ARTICLE  (22)

The employsr shall koep at the place of work a special roegister fqp
Juvonila labourers in which ho shall indicats the nams of the juveniles,
his age, tho full name o his guardian, place of residence the date of

his cmployment, and higs job,

NRTICLE (23)

Juvonilas may nnt be omployod during the night tims in industrisl
vrojocts. Night time hore ioons a poriod not less than 12 continucus

hours including thae poriod from B pems to 6 z.m. in ths morning.

ARTICLE s24!

Juvonilos shall nct be omployod in hazardous oporations or
omploymont harmful to tholr hoalth for which a decision by the
Ministor of Labour shall Lo dusignatod after consulting the compotent
authoritios.

NRTICLE (25)

The minimum puri.c of working hours shall ba, regarding tho
Juvonilos, six hours daily. During tho working hours, thare shall be
uhe broak or more for vaiing or for praying which shall not he loss
than ono hour. The intcrval or intervals shall be determined in a way
that a juvenilo shall nct wark more than 4 hours continuously. The
Jjuvanilo may not stay at the placo of work more tham 7 hours.

ARTICLE (26)

Juvonilos may not be asked to work ovartimo hours whatever tho
situation is, or loavo thun at tho placo of work after tholir

udoterminod hours., Juveonilos shall not be omployed during holidays.
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CHAPTER Fﬂgﬁ

- Employmont of womon -

ARTICLE. (27)

Womon may not bu omployed during right time. Night hera means
a poeriod not less than 11 continucus hours including the pariod from
10 n.me ot night and 7 aeri. in tho morning.

NRTICLE {28)

Women can work ©t night in tho following cases :

1) The casos in which tho work in tho ostablishment shall be

stoppad for forco wajouro,

2) Working in tochnical and administrative ocenters which have
‘rosponaibility,
3) Working inm hoalth sorvicos, tho like of which aehall be docided

by the Ministor i7 thu working woman doos not practiso usually
a manual job.

[RTICLE (29)

‘ llomen shall bo provontod Prom being employed in hazerdous
gnopations, difficult, ur harmful to hoalth and morality and- in other
Jabe which shall bo deturmined by the Minister of Labour by & decision

aftor consulting tho compotent authority.

ARTIELE (30

Tho working women shall be ontitled to take & maternity leave
kith full pay for a pcriusd of 45 days including the interval precoding
the delivery and tha goriou aftor. On condition that hor continuous
servicos shall not bo less thon one yosrs The matornity leave shaell
bo with half pay if tho work woman has.not comploted the abovo

muntionod period.
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Aftor tho ond of hur maternity loave, tho working woman may coago
Trom coming to hor job without a wage for & period of maximum 100
ecntinuous days or interruptcd if this intarruption ceuscd by iliness
lsy which she couldn't com: back to hor job provided that such illnocsa
shall bo confirmed by e lodical. cortificato issuod by the medicel
authnrity and approvod by tho competent health authority or approvod
oy this suthority that it is bocauso of pragnency or delivory.

Tho sbovo montiunod loava, shaoll not bo doductod from the other

hiliday or loaves.

GRTICLE (31)

During the 18 munths FPollowing the date of delibery tho working
woman who fonds hor child shall havo, insddition to the dsterminod rost
intorvals, tho right for two more intorvals dally for: the same

purpaso, ovoryone of which shall not be more then half an hour.

Those two additicnal intorvels shell bs counted ns working

hours and no docroasc in woage shall bo made. - -

HRTICLE (32

A woman shall bo given the same wage as a man if she is, practising

itht samo job.

CHAPTER FIVE

- Joint rulos for tho employmont of juvenilos and woman -

ARTICLE (33)

The Sociel Affeirs and Labour Minister may oxompt by a docision,
charitablo and aducaticnel institutions from ell or some of the rulos
stisulotad in tho prouviois two chaptors if theso inetitutlons ero
nining at qualifying or v.cotional training for juvoniles and womon;
un condition that tho by--lows of such inetitution shall spocify tho.
naturo of work performud by the juvoniles and womon tho working hours,
turm of omploymont end in ¢ way that it doos not harm physical capa-

f

bilitios of juvenilos and uamon,



AR : ARTICLE (34)

He or sho as given buolaw shall be responsible punitivoly catrying
out the rulos of saction 2 ond 3 of this chapter.

1) Employor or their rupresontativas.
2) qUnrQians of thu juvoniles of husbands of woman or thoip
’ guérdiana if thuy arc young end if they are accopted to omploy
Juvonilos and woiun contrary to the rulss of this act.

SECTION THREE

= Leobous contracts, registers and wagos -
CHAPTER ONE

~ Lobour Contract =

fiRTICLE (35

r

With regards to tht provision of Article 2, lasbour contracts shall
bu in two copigcs, onc to tno labouror and tho other to tho omployer.
if thoro ie mo writton coniract, ell its provieions shall bho proved

in all lpoal ways,

fa LRTICLE (36)

Thers shall bo sjcecifiod inm the labour contract ospocially tho
vato of contract, dato of -the boginning of work, its kind, place and

poriod if it is spocificd and tho amount of wago.

fRTICLE (37)

The laboursr may o avprovad undor probatien for a poriod no moro
than 3 months, - Tho ompluyur may discharge tho labouror within this
neriod without any notice and with out gretuity. A lsebouror may not
be placod undor probaticn for moro then oncs for ono smployer. Onco
tho labourer complotos his nrobationary period successfully and
carrios on working, thon this poriod shall be counted in the poried

of his sorvicos.
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The stipulation of nrabation or its period may not bo appliod
unloss it is writton down in the labour contract or by an oral or

writteon daclarotion by thu smployor. .

fRTICLE (38}

A labour contract shzll ba for a specifiod or unspocified period,
1f tho poriod is spocifiad, it shall not oxceod 4 yoars., If the two
ooartios agroed, tho contract moy bo remowed for encther ogual poriod

or loss for ono or moro tirtiss.

In case of ronewing tho contract, the peried or new poriods shall
o considorad a proloncation to tha originel poriod and the total

of sorvice shall bo added Lo it,

ARTICLE  (39)

fi labour contrect sholl be considorod unspecifed from thse date

- i
TR

of putting into offoct the fellowing casas ¢

1) If it {s unwritten. ,
2) If it is dono Por an unspacifiod period. ’
5) If it is writtun and confirmod for a specifiod period and tho

two partiss continyod to earry it out aftar the expiry dato
without a fraosh wrifton agresmont botweon them. _

a) If it is dono tg porform an unspecified poriod of work or if
it is roncwable and the contract has besn carriod on aftor

tho ond tho work agrecod upon.

NRTICLE (40)

If the two partius rumained cerrying out the contract after tho
oncduf itenriginal puriad e tho ond of tho work agroad upon without
on oxplicit agrooment, in this caso tho original contract shall ba
censidored oxtondod with the sama prqvisions in it oxcopt tho

uoriod provision, - - ;
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If tho employor orfirusts encthor person to do ono of his principal
speration or any part thoracf the lattor shall bo rosponsible and shall
cive his labourars zll the righte arld previleges grantad by the omployer
{0 his own labourers with that subsidiary work and according to tho
rulos of this fct.

CHAPTER Tuo

- Wseational training contract -

ARTICLE  (42)

A contract of appronticoship is a contract whoeroby an omployor
undortakos to propare a complote vocational training which shall satiefy
thu tochnical requirement of tho profossion to another person who has
conpleted twolva yoars oo et loasst, and who in turn shall undorteke
to work during the poricu of gppronticoship to thae account of the
amployer acccrding tou the provisions and time agroeod upon. The
appronticoship contract shail bo writton, othorwise it ashall be considorsd
null. The employor ar thu pursan in cherge of training shall possaoss
arogquate qualificetions nnd oxporionco in tho subjoct tredes or craft.

Tho ostoblishmont itgeli shcll satisfy tho tochnicsl requifomenta for

Lho mastoring of craft or appropriato trado.

ARTICLE (43)

The apprentice who has reasched the legal agse shall contract
himself with the employer. But those who have not completed 18 ypare age
nay not contract directiy with the employer. They shall be representsd

by their legal guardian or the person taking cere of him,

ARTICLE (44)

1) The apprenticoshiv contract shall be drawn up in at least
three copios, uns copy of which shall be daposited with the
compstent labour dopartment to be registsred and epproved,

and ono copy shall boc rotained by each party.
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2} If the eppronticeship contract required to bo registered containgg
a clause which violatos tho loaw or rogulations or the exacutive
docisions issyod in application of ite rules, then the compotont
labour dopartmont may ask tho contractors te romove this vielat-

ing clauso.

3) If tho compotont labour departmont, within one month aftor
dopositing tho apprenticoship contract, did not show any ramarks
or objections, thon tho caontract shall be considerod approvad
from the datu of its doposlting.

ARTICLE (45

Tha appronticoship contract shell contein statomonts about tho
idantity of tho contractors, or those who ropreseent them, and shall
indicate tho way of training, its poriod, stages and the craft subject

of training.

ARTICLE (46)

The omployor shell piveo the epprentice onough time to get tho
“hooriticel loarning, he shall train tho labouror to master tho rulos
of tho oreft ond ert during tho spocified poried in tho contract,
Ho shall give him o cortificecto at tho ond of evory stage of appronticeship
acoording to the rulos stipuletod in this chepter and a final
certificate at the end of tho apprenticeship poried., This certificato
shall be approved by the competont lebour department according to the
rules and proceduros which shall bo determined by a docision

by tho minister of Labour and Social Affairs,

ARTICLE (47)

The labourcr mey undortako, in tho appronticeship contract, to
work aftor complotion of his appronticeship periad for the employer or
in the establishment in which he was trainod in for a poriod of no moro

than twico the pariod of training.

The employor also nay undortake, in the appronticeship contract,
to omploy the labouror arter the complotion of his appronticeship

period,
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ARTICLE (48)

Wagos shall bo specified in overy stage of tho apprenticeship
contracts Wegos at the lost stogos shell be lees than tha minimum
wagos paid for a similar joub and shall not, undor any circumstanccs

drteemined on a work pivco or production basis,

ARTICLE (49)

The epprentico, who is loss than 18 yoars old bofore commencing
hie appranticoship training shall bo subject to 8 medicel oxaminaticn
Por tho purposoc of dotormining his state of hoalth and his ability
perform the work or thc trodo whore in ho wishos te be apprenticed.
Whoru tho trade requiros o spocial physical and hoalth conditions,
tha modical roport sholl indicate that the candidate fulf{lle such
spocial conditions whothor thoy bo physical or psychological.

ARTICLE (50)

The miniater of Laliour and Social Affeirs shall raegulato by
a deeision, training in tradues and crafte which roquire apprenticos ta
o trainod. Ho shall spocify tho poriod of epprenticoship in eech trado
or craft end the thooriticol ond practicel programmoes, tha conditions
govorning oxaminations, and tho cortificate to bo givan at the end of

thc appronticoship ﬁcriod.

Tha daoeision of tho ministsr concerning this shell bo issued aftor
discussiong thom with tho concornod gonoral institutions. In all cascs
the ministor may designzato an cxport or moroe in tho trade or craft
in apprenticeship roquirod to bo organizod in order to eveil himsolf

tf tho oxpert's report on such organization.

ARTICLE (51}

Tho ministor cf Labour shall docide to ocstablish an indspondont
cantor for vooational training or in co-opsration with vocational
ornanization, national, choritable, foreign or international orgoni-

mations,
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ARTICLE (51

Tho decision isesuad shall dotormine tho craft which shall be
taught and the acceptanco provisions in tho conter, the programmos - of
thooritical and practical studios, tho systom of exemination the

vocational cortificeto and the roquired rulss to control the centor,

ARTICLE (52

Tho ministor of Lebour and Social Affairs shell order the astablia
shmenta, companies, industriclists, trades and crafts to accept a specifig
numboer of local apprenticos according to the conditions and stipulations
ond poriods detorminod by him. Also tho minister has the right to
force, ostablishmonts, ccmpanies, industrialiets, trados and crafts
dotorminod by him to accept fer the purposs of training and completion
of practicel oxperioncc a spocifiod number or rato of institute
studonts and industricl vocational conters according to tho conditions,
situations and poriods which shall be agreed upon with tho cnﬁcarnod
administration of tho ostablishmont.

CHAPTER THREE

- Rogistors and Files =

ARTICLE (53)

The omployor who is cmploying more than 15 labourors shall do
the following :

1) Keop a spocial fils for svory laboursr mentioning in it, the
namo, trado or crafts, aga, nationality, placs of residenca,
sacial condition, tho date of service commencement, wage and its
changes and ponaltios and injuries,vocational illness, and the datu
of the ond of his sarvico stating the reasonfor this.

2) Proparo for avory labouror a YLeave Card" which shall bo

put in his Pilc and it shall bo dividod into 4 divisions :
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Tho first part for emorgency leaveos, tha scocond for annual
loavos the third fur illnossos leavos, the fourth for other
leavos tha omployer .r his representativae shall write doun in
this card the loavos takon by tho labourer in order toc refar

whon tho labouror roqueste any now lsava.

ARTICLE (56¢)

Tho omployor, uho omplsoys more than 15 laebourors,shall preparc in

gvoery shop, branch or nlcce of work tha following ragistors and

documonts :

1)

P

-4

L—

4)

v

Wagas rogistor, in which tho namo of the laboursrs shall bo
writton down according to the dates of thoir service, commoncamont,
ansuring the daily, wookly, or monthly wago and its annexurs, or
tho wage of piveco woark, or commission for cach of them and ths

days of work and the doto of lsaving his Jab.

A togistor for worl: injurias in which he shall write down what
happens to tho labuurcrs if occupational discasos or work ine

jurics occur and tho timo whon ho knows about thosa,
J

Tho omployer shall waintain a display board whore it shall bo
writtan down tho tincs of daily work, wookly vacations, official
holidays and tho nocossary procautione to avoid work- injurics
and fire deongerse Tho rogulation shall be put in a conapicuous

placo in tho placo of work.

Ponelty rogulaticn shall also bo put in a conspicuous place
in tho placo of uzrlt in which shall bo writton down ponaltics
which may bz appliud to the violator and the previsions end

conditions of its opplication.

For the enforcumunt of this rogulation and the emondmoent

thoruof, it shall ba approved by the lebour Dopartmont within 30 days

‘rum tho dato of its submission.
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CHAPTER FOUR

ARTICLE (55)

Wagos shall bo paid on a working day and at the place of work

in the netional curroncy of thu country.

[RTICLE (56)

Labourors appuintad with a yoarly or monthly wages shall ba

naid at least onco a manth and all gther labourors shall be pald their

vages onco overy two wocka ct loast.

ARTICLE (57)

Tho daily wogo rogarding tho labourcrs who perform thoir work
by piocs work shall bu ccleulctod on tho basis of the avorago of what
tho lshouror has beon ds-ng in the roal warking day during tho

arovious 6 months fram tha boginning af sorviceo.

ARTICLE (58)

Labourers may nut bo givon their weges whatover their value or
naturo, unless by a writtun or confirmation or swoaring record.
Evory agrooment against this shall bo null and void evon if it was

bofora putting this act in farco,

ARTICLE (59)

A labourer may not bo cempollod to buy foodstuffs, and commodities

from a particular shop or products of tho omployor.

ARTICLE  (60)

No amount may bz duductod from the labouror's wages in satisfactios

=f privata rights oxcopt in roepoct of the following

%) To rocovor tho acucncos or any amounts paid to him in oxcooss of
his rights, provicod that no doduction shell, in any casoy bo

made from tho laliaurorts wagos in oxcoes of 10% of auch wagos.

2) Installmuents which shall be peid from the labourors wages for

gocial insuranctc.
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4)

5)

6)

Subeoriptions tc the provident fund or advancas due to be paid to
the fund.

Installmente of any social project or any benefits or services

pressnted by the employer and accepted by the labour Deparfmant.

Fines that aro imposud on the labourer for offences committed by
him

Any dabt to bo rocoverud for the sxecution of a judiciary judgment
providad that tho amount doductod in thie respect shall not excesd
ono Pourth of tho wagss dus to the leboursr. If ths dubt and
dobtors are so many, thon tho maximum wago deduction shall be

half the wagos and the cmounte roquirod te bo confiscatod shall

be divided among the debtors as a "fine division" after paying

the daobt of logel zlimony with ths rate of one fourth of the

wage

ARTICLE (61)

If a labourer couscs logs, damage or deetruction of materials,

machinory or products which belong to or aro in the cuetedy of thoe
vmployor wharse such a loss, damago or destruction was the result of the
labouror's fault or contravantion of thr amplayesaxde fnatructions thon
tho omployor may withhold from tho lebourcr's wages the amount rogquired
for rapaifs or for rastoring things to their originel conditions,
nrovidod that tho amounts with-hold shall nat excess 5 days' wages in
cach month. Howaver, tho omployer may if nocessary, lodge a complaeint

to claim higher amount if the labouror has othor property from which

racovory can bo mado.

IRTICLE (62}

Tho omployor mey not transfor a monthly rated labourer into a
daily rated or wookly ar hourly or a piocee work ratod labouror withaut

a2 writton consont from the labouror.
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ARTICLE (63)

A fPadorel ect shcll dotermine, according to the proposal of
social affairs and labour Ministor and the spprovel of the council of
fiinistors, tho minimum wagoes and tho porcontage/tho high cost of Jof
living zllowance, This shall be gonoral or regarding a partioular

area or a particuler profussion.

