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a8 AEVeyy—7ovz 2 b (747 ) FRAMEDAMES RN
Rils s E8s Ao A~MEMs 68 A1 98

B H A B M %k R U H K OE
1 B eH(H)
® 10:80 « HE B JL-T15
@ 15:55 - KL %%
@ 19:00 o RUEMFWMEIRERCJ] IC AFBHRELONE
§
20:00
2 8A1 0B (A
®© o09:0040 + EPULHNWT] ~ JRAILOH1 BEEER
§ Name Position & Department -
11:00 1. Encik Ali Abul Hassan oin Sulaiman Acting Deputy Director General
. {Macro), Economic Planning Unit
— Chairman.
2. Encik Mahmud bin Idris ‘ Director Genral, Department of
Manpower.
3. Y.M. Raja Mohd. Affandi bin Raja Director, Social Services Section, EPU.
Halim
4, Encik Khalid bin Hassan Ministry of Labour and Manpower.
5. Encik W.A. Dharmapala Ministry of Foreign Affairs,
6. Encik Purai Raja Lingam Department of Manpower,
1. Encik Wan Saman bin Wan Ahmad Department of Manpower,
8. Puan Wong Pag Har Foreign Aid Section, EPU.
9. Puan Zainab bin Karim Social Services Section, EPU.
10. Puan K. Sundari . Human Resources Section, EPU
— Secretary.
@ 11:80 »  CIAST Site (6 ha) 1R ¥}
@ 14:30 *  Industrial Training Institute (IT1), Ministry of Labour and Manpower
$ MBRUERIER
16:80 Mr, Encik Wan Seman bin Wan Ahmad, Principal, iTI
3 8R118 (k)
@ 10:00 «  Malaysian Industry Development Authority  (MIDA) & Of}3%
$ Mr. Heng Lye Huat, Investment Promotion Division
11:8¢0
® 14:80 *  Small Box Co. Lid., Malaysia
§ I.  Mr.Mohamed Kalid (Ministry of Labour and Manpower)
16:00 2. M, Ismail (Metal Box Co, Ltd.}




BBE12H (k)

@ o09:80 Ministry of Labour and Manpowers
( 1. Mr, Encik Mahmud bin Idris, Director General, Dept, of Manpower
2, Mr. Encik Dural Taja Lingam, Dept, of Manpower
12:00 3. Mr. Encik Wan Seman bin Wan Ahmad, Principal, ITI
4, Mr.Mohd Rashjd bin Abu Hassan, Head, Instructor Training Unit
@ 14:45 *  Ministry of Labour and Manpower & ORE%
§ « HEERFATCE L
17:00 '
8A188(K)
© o9:20 *  Ministry of Labour and Manpower & @B} 5%
s MAECIER (8A1 2 8)ICHL
12:00
@ 12:80 + MUEFEFRICL LM = JH Ministry of Labour and Manpwer & @
§ Bfxdy
14:00
® 14:80 *  Ministry of Labour and Manpower
17:00 HEERFACE L
BA148(&)
09:00 *EPURLRATT = |l o2 Oefkalit
5 1. Mr. Encik Ali Abul Hassan bin Sufaiman, Acting Deputy Director
11:00 General, EPU
2.  Mr. Encik Mahmud bin [dris, Director General, Ministry of Labour
and Manpower .
3. Mr. Encik Durai Raja Lingam, Ministry of Labour and Manpower
4, Mr, Encik W.A, Dharmapala, Ministry of Foreign Affairs
5. Mr. Puan Wong Peg Har, Foreign Aid Section, EPU
6. Mr. Puan K. Sundari, Human Resources Section, EPU
@ 20:00 » RELHEWKIT S Dinner Party
§ [~ 1 WBGE, SHARUCMITECY 0, 7 M KEEMS — 4% H
Qz:oo ]
8A15A ()
® 08:3890 »  Secretary General, Ministry of Labour and Manpower TRE
@ 12:80 s [=ifEficls84ks

