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T UIS5.ASMA FALLEMOH ALL | SUDAN . KHARTOUM. ' ‘1943, Knartoum High Midwifary j Hard sigter
Hursing Colege. Comm.Post Hidwifa in -
Basic Midwifd Khartoun Teaching
ALy Coursa H.osgﬂtal.l{hartcum.
InLax.T. P Nav i
York.
HFS . AMOUSSOU MARIE— _BEHTN 1947 Institut 'N_ation- ‘Hurse Mid- Sister in c‘lari;e
REINE. a1 Medico-Socialwif Speciclid of the Centre for
duw Banin. sacd in W.C.H ‘Maternal and Child
Services in |} Health Services in
the Nationall Cotonou-Senin
Institute of .Re;.‘ubl.[.':.
Madicine &
Secial Affalss
Benin.
MR AHMED MDALLIN SOMALT DEMOCRATIC REP. 1950 Same Post Basic 'élrector pDept. of
uoﬁN-I.ED-. B.5c. in Nurging Secvice &
Nursing. Education. '
MRS .BAYECH TSEGA. ETHIOPTA 12/12/1940 General Nurse Dipl.bm-a in § Directexr MNursing,
furse Educa- ! Techniclan and
tion BSC MSC Paramedical Train-
' ing ‘Division.MOH.
MRS .BAMIDEIE ABIOLA NYIGERIA . 25/1/1945 | General Rursing! B8.5¢ frincipal Nursing
AMOKE. {Hursing) . officer,Co-ardina- -
tor Hurse Tutors
Program.
MISS.CYHTHIA ZAHDILE ZINBARHE 1/6/1954. General Hurse. Paychlatry ] Acting Chief Hurs-—
HERY-TE-BONE ’ ’ tidwife Famf] Ing officer mental
CHASOKSIA. 1y planning | Health and Paychia-
Furthes Ed- tric Services.
ucation Tea- ’
chers Certi-
ficate.
HISS.CLARA RUMBIDZAYI TIMBABWE 6/1/1946. General Hurse- Hidwife Principal
HUF{JKA, I‘ami.-ls Plan-'1 Tuter.
ning Diplom
in Hurse’ Ed-
.. . ucation.
MISS.EMERICA O.“ILLIAH; FREETOWN REPUBLIC QF 1354 S_'tate Reglster- Midwifery | Ward-Sister
’ SIERRA-LEORE HEST ed .Hurse. c/o ﬁill Séation
- AFRICA. Hospital. '
¥RS.ELIZABETH RUSOKE TANZANIA 1237 (4 yeara) 3 Geny Rermstered. Deputy Principal
KAMULINDWA. : ) Hursing 1 Midwi{Hurze Sec‘_.t:ior Hursing Gfficer
fary. A 1 year Poaff Muhimbill Medical
Bagic Hursing Centre-Incoopera-
. 1 year post | ted with Faculty
Basie Admin-{ of Hed.
istration
‘\Coursa. At |
YThe Royal
Collage of
Hursing .

LR



Ltls of

Hama gountries Represerikad Year of Bagic Huvsing | Post Basioe
Birth Education .Education Fradent
Poui
MRS.ILISAGIZA ROSALIE RAANDA 9/12/1939 | State Register-) Hurse/Mid- ) Nuralng Sister
ed Nurse for hel £, Mintstry of
Eagland and Fealth.
Wales dnd §.C.MJ
‘State Cectified
MRS .LEMATIA FUTH UGANDA, EAST AFRICA. 1946, Stats Ragister- Midwifery Senior Nuraing
HOLLY OMDORU. : ad Nurss. Wursing Ad- 1 Officer in Chareof
ministration g(Education)Ministry
Advanca Tutoqd of Health Uganda
ra Diploma Eset Africa.
Hurse Practi
tioner{V.S.A
HRS.MTRIAN NARNOLE GHANA, WEST AFRICA. 1929. ‘Statae Reg. Midwifary | Director of Mursing
HORNSBY ODOI. Hurae. Public Health Services,Ghana,West
: Nursing Admi] Africa.
v - .
n¥st Ratore
Centar Cata
Hsc,Degrea
in P.H.M.
MR, PENN MOULUH JOSEPH. CAMERQCU 1953 Bamenda.Nursing] University ! -State Registered
o Nursge.
and Midwifery [Centre for -State Certified
-Scheol, Camarcon JHealth Sciend Midwife.
ces (CESSI- - § ~Holder of Advance
: Kursing Diploma,
gg;ﬁla::oundc Working in Nurses'’
= Personnel Training
Service, Hinistry
of Public Health
Yaounde, .
. T ABDI JAMA. '} SOMALI DEMQURATIC REP. 1954. 3 Years Basic {-Midwifery In charge of con-
HRS . SHUKR ’ N and Teacher! Bducation HMinlstry
Hurslng. Training of Health. .
: - Post Basic, .
ZB.8C i
"Rursing. )
MRS . SARAH WAVINYA KENYA. 18/12/1941.] Kehya Register-! KXenya Reg- { Senior Nursing Of-
. ad Nurse. istered:  ficer Ministry of
KAVETI. - Hidwife Health Head Quarters
- Public hepartment of Train-
Health ing. . .
Hurse. --— : .
« Diploma
.in advan-
cad Nursing.
MRS . KOXUSHUSILA KAXRUKI, TANZANTA 1940 3 year Genaral 1 years Assistant Hatron
dursing. Ipoat Baasic Haternity Unit -
for Register Muhimbili Medical
A Burse.’ Centre Incooperated
Uppsala Swed—+ with' Faculty of Medr
en . y .
feina.
MISS.KHADIGA IDRIS SUDAN KHARTOUM. 19;3. bPiploma State Administrad Hurse Advisor in
- RAFFAY. Reg. N, tion AFH . Khartoum Manicipa-

Servces Ed-
ucation BC.
Sacial
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Atist Zaky Ahmed. EGYPT 23/1/1952 B.5c in MNursing Maﬁr@n
H,I.8. Alex. El-Anfoshi«
. Readlatric
Hogpital.
Effat Sarhan. EGYe® 1/8/1946 B.5¢ Matron of
El-Bakri -
Hogpital.
Angal Zaky Azer. EGYPT 17471939 P.5.C. Direcror of
: Nursing Servi-
ces Department
in Cairo Gover-
norace.
Laila Boules. EGVPT 19/12/1949 |8.Sc & 1st part Ministry of
from master pro- Health Dicrector
Gram. of El-Sahel.
Zainab Aly El-Sayed EGYRT 12/7/1548, (B.Sc in Nursing Mastar Lecturer in
) Master Dagrae Degreea Taechnical .
in Ped MHuraing : Health Institute
1285. . ’ {Nursing Dapar-
tuient) "Alex. .
Fawzia Abd El-Sattaz. EGYPT 5/5/1945 B.Sc 4n Nursing Director of
H.I.N. Hursing Dep-
Alex.. artment Ser-
vices.iIsmailia
Governorate,
Sanaa Adem El-Sayed. EGYPT 25/8/1950 B.Sc in Hursing Inspactor of
. H.T.H. Alex. Hursing TDep-
artment of
Port Said.
Schair Abd £l-Maksoud EGYRT 22/10/1938 | B.Se in Nursingl Two Diplomd Director of -

Youssef.

— 1=

H.X.H. Alex.

from Faculty
of Education
from Minofia
University
(Psych & Ed~
ucation spe-
claliged) .
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]

Hursing Health
Directoate in
Minofia Gover-
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From 16.11.1 985 to 28,11,19085

Ingpector of Navigation & Maritime Werk
High Maritime Institute :
Bou~Ismail :

2, Mr., Rezal _ : ‘
Professor, Maritime Teaching, Engine Section,
lHigh Maritime Imstitute
Bou-Tlsmail

BENIN

3. Mr. Adamon Afize Desire
Legal & Admlnlstrat*ve Dlrector of CLBEPAN
Cotonou

CAMEROON

L. Mr. Wepandje Emmanuel
Contract QOfficer
Merchant Shipping Dcpartment {Ministry of mrdnxport)
Douala .

5. Mr. Ngwe Samuel

Contract O0fficer

Merchant Shipping Department {(Maritime District)
P.0.8B. 416

Douala

GABON

6., Mr. Sockat Pierre
Administrater of Maritime Affairs
F.0.B, 14065 '
Libreville

7. Hr « Ngningone-iguema Clotllde

.0.B. 2427
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10.

My, Eugene Edward Henner

A L]
Marine Officer
A

Gambia Poris Authorizy (Parastatal)
©,0.3. 617 = Wellington Street
Banjul e '

M, ¥Frznecis Obeng Ameyaw

Assistant Shipping Superintendent
Division of Shipping & Navigation
Ministry of Transport & Communications
P.0.B. M.38

Accra

Mr, William Kwasi Ketolku

Senior Lecturer - Engineering Department
Regional Maritime Academy

P.0.B. 1115

Accra

VIX. IVORY COAST

11,

Mr. Gouri Bade -~ ) :
Linked to Headguarters of HMHarine ESchools Group
Regigmal Academy of Sciences end Maritime Techniques

- P.0.B. Vv 158

Abidjan

VIIL KENYA

120

Mr. Apolle Okelo Rogo
Chief Engineer
Kenya Ports Authority

- P,0.B. 95023

Mombasa
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12, Mr. Houvhamadou Mansour Ga»

hl

e
Head of Economical & Legzl Deparitment
Dizrection Marine Martha=zds

P.0.B. k032

Dakar

Mr. Mamadou Thiam

Director of Academic and Administrative Affairs
National Maritime Training School '

Km & Route de Rufisque

P.0.B. 1225

Dakar

SUDASN

15.