Tho Ministor shall proposc to dotermine or reconsider the
minimum wages after consulting the competent suthorities of vocaticnal
organizations of labourers and omployer if thers is such. According
to thoso studies and ths schodulos of the coste of living
Res pricos fluctustions which shell bo put by the compstont authoritios
in tho stato in a way that these minimum wagse shall bo sufficient to
satisfy tho fundamontal nueds of labourcrs and guarantoo @ good

way of living.

ARTICLE (66)

Tho minimum waogus or its amondmonts shall be put in force from
the dato of publishing tho dotorminod docres rogarding them in tho
of ficial gazette,

SECTION FOUR

« Working hours & Vacations =
CHAPTER ONE

Yorking hours =
NRTICLE (65S)

Tha maximum working hours for legally aged labourers shall be
€ hours deily or 48 hours wcokly. Tho numbor of working hours may bo
incroased to 9 houre daily in businoss shops, hotols, guarding,
rostaurants’ and othar similar works that may be Incroased by a docisian
from tho labour ministor. Tho number of daily working hours may bo
roduced for certain catagoriuss of labourers or in cortain industrios

sr oporations of a hazardous ur harmful naturo and this also by a
decision from the Lebour Ministor.
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The ordinary working hours in tho month of Remaden shall bo
raducod by 2 hours.

The timo which tho labourer sponds in transportation betwoen
his house and tho placo of work shall not bc considered as working houra,

ARTICLE (66)

Working hours shall be so schoduled that no labouror shall work
moro than S consocutive hours without an intorvel- for, rest, prayer,
and mocls, which shall not bo loss then ono hour during the total
working hours. Thoso intervals shall be counted from the working
hourss In tho caso of factoriocs whore the work is performod in
successivo shifts day and night or in works which for technical and
sconomical reasonhs roguiro non=-stop working, the ministor shall by
a doeision rogulato tho mannor for granting labourors intervals for

rost, prayors and mcals,

ARTICLE (67

If the naturc of.uwork roquired employing the labourer more than
the normal working hours, in this casc this increase shall be
considorod as ovortime for which tho labouror shall take anm egquivalant
wego of the ordinary working hourse plus the incroasse which shall not
bo loss than 25% of that uagcs, '

ARTICLE (68)

If tho naturo of work roquirod employing tho lsboursrs an
ctditional timo betwoon night and 4 in tho morning, then the labourar
shall bo ontitled for this additional time, tho docidod wego for normal
working hours sddod to it an incroassse which shall not be lass than

80, of that waga.
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ART. _E (69)

Additional actual working houre may not bo more fhan 2 houra’
in ono day oxcopt whore the work is intended to provent a great loss

er a dangorous accidont to chato or roduce its effocts..

ARTICLE {70}

Friday shall bo o ruy of wookly rost for all labourors axcopt
caily labourers. If tho noturo of work roquired omploying a labourer
sn this day, ho shall bo givcnh anothor rest dey during tho woeok or hae
shall beo pald the baasic woga far tho working hours plus an increase of
50,5 at least of that wago.

GRTICLE (71)

A labouror may not bc umployod in two succoessive Fridays except

daily labourors.

RRTICLE  (72)

The rules of this chaptor shall not spply on tho following :

1) Porsons who occupy high ranks with rosponsibility in admini~
stration and dircstion if such poraone'aatiefy the authoritios like
those satisfiod by thoe omployers or lsbourors. A& decieion by
tho Minister of Labour and Sociel Affairs shall bo issuod to
detormino thoseo porsons,

2) Labourors who form the crow of Marine Ships and Laboursrs who
work in tho soa ond sctisfy a spocial service provision because
of tho nature of thoir work oxcapt port labourers working
in loeding and unlozding and the likos.

LRTICLE  (73)

Tho omployor shall put in tho main door used by tho laboursrs
in ontering in e conspicuous placo in tho eatablishmont & schodule
stating tho woeokly holidcys ond working hours, and rost intervals
rogarding all catogories of lzbourors notifying tho labour
Uepartmont with a copy of that schoduls. '
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If tha cstablishment doos not follow tho weekly holiday rule
thon, tho omployor shall put in tho above mentionod place, of the
provious paragraph & schodulw stating thc woekly rost day to overy
category of labourers.

CTABTER T8
- Loavog =

ARTICLE {77)

The labouror shall bs entitled to an officiel holiday with full

wage for the following @

1) HIDJRA NEW YEAR'S DAY ONE DAY §
2 " GREGORIAN NEW YEAR'S DLY ONE DAY g
3) EID AL-FITR (LESSCR BrLIRMAN) TWO DAYS §
&) EID AL-ADHA AND WAJFL (GENERAL BAIRAM) THREE DAYS g
5) PROPHET MOHAMAD'S BIRTHOLY ONE DAY b
6) ISRAtA- AND MIHRAAD ONE DAY g_
7} NATIONAL DAY ONE DAY &

LRTICLE (75)

Tho .labouror shall bo grantod for ovory yoar of his sarvice
an annual loave which shall not bo less than tho following :

1) 2 daya for oevory month if his sorvice poriocd ia mors than

6 months and luss than one yoar.

2) 30 days annually if his sorvico poriod 1s moro than ono yoar.
. In caso tho sarvice of tho labouror onds, then he shell be

ontitlod to an annual loove Por tho fractions of tha last yoar,

(RTICLE (76)

Tho emplaycr shall hava the right to dotormine tho boginning of
the annual leava, and whon nrcussory ho hae the right to divido to into

twc divisions at most.
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Thoe rule of division shall not apply on tho datormined loave

rogarding juvonilas,

LRTICLE (77)

Tho officisl holidays and woekly vacations shall not constitute
part of tho annusl paid leave. Also, the days in the interruption
because of illnose or dalivery.

HRTICLE (78)

The labouror shall bo given full wages during the annual lceave,
If the naturc of work rogquired employing the lebourer during his ennusl
loavo =~ all or part of it ~ and the poriocd of leave hae not baen
nostponed to tho following year, in this case, the employor shall give
him his wages in addition to o loave ellouesnce "for tho days he worked
which shall bo equal to his duo wagos.

In all cases, thc labouror mey not be omployed during his annual

luava more than onco during two succossivo years.

LRTICLE (79)

If tho labauror was terminatod or loft his work efter tho pericd
ef notico dotorminod lecgally, he shall be ontitlad to receive a wage
for tho annual leave ho did not take. Tho allowancz shell ba countad
on the basis of tho wago hu has boon taking at the time ho desorved
this loavo.

LRTICLE  (80)

The omployor shcll give the lsbourcr bsfors taking his annual
leave, his full wages, inoddition to the wago of the dotermined loave
ncecording to tho rulos of this act.

ARTICLE (81)

If tho naturs of work roquired omploying tho labourer during tho
official holidays or vacatiuvn, for.which all or somc ho takos full

w2gos, ha shall be componsatod by taking othor vacations in addition
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to an incroaso to his wago which shsll bo 50 of his wago. If hs
is not compensatod with a vacation, tho employer shall pay an

incroasc to his basic wago of 50% for the working days.

ARTICLE (82)

1f tho labouror waos offlicted with an illness, which was not
coused during work, ho shall inform about his i1llnoss within two days
ot moots Tho omployor shcll tako tho nocoseory procedurse by making
tho modical oxamination immnudiatoly to confirm his illnoss,

ARTICLE (83)

If tho laebouror spunt in tho sorvico of the omployer 3 months
in o continuous scrvico, end he is confirmod eick, he shall bo
antitlod to a sick loavo no tmoro than 6 monthe continuous or intarrupted
fur ocoach yoar of his servicc poriods This vacation shall bo countad

as follows :

1) Tho Pirst 15 days = Full wagos
2) Tho noxt 30 days - half wagos
3) Following periods -- without wagoes.

ARTICLE (84)

Tho labouroer shzll not be ontitlod tc any wagsas during the sick
leava in case tho sickness iz directly caused by ths mie=conduct

of tha labouror such as using drinks and narcotics,..

AATICLE s852

Tha omployor has ths right to torminate the sorvice of the
labourcr aftar the alapse of tho sick loave atipulatod in Articlo 82,83,
24 from this act, if ha could not comoback to his work, and in this
cascy; tho labouror shall toks his gratuity according to tho rules
of tho het,
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[RTICLE (B6)

If the labourer rosignod from tho eprvice bocauss of illness befop,
the ond of tho Pirat 45 days of tho sick loavo the government
physician or a phyeician appeinted by tha omployer approved the reasons
of resignation, in this casc, tho cmployer shall pay the resignod
labguror tho wage that may be duo to him.for the romaining poriod
of tho Pirst indicatad 45 doys.

LRTICLE (87)

Tho labouror shall bao grantod during his sorvice for anga,
onc unpoaid loave to go to pilgrimage, which shall not be countod
from his othor leaves and it shall not excoed 30 days.

SRTICLE  (88)

The labodror shell not; while onjoying his snnual or gick leavo,
provided for in this, work for anothor employer. Uhoro the cmployer
provos that, ho may doprivo him of his wago for the leava poriod

and rocovor any leavo pay ho may hove paid to him. .

HRTICLE  (89)

with rogards to tho nrovisions in this act, ovory labourasr.
who does not join his work diroctly aftor tha ond of his loevs shall
ba doprived of his wage of that poriod ho woe absont beginning from
tha nuxt day of the ond of his lcava.

LRTICLE  (90)

Without projudico ta tho casos in which tha omployor haa the
right to torminato the lobouror without notico or gratuity providod for
in this oct tho omployor may not torminato the labourse or givo him a
notieo of tormination whil. onjovying his loavo providod for in thias
chaptar.
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CHAPTER FIVE

Safety of lobourers,prootection, medical

ond social care

ARTICLE _(91)

Evary employer shall toke the nocessary precautions for the
arotection of labourors fram hazards ond occupational disoases rosulting
from the wark, and also precautlans ageinst firoe machinery and othor
tools used at the placc of work. Thae employer shell follow all other
nrecautionary moens determinod by the labour and socisl minietry.

Tho labouror has to useo the protoction eote and clothes provided for,
tha samc objects He shall also cerryout all tho employsrs! instructions
vhich aim at protscting him from danger end he shall stop doing any-
thing which may obetruct the exoecution of these instructiona.

LRTICLE (92)

Evory omployor shall put in a conspicuous plaoce at the placo of
wark dotailed instruction ropording tho means of proventing fira, and
protoction of labourers from dangeors they may be exposed to during
thoir work. This shall bo writton in Arabic or in another languago

undorstood by lebourcrs when nocdod.

ERTICLE (93)

Tho omploycr shall preparo a box or boxss for firat ald modicel
sorvicos which shall bo suppliod with modicincs and bandages end
antisoptics and othor things of medicel services which shall bo

detorminod by Sociol AfPoirs ond Labsur Ministry.

One first aid modical box shall bo spacificd for svory 100
labourcrs. It sholl bu put in o eonspicucus ploco end it ehdll bo
usad by a spocialist to introduco modical Pirst aid sorvices.
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SRTICLE _ (94)

Without projudico to tho rulos and deeisions iseuod by tho
competont governmontel authuritive, tho omployer shall koep the
ostablishmont clzan, providae thuo moans o vontilstion to ovory arsa.
Ho shell alsoc furnish thuoo placos with suitable light and provide

wator and bathrooms.

[RTICLE (95)

Tho omployer shell aseign o phyeician or more to oxamino his
labourors oxpoosod to the dangor of being disocssod in ona of the
pocupoational dissasos fixod:-in tho annoxod schodule with this act,
once ovory 6 months maximume. Ho shall confirm tho results of
oxamination in his rocords and tho labourorfs files,

Physician shall immediately inform tho omploysr and labour
Deportmont of tho cescs of occupational disoaseas which appesrs among
labourors, esnd doath cesos rasulting from thom efter confirmation by

making tho nacossary modicel and laboratory rescarcheas.

The employer shall inform, in turn regarding this, the labour
dopartmont, The physiciazn who makos the periodic oxaminations shall
have tho right to ask for re-ixamining ony labourer sxposad to an
oocupational discaso after o poriod loss than tho poriodic 6 months
provided for in the first paragraph of this articlo if ho belivaes that
his condition reguiros so.

ARTICLE  (96)

Tha employer shall pravide to the labourors the means of madicsl
carg aceording to tha levals which shall be determined by the
iinistry of labour and Sucizl [(ffairs in agresmont with the
Minister of Hoalth.
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ARTICLE (97)

Tho labour end social affaire ministar has the right-after
consulting tho Minietry of Heoelth to dotermine, by decisions, tha
gonoral measuraes and hoalth protoction which shall be applisd on ell
vstablishments employing lebourcrs oepecially regarding safety,
light, ventilation, dining room, supply of weter, protection from
injurioe rosulting from any dust and amoka, and dotormine the
precavtione which shall be taken cgenist fire and aloctricity.

ARTICLE (98)

Tho omployor, or his rosprossntative, shall inform the labourer
of tha dangors of his profession and tho means of protsotion that
shall bc tokon. Ths cmployer also shall put a writton dotailed
instruction rogerding this in tho placos of worke

FRTICLE  (99)

Tho ampleoyor or thoir egents, or any poarson who has authority
upon labourocrs may not bring or allow to bring eny kind of alcoholic
orinks to tho placss of worke filea, thoy mey not allow anybody to
got into tho ostablishmont or to etay in 1t if ho is drunk._

LRTICLE 100)

Tho labourer shell oboy tho instruction and ordeors regarding -
the procautions and porsonal safoty. Ho shell use the meens of
nrotogtion and undertakn to tako caro of them, Ho shall refrein from
any action which shall loac to tho oxecution of tho above maentioned
instructions, or to misuso or impaire tho oquipment provided for the

nrotoction of tho hoalth and safety of labourcrs.

The omployer sholl include in tho disciplinary rules punishments
fur ovory labouror whe violatos tho providod rulos in tho previous

peragraph.
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NRTICLE (101)

Evory omployer empleying lohourors in araas far sway from

citios, shall provide the fallowing servicos.

1) Suyitable transportation means,

2) Suitsblo foodstuff.

3) Modical Pirst oid sorvicos,.

4) Potable wator,

5) Adequate living quartors.

6) Meane of ontortainment and sports aectivitias,

Tho ministor of Labour and Social Affalrs shall dotormino
by a doeision those aroas tu which this articlc applios with tho
oxcoptionn /foodstuffs tho indicotod sorvices shell bo on the account  Af
zf tho omployor. Tho labouror may not be burdonod with the cost of

thoso emonitios.

CHRPTER SIX
~ Diseiplinary rulog =
ARTICLE (102

Disciplinary punishment that tho omployor or this roprdsontativo

may impose upon his labourors aro :

1) Warning

2) Finoa

3) Susponsion from work with a lower wago for no more then 10 daya,
4) Deprivaticn of tho poriodic promotison or postponing it in

ostablishmont whore such promotion con bo faund,

5) Doprivation of cntortainmont im eetablishmonts whore such
things can bo found,

5) Tormination of scrvico prosorving the right of having tho gratuity.

7) Tormination of survico with doproviation of gratuity, all or
somo. This punishmont shall not bo imposod for othor roasons
than those montionud in firticle 120 of this act.
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LRTICLE (103)

Tho punitivo ragulation shell dotormine tho condition in which
ovory disciplinary punishmont stated in tho provious articlo, shall

ho imnosada

Tho ministor of Labour and Social Affaire shall, by a docision,
issuo 2 typical rogulation for gratuitios und ponaltios which shall
guido omployors to st %  thoir own rogulations.

SRTICLE  (104)

A fino may bo o speeified amount of monoy or an amount equivalent
to tho lobouror!s wago for a cortain periods A fino, for one violation,
shall not oxcood fivo days wogo, Moro then 5 days doduction from the
labouror's wago, in roturn for finos, shall not bo imposed in ona

nanthe

LATICLE  (105)

Tho fines impossed an labourcrs shall bo written down in e specio}
raniator ~montioning its rcooony, nomoc of tho labouror, and his wago,
& spocial aceount shall bo mado for thoso finas, the monthly total of
which shall bo ossignod to spend on tho effairs of social care of tho
lobourors according to the docision which shall bo issucd by Minister
of Lebour and Socilel Affairs rogarding this.

fRTICLE (106)

Doprivetion punishmunt of tho periodical promotion may not
be imposod mora thanm onco a yoar. This promotion shall not bo stoppod

for moro than & months.

(RTICLE (107)

Doprivation of promotion as punishment shall not bo imposod
for moro than onc promotion. Thon, tho punished labouror shall bo
oromoted in the first coming nromotion when nhocesaery conditions

ara availablo.
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ARTICLE(108)

The financial diflsrencos resulting from deprivation of
promotion or postponment of it, and the bonefit of which goes back to
tho smployer shall bo writien down in a special register stating the
roasons, name of labourcr, his wage end a spaciel account shall be
made for these amounta. The monthly total of theses amount shall be
spent on labourer's social cara affairs eccording to the dacisioen

issucd by ths ministor of lobour and Social Affeirs regarding this.