—‘_




« EPU Ministry of Labour and Manpower 2 GB4% 2 %
14:00
® 198:30 + BAREHLCEMEH LOASELMECHTLERTHR
§
21:80 1L B . 3 w* -3 Alinomoto (M) Bhd.
2 W i 1] 2 Matsushita industrial
Corporation (M) Sdn. Bhd,
8 = A ® - * Malaysia Sheet Glass Bhd,
4 ® #H g = Malaysia International
Palm Oif Industrial Sdn. Bhd.
5 K E ool JETRO
& = H # - JCCI
B8A16B(H)
@ 18:8¢ + KL % sQ-107




I 3B & & &
1 MAR=T LA THEICED SHERENODR
(1) KEFRE L MA
cwvd vT TR, RO S REREROBENR—LEFMRARERRE L 3h, ZORROADICHE
HZBISENLN T, TTRE IR~ v4 vTHENELD, FAERF 4R~ V1 v TEE ( Fourth Ma-
1981—1985, FMP)#fgadhtwa, FMPTH, GDP ( Gross Qomestic Pro-
duct ) REBLETIHT6$LL, 5EMCLRELSIFALALIGILTIAZLEEL TS,

laysia Plan

(FMP.p226)
FM PSR USRRIC 37 5 £ 2 @iEER

19804 198654
A O ( Population ) 1426L200A 16179500A
e AN ( Working-age ) 8108900 9814200
%5 # H A 0O { Labour Force ) 5880000 6259600
B # # #( Bopleyment ) 5098500 5954100
% % ¥ #(Unemployment ) 2865040 B05500
% % % (Unemployment rate ) % %

HERNEEEMCONTIDERMEKERO Y TE 198 0FED406%061 98 1EKEISIFEKRD
CHPBELBE L ELTND, —F, EEINHOENEHK ( Manufacturing )28 0810 0AH251,070100
AlCHitnt s b Tedh, MUERMNBLLACRKEZ TS, (FMP p227)FMPEERIEIAD
ik, B8 ( Skilled Worker )} OERERIMYER o Thnd,

MAYLAYSIA: EMPOLYMENT GROWTH BY SECTOR, 1980-85

Averoge A umr.
ennual annual
1980 1985 Share growth growth
n fob rate of rate of real
Ketimated Share of Eptimared Share of Increase creation employmeni productivity
employment roral emplayment total 1981-85 1981-85 198185 198185

Sector {'000) %) eod) %) {000} %) %} (%}

Agriculture, forestryand fishing . . ... .. 2066 9 40.6 2,1384 359 s 83 0.7 23

Minthgsadquantylng .. ..ol 8956 1.7 s LS 22 a3 0.5 52

Manufseturlng .. ... ncinnanans 803.1 158 10701 18.0 267.0 3.0 5.9 48

Construction , ... .vvvvveaaran 2688 3.2 32589 53 3.1 73 4.4 44

Electriclty, pnsandwatet .. . .. 0 e 493 1.9 613 Lo 118 14 44 54

Teanspost, Storage snd communications , . 1932 28 22316 18 04 1.5 10 4.9

Wholenle and retall trade, hotels and

PESAURAIIE . o v s s i v s i 6485 127 8169 137 168.4 19.6 47 3!
Finance, insurance, real estaie and business

T 311 Lo 645 Lt 124 14 . 44 29

Govemment sevice . . . - u o v v v v ey 7101 139 8900 49 1799 209 4.4 42

Othersevlets . . ..o v v s v vnensnes 113 43 1713 46 538 6.3 4.5 30

TOTAL 50933 100.0 5954.1 100.0 8605 1000 12 43




Labourforce ... ..cuvevnnnesrns 53800 62595
Unemploytmenl , . oo vunsensanans 2868 3055
Unemplyment tate{®) ... .u0uvners 33 49