165

Mr, Bakheit Hassan Besheir
Harbour Master
Sea Port

"Corpexcation,

Port, Sudan

bir, Hussein Ali BHamad
Marine Inspector
Sudqn Shipping Line
P.0.B. 426

Port-Sudan

TOGO

1119

"Mr. Dogbo Yawovi—fgo Goe~-Ho

Marine Surveyor .
Ministry of Trade and Transports
Direction de la Marine Marchande

P.0.B. 4771
Lome ~

" Mr, Lebgazza Alfa

Marine Swurveyar

Ministry of Trade and Transport
Directicn Marine Marchande
P.G.B., 4771

Lome
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19, ¥, B. R. Hkonde
Harbour Master
Ministry of Power, Transport & Communications
Mpulungu Harbour :
P.O.E. 138

o
Moulonou
Ot ot Sl

2p, M. Kenneth Mbao
Earbour Master
Mipistry of Power, Transport & Communications
P.0.B. 910148 :
- Monru
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ARARE REPUBLIC OF EGYPT

MINIETRY OF HEALTH

Your Excwllency,
"Hzy I heve the pilsssurz to invite € Nurse Lesdsr whe
hold s r2sponsibles position from your countoy o perticipate

in the lst Internationsl Ceourse in Nursa Tréinlng which will

be held in Czirc e Egypt from 21st September to 17th Oct,1985.

More detsils can bé Tound in-the sttached-gocuments.
Thenkkng you in antlicipation feor your capperation.

Best regsrds.

Yours. Sincerzly

(Dr. Rlia Ayoub },

Under= Secrztary of Ststie;

Fop Resemsrch and Development.



IL““F]ATIONQL COURSB Ol ‘HURSE TRATIING
(Kursing Service Admlnlstratlon in Primary Heclth Care
for African Nurse Leaders),

I. ODUCTIOW :

The lst Intermstionnl fourse in yurse training which
ig jointly Bponsored bz the lGovernment of Arab Republic
f Egypt (Ministry of Health, Egzyptien fund for
African Technicel Ccoperztiony) =nd ?0"e1mment of Japan
(Iﬂte*natlonal CODpElBthD hpency ”JICA“) cfifer mralninﬁ
opportunities for nurse leasders From African Countries,.
in Nursing Service Administreation .. in Prlmary #ealth

Ceare,

The course will be neld in Ceiro from 2lst Sept.
to 17th Gct. 1985.

PURPOSE OF THE COURSE :

II. 7THE PUHPOSE OF THE COURST
To deepen knowledge cnd skills of Hurse Leéczders

in Africanr Countries in the field of Hursing
heministration with parsiculay ewphissis on Primary
Hezlth Cere, The overall objectives of the course will
ve to iwprove the technical ané managerisl sk -ills of
nurse leaders wao held respon -'Ele positions,

IiTTI. OBJSCTIVES .OF THE CQUHSE :

1. 7o identify the status end problems of the Iursing
Ejucation end practice in african Countries,

2. To discuss the necds of their countyy in the field of
Fursing.

3. To recognize tie 1mnortavce ¢ hevins a proressionsl

Fursing Organization,
4. To apply scienific approach for problem solving in
kursing situation. o

5. To unuerSuand the role o; nurses in achievement o7l

o

the goel of health Tor ALL by yeer £00G.



IV,

in

a)

-Applicants_are to De nOminnted by their government
accordance with the folliowing wmrocedures :

To f£ill 5 copies of the prescrived rpplication form

for esmch nominee, 12 be sent to the govermment of

Deypt through its dip1072n=c channels noi later ihan

15 June 1985,

c)

To beVstate registereé-ﬁurse“ and to have the practicel

ezperiénde'of fmore inén 5 yesrs in thie field nursing

also engeged in nurzing.services or Hursil

To be between 30 - 50 years of age.

Have & sufficient command of spokon and writien English
{The course will 1 .
e} To be citizen of ..
i To be in good health physically end mentnliv
to compleve the course of irzining,
Me chosen'nart101na s are;entitleé i0 -z
1, ra id economy cless air ticket From their country to
Cairo & revurn,
Z. 4 per: dicm of LE 30 plus LE 3C To cover zceomodation
charges.
3. Free mpedical cere Ter pariicipants wio may Tall ill
guring they stay.
?lezse find enclosed 5 copies of azpplication form .. 1o
be Filled dlearly by the suituble candicate and to ve relurned
pefore 15 June 1985,
Choosen participents will receive further cetuils loter on.
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GOVERNMENT OF ARAB REPUBLIC OF EGYPT
ARAB MARITIME TRANSPORT ACADEMY
UNDER_THE THIRD COUNTRY TRAINING PROGRAMME OF
JAPAN INTERNATIONAL COOPERATION AGENCY (J1CA)

COURSE INFORMATION

International Course

on Maritime Education and Training
From 16,11,1985 to 28.11,1985

at the Arab Maritime‘Transport Academy

-Progfamme of the 1985 Seminar

‘1, Presentation of the aims and objectives of the Arab

Maritime Transport Academy and the courses offered by it,
2., Presentation by the'participants of the needs and acti-~
vities of their respective countries in the maritime

training field.

3., Presentation by'Professqrs rrbm AMTA and Japan of the
recent trénds in the field of maritime technology:

3.1. Marine Engineering
3.2, Navigational iﬁstruments and eqguipment
323, CommuniCationfsyStems
35.4. Safety at sea
3.5, Cargo handling
6. Maritime transport_mahagement'
5«7+ Automatic coptrol'systems
3.8. Ship construction s

5, Hevxeh of the recent developments in Marlne Dlesel
Engines.

5. Presentation of the programme of the course.to be offered

at AMTA in 1986 under the Third Country Training Pro-
gramme dealing with "The Operation and Maintenance of
Marine Diesel Engines',



II. Schedule of the 1985 Course Operation

1,

2,

S

The course will be held from November 16th to
November 28th, 1985.

The number of working days will be 12 days.

The working days will be divided intc two sessions:
%.1, The morning session, from 0%9.00 to 12.00
3.2. The afternoon session, from 14.00 te 16,00

The schedule is as follows:
4,1, Saturday 16 November

" = Opening Ceremony
~ Speech by Director General of AMTA )
-~ SBpeech by Representative of Japanese Embassy/JICA
- Presentation of the aims and activities of AMTA

- Visit to educational departments, labs and
workshops of AMTA. .

h.2. Sﬁnday'IP -~ Wednesday 20 November {4 working days)

‘Presentation by different participants of the
needs and activities in the maritime training field
of their respective countries.

4.3, Thursday 21st - Friday 22nd November

Study Tour

4,%, Saturday 23rd - Monday 25th November (3 working.day)

Presentation by Professors from. AMTA and from
Japan on the recent trends in the field of marine
technologv. (3 papers to be read every working day.

fach paper includes 1 hour lecture + 30 mins discussion)

5.5. Tuesday 26th November

Review. of recent developments in the field of Marine
Diesel Engines (5 hours)

5.6, Wedncsday 27th November

Review of recent developmenis in marine diesel en-~
gines (3 hours). Presentation of the programme - of
the course to be offered at AMTA in 1986 under the
"Third Country Training Programme" which will deal
with "The Operation and Maintenance of Marine Diesel
Engines" (2 hours).

b,7. Thursday 28th November

« Discussions on the achicvements and success of
the Seminar

- Recommendations

-~ Closing Ceremony



GOVERNMENT OF ARAB REPUBLIC OF. EGYPT.

ARAB MARITIME TRANSPORT ACADEMY

Instructions:

APPLICATION FORM

Application Forms should be completed in English in typewritten
form. Six copies are required: Tfive copies. shall be sent to
-the Egyptian Ministry of Foreign Affairs in Cairo and one copy
shall be forwarded directly to the Arab Maritime Transport
Academy, P.0.B. 1029, Alexandria, Egypt. Application Foriws
should be forwardsd net later than 3ist August 1985,

The Government 6f

nominates

for a Seminar on: ‘'International Course on Maritime Educationm
and Training", from 16,11.1985 to 28,11.1985
at the Arab Maritime Transport Academy and
organised by the Government of Egvpt and
AMTA under the Third Country Training Pro-
gramme of Japan International Cooperation
Agency,

and certifies that: a.

All information supplled by the nominee
is complete and correct.

Nominee is a citizen of the nominating
country,

Nominee has a good command of spoken and
written English.

Nominee is.in good health to complete the
course,

Nominee is more than 25 years old.
Nominee is a senior technical official

with adequate experience in the field of
maritime transport.

Place and Date:

Official Address:

Signature of Responéible
Government Official

»

Title:



PERSONAL HYSTORY FORM

i. Family Name First Name Middle Name
2. Date of Birth Nationality
2. Office Address Tel,
Telex
4., Home Address Tel.
5. English Language: . Fair Good Excellent
6. Name of Institute/Organisation
7. Title of Present.ﬁost
8. Duties & Responsibilities

—3B-



9, Professional Experience; (This is a chronological record
of your professional career, Start with vour presént o
position and work backward in time to vour first professional
jobl.

10, Education: tStart with last attended institution and work
backwards). '

Place & Date: nature:

8

1

n

lag—



- 10
11.
12.
13,
14,
15.
16,
17.
18.
19,
2Q.
21,
22.
23.
24,
25.