ARTICLE (109)

No disciplinary action shall bo taken on the laboursr becauas
of something he committod outside the place of work unless it is
related to the work, waployer, or his responsible manager. Also, no
more than one punishmoent shall be imposed for one vioclation or Joining
botueen disciplinary punishment and discounting part of the laboursr's

wage according to Article 61 of this aect.

ARTICLE (110)

No punishmont of the punishmants prnuidad for in artiﬁle 102,
shall be imposed on the laobouror unless hs is informed of his violation
in writing. Ho shall be given a chance to defend himself. This
shall be written in a minute which shall be posted in his file, and

the punishmont imposocd shall bo pointed out at the end of the minutes.

The laboureor shall bv informed in writing of his violationae and
stating its quality and quantity and the reeson of its impoaition and
the punishment he shall fzce in cass of.

ARTICLE  (111)

A laboursr may not bo accused of any offsnce that was
discoverad 30 days carlivr. Also, no disciplinary punishment shall be
imposad, after the oxpiry dote of investigation regarding the violaticn

and its confirmation against the laboursr efter 60 days.
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ARTICLE  (142)

Tho labourar may be susponded tomporarily whan acéueod of
gcommitting e deliborato crimo asuch as criminel attacks upon humen beings
or financisl crimos or illeogitimato etrilka, The cammancemont of augw
ponsion sholl bo from tho dato of inforaing tho concornod authoritios
of the incidont and docieion is to be lesuved regarding this. A
labouror shall not take his wages duning the mentioned suspension
poriods If a docision is issuod not to present him to court or if ho-
is considored innocent, he shall bo reinstated to his work. Moreover,
he shall ba givon his wages fully for tho susponeion poriod if hie

supsonsion was mado on purposu as a rosult of hatrod by the emplbyer;

CHAPTER SEVEN

= On contract expiry and gratuity =
PART I

- - End of work contract =

LRTICLE (113)

A work contract shall como to an ond in any of tho following

casas 2

1) If tho two partios agrood to cancol the contract provided that

the labourcr!s agraument shall bo in writing.

2) ”;f tho spocified poriod of tho contract was como to en end
unlass ths controct has beon rencwed textually or implicitly
) uccordiﬁg ta tho rulor of this act.

3) According to tho will of one of tho two parties, in the unspescifiod
work conyracts, provided that thoy sholl observe the provision
of this act rogarding noticos, end the accepted reoascns to

cancel tho contract without arbitrotion,
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MRTICLE | (114)

The laebour contract shall not coms to an end upon the employert's
death, unless the subject of work is reiatod to him. It shall, howsver,
come to an end upon the death and tho lebourer or his total disability
to porform his work as ostablished by a modical certificats approved
by thoe competent health authoritios in tho state. If the labourer's
disability was partial and he was abls ‘o perform other work which suit
his health status, in this casa, the employsr = if such works are
available = may transfer the labourer according te his own roequest
to another work end give him the samo wegos givan to his eguivalent.
This shall be, without prejudicc to the rights and compensation of ths

labourer according to this act.

ARTICLE (115)

If tho poriod of tho labour coniract wes spacifiod end the
amployer cancellod it for othar rcasons proviaed for in Article 120,
in this caso, the omployor shall componeate the laboursr. Tho amount
af compensation shall not excowod tho total dus weges of the remeining
poriod of tho controct. This shall be, if thero is nothing in the

contract which could stipulcte otherwiss.

ARTICLE (116)

If the contract was caoncolled Prom the part of the labourer for
-othor roason th:n those stipulated in Article 121. Then, tho labourer
shall componsate tho cmployer for tho loss regerding contract cancella~
tion. This sum shall not excosd tho wegos of half & month of evory
month of the remaining puriod of tho contract. Unlsss thereo 1s an
articlo in the contract which could stipulata othorwisc.
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ARTICLE (117)

If the contract was for an unapocifiod poriod, sithor party may
cancol it for a velid roason, On condition that one of the party shall
givo the othor 30 doys prior notice beforo the contract comes to an ond,

2) flos dally lsboursrs : Prior notico ehall bo for the following
poricds ¢

a) Ono wosk 1f thu labourer has worked Por a period of more than

6 monthe and loss than onsc yeoar.

b) Two woaka if thu laboursr worked for a poriod not less than

oNo yoar.

c) One month if tho labourer work for a poriod nat less than 5 Yoars,

ARTICLE (118)

The contract shall be considerad valid during thse notices poeriod
indicatad in ths previous article and ends by it,

Tho laboursr shall take his wages fully rogarding that period on
tho basis of tho last wage ho was taking. Ho shell perform hie work
during this poriod if he was askod by tho employer to do so. Tho
provisiaon of prior noticoa shall not bo oxeludod by tho aegrsomont of the
two parties or to roduco its poriod, But, they may agres to prolong
that period.

ARTICLE (119)

If tho omployor or thu lshoursr ignored to give tho party othor
crior notico regerding tho contract’s tormination or if he roduced ths
pariod of notice, then, the one abliged to give thet prior notico shall
pay to tho othar perty a compensation celled "Notico allowance" though
this nogligonco or roduction of its pornicd of notico has not prejudiced
ths othor party. This comnonsotiszn shall be oqual to the labourer's

wogo regarding the notice perisd all or tho part roduced from it.
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Tho "Notico ellcwcncu' shall bo countod on tho basis of tha last
wages givon to tho lebouror in rospect of thoso who are taking thoir
wagos monthly or woekly or deily or by hour and on tho basis of the daily
wago average providod for in Article 57 of this act rogerding thoso

who toke their wagos on thu basis of picce works.

ARTICLE (120)

Tho omployor may dismiss tho labourcr without any notico in tho

following cascs ¢

1) If the lebouror has cssumod poreonality or nationelity or has
producod falen documsnts cr cortificatos.

2) I thg labouror wes appointod undor probotion and tho tarmination
happonad during that poriod or at its and.

3) If the labouror commits a mistake ceusing a big finaencial loss
to the employor providaed that the omployer shell inform the
labour dopartmont about the incidont within 48 hours.

4) If ho viclatas thie instruction of safety precautions against
place of work providod that these instructions shall be writton
and displayad in a gonepicuous place and he has besn informed
orally of it if ho wos illitorats.

5) If ho has not carricd out his basic duties providod in the contract

and ihgists on vioclating thom inspits of tho writtsn investigaton

with him regarding this and warning him of termination if ho
ropeatad that again.

If ho disclosos a sucret of tho getablishment he is working in.

7) If he has beon convicted of a crimo rolating to a broach of
dignity and public morals.

a) If ho hag boon found drunk or intoxicated.
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9) If ho commits, during work, a physical assault on tho employer
or menegor or onc of his collecgues. _
10) If he absonts himsol? without loave for more than 20 intorrupted

days within one yeor or more than 7 continuouse daeys.

ARTICLE _ (121)

The leboursr may without ony notles leave hie work in one of tho

following cases :

1) 1f tho omployor has not fPulfillcod his cbligatione towards him
provided for in the contract or in the act,

ARTICLE (122)

Tho tormination of tho labourcr's service by tho smployer shall
bo considerod arbitrary if tho roasons did not rolate to the work. It
shcll bo cconsidorad atbitrary if tho tormination happoned as a roason
of o serious complaint made by tho lobourar to the competont authoritics
or if ho lodged an action agoinst the omployor which is proved to
be right,

ARTICLE  (123)

If tho labouror wos dismissed arbitrorily, thon the concenred
court shall sentenco tho cmployer to pay tho componsation/the labouror. /to
Tho court shall estimato this componsation sccording to tha kind of job
and tho injurinua causnd to tho labouror, his service period, &nd affor
inveetigating tho roason for tormination. The dua gratuity and notice
allowanes shall bo countcd whon computing tho compsnsation provided

far in this act,

Providaed thet, in all casos, tho amount of componsation shall
nut oxcood tho throo months wages of the labourer which shall be 3

countod on tho last wagos hc was taking.
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ARTICLE (124)

Tho employor may net terminato tho labouror's sorvice for hoalth
roasons beforo the laburer takos duc loaves lewfully. Every agreement
vhich contradicts this shall bo null, and void oven if it 1s dome boforg
putting this act into forcc,

ARTICLE (125)

Tho employor shall give tho labourcr according to his request
at tho ond of the contract o sorvico cortificete froo of charge,
stating tho dato of sorvico commoncement, tho axpiry date, total sorvice
poriod, kind of work carriod out by tho labouror, tho last wago taken,
and its annoxuro If thore is. The employor alac shall give back to
tho labouror all that ho has dopositod like cortificates, pepers,

instrumonte etc.

ARTICLE (126)

If thoro is a chango in tho estoblishment or in its lawful
position, tho contracts standing in force during tho time of chango shall
be reeponsiblc jointly for six months in executing the obligations
rosulting from the controcte in tho period proviaus to the chango,

APter tho ond of tho poriod, tho now omployer shall bo responsiblc alone.

BRTICLE (127)

If the job, carricd out by tho labouror, sllow him to know tho
uvmployers? agents or to know tho sacrots of the job, then the smployer
may stipulato, that the labursr after tho end of his contract, .shall
not compote or shsro in any compctent projoct agsinst ths smployer.

The lohourer shall be 21 ywars old at tho timo of contracting, for this
agrcomont to be logally corract.
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The agroemont regarding, tim., placo and kind of work shall ba limited
only to what is nocossary to protoct the interosts of works.

ARTIELE (128)

If tho non local labourer loft his work for no velid roason
bofore the ond of his specifiod contract, hoe may not get any other
work ovan though ho gets pormission from the omployer, for one yeoar
from tho dato of lesving his job. Any omployor who knows this may not
cmploy him during that poriod.

ARTICLE (129)

1f tho non local labouror notificd tho omplayor with hia desirs
to torminato his umspocifiud controct and loft tho work hefors tho end
of tho dotormined notice poriod lawfully, ho may not get another job,
though ho may got tho omployor's pormission, for one yoar from the date
uf looving his job. Noothor vmployer knowing this, may employ him and

luove,  him in his sorvice boforo the end of that poriod.

NRTICLE (130)

With tho oxcaption of tho rules of articles 128,129 the non=
loczl labouror who, bcforoc taking anothor job, gets an approval from
tho Ministor of Labour and Social Affairs according to o Jjustification

from tho originel ompleyor.

LRTICLE  (131)

Tho omployor shall becr tho costs of returning the lebouror to
the place from which ho was brought, or any othar place agreod upon
aftor tha ond of tho contracte If the labouror woerked for anothor
tiaplayor, aftor tho termination of his contract, tho now omployor shall
pay tho costs of travel to thoe lobouror at tho end of servico. With
rogord to thoe provious itum, if tho omployor fails to fulfill his
aéligationa, thon thu compotont authoritios shell do this on tho

cecuunt of the omployor.
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Those compstant authorities shall rocovor tho costs by of way
of confiscation. If tho roason of contract tormination waes hocausa of
tho labouror, then ho shall bo rcpatrieted on his account if he had

tho mongy to recovor thise
SECTION TWo
=Gratuity-

ARTICLE (132)

A labouror who comploted onc yoar or moxc in continuous service
shall havo a gratuity at the end of his sorvice. Tho gratuity shall be

calculatod as follows :

1) 21 days wagos for every year of the first 3 ypars of his aorvicas,
2) 28 days wages Por ovory yesr of the noxt 3 yoars of his eervica,
%) 35 days wages for overy yeoar morc than this, provided that tho

gratuity shall not oxcoad, in total, two years wages.

ARTICLE (133)

Tho labouror shall buo ontitled for gratuity for the fractions of
the yoar with tho porcontage of what he has spent in work during that
yoor provided that ho shall have completed one ysar in continuous

sorvico.

ARTICLE (134)

The gratuity shall bo calculatad on the basis of the lest wages
takon by tho lsbouror rogarding thoso who tske monthly, wookly.or daily
wagas, and on the basis of tha averago daily wago stipulated in erticle
57 of this act, for those who got thoir wagos according to piccouork.

Tho transport ellowonce, avor time sllowanceo, reprosentation
allowanco, tho fund ollowancez, tho ollowanco of oducating tho childron,
allowance for social ontortainmont, sorvices and othor allowences
stinulated in tho systom of tho osteblishmont to improve tho condition
of labnurors shall not bo calculatod for tho wagos takon basically
for tho purposo of caleculating gratuity.
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ERTICLE . (135)

Tha employor may deduct from the gratuity any amounts of money owing
L3y the omployar.

ARTICLE _(134),

In raspact with the abjocts of Article 132, employment conditions
which have boen complstad bofuro putting this articlo in effoct
shall not be considerod es conditions tlia labouror is sntitlod to toko
protuity unless ho is a logal, and this without prejudico to tho rights
gainod by the labourser accornding to the cancolled labour acts or
according to tho contract, or any ogrooment, or regulation or ths bylaw
of tho cstablishmont, The hoirs of tho labouror shell be entitled
to tako his gratuity if ho dies.

KRTICLE (137)

In oontract of unspocificed torm. if the labourer resigne after
e continuous sorvico of not lass than ono yoar and not mors than
5 yoars, he shall be ontitlad to takec ono third of tho end sarvice
gratuity provided for in thao last articie. If the period of
continuous sorvice was 3 yoars and doos not excoed 5 ysars ho shall
he ontitled to take two third of tho ahove montioned gratuity. If &
it was morc than 5 yoars, ho shall tako “ho complete gratuity.

In contracts of spocifiod torms. if tho laboursr reaigns beforo
tho and of tho contractsy he shall not tako the dotermined gratuity
unloss his continuous scrvice has oxceotdnd 5 yoars.

ARTICLE (139),

Tho labouraor shall ales bo donzived of gratuity in ona of the

fullowing casos ¢
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1) If he was torminctud foom ceevie. Por ono of the roasons statod
in artielo 120 of this act, and lort his work to avoid torminaticp
according to its rulos,

2) If ho left, by his will, work without notico in other than those
casas providod for in acticlo 121 of thias ect, and this for

unepscificd controct poricd or baoforu completion of 5 yasers

continuous scrvica rogarding conicacts off spocified pericds.

ARTICLE (%40)

If there is, in the stablishmont, a pravident fund and the
regulation of this fund determinog that what the aemployar shall put in
tha fund in the account of the labourer, it shall ba in raturn of his
lugal obligation for nayment of gratuity. In this cosao, tho omployer
shall givo back tho providod amcunts, which has bsen put in the providont
fund, to tho labourer or thu gratuity ontitled to tho labourer -

whichovor is moro acoording tu this act.

1f tho fund rogulations Cuos not stipdlate that what tho
emplayar has dono, is in roturp for hia logael obligations to pay the
gratuity the labouror may get his rights from tho provident.fund in
addition to theo legal gratuity.

ARTICLE_ (241)

I1f thore is, in the ostcblishmeont, the systom of rotiromont or
insuruncn or a systom which rnsomblo thom tho labourer may docldo bot-
woon tho poneion schaomo and the determinod gratuity or what he is
ontitlod to teko from thc ponsion fund ox inaurence which ovor is
bost.
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CHAPTER EICGHT

- Componsation for work injuries and occupational

disoasos -

SRTICLE  {142)

If the labouror is efflicted with & work injury or an occcupatic. 11
disoaao statod in tho annmoxed schoduls 1 - 2 of this act, tho employor
or his rosprosontativo sholl inform of tho accident dirsctly to tho
police and labour dopartment or ono of the branches of the labour dopart-
ment undor whose Jurisdictlon tho place of work comos.

The information shall include the iabourer's neme, profession,
addross and nationality, a bLrief description of the inclident and its
circumstancos, and the measuros takon for treatment or Pirst aid,

The policey when roceiving tho information, shall porform the nocossary
invogtigotion. In tho minutes, the testimonice of witnesses, and
amployor or his roproscntative, shell be proved and the teetimony

of tho injured porson if his condition is good enough to do so. The
pminuto shall statae if tho accidont is roletod to work, or it hopponed
intontionally or as a roesult of misbehavior from the sido of tho

labourars

ARTICLE  (143)

Tho police, after finishing tho investigation, shall sond a copy
of tho minutes to ths labour dopartmont and anothor copy to the employor.
The lasbour dopertment may roquiro to completo tho invostigation or it

shall completo it diroctly if it was nocossery.

IRTICLE (144}

Tha -omployor shall bo obligod in caso of work accidente and
sccupational disoasoa to pay tho costs of tho labourors troetment in
one »f the govornmontal or privato troatmont plecos or till the

lzbouror restores his hoalth or proves his disability.
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Tho troatmont shall includo rosidonec in tho hospital and
sanitcrium and surgical opcrations and tho oxponsos of X=pay photo=
graphs, madicel analysis medicincs, qualifying oquipment, aitificial
arme and logs cquipmont for tho ono who provee his disability. The
employor shall pay tho costs of transportetion nosded for tho

labourorts troatment.

ARTICLE (145)

i1f the injury proventod tho labourer from carrying out his jab,
the employer shall be obligud to pay him a grant oquivalent to his
waco during tho troetmont poeried oxr for 6 months, whichover is losa.
If ths troatmont was for mors than 6 monthe than the grant shall ba
roeducod to half and this for of mors monthe or till the labouror

restoros his hoalth or proves his disability or dies, whichever is loss,

[RTICLE (146)

Tho financial groant, indicetod in the provious articls, shall ba
calculatod on the basis of tho last wege tho lobouror has been teking
and this for thoso who tcko munthly, wockly, daily or hourly, and on
the baais of the avorago dzily wago provided for in articlo- 57 for
thosc uwho take thoir wageos according to tho pilece work.