(@) Hiserhotte
v U4 v TR BAREBHE, BOHSEHNRLERECKU2T THLGh TH), RERENOHMRBIIMK
ABRBLEMT 2R TEL HEHTPEERET 2051V B 5, WAL T FMP B8 T b bt
PiBXh e ABYRIE ( Trained Manpower ) TG T 5L B4 H 2,
WP HTE T DT Degree R Diploma iCE 4 LCHEIhTtWH, (FMP p285)
AR 3 BIRE VC T 4200 4D & 5 WA (-Ski lled ), 3284 ( Semi-Skilled ) 4 &1EO RBAE LMY BE O MR
KELTRO L Thh, (FMP p287,288)

198148 19854
Engineering Trades

Mechanical Trades (HER) 4726 6686
Electrical Trades ( &R ) 2484 8827
Civil Engineering Trades 277 459
Other (- Dft) 26 : 29
Building Trades (%% ) ‘ 2908 - 37'05
Printing Trades 80 269
Commerce (%% ) L6387 8724
Agriculture ( SR ) 1,185 L6566
Home science (F ) | L0838 1,248
Other (£ @ft1) 456 - 858
Skill-up-Grading Courses 195 450

Bt 14907 22866

2 2LAYTONN - N
v v4 »TOREYIRERL, HokihTda,
MEMERO BERBUMRETNL LT L BBE LT hicciod, AXHECHFLBENED -, T
L, ZOXENEEITELTVD, L&A1 9T 6EMGT 84 TOREEREL 1,15 9AD B,
61 BB ATHERRTH > THEEREB I SETH o,
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KEHFOBC T b+ V—BEERICE 5T, V- ADASIBEIN TEARR 197 6Fhb1078
FEETOREEREEOCI LS5 N2 V—ATh o, LEPLEFOI LREHREOER LT IIC1 54 TH ote,
RAEDBLHERAD R L TV D5, CONMBBIKINTE < V- AOBRERMNL bhTED), TAKL T
U ADHFRBEOHIEL b - AHMERREWHELL S L LT3, (v v TOHRMEN : BRHHHS )

3 WU RY
BHIKDIME, MAR A Training Institute, BFERFHMEFTITo T », Labour and Manpower Report
KEOBRBHNERIN TS, tOBFREROLED TS,
W M A R A
B A-bb, ROBEHCLIRML TN,
© Institutional Training
@ Instructer Training
@® On the Job Training
¥lt% B it Mechanies , Construction Tailoring / Beauty culture , Electrical /Electronic. , Drangh~
tsmanship , Electro Platjng Planner Moulder Operation , Sawmilling , Book-keeping , Printing T# 5,
1979&Kﬂ£¢flasvku(1978&&1246A)
&) Ak - WaEkEA ( Culture Youth and Sports Miniatry )
RES ¥ 2—2ibh, FONMMBRROE S,
Mbtor Mechanies , Heauy Maclining , Commerce , Carpentry , Furniture-making , Weaning , Air-wnditi-
onning , Photograply , Cooking , Catering and Tailoring Td 5, 1 97 9FERXEETLO04 1 A, (1978
FEHT49A)
® #% # 4% (The Ministry of Education )
Vocational Secondary School 23
Technical Secondary School 9
Vocational Secondary School @5 L SHIMHE, SHEXNTHH, BRIZKOVIMEBLREL Tnhi,
Electrical Instollation and Maintonance (W& TH -« ¥ )
Wood working and Building construction { K - ER¥ )
Welding and sheet motal work (¥ &)
Machine shop practice and fitting (R - #232)
Motor mechanics ( BEbEL ) i
Redio and TV and Electronic servicing (7 ¢ « TVEAGH)
197 9FRLHTSS58TA(1978ERLTEOA)
(4 % ® % ( The Miniatry of Labour and Manpower )
H{E Prai & Kuala Lumpur /CRRBEDHMERR Mt B B,
197 94ERET 91AT VA ¥ TREORKIIMBEBOYIMED L 1 $THD, K, 197 BHEICH4S
AT122%Thoks o



HMEORENMERO T~ AL 5> TiTFbh T,
4 National Apprenticeship Course _
Apprentice {0 L THRRALZDMEITS b0 TH b, T OXMINational Industrial Training and Trade
-Certification Board , NITTCB )ZHELA VDT,
. Toa—Ad, BEYIMAD ( Industrial Training Institute , ITI ) OYML RATIM(OIT) &
AMCL L TFFD b THY, WME 4ETHE,
ITIadJTtomm@ﬁEumoabbréao