26,

LIST OF INVITED COUNTRIES

MOROCCO
ALGERTA
TUNIS1A
SUDAN
ETHIOPTA
SOMALIA
DJ IBOUTI
KENYA
TANZANIA

COMORO ISLANDS

MADAGASCAR

ANGOLA
CONGO

ZATRE

GABON
GAMEROON
NIGERIA
T0G0
GHANA |
IVORY COAST

LIBERIA

SIERBA LEONE

GUTNEA
GAMBIA
SENEGAL

MAURITANIA



MINISTRY OF HEALTH — EGYPT

Japan International  Corporation Agency

' The . First I'n_ter'nqtlonal
Tralning Course for Afrlcan
Nurse Leadars

‘From 22 Sept. — 17 Oct. 1985

f & — 3
GO EEERBMHBEG 7~ 27w 75 A

THE FIRST INTERNATIONAL
TRAINING COURSE FOR NURSE
LEADERS

fhe First Troining Course in

Acministration Will= be sponssred by

the éoi.remmen: Of Zgypt Ministry .c.r' Heai:
and (Egyptian TechnichA Coo;.:érdti.on

Fund for Africd } and dJapan _Inte;-mitianal
Coporation Agency [JAIICA}

Purposé .

The purpose of this Course is to

" ¢noble 'pcrticipunts to acquire

knowledge and skills in the feild
of. MNursing Administrctéon witﬁ
pﬁrﬁwlcr emphasis on Primary.
Health Care.

Duratioh @ -

From 22 Sep — 17 Oct 1983

S



Iraining “Sites : —, Heollh __for Al by “The year/2000

o : « Community Heaith Services
Reda Educational Techhnology ‘
: : & Frirmary. Hegith Cars
Ceznizr, Cairo University '
— Deveicoment of Nursing as
Fediciric Hesgitel and other
_ ¢ precifesion
‘Heclth Institutions in Egypt - . N _
~ International Nursing Organization
General Information : — ' .
- — Community Health needs & Resources

Certificates wil "be awarded — Internationtal Agreement No, 149
duting the final .cerm'or'w : ' concerhing-' conditions of work &
Language : - _ : _ life of nursing personnet.

The Course will be conducted
ia English.

| No of Participants : —

Maximum 30 Participants
23 Africans - 10 Egyptians

- Program Themes

First week. Internationg! Health Nursing



Second Week :_Nursing Servics : - Types of Troining Frogrammes .

— Nature of Nursing Sérvlcé.' Eourth wesk @ Project & Field Visls @ -

- Systemn Aporceach to Nursing ' ‘preject to ke selecied
Service, - : -
{ : ' by perticioanis. -
- Gfgcnizgtiondi _Strus:ufe - Bield Vieits to Verious He,..,“h

.ot ‘Nurging Servics. .
: Institutione.

— New Trends in Nursing. ' .
: : : : ' — Evaluation of Mursing Service

" we Nursing Process. :
' - Evaiuatlon of Nursing Education

— Prablem  Solving Approach.
o S - Coursa. Evaluation.

— Managment of Health Services
— Closing Cermony.

-—- Managment by objectives.

Third week. Education : ~

— Nursing Eductlon.

— Nature of Mursing Educatian
In. Developing Countrles.
- Types of educational pmgmmm‘e.
— Development of Nursing Education.
(Egyptian Experienca)
—— Ne\&' Trends In Nuré_ing Educatlon.

— Nursing Mdnpower Development. &

38—
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INTERNATIONAL COURSE

OoN

MARITIME EDUCATION AND TRAINING

PROGRAMME

ALEXANDRIA

i6 .28 NOVEMBER 1985

| HOSTED BY THE ARAB MARITIME TRANSPORT ACADEMY
. AND SPONSORED BY JAPAN INTERNATIONAL COOPERATION AGENCY
UNDER THE THIRD COUNTRY TRAINING PROGRAMME




INTRODUCTION

Dear Participant,

stional activities of this
e actualization of long-
iech ‘has always typifiéd
the friendly relatiohs between Japan and the Arabd
Reﬁublip of Egypt. The Triple agreement contrac-
ted between Japan, represented by the Japan In-
ternational Cooperation Agency (JICA), the Arab
Republic of Egypt, and the Arab Maritiﬁe Trans-
port Academy specifically aims at enhancing long-
term cooperation amang African ﬁpuntries.in the

field. of Maritime Education and Training.

Applibations were received from thirteen
African Countries. However, twenty-two delegates
were caréfully chosen_tb a£ténd this training
session. This has been dgeﬁéd nécessary to en-
sure effective participafiqn gn the part of every

trainee present.

The lectures, study visits, and sightseelind
tours. have all been carefully planned to make of
the training session a rewarding experience; It is
sincerely hoped that éhis tfaihing session will
not only fulfil its_oﬁjectives,'but also sexve as
"a good start towafdé'dther‘prﬁspective trdaining
sessions. ' N

Thanks are due to gll’patticipants.



. JICA-AMTA COURSE ON
MARITIME EDUCATION AND TRAINING
ALEXANDRIA NOVEMBER 16-28, 1985

P ROGRAMBME

Saturday
Novembexr 16th ' 'Venﬁe:'Arab Mafitime:Transport Agademy -
Recreation Hall.
09.30 - 10.00 Registration.
10.00 ~ 11.00 Opening Ceremony.
1- Gpening Address by Course Director
DR.A.M.SALAMA,
Deputy Dlrector General For Educa-
tion, AMTA :
_2— 0ffic1al Gpenlng of the Course by
MR.A.SADEK,
First Deputy Director General AMTA
C3- hqaress Speech by Representative of
JAPANESE EMBASSY/JICA.
- 11.00 - 11.30 BREAK
11.30 - 12.00 " presentation of Aims and Objectives of
AMTA by
DR.R.RASHAD
Directer of Coordinatlon of Educa-
“tion Department,AMTA,
12.00 - 13.20 Visit to AMTA Premises-Miami Site.
13.30 - 15.00 Lunch at AMTA
15.00 - 16.30 Visit to AMTA Premises-Abou-Keer Site.
16.20 Return to Hotel.



Sunday
November 17th

09.00 - 10.00

10.00 - 11.00

1.00 - 11.30
11.20 - 13.20

12.20 - 1420

14.30 - i5.20

15.30 ~ 16.00

_ Lecture

Venue : Plaza Hotel - San Istefano.

Lecture

tLecturer

Lecture

Lecturer

DISCU

B REAK

tecturer .

Lecture

Lecturer

DISCU

-

. ea

'

S

"Historical Sketch and Pre-
sent Prablems of Maritime
Educztion in Japsan®.

MR. K. KISHIMOTO, Chief Ma-
ritime Officer, Mzritime
Internaiional Cooperztion
Centre.

“Integréting Maritime English
Courses’. -

MR, M.N.KHIRALLA, Department
of Academic Studies,AMTA.

ST 0N

"Teacher Training in Mari-
time Education”.

ENG.A.EL MAGHRABY, Head of
Learning Resource Centre,
AMTA.

nExperience of AMTA in Apply-
ing the Credit Hour $y$tem".

. MR.A. SALEH, Director of Ad-

mission and Registration De-
partment, AMTA. o

STAN



Honday
November 18th

09.00 - 10.00

10.00 - 11.00
11.00 - 11.30
11.30 - 3.3
13.30 - 14.30
14.30 - 15.30
15.30 - 16.00

l.ecturer

o bLecture

Lecturer

DISsSCUS

e

BREA AWK

Lecture

tecturer

Lecture

Lecturer

DI S Cu

.

ne

]

“Navigaiional Equipment anc
its Pressnt Trend"

MR. H. MATSUDA, Mzritime
Flanner, Mzritime Safety
‘Buresu, Ministry of Trans
port.

"Maritime Radio Communication
at Present and Future’,

DR. H, GAWISH, Chairman of
Department of Radio and Elec-
tronics Studies, AMTA

S IOHN

"Navigation in Gulf of Suez™.

DR. R. RASHAD, Director of
Coordination of Education De-
partment, AMTA.

"Marine Pollution, Control
and Response”.

DR. M.A. FAWZI, Chairman of
Academic Studies Oepartment
AMTA,

S I 0N



Tuesday
Novembher 19th

£9.00 - 10.00
10.00 - 17.00°
11.00 - 11.30
11.36 - 13:30
13.30 - 14.30
14.20 - 15.30

Lecture : "A Simulstor for Marine Diesel
Plant for Real Control of Sys-
tems Components Evaluation”.

Lecturer : DR. A.MAAMOUN, Director of Ma-
S ritime Research and Consulta-
tion Centre.

t.ecture : “Computer Application on Board
- Ships".
Lecturer : DR.Y. EL-GAMAL, Departments of

Marine Engineering Studies,
AMTA.

pDIsSCcCUsSSION

B R EAK

Lecture = : "Hydraulics for Cranes: Saves
Weight athSpace".
Lecturer : DR. A.M. SALAMA, Deputy Di-
' rector General for Education,
AMTA. :
Lecture : “Recent Developments in Ma-
rine Auxiliary Machinery™.
: ENG.F. ASSAL, Department of

Lecturer
- Marine Engineering Studles,
- AMTA.

—d4=



Hednésday
November 20th

09.00 - 10.00
10.00 - 11.00
11.00 - 11.30
11.30 - 12.30
12.30

Lecturer

-Lecture

Lecturer

DISCU

B R EAK

Y]

S

“Eravention of Marine Follu-
“tion from Ships"..

