,EC,A)F;M-
KiL7  Paogeni Girls (60) : i Science: Any 3 from M,P,C,B.
tate House Girls (6D} 227 1 Aris: E,H,G,A,M,Tex
ang _S ate Houd 1 Science: M,P,C,B
¢ Aga Khan NBI () 308 1 Arts: EHG,MGEc,MiEc.
K612l ga fhan = 1 Science: MPC,PCB.
K5002  Nakuru (MB/D) 339 3 Science: _HPC’PCB' .
K5061 Menengai (BB/D & 1)) 124 1 Science: ':‘E?C,PCB,HCB,H?B, ¥ may be taken
~with any course
. 1 Arts: E,G,H,M,Ec. .
K5104 djoro (BB) : - 219 2 Science: Mrc,ncs,_cnc.'
K5202 Kabianga High School(BB} 406 1 Arts: Any 3 from E,H,G,Ec.
K5204 - Kericho (BB). 240 3 Science; MPC,PCB,CBG.
K5205 Kipaigis Girls {GB) 561 1 Arts: Any 3 from E,H,G,R.
" 5302 Kapsabet (BB) - 165 3 Science: MPC,PCB,MBC.
K540? Thomson's Falls (MB) 176 2 Science: MPC,PCB,CBG;HGEc
¥5702  Kabarnetr (BB) ’ 650 2 Arts: EHG,EHEc MHEc,MHG.
K5704 Kapropita (GB) NEY 1 Science: B,G,C,Hut
5803 St. Patrick's Tren(B8B} . 144 2 Science: MPC,PCB,MBC.
K5901 Uasin'Gishu (MD) HEW 1 Arts: B,G,H,Ee,5
K6101  Amukura (BB) 372 2 Science MPC,PCB,MCB,MPB;MGEc,CBG.
K6201 = Bungoma (BE) ) 462 1 Arts: EHG,MGEc.
K6202 Friends, Kamusinga(ﬁﬂ) 845 I Arts: Any 3 from E,H,G,S.
. 2 Science: ¥P(,PCB,CEG.
¥6207  Lugulu Girls (GR) 210 1 Science: l"ﬂ’C,‘HCE,’PCH,HPG,PCB,BGTEX
: 1 Arts: EHG,HGEc,EGEc,EHEc.
K6222 Chesamisi (BB) 925 2 Arts:EHG,EGS,M&Ece,HGS,G5Ee.,
¥6301  Butere Girls (GB) 876 1 Arts; Any 3 from E,H,G,R,S.
. . 1 Science: P,C,B,M,Ec.
¥6302 Chavakali 124 1 Science: MPC,PCB,MBC,GBG.
K6307 Kakamega (BB) 496 1 Arts and 1 Science; Any 3 from:-
Group 1: M,G,E,C. Group 2: C,B,G,M
Group 3: M,P.E,H. Group 4: C,M,E,D
K6306  Kaimosi (GB) NEW 1 Science: M,P,C,B,C.
K6308 Bunyore Girls{(GB} NEW 1 Arts: E,G,H,R,S
X6310 Mukumu Girls {GB) 299 1 Arts: Any 3 from H,G,Ec,R
1 Science: C,B,G,HomRc.
K7001 Maseno {BB) _ 657 1 Arts: EHG,EHEc,HGEc,EGEc,
2 Science: MPC,MPG,PCB,CBG,FurthM may be taken
) with MPC,PCB,CBG. : :
€7)04 Nyakach Girls(GB) =~ NEW 1 Arts: E,G,H,R,8
K7201  Kisumu High (MD) 326 1 Arts: HGEc,MGEc,EHEc,EGEc,HGEC,HOR
. 2 Science: MPC,PCB,MCB,CBG,
K7301  Kisii (BB) . 2304 1 Arts: Any 3 from B,H,G,Ec,M,R.
. i Science: Any 3 frow M,F,C,B,G.
R7302 Wyanchwa (BE) WEW 1 Secience: MPC,B,G
K7303  Xereri Girls{GB) 481 2 Arts: Any 3 from E,H,G,R,Ec.
¥J30h  Yyaburwra (GB) HEW 1 Science: ¥,¥,C,B,¢
K7308 Cardinal Otunga(BB) 1183 ° 1 Arts: Any 3 from E,H,G,R,Ec,M,8.
1

Science: M Compulaory + any 2 from P,C,B,G.
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X7322 Sironga (GB) NEW

1 Arts: E,H,G,R,S,8c
K7401  Agoro Sare (BB) 290 2 Arts; EHG;MGEC,HHG,EHR,RGEc.
K7402  Asumbi Girls(GB) 469 1 Arts: Any 3 from E,H,G,R,
: 1 Sciepce: MCB,CBG. _
K7404 = Homa Bay (BB) 521 1 Arts: ENG,MGEc,HGEc,EMG,EMEc,EHRC.
_ 1 Science: MPC,MCR,CBG,PCB,HMPB,
K7501  St. Mary's Yala(BB) 1313 1 Arts: EHG,EHEc,MHEc,EHR,EGR,HGEc,HGR,IRS,
' ' : GECA;MHE!EGEC‘
2 Science: HPC,MRC,MPB,MBG,PCB,PBG,BCG , MGRc.,
K7502 Mavanda (BB) 63 1 Science: MPGC,PCB,CBG,POG.
K7504 Ng'iya Girls (¢B) . 248 1 Science: PCB,MCB,UBC
K7505 - Lwak Girls (GB) C 491 1 Arts: Auy 3 from E,G,R,Ec,B or M
: _ _ 1 Science: Any 3 from ¥,C,B,G.
K7507  Ambira (BE) 118 1 Arts: Any 3 from E,H,G,Bc.
K7508 Sawagongo {(BB) 109 1

Science: MPC,MCG,MPG,MPB,MBG,PCB,PBG,CEG.

ABBREVYATIONS FOR SCHOOLS

BB - Boys' Boardifg : " GD - Girls' Day

GB - Girlas' Boarding MD - Mixed Day
MB - Mixed Boarding . BB/D - Boys' Boarding + Day
BD ~ Boys' Day GB/D - Girls' Boarding + Day

* CODE NUMBERS AND ARBREVIATIONS FOR SUBJECTS

Code_No. .Abbrevia~ Subject

€iom. . ) ) CongNa. ﬁ?g;evis—_ .Subject
799 HomEc Home Economics : ‘ ——————— s
801 ‘E Literature in English ggg g g?ngstry
802 R . Religious Education rology
. . 873 Bot Botany
804 H History. a7s 7 “Faol
807 G Geography : 877 .G°°1 Goology
8095 Ec Economics ee “0loBY
L 880 A Fine Art
823 F . French 830 5 Swahili
869 M Mathematics (Modern) 891 Hus H :iz *
844 AppH. Applied Mathematics uaic
. . - 892 Tex Textiles
845 FurthM Further Mathematics 89 : cos
861 P Physics 3. Ngt Food & Nutrition
‘ _ e 894 Need Needlework
895 Ger German

‘PART TI1: INFORMATION ABOUT CAREERS

This part of the Infoimation Booklet gives you the code numbera of the varicus
career opportunities you may apply for in Section C of the Careers Form, tegether with
brief details of the entry requirements and type of work involved.

- Where the information is available, we have indicated for each career opportunity
the approximate number of places 1likely to be open in 1979. Yeou are alao told how many
1977 fourth-form pupils applied for each opportunity as their first career choice for
esitry in 1978, You will see that some opportunities are more competitive than others.

In Group 2, for: instance, the Egertom General Agriculture course attracts wore applicants
for each place than the courses at Embu, Bukura, or AHITI,

GROUP 1: CAREERS IN TEACHING

In 1979, Kenya' Sciénce Teachers' College will recruit about 180 fourth-form leavers
for training as sécondary(81l) science teachers. Entry qualificaticns are high; a
Diviesion 1 or upper Division IY EACE with ‘credit & pssses or better in English, Mathe-
matics and relevant sciences or technical aubjects is needed. The only EACE science
subjects which are acceptable are Phyaics, Chemistry, Physical Science snd Biology.
Please note that KSTC no lbnger teaches Geography; thus Gaography is WOT acceptsble as
a science subject, The course lasts three years, and the starting salary after treining
is £855 p.a. : ‘

Kenya Technical Teachers' Coliege will recruit about 60 Fourth-Form leavers in
1979, . Minimum requirements are a Division YT BACE with credits in English, Hathematics,
a science -subject, and a technical subject, The course lasts 3} years, and all traingzes
spend_scwe of their time receiving practital training in industry. The starting salary
after training is £855. o
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i hers' colleges no longer recruit EACE leavers directly from scheol.
Do st mow h o . rience (preferably as an unt-

applicant must now have at least one year's work expe _ /
Eigae;pgeachzt) pefore he can be considered. If you wish ?o w?rk Az an untrafned teacher,
you should ask your pistrict Education Officer;fof an appl}cn?loﬂ f?rm. He T}El ?orward
your application to the Teachers' Service Commission for COﬂ?lderﬂCIOH- %pp }Latxon form
may also be obtained by writing te the TSC directly gP.Q. Prlvatelﬂag, Nairobi). The
minimum qualification is an EACE with passes in English, Mathematies, and one_Science

subject. ) _

Further information on teaching as a caréer can bhe found in the Guidance Handbook .
Section C Group 1. .You should also refer to the prospectus of the Kenya Scieuce Teachers
College, Ask for these from your Careers Teacher.

Code Mo. MName of Job Approx. No. Places Applicants.
for ~ (1st Pref. only)
EACE leavers 1978 1976~77
102 Secondary Science Teacher 180 857
{Kenya Science Teachers' College
. course)
103 Secondary Technical Teacher 60 New
(KTTC course)
GROUP 2 CAREERS IN AGRICULTURE AWD WATER DEVELOPMENT . ~

Fourth—form leavers wishing to take up careers in agriculture may apply for three—
erton College, or two-year cortificate courses at the Embu

the Bukura Institute of Agriculture or the Animal Health and
The total Kenya instake is about 500 each

vear diploma courses at Eg
Institute of Agriculture,

Industry Training Institute (AHITI) at Kabete.
year. Most trainees are recruited straight from scheocl.