® |

A 2238 6#A 1138 167 B 1138 12#A8 1138
4 ITE OJT ITI 0JT ITI 0JT ITI T

YRR CHIEE2 28, 2EPSLETTEREL 1BOYIMEIT, CEATHER 8 2 F0¥
RETILOTH S,
P AERBR T = F2ia b, AEBENITTCBEBATISTET X MCART 2L PRUMMSEEL L
TR LN A, .
iR ( Mechanical) , BH ( Electrical ) , &% ( Building ) RUHBIOHIMAITORTEb, 197 94
TE21 9ATH o, (197 8EEE259A)
7 Preparatory Trade Coursc
FEHYD» LOPRBLECWERREORAREO O EWRIELHET HBOLDTH S,
228D ITICETAHYIMOS E 2 2 A0 LEATIMAITHN 5, B8 ( Mechanical Trades ) , BS (Ele
etrical Trades ) , 8% ( Buildings Trades ) BRZ*EIR] ( Printing Trades ) KoV THHFThh TS,
iR 1 s FUETESOEBREWY, BT AMHB Form il v~rTha, |
197T9FEK442A, (1978FE26TA)D
#» Ex-Servicemen-Settlement Course
BEEAOLDOLDTHY, L8 AMOITLABTRIELTNAS1 87 8 SERTMO TH5,(1978
FELOAN)
= Skill Up-Grading Course
ERFBHEONMPLIHEELTM LI LADO03—ATHY, EFETCHETHOTHE, TT LV F 4 2
BTHEIHLTITLNh S, 19794624 A, (1978BE51A)
# Instructioml Techniques Courses
0J TEONWTRECHHERACHEACEFECHT L O TH S, 07— TrHAM-LHEEL RRANC
LA b BRI A B OEBE T TA T WA, ZHICE » THRNYMOERICEL > T3,
2O~ ARBEEELCOMBICLATYHIOBEMITISOTHY, 22 FA50 €~ /1 AORRZD
BEThd, 19T9EFE20A(19T8FETOA) ’
~  Instructor-Trainee Course

HEREMTHD, 19794614, (1878FETIA)



k- 'Il‘a-Plant Training
O J T 2T L ECTT 5 advisery service DD T —XThd, 1 97 94E25A, (1878EF
188A)

4, FHICMESI< L1 TROBE
(1) HECHT B~ LA L TEIRORRARY 75 4 40 % 4
4 = JBFLE LTORERWN .

# { The Center for Instructor and Advanced Skill Training . C T AST YKDWnTid, HEEKEH
BB, EHAET ( Economic Plaming Unit, EPU), KEA, XEEAKECRESH GMRINT
Wi [ ABENBRREZ AL | ( Manpower Development Board MDB ) #MHLTAZ bDTH b, +OME
RBERCYBEREGE T e @, 7t 2HETLE L COWTEBBTE ( Cadjnet anthorized ) ThTWnd,

o [z |BFELTOTS440T |
I = JBAREC L ASTRROS2DHETHtdieni LTna,
) MRFE PN B ¥ ( Instructor Training-)
(=) $%fEMm il ( Advanced Skills Training )
¢9 HHBIRE ( Reserch and Development )
(@ CIASTHEBECEE
4 CIASTHHOWRRUBH
m4m7v4v7ﬁﬁ(yss1—1985)&%ﬁé%bkbmﬂf#H%ﬁm%r%ﬁﬁ%%mzotm
BFMEBELRAL Z 5TV D, GO bEMBERNERRECHEENEIISRrREIh, A, RO
KES 83 I 45 PRI DA B C AT~ (Eh A h OB EAER I R Tn b,

ClASTH, %ﬁﬂiﬂllﬁﬁﬁiﬁ@ﬂtﬁ’ﬁi’cﬁﬁfzHﬁﬁllﬁfﬁﬁEUJEESE'PWM, BRIMEBT LCoKICHE
BLTWAECHT HEED LU, BEESCT2PimE LR 2B LT, B4R~ v4 v THEK
RYAITNTYNBELDTHA,

