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2) Hans-George Doering (Dr. jur), Obteilungsleiter, GT2
3) Hertel, GT2

A H Y R
1) €. Roth, Overseas Manpower and Consultancies Department, ODM
2) Roger Brew, —do —
3) Alan A. Newman, C—do —
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5} Gary Duoskin |
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_5_



AH£URT)

2) .

3)

7 AU H

2 Manfred Schertler (Head of Seétion, Foreign Teééhing Training)
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fEk#  Mr. Peter King
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A 3 # EEEBAFEF (CIDA, Canadian International Development Agency)
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OBIVIRSTTIES

in-Poat Totals

TOTAL STAPP IN POST hﬁ CHANGE
COUNTRY
ZAXBIA
ANA 72 72 67 d-7
MALAWT 63 50 563 | - ala26
KENYA 16 62 5¢ | 18}-13
TANZANTA 52 44 ¥ I 9{-11
‘SUDAN 33 28 29 |- 5]+ 4
SIERRA LEONE 28 1 28 [l 14] -42
i 27 21 28 ol+ 4
I LESOTHO 23 18 22 |- 22| +22
. SWAZILAND 19 24 20 i+ 26 -17
BOTSWANA 6 10 14 ji+ 67 +40
MURITIVS 6 7 5 U+ 1 -2
UGANDA 4 3 -
Pt:zx::::-—_,__-"::mzm
TOTALS 469 446 435
NIGERTA 216 167 166,

# BASED OX MANPOWER REVIEWS AND/OR FIGURES USED A8 BASIE
FOR 02T 1IN _AID FRAMEWORK EXRCISE '
T0 BE MAINLY FUNDED BY NIGERIA UHDER PAY TC
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Fe, BURERHEERIC 1 6 YU FOT R 2 RBAORBEOTICRTBE, ¥
querWLoé1$k08#ﬂﬁ®%$%$ﬁ¢ﬁ195m/bﬁﬁ%bhéo

vi IR T Mo RS

i HESREROMBEC» 2R BEFYIAEI HAREPBFTHTH D 9 &4k
EUREND, |
VilfEEF Y

o BB E ARG 52 L R EAIE LTRY . b LREA S SRR VBARE
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8 HMFRICHT B EAEE

R — ¥ ARBBMEARMEENE 75, LoL, BEWERIOL Y- ¢
x%Fb&w%Aiﬁﬁﬁﬁﬁwﬁﬁ%%kﬁﬁaﬁﬁ%—EZ%%ﬁﬁELHW%
G BA %Em%omﬁr D THhAEFEYY - CAZFINTHZEBTE D,

A ESITH T, ABRFEMER & LTRSS BEIEROME
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O DMATELE LTHES P EBART 52 Lk o Lo Wil R U HIEA
ERTREBIEER, — b | (MEBESL 1) RHBLTHD, 58, BEDYE
FOEEE .

5) BMROER |

BMROEBER 5 5 & CHA Lt U PIR LN+~ = B0 PIE R
IZENBZ LThHY CHBRR ERIE B T T EFIB A% ( job description)
B I MR BT 5T Bo .