ARTICLE  (147)

Tho phyeicion in charge of troatment shall submit a report, at
tho ond of trootmont, of twc copios, the Pirset shall bo delivered to
tho labourcor and the other. to tho omployer in which shall be determined
tho kind of injury, roason, cdato, its relation to work, peoriod of
treatmont and if the rosult of which is o pormanont disability, and the
dogreo of disability if thoro is, or if it is a comploto or pertial
disability and his ability to go on working with disability.
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ARTICLE (148)

In case of dispute regarding ths lebourer!s heslth ability for
servico or tho deqree of disability or any other things rolaeted to
injury and troatmont, the mattor shall be submittod te the ministry
of hoalth vis competont labour dopartment. The ministry of health,
in this cesa, shell constitute & modicel committese of 3 govornment
rhysicians to docido the labouror's hoalth ability or the degrss of
disability and the likc of things relatod to injury and troetmsnt.

The committoo may scok tho eduico of those who have experienco rogarding
tha mattor. The committocts doccisione shell bo final and shall bo

aubmitted to the labour departmont for nocossary stops for exocution,

ARTICLE (148)

If tha work injury or tho occupational discese cauesod death to
the labouror, his family mcmbors are sntitled to teko & compensation
cnuivalont to tho basic wego of tha labouror for a peried of 24 months.
Tho valuo of tho compensation shall not be lsss than 18000 Dh. and
not moro than 35,000 Dh., It shall bo calculated on tho basis of the
last wago he has baen taking boforc his dasth., It shall bs also
distributed to tho hcirs of tho dead labouror according to the rulors

of tho annoxod eschodule to this act.

In applying the rulce of this articlo, tho torm "family of tho
cdaad” means theso whe depeonc for thoir livelihood sntirely on tho

income of the doad porson when ho dics.  Family moans ¢

a) Widow or Widower

b) Childron

c} Sons undor 17 yccrs ald, and sons undor 24 yoars who
rngularly study in institutos or disablod bodily or mentally

to cern thoir living.
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The word "sona™ shall includo sons of tho husbond or wifo who wore

undor tho cera of tho dood labourar at tho timo of his doath,

2) Unmarriod girls, they include tho unmarriod daughtors of tho
husband or daughtor of tho wifo who wore undor tho caro of tho
doad labourcr at tho timo of his doath,

3) Parants.

4) brothore and aisturs according to tho doteilod rules rogarding

tho sons and daughtcrs,

ARTICLE (150)

If tho work injury-or tho occupstional disocaso ceusod a partial
pormanont disability, thon, hu shall bo ontitlad to s componsation
according to the limitad rctes in tho ennoxad schoduls with this
act by tho valuc of tho dozth compansaetion provided for in the first

pora of tho provious artici: according to tha situations.

ARTICLE  (151)

Tho amonunt of compensation ontitlod to bo paid to tho labouror
in coso of pormanont entiroc gisability shall bo tho samo es in caso of
dﬂath-

LRTICLE (152)

Whon nocoseary, the ministor of labour may in agroomont with tha
hoalth ministor, modify the schodule of vecupational disocasos
lioe (1) and tho schodulo componsation disability ostimatlon No. (2)

annoxed to thie act,

“RTICLE (153)

The injurod lcbouror shall not bo ontitlod to teke any componsa-
tion for tho injury or dischility which did not ceuse doath if it ig
provaod from investigation by tho compotont avthoritios that tho
lobourer has boon  intuentionzlly doing tho injury to commit suicido
or to got tho compnusction or sick laecve or for any othor roasans or
if tho labourar at tho tim~ of aceidont was found drunk or intoxicatod

or if he intondod tho vislatiun of safcty instructions, or if tho
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injury or disability was a result of misbohavour and intonded by him,
or if he rofused withocut zny roason tho modical chack up or following -
the treatmont docidod by the modical committoo according to thoe rulos
of article 148,

In those casas the wmnloyor shall not boe bound to pay for the

iabourorts trectment or any financial grant to him.

CHAPTER NINE
~ Work Oiaputes -

ARTICLE (154)

"Work Disputca™ is ovory disputo botween tho omployer and the
labouror raolated to & jeint interocat to all labourers or a graup of thom
in an vstablishmont craft, profossion, or in a cortain occupetional

soctinne

ARTICLE  (155)

In caso of dispute betwoon ono or more than once omployor and all
thoir labourors or s group of thuom, and thoy feiled to settlo this
disnuto, thoy shall tako tho Pollowing steps.

1) Tho labourcrs sholl write a complaint or thoir roguiromonts to
the omployor and scnd at tho somo timo a copy of it to tho
labcur department.

2) The omploysr shall writo znswor to the complaint of roquiremant
within 7 days from tho coto of ite delivery, he shall send a
copy of his enswer t.u tho labour departmant.

) If tho omployor dic not answor the complaint within the
detormined poriad, or that his answor did not sottlo tho disputo
thon tho compotont labour doportmont shall by, itsolf or by
requast of both nartics modiato to sottlo tho disputc friondly.

4) If tho complainant. was the employer, ho shell lodgs his complaint
diractly to thz labour dJupartmont to sottlc tho dispute friondly.
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ARTICLE  (156)

If the mediation o thc compatent labour dopartmont did not
settlo the disputo within 10 days from tho dato of doealing with tho
incidiont, thon, it shall submit tho disputo to tho compotent
conciliation committoo to decido en it and notify both partiocs of its

dacision.

SRTICLE  (157)

In avsry lobour dopartment a committoo shall be formod and callod
Yoonciliation committoo"., Rugarding this formation, a decision by

the ministor of labour shall bo issuod.

LATICLE  (158)

Both partics shall follow the disputo bofore the "Conciliation
caommittoo™ until it shall bo sottlcd and the committee ehall issuo its
uocision aceording to the majority of opinion within two wooks from tho

doto of submission,

This dogision shall bo nbligetory on both partios if thay
hava agrood to accopt thu committects docision, If thero ia no
agraomont to acoopt the conmitteol's decision, both parties may quostion
logslity of tho docision boforo tho supreme. committoo of érbitration
within 30 days from tho deto of issuing the docision otherwiss tho deecisicn
shall be final and aobligctory.

[RTICLE _(159)

The tesmination of santract of tho labouror's roprosantative
mombers in tho concilicticn committes shall not provont tham from

going on porforming thoir mission unloss the labourors has choson othors.

ARTICLE  (160)

Thoro shall bz constitutod in tho ministry of labour and
Social Affzirs, a committuu callcd tho supromc committoo of arbitration
to sottlo work disputos and it shall bu constitutod as follows :
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1) Minister of Labour "Chaoirman",
Under socratary of ths ministry of tho diroctor genoral of the

ministry shall roplaco him in caso of his absanca.

2) A Jjudgo from tho supromo fodorsl court shall be appointed by
a docision from tho justice ministor according to the candidecy

of tho gonoral assombly of this court - a member.

3) Ons of tho oxporicncaod and impertisl persons in the field of
work who is known for his nutrelity ehall boe appointed by a
docision from Ministor of Lebour and Social Affairs = A mombor

LY

Tuwo stand-by maombors may bo sppolnted of tho same renk of the
originel mombors to roplaco thom in caec of =bsanco,

Tho stand~by znd originzl membors shall bo appointod for 3 yoars
ronowable, This shcll be dono by tho samo outhoritics.

GRTIELE (161)

Tha supromo committeo of arbitration shall rondor final and
tofinitivo docision in all disputos roforred to it by tho concorned

porscns. It shall issuc its decision by tho majority voto,

(ATICLE  {162)

Tho council of ministuors shall issuo a docilsion according to the
nroposals of labour and sccial offairs minister aftor consulting tho
justico ministor to rooulate thn moasuros of litigstion and othor
rulos nocossary boforo the conciliation committeoo and supromoc committoo

nf orbitrotion to sottle disputos.

Thoso committocs havs tho right to do ite mission to viow any
paors, documonts, rogistors and tho liko, and oblige tho ownor of
which to submit thom and enter the osstablishmont to do tho roguirod
investigotion and tokc the nocossary mecasuros thoy may doom Pit to

nattlo thg disputo,
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ARTICLE  {163)

Noithor of tho disputant parties may arisa egoein tho quostion of
disputo of which a definitivo end finrl docieion haes beon iesod by
ono of tho committoo providad for in this chaptor before 2 yecars at

igast Prom the dato of its issuanco.

This shall not bo dono unluss thoro aro oconomiccl or social

cireumstancaos roquirod to ro-submit the disputo ogain.

LRTICLE _(164)

The- committeos providod for in thie chaptor shall apply the rulg
of this ect, and rulos in =ffect, and tho rules of Islamic shariat and
whot doos not contradict tho local ostablishod zulcs, principlos of

justico usagas and tho rules of ovquity ond comparetive rulos.

LRTICLE  (165)

Tho docision of tha supromo committoo of arbitration ahall bo
oxacutad to sottlo work disputos in co oporation with tho compotont -

suthority in ovory Emiratcy
CHAPTER TEN

~ Lsbour Inspction -

LRTICLE  (166)

Lebour inspecticn shell be undortokon by compotont insepoctors to
bo dosignated by docision o tho flinistor of Labour. Thoy shall have

the powors and Punctions provided for in this act,

Inspactors shell corry cards which provo thoir idontification
issuyud by the Ministry of Labour ond Social Affeirs.

IRTICLE _(167)

The labour inspoctor shall undortako to do the following :
1) Suparvisiog tho propor onfoxcomont of tho provision of the lebour
act, particularl:y s rngarmds work conditions, wagos, control and

protoetian of lcbouwars on tha job, tho labourorts hoalth and

sefoty, and tho umnlayonnt af juvonilo, and womon.
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2) Furnishing omployors and labqurora with tho information and
_tochnical guidance that will onable thom to adopt the bost

maans for tho onforcomont of the provisions horoof.

3) In®orming tho cempotent authoritios of thoe deficioneics which
tho provisions in forco foll te romody, and suggasting the

necegsary action,

4) Rocording viclation of the provision of the labour act and tho

- ragulations end decision iesuod in application horoof.

ARTICLE (168)

Labour inspactora, shall, baforc sesuming their afficiel duties
tako tho oath beforo tho minister of labour to respoct the law end
discharge thoir dutios honostly and faithfully and not to discloase tho
sterot  of any industrial invention or any othor secrot which may come
tu thoir knowlodgo by roason of thoir officos, ocvon after thay cease to
havo any connection with such offices, Thoy shall keep tho complaints
reisod to thom in absolutc socrocy and not speak of thom to the employer

cr who ropresonts him.

ARTICLE  (169)

Employars and thoir agonts shall proscnt to inspectora chargod
with labour inspoction tho nocossary facilitics to cnable thom to
serform thoir dutios, and shall furniah thom with eny information thoy
may rogquirs, rospond to any summons to opposr bofora thom, and send o
dolugate to appoar on their bohalf, if thoy ero roquired to do so.

AITICLE  (170)

The labour inspoctor shall have tho right to

1) Entor any estoblishment thet is subjoct to the provieions of tho
labour act at any timo during the day or night with out prior
notice providod that such entry shall be mado during working

hours.
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2)

Conduct any oxamination or investigation that may boe nocossary

to ascortain tho propor onforcomont of tha act. They may bo in

particular

FIRST : Quastion the employor s> tho labourars soparatoly in
tho prosonce of witnossos about any matter related to the

onforcoment of the provision of this act.

SECOND : Examine all books; rccords, and documoents required to
bo kopt under tho provisions of tho labour act and of tho
doecision issucd herzundar, and obtain any copios or oxtracts

thorafrom.

THIRD : Teke a sample or samplos of tho materials used or handled
in tho industrial and othor operetions that aro subjoct to
inspoction, if such motorizsls ano belisvsd to have a harmful
affoct on tha heaith or safoty of the labourers for the purposo
of having such samplos znalysad in tho officiel leboratorios and
dotermining tho oxteont of such effoct, duly notifying tho
omployoar or his ropresontativo of tholr action and take tho

nocosasary measuros roegarding this,

FOURTH : Ascortain that netices and communicetions roquired to

bo postod undor thu act aro duly postod.

[RTICLE _(174),

Tho ministor of labcur and social affairs shall issue the

roquired oxocutivo regulaotisns to regulateo inspoctions works provided for

in the provious orticlu.

(ATICLE  (172)

wWithout przjudice to tho provision of erticlo 169 the porson

aurforming tho inspoction shall nutify tho omployor or his roproscntative

of his prosenca, unless hi: boliovas that tho mattor for which ho is

maxking tho inpsecction colls Por a difforont courso of action.
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IRTICLE  (173)

A labour inspzctor shall hava the right to ordor omployors or
thoir agonts to onsuro tho propor application of tho proviaions pertaining
to the hoalth and safeoty of tho laboursrs, and to makc modification In
tho oquipment usod by thom in thoir esteblishmont within the poriods
proscribod by tho inspactors. Ho has also whore thore ie an imminont
dgangor thrastening tho lobouror?s hoclth end safoty to reguire the
inmaodiate adoption of whatover measuros he may doom noecossary to

forustall such dangor.

NRTIELE (174)

If tho inspector, in tho courscof his inspocticn, find that a
contravontion of the labour zet or rogulations and exocutive decision
issuod horoundor hae boon committod ho shall propare a report sctting
forth tho contravontion and shall submit such roport to the compotent

labour dopartmont to teke the nocossary actions esgainst tho offondeor,.

MITICLE  (175)

Tho labour insgoctcr whoro nocossary, may call upon compcetont
administrotivo authoritius ond mombors of tho police force to provido
vhatovor assistenco may bo noudeods If tho inapoction rolatos to tho
haalth aspocts of tho worlc the ingpoctor shall, with the approval of
tho compotont diroctor of tho labour dopartmont teko with him a
campatant physician from the ministry of hoalth or an appointed phyei-

cisn for this objoct.

ARTICLE (176)

Tho chiof of lobuur inspoction in tho arsa shall preparc a
monthly report an tho lahour ingpcection activities the aspects of
inspuetion, tho netablishionts inspoctad and tho numbor end naturo of tho
violation committod. Ho shall elso proparo an annual roport on
inspoction in the arca and tho rosults end offocts thoreof, in which
ho ghall includo his communts and suggostions. A copy of both

ninthly and tho apnual reports shall bo sont ta labour dopartment.
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ARTICLE  (177)

The ministry of labour and socicl affairs shall prapare an annual
rapert on ingpoction in ths states, Such report ghall include all
matters rolating to tho ministry's control avor the enfarcoment of the

labour act perticularly in tha following metters :

1) i statomont of tho nrovisions regulating the inspection,
2) A list of tho officials in chargo of inspection
3) Statistical data on tho cstablishmants that are subjoct to

inspoction and thc numbor of labourers thors 1n, the number of
visits and inspoction tours mado by the inspectors, on tha
contravontions committod and the panalties to which the
offenders woro scentuncod, on labour injurios, end occupationel’

disoaso.

ARTICLE (187)

The ministry shall preparo forms Por contravention roports,
ingpaction rocords, notico ond warnings, and shall lay down the nocessary
rules for the safo keeping and uso of such forms and for their distribution

ts 21l tho labour departmonts in the verious arcas.

LRATICLE (188)

With rogards ta the dotermined priority to the lacals and in
ascdition to tho gencral jprovision roguirod in dosignating smployoces,

iahour inspeectcrs shall be s

1) Thoy shall bo complibily impartial,
2) Thoy shall not have cny diroet intorost in tho ostablishments
inspactod by thum,

3) Thoy shall pass o spocial profossional oxaminations and

following a troininc pariud of pot less than 3 months,
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LRTICLE  (180)

The training of labour inspoctors shall be conducted in a

spocial training courses to be organizod by the labour ministry.

nttention shall be given in thuse courses to training the inspectors in

tha following matters particularly.

1)

2)

Principlos of the arganization of inspaction visits and of

cantacts with empluyer and labourars.
Principlcs »f auditing bo.uks and rocords.

Principles of counsulling tho employers in ths roguirements of
tho statutcry pr.visicns and the bonefits to bo derived from

their applicaticn, znid assisting tho omployars in such applieation.

Fundamentel princi, los »f industrial tochnology and means of

protection against inaboewr injurios and occupational disecsos.

Fundamnntel princizlos of productivity and tho rolation it
boars to the oxtont of providing the favourable conditions for

tho porformence cf thi work,

CHAPTER ELEVEN

-~ Ponaltics =

ARTICLE  (181)

Without projudico %-. any poneltios prescribed under othor

rasulations, he or sho shall bo punishod with imprisonment for a poriod

nctazo thon 6 months and Pinc not loss then 10,000 dirheme or ono of

af tho ponolties only,

0

2)

Whoovor violatns any of tha provisions of this act or of the

rules, docision, and ordors issued for its oxecution,

Whoovor puts obstructions or provonts any of tho employees chargod
to carryout tho rulcs of this aect, end rogulations ond docision
issuoad tn axocute it, ar triod or about to start preventing

him from doing his joab by using frrea, violation or hy threat=-

ning to uso then,
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3) Evory emplcyono chargas to carryout the rules of this act, end
disclosod a socrct of the work, or any industrial invention
and tho like of work way, ho hed been acquaintedwith bocause
of his job though hc might havo loft his work.