AR~ v vy THERIT 2 2EREE0 O, THRUMBRESE LTHRShALOTHEA, CI
ASTHASEANAEY 7o ¥ . 2 FOMNRLEE - &R, HACHL TR, BEHFRMERRVBE L~
A ORI E S W HT SMRIBTIKEEZ R TN, '

5 ClASTORY
M) BEYIMmiHMo ¥ ( Instructor Training )

B3k HIMSE% BICK, Instructor grade 0 , Instructor grade [ , Senior Instructor , Chief Inst-
ructor DA BEEHNDB L, CIASTIKFNTH, 0I5 grade [ OBMEHMIBRRTRLT 5. L I,
grade [ ORSENIRIRN AR HERENSO RS tMA LABE , ECARTIC ENTE DL (AT
EoTinde ‘ ) ' o

CIASTCHWTgrade 1 OWMKVIMRBRLTERET HBECRO 2725 TET D,

@ Trainee Instructor Training Course T

— O THEL LTI1Ee Az -2 BET,

—-11~



LOdHb 6 AMIIC I AS TEWT, EXERRUWFIYE oW TOYM ( Pedagory ) X 1T% W
Bho14EMIE, CIASTOREO LK e » AMIEER, o 7 AMRENMS T v 24—~ (KF)
%119

o L 2 2ER+THLROLHCE D,

FHEHR Form I

L E 18 A AMOMETM(MARA, ITI , *OMMOBRTIT o )
CIASTRK®F2 .

R8RS CIASTIHT 6 AMERNE L LRIAT 5,

Avi—v CIASTOREOL LIChK YT 2 s RoRELTo,

® Trade Instructor Training Course
—EORBEMETARE LA 1 Ea -2 BET 2,
CoSH6 A AMKECT AS TR THEBRENYMIERCOW TOYM ( Pedagogy ) 21T, R
YO AMECIASTORROLLRITIHKSATS w2 - (RE ) %179, HIKE QD620

Pedagogy LA LXF—CLTYVADT, 2—2il22TH-Th 6 # BMEAELTIMET2v0TH
-1

YD L > E@RTHERDE HSCE B,

R 5 SERLL L RIC T 2 REOER? S - TNI T T C BoOHHINEREICESK,
CILASTK3NT A X

s B CIASTK&MﬁGﬂHM%RW&C&&wHTag

4 R— CIASTOREDILRKITISEREWT e AMORELZTH,

(8) Hi6ErR LW ( Advanced skilla training )

4 EMOXTEIM ( Apprenticeship ) 28T LAeEETWRE L THEM LV ETT).

XM ITI T AZCRLIMARASCETOMORKDIMBGRTIT o ETHoTHCIASTHI
Pt AR LMo R E R B,
RED L AHBEALIME LTRO I ~2%HEL TS,
@© Instructor-up-grading , re-training
By R ICH L CHTAFSICRIGT A b0 LML T b0 Thb b, —IL 5 EIC—(@
MERHCOT—AICABE & & LTnD, BEMICT 22 &2 THELTNE
%3, MIRNOESEERICEN THER (BR)B.LTHEY, ZOI—AdREPLLELZZDTC]
ASTOKE - BMICHE Y OBERSILI LD EHL LN D, ’
@ Skill-up-grading
ERHME L CEFBICHT 2 HEM EYIRT S5,

-1 2




‘Tﬁ*$&$®%muzﬂmawz&.ﬁitgkﬁbtﬁmmpffmxb1@M=—K&HEL1%

Ao ‘

HHEDHERENIT = » 2 —B% MEEE 74 5 b O T 5 5O THREIKO RHEAE RIC ST > TROL

bheTHRATELL Y TRTALENL S,
® Advanced level testing

HAERED LRHR RS bR bOBH T~ Th o, REDL LS, LAHERERRAEIA T

Zh0 T, FIHOFFTHS,

%3, fEHEM LIMEEETH D, HRM( day time YfThhabDORR 1Al z—22 280 FrLL,

%5 ( evening time ) FHONL4DI1BEM1 Z0—71250 FaThd,

¢y ¥ % B % (Reserch and Development )

