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THE REPORT ON
THE TRAINING PROGRAM FOR INTEGRATED RURAL DEVELODMENT
' "IN SUPHANBURI
THE NATIONAL AGRICULTURAL EXTENSICN AND TRAINING CENTER
KASETSART UNIVERSITY, KAMPHAENGSAEN 1983-1984

1. Rationale

A large proportion of the Thai people live and work in rural
areas. Their needs a;é many in number and varied in character; These
call for intensive and simultanecus efforts in many sectars. In the
Fifth Five Year Plan for Social and Bconomic Development (1981-1985)
special emphasis are put on rural deveiopment. According to the development
plan for the people within the 37 provinces indentified as poverty areas
all over tha country, the new approach_for affective rural development
has also been addressed to all government officers and the agencies
concerned. Moreover, the rural development plang of the four main
ministries : Agriculture and Cooperatives, Interior, Public Health
and Education, will be ‘organized by means of integration. Therefore,
to achieve the goals as set forth, it needs cooperation in the work
plan preparation and implementation among the local government agencies
and the private sector concerned, e.g.local industries,marketing,

transportation.

However, cooperation in planning and coordination in implemen-
tation for common goal are not easily achived. Decisions on these aspects
of programmes are made in different agencies, by different levels of
personnel, at different times with different visicons. To achieve an
unison among policy articulation, project formulation and actual
implementation, there is need for an appreciation, acceptance and action
by all officials concerned. Hence the importance of efforts to promote
understanding and mutual supportivensss among personnel of different

levels,

Kasetsart University realized the importance of this new
approach towards the auccessful rural development but its philosophy
concepts and methodology are not clearly understood among officers
concerned. It wWas therciore necessary to organize a training course,
workshop and the seminar for the officers at this first stage within

the project area Suphanburi Province,
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™hlg teaining program has been supported by the Govarnment
of Japan through the Japansse International Cooperative Agency {uIca)

in providing budgot and oxpert consultation on program implementation.

2. The Obijectiveoa

1. To familiarize the participants with the integrated rural
devalopment concapt and stratsgies.

2. To strengthen the implementation of the integrated nrogram
by the government officials, volunteers,private agencieé and local
leadors invelved in rural development.

3. o motivate the participants to realize how their
rasponsibilities and deéotibn contribute to successful integrated rural
davalopment (a moral developmant which is the basic of social and aconomic

davelopment by emphasizing diligence, self-reliance and co-operation. )

3. Participants

The participants wera government officers and local leaders
in Suphanburi Provinca. They waerg classified into 3 levels as follows:

(So2 appondix 3 )

S Seminar for administrative officers. Participants were

provincial government officers “otaling 31,

2. Training course for fisld workers.{2 times) The tatal nﬁmber Qi
participants was 20. They werse district officers from 4 main ministries.
(2 times)

3. Participatory field workshop (2 times). The total number
was 96 persans wha were sub-distrid officers from4 main ministrics
{(fambon level), ropresentatives from sub-district council, local
leaders and small farmsr representatives. They were 46 trainees from

Donthedl DMstrict and 50 trainess from Dermbang Nangbuad District,

4. Duration of Training Program

1, Semdnar for administrative Qfficevrs.
Januvary 3-7, 1284,
2. Training course for fisid workers,

i
084

ey

n

fac February 20-28,

2rd Mavch,i12-18, 1284,



3. Participatory field warkshop.
1at May 12-16, 1984,
2nd May 23-27, 1984,

5. The Training Program Venue

National Agricultural Extension and Training Center, Kasgtsart

University, Kamphengsaen Campus, Kamphaengsaen, Nakorn Pathom, Thailand.

6. Training Courses and Curriculum

The training program for integrated rural development were

classified into 3 levels : (Sece appendix 2 )

1. Seminar for adminigtrative officers.
Main cucriculum :- WNational policy of integrated rural

development concepts.

- Integrated rural development projscts
of the Ministries of Intorior Bducation,
Health and Agriculture and Cooparatives;

- Integrated rural development with
basic minimum needs.

- Problems of field coordination among
the government agencies.

2. Training course for field worker.
Main curiculum :- Socio-economic and quélity of life

problems in Thai society.

- The New-Approach Integrated Rural
Development (New-life Community
Development)

-~ Nature of man and human behaviors.

-~ Human relations and leadership develop-
ment.

~ Successful cases in the now-1life community
davalopment.

-  Study four to the outstanding villages
in rural development

- Integratad community development
planning

~ Moral Devalopment.

R i



3. Participatory field workshop.
Main curriculum :- Socio-econemic and quality of life
problems in Thai society.
- The New-approach integrsted rural
davalopment (New-life Community
Development)
- Nature of man and human behaviors.
- Moral development ‘
~ Human relations and leadership develo-
pment
- Succeszful cases in the New-life community
development.
Study tour to the outstanding villege

i

in rural development
- Group discussion on tha work plan
of four main government agencies at

sub-distriet leveal.

7. Proceedings of the training courses

7.1 Daily training activities

05.00 a.m, The trainees were awakened by the sound of patriotic music
and praopared themselves for the morning flag saluting
and exercise. They got in the usual athletic attire.
Their being initiated in to the vanguard cecrps of the

integrated community dévelopment movement.

05.30 a.m, The Staff and the trainees were assembled in front of
the flagstaff, they sapg-tha national anthem, while saluting
the flag as it was being raised. The leader of each group
of trainees led in uttering in unison the pladge of
allegiance to the Nation, Religicn and the King. The
trainees with the supervision of the staff were led to
jog around the field and undertake physicail exercises
until 06.30 a.m. The naticnal flag salutation and pledge
of allegiance were meant to awaken the trainees of their
nationalistic conscioushess and exprit de corp. The sense
of unity as such would hopefully promote their willinghess

to "integrate" themselves in the community development
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in their daily life. The physicail exercises wers intended
to develop a good discipline and their physical fitness.
The group activity also was expected to got the traineces

better acquaintad among themselves.

06.30-07.00 The staff and trainees cleaned up the dormitory facilities

a.m. and kept their rooms in good order. This activity was
intendad to bring the trainees down to earth by the menial
chores thay might not ordinarily de at home. They would
feel sympathetic with their fellow lzborers and peasants.
The learned tc disciplinz themselves, €& be =zelf-reliant
and responsible. With the limited time they practiced

how o work most efficiently.

07.00-07,.30 Breakfast.

a.m,

07.30-08.00 After breakfast tha participants assembled in the classroom
for the daily meditation to build up mindfulness and inner
peace. They were led to concentrate on what they were
expected tc do as human beings, citizens of the nation

and govarnmant officers.

08.00-08.30 The participants, by their representatives, reported to
a.m. the class of their experiencea they received throughout
the previous day. what they meant to them and what could

be applied for their self development and their work.

08.30-12.00 The subjects were presented to the class by means.

&, m,

01,30-05.00 of lectures with andio-visual aids such as glides, motion
p.m. pictures,overhead projection, transparencies as well as

games whenever suitable,

05.00-06.45 Rest and dinner,

p.m.

06.45-09,30 Group process and recraative gomes,

p.t. Lecturas with slides and movies on self development and

the new-approach community development.

09.30-10,30 Group discussion to review and reflect what had tazken
p.m. place during the day in connection with their respective

work of community development through integration.
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7.2 Closing caremeny

There were two parts of the closing ceremaiy. One was the
official closing ceremony held on the last day when the certificates
were confered upon the participants by Vice Rector of Kamphaengsaen
Campus. The other held after official closing ceremony was meant to
create an impression that the graduates of the training courses were
committed with conviction to serve the people in the community. They
were to light the community, like the brighty-lit candles they were
holding during the ceremony, to get of the darkness of vices, ignorance
and selfishness which had obstructed the path of development. They

were to work together without discrimination against their agencies
or organizations. The atmosphere at the ceremony was mada solemn by

the lighting and sound effacts.

8. List of Instructor

name address
1. Prof.Dr.Niphon Kantasewi Faculty of Social Science
2, Pol.Capt.Panu Pinnium Community Development Cooperative
Center

3. Assist.Prof.Vijit XKanjamarat Piboolsangkram Teacher College
4, Mr,Payonth Opasi Ministry of Public Health
5, Mr.Songjit Poollarp Demonstration School of Pranakorn

Teacher College

6. Dr.Yuwat Wuttimaeti Department, . of Community Development
7._ Mr.Pairoj Su'jinda Naticnal Socio~Economic Development
Counecil
8. Mr.Sawai Parmmanece Nakorn rajchagima Province
9. Mr.Pacha Lapanund Leay Province
10, Dr.Chénnarong Tochuwong Community Development Cooperative
Center
1. Mr.Paibool Peungtonglau Bangkokx Bank, Lardproa Branch Bangkok

12, Mr.Petchaboon Rojjanatumkul Sirirojpanichayakarn School, Bangkok

13. Mr.Dilok Pattanayichichote Informal Education Center Ayuthaya

Province
14.Miss Somséwast'VitghUIOj Wat tassanarocon School, Bangkok
15, Mr.Thanapol Wannakemol Agricuitural Extension Officse,

Bangpong District, Ratchaburi



name address

16, Mr.Sombat Lertsuriyakul Informal Education Center, Nakorn:-

rajchasima Provinga.

9. Training Staffs
Kagetsart University

1. Prof.Dr.Niphon Kantasewi Faculty of Sogial Science
2. hssist Prof.Pcom Khumkieang National Agricultural Extension and

Training Centor,

3. Assoc.Prof.Ratchancekorn Sesto Faculty of Social Science

4, Assoc,Prof,Pensri Kanchanomai Faculty of Social Science

5. Assist Prof.Dr.Souvakonth Sudsawast Faculty of Social Scisnce

6. Mr.Kasaem Jarinto Extension and Training Office

7. Mr.Chukiat Ruksorn National Agricultural Extension and
Trairing Center.

8. Mr. Pongsak Manecenoppol Extension and Training Office

2. Mrs.Ratana Rungkasit National Agricultural Extension and

Training Center.