The wminimum educatrional requirement for courses at Egerton is a Division IT EACE
with credits in English, Mathematics, and at least two science subjects. Agriculture is
counted as a science subject, but Health Science is NOT. Applicants for the Agricultural
Engineering course will be given preference if ‘they have credits in Physics and technical
subjects. For courses at Embu, Bukura and AHITI, the requirement is a good EACE pass,
with good grounding in science subjects.’” On completion of training, Egerton graduates
in Government employment start at a salary of £864 p.a.; from Embu, Bukura and AHITE,
the starting salary is £531 p.a. - ) :

For careers inm Water Development there is a training period of three years, and the
intake for 1979 will be about 150. All new recruits take $ix months pre-selection course
at the Water Development Staff Training School in Hairobi, after which they are selected
for more specialised courses. At present eleven different courses are offered including
Hater Supply Inspection, Sewerage Inspeftion, Water Engineering, Pollutien Control and
Hydrology. All students spend a high proportion of their time receiving on-the-job
training in different parts of Kenya. Entry requirements are an EACE with credits in
English, Mathematics and Physical Science or Science for Technical Students, The starting
salary is £864 p.a.

411 courses at Egerton are now open to both boys amd girls, Further information
on all these careers may be found in the Guidance Handbook, Section C Group 2 and
also in Prospectus published by Egerton, Embu and AHITI and Water Development Staff
Training School. .

Code No. Training Course Name of Job ' Apﬁrox. Ho. Applicants
: of places 1st Pref.
1979{Kenyans) .1977-78

201-207 . EGERTON COURSES

201 General Agriculture Agric. Extension Officer etc, 25 1533
202 Agricultuial Education Agricultural Secondary Teacher 37 530
203 Agricultural Engineering Agricultural Eng. Technical 35 700
204 Animal Seience Livestock Officer ete, 32 i 9N
205 Dairy Technology Agst, Dairy Officer 9 144
206 - Agriculture and Home Agric, Extension Officer (H.E.) 21 317
Economics (Girls) ‘ .
207 Range Management _ Asst. Range Officer . 27 650
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Code Wo. Training Couvse Name of Job Appron. No. Applicants
: of places 1st Pref,
1979 {Kenyans) 1977-78
211-214 - EMBU AND BUKURA COURSES
© 211 General Agriculture Embu Techniégl Asst Agriculture © 100 1566

212 Agriculture with Home ’ .
Economica Bubu (Giria) " 20 362

213 General Agriculture Bukura " 100 1107

214 Agriculture with Home ‘

. Economics Hukuta (Girls) " 20 225

221-223 ANITY COURSES

221 Animal Health (Roys & Technical Asst. Animal Health 63 1568
Girls) .

222 Range Management ~ Technical As#t. Range Management 40 761

223 Hides & Skina Technical Asst. Hides & Skins 20 228

231 WATER DEVELOPMENT COURSE

231_ " Water Development (Water supply inspector 150 2244

)
{Severdge inspector )
{Water engineering assistant ) -
(Hydrology assistant etc. Y.

- GROUP: 3: CARFERS YN HEALTH

All careers in Group 3 require pre-service tralnlng for three years._ Courses are
held at the Medical Training Centre, with the except1on of the Clinical Officers' {(pre-
viously calted Medieal Assistants'} course, which is based in Nekuru. Registered nurses
may train at the Nairobi Hospital and at the Aga Xhan Hospital, Nalrabx, &8 well =8 at
the W,T.C. Entry qualifications vary from course to course, but in general an EACE with
at least six credita, including English, Mathematics ‘and Sc1ence aubjects is needed.
Health Science is NOT counted as & science subject, except for career No.30l (Regiatered
Nurse). For Career No.308 (Occupational Therapist) preference will be given to candidates
with credits in Art, Woodwor&, Metalwork, or Domestic Science.

About 400 trainces will be recruited in 1979 most of whom will be fourth—form
leavers. Career No.307 (Entomology Lab. Techn1c1an) is open to boys only. Career ¥o.301
(Registered Nurse} will recruit mainly giris, and career ¥o.310 (Reg. Clinical Officer)
mainly boys. All other careers are open to both sexes egually.

. Por all careers in Greup 3, the starting salary after training is £864 p.a.
further information on careers in Health, See the Handbook for Schosls Guidance

For

Counsellors, which you can borrow from your Careers Teacher or Guidance Coumsellor.

Code

Applicants

GS - General Science
PS ~ Physical Science

P - Physics
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C ~ Chemistry

No Rame of Job E.A.C.E. Credits Approx No,
) of Places . (lst Pref.)
> 1979 197778
301 Registered Nurse E,B, or one science subject 180 5551
302 Radiographer E,M or P .+ 2 other science subjects 24 707
303  Euvironmental Health Officer . ‘

S (Public Realth Officer) E,M + 2 other science subjects 27 771
304 Physiotherapist E,B,P (or PS or G5} 17 568
305  Pharmaceutical Techuologlst E,M,B,P,C {or PS) 24 736
306 Medical Lab, Field Technolo- )

- gist E,M + 2 science subjects 18 250
307 Entomology Lab, Technolegist E,M + 2 science subjects 4 111
308 Occupational Therapist E,B,P (or P5 or GS) 10 218
.- 309 Dental Technicidn E,M,68 (or PS or P + G} 2 316
310 Registered Clinicel Officer 'E,B,68 (or P5 or P + c) 100 1831
311 Orthopaedic Technologist E,M,B or GS and P or P8} 6 325
_Abbreviations for EAGE subjects:
"E - English . M -~ Mathematics B - Biology



GROUP 4: _CAREERS IN TECHNICAL WORK _ (TECHNICIANS)

wide variety of tasks where a combination of scientific
They usually work uilder the supervision of profesaional
d job descriptions ate given in the Handbeok for School

Techuicians are employed in a
and practical skills is requiced.
engineers ve seientists. petaile
widance Counsellors, pp. 40-4h4,

School leavers vho wish to enter technical occupations
credits in English, Mathematics aod am appropriate science subjects
have alse passed in & technical subject are given preference,

Jesst half their time learning en the job, But they
for part-time or block release courses at the Kenya
tratoing institurions. A few large employers,
Rast African Posts and Telecommunications and Metd
The peried of training is usually four years.

need to have an EACE with
Candidates who

Technical trainees must spend at
are alse sponsored by their employers
Polytechnic, Homwbasa Polytechnic or other
such as Bast African Pover and Lighting,
Box alse run their own training schools.
e public sector is carried out by the .

Reernitment into technical training in th
£ the Directorate of Personnel Management.

Public Service Commission with the assistance o
For the private secter, récruitment is the responsiblity of the Pirectorate of Tndustrial

Teaining and the Xenyanisation of Fersonnel Bureau, working in collaboration with the
Federation of Kenya Employers. 1If you wish to be considered for technical: training you
should state in the Caveers Form whether you would prefer to work in the publie sector
or the private sector. . A list of some major employers in both sectors is given in the
tahle below.

$alaries psid to technical trainees depend on the type of work and level of experienc
for further details about these careers, see the Handbook of Careers Guidance Counsellors.
Section C, Group 4. You should also refer to the Kenya Polytechnic Prospectus and the
p.1.T. training scheme. ' : )

AppProx. Applicants

Code Name of Job Major Bmployer
No. ) intake (lat Fref.)
1979 127778
A01 Mechanical Engineering Public sector: MOW, Police
: Railways
Private " : Motor Companies .
EAPL, Hetal Box 62 2050
402 Electrial Engineering Public sector: MOW, EAPT, VOR
Private Manufacturing firms _
EAPL : 52 846
403 uilding Engineering Public sector: MOW, EAPT o
Survey of Kenya
Private Y : Building contractors
s EAPL, Architectural
. firms 85 - 481
50% Laboratery Technicians Fublic sector: Govt. research labs. :
Private " : Manufacturing firms 10 - 152

GROUP 5 : CAREERS IN CRAYT WORK (CRAFTSHEN)

Craftsmen sre skilled manual workers, They work with their hands, and they build,
cperate and repair machimery, equipment and stvuctures of all kinds.

" I?‘many small ?irms craftsmen start wotrk as unskilled labourers and gradually learn
their sixlls cn.the job, More recently in the larger. fivms, however, uew entrants usually
become ‘appren§1?es“ for a period of three te five years. Under the provisions of the ’
ind?strzal Training Act apprentices will spend part of their time in formal training at
watienal Industrial Vocatienal Training Centves. The first three Centrés are already in
ope

z
peration, at Nairobi, Mombasa and Kisumu.

. Recruirment into craft apprenticeship is arvanged by the Directorate of Industrial
g“axpxng,.1n'collsboration with the Yederation of Kenya Fmployers. For apprenticeship

o the printing trades, an EACE with a pass in English and preferably Mathemetics is needed
r oeher cr&f§ aparenticeships, the reguirement is an EACE with passes'iﬁffwé-or three
?hnxcal subjects. Appropriate BACE subjects for the various trades are given in the

nie below. Persons with passes in the National Trade Test at.grade 11 level ave also

) -Ihe wages paid‘to & craft apprentice vary according to his trade and level of
experience. apprectices who make outstanding progress may bhe considered for tranafer to
Eechn}cxan training. TFor further.details, see the Handbook for Schools CGuidance
Counséllors, Section £, Group 3, and alse the D.T.X, training $cﬂeﬁe. '
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Cide - Nawme of job group ) : ‘Appropriate RACE pubjects  Approx. ~ Applicants

Ho. intake (lst Pref.)
“ ' 1979 .. L9778
501 Metal and Mechanical trades Mechanieal Techuology 65 346

(e.g. machinist, welder, fitter) Mechanical Application

. 502 . Automotive trades (e.g. wmotor Automotive Technology :
mechanic, panel beater, diesel  Automotive Application 50 13
engine fitter) .

