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(DRAFT)

TME RECORD OF DISCUSSIONS BETWEEN |
THE JAPANESE IMPLEMENTATION SURVEY TEAM.
| AND THE AUTHORITIES CONCERNED
OF THE GOVERNMENT OF MALAYSIA
ON THE JAPANESE TECHNICAL COOPERATION
FOR THE PROJECT ON THE CENTER FOR INSTRUCTOR
AND ADVANCED SKTLL TRAINING (CIAST)

‘The Japanese Implementation Survey Team (hereinafter referred to as
"'the Team") organized by the Japan International Cooperation- Agency (here—

inafter referred to as "JICA") and headed by Mr. AT S ,

President of the Employment Promotion Pro;ects Corporation visited Malay51a

from Augusth_, 1982 to Auguut . 1982 for the. purpose of worklng out. the

'details of the technlcal cooperation programme concernlng the project on
the Center for Instructor and Advanced Skill Training (CIAST), the ASEAN
Human Resources Development PrOJect in Malaysia.

Durln0 itg stay in Malay51a, the Team exchanged views and had a
series of discussions with the Malaysian authorities concerned in respect
of the devirable'measures to be taken by both Governments for the success-
“ful "implementation of the technical cooperatlon programme for the above-
mentioned PrOJect.

As & result of the discussions, the Team and the Malaysian authori-
ties concerned agreed, with reference to the Minutes of_the_Second_ASEAN-
© JAPAN Meeting.on the ASEAN Human Resources Development Project, JAKARTA,
6-7 October 1981, to recommend to their respectlve Governments the matters

referred to in the document attached hereto.

BT A . B P W P Y R I PR B B e Py e g Bl et s D e S o e . e o s it ok’ i S T B . . e, et ey i St

Leader, : Secretary General,
Implementatlon Survey Team, . Ministry of Labour and Manpower,
Japan Internatlonal Cooperation _ -Malay51a :

zAgency, Japan

August -, 1982
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- THE ATTACHED DOCUMENT

1. COOPERATION BREIWEEN BOTH GOVERNMENTS

1. The Government of Japan'and'the'Government of Malaysia will

#*2

cooperate ‘'with each other in implementlng the technical cooperation

of the progent on the Center for Instructor and Advanced Skill Training *1

(hereinafter referred to as "the Project") for. the purpose of developing

human resources through the' expanaion and improvement of the ‘vocational

training system, and thuS'contrlbutlng to the success of the rapld

1ndustr1allzatlon programme envisaged under the Fourth Malayslan Plan,

Furthermore, ‘as- part of ‘the ASEAN Human Resources Development '

Pro;ect, it is antlelpated that the, Project will strengthen and accelerate

cooperation among ASEAN countrles through the dissemination of tralning

methods for vocatlonal tralnlng and advanced SklllS rn the region.'
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1. The Government of_MaIAYSis wiiifestaolishfthe'
Centre for Instructor and Advaﬁoed Ski11 Trainiﬁg
V(CIAST) under- the Fourth Malaysia Plan for the

development of . skilled manpower resouxces. CIAST

‘'will be the national institution for the training

.and the. up—grading of vocational training instruc— ’

tors and supervisors to teach- at training institu—

tions and enterprises throughout the country and

it will also conduct advanced skill training for
skilied: workers and instructors '
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2. The Government of Japaﬁ and-the:Government of
Malaysia will cooperate with each other in imple-
. menting the technical operation of CIAST (herein~
after referred to as-"thé-Prbjébt"). TEeCGpvern—
ment of Japan will'provide assistance, as part of.
the "ASEAN Human Resources Development Project"”

as agreed upon betwnen the Government of - Japan
and the five ASEAN countrles, in the establish-

ment of the Project.

3. The Government of Malaysia will determzne and

be resp0n51b1e for the nmplementatlon, conduct

and operatlon of the_Pro;ect.

' o %1 .
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l, The Government of .