DR. M.A. FAWZI, Chzizman of
Academic Studies Depariment,
AMTA,

“Crude 0il Washing, C.0.W.".
CAPT. M. EL HAMALAWY, Depart-
ment of Nautical Studies,

AMTA.

SION

Departure for Cairo.



Thursday
Movember 21st

g7.00 - : Departure for Ismailias (Study Tour).

15.00 -~ Departure for Cairo

| Friday
November 22nd

10.00 - $ight-Seeing Tour of Cairo

16.00 - Departure for Alexandria

4 —



Saturday
November 23rd

09.00 - 10.00
10.00 - 11.00
11.00 - 11.30
11.30 - 13.30
13.30 - 14.30
14.30 - 15.%0
15.30 - 16.00

Lecture

- bLecture

Lecturer

bDISCUSs

8B R'E A
Lecture
Lecture?
Lecture

Lecturer

K

'

e

D ISCUS

“Sol#iﬁg Problems related to

- the Application of Vessel

Traffic System". -

CAPT. M. KHOLOUSY, Department
of Nzutical Studies, AMTA,

“Legal Aspects related to Col-~
lision at Sea".

DR. E.S. ABOU EL FETOU, Depart-
ment of Maritime Transport Stu-

dies, AMTA.

S10MN

"Tanker_Freight_Mérket-Analye-
SiS"._

MR. M. SAKR, Department of Ma-

-ritime Transport Studies,AMTA

"Contingency Management in Port
Operations®,

DR. A.A. EiL. BADA®XY, Department
of Maritime Transport Studies,
AMTA.

SIGON



Sunday-
November 24th

09.00 - 10.00
10.00 ~ 11.00
11.00 - 11.30
11.20 - 13.30
13.30 - 14.30
14.20 - 15.30
15.20 - 16.00

Lecturer

Lecture

f.ecturer

v

DISCUS

B R E A
Lecture

Lecturer

Lectufe

Lecturer

K

LY

(X3

DISCUS

"Review of Recent Development
ir Marine Diesel Engine",

MR. K. KISHIMOTO, Chief Mari-
time Officer, Maritime Inter-
nztionzl Caopperation Centre..

"How Low can the Diesel En-
gine Go in Terms of S5.F.C.%?

ENG. M. EL SHAZLY, Department
of Marine Engineering Studies,
AMTA. :

S I 0N

"Operation and Maintenance of
Marine Diesel Engines™,

DR. H. HASSAN, Department of
Marine €ngineering Studies,
AMTA. i

“A.Review of the'Recent'Devea
lopments of Low Speed Dieselr
Engine®. :

ENG. H. FL SHAZLI, Department
of Marine Engineering Studies,
AMTA. S

SION



'Honday
November 25th

G5.00 ~ 10.00
10.00 - 11.60
$1.00 - 11.30
11.20 - 13.20
13.30 -~ 14.30
14.30 - 15.70

Lecture

L.ecturer

Lecture

tecturer

nMedium Speed Diesel Engines-
Catching up in Speeg®

ot

ENG. M, EL SHAZLI, Departmen
af Marine Engineesring Studie
AMTA,

in ot
-

"A Review of Future Marine
Fuels and Anticipated Pro-
blems".

ENG. M. EL SHAZLI, Department

- of Marine Engineering Studies,
- AMTA. '

DI1IsSCuYs

B R EAK
Lecture :

tecturer

Lecture :

tecturer .:

SION

"Welding Process for Madern
Ship Building™.

DR. 0. ABDEL AZIZ, Department
of Marine Engineering Studies,
AMTA.

“New Developments in Marine.
Engineering Technology and
their Effect on the Engineer-
-fng Studies Programme”. '

DR. A. BASIOUNY, Chairman of
the Department of Marine &n-
gineering Studies, AMTA



Tuesday
November 26th

09.00 - 12.00

Wednesday
November 27th

09.00 - 10.00

'Thursday
November 28th

09.00 - 10.30
10.30 - 11.30
11.20 - 13.30

13.38 - 15.00

Presentation by different Participants
of the nesds and activities in the Ma-
Titime Training Field of their Respec-
tive Countrises.

Presentation by different Participants
of the needs and activities in the Ma-
ritime Training Field of their Respec-
tive Countries.

Discussions on the achievements and suc-
cess of the Course....

B REAK

Final Recommendations

Closing Ceremony

B —
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-Speech delivered by

Dr. G. Mokhtar

HoE. Admiral Anwar Hegazy, First Under-Secretary of State,
Ministry of Maritime Transport and representative of the

Minister of dMaritime Transport;
H.E, The Representative of the Japanese Embassy in Cairo;

H.E. The Resident Representative of - Jica Cffice in Cairo,

Mr, Hashimoto;

Members of Jica Evaluation Mission, Mr. Tijima & Mr. Yoshizaki

Japanese experts, Mr. Kishimoto & Mr.Matsuda(who had to leave
: vesterday};

‘Dear Participants;

L.adies & Gentlemen;

It is undoubtedly‘a real achievement to succeed in gatheriﬁg

12 African countries to participate in the International Course
‘on Maritime Education and Training ﬁnder TCTP of Jica.
Initially, we had 30 applications from iS African countries

but we had to restrict ourselves to 22 participants., Unfor-
tunately, Liberia withdrew at the last moment due to unforeseen
circumstqnces,' As for Nigeria and Tanzania, the apblications
of their participants reached us very late and we couldnt't

possibly include them.

Neédless'to say that the obvious success of this seminar is due
to the efficiency, seriousness and effective team work of the
organisors, namely, the Japahese International Cooperating
Agency (JICA), the African Department in the Egyptian lMinistry
of Foreign Affairs, and the Arab Maritime Transport Academy.
This_leads-me to inform you that. Ambassador Samir Molkhtar from
the Ministry of Foreign Affairs, is extending to you his regrets
for not'being—able'tO'attend this important event and he is

wiShingJyou_a prosperbus future., .



I would also like to thank the assistance of the Japanese

Embassy in Cairo as well as the sincere and positive participation
of the Japanese éxperts; Mr. HEishimoto and dMr. Matsuda, as:well

as AMTA teaching staff who saved mo efforts to contribute in

the success of this course unaef the dyﬁémic:guidanée of

Cmdre Alfonse Sadek, the Firét Depdfy Director General, and

Dr. Salama, the Deputy DTirector General for Education. e

.should also note the active participation of the participants

which contributed in the success of this course,

The positive results of the course gives us faith to undertake
future courses under TCTP of Jica, in particular next year
course in November 1986 on Marine Diesel Engine (operation, -

maintenance and new trends).

‘Once again, I reiterate my thanks to the organisors for
contributing in improving and strengthening communication

and cooperation among African countrises.

=52~
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'MINISTRY OF HEALTH, EGYPTIAN GOVERNMENT

AND EGYPTIAN T"'CHNI'UAL COOPERATION FUND FOR AF‘;{IVR

I'N ASSOCIATION WI'I'H

IAPAN MERNFTTONAL COOPERATION AGENCY

AWARLED TH'S CERTIFICATE OF ACH[EVEMENT

TO

For successful Completion of a Compmhensh'c Course
for Afiizan Nurse Laaders in nwsing Administration

SEPTEMBER 22 - OCTOBER 17 1985

2 JAasheiTl

Dr, ALIA AYOUSB - Mr. AKIHIKO HASHIMOTO
Under Secretary of State - Resident Representative in Cairo
for Rescarch & Development Japan Intermational Cooperat'on Agency
: Msmstxy of H:qlﬂ: : E : . :
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The Mirst Interma‘ional Training Course

For Afriéan Nurse Leaders

Pinsl Course Zvaluation

Information thet you provide by completing this form will
help insure the future trsining programs will be of value te

you and ryour colleagues,

Thenk vou for your assistance. You don't need to sign

your name to this form.

Value of_ the Course :
' (Check tne appropriate response for each question and
explein your responses wher indicated)

1. Did this course meet vour expectation ? :
a) Yes Tully b) Yes to somewhat ¢) Not met

oxplain @
Z. Taat are the major senefits thet received from thia courge?
3. Viere the objectives of the course clearly understood oy

everyone 7
a) Yes b} HNo

Zixplein :



wag the course flexible to include priority concerns of
different participants ?
a) Yes ' b) Ko

Comment 3

gmﬁwt:

a3 CD e 8 )

Coverﬁgg 3

08 Cla gt e

wWill the content of this course be useful to you in your
work ? '
a) Totally b) somewhat ¢} XNo

Q) don't know

‘If "Yes" - What changes do you hope to make in your work

as 8 result of this course 7

Emﬂﬂﬂﬁ

which topics or subjects covered in this course will be
w08t useful fto you ir your work ?

#mich topics or subjects covered in this course will e
least useful to you in your work ?



Zxplain

‘fhat topics or subjecis not included end should de added

to. the course ?

Why 2

at topics or sunjects incluled snd should be omitted

from the course ?

Do :ou think the organizatiorn of the topica delivered wes
srstematically developed 7
e) VYes totally b} TYes somewnal ¢c) Yo

Do vou think the information delivered was :
a) Too advanced ©b) Somewhat edvanced ¢) appropriete

Do you:think that proportion of time spent in the plenary

sessions and small groups waa
a) Adequate b) . Somewhat adequate c¢) Not adequate



Quality of Training :

{(Check the appropriaste response for each question and
explain your regponses &s indicated)

T™e aquality of key speskera ?
a) Excellent b) good ¢) vpoor

chgent :

Their teaching skills ?
a) Excellent %) good ¢) poor

o e e e

ey T T

graiﬁggg.ﬁethododologz & Materiels :

1.