Comminity Development Cooperatives Center

1. Pol.Capt.Panu Pinpnium
2, Assist Prof.Viuit Kanjanarat Piboolsengkran Teacher College
3. Mr.Songjit Poolarp Demonstration School of Pranakorn

Teacher College

Department of Public Health

1. Mr.Payonth Opasi Division of Occupational Health

10. Evaluation of Training

Evaluation of the participants were conducted 2 times

1, Before training course started Surveyed the participants!
attitude)a survay was made on participantg attitude jngluding the know-

how and understanding of rural devolopment and moral development,
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2. (Aftor training)a survey was conducted on the participants
attitude. They were asked about content, understanding and knowledge
gain from'each subjéct, administrative process. in training and advantages
wacoived fram this training course. Tha evaluation could be summarized

as follows

10.1 Results of Evaluation before Training. {officer Only)

(1) Most of their attitude (to 85%) enjoyed the programme,
25.00 % answered "It's OK". The reasons were that 93.55% of provincial
officers and only 1 out of 113 persons from district and gub-district
officers had besn trained in the similar course bafore.

(2) About know-how attitude and understanding of integrated
rural development from B-subjects which were general informatien, it
appeared that 42.19% féirly and poorly familiarized with them, the
subject; which could most applied meost for practicai use was the
methodology in integraﬁed rural development in the village and the
role of 4 main ministrjes dealing with rural development but the best
subject applied for practical use was social situation and problems
in Thailand.

(3) Contont of Currigculuam

81.61% agreed that it was suitable. Few participants
recommended to add problems and solutions in rural development management,
working plans and project of the year, rural development (in the Village)
planning, problems of effective coordinations, human relationship,
public relationship and social psychology ete.

{4) Coordination of Provincial officers from 4 main

ministries
Ideas. Quantity of Coordination
Most of Provincial Officers(35.48%) Quite Often
Most of District Officers {(36.66%) Somatima
Most of Sub-District Officars (30,43%) Very Few
{5) Coordination cof District Officers
Eﬁeas from Quantity of Coordination
Most of Provincial Officers (32.26%) Quite Often
Most of District Officers (40,00%) Sometime
Most of Sub-District Officers (34.18%) Quite often
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Ideas from Quantity of Coordination
Most of Provincial Officers (41,94%) Moderate
Most of District Officers (43.33%) Moderata
Most of Sub-District Officers (47.83%) Moderate

(7} Svccessfulness of Integrated Rural Development in

Suphanburi
Ideas from Percentage of Successfulness
Most of Provincial Officers (61, 28%) 60-~80
Most of District Officers (37.77%) 4050
Most of Sub-District Officers(52.17%) 44-60

(8) Study Trip In Rural Development to other countries

Mozt provincial officers (74.20%) had never been abroad,
25% used to be trainzd in Souta Korea, Republic of China, Malavgia,
Singapore, Taiwan, Philippines; 7 persons were trained in South Korea.
Some district and sub-district officers used to attend the field trip

in the country but most of them took thisr trip in Suphanburi only.

{S) Trainzes's Responsibility

Ideas from Load of Responsibility
Most of Provincial Officers(51.61%) Maoderate
(41,94%)} Over Load
Most of District Officers (63.33%) %
Most of Sth-District Officers (69.57%) Moderate

They had adequte time to arranga the time for thoir

duties with integrated rural development project.

{10) Moral Development

All of participants agrzed that woral developnznt wasg
most needed in integratsd rural develcpment and cculd rzally solve problems.

in rural development.

(11} Indulgencs in the vices of Respective Workers

liost provingial officers (58.06%), district (55.33%)

and subedistrict (3%.13%)s ficors; were with the idea that their

fallow officers still indulged in vices modarataly.

o



All participants agreed that it was_really important
to davalop the moral of the workera and if they could give up all kinds
of vices, integrated rural development weuld be success. Only officer

from district govarnment disagraed.

(12) Was it nacessary to give up all kinds of vices
when working and contacting with farmers ? ' '

District (50.00%) and sub-district (47.83%) officers
agread to give up all and some of vices. Six district officers disagreed

becausae they thought it was not necessary.

{13) Most of participants believe that the mowal develop-
ment could be transferred to thier fellow workers.

(14) Xnowledge in Meditation "A-pa-pana-sa-ti-kum-ma-tan"

Most of participants (77.85%) never heard about it,

only 23 persons familiarized with it.

Results of Evaluation.after the Training Course was Over

To evaluate all participants the following ceriterions were

used to measure.

{1) Know-what and Know-how_ Attitude in every subject.

{2) Suitability. of Curricuiase. (Contents, Subjects,
instructors)

{3) Training Process

(4) Advantage Received for practical uese.

For sub-district participants including officers; and local
leadsrs, woral development was strongly emphasized and set as one of

critericns also.

(1) Know~what and ¥now-how Attitude in each subject

Knowledge & Experience Gain Average Percentage
Provincial District Sub-district Total
. Officers Officers Officers
Integrated Rural ﬁevelcpmant 87.40 88. 60 . 86,80 87.60
Moral Davelopment ' 93.60 87.60 83,20 88.20
Bxpérience-énd_Sample of Successiul
Casa in Rufal.bevelopment ' 85, 24 B5.80 82.40 84.40

Total Average _ 88.60 87.40 84.20 86,80
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From the data, provincial officers gained knowledge and
gxperience the most (88.50%), followed by district officers 87, 40%
and sub-district officers 84.20%. The Average for 3 level officers
was 86,.80% which was quite gsatisfactory especially the percentage of

noral development (88,20%) was higher than others.

(2) Suitability of the Curriculum (Activities, Technology

Transfer by Instructor)

Activities{%) Provinecial Pistrict  Sub-District
periocd of lectura 79.00 79.50 79.25
Instructor 91.20 87.10 89.15
Lecture Mathod 85.830 83.50 86.65
Supplement Paper 80,40 84.70 82.55
Question-Answers 1. 30 11,30

Total Average 85.10 81.22 81.78

For sub-district officers, evaluation included knowledgs
and experience gained from every subject, 84.20% concluded that the

curriculae were suitable,

{3) Training Process

Management and Activity(%)} Provincial District %Total

Period of Training Course 70.40 38.15 54.28
Food and Refrashment 88,40 80.14 84,27
beormitory 87.80 80,04 83.92
Training Class $7.73 97.73
Activities 82.60 88.20 85.40

Total Average 82.30 76.85 81,12

Percentage of service and management was satisfactory
for provincial and district sfficers {81.12%) and sub-district

officers 85.80%.



(4) Advantage from this Training Course

This training course eémphasized on behavigrmchange in
moral development in order to fulfil the idea that development of man

led to development_of work unit and community respectivaly.

Advantage(x) Provincial District Sub-District Total
For Personal,Family 91,60 85.57 85.15 88.44
For Work Unit 91.60 77.87 75.54 81.67
For Community 91.60 75.58 76.56 81.24
Total Average 21.60 79.67 BO.QS B83.78

From the dats, the most advantages received frem this
training course were tc his own self and family,but to the work unit and
community were equal. Therefcre, the cbjectives of the project were
met.

{5) Moral Development

Strongly emphasized‘in sub-district participaﬁts as
they contacted directly with farmers, therefore the evaluation included
queétions about vices in their life. From the data, most of participants
could and would exactly give up vices. The following orders were as
follow :

Order Types of Vicas to give up Percentage
i VCard, Hourse Racing, Dice Games 73.15
2 Participated in night club, Bar 59,32
3 Cigaretties 40,28
4 Lottery 40.32
5 Alcohol 36.51

From the data, it could be noted that percentage of
giving up alcohol and beer was lower than others. Most of them {(25,22%)

said they drank for social, 31.32% would give up cigarettes sometimes.

Tha evaluation of the training which emphasized on moral
devalopment was quite gatisfy. Sub-district participants (50.05%)
agreed to definitely give up all kinds of vices, Therefofe, the pattern
of.integrated rural development emphasizing on moral development could
bé appliéd to tha use by other provinces and alsc met the principles
and objectives of . the project. The results of applying experience,
knowledge and'éhange of behaviour for future use need follow up process

to- determine the real change.
’ ) — 86—



11. Recommendations

The conclusions of recommehtdation from participants were

as follows:

(1) Period of Training Course should increase to 5-7 days
{from 3 days) for provincial officers but decrease to 7 days (from
9 days) for district officers. For Sub-district officers should be

inoreasad to 7 days {(from § days)

{2) The curriculac were too tight {(overlead). Participants
should have more time to relax and rest, night programwe should not

be extended over 21.00 p.m.

(3) Study tour, participants should be dividéd into groups
to study the preblems in the villages and then discuss in the class-

about the problems and its possible sclution.

(4) AdC more subjects shout intagrated rural develepment
mahagement and government administration (sub-district level)

(5} Should have supplementary paper for each subject.

(6) Seminar every 4 month to evaluate the progressiveness

of the work after training.
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appondix 1

STATEMENT BY MR. T. NAGAI, JICA EXPERT,
NATIONAL AGRICULTURAL EXTENSION AND TRAINING CENTER

It is my great pleasure to axpress my impression of this

Integrated Rural Development Project.

Two and half years have passed after the opening of the
National Extension and Training Center, and I am quite satisfied to

report the progressive activities of our Center for all of you.

buring these years:
1} in Training Section
We had 171 training courses for over 12 thousand tréinges.
23 in Extension Section
We sefveﬁ many Audio Viéual Service, produced 64 videao
tapes and 53 sound slide accompanied with 50 times of field extension
works in rural area.
3) in our printing shop
944 thousand volumes consist of 9 million pages were
printed.
4) in our dormitory
We count more than 12 thousand guests included 35 thousand

female guests,

To promote more activity of our Center, I request the budget
for the Extension Training Project to JICA, Japan International Coopera-

tion hgency of Japanese Government.

JICA has kindly approved this budget following by our request
to open 20 training courses 4 different divisiohs : these are

1) Integratéd Rural Development Course.

2) video Tape Programming Coursea.

3) Agricultural Machinery Training Course.

4) Rize Cultivaticon Training Coursa.

In THAILAND the Government policy under the 5Sth Five Year

Plan for Social and Eceonomic Development has emphasized rural development.

,4_88__



Governmant agencies which have responsibility for this rural

development are mainly fourMinistries.