Japan and ‘the Government :

of Malay31a_W111 coope~- f

{rate withreach.qthef in

| implementing the tech~

niCal‘cbopération'pfbject?

bn.the"Centre for'Instruoé:
tor and Advanced Skill
Training which ﬁill be
established by fhe Go.ve'fn;f
ment of Malaysia under':
the Fourtb Malaysia Plan 5

: (herelnaftex-referred to

as "the Project") for

the purpose of developing. -

human resources through =

the ekpansion and improve-|-

ment of the vocatlonal

tralning system,” and thus

' contributlng to the suc—'f'un

- cess of the" rapid in=--

' dustrializatlon programme._'

Furthermore, as part of .

the: ASEAN Human Resources

Development PIOJQCt it

is ant101pated that the
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2, The Prpject_will'be”imﬁiemented in accordance with the Master Plan

which is given in Annex I.
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LI, DISPATCH OF JAPANESE EXPERTS -

1. " In accordance with the-laws'and regulations iﬂ.forcé.in:Japah,krhe
Government of Japan willﬂtake necessary measures tﬁroﬁgh JICA ro'prOVide'
at idts own expence services of the Japanese experts as listed in Annex II
'through the normal proceduree under the Colombo Flan Technical Cooperation

'Scheme.

2. The Japanese experte referred to in 1, above and their fqmllles will
be granted in Malaysia the priviledges, exemptions and benefits in accord-
ance with the General Circular No.1 of 1979 and the Amendment to General

~ CGircular No.l of 1979 of the Government of Malaysia,

III. PROVISION OF MACHINERY AND EQUIPMENT

1. 1In accordance with the laws and regulétioﬁs“in force. in Japan, the
Government of Japan will take necessary measures ‘to prov1de at its own
expense such -machinery, equipment and other materials (hereinafter referred
‘to as "the Equipment") necessary for the 1mp1ementation of the Project as

listed in Annex I1T.
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[Some of ‘the Equipment '

to be prqvided'by'ﬁhe
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1. 'In accordance with
the_ laws and regulations
in force in Japan, the

Government of _'J apan will

take necessary measures

to provide at its own

expense such machinery, |

B equlpment ‘and other

materials (hereinafter

'referre.d to.as "the

E‘.qu_ip'ment") necessary
for the iﬁ?lementation
of the Pro;ect sich as -
those llsted in Annex .
I,
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The major portion of the Equipment wili’be pfbvidéd under the grant
aid scheme of the Government - of'Japan aﬁd as. supplement; a small portien
of the Equipment will be provided through the normal procedures under the

Colombo Plan Technical Cooperatlon Scheme.'

2, The articles referred to in 1 above will'become the pfoperty of.the

&
Government of Malaysia upon belng delivered c.i. f. to the Malay51an

duthorities concerned at the ports and/or airports of disembarkation, and

will be utilized exclus1vely for the implementation of the Project in

consultation with the Japanese experts referred to in Annex I1,

—36 —




IBHEEICH T 5 BARIESE- R

< LAY T RBERS 8

°%W§BﬁCd¢mEoPMn1%dun5

ical C_oépﬁer_}ation’ Sdheme”_-é:_ Y
 5%&ﬁLtﬁﬁ%ﬁ5C¢m
B LD TR By

o MIC DT Equipment
supphed under &Ll
oI DN T Cﬂ%ﬁﬂ%bt{n

COTH

o BMIC I A 4 7¢-?~A£p\“‘)" .
O VEPT VDT 4~ s
| SxnAof#aETonT|
| vsoT. oo, |
| coxmuamurn,

CTORTY T T OB, B[
L BT S equipment €]
DN TOHIRT % bDTHB |

_C&%ﬁﬁb L
FThe Equipmemt supplied
under the Colombo Plan

Technlcal.Cooperatlon,-

|e

R D

Scheme will ~1 &LTHES |
o B

The Equipment sup-
plied under Colombo
:Plan‘Technical»CQ--
,_opefation Stheme

""'.will'-u_'l

@ #-T er{ﬂfof%@ﬁu% _

_ %ﬁtiﬂ?)’(@iiﬁé-é-C&&_

T 5.

_37_ .




.;ET.. ;ﬁﬂr”'ﬁi*\ﬂlﬂi-:i'gg_

1y, TRAINING.OF MALAYSIAN.PERSONNEL IN JAPAN

1, In accordance with- the laws and regulations: in force in Japan, the
Government of Japan will' take necessary measures through JICA to” receive'*
. at its own expense. the- Malaysian personnel connected with the Project for

‘technical training in Japan through the normal procedures under the Colombo

- Plan Technical Cooperation Scheme,

"2, The Government of Malaysia-Will take necéssary measures to ensure
that the knowledge and experience acquired by the Mala'ysian'personne1 for
techn1ca1 training 1n Japan will be utilized effectively for the implemen—

tation of the Project.