BRI LBLECH ) >, 5 20RETI 4O TS, HEQLLLIMRIAKBEORARK
BEERINTYWEWDT, CIASTHEIORIEZRALLLOTHL, NMWEXKM LIV TLORRICSH
RBLLETDHH, HETRBOLLOTENE LIBRANTOEH 1T,

~ CTASTOfiRSRY SRS
) ClASToRST

CIASTH%WQOHEEMtLT,Tﬂ@&ﬁbﬁ&ﬁwbnao&bﬁﬁ%m&ﬂd%ﬁ@&bb?

b5, '
S78KE ( Minister of Labour and Manpower )

% B ( Deputy Minister of Labour and Manpower )
E B E ( Secretary General )

fENBRSE ( Manpower Development )

)X E{( Deputy Directar General )

| .
I I | | |

Hlienda:%EE ( Training Service Division )

A T | | | i
IT1 IT1I  In-Plant-Unit Training Promotion Unit



ORGANISATIONAL STRUCTURE 1979

Ministry of Labour and Manpawer

The Honourable YB. Dato® Richard Ho Ung Hun was appointed Minister of Labour and Manpower Malaysia on
st August, 1978. The Han, Minister was assisted by the Hon. Deputy Minister of Labour and Manpower YB,
Datuk K, Pathmanaban.

Minister of Labour and Manpower

YB. Dato’ Richard Ho Ung Hun {1} National Join Labour Advisory Council
| (EX OFFICIO CHAIRMAN)

{2) Manpower Development Board
(EX OFFICIO CHAIRMAN)

Deputy Minister of Labour
and Manpower
Y B. Datuk K. Pathmanaban

|

Secretary General L ______ __ |
En. Lee Cheng Tan )

National Industrial Training And Trade Certification Board
(EX OFFICIO CHAIRMAN)

(2) Social Security Councit
(EX OFFICIO CHAIRMAN)

(3) Malaysian Migration Fund Board
(EX OFFICIO- CHAIRMAN)

(4) National Join Labour Advisory Council - MEMBER
(5) Manpower Development Board — MEMBER

Deputy Secretary General -
En. Abduyl Azmi Bin AB. Tahrim (6) Port Labour Board — MEMBER
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Introduction

The Training Service Division in the Manpower Department under the Ministry of Labour
and Manpower is responsible for formulating and implementing industrial training programmes
and also providing consultancy services in respect of industrial training to industry. Its aim is
to provide industrial skills to meet the nations requirement.

The main objective and functions of the training service division are as follows:
i.  To provide basic industrial skills to the unemployed youth and school leavers.

if. ~ To up-grade, promote and improve more skills and technique to meet the requirement of
the industrial development.

iii. To encourage the establishment of Inplant training facilities with the industrial establish-
ments.

The Industrial Training Programmes of Manpower Department are implemented
through Industrial Training Institute in Kuala Lumpur and Prai. Three more Industrial Training
Institute are being built in Kuala Trengganu, Johor Bahru and Labuan (Sabah). The intake of
trainess will be increased from 900 to 2,700 trainees once the new Industrial Training Institutes
are completed ie 2/3 years time,

The following industrial training courses are provided at the Industrial Training In-
stitutes in Kuala Lumpur and Prai:-

{a) Apprenticeship Courses

{(b) Preparatory Trade Courses

(c) Skill up-Grading Courses

{d) Instructional Technigues Courses
(e) Trade Instructor Training Course

{a) Appreticeship Course

These courses are provided to apprentices employed in both the public and private
sector industrial establishments. Apprentices must be registered for training under the
National Apprenticeship Scheme. The National Apprentices Scheme provides systematic
training of fully qualified craftsmen to certain industrial standards. The Apprenticeship
provide lasts four-years period and it involves a combination of institutional training at one
of the Industrial Training Institutes and on-the-job training in the employers’ establish-
ments.
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- During the first year the apprentice spends 22 weeks at the institute and this is reduced
to 1 1 weeks for the second and subsequent years. The remainder of the time (132 weeks)
is spent in the Employers’ establishments.