1) Ministry of Agriculture and Agri. Cooperatives,
2) Ministry of Intarior.
3) Ministry of Public Health and

4) Ministry of Education.

I think cooperation is the most essential for the workers
of these four Ministries, especially the staff working in the front

line of rural villages.

Kasetsart University has the ability to organize the training
course and teach the theory of successful rural development, its

concept and methodology for workers concarned.

That is the reason that this training projects get full

support by JICA

I hope this project would contribute to the effective rural

development and benefit for farmers ard THALLAND.

Thank you
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Appendix . 3

LIST OF PARTICIPANTS
A. Seminar for Administrative Officers (31 participants)

1. Hinistry of Interior
1.1 Mr.Sopon Chawalkul Deputy Govermar of Provinca
1.2'Mr.Prateep Jirawat Assistant Daputy Governar

of Province

1.3 Pol.Col.Jinda Udomrat

1.4 Mr.Sura-ud Tongniramon Head of Provimcial. Officer

1.5 Mr.Ca-nueng Tippasit Provincial Public afftair
Officer

1.6 Mr.Utai Srirat rovincial Rapid Rural

Development Officer
My .Prasan Patawanich Head of District

7
1.8 My.Chaowalit Tantrawanich Head of District
a

1.9 Mr.Sutep Tareesan Head of District
1.10 Mr.Utai Anantasomboon Head of District
1.11 Mr.Puchong Rungroj Head of District
1.12 Mr.Prasert Plienrungsri Head of District

1.13 Mr.Paiboon Soontarawipart Head of District

1.14 Mr.Jarupong Raungsuwan ’ Head of District

1.15 Mr,Jamrat Pornrungsarit Head of District

1.16 Mr.Secentorn Hutapat Provincial Land Surveyer
1.17 Mr.Sayan Wantong Community Development

Technical Officer

1.18Mr.Preecha Hoonsuwan Deputy Head of District

2. Ministry of Agriculture and Cooperative

2.1 Mr.Pirom Boonyopragarn Provincial Fishery Promotion
Officer
2.2 Mr.Socksan Malitong Provincial Agricultural

Extension Officer

2.3 ¥Mr.watcharin Tinpichart Provincial Livestock
Promoticn Officer

2.4 Mr,auyporn Udtayutti Provincial Irfigration
Service Officer

2.5 Mr.Suang Seu-Sat Assistanf Provincial
Cooperative Promotion

Officer



2,.6Me.Kittl Jaksurungsri | Pravincial Land Reform

Officer
Ministry of Education
3.1 MriMarong  Nuahanom Dircetor of Suphanburi

Tochnicel College

3.2 Mr,Prachoom Poladach Hewad of Informal Bducation
_ Conter
3.3 Mr.Satep Chokesaul Hezad of Eduzmatien Supervisien
csoctor

3.4 Mr,Sukun Sriwipat LnsiStent Provincial
Bducation Officer
Ministyy of Putlic Healih

4.1 Dr.Boonving Wad“aow Provincial Doctor

Ministxry of Comueres

5.1 iwr.deom Canmjarern Provinclial Comrmerca Promotinn
Qificar

Ministry of Industyry

6.1 Mr.2an®ong Chardbut” Provincial Industry

o
&



B. Training Course for Field Workers

Group I 46 participants

1. Ministry of Interiox

1.1 Mr.Thongpoon Rutimanon Senior Doputy Haad of
District

1.2 Mr.Suvan Kordpremwes Deputy Head of District

1.3 Mr.Bantaung: Gomsri Deputy Heaq of District

1.4 Mr.Chalsarmsak Chansil Deputy Head of District

1.5 Mr.Pratuang Hanzein Daputy Head of District

1.6 Mr.Supol Sripan Provincial Infrastructurs

Serwice Officer

1.7 Mr.Wittaya Suwajananon inspector. of Local Government
1.8 Mr.Tawach Khewteang District Land-administrative
Officar
1.3 Mr.Kosol Luksitanon District Land-administrative
Officer
1,10 Mr.Prasert Ugsornnit Diétrict Land-Administrative
Officer
1.11 Mr,Somkiat Wattanaparuda Digstrict Land-ddministrative
Officer
1.12 Mr.Wittaya Meenettip District Community Develop-

ment Officer

1.13 Mr.Sanguan Sritasanee District Community Develop-
ment Officer

1.14 Mr.Wiro} Yopaspdnij District Community Develop-
ment Officer

1.15 ¥r.Banjong Masang District Community Develaop-
ment Officer

1.16 HMr,Sumon Boonmadsoe District Community Develop-
ment Officer

1.17 Mr,Jamnong Pitakwong Community Develcpment
Technical Officer

LISPQLMaﬁmmumaKmﬁmmam .

1.19 Pol.Maj.Sawan Falasingha

1.20 Pbi.Capt.Tonqsuk Kaewhoo

1.21 Pol.Capt.Surat Jonggolsirikel

1.22 Pol.Sub=Li.Boonchob Keawcum



2.1 Mr. Banyong Sangpantar

2.2 Mr.Direk Sripong
2.3Mf.Khahit Suppara£

2.4 Mr.Chalong Sangprasert
2.5 Mr.Sawasng Thussanawat

2.6 Mr.Suwan Hotarapawanon

3. Ministry of Education

3.1 Mr.Scomsak Jornraweng

3.2 Mr_ Charern Jodprcn

3.3 Mr.Wiwat - Jitlerdkajorn

3.4 Mr.Suybua Yenjit

3.5 Mr.Sanit Kausuwan

3.6 ¥r.Pratuang Wanrerk

3.7 Mr.Damrong Chucanjit

3.8 Mr,Tammaronyg Kaerad

3.9 Mr,Sawaey Chimpalee

3.10 Mr.Ruangsak Sukatippayapan

4, Ministry of Pubiic Health

4.1 Mr,aAnan Iyararat

4.2 Mr.Prasit Jiewljarocrn

4.3 Mr.Pradiit Supantanaxul

4,4 M. Sa-ard Jenloy

2. Ministry of Agrieculture and Cooperative

Assistant Provincial
Agricultural Extaznsion
Officer

District Agricultural
Extension Officer
District Agricultural
Extension Officer
District hgricultural
Extension Officer
District agricultural
Extenzion Officer

District Forestry Officer

District Education Officer
District Sducation Officer
District Education Qfficer
District Education Officer
Districl Primary Education
Officqr

District Primary Bducation
Officer

District Primary Bducation
Officer

Assistant District Primary
Education Officexr

Teacher

Teacher

District Public Health
Service Officar
Digstrict Public Health
Service Officer
District Public Health
Service Officer
District Public Health

Service Ofificor



4.5 Mr.Manop Paengkul
4.8 Mr,Soontorn Palalscd

4.7 Mr.Chana Khawnae

5. Provincial Council Committea

5,1 Thawee Sittirat

— 98 —

District Public Health
Sorvice'officer

Assigtant District Puhlic
Hoalth Service Officer

Disease control officer

. Chairman of committee



Group II 44 participants

1. Ministry of Interior

1.1
1.2
1.3

Mr.Padungsak Radomsuk
Mr.Saeree Wimolkasasam

Mr.Songrit Pimpo

i.4Mr.Teerapong Yongboonpeng

1.5
1.6

1.7

1.9

1.10

Mr.Prapon Sconchauy

Mr.chalerm Maneein
Mr.Paibeon Yodsodsai
Mr.Weera ?o—ta
Mr.Prateep Klinmelai
Mr.Pongten Chockanmnerd

Mr. Pradit Tongmee

) Mr.Somsak Aggarin

Mr.Sommai Srisulare

Mr. Sompong Sangdang
Mr.Taweechei Plaichumpol
Mr.3upat Srisoontornpinit
Mr.Sayan Wantong

Pol. Lit.Col.Somiatae Sirikul
Pol.Mai.Pitee Kanjanasatit

Pel.Capt.Sutin Jemsri

Pol.Lt.Yuttaponq'Penwan
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Deputy Head of bistrict

Deputy Head of District

Deputy Head of District

Deputy Head of Pistrict

Daputy Head of Distriect

District
Officer
District
Officer

District

Officer
District
Officer
District
Officer
District
Officer
Bistrict
Officer
District
Officer
District
Officer
District

Officer

vand” pAdministrative

Land Adminisirative

Land Administrative

. Land Administrative

L.and Administrative

Community Davelopment

Community Development

Community Development

Comnunity Developmenl

Community Development

Community Develcopment

Community Development

Technical Officer



2. Ministry of agriculture and Cooperative

2.1

L2.2

2.3

2.8

2.5

Mr.Sombat Sanwisata
Mr.Utai Samrertium
Mr.Wichian Cunno
Mr.Narong Seesad
Mr.Wanchai Sungsamuta
Mr.Samean Ploybanpasw
Mr.Sucheep Krajangyaé
Mr.Wart Conboon

Mr.Wichit Wijitsanguan

3. Ministry of Education

3.1
3.2
3.3
3.4
3.5

3.9

Mr.Suke Chaipuriyanon
Mr.S8upin Peijinda
Mr,.Fua Tamwichit
Mr,Jarom Chaiming
Mr.Leam Srimora
Mr.Sawat Intalang
Mr.Narong Moncharern

Mr.Paijit Suwanpanich

Mr.Jamrat Patoomtedwipat
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"Agsistant Provincial

Agricultural Extension Officer

District

Agriéultural

Extension Officer

District

Agricultural

Extension Officer

District

Agricultural

Extension Officer

Pistrict

Agricultural

Extension Ofificer

District

Agricultural

Extension Officeor

District

Agricultural

Extansion Officer

.District

Officer

District

Qfficer

District
District
District
District
District
Officer
District
Officer
District
Officer
District
Officer
District

Officer

Fishery Promotien

Livestcck Pramotien

BEducation Qfficer
Education Officer
Education Officer
Education Officer
Primary Education
Primary Education
Primary EBducation

Primary Educaticn

Primary - Education



4, Ministry of Public¢ Health
1.1 Mr . Payom Rewangpan District Pubrlic Haalth
Sarvice Qrfficer
Q.Z Mr,Burin Pimollikit Disfrict Jublic Health
Servige Officer
4.3 Mr.Pleng Poonperm Ristrict Public Health
Service Qfficer '
4.4 Mr.ilanoch Nuchanzrt Discrict Public dealth
Sarvice Oificer

£.5 Mr.Pivapong Yamlz-an

=)

istrict Public Health

Sarvice Officer



C. Participatory Field Workqhop

Group I '

46 participants

1. Governmbnt Officer

l'1.1
1.