V. SERVICES OF MALAYSIAN COUNTERPART PERSONNEL AND ADMINISTRATIVE PERSONNEL

1. In accordance With the laws and regulations in force in Malaysia;fthe

: Government of Malay51a w111 teke necessary measures to secure at its own

expense necessary services of’ Malaysian counterpart personnel and administraj

tive personnel as listed in.Annex v,

2.__ As to the Malaysian counterpart personnel the'Gonernment of Malaysia
will endeavour to allocate the necessary number of snitably qualified
'personnel correspondlng to each Japanese expert to be dispatched by the
Government of Japan as specified in Annex 1T, for effective and successful

1mp1ementation of the Progect

VI. MEASURES T0 BE TAKEN BY THE COVERNMENT OF MALAYSIA

i. -‘In3accordance with the laws and’regulations in force in-Malaysia, the
Government of Malaysia w111 take necessary measures to provide at its owm
_expense the supply or replacement of machinery, equipment, 1nstrument '
fvehicles, toolsg, spare parts and any other materlals necessary for the
:implementation of: the PrOJect other than those prov1ded by the Government

“of Japan under III above.
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2. In accordance with the laws and regulations. in ferceein"MalQYSia, the

Government of~Malaysia will take neceseary measures'te meet

as for the Equipment to be supplied under the Colombo Plan Technical

Cooperation Schene !

(1) Expensesfneeeseary'fef the transportation within'Maiayeia'as well as
for the installation, operdtion. and maintenance thereof§
(2) Customs duties, internal taxes and any other charges, imposed in

Malaysia; -

3, In accordance with the laws andxtegnlations in force in Malaysia, the
Government of Malaysia will take necessary measures to meet all running

expenses necessary for the implementation of the Project.

Vil. ADMINISTRATION OF THE PROJECT

1. The Secretary General of theVMinistry of_Labout and Manpower represented
by the.Director General of the Manpower Departnent, Ministry of Labour and
Manpower, will'beafroverall responsibility for the implementatien of the-
Project. .
The'Director“of'CIAST as_hgagmof the Prejeet,.undet the supefvisien
and directlon of the Dlrector General of the Manpower Department will be
responsible for the administrative and managerlal matters of the implementa-

tion of the Project.

2. . The Japanese Chlef Advisor will prov1de necessary recommendatlon and :

advice on technlcal and administrative matters coneernlng the implementatlon

of the. ProjeLt to the Dlrector General of the Manpower Department in close

coordination with the Head of the Project.
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3. For the effective and successful implementation of the'ProjeCt,'a
Joint Committee {hereinafter referred to as "the Committee") will be
established with the function and composition as referred to in

Annex V.

VITI, INTERNATIONAL CHARACTERISTICS OF THE CENTER AS PART OF THE ASEAN
HUMAN RESOURCES DEVELOPMENT PROJECT

1, Whlle the content of the' programme is to, be decided’ 301ntly by JICA

and CIAST, with due con51deration to. the development of . adequate

capacity for such-purpose, CIAST is to be open to nationals of all

ASEAN member countries through regional training programmes to be

formulated in the future.

The Government of Japan, through JICA, is ready to cooperate

in the implementation of such regional programmes.
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2, The.Governmeht ofJapan, th’rougﬁ JICA, is to

fécilitate_and financ_é-the implementation of such

regional programmes . It

expenses will fall outside this grant aid and

. technical co-operation programme.

o Jakarta &4 1 = v VI3EHTL
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establishment & 7°151 Yas b
@ operation O 72 HD & A THR
LT BHDTHY . regional

programme &I ELDT o
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Due consideration will be paid to appropriate linkage of the pfogramme

- level between CIAST and the International Center (tentatively named)

* in Okinawa, which is to perform the function of liaison and back-up

services to Natiomal Centers.
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IX, CLAIMS AGAINST JAPANESE EXPERTS

' The Government of Malaysia undeftakes.to bear'qlaims,-if any arises,
againét the Japaneée experts engaged_in the Prbject resulting from and
oécuring in the_courSé of, or otherwise connedted with the discharge of
their official funectioms in Malaysia except for those arising from the

willful misconduct or gross negligence of the Japanese experts.

X. MUTUAL CONSULTATION

There will be mutual consultation between the two Governments on any

major issues arising from, or in connection with this Attached Document.