Yere the training methods that used in this course
relevant ? S
a} Yes b) to such extent ¢} ¥e

Comment 3

puiipwty=mpuaipey

Were the materials (hand outs, lecture, notes, references
...) used in this course : '

Adequate : &) Yes . b) to such extent ¢) No
Cleaxr s+ 8) Yes ) to such extent ¢) Ho
Useful : &) Yes b) to such extent ¢) No



What other type of materiala you wish to include in
future courses ?

Were the eundiovisual meierisls used :

Aiéqu&te : a) Yes b) to such exient ¢) Ko
lear g &) Yes b) to sush exient &)Y Bo
Relevent : &) Yes b) to such extent ¢) Yo

A good support to lectures & writiten meterlals :
a) Yes b) to such extent ¢) To

Would you gay that smell groupwork was a worthwhile
experience ¥
a) Yes b) to such extent ¢} Na

Explain -

Do you consider.the experience of working in the gsame
group all the time

e) Nost useful ») Useful e) Waste of time

Comment 3

T o s e

Did you experience sharing values and ideas within the

group . : : o

a) Yes totally b} Yes to some ¢) Ko
extent

Comment i

s - e

__.59-.k



8, Do you consider the amount of ‘work given during time
alloted for project was 3
a) Too much b) moderate ¢) Too little

9, Do you think group projects were relevani to nursing
issues dominant in your country.
&) Yas ) to such exient ¢) No
gggaent 3

10, Wnich preéentation of group projects do you consider mosi
ugeful ? ' o

11. Would vou say that library facilities |
' 8) Very useful b) somewhat useful c¢) Kot useful

Comment :

- e e —

Administrative Affairs & logistics :

8 e varn s

Whet do you think of the following 3
(Check the eppropriate responmse for each question & exﬁiain
your responses when indicated)

1, Length of the course :

a) Too long b} eaporopriate ¢)’ too mnort
Coument : | -

1



‘Hours of the course s

. &) convenient b) to sush. extent

mer et ot AcCrae oapree

Course Cocrdéinetion :
a) Zxzcellent b) good
Comment :

Pre-courdge informstion :

a) Adequate “b) somewhat adequate
‘a) Clear b) somewhat clear -

Comﬁﬁnication with participants
a) Excellent b)  good

Accomodation
a) convenient b) somewhat
convenient

Training site prepexrations interm of
Light, 8sound, =and size of room.
&) suitable b)) somewhat

B suitable

Sociel Program :
a) Excellent b) good

c) _inoqnveﬁient

poor

inadequate

¢) - not cleer

poor

inconvenient

Hot

suiitahble

poor



10,

i1.

12,

13.

Suggeations

What sugzestions do you have for improving this course

Yould vou recommend thig course to your colleagues ?

d
2) Ves h) Ko ¢) do not know
Explain :

In there any additional training you wish to cover in

future coursest

State the subjects you require to cover in the future ? -

Waat kind of other heip vou would like from the organisers

of thig course %

1z you have any_additional comments.or :ecommendation for

this course not covered in this evaluation form .. Plemse
write them below : ' ' '

w2
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'FOR_AFRICAN NURSE LEADERS

E%gg% Course Evalustion

Analzsis ol Parﬁiciga:ts Foespornses (2%)

e s sy .

The course med your exzectazions
(14) "Yea" fully,
(11) "Yes" somewhat,

Comments on exnectations :

i o s s et e s S g e P oy e s sk

(3)  The course gave idea about primary care.

(2) The course -helped in sharing idess about nursing
in different countries.

(3) Gaining knowledge.
.- It is a refresher course.
- Helpéd as continuing education.
- Iet éxpects in different fields.
- R”ducational methodology.

(3) Reviewed knowledge in service, education and
primazy care.

“"Yag" Somewhat @

- Educational institutions not seen,
- Hore application to practice.
- ifore lectures and discussions on development
of leadership ebilifies and decision making.
~ Thought it was going to be directed to clinicsl
skills more than seriocus ¢lassroom work.

—63—



2. Mejor benefits from the course :

{12) - Primary Health Care.
(6}

(5) - Snaring ideas with rurse leaders from other

Evaluation.

counsries,

(5) - Refrzshed my krowledga.

(3) - Health ssatus irx African Couniries and hezlil
proolsana,

(2) = Problem solwing skiils,

:;_) - v

service or health in Africa.
(2) - Strategies for change.
{(2) = Continuing education,
(2) =~ Research and system approach.
(2) -~ Agministration and management in nursing service.
(2) = Haking friends.
- Knowing about the health care delivery system
in Egypt.
- Colleboration by Egyptians exhibited by Egyptians.
- Being able %o discuss and present group work.
- Impressed by the number of graduate'nurses in
Egypt. Ins?ired for further education.
~ Proijects.
- Course will help me in teaching students.
- Management by objectives, '
- Visiting children hospital.
- Materials_of'the course was given written.
- BEffective course coordination,
- Experience of experts.
- BEducation lectures.
- Hosgitai visits.
~ New trends in nuréing..
- Henpower development.



3. Qbjectives of the course understood @

(23)
(1)
(1)

Yes,
Mot 21l aspects.
No

(2) = CSizciives wers seny in goeod time end knew whst
wes expected gngé 1f was clesr,
(2) - Cbisciives wers cleariy undsrsiocd From ihe
lzeotures daugnt end discussions.
- Some objeciives wers not clesrly exzplained
J ,Y el i -
- Detailed objectives to help in selection of
candidates.
4.  EFlezipiliby of the course :
(17) Yes.
(3 Some what.
(4}  Ho
(1) No answer,
Cowments on flexibility of the course :
(4) ~ Covered both service and education related %o
participants experience.
(2) - Rules not flexible end rno chance given. .

- Participants were not esked to contribute to

their. 1earn1ng in the program.

- Wo opvortunity was given and reoulaulons and rules
~of JATICN & MOH Egypt specified that no student
~was to change the schedule.

~ The focus wag more on education.

- The courge was flexible during groun discugsions.

- Needs more subjects in PHC & community.

- ;rticipants were allowed to incorporate their

views,

- B —
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Job descvln

S e Iy e 4 -
made after rajuXnllilg S&CE 3

Primary Hezlth care ADDICACH.

Research & tralnln“'in his area.
i

l*—' o

Revision of the curriculum to integrate PHC.

Evaluation of nurses.

Helopful in teaching patients FHC.
Administrative work and system approach.
¥ew *4rends in education,

tlon 3

Implementing new +theories in nursing.

Resolve cs“,lxcus in work using sirategies for
change.

Hursing curriculum Pev1510n.

Better organization of inservice training. -
Course assist teachers in changing curriculum.
Changes in nursing service.

‘Changes in attitudes towards nur51ng.

Better planning, implementation and evaluation
of work.

Continuing educaiion.
Manpower plenning end management. _
Health teaching more commun tj, oriented using
problem solving approach.

Use new trends in nursing sexvice.



- Raise standards of nursing service.

- The need for integrating communily with service
by adding ir besic narsing curriculum.

« Replacing “ighlj trained nurses at imporiant
hursing positions.

Lopicg coverec iz the course and will be most useful in the
wors ‘

{(8) = Wew trends in rursing educasion.

(5) =~ Hursirzz merjower.

(3) - Prizery Healtn Care.
(5) = Wursing service Development
(4) - Curriculum Development & FPHC.
(4) -~ Bvaluatiom. |
(3) - Research.
(3) - ALl subjects.
(3) - Health for all by year 2000.
(2). - Commucity Hsslth needs end resources.
(2) - Hanegement by objectives.
(2) - Suﬁau601e3 for change.
- Cocmuplty Hezlth service Develonment
- Evaluation of nursing service,
- All except auditing end comminity Health Nursing.
- System 3pproach..
- Pfoblem golving.
- Egyptian experience in FHAC.
- Plenning & Henagement,
- Development of tie nursing profession.
- Cortinuinz education.
- Training program for nurses to assume the1r role
in PEC,
- Community Health.
-~ Field visits. |
- Strategies for'aésessing_GOmmunity health needs -
community heelth services, organization and
gtructure.

-7 —



- A1l adwministration subjects,
- A1)l topiecs nursing education,
«~ Bducation of PHC,.

. R P L - s Bt
O;""_“z;:l:...j’ heelth gsrvices in AfTice,

5 Tanics that snould be added :

(12)
(3)
(2)

lore r3ing research & mein oaologj.
Visiting he altn centers in rural are=,
How to 1nte5 rate the curriculum in teaching a

bagic comprehensive nursing treining program.

‘How to write reports - adminisurative reporis.

Advanced Liedical Surélcal Fursirg.

Vls:LtJ.n0 nursing schools - ngde? Instlﬁute of
Nursing.

Group dynamics - administration - budget.

‘Development of eveluation forms for nursing

personnel - promotion.

Quality assurance.

Divide the group into smaller group for the

different visits and exchange vlews later.

Teaching Letaodolovies - because tcac‘u_nQ should

use other teﬂchlnm methodologies rather than the
rthordox methods & vavlous researcﬁ methods.

_Puo‘ﬂc Hezlth & social 301ences.

Integration of hez ith serv1ces with other social
development serv1ces.
Primary Health Care. ) -

__68._.



6. Toolecs_or subjects to be omitted :

(10) - Wone. . .
- Over view of African nursing proolems - because
the spesker had no izformation about the problems

RN s 4 2 p avmn et
NMin gvher AZrican counvries.