503 Electrical and Electronice Electrical Technology
trades (e.g. electiician, ~ Flectrical Application 30 a4
linesman) ’
504 Woodworking Trades Carpentry & joinery Techno-
(e.g. carpenter, joiner) logy
: Carpentry & jolnery Applica-
tion - 30 122
Wood Technology
505 Building trades (e.g. mason, Carpentry & joinery Technor
plumber, carpenter, pdinter) logy
oo Carpentry & joinery Applica-
tion .
Masonry Tech. & Application 35 189

Plumbing Tech. & Application

506 Printing trades (e.g. Com~ - :
5 positon, linotype operator) - -Eng11sh Mathewatics 20 156

GROUP 61 CAREFRY IN TOURISM, TRAVEL AND OTHER SERVICES

Although ‘the growth of Kenya s tourlst 1nduatry has alowed down recently, it is still
ant1c1pated that there will be wany opportunities for fourth-form leavers to take up
careers in fourism and in hotel and vestaurant work over the next few years. To meet the
demand for trained ‘manpower, the Government of Kenya, in co- -operstion with the Swisas
Government and the local tourist fndustry, has recently eatablished the Kenya Utalif
College near Nairobi. .

" Fot fourth—form “Tedvers without work experience, Utalii College offera basic level
_courses. The total intake into theae courses from schools for 1979 will be about 500.
"All basic-level courses last one year. Practical experience is gained at tha Utalii Hotel
attached to the College. ' Recruits are sponsored by the Catering Levy Trustees, and receive
‘an .allowance of 100/~ per mofith during training. Those who complete their courses
successfully will be awarded a certificate and given assistance in finding suitable jobs,
but employment 18 not guaranteed Holders of basic-level certificates may be admitted,
after one more year of experience, to a higher-level course. Students in the higher~level
courses will be trained as future heads of departments (head waiter, head chef, etc.)

" “For all basic-level courses, the minimum educational requ1rement is an BACE pass.
For courses No. 604 (Front 0ffice), 605 (Trave] Clerk) and 606 (Tour Clerk) Division II
pass with credits in English and Mathematlca is needed.
Candidates with credits in the following EACE subjects will be given preference:

601 (Kitchen) : Mathematics " 604 {Reception) : Engliash, Maths
602 (Service) : English, Maths 605 (Travel Clerk) : English, Maths
603 (Housekeeping) : English 606 (Tour Clerk) : BEaglish

In addition, spécial consideration will be given to candidates with passes in EAGE French.

As well as the Uralii College courses, there is alsc a course in Inatitutional
Han&gement at the Kenya Polytechnic Most tecruits are girls, but boys may also apply.
The minimum entry qualification is a Divisien TIY EACE, with credits in Eangligh, Mathe-
matics and Science subjects, preferably Physical Science or Physics and Chemisrry. The
course takes two years, but may be extended te three years. Sponsorship is arranged
for shout two thirds of successful candidates,

All Careers in this group are open te boys and girls, but for Careers No,603 and
611, preference will be given to girls.

“Purther information on’ careers in Group 6 may be obtalned from the Utzalii College
and Kenya Polytechnic Prospectuses. Ask for these from your Carsers Teacher.
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: Name of Job Staxting No. of Places . Applicants
Code Ho. Name of Course g 1078 (hpprow) (lat ety
(Approx.) : - 197778
601-606  KENYA UTALIY COURSES (one Year) '
601 Basic Kitchen Apaistant Cook £270 p.a, 32 484
602 Basie Service Waiter, steward £270 p.a, 48 470
603 Baslc Housekeeping Room Steward/ €240 p.a. 20 614
. Stewardeas ) :

604 Basic Front Office Hotel Receptionist £330 p.a. 20 1342
605 Travel Clerk Travel CGlerk £330 p.a. ‘12 730
608 Tour Glerk Tour Clerk £370 p.a. i2 2146
611 KENYA POLYTECHNIC COURSE (two years)
611 Ingtitutional Management Cateress/ecaterer £594 40 657

GROUP 7: CAREERS IN SKILLED OFFICE WORK ' .

Secretarial training courses are offered at’ the Kenya Government Secretarial College
in Nairobi. Inm 1972 new trainees will enioll at the Wairobi Collegé. The minimim educa—
tional requirement is a good EACE with a good pass in English. ' Preference will be given
to candidates with a pass in Literature in English. The course lasts fwo years, and on
completion of training recruits are biénded, to work for the Government for three years,
atarting at a salary of £642 p.a. Nakuru High School also offers a secratarial course;
and in addition there are a number of reputable private gecretarisl colleges. A list 1s
given in the Handbook For School Guidance Counsellors: The Kenya and Mombasa Polytechnics

also accept private fee-paying students for secretarial courses.

Courses for Production and Tnforwation Assistants in Radio and Television are offered
at the Kenys Institute of Mass Communication. Edecational requirements are a Pivision I
or IT EACE with credits in English and Swahili plus the sbility to speak both langusges
flusntly., Por Production Assiztents, a credit in Hathematics or Phiysics or Chemistry ..
is needed. The courses run for 15 months, and the starting salary on successful comple-
tion is 642 p.a. . o . '

The Kenya Cooperative College offers a two year training courae for Gooperative
Assistants. The entry requirement i6 an EACE with credits in English and Mathematics.
The starting salary after .training ie £642 p.a. Candidates who wish to join courses for
Information Assistants at the X,I.M.C, and the Cooperative Assistants at the Cooperative
College should wait for the courses to be advertised by the Public Service Commission and
apply directly. ] N . )

Banke, Insurance Companies and other commercial firms usuvally recruit their new
employees as peneral clerks or accounts clerks, and then sponsor the most promising for
day-telesse or evening classes In accountancy, office studies or business administration
at the Kenya or Mombsss Polytechnics, The minimum requirement for entry to these courses
is usually an EACE with five credite, including English and Mathematics.” For employment
in general office work please contact your local Labour Exchange Bureau/Office for
information. Do not apply through the career form. ; : ’

*For further information,bh these careers, sée .the Handbook for Schooléﬂcuidance
Counsellor, Section C Group 7 and alsc the 1977/78 Kenya Polytechnic Prospectus (Section 53
Business Studies Department} : :

Code No. Wame of Job or Course : Approx. intake  Applieants
197¢9 (lst Pref.)

_ 197778

701-703 SECRETARIAL COURSES: (Girls only)

701 Government Secvetarial College, Nairobi 100 : 3892

702 Hakuru High School {Commercial course) 30 635

711-713  MISCELLANEOUS COURSES o o

711 Radio or TV Production Assistant (KIMC) ) c 15 1149

7i2 Information Assistant (XIMC) : 15 | 899

713  Cooperative Assistant .25 473

72} DIRECT ENTRY INTO OFFICE WORK

721 General office work _ 100 T 698

%A1l references to the Handbook for School .Guidance Counsellors in this booklet
refers to the New Edition of the Revimsed Handbook which is now out, Aek for a copy from
your careers teacher. '
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KEFRONBE (KBL)
(197 7474 1ARE

‘1shs=33708)

College-
Diploma holelers
(ZPartll -Ordinary

Pactll

o R 5460 shs
(1840021
Bl ¥ K 4520 shs
(152324}
F W = |

{Principal i,'ectur_er]: 4520 shs
(15235241

EEHA 5590 shs
.[Senior Lecturer ) (120983
# & ' 2990 shs
(Lecturer (10074631
WEHHE —G 1 2410 shs
{ 812171

0 —G 1810 shs

( 60997H

SZNEHERE 1620 shs
Kenyatta Univ ( 545940

Diploma H§H

#

~ & 46 00 shs

~ 2292420 [ )

~ 5 9200 shs

~ 198830 1)

~ 5900 shs

~ 198830H)

~ 4700 shs
~ 158390/ )
~ 5890 shs
~13109314)
~ 3532 30 shs
~ 108851f3)

~ 23310 shs
~ 78521/)
~ 26790 shs
~ 90653M)
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1 ~ 44 ={04F 220shs, iy,

S 4EH 260shs, / mUP,

o~ BAERE =404 180 shs mUP,

A ~ 7 45 180-220-220--220

shs UP

1~ 34EHE = 454F 180 shs, ml I,
4 ~ 7 45 80-320-220--220
shsUP

1~ 5 4t = f54E 150 shs/mll P,
6 ~ 7 {EH 4 180shs,/mUP,

1 ~ 54 =4 120shs/mUP,
6 ~ 7 4B 150shs/mUP,s

1 %1 80shs/mUP,

2 ~ 64 100shs/ m,

7 ~BAIEH 120shs mU P,

1~ 4 4B = f4E 7T0shs/ mUD,
5 ~ 7 4EE 80shs,/ mUP

1~ 2FEH=1E {0shs/ mUP,
3~ 74E= 70shs/m,

8 ~124=280shs/m

i 3~1448=100shs m

1440 shsm { Scale (0 )

{ Scale H }



SCHEDULE XVI

TEACHERS SERVICE COMMISSION

SALARY SCALES

Grade

Untrained teacher without C.P.E.
*Untrained téacher with C.P.E.
*Untrained teacher with K.J.S5.E. or
equivalént e e e e e
Untrained teacher with E.A.C.E.
Untrained teacher with one acceptable
subject at "A" or Principal level
Untrained teacher with E.A.A.C.E, or
two acceptable subjects at "A" or
Principal level hs e e eas s

P2 Teacher and Assistant Technical

Instructor Grade T ... vo. s vue aas

P1 Teacher and Technical Teacher

Grade I1 e

S1 Teacher and Senior-Master on

former B5-3 (Flemming) ...

Kenyatta Universgity College Diploma

holders Cae hee tas waa wva e
Untrained Techuical Teachey ... ...