——

L3

—

-—

2
3
4
5
.6
4
g
S

.

1.
1.1

o

Mr.Uthai Udemphon
Mr.Nicom Maneachan

Migs Pojanaj Yuwjongdad

Mrs Merta Saenguawangchoat

Mr.PrachajMaktongmanee
My, Damrong Nuanle-si
Mr.Silapachai Mawakul
Mr.Adul Tanyskarern
Mrs Lamduan Lekpan

¥r.Chelad Hatesuwan

2. Lonzl Lesder

Z.1

2.2
2.3
2.4
2.5
2.6
2.7
2.8
2.9
2.10
2.1
2.12
2.13
2.14
2.15
2.16
2.17
2,18
2.19
2.20

Mr.Sanit Pacpan

¥r.Ten Chaibu

Mr . Leaw Jewjérern
¥Mr.Prajuad Kemtong
My, Sungwein Temjso
Mr.Phin Manr; 2

iMr . Tongyib Sriboontam
Mr.Chaleaw Mungkorn
Mr.Lemyai Kawpan
Mr.Baniong Chujan
Mr.®Weed Arihan

Mr.Jdui Klingklom
Hr.Suk HMalisorn
Mr.Chaleng Po-klan
Mr.Jorm Sricham

Mrs Namwarn Srinamngern
tir.Buapa Pudpoa .
Mr.Svrapel Bunteuhq
Mr,Buya Chaigate

Mr.Tasm Dongsarart

—102—

Doputy Head of District
Daputy'Hoeq_of'District

. Community Development Worker

Community Davelcpment Worker

‘Community Development Worker

Community Development Worker
fivestovk: Promotipn Worker
Agricultural Extension Worker
Public Health Service Worker
Assistant District Cooperativé

Qfficer

Memtber of Provineial Council
Committee _

Head of Sub. District

Head of V;llage

Head o Villagz

Head of Village

Head of Village

Head of Village

Head of Village

Head of Village

Head of Village

Sub-District Adviser Committee
Sub-District Adviser Committes
Sub-District Adviser Committes
Sub-District Adviser Committee
Sub-District Adviser Committee
Sub-District Adviser Committes
Sub«Distrigt Adviser Committae
Sub—Distriét Adviser Committee
Sub-~-District Boctor

Contact farmer



2,21
L 2.22
2.23
1,24
2.25
2.26
2.27
2.28
2.29
2.30
2.31
2.32

2.33
2.34
2.35
2.36

M. Yeaw Arijhan
Mr,Hleau Wongsuwan
Mr.Gnuaw Boonmes
Mr.Tongbai Roopsom
Mr.Muan Dawruang
Mr,Gnam U«gata
Mr.Torn Kulta
Mr.Noi Se;sila
Mr;WOn Jamjang
Mr.Zuan Dawruang .
Mr.Chaley Suitpala

Mrs Bampen Kasikitpanich

Miss Payung Chainebu
Miss Rabeab Qumwong
Mrg Jian Klula

Mr,Lam Chawpayorm

Contact
Contact
Contact
Contact
Contact:
Contact
Public
Public
Public
Public
Public

farmex

farmer

farmer

farmer

farmoerxr

farmer
Health Sarvice
Health Service
Health Service
Health Service

Heaith Sarvice

Voluntser
Voluntser
Voluntser
Voluntsar

Voluntger

Representation of Home-

BEconomi
Farmer

Youth f

¢ Groups

armer

Votentary Development Women

Small ©
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Group IX

50 participants

1. Government Officers
1.1 Mr.ha-aw Chit-ar-ree

1.2 Mr.Udtawit Songcoaw
1.3 Mr.Prasiﬁ Suknirum
1.4 Mr.Winai Sermt?akul
1.5 Mr.Somporn Xaogaw

1,6 Mr.Kraiwan Nawakulkan
1.7 Mrs Kasorn Suttipan
1.8Miss Pongs al Kanjaruk
1,9 Mr.Wiyait. Kampan
1.10 Mr.Tassuna Siriwitch
1,11 Mr.Surin Puakluck
1.12 Mr.Chalard Kongdee
1.13 Mr.Navongrit Sribunpote
1.14 Mr.Panom Cheuychem
1.15 Mr.amnaj Makecha

2. Local Leadefs

2.1 Mr.Boonchai Srilacharem

2.2 Mr.San Poolperm

2.3 Mr.Chan Nuchsiri

2.4 Mr,Saen Kemgnern

2.5 Mr.Sawany Maijean

2.6 Mr.Rabeab Rodpom

2.7 Mr.Wisngchai Mamtip
2.8 Mr.Charerﬁ Kaewsrignam
2.9Mr,Tongdee Kemghern
2.10 Mr.Jaﬁrus Phasuk

2.11 Mr,Sumreuw Maneewong

District Education Officer
District Livestock Promotion
Officerxr

Assistant District Public
Health Service Officer
Asgiagtant District
Agricultural Extension Officer
hssistant.District Community
Development Officer
Community Development Worker
Public Health Service Worker
Public Health Service Worker
Sanitation Service Worker
Agricultural Extension Worker
Sanitation Service Worker
School Principal

School Principal

School Prinecipal

School Principal

Member of Provincial Council
Committee

Head of Sub-District
Head of Village

Head of'Villagé

Head of Village

Head of Village

Head of Village

Head of Village

Head of Village
Agsistant Head'of'Village

Sub-District Advisor Committee

2.12 My ,Chammarn Thongpancotchasarn Sub-District Advisor

— 104 —

Committeo



2.13 Mr.Chaem Tongkam Sub-District Advisor Comnittes

2.14 Mr.$in Kemgnern Sub-District Advisor Committes
2.15 Mr.Kom Jantaranum Sub~District Advisor Committes
2.16 Mr.Sa-ard Srimora Sub-District Advisor Committee
2,17 Mr.Phin Bungsoung Sub-Digtrict Advisor Committee
- 2.18 Mr.Proung Sripuktong " Sub-District Advisor Committee
2.19 Mr.Pratuan Xlinmonta Sub-District Doctor
© 2.20 Mr.Roontam Kemtong Contect farmer
2.21 Mr.Saman Kemgnern _ Contact farmer
2.22 Mr:Namop Chiewcharn ' Centact farmer
2.23 Mr.Phon Poonperm Contact farmer
2.24 Mr.Jane Kemgnern Contact farmer
2.25 Mr.Payor Lamudtead Contact farmer
2.26 Mr.Chaleaw Homyanyen Contact farmer
2.27 Mr.Scnnuk Supsirisombat Contact farmer
2.28 Mr.Serm Srimora Menber of Farmer Group
Z2.29 Miss Sawnao Ruamruk Member of Voluntary Develop-

ment Group

2.30 Mrs La-mud Pasuk Memboer of Home-Economic Group

2.31Mi88 Tongie Jaengsawandg Youth Farmer

2.32 Mr.Praycon Porung Public Health Service Volunteer
2.33 Mr.Juey Boonraum Public Health Service Volunteer
2,34 Mr.Chamlong Srimora Farmer

2.35 Mr.Tamneab Porung Secretary of Sub~District

Council



Appendix 4

‘Manpower development by moral development

The third part of the manpower development plan aims at
davaeloping in the manpower a sense of responsibility, law and order,

human dignity, self-respect, national loyalty, and moral consciousness.

Target groups : government officials, state enterprise
omployeas, and leaders in business,
educaticn. labour and religion, children

and youth,

PROBLEMS

It has been observed that moral deterioration among the
majority of the public may be the wmost significant cause of the

following problems of the present time.

1. Lack of security and safety for life an property as
apparantly caused by criminal acts, drug addiction and juvenile
deliquency;

2. Economic and social injustices;

3. Corruption and misconduct in government and private
organizations;

4. Low'quality of life.

POLICIES

To promote religiocus devotion and moral uplift in the

manpovwer, the following policies are suggested:

i. Mobilization of resources in the public and the private
sectors to ovganiza continuous activitias for mental, spiritual
and moral development; |

2. Nation-wids campaigns for meral development in the
family and the community. following one's own religious principles;

3. Review of its own proper role in moral development

activities in all social institutions, especially the family,
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MEASURES

1. Bach of the following target groups should conduct
moral development activities for their respective members : government
and state enterprise employees, youth leaders, business leaders,
labour leaders (industrial and agricultural), educational leaders
{administrators and teachers), religious leaders, the mass media,
the family, the politicians, various other social groups , such

as the women's group,; the volunteers® group, etc.

2. Manpower should be mobilized in all public and private
organizaticn, especially the méss media, to be responsible for moral
development on a continuous basis, by incorporating the moral aspect
in all manpower training courses. (Responsible agencies : the Prime

Minister's Office and Parliament).

3. All social institutions, especially the family, should
review their roles in moral development and make necessary adjustments.

(Responsible agency : The Prime Minister's Office).

4, Religious leaders should give appropriate religious
guidance for moral development as desired by the policies. all
religions faiths and orders should cd-operate to bring about moral
development in Ehe nublic follewing the principles of each faith.

{Responsible agency : The Ministry of Education)

5. Methods of teaching and training for moral development
should be continually developed to suit tha need of each targat
group. (Responsible agencies : The Ministry of Education and the

State Universities Bureau)

6. The administrative system should be de-centralized
so that regional and local communities could be actively involved

in moral development.