EPR SR BH AR BICET LTS E 0BT 588225 0H, 0DM
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BT Bo _
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A & LT " General Instruction to Technical Cooperation ” BERENTEHED
ThiESEFEMROTRAThbNh D, o
BIFR i wy %@ﬁ&&%%ﬂﬁbnfwém BEDLDOFRNEED 6T
A AN %@ﬁ%#ammﬂﬁfﬁofﬁﬁkﬁﬁbfwéo'
EMNFOLEBIMIODMARRA ( 7 F A4 ¥ —2&h) AREEHERRL, 1
¢K~Eﬁﬁatz~3ﬁﬁﬁﬁbf7nv;yb%@@%ﬁﬁ&ﬁﬁ?éo
6) HROHE
HIHOREE, O DMOEMSBEHNT7 ¥4 ¥ - OB L2HMK, BHE
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RERTbOI S, ThiMMI ST CIR e L 50 DM BIREM OB A 2 HM
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%2@&%%ﬁﬂ@ﬂkmjﬁwémﬁmﬂﬁénrwé HInABEOREIL
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S U CHA AT 5. BREE L 212 0 DMK, Overseas Deve lopment197 3593
BN B W PR OISO SO (B, VO, 208, SRR E N T0 3 ) .
WFNOBE B IEHFEREATBYE, GMISEAT F A1 ¥ -5l 3 REER
Aa’éﬁ%ﬁﬁﬁo'&ﬁi‘f L, -é Biuﬁ%w-ﬁﬁﬁ%towfﬁfﬁﬁ: 30~4057T-
Tﬁ%ﬁﬁ%&ﬂﬂ,im HolBTFEHCHBT DLV IERETLED,
7) BAREEO RECET 5 MK
0 D MARRT 5 EPIEBHI B OCEB TR KHE T 5T BEOHHE
DT, BAOREBERE LT,
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WA THIEDERES (FEEHEBET 2 L 3 EMTOREFEROHSHO
4 5% ) FDMOBEES, FRBSGHIC 2 5% LBEALE—BEAEHhbhd,
‘J'T*G_?ﬁ?lj icf;ié'@@/\taio n, ’Aﬂﬁ%ﬁ@ﬂfﬂ (ﬁﬁ@@ﬁéﬁéﬂ g =R
aa%%%%%%@ﬁ%)@,%k%&ﬁﬁﬁ&ﬂﬁﬁ%@&%ktf%m%%
&ﬁ#ﬁ&@waémk,@HﬁﬁéBﬂ%%ﬁ%ﬂ%f%é%ﬁ%h&ﬁﬁ?é
TEATAETHDIZ LI > TODMEEHEMIERROFELLADAVWI L
Tnbe
8) B X HHtE R AR
ﬁ@ﬁ%&%ﬁﬁ%@kkﬁéTﬂ@%%#bébtﬁgLOWTﬁﬁ$-&ﬁkﬁ



AR RRTDND S L2 2 bW B, MRSy KM RT s b
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1)’ %}Frj%iﬂﬁlﬁt&@% _
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KIA 0G4 ) AEOEHHHBNFEO—BE LTEM LT 5,
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D, ZORETAMNEODNAROERET LTV, ZORBRIFBLERRNICELY
U7, 79 v AGRET 7V ARGOPICEHIHENO T e S 2 b A 7 4 - 2EHE
ENTH B, Ef’ﬁ%ﬁ@iiﬁiﬁéﬁﬁgé@k%ﬁé LTwWAE R, Human Resonrces Div-
ision ,- Resources Branch ThhHr, (K8 HEFEBHE)
@i%ﬁAgﬁ |
CTDARIO7TT4 1 1 HHTECH 1200 £OBPMR LM Lizo CLDA
KBV TR INbOEMREFARICIE =+ 24— + LT 52 L/ { [Cooperants|
LR T0Be SNBOAABETRY (Contract ) 5 IHRH & O IR Th 5o
3) WPROTIE -
1mng®$m§@¢;ﬁ%&ﬁit@mﬁﬁmﬁﬁﬁﬁ6ozﬁgf@Ocum
L TR - ORIO MEBTE ( Secondmant Agreement) i J: ) MBI I 71
Do DB IS ¢ Cooperants THD , & & LTRIS AK SN,
4 HMROZS -
CIDARMIMER & R 85507, BIROSHCOOCH, T LB BT
CEW%E %b{ﬁ? éf'ﬁbkﬁﬂ FEU & DWHZI L7 293 ( independent contractor)
¢ L_’C?@X’JE’E&I"‘ Ly Endz THD, Lichio T Cooperant (AR BOHD
2% ( contract for service ) WWEBHZ LEbD TEARYTCHEVL LI 7 F B
FF® employee Tikig ] BHEEN TS, LFREBT S CIDA DEFIF (Coo-
perant Wo B 85, MBSEIE N £ S Tkl Handbook for Cooperants]
EBROT Eo
5) HFIFOLH : _
AR EMEBEC L > CEPIRE LCRIBT 2841, CTDARBRMEFHZ D
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ABAOBERUESHESOMNEE ( Fringe benelits EHLTEY, 501 5
~20%IZETDH )Y EFTHI,