7. Orgenization of topics :

(14) Yes to%ally,
(11) Yes somewhat.

8. Information delivered wes advanced :
(5) Too advanced.
(11) Aporonriaste,
(6) Somewhat advanced,
(3) Below average.
9. Pronortion of time svent ir vlenary sessions & swell group was:

(15) Adequate,
(9) Somewhat adequate.
(1) Hot adequate.

1. Key Speskers :

(13) Excellént.
(9) Good
(3) Sometime good or excellent & poor.,



Commenta on trainees :

(6) -
{8) =
(14) -
(3) -
(z2) -
(2) -~

5.

Information was np-to-date &
covered with explanation.

Parfect presenté%ion - gxcellent
Spoke thie languege well

ALl speskers are hiznly

points.

Some deviated from leciures.

No variety of audio-visual aids.

All the speekers knew their topic very well.
A few locked confidence.

Kept the group with intermiitent questions.
Questions asked by participants were answered. .
Some locked communication skills.

General appearance quite all nignt.

Tock of eommend of langusge by some.

‘Some were open to questioning from the floor.

Some were on the defense for questions,

Their Teaching Skills :

(15)
(7)
(3)

Comment on

Excellent
Good
Some good & some were bad.

it O e o T e e i o s e T

The mejority have the ability to teaeh, convince

and gain atiention - stimulating.

More audio visual aids should be used.
Quesgtioning +technique used appropriately.

Majority were experienced and well qualified.



~ Good uge of teaching aids.

~ Topics should be well preparad and st ndied and made
clear to the listeners, and be prepared to answer the
auestlons.

Lwd

tine methods

(3) - Group discussions wers

'

elpfal,
(2} - Pemel discussions were helpful.
~ Hore of lectures & Pgnel'discussions. :
~ Participents were given little opportunity to share
experiences and contribute. '
- Group discnssions were very resiricirive.
- Role playing & Brain storminz should have been more
beneficial for this level of participants.
- iethods were relevent end éverv bod?r partici pated
- Expect lectures from key speeckers, biat most of
~them read it.
- Methods used promoted understanding.
- Hore practical experiences is needed.
- ¥ore variety of eudio visual materials,
- Lecture method is used heavily,

2. Were the mu,evlals aaeauahe ? =

(16) Yes.
(4) Somevhes,
(1) No
(4) ¥o answer,

—— 71 —



Here the meterials

(20)

(3)

(1)
(1)

Commenis

o a2 ok g k- e

ngeful 2

Yes,

Somewhat ,
Yo

No answer.

Hendouis wers disirzibuied laie,

outs covered all conient,
1l as a guide vhen we go vack,
References are mastly American and no% Africen,
Lack of references in some lectures.
Some handouts were too long-short summazry is
needed. ' '

Four lectures were not received.

Wone. _

Audio visual eids,

Referehces. .
Different curricula of nursing institutions and
schools. .
A penel discussion should be of a topic with a
coordinator. )

Country reports should be given more time and
attention. '

4. Avdio Visuel meterials used :

Adecuate

(15)
(3)
(1)
(6)

Yes.

Somewhail.

No

Wo enswer. -



a7 arrand
SELeveny
i ARt o e e

(18}
(2)
()
(4)

Yes,
Somevwhat.
Yo

No answer,

T

A good supnord to_lectures :

(18)
(3)
(6}

Yeg, .
Somevhat,
Ko answer,

Small Jgroup work was a mworih while - etnevlence H

e b ot b

(23)
(2)

Comment on

Yes.
No.

amall groun

(6) -
(6) -
(4 -
(3) -
(2} -

Exchange of idezs erd experiences.

Worth while experience 2llows sharing.
ClarlfJ lectures i.e. system approach,
Knowing others and esbout other countries,
Getting to & final dacision afier arguing.
Hore time ghould be given to group work.
Profit from other peovles presentations.
Learn how o work in group.

_of wor‘clns' in tne gzmre E‘I‘OLI'D H

If the group has to work on one subject through-

out CK. But if topics have %o be changed weekly

- 73—



-3

10.

or every 2 weeks then the groups shonld be changed.

(2)

It help to give support to each ovher
More time to communicate.

Does not allow for knowing other proolem, othex
grouns. _

-~ A charge 13 necessary afte* s weelk go every one
will have & charce to work wiih every body else.

- - . . . .
. Trerem epom - - ———pre 3 PR
- Zeing alweys iz the sofs grous ig berinz.

-— . - - Eg- | L & s — -
Temgwignge gharins values =nd idess wiii:zn tog ZTCUD S
- — A ik, S P Uy A chi iy el g A - - o g Al X0 wnx e e B

(314) Vez %
(10} Yes %o scme exient.
(1) No enswer.

Couments on sharing values within the group

- Qut saoke participants were usa-ul
~ Sharing ideas and come to agreament
- Not enough time provided to exchange ideas,

Amounf of fime_ ll_ tted for the project :

(5) ?oo much .
(19) lioderate.
(1) Foo 1ittle.

(25)” Yes.
To gome extent,
Ho.

Comment

Felevent group (2) - Bducation group (3) Interesting.
A1l were relevant,

Library Facmlltles :

- T4 —



(12)
(2)
(1)

- Mosv 0o the booxs’

- Tack

Somewhat ugeful,
Not useful,
Not apnlicable,

T T = g R 3 EN 3 omla L
I2zbilidy vo tzke books 2 way 23 nishy,
= : > & 22D LT e -9
Eook insdsgquaies and informaition &5 welil.
et 4L =

- Fzeilities wers ugeful.

are in Aravic.
% énough seets for usees.

of silence in the library,

B APTAINS & TOGISTICS

Length of

E@g course :

(3) Too long.
(1) Long.
(20) Aporopriate.
(1) Too short.
gggﬁents on length of course :
(2) 3 wezgks would be enough

- Too long - subject mot

- It was interesting wished the course could

“continne.

nov new.,

- Iate activiiies needs to be arranged.
~ Length of the course is not enough, more field

vigits i3 needed e.g. Tural centers.

_s Some qulCS could be deleeted so that the time

Lould not be shorier than 4 wevks

- It was anarourwate - but welﬂhlng and dlSurlbutlon'

‘of lectures needs to be equal eapecially during

the first week.



the course 3

(13
(11)
(1)

Conmenu

Convenient.

L

Somewnat convenient.

ve

Excellent.
Good.,

o g""S""'e""'

on_course coordination @

- Tt wasg well coordinated from day to day activity
tried to find solution %to all problems.

-~ Although this way'a first experience for
¢coordinator yet she was good - puﬁctual - active
liked and tried her best to solve all our
problems. .

- Keen 1t up - this is the flrst time to see
lectures invited turnan up for lechures.

- It was very well organlzpd thecry and practvceo

- Excellent coordination between the lecturers
and members of the group and bedween each olher,

- It was well plarned and the choice of lecturers
and profeséionals was excellent.

- The coordinator was good but she reeds to be
bitd accdmodatingQ _

~ She has worked very well with all help we needed

- Tt runs into each either beesutifully.



Hvery thing is clear and orgenized.
Thank you very much 1t was excellent ..
organization, locomotion, solution to all provlem

i

that ‘etc.,
- It weg very well coordinsted & hiz weil done %o
the cygznizer.

4, :
(4) ‘Somewhat adequaie.
(2) Inadequate.
(2) Ho answexn,
Clarity
(14) Clear.
(3) Somewhat clear,
(1) Kot clear.
(6) No answer.
5. Communication with particivantsg :

(14) Excellent.

(8) ° Good.

(1} Poor. _

(1) Some time good & bad.
(1) No answer.

Comrment <

(2) ~ Bzcept with Egyptien nurses due to language
barrier. _
- Communication witha participants could have been

better given the liritations,



6.  Accomodation :

(18). Convenient,

~(6) Somewnat convenient,
(1) Fo answerxr, '
Cozgent
ST = =g P -~ -y 2 Ll = Y — P P 3
The oo &ar-f g2 7.08 -2 vos DRoGEL WEE CEQ.

1

. Trzining zite nrsy
ZLE

(10) Suitable.
{(13) Somewhat suitable.
(2) Yot suitable,

Commment on trainine site

(7) - The rocm was too hot - air conditioning is
needed - not well ventillated, tbo crowded,
(3) - The classroom is rather small. o
- Participants should be errenged in semi circle
and not like a classroom,

5. Social progrem :

(18) Excellent.
(6) Good.
(1) No answer.

Commenis s

e b ot i

<

~ Some modification in the social‘program is needed,
~ The visit to Khen Khalily skould come in early
so that we could have en idee of souvenirs %o
buy before hand.. if bad spent ell my money when
we went Fthere.
- Perhapé the partiqipants'can contribute to what
_they mey want to see - e.g. we saw the Pyramids
before. ' ~

_.'78_
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- Khan Khalily wes superb-

- Ilake the course longer than 4 weeks.

- Proper selection pz participants.

- More ap?lied-nursing activities.

~ Be specific with objéctives and state exactly
the level of the nurse recuired in this course.
There are many types of nurse leaders,

~ The course coordinator should become more
diplometic with participants. ‘

- The lecturers should be distributed evenly.

- The“parficipants from the Guest Counfry should
be willing to help guests to adjust and not
segregating themselves - they should go out with
them,

- Hore lectures and diacussions in doing nursing
research and the process of evaluation.

- Ilake pr= travelllnv arrangemenus from Home Couniry.