7. A proper sccizal envircnment (with its act, culture
and values components} should be created to aid wmoral desvelopment.
Places for harmful and immoral recrecation should be abolished, while
natural and historical sites »f value should be preserved in a

meaningful way.
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Appendix 3

AN IDEAL OF RURAL DEVELOPMENT FOR THAILAND

Profegsor Dr. Niphon Kantasewi

Thailand is considered to be more fortunate than wost of
her neighbaring céuntriea egmecially Laos. Kampuchea and Vietnam She
still remains socially and cconomically quite stable. Her people enjoy
relative freedom to express and practice their religious beliefs. They
have a king of whom they are proud and who give them the fezeling of
moral security and the saense of national unity. They have one government
and one land unalienated where people live their daily life with
reasenable peacs and order or at least not with nerve-wrecking fears
or nightmares. The Thai-do not have to kcéep moving endlessly to
no specific destination like those from Laos, Kampuchea Vietnanm
or Afghanistan. They can get up in the merning and go to work or

to school as usual.

Realistically, Thailand today is faced with all kinds
ol problems’ thatone can think of exéepf few ones. nawely, major
natural disasters like earth gquakas or floods that take hundreds
of lives. or violent racial or rzligious conflicts that lead to

bloodsheds, or political oppressions of the mass.

History has taught us under these circumstances not to
ba tco carcless. Ons has to critically analyze the situatien consisting
of many different factors and changes, The past trends have to be
established and the future predicted as soon and as accuwrately as
posible. While certain conditions must be corrected immedidted others

must soon find preventive measuras for.

Onz of the most outstanding problem faczing the people
in this country a present is the sky-rocket high cost of living
which ig mainly derived from a scrics of o0il price rises. The people’s
expenditures are incrsasing at a much faster rate than are thei

incomes. Conscequently the wmass are becoming poorer averyday.
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Speaking of people. one may think of three qroups of population.
The. first group is compoged of those who live on salaries of-wagas.
1t includes governmeni officials and private employees. The secand
category is the group of businsss peoplc whose income is dérived
mainly from the profits of their investment. The third group consists
of farmers, laborers, small-time producers and aentraprencurs. Ths
first and third categories are the ones who suffer most as their
salaries and wages are relatively fixed or increase at a much slower
pace than the prices of commodities. Those who are least affectad
are the second group of people whose income depends on the profit
which could be fluctuated at will. The psople in this groups are
actually the ones who play a very vital role in a community's economic
system. They can either stimulate or slow down preduction or sarvice
delivery as the case may be. They hold high bargaining power and
arbitrarily fix the prica of any commodities thay handle. As we
all know, wealth usually corresponds with power, therefore it is
not so surprising thag these people possess high influence, enough
to almost determine the fate of the community. In many cases they

could even dictate certain government officials decisions.

Similar to most other developing countries, deternining
factors for such alarmingly -high cost of living in Thaijland ares
varied. One may cite some of them as follows : 1) less exportation
than importation : 2) a too small and too slow domestic monetary
circulation : 3) too excessive forsign investment and savings outside
the country : 4) high prices of oil and fuel together with high
cost of production : 5) insufficient savings, excessive luxury and
materialism : 6) ineffective anforcement of law and order : and
7) proportionally, too high a budget allocation to urban development

as against the rural.

Apparently rural development is ths only solution to such
social and economic problams. Why rural developmant ? A : lsast
thres rcasons may be of ferred hers : 1) the rural is where the
majority of the population (85-30%) live ahé work @ Z) it is where
the largest pieco of land and most natural resourcas exist, and

3) it is the major sovrce of food and cther necessities of life

for the entire country.
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One can 890, tharafore, that a developing country like
Thailand cannot survive without accelerating the davalopment of

har 'rural segctors.

any development must hava definite goaks. Rural development
is no exception and should have the following objectives : 1) physical
and moral whole some living : 2) self.reliance and self-government:
3) proper utilization of local roescuress for the benafit of the community ;
4) longtarm and efficient conssrvation of natural resources and

envirommant, and %) promotion of security and safety of the community.

It is actually tne developmant of manhood in totality
which inciudas tha physical, emoticnal, intellectual, and spiritual
components. Absenca of any ona éf these would meke the daevelopment
incomplete and unbalancad. Such devalonment had occured in the past
hocause it was at the tims balieved that ii economic resources were
develeoped which would provide psople with food and other necassities
to live by, tha neads for other things would consequently be fulfilled.
ven to day there ars many who still have such a belief. Our experiences
and historical perspectives should by ncw have confirment that the
mind is mora important than the mattar. Without effective training
in knewledge, skills, and attitudes, no matter how abundant our
natural resources may be, they would soon depletc and the poor people
would remain poor. The mountains would scon beccows bald, the forests
turn prairies, and paddy fisld arid deserts. Technical know-hows
without considerate thoughts would lead to chaos and disasters.
There would be conflicts of interests which might result in violent
disputas. The poor would got pooror while the rich richer. Theres
would be no peace and order in the Socisty. Everybody would demand
for their personal rights and incrests and fight for his own survival,

Consaquently, civil wars or wars batwesen the ruling government and

o7

the rebels or dissidenis would braak cut. There might even be in-
terferencs cr invasion By a third covnitry claiming that they heve
to step in either to liberate the poor. the oppressad and the deprived
or to help abolish the long overdue byrant regime, as manifested

in Indochina and in the Middle REast,
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Thailand is a case in point indicating imbalance in developmant¢
A series of the so-called social and economic development plans over
the past 14 years have obviously modernized. the country to a large
extent. Infrastructures have been constructed extonding out from
Bangkok Metropolis in all dirsctions. Private sectors have invested
and expanded thelr businegsses ancd industrias. Industrialization
and commerce have Jrown tremandously. Agricultural sectors, on the
other hand, have slowed down oxcept in the Central Plains near and
around the Capital. The perecentages of the regicnal gross demestic
product have declinad in all other regions from 17% to 14.8% for
the Northeastarn, 15.8% to 13.2% Tor ths North, and 14.1% toc 13%
for the South. The proporticn of the population who are classifiec
as poor has remainad relatively unchangad or slightly increased
Meanwhile socially and psychologically. thers is a decline in security

serenity, and safety, throughout the country.

What are then the problems in the procsss of rural devalop-

>

ment in Thailand and whHo arc responsible for the development

Actually it is the responsibility of cvery citizen to take
active part in the socictal development men and wemen, young and old
farmers and businessmen, government officials and politicians alike.

And of course, the government officials have the direct responsibility.

The followings seem to ba the problems facing the rural
development in the Thai society : 1) those who are directly responsible
for the development 4o not understand or accept the concepts of rural
development with theearlier mentioned objectives : 2) those assigned
to carry out the developnent work espacially the government officials
in most cases lack the universally upheld characteristics of a good
development worker ; and 3) tha social and political structures

and the government mechanisms are not congenial to the development.

Most of thesa problums ars concerned with people, Whather
or nct there is water on any land it woulid depand largely on a parsen
who does or does not possass the ability to loc2te and use it. Daplation
of natural raesources nsusily occuras when man misuscs or does not
know how to conserve them. it is man who, consciously or not Xesbs

the air he breathes everyday alean or pelluted. Today aimost every-
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whero water and air have begome pollutad mainly because people have
engaged themselves in various activities, some of which result in
impurifying the resourcaes, Speaking of structures and political
sydhan, The same holds true. People crcate the gystem, write the
law and confine themse Jves in thz frame of the rule. Whether the
government is a contralized or dacentralized ona, it is the people
who determine and decida it. The sysiam or structure itself is not
+o bae blamed or condemned, If it is not suitable it iz up to the

people to change or modify it, but unfortunataly they do not.

With regard to tha pecpls involved in rural development,
one can alzo classify them ints three categories : 1) the villagers
which include farmears. garderers, small-time producers ang, operatnrs,
constituting the majority of a rural community : 2} government officials
undar the various departrents and assigned to perform their jobs
at the village level on up, such as agricultural and home econowic
extension worrkers, coittage induswry workasr: local government officers,
and safety and security officers; and 3) businessmen large-scale

entrepreneurs and money lenders.,

The first group, particulavrly the farmers, are usually
the most disadventaged of all groups. They are deprived of practically
a1l social facilities due to their ignorance, lack of social status
and occupational education, Most of them are poor socially and econo-
mically, But since they constitute the majority of the nation's
population their conditions can very well indicate the degrea of

survival,security and safety of the countyy,.

The second group, which consists of the government officials,
has as their duty to eradicate suffarings and promote happiness
of the pecple, to encourage growth and development and te protect
& people from social and natural dangers and to maintain lawvs

and ordoar.

The businessmen arz growped in a different category by
themselives. Though considerad a minerity in number, these people
hold very strong influance in practically every aspect in g community
As wezlth is sccially valued highest, this group is most powerful

in determining the fate of the community.
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Ideally ,the governmant officials should have the major
role over all other groups in stimulating, encouraging. supporting,
and controlling the various activities for development of the communities.
Apparently, the farmers or villagers in general, have not satisfactorily
received close attention and continued encouragemwent from the concerned
officials. In many cases certain businessmen take advantages of
the villagers' ignorance and misuses their influences derived from
their wealth in such a way that in the long run they will be end-
angering the security and prograss of the community. Such practices
includefor exampla.charging excrbitant interest rates on leans,
suppressing the prices of the commodities produced by the farmers,
illegally poaching logs and exploiting othar natural rasources and
setting up ethically and morally bad examples for the young or creating
such social values that would unconsciously undermine the characteristics
desirable for communitv development. Thoughtlessness and irresponsibility
of =such businessmen have;eventually asiablished a wider gap betweon
the haves and have-nots than ever, resulting in hostile feelings
and suspecious among the various groups. As a consaquence, there
is a decline in sincere cooperation in community activities and
finally common crimes and terrorism. In most cases, it is apparant
that the government officials take sides with the businessmen than

leaving the farmers or the poor villagers with despair and misery.

If the rural development is to be successful the government
officials should be the first target group for development so as

to assist them tc play their role effectively and =fficiently.

The Thai government, which initiated the systematic gocial
and economic development plans some 14 years ago, did not overlook
this aspect of national development process. The government has
estéblisheddevelopment administration training programs concurrantly
with the actual launching of the development plans. The training

programs were first started with the highest ranking officials,. namaly,
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the Directors-General of the various ministries in hope to havoe

similar training set up for those in lower achelons. The training
programs, however, are confined to methodology of planning and
administration of the plans. Too little emphasis if any at all,is
placed on emeotipnal,mental and woral preparation for the officials
assigned to implement devalopment projects. This aspect of preparation
should be viewed as the most important in carrying out rural devalop-

ment work.