LATICLE  (182)

Rulos issued frr finus may not bo stoppod from oxecution.
Tha fino shall bo multipliod rogarding tho omployor with the samo
number of labourors subjuct of vislation. Tho total of what ho shall bg
suntanced to shall not cxccod trobls of tho maximum fino dotorminad
anc this, in case of violatiunthoe rules and rogulations and decision

?ar its oxocution.

1) Violation of the rules of articlo 13

%) Violation of the rpulus of chaptor 2,3, of the second soction,
) Violation of tho rulos of soction 3.

4) Violation of tht crticles 114,124,125,128,129,142,144,

LATICLE  (183)

In easoe of rocurrcnce, to committing crimos, bofore ono
yvzar of tho provious scntuncc renording the deor in a samo crimo.

In this cass, tho punishmont may bo doublod.

AiTICLE  {184)

With rogards tc thi provision of articles 34,41,125 a penal
ceticn shall bo lsdged ageinst tho ostablishmont managor who 1s charged
io administor it and its cuwnoer if circumstancos dirseted to boloive

that ho was not ignorant cbuut subjoct cof violation,

ITICLE  (185)

If the amployer cid nat carryout the obligations acecording to
“ho rules of this act, thun the compotont iabour dopartmont hes the
rirht t5 issuc a decision stating tho violetion and informing him
%5 complota thoso work in @ perisd which ehall be doterminod from the
cato of information. Or ulsu, tho indicatod departmont shall completo

thess work at the oxpensce of tho omployer end get tho charges by way
¥ sagastrotion,
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JRTICLE  (186)

Tho labour depariment whon applying the rules of this act and
the oxocutive rogulstions and dacision of it shall put in consideration
not to tako tho penal moasurns before advising and guiding the
violatad labourcr and ompluycr and writing to thom a warning when
nccessary to carraoct thoir condiiions according to this act, All of

this shall be dono bofore taking the ponal measuros,

CHAPTER TWeLVE

~ Final rulog =

LRTICLE  (487)

Tho labnur ministur shall appoint by & deecision tho 1ebour
depertmonte and their officos which shall apply ths rules of this act

and norform its dutias,

IGTICLE  (188)

The labour dopartmcnt!s dircctors and inspectors shall hava
tinspoction divisions! in th.: ministry of labour and social affairs
vhich shall hava a judicisl control in applying the ruleos, regulations,

ducisions and ordor issundg in its oxecution.

LRTICLE (189)
Evory rulo which vialzics tho rulaa of thie act shell be considored

null and void.

AITICLE _ (490)

Without projudice tu “he oxomptions aof the detorminod feos,
in tho casos montionmad in th?s act, n Jocision by tha ministor shall
Uetarmine tho duo fons in issuing tho omploymont liconces, visas,
work cards, ranawing and reproducing copies of which and the 1like of

what is stipulatod in this noo rovidad that the foo shall not

cxecond 500 Dh,
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AATICLE  (191)

The council of ministers may, according to the proposel of tho
ninistcr of labour and spcial affairs, docide any rulaos which shall

be more usoful for local labourors,

ARTICLE  (182)

The ministor of lcbour shall issus the required decisions to
carry out tho rules of this aci. The miniatersevery one in his pouars

shall oxocute its rulas,

WATICLE  (433)

This act shall bo nublishod in the official gazotto and shall
bo put in Poree aftor 60 days from tho dato of its publication.

Issucd by us in tho prosidontial palacs

in fbu Dhabi.

Date: 6 Gamal Al Akhor - 14CC H

innropriate 3 12th April 49807,

985584555553558550g, 3988898
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~ Occupational Dispase -

o

floe

Typo of Diasocasa

ok

Causative procoss of operations

Pt

e

B.

Load poisoning and its

complications

flercury polsoning ond its

compounds

Arsunic poisgning and its

coinprounds

fintimony poisoning anc iis

conzlications

Paizoning by phaspherour nr

its compounds

Niisoning by petrol-um
tlorivativos and its

camadnds

Any work involving tho use of handling
of load and compounds which contain
lnad.

Any work involving ths Usa of or
handling of morcury or its compounds
or end any work involving exposure
to tho dust or fumes of mercury

or of its compounds cor alloys.

Any work involving the use of handling
of arsenic, or its compunde or
matorials contain arsenic and any work
involving oxpasuro to the dust and
vapours of arsenic or if 1its

compounds and matorial contain arssenic,

Any work involving thaluae of hondling
of antimony, its compounds or alloys,
and any work involuving oxposuro to

tha dust and fumes of antimony

or of its compounds or alloys,

Any wark invelving the usa or handling
of phosphorous, its compounds or
allovs; and eny work involving
oxposuyra to tho dust or vapours

af phacphirous, or of its compounds

ar allavs.

Any work involving the handling
or uso of potroloum, or its
dorivntive and campounds,” and any
work involving axposureo to such

dust or gasase.

— 173 —



NG

Typo of Disoasa

Cauasativoc procsss of oporation

x -

Te

0.

3.

-4
. 3

flanganoso poisoning and itls

campauynds

Sulphur poisoning and its

camplications

Moisoning by potroloum, ita
ansas or dorivativoes and

complicaetions

Poisoning by Chloroform cnd

by Carhon tatra chloride.

Disease rosulting from
ralium, radio-activo substa-

nces and X-rays.

———

Any work- involving tha use of hande
ling of mangancso, its compounds and
alloys, and any work involving
axposurc to the fumos or duaf of
mangannso, or of its compound and

alloys containing manganess,

Any work involving the use or hand-
iing of sulphur, its compounds and
slloys, and any work involving
oxpnsura to gasos or dust of sulphup

or its compound or alloys.

Any work involving thae haniding

or uso of pstroloum, its gases or
dorivatives, and any work involving
exposuras to such substances,
whether thoy are solids liquids or

gasos,

Any work involving the uss or hand=
ling of chloroform or carbon
tetrachloride, end any work involving
oxposurs to thoir vepours, or to any

vapours containing such substenco.

Any work involving oxposurs to
radium or to any other radig-active

matorials aor to X-rays.
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s« Typo_of Disoaso Cousative procese of oparation
42, Skin disocases (Uncurable finy wark involving the use or
purns of skin and oye) handling of or transferring tar,

) carbon tar machinos, mineral oil,
. pareffin or comont or dust and tho
like of dust and compounds or

praducts nr remeinings of theac

materials,

15, Sonsitivity of the eyas to Any work involving froquent or continuod
neat and light and tha axpasurs to tha glare ar radiation
compzplication arising thaoro- rasulting from molton glass or from
from hoatod or smalted matels, or

oxpnsura to such strong light or
intonao hoat as would rosult in

damago to the aye or impairmant of

vision.
14, Disnaso rosulting from Any work involving exposuro to a
silica dust Nowly gonoratod dust of silica or
habcstoa and cotton dust substancoe containing more than 5%

of silica, such as mining, quarrying
stones cutting or grinding; tho
manufacture of stons-grindors, motal
sanublasting or any othor operations
involving such exposre, and any

work involving oxposure to asbestos ar
cotton dugt to an axtent that

causcs such discasca.

b - ——— St
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Hos

Type of Discasos

Causative procoss of opaerations

16,

17

18.

¢
-3

ITHRAX

'

Galndors

Tubsrculosis

Infoctions fovors

Any work invaolving contact with
animals infaected with this diseasa,
or tho handling of thoitr carcessos
or parts theroof, such as hides,

hoom, horns and flecce.

All works involving contacts with
animals infectod with this diseasas,

Wsrk at hospitals designated for
tho treatment of this discaso.

Work at hospltals designated for the
treatment of thoss fovers.
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SCHEDULE TwQ

= Porcontagues of poermanont disabilitios =

_ Percentage of Kind of Purcontags of
B0e  pieability disability companaation
Loss of both
apti arms from tho
fo  Importial shouldsers and 100%
loaing any two
parts of the body
or mora than tuwo
2, Camploto loss of sight in bLoth 100%
gyss and loss of two eyos
5, Complots paralysis 1004
4. Comploto montel derangomunt 100%
5, Wounds and injurics in hcad or 100%
Lrzgin which causo caontinuous
headache
5, Comploto doaformaticn of the faco 100%
7. Injurics and wounds in chest and 100%
intornal parts which causo a continuous
and  comploto dofoct of tha partas of
body in deing thoir functions.
#,  Lozs of logs from tho uppor part 90%
5, Loss of hande from tho clbow or 85%
fron tho uppor part
%  Scuoro doformation in the faco 80%
ils Lass of baoth hands from the clbow 703
iZ, Cumplots loss of tha right jirm from tho 70%

shouldur or from tho olbow
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S.lios Porcontago of Diasability

percentaga of

any

companaation
%C. Loss of both legs from the knco or from 784

“ho upper part of thom

74.  Complota loas of tho lofi zrm from tho (74
shouldors or from thi: olbow

15 Loses of ono of the logs from the kneca or 60%
aftor tho kneo.

i6. Loss of tho right arm from tho olbow 6075
or before tho slbouw.

17 Loss of ono of tho logs frum tho uppor 60%
part of thom

10+ Loss of both loge undor the knao 607

i3, Loss of all tho fingers of tho right hand 607
ineluding the thumb

20. Loss of the laft arm aftor tho olbow or 50%
bofore tho albow.

21 Loss of thc fingors of tho left hand 50%
including the thumb

22, loss of tho ona log befurc tho kneo 50%

23. Completo doafnoss 50%

24, Com: =o loss of the tonguo and 45%
continuous dumbnoss

20. Loss of both fost from the hogl or 45%
after the hoal

28. Loss of the ponis 459

27. Loss of sight in one eyo. 45%
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NG-

Porcontago of dissbility

Percontage of

compsnaation

70, Loss uf tho right hand fram the wrist 38%

29, Lass of tho thumb or 4 Tingsrs of tho 35%
right hand

39, Loss of the leoft hand froi tho wrist 34%

31, Loss of the thumb or 4 fingors from the loft 25%
hand.

52, Loss of ono of tho two foot Prom tho 20%
hual or eftor the hoeaol

25, Loss of tho wholo fingers in cao foot 20%
ineluding the thumb

54, Loss of 3 fingors of the right hand 20%
.%copt tho thumb

35, Thoe loss of tha indox fingor 15%

36. Tho loss of tho last dicit of the thumb 10%
of ths right hand

37. Loss of the indox fingcr of the loft hand 10%

36. Llosg of 3 fingors of the lcft hand with tho 1074
oxception of the thumb

39. loss of tho Pingor of tho foot with tho 105
oxcoption of the foot thumb

49, Loss af the foot thumb 10%

41, loss of tho lost digit for the loft Poot 6%

thumb
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parcontage of

line Parcontaego of disability compensation

A?. Loss of the middlic Pingor of the right hard 65

43, Loss of tho middle fingcr of tho loft hedd 67

44, Loss cf tho second fincer of tho right hand 6%

45, Loss of tho socond finger of the laft hand 6%

46, Lpes of the littlo fingor of tho right hand 6%

47, Loss of ono fingor af tho loft hand 6%

48, Loos of tho last digit ts any Pingor with 6%
tho oxcoption cf tho thumb

49, Loas of the sscand digit of tho first Pingor 5%
of the right hand

5C. Loss of ths fingors of the fPoot with exception 5%
of tho thumb

51« Lcss of a tooth 3%

52. Loss of a cenina tooth 2%
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1)

If any of tho body orpan or perts of which suffers a parmanont
total disability to function, such organ or that part of the bady
shall bo considered as virtuslly lost,

If tho injured labourcr weas loft handed, all compensation
ragarding tho injurics of the left hend shall bo considered as right
hande

In cagse of doformation or unnatural chango to any organ of tha

body or any part of tho body or any sonse which is not montioned

in tho schedule, tho rate of disability shall bo estimated by a
modicsi committooe providod for in Article 148 of this act which shall
toks tho nosrost casc which rosemblo this case montionsd in tho

achodula,.

SCHEDULE THREE

Rules of distributing tho doath compensetion among
family mombers of tho doad labourar.

I1f thero aro widow, parsnts, and son who were undor the care of

the doad labourers tho componsaticn shall bo distribuéod like this,
Widow or widows shall take onv cighth- If thers werc ons or moro

than ome widow = tho mother shall tako one sixth, the fathor shall
take one third, tho tuwc childron shall takec one third or and tho rost
for the last child. If thero are no children the widpu or widows
shall take oqually two thirds of tho compensation if they were mors
than one and the fathor shall take tho rost.

1f thora worc a fethar znd a mothar, thoy shell teko tho rost

cqually.

cceccccoel0o(0ccocececee
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If there wero no parcnts tho wirdnsw shall havo ono oight of
the compunsation providod that tho amount of money sholl be disteibutod
enuaily among the widowe if therd waro morc than one wifo and the:

rest Por tho echild, -

In caso, thoro wos ornly thc widow, = no childron, no paront -
shz shail teke tho whole comgensation provided thet, it sholl be

dividud oqually in case of moro than cno widow.

2) If thero is a fathsr; and a child, who woro undor tho caro of
the d.ad labouror, tho child shall taks two third, end tho rost for the

Palher or cogually botweon tho paronts.

3) If thors worz only children - no widows, paronts, braothor,
siztor -« tho componsaticn shall bu distributod oqﬁa}ly. If tharo
ucs only onc child, hs shall tako tho whole gomponsation.

4) If thare woro only poronts, who wore undor his cara, = no
widuow, no children - in this casc tho gomponeation éhall bo
distributed boetwocn tho parents oqually, If thero is one of theom,
he ot sho shell toko tho whole compensation.

Brothors and sisturs, who wero undor tho caro of tho labouror
whar, ha dind shall bo gonsidcrod lik. his parents in casc thago is

ng fathor or mothor.

cccoecececnclloClececocoecee
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{RST:

1.

4.

LAY OF EL  MASAFAH
INDUSTRIAL __AREA

GENERAL _ PROVISIONS

A)
B)
)
D)

E)

EL MASAFAH INDUSTRIAL AREA DEMARCATED AND DIVIDED

INTO FIVE SMALL AREAS.

FACTORIES AREA

CONTRACTORS WORKS AREA.
MOTOR CARS MAINTENANCE AREA.
SMALL WORKSHOPS AREA.

LABOURERS RESIDENTIAL AREA.
THE LOCATIONS OF THESE AREAS BARKED ON LAYOUT

PLAN OF THE [NDUSTRIAL AREA.

NeTWoRK © APPURTENANCES, GENERAL SERVICES SITE,
RoADS AND CAR PARK!INGS MARKED Acc® RDING TO
APPROVED LAYOUT.
AMALGAMATION OF TWO PLOTS PROHIBITED.
-
PLOT DIVISION TO SMALL PIECES NOT PERMISSIBLE.
DWELLING PREMISES NOT ALLOWED ON NON—RES|DENTIAL

AREAS.
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B.

9.

10.

A)

STORING OF LEFT OVER ITEWS Etc. OUTSIDE PLOT

BOUMDARY NOT PERMISSIGLE.

CAR PARKINGS OUTSIDE PLOT BOUNDARY RESTRICTED
FOR HEAVY TRUCKS PARKING, STORING OR REPAIR oF
MOTOR CARS,; ONLY PERMISSIBLE FOR DAY USE BY

CUSTOMERS.,

PROVISION O0F FIRE EXT!INGUISHING EQUIPMENTS FOR
EACH FACTORY, STORE, OR ANY TYPE OF PREMISES

ON INDUSTRIAL PLOTe.

PROVISION OF THE FOLLOWING CONDITIONS TO EACH
PLLOT USED FOR PURPOSE OF PUMPING, S8TORING OF
GREASING EQUIPMENTS OR ITEMS OF SAME NATURE

AND STORING OF FUEL OR ITEMS OF SAME NATURE.

FUEL STORES SHOULD BE CONSTRUCTED OF AN UN=|N=—
FLAMMABLE MATERIAL FOR ENOUGH FROM ANY PLACE

THAT WMIGHT DEVELOP INFLAMMABLE MATERI AL,

FUEL PUMPING AND GREASING EQUIPMENTS SITES SHOULD
BE DEMARCATED IN ACCORDANCE WITH LTHE REQUIREMENTS

OF THE CONCERNED LICENCING IAUTHORITY.
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SECOND =

te

B)

D)

E)

BuiLpINg PERMIT FROM EL MASAFAH SHOULD 1BE OBTAjng

THROUGH [HE FOLLOWING CHANNEL!-

SuBM1S5ION OF A COPY OF APPROVED PLOT SITE PLAN

BY TowN PLANNING DEPARTMENT

SUBMIS3ION OF v ) COPIES OF BUILDING PERMIT APPL
CATION SIGNED BY LAND TENANT AND CONSULTANT ENG|w

NEER e

THREE COPIES OF CIVIL CONSTRUCTION, SANITATION &

ELECTRICAL UNSTALLATION PLANS SHOULD BE 8UBMITTED,

ALL SUSBMITTED DRAWINGS AND PLANS SHOULD BE N
1:100 SCALE. GENERAL SITE PLAN THAT ILLUSTRATES
ALL PREMISES, CAR PARKINGS LAND SYPHON REFUSE WeLLs

ETCe 8SHOULD BE IN 1:200 ScALE.