Trained Technical Teacher with

Ordinary Techunician Diploma Part LI

[

.. 189

210
. 240

. 363

. 477

. 228

414
30

. 594
39

. 819
by

891
by
819
by

891
by
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by

to

by

to

by
51

by
51

by

21

51

i5
756

30

Salary Scale

KL per annum

to 504 by 21 to 546

to 774 by 36 to 954

1,071

36

to

36
to
36

to

36

o

to 963 by 45 to 1,
1,314 by 54 to 1,476

to 963 by 45 to 1,0
1,314 by 54 to 1,476
to 963 by 45 to 1,0
1,059 |

to 963 by 45 to 1,00

1,314 by 54 to 1,476

TSC/REM/1



Grade _ Salary Scale

KL per annum

TrainedzTechnical TeaCher with

Higher Technician Diploma (former -

Technical Master) ... «v. wvvo-uns oo 1,059 by 51 to 1,314 by 54 to
‘1,476 by 66 to 1,674

Trained Graduate Technical Teacher ... 1,263 by 51 to 1,314 by 54 to

' 1,476 by 66 to 2,004

Headmaster on former B5-2 Flemming

Scale (Segment 2) vuv wvr ves eee .e. 1,542 by 66 to 1,674

*Gradqate/Approved Teachér v sew +es 1,059 by 51 to 1,314 by 54 to
1,476 by 66 to 2,004

Senior Headmaster II, Secondary and

Technical Secondary Schools vee wae 2,010 by 72 to 2,154 by 90 to
2,514

Senior Headmaster I, Secondary and '

Technical Secondary Schools viv +v. 2,514 by 90 to 2,604 by 108 to
| | 3,036 -
Assistant Lecturer Grade IT ... ... ... 990 by 48 to 1,278 _
Assistant Lecturer Gfade I vt vrv +e. 1,329 by 51 to 1,635
Lecturer S R 1,704 by 66 to 2,100

Senior LeCLUTEr ... +es ses ose san -ox 2,121 by 72 to 2,409
Principal-Lecturer wer aes ans aee aaa 2,496 by B4 to 2,748
Deputy Principal, Teachers Colleges -

PLAMATY  ovv eee ene see ene eee e 2,229 by 90 to 2,409
Principal, Teachers Colleges - Primary

and Deputy Principal - other institu-

ELOTIS  vus eer wan eoe sue aes aas wos 2,544 by 120 to 2,904
‘Principal - other institutions ... ... 3,075 by 120 to 3,435

*Graduate/Appfoved Teacher Scale

Entxry Points K& per annum

%(1) Fouf year_untréinéd graduate

E.A.C.E./C.8.C.  oev viv ver .u. 3,059
%(2) Approved Teacher cae see e wex 1,059
%(3) Three year untrained graduate

after D.A.A.C.E./H.8.C. ... ... 1,110
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%Graduate/Approved Teacher Scale

*(4)

*(5)

Entry Points

B.Ed. graduate {Arts)
B.A. with Education

P.1 plus B.A,

B.A. plus Dip, rducation
P1 plus B.Se., B.Sc. with
Education Option

st plus B.Ed., S1 plus B.A.

. B.Ed. Graduate {Science)

*(6)

B.Sc. plus Dip. Education
51 plus B.Sc.

Acceptable science subjects:
Physics, Chemistry, Biology

and Maths.

1,161
S 1,212
1,263

f'l3/+" ’

KL per annum



TSC ' SALARY SCALES - EFFECTIVE 1.7.77

P.1 TEACHER SCALE

POINTS IN SCALE OLD SCALE - KSHS. NEW SCALE KSHS.

KE. P.A. PER MONTH KE. P.A. PER_MONTH
1 594 990/~ 666 _ 1110/~
2 624 1040/~ 690 1150/~
3 654 1090/~ 714 o 1190/-
. 684 11407/~ 744 1240/~
5 714 1190/~ 774 1290/~
6 744 1240/~ 804 1340/~
7 ik 1290/~ - 834 1390/~
8 - - 864 14460/~
9 810 1350/~ 900 1500/~
10 846 1410/~ 936 1560/~
1 882 1470/~ 972 1620/~
12 918 : 1530/~ 1008 1680/~
13 954 1590/~ 1044 1740/~
14 993 1655/ 1086 1810/
15 1032 1720/~ 1128 1880/~
16 1071 1785/- 1170 1950/~

0ld Scale - KE. 594 X 30 - KE. 774 % 36 - KE. 954 X 39 - KE, 1071

New Scale - Kf. 666 X 24 — KE. 714 X 30 - KE. 864 X 36 - K£. 1044 X 42 - KE. 1170

.§ggg: This Conversion replaces the Conversion on Pl Scale in Circular No. 7 of

1977.
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5.1 TEACHER SCALE

POINTS IN SCALE OLD SCALE KSHS. NEW SCALE KSHS.
T _KE. P.AL PER MONTH _KE. PLA. PER MONTH
1 819 1365/~ 900 1500/~
2 855 1425/~ 936 1560/~
3 891 1485/~ 972 - 1620/~
. 927 1545/~ 1008 1680/~
5 963 1605/~ 1044 1740/~
6 1008 1680/ 1086 1810/~
7 1059 1765/- 1178 1880/~
8 - - 1170 1950/~
9 1110 1850/~ 1212 2020/~
10 1161 1935/~ . 1254 2090/~
11 1212 2020/~ 1302 _ 2170/~
12 1263 2105/~ 1350 2250/~
13 1314 2190/~ - 1398 _ 2330/~
14 - . - 1446 2410/~
15 1368 2280/~ 1494 2490/
16 1622 - 2370/~ 1554 2590/~
17 1476 2460/~ 1614 2690/~
18

1542 2570/~ 1674 $ 2790/~

| 0ld Scale - Kf. 819 X 36 - KE. 963 x 45 - K. 1008 x 51 _ KE. 1314 % 54 -
KE. 1476 '

New Scale - KE. 900 x 36 — KE. 1044 x 42 — KE, 1254 x 48 — KE. 1494 x 60 -
KE. 1674

Note: This Conversion replaces the Conversion din Circular No. 7 of 1977
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UNTRAINED TECHNICAL TEACHER SCALE

pOINTS TN SCALE . OLD SCALE

- KSHS.
KE. PLA, PER MONTH
1 819 1365/~
TR _ g5 1425/
3 891 1485/~
b _ : 927 1545/~
5 963 1605/~
6 | 1008 1680/
7 1059 17657n
o ) )

01d Scale - K. 819 x 36 - KE. 963 X 45 ~ Kf. 1008 x 51 - KE. 1059

New Scale — KE. 900 x 36 - Kf. 1044 X 42 = R£. 1170

NEW SCALE
KE. P.A.

900

936

- 972

1008

1044

1086

1128

1170

KSHS.

PER MONTH

1500/~
1560/~
1620/~
1680/~
1740/~
1810/~
1880/~

. 1950/~

Note: This Conversion replaces the Conversion in Circular No, 7 of 1977
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POINTS IN SCALE

R R Y T I N

e e e e o i
o~ S G B W R e O

01d Scale — KE.

New

Scale - KE.
Kt.

GRADUATE/APPROVED TEACHER SCALE

QLD SCALE

1059 = 51 -

1368
1422
1476
1542
1608
1674
1740
1806
1872
1938
2004

KE. 1314 »x 54 - KE, 1476 »x 66 - KE£. 2004

KSHS.
PER_HONTH

1765/~
1850/~
1935/~
12020/~
2105/~
2190/~
- 2280/~
2370/~
2460/ -
2570/~
2680/~
2790/ -
2900/ -
3010/~
3120/~
3230/-
3340/~

NEW SCALE

KE. PLA.

1170
1212
1254
1302
1350
1398
1446
1494
1554
1614 -
1674
1734
1794
1866
1938
2010
2082
2154

KSHS.

PER MONTH

1950/~
2020/~
2090/-
2170/~
2250/~
2330/-
2410/~
2490/~
2590/~
2690/~
2790/~
2890/~
2990/~
3110/~
3230/~
3350/~
3470/~
3590/~

1170 x 42 — K. 1254 X 48 - KE. 1494 X 60 - KE, 1794 X 72 =

2154
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TEGHNICAL TEACHER SCALE

POINTS TN SCALE OLD SCALE KSHS. NEW SCALE KSHS.

: _K&. P.A. PER MONTH KE. P.A.  PER MONTH
1 1059 1765/~ 1170 1950/~

2 1110 1850/~ 1212 2020/~

3 1161 1935/~ 1254 2090/~

& 1212 2020/~ 1302 2170/~

5 1263 2105/~ 1350 2250/~

6 1314 2190/~ 1398 2330/~

7 - - 1446 2410/~

8 1368 2280/~ 1494 2690/~

9 1422 2370/~ 1554 . 2590/~
10 1476 2460/~ 1614 2690/~
11 1542 2570/~ 1674 2790/~

12 1608 2680/~ . S1734 2890/~

13 - 1674 2790/- 1794 2990/~

0ld Scale ~ K£. 1059 X 51 - KE. 1314 X 54 — Kf£. 1674
New Scale — KE. 31170 X &2 = KE. 1254 X 48 — KE. 1494 x 60 - KE. 1794

HEADMASTER GRADE 11 SCALE ~ SECONDARY
AND TECHNTCAL SCHOOLS

POTNTS TN SCALE OLD SCALE KSHS, 'NEW SCALE KSHS.

_ - Kf. P.A. PER MONTH KL, P.A, PER_MONTH

1 2010 3350/- 2154 3590/~
2 2082 - 3670/~ 22644 3740/~
3 2154 3590/-
3 2244 3740/~ 2334 3890/~
4 - - 2424 4040/~
5 2334 3890/~ 2514 4100/
6 . 2624 4040/- 2604 4340/
7 2514 4190/~ 2712 4520/~
8 - - 1820 4700/~

0ld Scale - K&. 2010 % 72 - KE. 2154 X 90 — K£. 2514

New Scale — K£. 2154 % 90 - KE. 2004 x 108 - Kf. 2820
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STER GRADE 1 SCALE - SECONDARY AND TECHNICAL SCHOOLS

HEADMA
'POINTS IN SCALE OLD SCALE. KSHS. NEW SCALE KSHS.
_KE. P.A. PER_MONTH _KE, P.A. PER MONTH
1 | | 2514 4190/- 2712 4520/~
2 2604 4340/~ 2820 4700/~
3 2712 4520/~ 12928 . 4880/~
4 2820 4700/~ 3036 5060/~
5 2928 4880/ - 3144 5340/~
6 3036 5060/~ 3276 5460/~
7 - - 3408 5680/~
8 - - 3540 5900/~

0ld Scale — KE. 2514 ¥ 90 - KE. 2604 % 108 - KE. 3036

New Scale - KE. 2712 x 108 - KE. 3144 x 132 - Kf. 3540

ASSTSTANT LECTURER GRADE I1 SCALE

POINTS 1N SCALE OLD SCALE CKSHS. NEW SCALE KSHS.