A governmeht official who is ragpongible for rural develop~
ment should possess the follewing porsonal characteristies congruent
to the objectives of the developwent

1. Knowlodgeability. He should have the ability to identify
the problems and real needs of the individual villager and the cocmmunity,
and the technical knowladgs on how to improve the situations or
te solve the comminity's preblems.

2 Enthusiasm. He must be onthusiastic to help the villagers
alleviate their sufferings, i.e. the poverty and ignorance, sickness
as well as feelings of inforiority.

3. Conscientiousness, He must possess high sense of responsi-
bility for the achievement of the work assigned him, gspecially,
the well-being of the villagers. transcending such selfish aspirations
as social recognition,power, glory, ranks,positions or promotion.

4, Human relations attitudes. He should be congenial and
kind, and recognize the villagers' human dignity. He should possess
the love for his fellowmen including his colleagues in the various
sectors private or government,and the villagers who are the target

group in the rural developmant,

1t seems mandatory that a good development worker must to
begin with.be a person with high virtue. The virtue is usually derived
from cortain religious pracents supportad by beliels in spiritual life
of man., Generally, mants beliefs and social experiences formulate his
social values which in turn desterminz the coursc of his hehaviers.
“Te achieve the objectives of an ideal rural development is.not an
zasy ltask, It demands patienca, nard work, and in SOM2 Casaes,; personal
sacrifice on the worker. Without such moral convictions he could
not wita stand the hardships and tamptations. Religion offers a

way to us to acguire the undsrstanding of the spiritual dimension
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of life which is the highast commosition and baliefu, Religious studies
would lead us to the understanding of what role we should properly
play. All major religions teach about the sufferings of man and

offer means of salvation. Salvation can only be achiaved by helping
one another in amelioration of poverty, oppression,; and deprivation-’
absolutely not self indulgence. The degrze of salvation would depend

on the level of sacrifice one wmight make for his fellowmen. The

state of salvation can be felt even in the present life the contentment

of his mind and joys to see that his fellowmen no longer surfer.



Appendix 6

HMORAL DEVELOBMENT

by Dr.Chi--Dsoth Hasabumruer, M.D,

The prgsentation was procaedod by an illustration of how
a person would react with emotions belisved to be controlled by
tha "Id" or the subconscious desires, and exhibit certain behaviours
when stimulated by sights, tastes smells, sounds, feelings, and
thoughts. A group “game' was conducted for the purpose (above) by
the speaker who is alse the chairman of ths working group on moral

development planning.

A. The Prasentation.

i. As the majority of the Thai pepulation arc Buddhists,
it i3 wore convenient for the development workers and the peaple
to understand and accept the principles of Buddhism and thus practice
the religious orecepts to which they have been accoustomed since
Livth, Certaln selected Buddhist philosophy and teachings are used
a5 the guidelines for moral! development in the Pifih Plan. This

not by any means, exclude the principlas and philosophies of

religions Trom the Plan’'s woral development strategies. Infact,
all religious groups are strongly encouraged to join in this concerted
efforts to wplift the moral conditions of the Thai people according

te their personal beliefs. The main emphasis in moral development
planning for the Fifth Plan is to achieve efficient manpower and
responsikle citizens from the human resources of Thailand that will
guarantee prosperity and peace with the Thai nation. The planning

is based on the philosophy that man must be man before he can be

a manpowef and that moral training will make him an all-around

desirable manpower of his CoUnLeY .,

2. Moral developmenu should boegin with an assumption that
Lite today is full of competition for an individual who séeks to
satisiy his needs ac:ofding n hils own concept of man, life, and
univorse, According to the Auddhist philosophy, man is born with
the deus-rooted subconscious desires called in Pali "anusai'™ which,
-when stimulated by anyone of the six sanses, called the "aa-ya-tana®
namely, sights, smells, tastes, sounds, touches, and thinking, would
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cause him to respond in the form of selfish behaviour called "Ki--les"
i.e., greed, angers, and illusions unlsss controlled by consciousness
or mindfulness or suparega called Ysti™ . It is essential then to
davelop “sti" strong enough to cope with the three ki-les. When

a person is confronted with the ki-les, he is likely to exhibit

two symptoms : unmindfulness being beside himgelf and sagking certain
convenient outlets to relsase himself from suffarings. Unless he is
morally knowledgeable and trained to appropriately cope with the
situations,'certain undesirable behaviour would result, as may

be seen from Diagram 1,

Diagram 1

The sufferings

The state of being Seeking Convenient
heside himself Outlets
-depression
crying

-physical sufferings

-mental sufferings

‘ Mavi |

. Al s i | .
_énus?ij—— 2| kl—legg\ !st{.

—greads corruptions ~-drug addiction
—anger | social injustice \—gambling, drunkardness
-illusions crimes ~cultural, ethical

irresponsibilitiesi & value problems
T

— 17



for woral training and aeducation te the le

groups or individuals

pions in personnel gqualified to carry on moral deyelopment activities

3. As a strategy, religious laaders will

aders of

provide the matarials

cortain target

through trained velunteers. Considering limita-

and financial resources of the government, the main target groups

identified are namely,
and government enterprise cnloyeaes.

business leadars,

of work aparaticn is shown in diagram 2.

Diagram 2

children ané youth; government officials
religious leadaors, educators ,

labor leaders, and mass media workers. A scheme

e ) S
- W Children and ¥Youth -
- (y - A7
| |
i
Government officials l“_L_"_mm
3 & government —— Bducators s Business leaders |leme.-
enterprise employees 1
n (2}
o S
o ' {2)

Mass media warkers} Ej;! Religious leadersi £4) L.abor leaders

lvolunteers

[Moral dovelopment

0y

e

(3 Y
- ¥ Geneynl public

(3)
{4}

(4}

The methods for moral development would

include:

1} classroom toaching as part of the curriculum;

2) meoting, saminars and workshops;

3} mass ccmmunication;

4} public practices as part of moral training.
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B, Comnents

<

i. In considering ths ideal models.....one of man as the
member and another of the Thai sccioty in the future, it is an appro-
priate movement, and good for all concerned parties. The real problem,
if ona. looks at the complexity of modern Thailand and mental gualities
of the pecple, might ariseAin the implementation phase. As it is
obviqus_to us all, Thailand has a great number of social problems,

and the increasing number of population bacome.the first barriers

to the success of the plan. Definiteiy, the largsr part of national
resources can not be pooled to solve soeial problems when economic
satback is alarming. Secondly, in Thailand at present thers are

all sorts of mental pollution that encouraging the development of
greed hatred, delusion or selfishness among paople ffom all walks

of life. Social habits, attitudes and belizsfs of the old days become
‘disturbed and grandually destrsyed. The challenging task, first

of all, is how to hélp the peopls free themselves from all of the
mental- problems..... This is the second prchlem, Finally, since

the proposed approach to deal with the social problems is the approach
of Sappurisadhamma (the seven qualities of the good....) Confidence,
moral shame, moral fear, being learned, being of stirred up energy;
established mindfulness, and wisdom, which is ﬁot a familiar technigue
for those who implement the plan, it is therefore, a difficulty

to train the personnel to understand and accept it.

2. At the time being the majority of Thai technicians and
planners have not been exposed gufficiently to the traditional know-
ledge of Buddhism; superficial understanding can do harm to the good
inténtion. As the cabe, all of us know that Thai educational system
has been heavily westernized. Resulting that, those who are now
involved in the rational development procass are limited within
the wastern worldview, knowledge, end m2ans and values including
technologies imported from the west. The way they perceive a problem
and make choice for a solution is quite different from those of
their forefathers and the majerity of folk pzople. Thus, what they
are undertaking now can be called only as modernizaticn rather than
development. Becausa, development in the right dense must be the
process of improvement and adjustment of the traditional cultures
to fit the modern world, and the benefitary parties understand and

follow it voluntarily.
—119—



The technological influence which is now popular in Thailand,

as it known, is based on scientific materialiswm inwhich Science,

Eeonomics and Engineering ars tha three powerful component to shapa

the prograss, generally ignoring the humansside af davelopment,

by

In contrast, the Suppuri-sadhamma Appreach might go against tho

grains. Since all Buddhist means summing ir thrse wovds of Morality,

Meditation and Wisdom, are aimed toward emancipation. The concept
of control and forcaful change which is bmportant in technological
planning of the west is unknown to the Buddhist way of life 4in that

Buddhists prefer vcluntafy changas rather than the forcad ones.

C. Discussions from small group meetings.

1, T¢ improve upon human resources of the country, it
is necessary and essential to include woral development as part
of manpower develgpment in tho Fifth Plan. Racognizing, at the same
time rhat measuring changes in moral conditions is difficult. The
social indicators so .Jfar develeopsd to measure social changes are
in the forms of objective data., Percoptive studies of satisfaction
or othemise of the people with.the social conditions of the countyy
should be conducted. Other indicators such as the nurber of immoral
business operaticns and power struggle cases in‘the government circle

should also he used,.

2. To facilitate moral developmeni among the generai public,
it is necessary to eradicate all illegal and immoral practices,
to control deviant behaviours and correct undesirable social environ-
ment such as corruption and social injustice which would otherwise
provoke evil desires in tha youth and the meorally weak adults. At
the same time moral and other devalcpment should be planned in a
well coordinated manmer, realizing that the objact of cur economic
and social development is the individual in total. Moral develop-
ment is a coptinuous process and must be incorporated in every one
of the development projects at all levels including mass wmedia and
higher education. Tt should alsc promota and ancourage tﬁe public
to form voluntary groups that would taks responsibility in tﬁe moral

development, and improve moral sducaticon in schools and colleges.
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3. Mcral training must concentrate on the younger sge
groups in schools, as it is difficult to reform older people. Speeches
or discussions lastihg only a few hours without continuity have
proved ineffactive and a waste of time and energy. Moral develop-
“ment is a very’delicate matter and must be studied in depth. It
should be inccrporated in very activity, in everyday liviﬁg.and
working. Batter or mora cffective methods must be developed to instill
faith and conviction in-tha people. Moral development might not
require much expenditures from the national budget but needs an

all-out ccoperation from the government agencies.