XI  TERM OF COOPERATION

The duration of the technical cooperation for the Projecf'under
this Attached Cocument will be-basically five (5) years-frOm August
1982, However, there will be 5 general review by the Committee on the
progress of the implementation of the Project aftef two years from the

commencement of the cooperation.
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on the prbgress of the
implementation of the
Project during the
second yeér in ofder to
assess whether the
terms. of cboperation
should be modified for
the éuccéssfulrimple—
mentation of the Project"
EDIRBRTNETHDE X
NTNEEDTH D, T,
b7 a Y =7 Hid, C DN
CHitsC & A < HRRA R T
%, LinL. CIASTOH#
MFRH D H AT L T, XEHE
iz — (thé‘National
Metorof'logyriaboratory
of Standards and
Industrial Research
' Instii“;ui:e of
Malaysia) ORbEdF L
AOFTH NI bDCH D L0
44, "However ~ of the
coopération taking
account of measures to
-be taken by both Govern-
ments to decide if this
Projéct should be |
continued“& RS EIZ?_EE%GC
LT T ) Mo KR e
0, 20KE0 THI MO RAMR

B sE LTRLEVSOH|

“However ~rENS ﬁl‘ﬁ. &
. COEREENIICMEK
U LT A5 I DICKE

;57_







vv4VTW@Eﬁ$'EE

Felpieibesd3 5 AApRE-HR

o LR J < TR T Ao

fhe & LTR, SEPEER
HETID,

AN |
ZORMESTAT [<] D
A A C R U OB A
5 b0 & LTHERL T, AR
BEBBLLLDTHD, th
TRl Lnd clicns s
e O BHARD SIS 72
C HciEy | HEICHII I,
2N TR XTHCRE £ 10D
CLEI B DR HTH D,

f~) MELTR, 4%C 1]

oD S5 R e C 3
ro g BIIEIR b2 D € EITIS D)

BEOT




A &® M B O®
Annex I ' MASTER PLAN

1. Objective of the Project

(1) To establish the Center for Instructor and Advanced Skill Training
_(hefeinafter referred to as CIAST) under the Forth Malaysia Plan for the
development of skilled manpower resources and the ASEAN Human Resources

Development Project.

{2) CIAST will be the natiomnal institute for the training and upgrading
of vocational trainlng instructors and supervisors who will teach at train-
ing institution and enterprlses throughout the country and it will also

‘conduct advanced skill tralnlng for skilled workers and lnstructors.

(3) CIAST, as the "ASEAN Human Resources Development Project" in Malaysia
is hoped to strengthen and accelerate cooperation among ASEAN member
countries through the dissemination of training methods for vocational

training and advanced skills.

2, Objectives of the Programme

The objectives of the technical eooperation programme during the

term of cooperation are:

(1) To provide and conduct training courses in the field of pedagogy
(teaching skills) and training materials development for potential voca-
tional training znstructers, asg part of the training programme for them

“{hereinafter referred to as "Pedagog Training');
Y

" {2) To provide and conduct advanced skilil trainlng courses for existing
vocational training 1nstructors, supervisors and skilled workers, as
their upgrading programme (hereinafter referred to as "Advanced Skill

Training");
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(3) To provide and conduct training courses in the field of training
methodology, supervisory skills and training materials development for
existing vocational trainihg instructors and supervisors, as their upgrading|

programme (hereinafter referred to as ”Suﬁervisory“skill Training");

(4) “To design, develop and produce curriculum, other training software
and control system for programmes conducted by CIAST (hereinafter referred

to as "Training Softwear Developﬁent”).
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Framework of the Training System in CIAST

3.

Framework of the tralning system in CIAST to be covered by the

technical cooperation by the Government of Japan will be as follows:
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#Notes

(a)

To train'new]vocational tralning instructors, training courses will

be COnducted in and outside CIAST in the following ma@ner, to be

monitored and supervised by CIAST.

+—The total period of skill tralning should not exceed two (2) years.

+'Phase II*:Z

rProgramme Phase 1+' On-the- ' Pedaso : o
- Trade Skill| Job .. Trade Skill Tragﬁiﬁy Internship
Training Training| Training & :
buration : :
6 to 12 Jtob 6 to 12
Course months months |months 6 moﬁths 6 months
Trainee
Instructor In VTIs Tn-plant|In VIIs In CIAST | In VIIs
Training : _ . _ _
Course
Trade
Instructor In CIAST | In VTIs
_Training
Course

(b)

Skill-Training,

a separate unit. This unit will supervise and control

In the courses to be conducted under each Department of Advanced

"Testing and Inspection Unit" will be set up as

appropriate testing or inspecting equipments to be procured from

equipments for advanced skill training to be provided by the

Japanese aid.
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(b) In reiation_to the courses to be conducted

under.- each Departmént of Advanced Skill
Trainiﬁg,'a?sepafaée unit called iTestiﬂg

and Inspection Unit!| will be set up in CIAST.
In this unit, soﬁeﬁappropriate testing or
inspecting equipment.will be kept centrally,
froﬁ among those equipment to be provided by -
théiJapanése aid for use of advéﬁced skill
training. B .
' TH
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4 The total period -
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'.ductgd_undgr each
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- set up'in_CiAST.3 iﬁ

'fﬁis.uﬁit, spﬁe.