 KE. P,A. , PER MONTH KE. P.A. PER MONTH
1 990 1650/- 1086 1810/~
2 1038 1730/~ 1128 1880/~
3 1086 1810/~ 1170 '1950/—
4 1134 1890/~ 1212 2020/~
5 - - | 1254  2090/-
6 1182 1970/~ 1302 2170/~
? 1230 . 2050/~ 1350 2250/~
8 1278 2130/~ 1398 2330/~

0ld Scale - KE. 990 x 48 -~ KE. 1278

New Scale - Kf, 1086 % 42 - Kf. 1254 x 48 - Kf. 1398
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ASSISTANT LECTURER GRADE I SCALE

POINTS IN SCALE OLD SCALE KSHS. . NEW SCALE KSHS.

T _KE. PLA, PER MONTH KE. P.A. PER_MONTH
1 1329 2215/~ 1446 2410/ -
2 1380 2300/ 1494 2490/~
3 1431 ' 2385/ 1554 2590/~
4 1482 2470/~ 1614 2600/~
5 1533 2555/ 1674 2790/~
6 1584 2640/~ 1734 2890/~
7 1635 2725/~ - 1704 2990/~
8 - - 1866 3110/~
9

- - 1938 3230/~

0ld Scale - KE. 1329 x 51 - KE. 1635

New Scale — Kf. 1446 X 48 — Kf. 1494 x 60 — Kf. 1794 x 72 - KE. 1938

LECTURER SCALE

POINTS IN SCALE ~ OLD SCALE  KSHS. NEW SCALE KSHS.
. . . K. P.A. . PER MONTH KL. P.A, PER MONTH

1 - - 1794 2990/~

: 1704 2840/~ . 1866 3110/~

3 1770 2950/ 1938 3230/~

4 1836 3060/- 2010 3350/~

5 1902 3170/~ 2082 3470/~

6 1988 | 3280/ 2154 3590/~

7 2034  3390/- 2244 3740/~

8 2100 - 3500/- 2334 3890/~

0ld Scale — KE, 1704 X 66 - KL. 2100

New Scale - KE. 1794 X 72 - RE. 2154 x 90 - KE. 2334
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SENIOR LECTURER SCALE

POLNTS IN SCALE Dig;sg?ié PEgSﬁgézgl Nﬁg.sgékf _ 3@§f§3ﬁ2ﬁ
\ - - 2154 3590/~
2121 3535/~ . 2244 3740/~
3 2193 3655/- 2334 3890/~
. 2265 3775/~ 2426 4040/~
5 a7 3895/~ 2514 4190/~
5. 2409 4015/~ 2604 4340/~
? - - 2713 4520/~
- 2820 4700/~

01d Scale - KE. 2121 % 72 - KE. 2409

New Scale - K£. 2154 X 90 - KE. 2604 X 108 - KE. 2820

PRINCIPAL LECTURER SCALE

POINTS IM SCALE OLD SCALE KSHS5. . 'NEW.SCALE 5 KSHS.

KE. P,A.  , ©PER MONTH ~  KE. P.A. -~ PER MONTH
1 2496 4160/~ 2712 4520/~
2 7580 4300/- 2820 4700/~
3 2664 Cana0/- 2928 4880/~
4 2748 4580/~ - 3036 5060/~
5 - - 3144 5140/~
6 - : - 3276 5460/ -
7 - - 3408 5680/
8

- - _ 3540 5900/-

0ld Scale —~ KE. 2496 % 84 — K&, 2748

Wew Scale - Kf. 2712 % 108 - K£. 3144 % 132 ~ K£. 3540
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DEPUTY PRINCIPAL GRADE IT - PRIMARY TEACHERS COLLEGES

POINTS IN SCALE . - OLD SCALE KSHS . NEW SCALE KSHS.
. . _  RE, P.A. PER MONTH _KE. PLA, PER MONTII

1 - - 2244 3740/-

2 - ‘ - 2334 3890/~

© 3 2229 3715/~ 2424 40490/

4 2319 3865/- 2514 4190/~

5 2409 4015/~ 2604 4340/~

6 2499 4165/~ 2712 4520/~

7 - - ' 2820 4700/~

01d Scale — KE. 2229 X 90 - KE. 2499

New Scale — KE. 2244 x 90 — KE. 2604 X 108 - XE. 2820

PRINCIPAL GRADE 1T SCALE - PRTMARY TEACHERS COLLEGES
DEPUTY PRINCIPAL GRADE I SCALE -~ OTHER INSTITUTIONS

POINTS ‘IN SCALE OLD SCALE KSHS. NEW SCALE KSHS.

_KE. P.A. * PER MONTH KE. P.A. PER MONTH
1 - - _ 2712 4520/~
2 2544 4240/—' 2820 4700/~
3 2664 4440/~ 2923 4880/~
4 2784 4640/~ 3036 | 5060/~
5 2904 4840/~ 3144 5240/~
6 - - 3276 5660/~
7 - - 3408 ~ 5680/-
8 - - 3540 5900/~

0ld Scale ~ KE. 2544 x 120 - K£. 2904

KE. 3540

I

New Scale - KE. 2712 % 108 ~ Kf, 3144 x 132
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PRINCIPAL GRADE T SCALE ~ OTHER INSTITUTIONS

POINTS IN SCALE OLD SCALE KSHS. K NEW. SCALE o ::KS_H_S-. )
KE., P.A, PER MONTH - KEf. P.A. PER 'MONTH

1 3075 5125/~ 3276 5460/~

9 3195 5325/~ 3408 5680/~

3 3315 5525/ 3540 5900/~

4 3435 5725/- 3672 6120/~

5 - - 3804 6340/~

6 - - 3960 6600/~

0ld Scale - KE. 3075 x 120 - KE. 3455

New Scale - KE. 3276 x 132 -~ Kf. 3804 x 156 - KE. 3960
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7. Tertiary Education Programme Area

This programme area is composed of the University of Nairobi=(main.campus
and Kenyatta College)'and the Mombasa and Nairobi Polytechnics. Although
University students will begin to pay for the non-tuition part of their educario
education, the vepayment of student loans will not affect the financing of
university education until the end of the Plan period. Enrolments at the main
campus particularly in Arts and B.Ed. (Art) will be carefully controlied;
capital requirements will be more modest. Capital development of Kenyatta
College will be based on a pre-inverstment study to be carried out in the first
year of the Plan. Both Polytechnics will phase out lower-level courses and

concentrate on higher-level technician courses.

TERTIARY EDUCATION PROGRAMME AREA, EXPENDITURE AND FINANCE, 1974/78

KE'000

1973/74 | 1974/75 1 1975/76 | 1976/77 | 1977/78 | Total

Recurrent Expenditure., 6,076 6,655 8,119 8,714 9,275 38,839
Development !
Expenditure - 655 950 1,550 870 250 4,275
TOTAL EXPENDITURE - 6,731 7,605 9,669 9,584 9,525 43,114
Estimated Foreign
Aid e e e e e 400 512 880 617 125 2,534
Local Finance .. ,. .. 6,331 7,093 8,789 8,967 9,400 40,580

7.1 KENYA POLYTECHNIC PROGRAMME

The Kenya Polytechnic will continue its long-term expansion programme.
New higher—level courses will be introduced. High priority will be given to the

provision ¢of new equipment and the training of instructors,

~147-



PROJECTS IN KENYA POLYTECHNIC PROGRAMME -

Project Name and Number

3107010001 00

Kenva Polytechnic
Student Hostel
Total Expenditure ..

3107010002 00

Kenya Polytechnic
Canteen and Recreat
Total Expenditure ..

3107010003 00

Kenya Polytechnic
Classroom Blocks
Total FExpenditure ..

3107010004 6O

Kenya Polytechnic
Administration
Building

Tetal Expenditure ..

31067610005 00

Kenya Polvtechnic
Accommodation,
renovation

Total Expenditure ..

3107010006 G0

Kenya Polytechnic,
Purchase of Land
Total Expenditure ..

3107010007 00

Kenva Polytechnic,
Academic Equipment
Total Expenditure ..

3107010008 00

Kenya Polytechnic,
Lecture Theatre
Total Expenditure .

1973/74

N SV

1974/75

60.0

50.0

65.0
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in KE'000

Expenditure

1975/76 1976/77 1977778 13;27%8
200.0 | 100.0 - 200. 0
- 60.0 | 20.0 ao.o'
60.0 - - 196.0

- - 75.0 75.0
50.0 - - 106‘0
50.0 - _ Sb;o
50.0 50.0 - 165.0
2.0 ) - 25.0




7.2  MOMBASA POLYTECHNTC PROGRAMME

. There will be an extensive capital development programme at the Mombasa
Polytechnic. Emphasis will be given to the introduction of higher-level courses
as opposed to the expansion of enrolments. ' Donor assistance will be very
significant both in the supply of facilities and equipment and the provision of

technical assistance.

PROJECT IN MOMBASA POLYTECHNIC PROGRAMME
Expenditure in KE'000

Tetal
1978/79

Project Name and Number | 1973/74 | 1974/75 | 1975/76 | 1976/77 | 1977/78

3107020003 00

Mombasa Polytechnic,
institutional
Equipment —
Total Expenditure. .. - 51.0 51.0 - - 102.0

3107020001 00
Mombasa Polytechnic,
Main Building
Programme

Total Expenditure .. - 257.0 256.0 ~ - _ 513.0

3107020002 00

Mombasa Polytechnic,

Department Equipment _
Total Expenditure. .. - 145.0 145.0 - - 290.0

3107020004 00

Mombasa Polytechnic,
Site Renovation .
Total Expenditure .. - 78.0 - - - 78.0

3107020005 00
Mombasa Polytechnic,
Adaptions of Facilities :
Total Expenditure .. - 24,0 23.0 - - ' 47.0

3107020006 00

Mombasa Polytechnic
Sewage Plant
Total Expenditure .. - 30.0 - - - 30.0

3107020007 00 -
Mombasa Polytechnice

~ Staff Housing
Total Expenditure .. - 200.0 100,0 50.0 50.0 400.0
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7.3 UNIVERSITY OF NATROBI PROGRAMME

Capital requirements at the main campus
The transfer of the Faculty of Education to the Kenyatta

previous Plan period.