Apprentices are required to pass progress tests during each of the four stages before
= proceeding -to the next higher:stage, and finally .to: the apprenticeship final examination.
conducted during. the last: half-year of the-apprenticeship period by an independent panel

. : of examiners:appointed by the Central Apprenticeship committee of the NITTCB. On the

passing the prescribed examination and completion of the apprenticeship period apprentices
are awarded cerhﬁcates of profic:ency by the Ni'I'TCB

The Natnonal Apprent:ceshlp Scheme caters for the trammg of apprentices in the

following “declared” apprentncesh:p trades in the mechamcal electncal bulldmg and pnnt—
ing industries:- ‘ :

‘A. - MECHANICAL:

General Mechanic
General Machinist
Motor Vehicle Mechanics (including Diesel Engine)
Welding ‘
Construction Plant Mechanics
Tool & Die Making: .~ .
- Sheet Metal : *-- :

Ne AW~

B. ELECTRICAL

- Electrical Fitting =

1,
2. Armature Winding
3. Electrical Fitting and Armature Winding
4, Electrician
5. Radio & Television Servicing
6. Refrigeration & Air-Conditioning e
C. BUILDING: o

1. Bricklaying
2. Carpentry & Joinery

3. Plumbing
D. PRINTING
1. Hand Composition
2. Machine Composition NS
3. Letterpress (Machine) Printing
4, Bookbinding .
5. Off-set



Entry requirements and conditioned under the National Apprenticeship Scheme as follows:

Apprentice

Age: _ At least 16 and not above 26 years.
Education: A pass qualification in the SRP/LCE Examination or its equivalent. (Candi-
e dates who are unable to offer this qualification but have successfully com-
pleted a related technical training course in a recognised training institution
would also be considered).
Course Fees: Institutional training of apprentices is free of cost for the present.
Hostel Free (priority being given to apprentices who are based far away from the In-

Accommodation: stitute and are unable to commute daily).

Food: Resident and non-resident apprentices can purchase meals at the canteen at
contract rates. :

(b) Preparatory Trade Courses

These courses are primarily for school leaves and unemployed. The courses are de-
signed to give the trainees basic skills at the job-entry level and thus enhance their opportu-
nities employment prospects.

Period of institute Training is base on the type of courses but generally is 22 weeks
duration, and the same period for on the job training. Particulars of ‘the trade courses are

as follows;

A. MECHANICAL TRADES

1. General Machinist

2. Tool & Die Making

3. Motor Vehicle Repair

4. Welding (Gas & Elect. Arc)
5. General Mechanic

6. Sheet Metal Work

B. ELECTRICAL TRADES
1. Electrician

2. Radio & T.V. Servicing
3. Refrigeration & Air-Conditioning
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C. BUILDINGS TRADES

1. Wood Machining-
2, Carpentry & Joinery

3. Bricklaying

4, Plumbing

D. PRINTING TRADES

1. Hand Composing

2. Machine Composing

3. Letterpress (Machine) Pnntmg
4. Bookbinding

5. - Off-set

Condition and requirement
Condition and requirements of trainees are as follows

Age: At least 15 years of age (no maximum age limit).
Education: Completion of lower secondary education of Form 1§ level,
Hostel - Free (priority being given to trainees are based far away from the Institute

Accommodation: and are unable to commute daily).

Allowances: Pocket allowances will be paid to the resident and non-resident trainees
according to the Government rate,

Course Fees: Institution training is free At present food is free
Other L
Accommodities: Subsidy allowances will be paid according to the Government rate.
(¢} Skill-Up-Grading Courses
This programmes is to look after the improving of skills and knowledge of workers
and also to enable them to learn new skills in place of obsuolute skills consequent to rapid
technological changes. Courses are provided on _request by employers on a cost-recovery
basis, and training is avilable in the trades listed under the apprenticeship programme. -
{d) Instructional Techniques Courses
These courses are designed for in-plant trainees and supervisory staff both in the public

and private sector whose duties and responsibilities include the training of work within
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(e)

()

industrial establishments and on-the-job. The course includes modern methodology of com-
munication in inparting knowledge and skill effectively and efficiently. These courses are
to encourage employers to organise their own in-plant training programmes to train existing
and new employees, using their own trainers and facilities and thus create a mutiplier
effect.