Would Tecommend thls course to a colleague :

(3)

AL et T Sk

Yes.
Lo,

- Recowmend a lower course for juniors in my
couniry - this course is suitable for my level,

J— ?9 —_



(3) =~ Course helpful especially to nurse educators.
(2) = Helpful for those in adminigtration and mensge-
ment wio did nov have a charce to participaie
iz a course suck as his.
- Tais course i3 heloful for collzagues speciaily
(Tufors) traivciwz of trainsgsas,
11, Addisional ﬁ:aizi:g o be covarszd in $hes Sfudurs i

e and admindisir=iion,

(3) - Viasits to rural areas

Training in M.C.H. centers.

Research in nursing.

Family Planning, )

Eow African couniries can selve their nursing

1

problems - regular meetings (2) in the form of
organization for Africen Rurses.
Hore theory in nursing.

Theatre courses.
Heemodjalysis., .
~ Curriculum development for basic nursing programs.

'

Intensive cara,

§

12. Subjects would like to cover in the future s

{10) Hone.
(4) Henagement , _
(3} Cowmunity Hezlth Nursing.

(3) Nursing resesrch in education and management
fields. '

(2) = Pesdiatrics.

(2) Seme like this course,

- Bursing procesd,

- Priority peeds of training.

- OQusxreach program. _
~ New trends and issues in nursing.



- MCC eI{o
- PFamily Pleanning, .
- Heal th Manpower - planning and management,

13, :e* reauested from the orzanizers of this course 3
SLET LIUL waB O ZEEalIfss O w2zS ——EhRos g
(14)  TFone,
(3} irrange Tuture couvse 23 racuasied.

- Consultancy from the organizees in our own couniry
t would like to invite some of the lectures to
come to evaluate and share ideas in our own
get up. _

- Inguire about our irndividual needs. IT
interested in education i% would like %o be
given the chence to get more materizals about
curriculum. '

~ Follow up participants ettending this course,

- Bducational materials especially PHC,

- To be included 1n ;uuure courges.

~ Po be given the opnortunlty for post-zrzduate
gtudies.,

- To be uatlenu with the participants. . _

= Te make better arrangements for itravellins,
accomodation and exira allowance,

(2C)  Y¥one.
- In the social program, meke & vis

14. nddltlonal COWmEEﬁS :

i%
- Ho8% participants should limit speaki
native langusage.
- Prohibit cigareie smoking in the classroom.
- Some of the lecturers need to listen wmore and

not be on the defengive,.



-~ Tt is a good experience to come to Egypt and
know Egyptien nurses. This cooparation must be
encouraged - a follow up of this courge is
essential,

- Study tour Tor the organizees to different

count~izg 15 racommended.
se
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BRIEF ABSTRACT

: From
Papers Presenked by Participants

The heeds of African Countries for maritime education and

are in various specialities and levels. They can be

classified as follows

1 - Technical Education ‘and Training of higher ranks of seafarers:

"1

1

. tions in non-african institutions in France, U.K.-

The concerned personnel are the deck officers, engineer
officers and radic officiers required for sea-going

vessels.

Africans are. trained for such professions in some of

‘regional or african institutions including AMTA(EGYPT)

Maritime Higher Institute (ALGERIA), RMA (GHANA), RMA
(IVORY COAST ).. etc.  Others obtain their gqyalifica-

’

Sweden, Germany, USSR, U.S.A. and Others.
Some of the African Institutions are well established,

Others lack some training aids, equipment, teaching staff

and otherx financial help.
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11

L1

~ Technical Trajning of other specialized lower, ranks

of seafarers

-1 The concerned personnel are

- 1 - 1 For Sea-going Vessels: Seamen, mechanics and

and electricians

-1 - 2 For fishing Vessels: Skippers, mechanics

-1 -3 For.Coastal, Inland and ports: Pilots, Tugmasters,

supply boat$, fire fighting, work boats masters and

engineers.

- 2 Some of such specializations are covered in the

training program and studies offered by the above-
mentioned African Institutions. Othersare not well taken

care of.

11'- 3 Other Schools are available in Africa for such
purpose such as in Senegal, Liberia, Kenya...
etc. However, most of them lack training faci-

lities.

Other countries like Comeroon are planning to
establish national schools for this purpose .

Lack of funds iS an obstacle for establishment.

11 - 4 It is considered not appropriate - in most of
the cases, to effect tfainiﬁg'of such specialities
outside any cbuntry due to mény factors, such as
the big numbers required, the poor educational

background, the language problem etc.



111~ TECHNICAL TRAINING FOR THE PROFESSION OF CARGO

HANDLING IN  PORTS:

1i1-1

11}1-2

111-2

This includes bpecidlizcd fraining:for
the safe and skilled operatidn of quay.
cranes‘ ships deck cranes,.as wéll a8,
operation and méintenance of other
'liftingequipmeht'such as fork lifts,

floating cranes .....etc,

Such professibré are comhonly needed for
all afriéan ports and very few african

instilutions.afc having a solid, specia-
lized traininé program for such specia-

lities,

The difficulty of conducting training
outside the national region lies on many
factors, such as fhe low educational
étondagd of such cadres, 1anguéée pfoplem
énd éhe period of training which, injmost
cases, makes it not cost-effective to send

traineesa abroad,



1V~ EDUCATION AND TRAINING OF PORTS'ADMINISTRATORQL

1v-1

1Ve2

1v-3

This includes all administrative, economic

and legal aspects of ports operation.

There are some african institutions who are

running educational courses in such fields

like AMTA; the highef manitime institu e

of Algeria, tunisian institute and others.
In spite of such educational pfograms

might not be completely suitable to other’
non-national studenta, due to different
working condtitions, different types of
cargbes from one country to another, but

it seems to be one of the most beneficial
opportunities to have scholarships in these

Tields especially, for higher ranks,



V ~ SHORT SPECIALIZED COURSES. AND SEHINARS:

Vel

V-.2-

Vade

L T

This includes courses and seminars in the fields
of fire fighting, pcrsonai survival y radar
simulators, marine pbllutioﬁ céntrol, Handiing
of dangerous gobds.and some other éopics covefed
within the activities of the maritime safety

commitee in the IMO.

Some of such courses are mandatory for seafarers
according to the STCW, others are highly recomm-

ended by IMO.

Some of these courses, to be conducted requires
costy training aids such as radar simﬁlators
which might not be available in some of african
instilutiéns, others conld be more easily

covered in sort of seminars.

It ﬁight be very uﬂnful.to'cffect coofdinntion
between existing african institutions to run
such courses periodically and availing cheap
'éppurfunitiés.fcr noh—national ﬁfrican‘students
and making use of Sponsors.and donors from in-
ternational organisations ( IMO, UNCTAD, .....

etec ) and donor countries.



SPECIAL RECOMMENDATIONS FOR THE COURSE

It has been recommended that :

Lectures should be foilowed by small groups discussions,
which would promote participation.

Lectures should be spearated by brezks that participants

may relax and et read§ for the following lecture,

Practical work should go side by side with theoretical
lectures. Visits to portas, and other places of work,

are required.

- The number of lectures should be reduced that pafticipants

should have more time for recreational tours,

Future courses should allow a longer stay in the library
to review recent publications, also, participants would
have loved to see actual demonstration lectures in class

rooms,

Topics for presentation should be fewer to promote

~understanding of the topic and pérticipation on the part

of participants. _
The following pattern is recommended:
A one and a half hour lecture followed by 30

minutes seminar on the same topic.
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11~

12—

Two -days should be allocated sfter the end of the course
for doing practical exercises and solving problems
related to the topics presented in the training seassion.

All lectures should be recorded and left, together with
related video programmes, if asny, in a common roonm.
This would give the participants the chance to do.
evening review of the topics presented in the morning.
Besides, this would also help participants prepare
further questions to be discussed during the last two

days, following panel aystem discussions,

The Academic standard and experience of participants should

be. taken in consideration when selecting the topics of

"the training session.

Not less than two participants from each country shouid
be invited.

The programme of the training session, including topics

and lecturers, should be sent to participants in advance,

Higher per deem would be desirable.



v

a.
b.
C.
a.

e,

GIVE BRIEF ANSWERS TO THE FOLLOWING QUESTIONS :
CONSYDERING THAT NAUTICAL SCIENCES WILL BE THE DOMAIN OF
1987 TRAINING COURSE? WHICH TOPICS WOULD YOU LIKE TO BE
PRESENTED '

NAVIGATION

NAVIGATION AND NAVIGATIONAL EQUIPMENT (MODERN TRENDS)
RESCUE AND SAFETY AT SEA  +

CARGO HANDLING

INLAND NAVIGATION

SHIP BOARD MANAGEMENT

MARITIME TRANSPORT

ECONOMIC GEOGRAPHY
SEAMEN MANAGEMENT
CONVENIENCE FLAG
MARITIME ADMINISTRATION
MANAGEMERT OF PORTS
HUMAN RESOURCES
OPERATIONAL RESEARCH
SHIPPING -

MARITIME TRANSPORT
PORTS MANAGEMENT (SMALL PORTS)
PORT ECONOMICS

PORT PROBLEMS

POLLUTION +



GENERAL, RECOMMENDATIONS

1- As most of the recommendations atated in the papers
presented by the participants of the éburse, are
included in the objectives of the "ASSOCIATION OF
ARFRICAN MARITIME TRAINING INSTITUTES", participants
may contact the Secretary General of the Asscciation
Mr. A. Sadek, First_Deputy-of Director General of
AMTA, through the appropriate channels in each

country to proceed in one of the following directiona:

1.1 Application for a full membership of the
ASSOCIATION

1.2 Application for an associate membership of the
ASSOCTIATION

1.3 Keeping a special rélationshi? with the Association
in order to muke use of some of its activities

without any membership commitment

2- To ask the Japanese Governﬁent thrdugh JICA for future
planning of apohsoring'scholarships for African citizens
in the maritime field, such Scholarships could be
effected in the appropriate Japanese maritime institutions -
or in other well established'african'institutes.