College campus will release badly needed facilities.

paid to increasing enrolments in areas of acute manpower shorta

the Arts and B.Ed.

will be more medest than the

Greater attention will be

(Arte) programmes will be strictly controlled,

PROJECTS IN UNTVERSITY OF NATROBI PROGRAMME

ges; enrolment in

Expenditure in K£'000

Project Name and Number

1973/74

3107030101 00

University of Nairobe,
Central Catrering Unit
Total Fxapenditure ...

3107030102 00
University of Nairobe,
Hall No. 12

Total Expenditure .

3107030103 00
University of Nairobi,
Hall No., 13
Total Expenditure

3107030104 00
University of Wairobi,
Women's Hall

Total Expenditure

3107030301 DO
University of Nairobi,-
Physical Science
Building

Tetal Expenditure

3107030601 00
University of Nairobi,
Architecture
Building

Total Expenditure

3147031001 00
University of Nairobi,
Exteusion to
Veterinary Farm
Total Expenditure

3107031001 00
University of Nairobi,
Pharm. /Toxicology
Facilities .

Total Expenditure

26.0

22.1

258.5

30.0

1974/75

1975/76

1976/77

1977/78

Total
1974/78

242.0

212.5

75.0

50.0

26.0

39.4

6.5

22.1

500.5

242,5

4.0

125.0
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7.4 RERYATTA UNIVERSITY COLLEGE PROGRAMME

The Further development of Kenyatta University College during the Plan
peried will be based upon the secondary teacher education'programme. Capital,
personnel and operating requirements will be specified by a major pre-~investmont
study to be carried out in the first year of the Plan. The Faculty of Education
and related research activities will have been transferred Lo the College by

- 1978.

@ #HEJIH
) HBEBRE

CHAPTER 19 EDUCATION AND TRAINING

Education Policy

19.1 Since independence, the educational system has been charged with a number
of formidable tasks: the. expansion of educational opportunities; the proﬁuction
of high-level manpower; and the promotion of nétional unity. The response of the
gsystem to these chailenges may be summarized in the following list of méjor

achievements:—~

{a) The rapid expansion of educational opportunities at the primary and

secondary levels in rural areas.
(b) The removal of racial segregation from the school system,
{c) The localizatlon of syllabi at all levels of education.

(d) The production in Kenya of textbooks and other educational materials on a

vast scale.

(e) The establishment of secondary teacher education programmes at Kenyatta
University College, Kenya Science Teachers College, and the Faculty of

Education.

{(fH The introduction of applied subjects into secondary schools, and

associated teacher education programmes.
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(g} The introduction of a Supervisory Service for primary educatdion,

(h) Major advances and rapid expansion in technical and tertiary education.

These accomplishments mark major contributions o the social and economic

development of the nation.

has also developed certain characteris—
The first

19.2 The educational sevstem, however,
tics which ave best understood by looking at &wo major factors.

factor is that the fermal educational system is seen as the most accessible

route to individual social and economic advancement. In the pericd since

independence, most of the gains from Kenya's rapid economic growth have tended
to concentrate in the modern formal sector of the ecdnomy. Entry into this
sector of the economy has been easiest for those who have Qompleted the
secondary and tertiary levels of the formal educational system. The second
factor is that the structure and content of the formal educatiomal system has
reinforced this pattern. The present system is highly selec;ive in.character.
Its objective is to préduce.a few individuals who are cquipped for placement in
the modern formal sector of the economy. Its highly selective nature and

exclusive orientation towards the modern urban sector are in fundamental

contrradiction to the social and cultural values upheld_by the Government .

19.3 These two factors are mutually reinforcing and have created a situation
which the Governmment views ﬁith concern, One dimension of rthis situation is the
appearanée, in ever—increasing numbers, of individuals whom the formal educa- '
tional system has not equipped with the skills and qualities required by the
economy. TIn addition, these individuals afe competing for relatively fewer
openings in the modern sctor. The proportions of the "school-leaver™ problem
are growing: the number of jobless is increasing; the period required to obtain
employment lengthens; and formal qualifications rise steadily and usually bear
no functional relationship to the job concerned. However, theée observations
merely describe the situation at its most visible level., Another dimension of
this situation, perhaps of even greater significance, is thé fact thét although
the structure and content of the formal educational system have undergone
several important modifications since independence these changes have not been
effective in coping with this situation. Change such as has occurréd, has been
in the direction of quantitative expansion within the inherited framework. This
expénsion, in rhe final analysis, has merely heightened the competition émong
the products of the sysrem for individual social and economic advancement within

the modern sector of the economy. Moreover, this expansion has drawn an ever
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increasing proportion of the nation's resouvces Into the inherited system and

left fewer rescurces available for -change.

19,4 There has been much private initiative to enlarge access Into the
secondary levels of education. : These efforts are often carried out at great
personal sacrifice, However the prbducts of the formal system, whether from the
public or private sector, are still fundamentally unchanged. They are narrowly
oriented and are, as a group, ill adapted tewards playing their role in the
social and economic development of Kenya. Thus in recent years the quantitative
broadening of access to the higher levels of the system has increased the
fierceﬁess of the competition for the relatively few opportunities in the modern
urban sector. An increasing proportion of the nation's human and material
resources are flowing into the urban areas and the rural areas ave being drained

of their potentially most valuable resource, ‘the energies and abilities of their

youth.

19.5 - This deﬁeldpment in recent years has resulted in a vicious circular
movement. of more young people-with higher pro forma qualifications chasing
relatively fewer jobs in one small part of the economy. It has tended to
distract parents'from posing the truly substantive guestions concerning the
educational process. Thus, for example, the calls for "eurriculum reform” are
often merely demands to substitute one "package of accumulated facts" for
another, so as to improve one's own competitive position. However, "facts”
chahge'with an asfonishiﬁg fapidity, skills become outmoded, and new occupations
are constantly being created. Indeed the one constant feature of society is
that the rate of change itself dis accelerating. Therefore, any funcamental
reform of the educational system must commence by posing the most basic question
of all, namely the nature of'the educational process itself, The Government has
recognized the serious nature of this situation and intends to initiate reform

along several lines during this Plan period.

19.6 First,'the Governﬁent intends to influence the.péttern as well as the
rate of eConoﬁic growih so-as.to redress the disparity of development between
the rural and urban areas, The creétioﬁ of new opportunities in the country-
side will reduce the'oqtflow of human resourcés'from the rural areas. Second,
the Government intends to create new means for individuals to acquire those
skills and abilifies necésSafy to improve their socilal and economic status. It
intends to encoﬁrage a network of second charnce institutions such as the

Harambee Institutes of Technology. It is the Govermment's policy that rhese
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cocond chance instisutions will not run parallel to or duplicate the structure

formal system of education., They will cater for individuals

and ages and provide more gpecific forms of

R . S
wd contont ot fhwe

of widely vavving backgrouvunds
t 2kill development withlio a setting that is morc responsive to local

3
<1t

ls. Moreover, these institutions, by addressing themselves to the more

i problems'of skill development at the community level, will be able to

emplovment in a flexible and efficient manner. Over a longer term .

coricd, they will
itutions that seek to develop the innate abilities of the populace

evolve, within the national context, into a loosely structured

naDWDTR O inst

than those that can be provided by a formal educational system.

by her
19T in order to achieve maximum effectiveness, these policies must be matched
v Zar reaching changes in both the structure and content of the formal

dvcatienal svstem, Thevefore the Government intends to eatablish a National

on eon Education Cbjectives and Policles. The Commission will he composed
inent citizens from both public and private life. Its aim will be to
valvate the present educational system, to define a new set of educational goals
far the second decade of independence and to formulate a programme of action to
izmplement rhese geals. The Goverpment will fully suppbrt the Commission's work

with a full range of technical and professional experience, both

foreign. ‘The Commission will be given the following terms of

identiiy the elements of the educational process which are significant

o
£

St
]
(]
o

n prometing the nation's secial, economic and cultural values.

() 7o examine the relationship between the structure and content of the

formal educational system and the rate and pattern of economic growth.

Te examine the optimal structure and content of the first cycle of

~
i)
Ry

education and recommend steps for its implementation.

(d) To examine thg relationship between the training function of the formal
educational system and other systems of traianing, both public and

private.

{e) To study the operation and managément,'inclﬁding the cost effectiveness,
of the formal system of education, and recommend measures to Improve its

capacity to formulate, implement and control educational programmés.

1t is the Government's intention that the end product of the Commission's work
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will be the recommendation of a specific programme of action.

19.8

This review will have a far reaching effect on educational policies.

Nevertheless, it will not preclude more immediate action by the Government.

First, the Government intends to take measures to alleviate the more glaring

aspects of the school-level problem. Second, it wishes to create the environment

most likely to facilitate and encourage the work of the Commission. Therefore

the Covernment intends to pursue the following policies:—

(a)

(b}

(c)

(d)

The Government reaffirms its éqmmitment to the fundamental right of every
child to have access to seven years of basic education. The Government
will continue to proﬁote the movement towards universal primary education
during the Plan period, and towards this end will remove the fees from

Standards 1 to IV.

Whilst the Government recognizes the right of every child te a basic

education, it will adopt measures to ensure that access to the higher and

more specialized levels is directly related to the nation's economic
needs. Moreover, the recipients of the benefits of this education will

be required to shoulder a greater part of its costs.