NAME OF PLOT TENANT SHOULD BE CLEARLY SHOWN ON

EACH PLAN AS WELL AS NORTH DIRECTICN SIGN.

ALL APPLICATIONS, DRAWINGS AND DOCUMENTS FOR

PURPOSE OF OBTAINING BUILDINGS PERMIT SHOULD BE

SUBMITTED T0 Town PLANNING DEPARTMENT.

SPEC|]AL Provisions oN(BUJLDING SYSTEM ON
4§nuamR15L AREa PLOTS.

CHANGE OF APPROVED NATURE OF USE OF ANY PLOT NOT
ALLOWED, MEANWH!LE, COMPLIANCE WITH APPROVED UGE

I8 ESSENTIAL.
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Te

A)

B)

BUILDINGS IN EACH PLOT SHOULD BE SITED 2+ M away

FROM BOUNDARY BERWEEN EACH TWO PLOTS.

BUILDINGS ON SITE SHOULD NOT EXCEED 40% OF TOTAL

AREA SHELTERS ETCs INCLUSIVE,

AREA SHOULD BE SEGREGATEDR WI(TH A TWO METER WALL

HEI1GHT »

THE TENERAL SITE PLAN SUBMITTED TO OBTAIN BUILDING
PERMIT SHOULD IMJ7JCATE ITHE FOLLOWING DETA!LS:—

WORKSHOPS SITES — covsazﬂ AND OPEN STORAGE, ADMINIS=—
TRATION PREMISES, COVERED AND OPEN CAR PARKINGS,
INTERNAL PASSAZES, GUARD ROOMS, EMPLOYEES AND
LABOURERS TOILETS, LEFT OVER ITEMS ETCe PLOT IN

AND OUTLETS AND ~NORTH DIRECGTION SIGN,.

PrROvVISION OF A GUARD ROOM WITH A TOILET OF 2.20

TOTAL AREA L8 PERMISSIBLE,

SOAT AWAY PITS AND ALL DRAINAGE LINES SHOULD RE

WITHIN PLOT BOUNDARY.

SEWAGE ©YSTEM SHOULD BE PROVIDED FOR FACTORY AND

WORKSHOP MANPUOWER.

THE GROUND FLOOR OF FACTORY OR WORKSBHOP PREMISES

sHauLp pE 40 cM ABOVE PusLic ROAD LEVEL,.

GROUND FLO9OR OF ADMINISTRATION PREMISES SHOULD BE

6N M, ABOVE PUBLI~ ROAD LEVEL,
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10.

11.

A MAXIMUM OF TWO FLOORS FOR ADMINISTRATION PREMISEy

ALEOWED,

PRE~APPROVAL OF TewN PLaANNING DEPARTMENT SHOULD BE
OBTAINED WHILE INTENDING TO CONSTRUCT A FACTORY
WHICH PRODUCTS DEVELOPS ANY “YPE OF SMOKE OR VAPOUR,
THAT 1S ONLY ALLOWED ON SU!TABLE SITES ACCORDING

70 PLANNING REQUSREMENTS, HEALTH SECURITY AND AIR

NAVIGATION SAFEYY«

So /-

DrR. ABDUL REHMAN MAKHLOUF
DIRECTOR oF TOWN PLANNINg
DEPARTMENT, ABU DHABI .
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AW OF MUSAFFAH INDUSTRIAL AREA

(PART II )

FIRST: GENERAL RULES:

1e The Industrial Area of Al Musaffah is divided into

fiva zanas:

a., * Factories Zone,

b. Contractors Works Zone

c. Vehlicles maintenance - Zanha.
d. -Minor Workshops Zona,.

g, Residential Zana for Labourg;s.

2e " Each of the ebova Zones has denite sitﬁs on the

srea planning map.

3. . The routes of Public utilities net works, general
sorvices sites, roads and car parks have been determinsd

according to the authorized planning.

4. Amalgamatien of two piecas of land is not allowad.
S. The one piece of land is not allowed to bs sub-divided.
Ge Construction of residential buildings for laboursrs

gnd employeesa in non-reaidesntizl zones is not allowsd,

T In no way it is sllowsd to work, store or lay the
refusa and remeinings outsida the limits of the piecs
of land.

8. The car parks outside the plots of land are zst for
use during ths day only by the concernesd persons,
and they may not be used for storage, truck parking

or repair of vehicles.
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9.

-
O

11,

Fire Pighting units should be made available for
every factory, store, or any building in the industrial
plot of land.

b
‘construction of buil&ings for fuel pumps, lubricents,

ets., storage of fusl and the like, the Tollowing

conditions should he adhersd to:-

a, Fugl stores should ba made of non-flammable
material and be adesquately far from any place

where thers are inflammable materisls,

bs Fuel pumps end lubrication equipment sitas
should bs dstermined according te the require-
ments, of the compstent authoritiss which give
the licence accardingly.

A permit should be obtained for construction and
bk building at Musaffah area according to the following

proceduresgi-

a, #A photo-copy of the site plan of ths plot of land
authorized by ths Town Planning Dgpariment
shauld be submitted.

be Two copies of application for construction
parmission, signed by the lesses of the plot
of land and the Consulting €nginesr should be
submitted.

c. ' Three coples of the architsctural, construc-
tional, sanitary end electrical drawings should
bs submitted.

d. All the drawings and maps submitted should be
at a scale of 1/100 except the general sita

plan which shows all the buildings, car parks
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SECOND ¢

Te

2,

34

S

and sgptic tanks, etc.; where the scals shall
be 1/200,

Giving 1the nams of the lassee on every lay-cut

and indication af ths north direction on each.

All appliestions, drawings and documsnts for
obtaining ¢ permit for building should ba

submitted to Town Planhing Dapartmant.

SPECIAL RULES: METHOD OF CONSTRUCTION
IN THE INDUSTRIAL AREA:z—~

The intsnded utilization authorised for each and
any plece of land may not be changed, and should
be adhered to.

In casa two plots of land join the border, the
buildings in sach should be 2.5 Metres Par from

ths common border.

- Percentage of the built area shall not excesd 60%

of ths total area, including the shelters stc.

The pisce of lend should be sur-rounded by a peri-

metar wall 2 metrss high.

The general details of the site submittsd for
obtaining the permission should indicits the

following;—

Workshops sites, covered storage, uncovered
storags, administrative buildings, caveraed/
uncovared car parks, internal paths, quards
,rooms, labourers & staff lauatories; rafusa
and remainings, access roads and axit roads,

aend the north dirsction.
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10.

11-

One room alonguith a lauaéory may be erected for

the guard provided it does not exceed Z0 Nz.

Septic tanks and all draifnags and sewage lines
should ba within the plot of lénd.

Sanitary lavatoriss should be made availablse for

all the persconnel of the factory or workshap,

a. The slevation of the floors of the workshops
or factorios should be 40 cm. higher than ths
public roads.

b. The elevation of the administrative buildings
should be 60 cm. higher than the public roads.

The maximum height allowed for the administrative
building is only two floors.

In case it i3 intended to construct any factory or
plant where the industry produces any kind of smoke
or vapour, the approval of Town Planning Departmaent
should be obtained in advance; and this shall not be
allowed except in the appropriate sitas in accordancs
with the consideration of planning, health, security

and air movement safety.

Engineer/Azmi Abu Talib
Actg: Director of Town Planning Dapt.
Abu Dhabi.
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AMENDMENT OF WAGES TARIFF & FEES IN LIEU
OF SERVICES REGULATION AT MINA ZAYED,

CLAUSE 31
® UWith the excoption of the spponded limitaticne sll tons
should bo considered aa doad freight tons by weight or dimention

whichavor large.™

Comant 8 Dh. por froight ton
Timber & govored goods 11 Dhe == = -
Various goods 14 Ohy e s
Motor Vehicleas 14 Che por wolght ton,

It includes goods portago wagee from Hoat warshouse to Storago
arco and sorting sccording to shipping merks ond delivory to

importar transporation,

REQUIREMENT:  AGREEMENT OF THE EXECUTIVE COUNCIL ON THE FOLLOWING

(R) Addition of tha following phrasos to Cleuss \31) aboves
" In casa of omploying casual lesboursrs cther than the Mina
manpowor for delivery of goods to importor, wages should be

as follougiew

Comoent: 5 Dh. per dood fraoight ton from Boet to Port Storos.

Timbar & Covered goods: 8 Dhs per dead froight ton from Coat
to Port Storecs.

Dlack Cargo: & Ohs por doad froight ton provided morchant

portars should be employads
Motor Vohicles: 14 Dh. per ton.

It includes goods portage wages from Boot warchouso to Storago

arca and sorting according to Shipping markse
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{8) Goods on launchos are froo on dolivory wages in tho case
of dircct delivery, provided Port equipmont and harbour

not employode.

SECOND:
CLAUSE 43:
Only ono Dirhams collactad Por oach short contonts cortificatos
to tho maximum of Si-xtoon parcols and anly ten £ils poer oach
gxcosa short parcol. Parcols includo containars and bnogs.
REQUIREMENTS
Agrooment of the Executive council to add the following
phrase to Clauso 43 above :=
® Fach cubic mater of timbor should be conaidorod ass Porcel
or in cese of un—packod timber, svary hundrod piloces aro
parcal."”
THIRD:
CLAUSE 46
Ovortimo wages entitled aftor officisl office hours payablo
by boat owner or his agant @ 200 Oh. per ecch overtimo hour
or ite fraction the velus of at least throo houra wago.
REQUIREMENT

Addition o tho following Phrase to Clauso 46:

" In tho case of direct delivery, four dirhams should be
colloctad per hour aa overtime wage as roegarda chartorod

boats.
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FOUR:

————

CLAUSE 21

Tho following hiroa should bo collseted in tho coso of
omploying Crange & Forgk Lifta for usc insida the Port
aroe for purpoad othor then handing over of gooda on which

normal wagea are &eppliod.

40 Dh,s per hour or ita fraction for amploying 40 tonner
Crano should ba collocted,

15 Dh, bar hour or its frastion for omploying 45 tonnor

Czane aﬁuuld bo collectods

20 Dhe por hour or its fraction for omploying 20 tonnor
Crone should be collectad.

200 Che por full shift for employing beach olectric crane
should be collocted, An incroase of S50F% of this wago
added in the caaa,or.amploying tha said equipments offter
off&ciai hours.

REGUIREMENT?
Addi.lon of tha following wagas to Clauso 21

40 Dhe hourly per ton for omploying Port Dargo.
400 Dhe por hour for omploying Port Oriver,

Sd/=
CHAIR MAN, PORTS DEPT.
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TARIFF RULES

MINA ZAYED
AOU DHADI = U.A.E.
DEFINITIONS

ArTicLE 1:

IN THE APPLICATION OF THESE RULES, THE FOLLOWING EXPRESSIONS
SHALL, UNLESS THE CONTEXT OTHERWISE REQUIRES, HAVE THE RESPECT!VE
MEANINGS HEREDY ASSIGNED TO THEM :

VESSELS : MEANS & INCLUDES ALL SHIPs, CRAFT, LAUNCHES & DOATS OF ANY
TYPE AND DESCRIPTION,

SHIPS : MEANS AND INCLUDES ALL VESSELS OF ANY TYPE AND DESGRIPTION
IN Excess oF 150 Tons NET ReGISTEREEC TONNAGE,

CRAFT : MEANS ALL VESSELS OF LOCAL DES!GN PROPELLED WITH MECHANICAL
POWER WHICH 00 NOT EXCEED 150 TONS NET REGISTERED TONMAGE.
[T INCLUDES ALSO VESSELS MAINLY UNDER SAIL WHICH DO NOT
ExcEED 500 TONS NET REGISTERED TONNAGE.,

LauncHes & Doavs: WitL tmeLuoe ALL [DArces, Tues, PonTooms, DREDGERS,
STeEAM BoaTs ETc.

CARGO MHANDLING : MEANS LOAGING AND/OR OFF=LOADING CARGO,
TRANSIT CARGO : WILL MEAN CARGO ARRIVING IN THE COUNTRY ON A VOYAGE

THAT STARTS AND ENDS OUTS!DE THE DOUNDARIES OF THE
COUNTRY, WiITHOUT LEAVING THE PORT AREa.

PORT DUES.

ARTICLE 2:

PCRT DUES WILL GE LEVIED ON EVERY SHIP ENTERING MiNA ZAYED, THE
CHARGES WILL DE BASER ON THE NET REGISTERED TONNAGE AS FOLLOWS ¢

1. FOR ANY PERIOD NOT EXCEEDING TEN DAYS:
18 FILS PER NET REGISTERED TON FOR SMIPS WORKING CARGO.

2. AFTER TEN DAYS FOR EACH DAY bR PART THEREOF
2 FILS PER NET REGISTERED TON FOR SHIPS WORKING CARGO.

3. SHIPS CALLING FOR PROVISIONS, REPAIRS, CREW CHANGES OR ORDERS
ONLY 3
4 FILS PER NET REGISTEREC TON FOR EACH PERIOD OF TEN CAYS OR
PART THEREOF,

4. SHIPS CALLING [N DISTRESSy OR FOR REASON OF WEATHER, DISADILITY
FOR MEDICAL ASSISTANCE :

FEe ForR T2 HOURS, THEN 4 FILS PER NET REGISTERED TONFOR EACH
PERIOD OF TEN DAYS OR PART THEREOF,

ARTICLE 3:

SHiPS RE—ENTERING THE PORT WITHIN 14 DAYS :
(1)  WHEN LEAVING WITHIN 24 HOURS OF RE~ENTRY = 75% REDUCTION.
(113 WHEN LEAVING WITHIN 48 HOURS OF RE=ENTRY = 50% REDUCTICN.
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{(F11) WHEN LEAVING AFTER 48 HOURS OF RE=ENTRY = 25% REDUCTION,

SUCH SHIPS WILL DE ALLOWED ONE RE=-ENTRY REDUCTION ONLY FOR EACH
ENTRY AT FULL RATES.

ARTICLE 4:
WHARFAGE

SHIPS DERTHING ALONGS!DE FOR PYRPOSES OTHER THAN HANDLING CARGO
pR PASSENGERS WILL DE CHARGED O 4 FILS PER FOOT OF REGISTERED OVERALL
LENGTH PER 24 HOURS OR PART THEREOF,

ARTICLE 53
THE FOLLOWING SHIPS WILL BE.EXEMPT FROM THE PAYMENT OF PORT DUES

To ANY sHIP OF OR LESS THAN 150 TONS NET REGISTERED TONNAGE.

2. TuGs, LIGHTERS, DREDGERS, OARGES OR SIMILAR VESSELS.
3. COUNTRY CRAFT. ’

4. PRIVATE YACHTS, - .
5. TENDERS OF THE GULF LIGHTING SERVICE.

PiILOTAGE CHARGES

ARTIcLE 6

ALL S¥1¥s, ODTHER THAM EXCEPTED SHIPS [N ARTICLE 12, NAVIGATING
WITHIN MINA ZAYED, WHETHER ENTERING, LEAVING OR MANDEUVERING, WILL OE
UNDEKR THE PILOTAGE OF A PiLOT:

ARTicLE T

Noamat FLLOTAGE

For THE usF 0F PILOT INTO OR OUT OF Mina ZAYED,.

SHirs over 150 To 500 N.R.T On,100
SHIPS FrROM 501 To 1500 N.R.T. Dx.150
SHirs FROM 150 To 2500 'N.R.T D+ ,.200
SHiPs From 259 To 3500 N.R,T Un,300
Suirs Frow 350 To 5000 N.R.T DH 350
SHiPs FRoOM 500 To 6000 N.R.T DH 4400
SHIPS oveEr 6000 N.R.T. DH,.450
ARTICLE 8:

SPECIAL PILOTAGE

As iIN ARTICLE ™7"™ ADOVE DUT ONNAN HOURLY OR PART THEREGF BASIS.
SPECIAL FPILOTAGE CHARGES WILL APPLY TO ANY SHIP WHICH ENTERS Mina ZAYED
FOR PURPOSES OTH;P THAN WORKING CARGO,

For 'TAKING A VESSEL FROWM SEA TO AN ANCHORAGE, OR VICE VERSA, OR FOR

HOVEMENTS GETWEEN ANCHORAGES. THE CHARGES WILL 0E ONE HALF OF THOSE [N
ARTICLE “7" Apove,
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ArTicie 10:

FOR THE USE OF A PILOT TO SHIFT DERTH AT THE QUAY, DH.150/= PER Move.
MENT,

ArTicLE 1

1f A PiLaT IS KEPT WAITIHNG THRAUGH. ANY FAULT OF THE SHIP OR SHIPS
AGENT, THERE WiLl DE A CHARGE OF DH.50/- PER HOUR OR PART THEREOF. IF
A PILoT DOAT (S ALSO UETAINED, THERF Wi1LL BF_AtL ADLTTIOWAT CHARGE OF
OH.100/= PER HOUR 0R PART THEREOF.