4. It was suggested that a better method of moral training
be in the form of group dynamics in which principles are explained

and supplemented with sxperience sharing and/or questions and answers.

5. A poliey in conserving and promoting religious-cultural

development should be formulated and urgently implemented.

6. In the process of moral development, one of the first
things that must be done is to improve the image of the religious
leaders, particularly the priests so as to restore the faith in religion
among the people while strengthening the church organizations in coping
with the present-day economic and social situations. The instruction
in the church academic institutions for priests should be evaliated
church academic institutions for nriests should be evaluated for

its effectiveness in a changing socisty,

7. Social values that are congruent with the desirable social

and economic development should be seriously promoted.
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A. Basic course on small engin {1}

1. buration :+ Nov. 28 - Dec. 3, 1983

2, Participants : 21
They were all district extension officars of the Office

of Agriculture from 4 provinces.

3, Policy and Aim :

To let tha participants fresh up the knowledge they got
€rom school and to familiarize the participants with the engine structure,
performance, maintenance and in the meantime introducs the new technigue

in Solving problem for the new improvement of small diesel engine.

4, Curriculum : Lacturer or Person in charge

- History & development of the engine
Banchaw B.
- Principle & types of the engina
Monékol K.
~ Parts of the engine
Banchaw B,
-~ Measuring devices and tools
Tanong P, & Siri L,
- Principle of assembly and disassembly”
Mongkol K,
- Practice of disassembly
Mongkol K, Siri L, Niwat S, Bnek S, Nared S,
- Fuel system and air filter
Banchaw B,
~ Ignition and circuits
Mongkol K, Siri L.
-~ Practics of assembly
Mongkol K, Siri L{lNiwat S, Anek S, Mared S.
- Lubrication System )
Banchaw B.
- Coeling system -
Sanchaw B.
~ Diagnosing of the engine
Mongkol K, Siri ..
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- Study tour _
Banchéw 3, Prayouth 3, Siri L, Niwat $, Anek S.

-~ Discussion

5. Bxpenditure : 61,688 baht

6. Bvaluation ;

The trainees were very intoerestad and it was very useful
coursa for thom. Singe the Center- has good facilities for training in

this subject.
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B. Basic course on small engins’ (2)

1. Duration : 9-14 January 1984

'?. Participants : 22
Thay were all district extension officers of the Office

of Agriculture.

3. Policy and Aim :

To familiarize with the engine structure, performance
and maintenance, in the mean time fresh up the knowladge they got from

school.,
4. Curriculum : Lecturer or Persom in charga,

- Histofy & development of the engine
Banchaw B. '
- Principle & types of the engine
Mongkol K.
- Pargs of the engine
Banchaw B,
- Measuring devices and tools
Tanong P. & Siri L.
-~ Principle of assaﬁbly and disassembly
Hongkol K,
- Practice of disassembly
Mongkol K. Siri L. Niwat S, Anek S, Nared S.
- Fuel system and air filter
_ Banchav B,
- Ignition and circuits
Mongkol K. Siri L.
~ Practice of assembly
Mongkol XK, Siri L, Miwat S, Anek 5§, Nared S,
- Lubrication System
Banchaw B.
~ Cooling system
Banchaw B,
- Diagnosing of the engine
Mongkoi K, 8iri L,
- Study tour

Banchaw B, Prayouth $, Siri L, Niwat S, Ansk S.
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- Discussion

5. Expenditure ¢+ 57,473 baht

6. Bvaluation :

The course was useful for them but the use of the
gaéoline ongine for farming nowadays is not popular because of the

price of gasoline.



¢, Tractor and field operation -course

1. Duration :; 20~29 February 1984

2. Participants : 40

They were all district extension officers of the Office

of Agriculture from 8 prouvince.

3. Policy and aim :
To acquaint the participants with the_traétor and_its
operation with various kinds of implement. The testing technique and

maintenance for longer and more effective utilization.

4, Curricurum : Lecturer or Person in charge

-« History & development of tractor
Tanong P.
- Principle & types of tractor
Tanong P.
- Traétor operation
Banchaw B.
~ Measuring device and testing instrument
Vicha M.,
- Bystem of the tractor
Qanchéw B.
~ Hydrauli¢ system
Suntornchai K.
- The relationship of soil, water and plant
Montri K.
- Practice of driving and hitching
Siri L,
- Land preparation eguipment
Tanya M.
-~ [.and preparation for lew land crop
Vicha M.
-~ Practica of low land crop and preparation
Vicha M, Prayut $, Siri L, Anek S, Suntornchai K.
- Study tousr
Banchaw B, Siri L, Prayuf S, aAnek S,
~ Liand preparation for high land crop

Banchéw B.
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~ Selaction of . tractor and machiﬁery
Banchaw B.
- Practice of high land crop land praparation
Banchaw B, Siri L, Prayut 8, hnesk 3, Niwat 5.
- Planter
Préyut 5.
- Cultuvitor and waesd control
. Siri L.
- Practice of planter
Prayut §, Siri L, Anek 3, Niwat S.
-~ Sprayer
hkradet A.
~ Practice of sprayer
Akradet A.
- Practice of tractor care and maintenance
Siri L, anek S, Niwat S, Suntornchai K, Prayut 8.
~ Harvester
Prayut S.
~ Practice of harvester
Prayut S, Anek S, Niwat S.
~ Discussion

Banchaw B, Siri L.
5. Expenditure : 160,637 baht

6. Evaluation :

The trainees were interested in the use of various types
of tractors and implements. They got information of new technology in

machanization.
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D. Special course on agricultural mechanization

1. Duration : 12-17 March 1984

2. Papticipants : 20

They were 6 officers from the Bank of Agri. and Agri.
Cooperatives, 4 instructors from the Department of Vocational Education,
10 agricultural teachers and technicians from different Dapartments of

the Kasetsart Univergity.

3. Policy and Bim

To familializo the participants with the agricultural

wachinery testing techniguse and its performanca.

4, Curricurum : Lecturer ox Person in charge.

Testing and Testing method
Banchaw B.
- Testing code
Banchaw B,
- Testing instrument
Banchaw B, Prayouth 5.
- Calibration of the instrument
Bandit J.
- Lab test for land preparation eguipment,
Prayut S.
- Field test for land preparation eguipment
Siri L.
- Lab test for seeder
Barata K. ‘ '
- Field test for seeder
Barata K.
- Power test (small engine)
Siri L, Prayut 8.
- Study tcur to encine and tractor manufacturers
Banchaw B, Siri L, Prayouth S.
~ Powar test {(tractor engine)
Préyoﬁth S.
- Sprayer test
Akradet S.
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- Rice transplanter
Banchaw B, Prayouth S5,
~ Discussion

Banchaw B, Siri L, Prayouth 5.
5. Expendituzes : 62,732 baht

G. Evaluation :

The course was quite useful for the instructors,
teachars and technician level rather than the person who comes from the
Bank, as a whole all participants were pleased to be in such course,
because they could see the new agricultural machinery working and

testing instrument.
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THE REPORT

ON

THE TRAINING PROGRAM
OF

RICE  CULTIVATION
AND

INTEGRATED FARMING
1983

BY THE COOPERATION BETWEEN
JAPAN  INTERMATIONAL COOPERATION AGENCY (JICA)
AND

SUPHANBURT  TRAINING CENTER
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Report of September and plan of Qctober 1951

Suphanbturi Training Ce

nter
Report of Septewber
1. Tradning
1Y Longterm rice cultivation
“Rgency Participant Agency Participnnf‘“:
Js Oa A 11 ALRO 1
R&~Iu .Dn 5 . ) (M‘\E 2
Activity work
Sep 5, Monday Seed treatment and plan of experiments T
Sep 6, Tnesday Prepare the field and Calper coating
Sep 7, Wednesday  Transplant by hand and tronsplonter
Sep 8, Thuraday Sow seeder and broadcasting czlper sced
Sep 9, Friday General broadcasting seed
21 On farm training at Ampo Bangpha~-ma
2. Fxperiment
Sowing  Transplanting Basal Furadan Seturn @
Bxpl Sepb, - sepb Sepbd Serld
Sevll
Exp2 Sepb - SepZl Sep2l SeplS
o ¢ , G
Exp3 Sepl - Sep2i Sep27 Sepls
Expsd Sepd-9 Ser] Sep23} Sep2l Sepl6
3. Others :
1} Reporting of experiment result on 1933 dry
2} Visitor and etc
SephH. - Mr.Nagai present to long term training
Sep8. The guidance wission
Sep9. Dr. Niphon and Mr.Tanigawa:Sumite Co.,Ltd
Sepl3-i7 Meeting of guidance risuion at Banghek
Sep27 Mr. KuriharazHoKo chemist Co.,Ltd.

Plan of getober

1. Training
Iy Longterm rice cultivation Znd on Ocioberl0-14,198
2 On f-rm training at Ampo Bansyla~ma
3} Computer training for experts on QOctoler26-23,10
Suphanburi Training Center

2. Experiment

continue
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Report of Outober and plan of Noveuher 1633

Suphan turi Troining Center

Report of QOctober

1.