FOMOHEMF I OWT THH - #E BB ( Teehnical and Bducatinal
Assistance Regulations — TEAR)| IC K o THMOMMAE b D, COPFRIL
LT EB 0, '

i FARE (Basic fee)
i AR {Overseas allowances)
i FEEFEY (Living accommodation allowance)
v HHEFY  (Education allowance)
| A RE
HEABSIHEHIE L CIDAD 7 e =y bAK y POROTE (R ¥ va V) CRE SN
B, F ORILL 7 508, BRI LETERENR B T~ S EH 0w 285 L
A B AR E ( job description ) TH D,
> OREBTIREL 7 e U= 2 b OEREMOBMCIEFEL OB ORBRELENS Plan of
Operations (FEERO R.DICIAEIT I ) 0 NI DSETERENLSOTH Y, TOHF.
BRURIUTOLIS)TCHS (HIBER 13 CIDA OHEPIFRFISRE LA Annex 12)
Fae 7 M
H 4
[~ 7ev=2 b@HB(HRICE<D)
H—Fvo=s tORE
(@) CIDA BIAOBIRIEIS
by 7woxs r OECEEH, A8, BilHD)
(€ Twxr b OB
@ HE&LOAR

H— fEd " ( Terms -pf Reference )
(@) BWHBI BV Z O P
) BAfAR & 1R
(0 BLbIC 31T B it , ERHE
d WHOMAMDOEY

NeB B .
(@) BMNThDERBURES
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WO ESEE 1) S SEEER  2) HASEMEERY 3) A2 MEEFENLID,
i B f T 2

FABRHBERE R LB @H«&v%@ﬁﬁmﬂm¢amﬁo%W@mo£
S FRHC AN SR EE RS L LCERE NS,

WVHEETH

RINHFROT L0384 8 7 JELE 2 1 L KRBT - bl % LT 5548,
THEEN, AERY, 43 RICBY 3 EFSETNFNOBRC — LD BHF LY
Y#HEND,

VS BT Y 0 Mk .

HMEREACBOTRETY 2 ZRLTOABEE, REOFETLUBAUEC
> ¥ RN D S RO B BB D B 20T 5 T &1 X D EA R RS MF S
MR L 72 Do |

6) HFMFROEH _

CIDABFOEB % 7 F ¥ OEAXFICRELTHY GREHEAND 1 $B5T
HIMO R0 3 21 RRRIC ST 5 B & 2 <R —THZ ) TORIIY 5 04
T S, TR LOWHEECIDARA L CIDARRO 7 v o= 7 FHYFOHE
Yot T eyt OEBRARFEIROEHRESER SN TS

FhEFRBHER LEOBBBHOREHCBEEORMETOIM T P22}
~F Uy~ BERMETEETY. )

45, CTIDA L HMEOMORNE I HEMROMBOLHRRE SR TV 5,

) EPIRICHT DR

HM% L CIDA & ORMRIEAEE & s T, ﬁﬁ%&%@%%on&%%ﬁ#b
FORME LT fee %9 L) BB DT, %F‘]ﬁ@i independent cont— -
ractor ChH D, ZEOES, BRI EDHEETH ) TECTHBLVHERTIL,

Licho CEB LTHD LEBATHS L kb THACYHPIE LB, &
i, AEZOMEBI-OSVTIR CIDARFREIGE CAVWZ EBMEEh T 5,
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775 L, CIDARBEROBRBHERARENIL, B L ZOFRALUTOR
BRI Tk RO REL T B
| ERURN - {RBRE 20000 Fa
i EHURIR OHER — M OB Mk
i EMERR — RO 6 0% LA LS00 FALT% 6 5 7% TF
o
v FET, #E—fRRE25000 Fv
ShICH LT CIDARB GOLEE A BETH200 FAECABREE Y.
$7-, CIDARREHRE, BBEFEICHT HERICOVTHRTSNS T L &)
LT LTR D, S5 8 OIHEE X 268 U SRR IMARBE LTn b, -
HEHIESVTH R TH ) HMKE SOEFCRT. LaL, BAEESABSH
WL LCHARS (HAH) 07 % ETOFUTHERD TV D,
FEOMBER 12 “CIDA Guidelines — Cooperant Fee Determination and
Approval Process * 12tk % # @ cooperants DM AMRE itk & £ O BMBEME
MNBFENCBY, MERKEL4, ICipA BEMKROMEH T 1 ( Overseas allow—
ance for CIDA Cooperants ) I F HOFEHELSFHBIH T B0
8) MPYROBE L MR o
93500 NEMEATHLT (Roster ) KEBRERTBY 2 v a— 4 K&
BEE T Do CHHOBHY (Rostee ) 2 FHI FHEL EHEFT, KAOT
BROBEOHBERTS 5o MBI OVWTREBLICASRE, BE, 2L OREE
Yo Tl — MEEREFTE LY,
9) MK OREE LI
CIDADEBIME 7 v = 2 v~ ARFELTEM, 7rzs + OBROBE
CHMEORMPBEL /s - 2R ZOHWE LTCH, #iR0%RE TN 5,
Fh b, CIDAOBEMEEEMYME ( Resource Officer N7 m < = # MEYE
( Project Officer) kil NBRYFOBEZ P bHPLUME LRE L, HYE
CELOAEERCADE S, (CIDAWMRERERESORAUMERN 152
By | | | | |
A R DR BB AL, B O <AL 7 EMOTAS T HIURRDY 7
A N EERWATEBA DB REOE LLBHESEMEL LTRMENK
BER—EEOFRHETHD.
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. ) . .
‘_1') 7 r /; : HH%E ( Project Offiecer )
;?>mmﬁ%@%5m%ma
| 3) FHEAME ( Resource Officer ).
LD %HHm7r»4v»(ﬁE%ﬁbé)
\@ WS LD 7 0w 2 b — CHiRE)