3~ To ask the Japanese Government through JICA to extend
their zid to cover other similar to AMTA African maritime
institutea and schools, in fields of providing training
aids and equipment, From the other side, participants
should follow the officizl routeas through their concerned
governmental bodies.
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Summary of Discussion (E#H#HH)

SUMMARY OF DISCUSSION

The Evaluation Team ‘headed by Mr. IIJIMA, Deputy
Director of the Training Affairs Department, “Fapan
International Cooperation Agency visited Arab Republic of
Egypt from November 20th to November 29th for the purpose of
evaluating the Tréining_Cousre in 1985 and diﬁcussihg the

Course arrangement in 1986.

The Team had discussions with the Officials concerned
of the Ministry of Health for the purpose of evaluating the
Training Course in 1985 and prearranging the Course in the

Japanese Fiscal Year of 1986.

Both parties reached the common acknowledgement that

'the Course in 1985 has been conducted successfully according

to the preset programme.

The documents attached are the .éummary of the

discussions on the arrangement of the Course in 1986.

Further details will be decided formally later on
subject to the approval of the budget in the Japanese Fiscal

Mr. Akihiko HASHIMOTO,
Resident Representative,

Year 1986.

-
_ 442;%3::::::%’“
Dr. Aliya H. Ayoub,
Undersecretray of State
for Research and Japan International

Development, : Cooperation Agency,
Ministry of Health . JICA

Pec. 1. r9F &
CA/KC‘._




Attached Documént

1-

The Title .of.the Course.

_"International Course for African Nurse Leaders" - The

Course will be conducted with the same title as the
year of 1985 with some additional topics of "Nursing
Research and. Teaching: Methadology". This is based on the
recommendations of participants of this year.

Duration:
Con51ae*1ng the difficulty in the arrandement in summer
L,me, the duration of the Course should be Tour weeks

Tom the middle of November: to the middle of December
1986. Therefore, the flrs;'conLac:s with African Countries
by the Governemnt of Eqgypt will start in the middle of
April 1986.

Invited Countries:
The Course information will be sent to twenty six Coun-
tries in- African Region, which will be decided later.

Number of Participants:
The number of participants from the invited countries
shall be twenty in total and the rumber of.participants

- from Egypt shall be ten in total.

Quallflcatlon.
Part1c1pants will be decided with the same quallflca~

thnS as in the year of 1985.

Counterparts Tralnlng in Japan:
Two counterparts training with the perrlod of two weeks
and four weeks was requested by Egyptian party.

Assignment of Japarese Expert:
One Japanese Expert will e dlSpaLChEO during the
appropriate perriod of the Course.

Eau1pment5-
Follow1ng euulpments were reauesLed by the Egyptian party.

. Transperancy maker machlne

. Printer

. Pilastic cover machine
Machine for fixing

Budget.,. :
The Egyptian party reguested that the budget should be

increased about 10 percent of that in 1985 due to the
rise of . flight fares, hotel fare and etc. THis will be
however decided within the: limits of the budget in the
Japanese fiscal year of 1286 later on.

=93 -
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Summary of Discussion (#3E#BH )

Decembex 2nd, 1985,

Dr. Gamal Moukhtar,

Direétor General,
Arab Maritime Transport Academy

Dezr Dr. Moukhtar,

_ I wouid:like to exprzss my sincars gratitiade for every
support and kindness you extendsd +to us during our

in Alexandriz.

Firstly, I am sincerely happy Ehgt the Course in 1985
has been completed successfully - thanks %o the excellent

arrangement of your Academy.

For the convenience of planning the next fiscal year's
course, I hereby summarize our discussion, which was held
on November-.27th. 1985 at your Academy, as -attached~sheet. -
'However,TI.wéulﬁflike’to‘mentionf;ﬁaﬁ‘éll the;detailsﬁshbuld'
be ~decided .formally.wlateranccording ;to. the approval of

thgjbudgét-in-theAJapénése'fiscal“yggg51986;.

I am reguesting your constant support to ouxr activities.

Yours 51nCErely“dmzi?
F P M. IIJIMA_ ) '
‘Yr Deputy Director of the Training

.Affairs Department .
Japan International Cooperation

Agency.



ATTACHMENT

The Title of the Course:
International Course on Opexation and Maintenance of

Marine Diesel Engine. The_course will be gonducted with
particular emchasis .on practical aspect of op€rzEtions

and -mainteznance in swmall scale marine engine inciuding-~

The Academy raguesited that the duration of the courss

would be three wesks Ffrom the latter part of. November

Invited Cbuntries:

The Course information will be sent to the same countries

in African Reégion as in 1985.

Number of Particiwvants:

The Academy requested that- the number of participants'from
the invited countries would be twentv_at.the. maximum.-

Qualifications:

The qualifications of applicants should ‘be defined
precisely considering piactical Taspects' of -the course,

which wiil:bé decided Yater.:

Counterparts Training in Jaovan:

The Academy requested that Dr. Shazli, Head of the Diesel
section would be accepted as a counterpart for the
appropriate period from June to September 1986 plus

one more in technician level, if possible.

Assignment of Japanese Expert:

The  Acédemy requested that two Japanese experts in
practical field shall be dispatched for appropriate
period of the course. (Ex. experts in Marine Engines

of certain private companies}.

_95 —



8. Eguivpment:

Following:equipmeﬁﬁs'wexe raequestaed by the Academy:
- video films for audio visual aid.

Budaet:

The Egyptian party requesited that the increacse of pexr
m will be considered in 1986. This will be however
ts o¢f the budget in the Japanese

fiscal yesr of 1886 latar an
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C’;,_RO P”“"a IBVIEW _ I\?O\ummﬁR 17.1985

THIRTEEN AFRICIH COU“”?'gb TIEED
ALEAANDRT S ‘lRLEL;E.COUZuu,

=

_ The Arab HMeritime Tronzport iAcadenmy ot Alexcndria
inauguroted yesterdoy an internationel moritinme education
and trzining course gponsored by the Academy thieough
coordination between the Egypticn end Japsnese govermments
for the first time in Alexandria instead of Tokyo from 1L6th
through 28th of current Fovewmber. The course is being
attended by 22 top=level scholors i in the sector of mariiime
transport in thirteen Africen countries: Algcrld, Benanp,
Cameroons, Gabon, Gambia, Ghenan, Lvery Cosst, Kenye, Liverie,
Senegal , Sudan, Togo and Zaombin.

' : Brigodi€r Alphonse Sadek, First DCJuty to the Dirvector
of the iMlaritime Transport ﬁcndon;, geld that thisz course would
be held within the fremewgrk of i oining programmes upon the
proposition of Dr. Betrog Ghali, Ministcer of State for Poreign
Affelrs, ond in implementation of the agreement signed between
the Egyptian and Japanese goverrments and the Arazb Harltlme'
Transport Academy 1n igrch, 1935, -

The insugurs Glon‘v"“ attended by Aans sdor Sgmir
Mokhtar for the Foreign Hinisiry a dclegateg of the
Government of Japen, the Dirvector of the Japanese Techunical

A“&lS?HDGO_Offlue in Cairo, the Firast D“?utj to the
Director Genernl of the Academy, the Ambassadors of ihe
African couniries répregented abtenc_lnu the courbn and
the directors of African maritime inztiiutes and Hop-level
officials of the nlnlstry of Licritime Pransport and the
hAondemy.

- A gecond meeting was held av the Acedemy by
the Africen Pederation of waritime ingtitutes called
for by the Academy which has been established unéar
the euspices of the Egypiian Poreign Ministry end the .
United Nations for the coordination of plansg, programmes and
examinations at these ingtitutes and reciprocal accredifation
of marltlmec ertificates aworded by the Acodemy,

Al Ah»om P8
AW
















N



	表紙
	中表紙
	はじめに
	目次
	Ⅰ. 調査概要
	1. 調査の目的
	2. 調査団員の編成
	3. 調査日程

	Ⅱ. 第三国研修要請の背景
	1. プロジェクト協力
	2. 第三国研修実施の経緯

	Ⅲ. 60年度研修実施概要
	1. 看護教育
	2. 船員教育

	Ⅳ. 研修結果に関する調査団所見
	1. 看護教育
	2. 船員教育

	Ⅴ. 61年度計画打合せ
	1. 看護教育
	2. 船員教育

	Ⅵ. 附属資料
	1. 60年度看護教育コースインフォメーション
	2. 60年度船員教育コースインフォメーション
	3. 60年度看護教育コースプログラム
	4. 60年度船員教育コースプログラム
	5. AMTA学長スピーチ
	6. 看護教育コース修了証書
	7. 船員教育コース修了証書
	8. 看護教育コース評価に係る質問様式
	9. 看護教育コースに対する研修員の評価
	10. 船員教育コースに対する研修員の評価
	11. Summary of Discussion（看護教育）
	12. Summary of Discussion（船員教育）
	13. Al Ahram紙による紹介記事

	裏表紙