ARTicLE 12:

THE FOLLOWING SHIPS WILL DE EXEMPTED FROM THE REQUIREMENT TO TAKE
A PILOT 2

1 SHIPS OWNEG OR OPERATED oY THE PORT AURHORITY.

2.TuGS, LIGHTERS,0REDGERS, OARGES OR SIMILAR VESSELS,

2.COUNTRY GRAFT, AND SHIPS OF OR LESS THAN 150 TONS NET REGD.TONNAGE,
4.TENDERS Of THE GULF LIGHTING SERVICE.

BERTHING AND UNBEARTHING CHARGES

ARTICLE 13:

ALL SHIPS OQOERTHING OR UNDERTHING ALONGSIDE THE QUAY, WHEN UNDER THE
PILOTAGE OF A PILOT, WILL BE CHARGED™ A 'roLLOWS "¢~

SHi1es ueto 2000 N.R.T On.125.00

Suirs rroM 2001 to 3000 N.R.T  DH.150.00

Snirs FroMm 3001 to 4000 N.R.T DH.175.00

SHirs FroM 4001 To 5000 N,R.T Dnr.20C.00

SHiPs FrRoMm 5001 to 6000 N.R,T DH.225.00

SHiPs ovea 6000 N,R,T DH.250.00

THE ADOVE INCLUDES THE SERVI[CES OF THE HARDOUR MASTER, ROPE RUNNING
LAUNCHES ANO MOAGRING GANG, NO CHARGE W) LL OE MADE UNDER THIS SECTION FOR
MOVEMENT OGETWEEN QERTHS ORDERED OY THE HARZOUR MASTER. THE CHARGB.WILL

OE OOUBLED FOR SHiP3 QO0TH CERTHING AND UNBERTHING ON Faipnavs on PusLic
HoLiDAYS,

HIRE OF PORT CRAFT

ARTICLE 14;

Tuas

ALL SHIPS NAVIGATING WiTRHIN MINA ZAYED, WHETHER ENTERING, LEAVING OR
MANOEUVERING, MUST ACCEPT THE SERVICES QF A TUG OR TUGS AT .THE DISCRETION
oF THE HARDOUR MASTER. .

ArTicLE 15:

NorRMaAL TOWAGE
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NoRMAL TOWAGE WILL APPLY TO ALL SHIPS ENTERING OR LEAVING FOR THE
pURPOGSE OF HAWRDLING CARGO 3

1. FOR A DASIC PERIOD NOT EXCEEDING TWO HOURS
18T & 2n0 Tues DH.320 Per Tuc,
3ro &ug DH.550

2., TIME 1IN EXCESS OF TWO HOURS ¢

1sT & 2nD Tue. Du.320 PER TUG PER HOUR OR PART THEREOF
3R0- Tus DH.550 PER HOUR OR PART THEREOF

srTICLE 163

SPECIAL TOWAGE

SPECIAL TOWAGE WILL APPLY TO SHIPS ENTERING OR LEAVING FOR PURPOSE
OTHER THAN HANDLING CARGO AT THE FOLLOWING RATES :

1. FOR A DASIC PER!OD NOY EXCEEDING TWO HOURS ¢

187 & 2nvp Tues BH 360 PER TuG
2ZRD TuG: D, 680

2, TIME IN EXCESS OF TWO HOURS

1s7 & 2nc Tuas DH.360) PER TuG PER HOUR OR PART THEREOGF
3rp TuG DH.680 " HYUR OR PART THEREOF.

ArTicLE 17

FOR TOWING COUNTRY CRAET OR SHIPS WP To 150 TONS NET REGISTERED
TONNAGE DHL.100 1RRESPECTIVE OF THE PERIOD.

ARTiIcLE 18:
VUGS STANDING WiILL BE CHARGED AT FULL RATES.
Tus TERVIOES SUALL BE REHDEAED SUBJIECT TO THF TEQMGg_AND coup|Tious
LAIDDOWN IN THE IOWAGE CERTIF)CATE.
ARTIcLE 19:
PiroT LAUNCH! PER HOUR OR PART THEREOF. DM, 90
ArTicLE 20

MooRIna LauneH — PER HOUR OR PART THEREOF DH. 45

HIRE OF PORT PLAN & EQUIPMENI

ARTicLE 21:

CRANAGE

CHARGES_FOR THE USE OF CRANES AND FORK LIFTS INS|DE THE PORT AREA
FOR PURPOSES OTHER THAN HANOING CARGO ON WHICH NORMAL HAMDLING CIARGES
HAVE BEEN MADE WILL 9E AS FOLLOWS:
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CRANES DURING WORKING HOURS, PER HOUR OR PART THEREOF:

40 Tow DH. 40
15 Ton DH. 15
FORK LIFTS DURING WORKING HOURS, PER FORK LIFT PER HOUR OR PART
THEREOF 3
DH. 20
Docxstpe craNEs NH. 200 PER CRANE PER SHIFT OR PART THEREOF,
THESE CHARGES WILL BE INCREASED 0Y 50% OUT SIDE NORMAL WORK)NG HOugy,

ARTICLE 22:
'HE CHARGES FOR THE USE OF CRANES OUTSIQE THE PORT AREA WILL gof AS
FOLLOWS:

40 TONS CRANES DURING WORKING HOURD PER CRANE PE:{ HOUROR PART: THExeg
DH,.100 '

OTHER CRANES DURING WORKING HOURS, PER CRANE PERHOUR OR PART THegy:
DH, 60
THESE CHARGES WILL DE INCREASED 8Y 50% OUTSIDE NORMAL WORKING HOURS,

ARTICLE 273%:

THE CHARGES FOR THE USE OF TRACTORS FQOR PURPOSE OTHER THAN HANDLING
CARGO ON WHICH NORMAL HANDLING CHARGES HAVE ODEEN RAISED WILL BE AS FoLLON

TRACTORS FOR USE INSIDE THE PORT AREA CH. 5 PER TRACTOR PER HOUR
28R BART THEREOF,

ArTicLe24:
TRAILERS FOR USE INSIDE OR OUTSIDE THE PORT AREA:
UpTo 10 TONS cAPACITY PER TRAILER DH. 40 PER HOUR OR PART THEREN
Ue To 15 Tons capaciTy ™® " OH. 50 PER HOUR " "o
Ur To 25 ToNs capacLTy " DH. 60 PEr HOUR " noon

IF HIRED DY THE DAY, A MINIMUM CHARGE FOR B HOURS WiLL BE MADE,

'HE RATE IN ARTiIcLES 23 & 24 WILL BE DOUBLED QUTSIDE NORMAL WORKING
HOURS,

ANY DAMAGE SUSTAINED BY PORT EQUIPHMENT WILL DE MADE GOOD AT THE

HIRFR'S EAPENSE UNLESS DIRECTLY ATTRIOUTAOLE TO THE FAULT OR NEGL!GENCE
OF THEOPERATOR,

ARTIcLE 25:

SLINGs AND NeTs ETe,

FOR HIRE OF NET SLING DH. 50 per 24 Hours,
FOR HIRE OF CAR SLING ‘DH, 50 PER 24 HOURS,
FOR HIRE OF WIRE SLING DH. 25 PER 24 HOURS.
FOR HIRE 0F CANVAS sSLING DH. 25 per 24 HOURS.
FOorR HIRE oF ROPE sLiNG DH, 15 PER 24 HOURS.
FOR HIRE oF DOOK sLiNg DH. 20 pErR 24 HOURS.
FOR HIRE OF PLATE GRADS OH. 20 pcp 24 HoOuRs,
FOR HIRE OF GRADS OH. 12 Per 24. HOURS.
FOR HIRE OF WoODEN PALLET [H. 20-PER 24 'HouRsS.
FOR HIRE OF WEIGHING SCALE PH. 10 PER HOUR ORPART THERE
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prTICLE 263

AMAGE CAUSED TO SLINGS ETC, 0OY THE HIRER WILL BE REPAIRED AT THE
HIRE'S EXPENSE,

paticLe 27:

MoorING ROPESS FOR THE HIRE OF MOORING ROPES. DH. 50 PER DAY PER SET,
ARTICLE 28:

RAaTE GuarPDS: FoRrR THE HIRE OF RAT GUARDS, DH, § PER oAY PER SET.

ARTICLE 29:

GARDAGE J3INS 1 FOR THE USE OF BINS AND THE &ISPUSAL OF GARODAGE, DH, 30
PER DAY (THE LSE OF GARDAGE DINS IS COMPUCSORY).

TeLepHONES> OR THE USE OF INSTRUMENTS ANO LOCAL caLLS, DH, 15 PEr dAY
ren TeLEpsuns, OVERSEAS CALLS WILL BE CHARGED SEPARATELY.

trTicLE 30:

FrREsH WATER: FRESH WATER 15 AVAILADLE Ott TUE JETTicn AT A CHARGE OF
DH. 5 PER TON.

HANDL ING CHARGES

ExCEPT WHERE SPECIFICALLY MENTIONED HEREUNDER, ALL TONS SHALL DE
REGARODEDAS FRE[GHT TONS AND SHALL OE DETERMINED BY "WE|GHT OR MEASURE=-
MENT, WHICHEVER IS THE GREAYER.

ARTICLE 31:
[MPORTS
THE CHARGES FOR IMPORTS WILL INCLUDE THE TRANSPORT OF GOODS FROM

SHIPES HOOK TO THE STORAGE AREA, SORTING TO SHIPPING MARKS AND DELJVERY
TG CONSIGNEE'S ROAD OR WATER TRANSPORT,

CEMENT DH, 8 PER TONS
DAGGAGED CARGO AND TIMBER OH,11 PER TONS
GeENErAL CaRrco DH.14 PER TONS

THE CHARGE FOR THE IMPORT OF MOTOR VEH[CLES wiLt oE DH. 14 per
DEADWEIGHT Tam

ArTiIcLE 32:

DirecT DELIVERY,

luPORTS DIRECT DELIVERY CARGO IS TAKEN oY THE CONSIGNEE OR HIS
AGENT INTo H1S ROAD OR WATER TRANSPORT AS FAST AS THE SHIP CAN DELIVER, .
SucH DIRECTDELIVERY WILL ONLY OE ALLOWED FOR REFRIGERATED CARGO.y AND
600DpSs JMPORTED IN BiLL oF LANDING LOTS oF 1D0 TONS OR MORE,.

THE PRIOR APPROVAL OF THE PORrRT MAMAGER MUST DE OGTAINED IN EACH
CASE AND THE pEC!SION To ALLOW DIRECT DELIVERY OR NDT‘RESTS wiTH THE
PORT MANAGER. ’
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ARTICLE 33:

DIRECT RELIVERY WILL BE CHARGED AS FOLLOWS:

CEMENT DOH. 6 PER TONS IF PORT LABOUR 1§ uses,
DH. 4 PER ToNS IF PORT LABOUR 1S NoT
UsSEp,
Baceacen CARGO AND TIMBER OH. 850 PER ToN IF PORT LAGOUR Is ysgy,
DH. 650 PER ToNS IF PORT LADOUR i3
. nNoT usep,
GENERAL CARGO DH. 11 Per Towns IF PORT LADOUR 1§ usg,
DH. 9 PER ToNS [F PORT LADOUR 1S
' NOT usep,

ARTIcLE 34:

IF FOR ANY REASOM WHATSOEVER GOODS FOR DIRECT DELIVERY ARE LANDED
ON THE MINA ZAYED QUAY AND REMOVED TO MINA ZAYED TRANSIT SHEDS OR WARE=
HOUSES OR OPEN STORAGE AREASY FULL IMPORT HANOLING GCHARGES AS [N ARTcLe
"1™ WiItL OEAPPLIED.

ARTicLE Z%5:
SoRTING To Sup-Marks or Sizes.

ORBINARY SORTING TO SHIPPING MARKS AND NUMBERS 1S INCLUDED IN THE
IMPORT MANDLING CHARGES, BUT 1F A ADOITIONAL SORTING IS REQUIRED OY THe
CONS]GNEE OR HI8 AGENT TO SUODSDIARY MARKS AND NUMDERS OR SI1ZES, A CHARGE
oF DH. 5 PER TONS WILL DE MADE. THE CHARGES WILL DE APPLIED To (OOSE
TIMOER, :

i

IN TH1S CaNTEXT, SHIPPING MARKS AND NUMODERS SHALL MEAN DiSTINCTIVE
MARKS AND NUMDERS COMMON TO THE WHOLE CONSIGNMENT UNDER WHICH GOODS
ARE SHIPPED AND DELIVERED. SUOSIOIARY MARKS AND NUMBGERS SHALL MEAN

THOSE .NOT COMMON TO THE WHOLEGONS| GNMENT AND NOT NECESSARY FOR THE
DELIVERY OF THE CONSIGNMENT IN ITs ENTIRITY,

ArRTIcLE 36 .
ExporTs

THE MANDLING CHARGES ON GENERAL EXPORTS AT MINA ZAYED USING PoORT
LAGOUR AND EQUIPMENT wiLL BE DH, 10 PErR Ton,

IF GENERAL EXPORTS ARE DIRECTLY LOADED FROM THE SHIPPER'S OWN ROAD
OR WATER TRANSPORT TO SHIPS HOOK, THE CHARGE wiLtL oe DH, 8 PER TON.
HE PRIOR APPROVAL OF THE PoRT MANAGER MUST 0f 0DTAINED IN EACH CASE,

ALL CARGO HAMDLED IN ABOVE WiLL oE GRANTED 30 DAYS FREE STORAGE
AFTER WHICH THE STORAGE CHARGES WILL BE APPLIED, -

ArTicLE 37:

TRANSHIPMENT AND OVERLANOED 0R OVER=CARRIED Gooos By Ocean Golng
SHirs,

HANOLING CHARGES IN AND ouUT ON GooDS FOR TRANSH{PMENT WHICH po FpT
LEAVE THE MINA ZAYED AREA WILL GE CHARGED AS FOLLOWS:
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(1) BaGGAGED CARGO

For coNsiGNMENTS up To 500 ons DH. 19 PERTOR
For Conaimnont over 500 Tons Dh, 17 » n

(ii) General Cargo

For Consipnnonts upto 530 tons Dh, 22 por ton
For Consigments over 520 $ons Dh, 20 ® o

All {ronshipnent enrso will be granted 30 deys £roe storsge afber
whick the storoge chm:'gcsZn Articlo 44 will be applied.

To qualify for tronshipnent rotes,relevont Customs fornnlities have
to be obsorved and the prior approval o:t’ the Poxrt Monogor nust be
obtained in ench cosc,

ARTICLE 33:
Diroct Transhipnent for Ro-cexport.

Goods tronship; ed dircet fron ship to ship alonssidd ot Mina zayed
or re-exported in'bo barges or country oraft direct fronm shin's geor will
be ch.:\rged a vay leave of Dh.4 per ton,

The prior approval of the Port Manapge» nust bo obtainod in cach
caso,

ARTICIE 39:
Shifting Cargo

A handling charge will be nade for shifbing shiptes oarmo f£rom hateh
zo hoteh, ineluding the use o:ﬁ all necessary port eqummon‘b- Q Dh.17 por
on

ATICIE 40:
Cars and/or Lorries overstowing Abu Dhabdi Corgo.

A handling char~e will bo nande for cach car and/or lorry which hns
to be offloaded to enable Abu Dhabi corso to bo dischersged, The chorse
vill include re=2oading and all other hamlling operationa.

(1) Cars, Dh.25 jor oar p¢r day or u..r’a thereof for which it is
off-loadcd

(ii) Iorries, Dh.50 per lorxry pc: day or part the:cof for which
it is offloadccl Such vehiclcs noy only be landed with the
orior apmroval of the Dort Monnger,

ARTICLE 41:

Woighing & Messwring
Wolching and neasuring shall nean 'weighing and acasuring for the
Murpose of assessing and/or checking handling and storage chargese
(i) Weighing barss, packages or articles singly per 100 1bs, or
. bpart thercof: 50 fils

(ii) Voighing ass, packoges or articles collecetively per 2240 1bs
or part thereof: Dh, 4
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(iii) Measuring packoges or articles of 40 cubic fech or part thoxey,
Dh.4

ARPICIE 42: _

Woishing, noasuring or counting for insurmnce purposo or for the
issue of short contonts cortificates shall be free, oxeept when attendeg
by an insurance conpmyt!s representaetive, In the lattcr case a chorge
of Dh,10 per hour or part .thereof will be nade.

ARTICLE 43:

Short contents certificatc will e issued at a rato of Dh,{ per
certificate upto 16 peclnges, An extra charge of 10 £ils will e nade
for cach package in excess of 15, For the pwrposcs of this Article Pnel.
agee' shall include cosed or hagpoed gfoods.

STORAGE CHARGES

ARTICLE 4t

Por the first 30 doys fron tho date of arrival of the vessel - Frog,
For tho first poriod of 15 days or part thercof

until the fouwrth periocd or par thoicof Dh.1.50 por ton
Forthe fifth period of 15 days unkil

the eighth period or part thoreof Dh,2,00 "
Por the ninth perioed of 15 days and thercafter Th.2.50 *

After one year, artiecles 47 & 43 will be aprlicd.
VORKING HOURS
ARTICIE 45:
Hormal: The nomal worlting hours hoth afloat anl ashore from Sabunday

to Thursday ineclusive (but excluding Dublio Holidays) will be

First Shift : 7.00 to 13.00
Sccond Shift : 14,00 %o 20,00
Overtino before nidnisht : 21.00 1o 24.00

Vorking hours are subject to change during the nmonth of Ransdon,
Yorking hours may bhe chonged atthe diserction of the Port Unnosor.