The Government recognizes that much of the content of the educational
system is open to question on the grounds of its relevance to sccial and
economic needs; The Government feels that the true substaﬁce of educa-
tion lies in the modes of inquiry and self-initiative stimulated in the
student, rather than in the mere accumulation of "facts". Therefore the
Government intends to study the curriculum, the methods of teaching and
the forms of‘Selec;ion presently practised at the primary and secondary

levels,

Since independence an increasing proportion of Government expenditure
has been allocated to education. If this trend were to continue un-
checked, by'1990 over 80 per cént-of the annual budgét would be spent on
education alone, This amount would not includé funds to make the
nécessary ihprovements in the structure or content of the educational
system, The Covermment, therefore, must carefully control the expansion
of the educational system at the secondary and tertiary levels. Its
objective in financing education is to limit the resocurces needed to
operate the present system and thus make available the additional man-

power and finance necessary to change it. As a specific target, the
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THE PRESENT FORMAL KENYAN EDUCATION SYSTEM - 1973
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Government intends to reduce the annual growth in educational expenditure
to less-than 11 per cent by the end of the Plan period, as compared with

over 15 per cent at- the beginning.

(e) . The Governmment recognizes that the nation's stock of piofessionally
ﬁualified'teéchers, whilst representing its most valuable educational
asset, als 50 accounts for the grpatest proportlon of expenditure. There-
fore the Government 1ntends to exercise the closest control over the |
number and type of teache1 Lralnees, and over their deployment in the
schools in order to ensure that they are utilized as etf1c1ent1y as

pOSSlble.

(£} .The Government intends to restrict capital investment in the education
sector to those projects most likely to improve the quallty and content

of the educational System.:

19f9 It is anticipatéd that the Commission's work will result in major Changes
in the educational system towards the end of the Plan period. Moreover, it is .
difficﬁlt:to'specify the impact of certain major policy changes such as the
removal of fees in Standards I to IV and the'prOgramme'of assistance to unaided
secondary schools. Therefore, the estimates presented in this chapter should be

regarded as tentative and will be revised annually in the light of experience.
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The Tertiary Education Programme

Geneval Policy

19.47 The cost of education at rhe tertiary level is signific;ntly greater'than
that at the primary or secondary levels. For example, in 1974, the Government
will spend on average over K£1,000 p.a. on a University student as opposed to

less than K£15 p.a. on a pupil in a rural primary school. In view of its scarce

resources and the need to spread the beuefits_of:education as widely as possible,
the Government intends to control enrolments carefully ‘at the tertiary level in

accordance with the needs of the economy, The recipients of education at the

tertiary level stand to gain much move personally from their education than those

who have received primary or secondary education only. Thexelore, it is the

Government's bolicy that these recipients will in future pay a greater. proportion
of the direct costs of their educarion. However, measures will be taken to
ensure that no 1ndividﬁai who has been granted entry into an institution at this
level will be denied access for financial reasons. '

The Polytechnics

+

19.48 The Government's plan for the two Polytechnics is based on the following

policies:~

(a} There should be close liaison with emplovers, in accordance with the

Industrial Training Act.

(b) There should be consultation with all Ministries likely to be concerned

when courses are being planned.

{¢) There should be a move to drop lower level courses and develop higher

level courses in their place.

(d} There should be no duplication of each other’'s courses where this is or

would become uneconomic,

(e} Although there will be an overall ceiling on enrolments, the Polytechnics

will countinue to be flexible regarding individual courses in response to
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the requirements of employers.
Kenya Polytechnic
19,49  An annual growth of enrolments of 8.0 per cnet is the target for the plan
period.- This_prdjected'gf9wth is based on the known demands from industry for
expanded outputs from existing éburses and for new courses. The enroliment

structure by Department is shown for two years. 1972 and 1978 in Table 19.17.

ENROLMENT STRUCTURE OF THE KENYA POLYTECHNIC, 1972 AND 1978

Table 19.17
Department o Enrolﬁéﬁts Department Enrolments
19721 1978 1972 | 1978
Mechanical Engineering - 907 | 1,000 ?rinting I e 102 300
Electrical Engineering .. 408 | 550 | Science .. . o] 324 500
Building/Civil : Business Studies .. | 478 800
Engineering Pe | AL 600 | catering .. .. ..t 1811 300

Note: Techaical Teacher Training will have been'phased out by 1978.
Mombasa Polytechnic

19,50 The Mombasa Polytechnic will assume a very clear role in the Tertiary
ievel of education. The Polyteéchnic will drop ﬁany low level courses and expand
those at higher levels. Wﬁile'making this transformation there will be only a
modest expansion of total enrolﬁents during the forthcoming plan peripd. A
minimal duplication Of'courseé with Kenya Polytechnic — to meet demands at
.Mombaéa_fbfﬂday.release and eveniﬁg classes — is planned. Table 19.18 gives a
tentative sff;cture of projected enrolments by De?artmeht for the last year of

the plan.
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ENROIMENT STRUGTURE OF MOMBASA POLYTEGHNIC, 1977/78

Table 19.18 . ' o

Department Enrolments Department Enrolments
. : B -

e e ——— e — ]

Management and Business

Ruilding and Civil : .
Engineering ‘e - 192 Studies . - 432
Electrical Engineering 284 General Studies - 200
Mechanical Engineering 490

Costs

19.51 It is anticipated that the Kenya Polyteqhnic Progranime will requirg'
KE2.60 million in Recurrent Expenditure and K£915,0G0 in Developmeﬁt Expgnditure
over the plan period, The corresponding estimates for Mombasa Polytechnic are

k£1.17 million and X£1.46 million. A detailed breaﬁdoWn of costs is proﬁided in

Table 19.22.
The University of Nairobi

19.52  The period 1970-74 has beén one of vigorous development of the University
of Nairobi. The major objectives set out by the Development Plan 1870-74 have
been achieved: unew Faculties have been established; existing Faculties have been
extended; and enrolment targets have been sﬁrpassed. There has been a major
investment in the physical infrastructure of the University of over KE5 million.
In contrast to the previcus Plan, the pefiod'1974-78 will be marked by a
consolidation and careful deployment of the University's resources towards

achieving the following aims:—

{a) The University will produce the high level manpower, particularly in
professions such as Commerce, Medicine, Engineering and Agriculture that
are essential to support the nation's rapid social and economic

development,

(b) The University will assist in cérrying out research on problems of soclal

and ‘economic importance to the country.

(¢) The University will apply its expertise and manpover more directly to

solving relevant problems at the community level.
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19.53 _ In order to. achieve these objectives the Government has established the
guidelines outlined in Table 19.19 for the overall development of the University.
The University bas set out the enrolmént guidelinés'outlined in Table 19.20 for
each individual Faculty. Within these guidelines the following new Departmencs
wlll be established: Physical Plaﬁning (Architecture)i International Law,
Comparative LaW'(Law); Orthopaedic Surgery, Microbiology, Diagnostic Radiology,
Anaesthetics (Medicine); Public Health Pﬁarmacqlogy and Toxicolbgy {(Veterinary
Medicine). Degree programmes will be broadened with the introduction of new
studies, There ﬁill be a carefully controlled expansion of existing post-
graduate pfogrammes;_new bostugraduate programmes will commence in the TFaculties
of Commerce, Enginéering and Medicine. These post-graduate programmes_will be '
subject to external evaluatién to ensure that internationally accepted standards

" are maintained at the University.

UNIVERSITY OF NATROBI: FINANCIAL AND ENROLMENT PROJECTIONS, 1973/74-1977/78

Table 19.19
Total . Per‘Student Total
v Enroliment | Grant Recurrent
ear Ceiling (Including Expenditure
student loan)
KL KE£T000
1973/74 .. .. 4,100 1,200 4,920
1974775 .. .. 4,410 1,170 5,160
1975/76 .. .. 4,760 1,120 5,330
1976177 L. .. 5,140 1,075 . 5,525
1977/78 .. .. - 5,550 1,035 1 5,745
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UNIVERSITY OF NAIROBI: PROJECTED ENROLMENT RY FACULTY

Table 19.20

- o . _
1972/73 | 1978/79
Faculty Total Total

Enrolment Enrolment
Agriculture Cve e s 144 _ .471
Architecture RN 389 420
Arts (non B.Ed.) .o .. .. 500 500
Commerace 344 570
Education P .. 400 Transferred

’ . to X.U.C.
Engineering .. .. .. 497 548
Law e e s s e 139 230
Medicine . «v s s ae s 353 569
Science . ve s e s 391 842
Veterinary Medicine 290 363
Journalism e e e e s 22 ' 85

19.54 The Univérsity research activities willi be sponsored by individual
Faculties through post-graduate and staff deveiopment programmes; by the Univer-
sity rhrough Fellowship Awards; and by the more specialized Centres and
Institutes., During this Plan period, the Univeréity will assist in the establi-
shment of an Internatiownal Centre for.Insect Physiology and Ecology, and inter-—-
faculty Populations Studies and Research Centre, and a Natural ResourcesICentte.
Additional support will be forthcoming to the Institute for Developmenf Studies
and the Institute of African Studies. The Child Development Research Unit will

be woved with the Faculty of Educaition to the Kenyatta University College campus, .

19.55 Ty line with the Government's general policy for tertiary education;
Univereity students will be made responsibie far financing the non-tuition
porticn of theiv education. A Loan Scheme fér Students, incorporating a sub-
stantial ceoncessionary elemeunt, will be introduced‘_ The Halls of Residence will
be placed under a n0u;profit Trust to ensure that students are charged low but

economical ameouvuts for boarding and accommedation.
19.56 One inevitable result of the rapid establishment of manu new Departments

and Faculties in a relatively short period has been the inability to utilize

wofessional staff as efficiently as possible. The 1974-78 period will allow the
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University to cousolidate its overall student/staff ratic at 10:1, and no Faculty
will have a ratio of less than 6:1 by 1976. Moreover, greater efficiency in thig
.areé_Will'perMit Kényanization to take place at a faster rate without prejudice

to the University's standing in the international academic comﬁunity.

19.57 The GOVernﬁént and the University will be introducing a Scheme of Service
for Students whereby university students will ﬁndértake a year of public service
before completing their studies. The scheme will be administered by the
Univefsity,-and will have two principal objectives, namely to promote the
development of rural areas, and.tp'provide a practical focus rto university

education.