PR L7, RN, & % ( Security check, A HEREE ST )
PEC, TABHOKEEZ LD O, 1 ﬁfmﬁ@ﬁﬁﬁﬁum%%xbﬂﬁ]ﬁéﬂé &L
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B C3 A ADOEFIHER ST Do

1) CALA *Cuernavaca, MEXICO
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. ala, GUATEMALA) Z oAl _
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WEHTE, FEEHE BN T DOHFEETH S, o

COLY MK T e v s 2 b EREIICROC L) R L SBE L CIDAK
HBSHE 5B, TREhSAS D, FECED 2TMCHBRITT 5% bh
F, BT v e 2 b EAEROT BB SN | BCRBOT ¥R - R L
THEMEF — £ FBRT 5 HRHEITHS L OGN H 5, |

IOBKICBICRFPEXOA TR, BB LOME, CIDAARDOR)), 2
KO EBRBAMIEE SN L LD,
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1) o=z OMM, 2%, HER
(@ FEEEONE '
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5 Al Dbxﬁiﬂﬂ%ﬁﬁ(fﬁf"i%@ﬁ%%& LRERS, MERAS 25 %7 0f)
6 Aa—F k772
BEOLHCA I DOERBRITEMOIEHL R BB TR THWELEE5L
HTE B, A LEMIRERATHHAR, 2 (Contract ) 1Tk D IR X
DEMFZEL LTEBbH U SHEEER (Non — Direct Hire ) 09 27 =) —D
A1IDKBLAAEENS, |
Zh B0 ( Contractor Y IZ2WTHE, —HHHSE ( General Provisions,
Contract with a U. 8. Citizen for Personal Service Abroad ) {B&K1 7
DPEAEL, FEBEH, B, RBYBIFIEREL TS,
2) s BT O |
B BEOLTESL, BBEE, RRBEET, 48P (United Stat s Informa-
tion Agency ) MO LOVBFERAESHTEY, 1977410 B 1 ALEBMOBEE
HEEDLED THDo |
R TR Hae X S — BBk, 7/ BBEL, PASARHEIIZ X A2 AMERAK >V
TEBBEOWITHFREDOATRELA—D Ay — A BHMEN D, FEBT S
BHIERO 2 vy A2 v P BUF=F A S MMZOWTHEBRERO—DOD5H ( B4
FHALGS-1sDHEEBHEEHEA CRALAVENRLTHS. £DOMOTUHFIZLTF
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(4) %-T-24 (Post Allowance )
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®) Gl SHhE ( Payment During Evacuation )
[ S FEY A B 5o 10, 15, m:w%&TxuwwéﬁkﬁééﬁFPﬁ&z
B, A OFEEERThER SAVEEORRIEFREO S OKR
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%6 USAID@Y %
DEPARTMENT OF STATE ..
AGENCY FOR INTERRATIONAL, DEVELOFMENT

UNITED STATES INFORMATION AGENCY

FIRST PAY PERIOD BEGINNING O OR AFTER OCTOBER 1, 1977
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Chiefs of Mission Class 1, $57,500; Class 2.. $52,500; Class 3, $50,000; Class 4, $47,500