AQTICIE 463
Overting:

Overtine will bo a charge on the shipowner or his agoent Ffor all hours
worlted inside norml wovkims: houra, and on “Fridsys nnd ITublic Holidoys,
ot a rote of Dh.2Q0 per hour or part thoreof with 2 nininun chorse for
I nours.

1f overtine working is interrupted for one hour or nore, the 3 houwr
oininun rule will be applied when work recormences.,

DAMAGSD OR DEFECTIVE GOODS

Article 47;
Danaged or defective goode nust be clearcd from Mina' Zayed within

30 days of tho dafe of the orrivel of the Carryins Vessel, and no re-
sponsibiiity con be taken for further loss or damnse to defective cargo.
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Any Goods not cleared in accordance with the Port Nesulations may b
regoved bytthg lji?;g Jj:}u‘bho}:l:"i'by a’ct%e ownar 's risk and cxplénse and e.uc{ioged
for payonent of ha ng charses, storaze chorges and oth e
agpzéved by the Port Authori"E'y., 6 OReE expenses

The Public Health Officer is empowered to order the immedicte sale
or destruction of deteriorating soods which, in his opinion, constitute
a hcalt? hazord. The owner will be liable for the cost of aollins or
dispogad.

UNCIATMED GOODS

I\ItiCle 43:

Goods, unclainod aftcr ono yeor fron the date of acceptance by
the port will be liadle to be pold by auction. Any outstanding handling
or storage chorges and the expenses of sale will Dbe nrior charpes on the
proceeds of sale,

PORT _ TASOUR

Article 49:

Requircoents of Port labowr nust be subnitted to the Port Manorcr
deily by ship's agments, I port labour is kept waiking after the tine
for which it was ordered, awaiting; the arrival of a ship, cormencencnt
of work, or when is stopped due to shiféing eargo, removing and reploeing
hatch.covors, c¢laanins or dumosing holds, or in obher circunstonces of a
liko noture when tho fault lies with the ship, the cost of lahour, equip-
pent drivers cote. shall be charged tot he shipt!s asents.

ACFUTGERATED CARGO

Article 50:

Docunentation relating to consigments of refriferated carzo nust
Je processed and comploted orior to the arrival of the carrying vessel.
Failure to do 80 may result in the cargo boing overcarried or sold
imediately if no cold storape is available. Whon cold storare is avai-
lable, then arronpements for the storase of ;pods nay be nade at the
discretion of the Port Manarer, but all e xpenseog for clearing, storane
and trans;ortation will be for the consipnce's account and such foods ooy

be aold after 2 period of scven days if delivery hes not been properly
taken and a1l oxponscs scttled,

Under no circunstances con any liability be accepted for such eargo
by the Port Authority.

Q0L ACE
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January 1980

SUMMARY COVERING GAC's ORGANISATION
AND SET-UP IN ABU DHABI

The Gulf Agency Group was founded in 1955, with the first office in Kuwait.
Today, we have offices all over the Gulf, Red Sea as well as the Mediterranean,

Enclosed you will find the GAC 1979 Directory with all offices listed.

The Abu Dhabi company was established in 1967 by an Emiri Decree, with local

partners and Swedish management which at the moment consists of:

Goran Elfving : General Manager
Bo Qesterberg : Manager, Clearing & Forwarding
Christer Andersson : Marine Superintendent (Master Mariner)

C.V. Daniel Shipping Manager

.

Our main activities are: Shipping Agents, Clearing and Forwarding, Marine

Contracting and Packing.

Shipping

Shipping activities cover: Port agency handling of dry cargo ships, dis-
charging of bulk cargo as well as general cargo. During the year 1979 we
handled 203 ships at Abu Dhabi.

We have our own set-up in Jebel Dhanna for Tanker handling. During 1979 we

handled 200 tankers at this terminal.

Marine Contracting

Since 1973 we have been operating Marine Equipment in the lower Gulf.

As a reference regarding lighterage and marine contracting work, we have
carried out different operations for a number of clients. A few are listed
below and upon your request we could specify what kind of work and actual

duration if necessary. We have lightered pipes and equipment at Jebel

Dhanna for:



ADCO
Entrepose
Chicago Bridge

International Bechtel TInc. and others

smong our clients on Das Island, we have done discharging of steel pipes for
BP, the complete material imported for IHI Tokyo, approximately 55,000 tons

of steel plates for the construction of LNG tanks for Toyo Kanetsu KK, as well
as heavy machinery in connection with the LNG plant on Das Island. Eastern
Bechtel Corporation, the main contractor for the Gas Plant construction,
excessively used our tugs and barges in moving material from their prefabri-

cated yard, across to Das Island. The equipment was used for about 13 months.

We have supplied a major part of the marine equipment used by Nippon Steel
Corporation in their ADMA pipe laying project at Zakum and Umm Saif fields.

Over a period of seven months they have used 5 tug boats and 5 barges.

Lighterage operations carried out during 1978

20,000 freight tons of heavy lifts, pieces more than 100 tons for IHI, Umm
Al Nar West.

12,000 freight tons of heavy lifts, pieces more than 100 tons, for Sidem, Umm
Al Nar East.

Lighterage of all material arriving for C.C.C. Umm Al Nar.

Lighterage of 42,000 tons of iron ore and 12,000 tons of pipes for N.P.C.C.
Sadiyat. '

Transportation of 48,000 tons of sand and aggregate from Ras Al Khaimah to

Arzana and Zirku Island for Hyundai Construction Company.

Lighterage operations in progress

Continuous lighterage of iron ore for N.P.C.C.
Continuous lighterage of sand and aggregate for Hyundai Construction Company.

Various lighterage operations for ADDCAP.

Furthermore, we have moved knocked down drilling rigs, pipes and other con-
struction material between various parts in the Gulf, for contractors such
as Santafe International, ETPM, Saipem, etc. Among our clients in general,

we would like to mention Jackson Marine SA, Bahrain, Abu Dhabi Marine Oper-
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ating Co., Abu Dhabi, Wilhelm Wilhelmsen, Norway, ete,

In order to maintain and service our equipment, we have our own Workshop
facilities in Kuwait, Abu Dhabi and Dubai. In Abu Dhabi, our Workshop which
has its own slipway, is managed by a Swede, Mr. Bengt Olsson with a staff of

25 consisting of mechanics, welders, sandblasters, painters, etc.

Clearing and Forwarding

In 1970 we established our department. Being the major clearing and forward-
er, we offer the full range of clearing and forwarding activities arriving or
despatching by sea, air or land. We handle everything from small parcels to

turn key projects. Among various projects we have handled can be mentioned:

Consignee Project
Water & Electricity Department, Water and Electricity Department,
Abu Dhabi Abu Dhabi, Al Ain and Journ Yafour
‘Abu Dhabi National 0il Company Turbo Generator Plant for
Ruwais 0il Refinery
I.H.I, Al Ain Cement Factory, Ext. 2
Abu Dhabi
Mac Donald Layton Unicon Intercontinental Hotel,
Abu Dhabi
Buhler / Moeller (J.V.) Al Ain Compost Plant,
Abu Dhabi Abu Dhabi
I.H.I. Mafraq Sewage Project,
Abu Dhabi
Toa Harbor Works Company Limited Musaffa Dredging Project,
Abu Dhabi
Clemancon New Internatiomal Airport,
Abu Dhabi

i T

S.G.N./Takenaka Kumagai (J.V.)
C.E.V.M.I./Takenaka Kumagai (J.V.)
Laurent Bouillet Enterprise

Huguet Pere et Creiche
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Al Ain Agricultural Department,
Abu Dhabi

water & Electricity Department,
Abu Dhabi

Ministry of Health, Abu Dhabi

phabi Enterprises, Abu Dhabi

Water and Electricity Department,
Abu Dhabi, Umm Al Nar
Desalination Plant

n 1" (East)

Desert Development Institute of
Agriculture (Japan)

Power Transmission (Abu Dhabi) Ltd.,
Abu Dhabi

Buraymi Hospital, Al Ain

Al Mirfa Seawater Desalination Plant,
Jebel Dhanna

As you can see we have the capacity and are well conversant with the handling

of project material including heavy 1lift in large quantities, In this con~

nection, we work in close cooperation with our shipping and our marine

departments thus minimising the usual problems a client mormally faces when

dealing with several companies,

Packing

In 1970 we started a Packing Department and removal of household goods, the

first company specialised in such activity in Abu Dhabi. As part of the

North American Van Lines Agency, we can pack and forward household goods in

principle to any part of the world by surface or air in accordance with our

client's wishes. Our efficient and experienced staff who always provide a

personal service to each individual eclient undertake the whole operation.
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January 1980

TO WHOM IT MAY CONCERN:

DOCUMENTS REQUIRED FOR CUSTOMS CLEARANCE OF
GOODS VIA MINA ZAYED, PORT OF ABU DHABI

Endorsed original Bill of Lading.

Authorisation letter addressed to the Customs Director, copy to the

Israeli Boycott Office, with a copy to the Clearing a Forwarding Agent.

Original commercial invoice showing CJF value, duly legalised.

In case of FOB value, copy of freight invoice must be enclosed.

Original certificate of origin showing manufacturer's name, duly legalised.
If goods produced in West Germany or Holland, then a separate manu-
facturer's certificate, authenticated by a Notary Public and duly

legalised is required.
Packing List
Copy of Insurance Policy

If governmental goods, then copy of the Contract's first and last page,

plus the page showing "exempted from duty"” is required.

NOTE: Authentication by an Arab Embassy/Consulate as required under items

3 and 4; authentication by Embassy/Consulate of Egypt is not accepted.

Information in this Procedure has been 6btained from the Abu Dhabi Customs

Department and is said to be according to prevailing law, however, the

information is given without prejudice and can be changed without prior notice
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January 1980

0 WHOM IT MAY CONCERN:

PROCEDURE OF CUSTOMS CLEARANCE AT ABU DHABI

For clearing of cargo arriving at Abu Dhabi Airport, the following documents

are required to be presented to the Customs:

Customs Declaration Form i.e. "Bill of Entry" (import), duly filled in
with all necessary particulars, and signed by the Receiver of Cargoe or

the Receiver's Official Representative, in guadruplicate.

Commercial Invoice, showing FOB, C&F value, number of packages, weight
and measurement, duly authenticated by an Arab Eﬁbassy of the place of

origin, 1 original plus 1 copy.
Packing List: 1 original plus 1 copy.

Certificate of Origin showing manufacturer's name, duly certified by the

Chamber of Coﬁmerce and also authenticated by an Arab Embassy of the place
of origin, 1 original plus 1 copy. But in case of shipment being imported
from Holland or Germany, a separate manufacturer's certificate along with

the certificate of origin duly authenticated by an Arab Embassy is required.
Insurance Policy: 1 original plus 1 copy.

Official Power of Attorney applicable from the Consignee to the Clearing

and Forwarding Agent concerned.

For Governmental projects and material for oil development, the Ministry
or the 0il Company concerned will issue a Duty Exemption Certificate

addressed to Customs Department in order that no duty shall be levied.

Shipment of samples, printed matter or stationery material arriving by
airfreight must have the invoice attached stating "NO COMMERCIAL VALUE"

but DH for customs purposes to enable clearance without custome

duty.
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Documents under 2-5 to be arranged by the Shipper.

After presentation of these documents to the Israeli Boycott Office, the Lsraej
Boycott Office will release the documents with their stamp if the Manufacturer

or Producer of the goods is not blacklisted by them.

Under ordinary circumstances when all documents are complete and in order, the
clearnance will be issued within 1-2 days after presentation of Declaration apg

documents,

NOTE: Authentication by an Arab Embassy/Consulate as required under items

3 and 4; authentication by Embassy/Consulate of Egypt is not accepted.

Information in this Procedure has been obtained from the Abu Dhabi Customs
Department and is said to be according to prevailing law, however, the

information is given without prejudice and can be changed without prior notice,
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The RODIO
Group of
Companies

Origin and present activities

For more than five decades the name RODIO has been asso-
ciated in many countries with difficult foundation works,
remadial works, outstanding solutions to construction prob-
lems. 1+ is attempted here to trace back its origin and to pra-
sent. fef history of the development of the RODIO Group
of companies.

As aarly as 1921, the young civil engineer Giovanni Rodio-

recognized that it was too risky to engage In construction
works of some magnitude based on intuition or the trial and
error method alone. The modern sciance of soil mechanics
juststarted to emerge around this time. It had been created by
engineers, Karl Terzaghi above all, who began ta study soilsin
order to find out their physical properties and the way these
reacted when subjectad to loads of varying degrees.

The companies founded by Dr. Rodio, following Prof. Tar-
zaghi‘s advice, were the first to apply the principlas of soil
mechanics to foundation work. At the same time, Dr. Rodio
set up a smali research division for the practical realization
of the latest findings of this new science. The RODIO com-

panies in Europe gradually expanded, and after World Wy, Il
RODIO extendad its activities to many ovarseas countries,

In connection with the devaelopment of hydroelactric power
throughout the world, new methods and processes wergjp,
vented for improving poor faundatio‘n conditions and stop.
ping seepage through pervious fqundations by high pressyrg
grouting. A [ong list of outstanding performances in the fie)
of hydraulic works shows that the companias of the RODIp
Group have greatar experience in alluvial grouting than any
other organization. ’

The RODIO Group also contributed considarahly to the de.
velopment ‘of diaphragm constructions by Inventing new
construction mathods capitalizing on the stabilizing effect of
bentonite slurry, - .t
Diaphragm wvalls, at the beginning, acted mainly as cempoffs
in pervious strata, in which large boulders or excessive depth
mada the driving of stesl sheat piles difficult and hazardous,
At present, their use is quite versatiie; they function as Joag
bearing structuras, parmanant walls, earth retaining walls,
large diameter shafts, etc. Thase works callsd for the develop.
mant of temporary and parmanent anchorages of high bearing
capacity, through pressure grouting, not only in rock forma.
tions but also in alluvions.
During the last two decades many improvemants have haen
made in the pressure grouting of loose soils, particularlyinths
field of clay-cement and chemical grouting. The consolidation
and waterproofing of fine-grained parvious unstable soils has
become possible thrcg]gh the application of sophitsticated
Processes and the use of resins in grouting, - -

.. i -
Parallei to the development of modern grouting proceduras,
the construction of large concrete piles, up to 5 ft. in diamster,
by mud drilling also became a standard technique replacing
the former construction of pile groups, P )
To s’atisfy the demands of a rapidly growing industrializztion
all over the world, the RODIO companies have expandaed their
activities and now also psrform heavy foundation warks,
marine works such as quaj walls and jetties, diaphragm walls
forming part of large structures, large diametar piles and load
bearing elemants for transferring heavy loads to strata of
adequate bearing capacity. However, they kesp up their tra-
dition to remain assistants to main contractors, lending their
exparisnce and know-how for the solving of difficult founda-
tion probiems. They have a highly skilled staff and maintain
important depots and.workshops of plant and equipment
which enable them to start work immadiately.

The companies of the RODIO Group maintain their leading
position in modern foundation enginaering by stressing
research and developing and improving new methods and
techniques,
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RILLING =

Ourcampetence and experience in subsoif investigation ensure
the designing of safe and economical constructions.

We have at our _disposal various types of equipment which
enable us to utnhze the best method for each kind of subsoil
mvestlgatlﬂn-
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Ourexperience over Sl yearsin . . . .
grouting for large and small |~
dams includes: D

Masonry dams, concrete gravs. . e s \ v
ity dams, arch dams, multiple | ..
arch, dams.. hollow . gravity . Ca
dams, earth dams and rockfill . .. . ... .. .

‘ dams, etc, . v .

g ; i
b s
R

Our engineering staff and - ° -

Wrained specialists adapt thelr .
tachnical skitls to the various :

' d T i o 8 e N L N -
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7] Grouting in- granite, -schist; |
3 quartzite, gneiss. limastone,
sandstonse, basalt, ete. sealing i

. and strangthening of weak and P8
Eorea’] fractured rocks R

8
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Aliuvial grouting in sand an |
gravel deposits, interspersed in
some cases with boulders or

R fine soil, R . .
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Ourlaboratories work with the :
latest methods in rock and soil :’:ﬂ
mechanics to solve the prob- 23
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GROUTING |

While several decades age only cement grouting in rock was
atilized. today this activity involves a large variety of methods
to sutt :he various conditions of dam foundataons.
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wgast-in-situ” bored piles, afficient and safe, are an essential
slement in foundation engineering,
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Continuous diaphragms serving as cut-offs, supporting walls _, : LR T -

and sheating are cast into 207 to 40” wide trenches up to a e - ST .
depth of 200 feet. oL o T T fe L
Bas’ " s protecting the excavation and the buildings adjacent L o e

to t... excavation, the diaphragm fulfills other functions by ’ _n . T,
acting as a retaining wall and reducing the seepage of water. . =" . . o

Incorporated into the foundation of the superstructure, the dia- =7 ) 7 '
phragm actsas aload bearing wail. In recent years a new tech-
nique has been developed using precast specially reinforced -
concrete panels which are installed in the bentonite trench.
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. o * can easily be connected with
DI the superstructures.
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