' apprbpriate testing -

- centrally, among

training.

of skill training
Shoﬁld not. exceed
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ment will be kept
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Apnex IT = JAPANESE EXPERTS

1. Chief Advisorx

2, Coordinator ) _

3. Experts in the field.of: '

(1), Training Softwaré'Development
(2) Pedagopy Training.
(3) Advaﬁced Skill Training

a) Automotive
b) Machine Operation and Die Making
¢) ~ Heavy Shop'
d) Eléctrical and Elecfrohic .
e) Instrument hnd Automatic=Contidl

f) Farbrication

(4) ‘Supervisory Training

" Note: ~ Short-term experts may be despatched, when necessity arises,

for the smooth implementation of the Project.
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“Apnex ITX List of Eqﬁipment

List of articles to be provided by the Government of Japan
will be as follows:

1. Advanced Skiil Training

(1) . Automobile Department

Fuel Iﬂjection Pump Tester, Engine Analyzer, Vehicle Inspection

Line_Facility,.Frame_Straighter, Engine Dynamometer
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1. Advanced S$kill Train-
| .iﬁg' '

(1) Automoiive Depart-

ment

Fuel Injection Pump
Tester, Engine
Analyser, Vehlcle
Inspectioﬁ Line
faciiity (Chaésis
Dynamo Meter, Bfake
Tester, Heéd Lighf_
Tester, Side S1ip
'Téster, Eihaﬁst
Emissiou Analyzer),
Ffame'Str@ighfener,
Eﬁgine Dynamometér, '
_Conrod Aliénér, _-'
Pinhéie Honing
Machine, Pistdn”

Heater, Valve Seat -
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(2) Machine Operation and Die Making Department Lathe, Universal
Tool Grinder Machine, Coying Lathe, N.C. Milling Machine,
Electric Discharge Machine, Profile Grinder

(3) Heavy Shop Department

TIG Arc Welder, Universal Testing Machine, Ultrasonic Flaw

Detector, Injection Molding Machine, Air Hummer
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(3)

© _ Tester, Brinell

Blast Machine,

 Rochwell Hardness

- Hardness Tester,

Refacer.

Machine Qperétion
and Die Making
Department
Precision Lathe,
Jig Boring Machilne,
Upright Drilling
Machine, Bench
Drilling Machine,
Shaping Machine, |
Vertiéai'shaping
Machine,_uﬁiversal
Milling Machine,
Vertical.Milling
Machine, Profile
Milling.Machine,
NC Lathe.

Heavy_Shop Depart-
ment . |

Air Hammer, Auto-
matié Sawing Mﬂchine
Duplex Head Grinding.
Machine, Optical
Pyrométer;_Témpefing 
Furnace, Dissociate
Furnace, Metal

Cleaning Taﬁk, Sﬁqt
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(4)y Electrical and Electric Department

High Voltage Power Bqard, Motor-Generator and Control Board,
Electric_Dynamometer, Electronic Circuit Trainer, Regulated DC

Power Supply

(5) Instrument Department

Process Measurement Training Device, Automatic Control Training

Device, Controller, Transmitter, Control Vaiue, Simulator
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(5)

‘Power Distribution
_Panél, Insulation
‘Testing Equipment,
:Tﬁyriétef Control

‘Motor Generator,

Balgncing Load

- ment |

K'fhérmbqouﬁlé Tfain—
_ ing Device, Resis-
. tance;Bulb_Tpéiﬁiﬁg:

Device, .Pressutre

ing Device, Pump
 Preséure_C6nt;Q1:
_.T;ainiﬁg ﬁejide,;
Level Meaéurement

Training Device,

- Device, Air Floﬁ_:

Electrieal and
Electroniquepart—

ment

System,.Triac Corni-

trol System, Testing|

Tranéférmér, Induc=
tidn Regulatéf,
Iﬁdﬁction'Motor,
_Satufable'Réactdr,

(3 Phase).