19.58 Most of the'Uniyersity's physical requirements have been fulfilled,
Additional fégilitieé will become available with the transfer of the Faculty of
Education:tb'Kenyétté University.CollegE'in'l977/78. Therefore capital building
requirementé will not exceed K£0.9 million. Priority will be given to the |
completion of the Physical Science complex, the further'develqpmeht of student

facilities, and the provision of specialized facilities to existing Faculties..

Kenyatta University College

19.59 The Plan period will see the completion of the long-term development of
KUC into an inStitutidn_cf university status. By 1980, all non-degree programmes
will have been phased out except for a small programme for Home Science teachers.
Tt is the Govermment's intention the KUC will become the second main campus of
the University of Nairobi., Major development of the College in this directioh
will commence near the end of the Plan period and will continue into the next

decade; Tt will be based on the following policies:—

{(a) It is the.Gﬁvefnment'é intention that the move to University status will,
.in its eaily sﬁages, be focusséd éround the requirements ol the teacher
training progfamme. The Faculty ofIEdudation, presently located on the
main campus, will héve moved together with its associated regearch
activities to KUC by 1978. Thereafter, KUC will have responsibility for

all undergraduate teacher training programmes.

{(b) The Government's policy on higher education enrolments is that they
should be'élosely defined by the nation's requirements for high level
manpower., The projectéd output from the University of Nairobi is

congidered sufficient for this purpose. Therefore for the greater part
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of the Plan.period, KUC's intake will be counfined to
and non-graduate teacher training programmes in Arts

1imired intake to three non—-teacher training courses

the end of the Plan, period.

(¢) The duplication of facilities, personnel and courses

campus and KUG should be avolded wherever possible.

19.60 The following guidelines on enroiments will apply to

period.

the undergraduate
and Sclence. A

will commence near

between the main

- KUC duriﬁg the Plan

PROJECTED ENROLMENTS AT KENYATTA UNIVERSITY COLLEGE, 1974-1978

Table 19.21

1974
1975
1976
1977
1978

Year

Teacher Training Courses
{Graduate only)

Other Degree Courses

750
820

920

990

1,000

60
129
180
200

19.61 In the early vears of the Plan, the Government will sponsor a detailed

study of the College, TIts purpese will be to identify the Coliege's capital

raquirvemeuts for its teacher education programme and its longer term development

as the second main campus. of the University of Nailrobi,

Costs

19,62 It is anticipated that the KUC programme will require KE4.79 milldion in

Recurtrent Expenditure and KE£1,0 million in Development Expenditure. during the

Plan peried, A move detailed breakdown of expenditure on the Tertiary EBducation

Programme is provided 1n Table 19,27 below.
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TERTIARY EDUCATION PROGRAMME, 1973/74 TO 1977/78

Table 19.22 _ _ _ KE'0O00

1973/74 1 197475 | 1975/76 } 1976/77 § 1977/78 | Toral

A. RECURRENT- _ T o
1. Xenya Polytechnic .. 445 487 534 585 641 2,692
2. Mombasa Polytechnic 181 185 222 256 279 1,123
3. Kenyatta University
College .. . 530 846 1,095 1,145 1,175 4,791

4. University of Nairobi 4,920 5,160 5,330 5,525 5,745 26,680
5. Student Service '

Scheme .. .. .. -1 - 900 | 1,125 | 1,350 | 3,375
TOTAL ve ee ae .. 8,076 6,678 | 8,081 8,636 9,190 | 38,661
B. DEVELOPMENT- |
1. Keaya Polytechnic .. 40 240 380 255 - 915
2. Mombasa Polytechnic - 365 730 365 - 1,460
3. Kenyatta University ' _ :
College .. .. .. 95 155 250 250 250 1,000
4, University of Nairobi . 520 190 190 - - 900
TOTAL B N 1% 950 1,550 - 870 250 | 4,275
GRAND TOTAL .. .. .. .. ]| 6,731 7,628 9,631 9,506 9,440 | 42,936
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15.
15,
17,
18,
19,

20,

234
24,
25,

MINUTES OF THE MEETING HELD FROM 12TH AUGUST TO 22ND AUGUST
1978 BETWEEN KENYA GOVERNMENT IMPLEMENTATION COMMITTEE ON
JOHO XENYATTA COLLEGE OF AGRICULTURE AND TECHNOLOGYY AND
THE JAPANESC SURVEY MISSIOl.

l'r. P.J. Gachathi ~  Permanent Secretary, M.0.E.
Chairman
I'r. J.H. Wairagu - 5.DJ5., 11,0.E, - Viee—Chairman

I, As Githinji

Mr. E.A. Vangai

{inistry of Finance & Planning

Ministry of Education

Mr. P.T. Kanyue
Dr. P.T. Obwaka
Mr, 5. Ndirangu

Ministry of Vorks

Eqorton College

I

Ministry of Education

Mr. M. Kariuki - " " "
Mr. EsA.A. Luchemo - " woo_n i

¥r. D.B. Shah ' -~ Kenya Polytechnic

Hr. M.M. Ng'ang'a - " L

Mize M.W. Mundara - " n /

1

I'!I‘o Hl Bagha
HI‘- GoO. Oc_lOla
Prof. T, Uenoscno - Head, Professor, Dr. of Enginmering

Dr, M. Fukuda

Ministry of Finance & Planning

Ministry of Agriculture

Dr. of Farm Management

Dr., H. Nakagawa - Dr. of Engineering
Dr. T. Masuda l - Dr. of Horticulture
Mr. H. Ogiwara ~ Owverseas Centres Div,, Social

Development Coorperation Dept.,JICA

Unit Chief, Planning and Coordination
DiV . ‘

Mr. H. Nirasawa

¥r. H, Iida Engineer (structure), K.A.E.C,

Mr. 8. Shimbo

Social Development Cooperation
Department of J+I.C.Aa

Mr. Inoue -  Architect, K.A.E.C,
A. Yomota -~ Dr. of Agricultural Engineering
Y. Nagashima -~ Engineer, XKume Architects Engineers

Co. (equipment)
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JiT ATTENDAITO T

1.

2

3.
4.
Se
6.
7
8.
9.
10,
11.

i. Ok amoto

K. Kﬁmagai
G.Cua0s Opundo
P.0. Ckaka
DM« Kialah
D. Baker

A,S. Birdi
F.A. Akolo
WoNe Warucha
CuR+X. Njoroge
mN.Kﬂﬁ

lot fecretars, Jepaiese Embassy
Japanese Embassy
Ministry of Finahce & Plénning
Kenya Polytechnic '
Ministry of Works
Ministry of Water

" TR
Ministry of Works
Y¥inistry of Agriculture

1" 1" "

Kenya Polytechnic
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OPENING REMARKS:

The Permancnt Secrctaryy Minfectry of Liucatieon wilcomed the
Jopencze Eurvey Mission te Honye ang then cutlined the various
issues that would be discussed during the twe weecks deliberations.
He assured the Survey Mission that most of the information asked
for would be provided before the Survey Mission went back to
Japan and any other information - that was not readily available
would be provided later. . He assured the Survey Mission that
all the facilities required would be provided to enable constru-
ction of the College to begin as scheduled, He also pointed
out that the Xenya Government placed a lot of importance on
this college and for that reason an Implementation Cammittee

had been formed with him as the Chairman. Land had already

T

been identified and the transfer was in the procezs., To enable
the smooth rumning of the college when it opens a number of
students who would provide the first ihtakes would in the meantime
undergo similar courses at the existing institutions. He alsé

laid emphasis on the future expansion of the college both

'in academic and physical development and asked the meeting

to consider this issue and provide room for expansion in the
Master Plan., On Staff housing, the Permanent Secretary requested
, e .

this to be included in the grant ald as one of the most. important
pre-requisites for the success and~developmenf of the college.
After asking the Treasury official to highiight cn Technical
Co~operation he left the meeting for cother official assignment.
The rest of the meetings vere chaired by thé Senior Deputy
Secretary, Mr. J.H. Wairagu. It was agreed that most of the
issues arising would be discussed exhaustively later as indicated
in the programme. It was alsc agreed that the Survey Mission
would later in the week visit existing ins%itutions to see staff
housing and other facilities., The rest of the minutes swmmarize..

the two weeks deliberations and issues agreed upon.:

GRANg AID:

The meeting was informed that Kenya would receive 1.8 billion
Yen, the equivalent of US$ 9 million for the phase I of the

College. It was emphasized that to enable the release of an
extra 2 billion Yen for Phase II, the graht of Phase I should
be spent as scheduled. Buildings would cest 1.65 billion Yen
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and equipment would cost 0,15 billion Yen in Phase I. The cost
of building and equipment in Phase II would be 1.35 billion Yen
and 0.65 billion Yen respectively. Any funds not used in Phase I
vill ve carried forward for one year, |

TECHNICAL CO-OPERATION:

Thiz vovld dnclude the dinteicl of Japrneco cduorte, frovicicn
of light cquipment and training of Kenvan countorparts. A
document on techhical co-operation issued by the Survey Mission
was distributed and it was agreed that information asked for in
this document would be supplied later. The Survey Mission was
informed that Technical Co-operation agreement is standardized
betwveen Kenya and other governments and the Mission was assured
of detailed explanation of the regulations contained therein.
It wac agreed that the percentages of cost of equipment funded
under the grant ald and technical co-operation wonld be worked
out later. The agreed minutes would be signed between the

Permanent Secrétarxj Treasury and the leader of the Survey Mission

on Technical Co-operation. Kenya vould alsc provide information
on areas of shortage of lecturers to enable the Survéy Mission
provide the necessary technical assistance, The Survey Mission
would also be given a list oﬁ other donors from- whom eduéation

in Xenva had benefited,

PINSICAL FACILITIES:

In Phase I, basic buildings including administration block,
Assembly Hall, Library, Cafeteria, Dormitories, Agficﬁlture

and Fngineering buildings would bé provided under the grant

a2id, However, the Survey Mission was asked to considpr Provigion
of dormitories for the total number of students population of 720
and not for 588 students as appearing in the Master Plan as there
was no possibility of having day students in such a college built
in a rural setting, This request by Kenya would be communicated
to Japan in writing. It was also agreed.that the Master Plan
provided room for future expansion, agriculture expanding to the

north, engineering to the south and classrooms to the middle,
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