Training

< 1) lons term rice cultivation {2nd) 10th~idth Oct. 1933

Particip nts 16

Activity work

10 Ma. Rice cultivation techniaques (D.A.)

11 Tu. Rice fertilizer (D.A.) and per-inntien chpc iy Calper Coztin-
12 e, Jpannese farm mechanization (Fr. Nurata)

13 Th. Phai farm mechanization (Mr. Ihara)

l4 Fr. Germination chec~, using sprayver

N
N

Plan

2)  sStudents Training frow Phisanulek (3), Surhan buri (7) nd
Kamphangphet {4) 1lst Oct.~1lst Nov.
Shumporn {5) 15th Octi. - 14th Nov. Total pariicipants 10

3} On form trainin~ at Arphoe Banmploer

4) Computler trainine for Jonanese exre-ts fathe 5t Oct.
Participants
~ T.AD.P. Mr. inbnjima, Mr. I-uchi. Moo Yusats and
' ¥r. Shibata :
=~ Karpnenssaen  dr. Nasod ané Ure ¥eowatn

Bxperiment 1 19813y wet rice experiment continue
2) - Net melon lst cultivation

Cthers :
1) Reporting of 1983 dry rice cultivation
2) Prepare of conmputer lecture note
3) Distribute of mrpncement of the new dwerf rice....AICRIF. INDIS
4) Visitors
5th Oct. Wr. Irnizuml « Kasetseri upniversity, Karpren-saen
13th Oct. VKr. Hagai - " "
25th Oct. Mr. Mizouwa ~ Mrevleons rrcject

I Novenber
Treining
1) Lons term rice cultivation (3rad) Tth-11th Nov.
2) Computer trainin~ for experts at Frojert Crnter  13i% Mov.
3) On farm troainine at Bancpla-na
Experiment

“ontinue.
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~ ;:\-.
Report of Yoverber and plan of Decerher 1G53
Suphan Muri Troininge Center
L. Trainine

. . . . e e .
D 1) Long term rice cultivation technique in irrignted area.

Tth~11th November participonts 19

Activity work

T Mo. Animal pesi and its protection.
B T, Heed and its protection.
9 e. Irnsect pest and its protection.
}O Th« Rice disezse and its protection.
11 Fr. Field work of the experiments.

2) Assitant of live stock officer training
14th~ 18th November,
Participants 45 volunteers from @ Disiricts of

Suphan Buri Province.

Activity work

i4 Mo. OCpen ceremeny and oreintation, Liwve stock ma jor diseases.

15 Tu. Use equipmernt in curing disese ,Report on the occurance of
animal disease.

16 We. Practice on how to sterile cow. Law concerning to live stock.

7 Th. Artificial insemination. Cure and protection of
disease occure in this resion

18 Fr. Breeding program, animal ¥edicine for curing of

raising technique nutrition, animnl disease.

Closinz Ceremony

e e
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Roport of December 83 and plan obf January'84

Suphan Buri Training Center

Report of December 1983

1. Training

3 1) Rice cultivaticn rechniques 19~ 23 Dac. participants 1%
18 Mo Harvest field 6-3 transplanting plots
20 Tu Survey of rice yield components and preparaticn
: of yield
2l We Harvesting practices by binder and combine
22 Th Arranging data and analysis
23 Fr Analysis data and close ceremony

2) On farm training on Bang pla-ma farmers 16

2. Experiments

Exp
Exp
Exp
Exp
Exp

E- S e =Y

Harvest 19th on transplanting plots
Hagvest 2lst on seed rate 8 and 16 kg plots
Harvest 26th on seed rate 4 kg plots

and Exp 3 Harvest 26th

Harvest 28th on Direct Sowing plots

Report on experiment of dry season 1983 (ANNEX 1)
Making of report annual report 1983

Making of report . for leader meeting

Draft of 1984 egquipments list

Go to Kamphaeng Saen for discussion new year budget

3. Others
1)
2)
Ky
4}
5}
6) Visitors
st
13rd
20~21s¢
22~ 23 rd

NWSRI project Mr. Kojima to teaching computer
programing

Yanmar Co. Mr, Tomagoe and Imamura to Direct Sowing
machine and roller

Iseki Co. Mr.Aihara to repailr combine and lecture
for long term training

Mr. Nakajima and Nagai as attend of long term
training close ceremony
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Report of January and plan of Fcbruary 198t
Suphan Buri Traln!ng Center

1. Training

) 1), Study tour of long term Rice Cultivaticn Course for Southern THAILAND

Date Depature Arrival Observation

9 Mo Suphan Buri Chumporn Huptapong Agr. foop. Project

10 Tu Chumporn Phuket Marine Fishery Center

11 We Phuket Haad Yai Fishery Center (JIiCA)

12 Th Haad Yai Narathiwat Phikulthong Dev. Project

13 Fr Narathjwat Haad Yai Rubber Research Center

14 Sa Haad Yai Chumpaorn Saviee Horticulture Research Center
15 Su Chumporn Suphan Buri

Participant traloees 19

2) Computer programing 23rds~27th Jan 1984

Agency Participant
Field Crop Research Institution 3
Agri. Chemistry Division 1
Botany and weed science Division 2
Farming system Research tnstitution 1
Royal lrrigation Department 1
Rubber Research Institution 1
Kasetsart University 3
total 12

3) On farm training Bang plama key site farmers 16

2. Experiment
Survey yield and yield component for wet season rice.

¥, Visitors
t1st  Nou-Kai and Japanese farmers 11
22~ 23rd  Meed Institue Mr. Kojima
23~ 2hth  Re-afforestation Mr. Tsuchiya and §
26~ 27th  Jica Technical follow up team Mr. Chida and S
26th  1seki co. Mr. Aihara and 1

L. Others
3118t Go to Kamphaengsaen Campus Kasetsart University.
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Report of April and PLah of May

Suphan Buri Training Ceonter
Report, of April

1. Training

1} Integrated farming

Mar 19th - Apr 12nd Participant 27

Mon 19 Opening ceremony Agro-economic zeone and fundament integrated farming
Tue 20 Cropping system and water requirement of crop

Wed 21 Rice cultivation and technique for high yield of rice

Thu 22 Fruit cultivation and fruit propagation

Fri 23 Vegetables cultivation = Study tour at Pathumtani

Sat 24 Study tour in integrated farming at Pathumtant

Man 26 Sweet corn, young ear corn and Soy bean, mung bean cultivation
Tue 27 Rice disease, its protect and fruit disease, 1ts protect

Wed 28 Rice insect, its protect and fruit insect, itks protect

Thu 29 Vegetable insect, its protect and weeds, its control

Fri 30 Animal pest, its control and spravers utilization
study tour at Bang plama

Sat 31 Study tour at Bang plama

Mon 2 Fish raising in integrated farming

Tue 3 Study tour on fish farm and study tour on lobster farm

Wed 4 Native chicken raising and duck raising technique

Thu 5 Pig raising technique and study tour at Damncen Sadok

Fri 6 Survey of crops cultivation techniques at Damnoen Sadok

sat 7 Report preparation and present report to the aud:ances

Sun 8 Return to Suphan Burl

Mon 9 Mushroom cultivation and preservation technigque on farm product
Tye 10 Bio-qgas fermented and cempest making

Wed 11 Farm management & record and establishing AaJr:. cocperaticon
Thu t2 Evaluation and clesina cercmony, certificating
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THE  REPORT
ON
VIDEO TAPE PROGRAMMING
AT
N.E.T.C.

BY THE COOPERATION BETWEEN
JAPAN  INTERNATIONAL COOPERATION AGENCY (JICA)
AND
NATIONAL AGRICULTURAL EXTENSION AND TRAINING CENTER
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froject report: Video Tape Program Production for Agricultural Extension

and BEducation

1. Introduction:

With the approval of the Japan Internaticnal Cooperation Agencw
emphasised on short training courses in order te improve the agricultur.:!
development and farm productivity. Video tape program production was
one of the short training course in the training serigs wh;ch ran by

National Agricdltural Extension and Training Center. The purposes of

the training were: 1.) to increase the participants understanding the
operation system of the video tape equipments, 2. te 1ncrease
understanding of planning and producing of video tape frogram, 3.t

produce an effective video tape program.
1I. Participaan

The participonts of the training groups were obtained from the

government officials. The total 63 trainees were accepted as follow:

Name of agentcies First training Second To

(T
[

2

group training grour

t. The Ministry of Agriculture

and Cooperative.

1.7 Livestock Department - 5 5
1.2 Fishery Department 2 4 &
1.3 Fo§éstry Department 2 4 &
1.4 Agricultural Extension 5 - 5

Department

1.5  Cooperative Promation

Department 4
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Name of agentcies First training Second Total
group raining group
1.6 Land Development
Depéttment 5 - )
1.7 Agriculture Department - 6 6
1.8 Agricultural Land
Reform office 1 3 1
1.9 Dairy Farm Promotion
Organization - ! 1
2. The Ministry of Education
2.1 Non-Formal Education
Department 3 - 3
2.2 Technical College - 1 1
3. The Ministry of University
Affairs
3.1 Kasetsart University 6 3 9
3.2 Prince Songkla Univer-
sity i i 2
3.3 Chaingmai University 1 1 2
3.4 Khon-Khan University 1 ! 2
3.5 Maejo Institute 1 1 2
Total 32 33 63
i1, Training curriculum:

1.

Lecturing

TV. overview and video production esquipments

Planing for video tape production
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Script writing ' 3 hrs

Directing technique 3  hrs
Production technique 1 hrs
Editing technique 3 hrs

2. Field trip: One dav field trip was arvanasd {or participangs

to understand the production house and TV breadeast station at

work.

3. Workshop session: Ten-day workshep was corganizad for participants

to practice the video production precess. The activities iacluded
video practicum, planning the preduction, script writing, sraphic
preparation, production, editing, sound dubbing and finalizin:

the program.

IV. Completion of the video tape proarams.

Each training grotip had completed six programs

First group Second aroup
. Mange grafting i. Duck raising
2. Soil improvement with compost 2, Palddv bv germinszted

breoadcasc

3. Cooperative 3. Backvard gﬁrden
4. Peking duck 4. Caponization

3. Dairy farm 5. Bees

6. Swine and fish raising b. Lotus cultivation

v. Conclusions

In summary, video tape production training program has been gu:t
effective. The participants nad expressed their satisfacticon durina the
training.  In order to make the training pregram meove offecti:ve for the

next €raining program we should consider: 1.} the eguirments still
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limited the production flexibility especialy U-Matic outdoor production
eqﬁipments are in urgent nced, 2.) Budgeting system should providn.in
total budqetinq.system (lum sum) instead of itemized budgeting system.
Becouse this kind of training there.are several kinds of expense which
unforeseen.and.uncatdgorized, 3.) lecturers of the Extensicn and
Training Office still need more experiences in the same XKind of traininu
of video tape production, becouse of the technolegy and new production
technique are change rapidly. If indeed, the observaticn ¢f the advanced
production program in agriculture from Japan will have a major impact on

improvement in the long run.
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