The courses are of 90 hours duration and are provided on a part t1me basis in the
evenings. A course fee of $22.50 is charged. '

Trade Instructor Training Course

This Trade Instructor Training programme is designed to train instructing staff for
trade training in Government, Quasi-Government, and private establishments and training
institutions. Its principal objectives is to enable skilled workers who have been given in-
structing responsibilities to acquire comprehensive training and practies in all phases of
instructioal techniques so that they can successfully plan and conduct trade training courses
and evaluate their effectiviveness.

Fundamental Techniques For. On-The-Job Training

This course is designed to train personnel to give on-the-job training. Its objective is
to enable supervisors and experienced workers who have been given instructing responsi-
bilities to responsibilities to acquire training and practice in the fundamental techniques
for teaching job skills so that they may successfully give job skill training under.

Upon successful completion of the course, the participants will have demonstrated
their ability to instruct in.a instructor training environment. They will need additional
experience on-the-job to attain full competency. They will be aboe to:

identify the teachable components of job skills;
determine how, when and where to teach them;
develop plans for instructing;

Present demonstrations and shop talks;
evaluate trainees’ progress in training;

.conduct an on-the-job training course. .

R

-

Advisory and Cohsultancy Servicés_

The Training Service has within its set-up an In-Plant Training Section specially estab-

lished to tender advisory services to industrial establishments. The objective of this section s
to provide advisory service which will bring about a wider appreciation of the need for employers
to train their workers in the skills required, within their own individual establishments or collec-
tively in group systems by pooling and sharing resources, A pool of Training Coordinators
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with organisation experience and technical know-how are available to industrial establishments
fir consultation purposes, free and without any form of obligation.

Any further information may be obtained from the:-

1. Perkhidmatan Latihan,
Jabatan Tenaga Rakyat,
Bangunan Public Bank,
(Tingkat 10-12)
Jalan Sultan Sulaiman, .
Kuala Lumpur. 01-33 (Tel: 204155)

2. Pegawai Latihan Perindustrian, ::
Cawangan Butterworth,
dfa Pejabat Pekerjaan,
Jabatan Tenaga Rakyat,
Jalan Bagan Luar, .
Butterworth, (Tel:336603)

3. Pegawai Latihan Perindustrian,
Cawangan Ipoh,
d/a Pejabat Pekerjaan,
Jabatan Tenaga Rakayat,
Jalan Istana,
Ipoh,
Perak (Tel:

4, Pepawai Latihan Perindustrian,
Cawangan Melaka,
Tingkat 3, Bangunan Persekutuan,
Jalan Hang Tuah,
Melaka, (Tel: 24063)

5. Pegawai Latihan Perindustrian,
Cawangan Johor Bharu,
Jabatan Tenaga Rakyat,
Tingkat 2, Block A,
Wisma Persekutuan,
Jalan Air Molek,
Johor Bharu (Tel: 20987)
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Pegawai Latihan Perindustrian,
Cawangan Kuantan,

d/fa Pejabat Pekerjaan

Jabatan Tenaga Rakyat,

Tingkat 1, Bangunan Persekutuan,
Kuantan,

Pahang. ' : (Tel

Pegawai Latihan Perindustrian,
Cawangan Kuala Trengganu,

d/a Pejabat Pekerjaan,

Jatatan Tenaga Rakyat,

Jalan Air Jernih,

Kuala Trengganu (Tel

Pegawai Latihan Perindustrian,
Cawangan Alor Star,

Tingakat 3, Wisma Persekutuan,
Jalan Kampong Bharu,

Alor Star,

Kedah.

The nearest Employemtn QOffices.
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