Instrument and Auto-

matié Control Depart

Measurement Train-

Water Flow Training

Training Device,

ZSFTanks,LQVEl Train-
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(6) Fabrication Department

Crank Préés, Brake Press, Shearing Machine, Pipe Bender,

" Bending Roll

Pedagogy Training and'Sﬁpervisory Skill Training

Overhead Projector, 8m/m Camera and Projector, Video Tape Recorder
and Color Video Camera, Small Offset Press, Drafting Machine and

Tracing Board, Flicker Tester, Eye Mark Recorder
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© _ Plates,

. Gduginé:ﬁéidér,'Ehgine

. ;Aﬁﬁéﬁaﬁic Gas Cutting
" Machine, Welding

'Superyisory-skill o

- Overhead Projector;

'Slide Projeétor,.lﬁm/m :
: Sm[m'ProjECtor, 35m/m
- (Camera, Copy Stand, '

'Clbse-up Equipmgﬁt,

Recorder,

ing Device, ¥inal
Control Elements for
Misdeilanéous'Train—

ing Device, Orifice

Fabrination_Department-

TfGnAfc:Weldé}t MIG
Arc Welder, COy Arc
Weldéf,-Arc'hir
Driven Welder, Plasma

Cutting Nachine,

Positioner, Electrode |
Dryer, Universal
Testing Machine.

Pedagogy'Tfaining_and

Training Department

Projector, Sm/m Camera,|

Enlarger, Video Tape
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Amnex IV . LIST OF MALAYSIAN STAFF

‘1. Director
2, Deputy Director
3. Counterpart persomnel corresponding to the fields of the Japanese

experts as listed in Annex'II.

(1)*'Trainihg Software Development
(2) Pedagogy Training
(é) Advanced . Skill Training
'_(4) Supervisory Training

4, Administrative Staff
(l), Administration
.(2) Accounting _
(3) .Cieiicai work

5. Other persbﬁnel mutually agreed upon as necessafy.
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Annex V . THE JOINT COMMITTEE |
1. Function

The Joint Committee will meet at least once a year and whenever

necessity arises, and work:

(1) To formulate the annual operational plan of the Project in line
with the Tentative Implementation Schedule set up under the framework

of this Record of Diécussions;

(2) To review the_bveréll'progreSs of the technical'cooperation
programme set out in this Record oﬁ'Discussions_as well as the

achievements of the above-mentioned annual operational plan;
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(3) To recommeund appropriate measures to“bé téken
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2.

“(3) To review and exchange views on major issues arising from, or

in commection with techntcal cooperation programme.

Composition :
(1) Chéirméh:

Director General of the'Manpoﬁer ﬁeﬁartment

(2) Malaysian Side:
‘a) Director of Human Resource Section for Marco Planuing

of EPU;

b) Director of Spocial Service.Seétion for Social Pianning

of EPU;
c) _ﬁirector of CIAST;

d) Other personnel related to CIAST and Malay31an authorities

concerned de31gnated by the chairman. ;
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Secretary. General/Deputy
Secretary General of the
Ministry of Labour and

Manpower’

(a) Malaysian Side:

i) _RepréSentative-of the Ministry of

o

Labour and Manﬁ0wer;

ii) Representative. of the Econbmic'Planning
Unit; Prime Ministér's'Departmeht.'

o T

0 Chaitman: _
':Seétetary Céneral/
Deputy Sécretary'
General of the
Ministry of Labour .

énd Manpower.
{2) Mémbers
(a) Malay31an Side-

(i) Ditector_Gene;al__
of the Mﬂﬁpowéf
Department'

(1) Representativa of
 the’ Economic L
-_Plannlng Unit,_

:- Prime Minister ]
) Depattment'- N

__.9;1__' '
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(3) fJapanese Sides

a) Chief Advisor; |

b) Experts designéted-by the Chiet Advisor; ;

c) Resident Representative of Kuala-Luﬁpur_officé, JICA;

;ﬂl Pefsonnel:concerned'to_be déspatched by JiCA'if nécessary;

e) Coordinator

Note: Officials of the Embassy of Japan may attend the Joint

Committee as observers,

=92 =




~ U4y 7REERE - BE

PRSI 5 AAMRE -8 5|

BLEEE

— 93—




	表紙
	中表紙
	目次
	Ⅰ　プロジェクト概要
	Ⅱ　実施協議チーム派遣の経緯
	Ⅲ　実施協議チームの構成
	Ⅳ　調査日程
	Ⅴ　調査交渉方針
	Ⅵ　調査・交渉概要