Executive Level I, $66,000; II, $57,500; IFI, $52,5007 Iv, $50,000; V, $47,500

*The rate of basic pay for amloyees at these rates would be limited by section 5308 of title 5
of the United States Code to the rate for level V of the Executive Schedule which, pursvant to .
Public Law 95-66, would remain $47,500. :
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O (2)

AlD 1380-94 {4-77)

. DEPARTMENT OF STATE
AGENCY FOR INTEANATIONAL DEVELOPMENT
OFFICE OF INTERNATIONAL TRAINING

PARTICIPANT TRAINING NOTICE

SUBJECT

MAINTENANCE RATES - ACADEMIC
FARTICIPANTS

. | REFERENCE NOTICE NO.

HB 10, CHAP, 29

CANCELLATION DATE

lodefinite Page 1|

ot

SUPERSEDES

TN # 13 (194) dated 2/1/78

ALABAMA

Alabama A & M, Normal

Auburn University, Auburn .
Jacksonville State University, Jacksonville
Tuskegee Institute, Tuskegee

University of Alabama, Birmingham
University of Alabama, Tuscaloosa
University of Alabama, University

ALASKA

University of Alaska, Fairbanks
ARIZONA

American Graduate School, Glendale
Arizona State University, Tempe
Northern Arizona Universily, Flagstaff
University of Arizona, Tucson

ARKANSAS

Hendrix College, Conway
University of Arkansas, Fayelteville

CALIFORNIA
American Films Institute, Beverly Hilis

California College Arts & Crafts, Oakland
California Institute of Technology, Pasadena

California State University at Northridge, Northridge
California Poly State University, San Luis Obispo
California State Polytechnic University, Pomona

California State Lniversity, Chico
California State University, Fresno
California State University, Fullerton
California State University, Hayward
California State University, Humbolt
California State University, Long Beach
California State University, Los Angeles
California State University, Sacramento
California State University, San Bernardino
California State University, San Diego

- 82._.

349

420
425
251
425

221
358

397
372
389
425
353
323
365
387
4Q7
337
332
425
339
37

397
370



" California (Cont' d)

California State University, San Jose
Cerritos Community College, Norwalk
Chapman College, Orange
Claremont Grad. Ach. and University Center, Claremont
Claremont Men's College, Claremont
El Camino College, Torrence
Futier Theological Seminary, Pasadena
Harvey Mudd College, Claremont
Heald Institule of Technology, San Jose and San Francisco ®
Holy Names College, Oakland

umbolt State College, Arcata
Loma Linda University, Loma Linda
Los Angetes City College, Los Angeles
L oyola Marymount University, Los Angeles
Merritt College, Qakland
Mills College, .Oakiand
Modesto Junior College; Modesto
National Technical Schools,; Los Angeles )
Northrup Institute of Technology, Inglewood
QOccidentai College, Los Angeles
Pasadena City College, Pasadena
Pepperdine University, Los Angeles
Pitzer College, Claremont
Pamona College, Claremaont:
Redlands University, Redlands
Santa Ana College, Santa Ana )
San Diego State University, San Diego
San Francisco State University, San Francisco
Scripps Coliege, Claremont .
Stanford University,; Stanford
University of California, Berkeley
University of California, Davis
University of California, Irvine
Liniversity of California, Los Angeles
University of California, Riverside
University of California, San Diego/l.aJolla
University of California, San Francisco
Uiniversity of California, Santa Barbara
University of California, Santa Cruz
University of Southern California, Los Angeles
University of Santa Clara, Santa Clara
University of the Pacific, Stockton
.S, International University, San Diego
. 5. Naval Post Graduate School, Monterey
West Coast University, Main Campus, Los Angeles
Whittier College, Whittier
San Francisco Art Institute, San Francisco
Merced College, Merced

*Interim

LLE,
RATE

$at7
425

. 328
428
364
308
333
380
350
324
332
425
375
333
425
364 -
400
425
325
395
370
323
380
362
370
407
370
251
383
425
425
412
307
425
423
338
306
425
323
425
425
312
328
425
390
270
390
308



;MRS

m’u 1300 <0 L1 1-64]
BEPARTMEHT OF STATE
AGENC' FOR 1M1 ERHATIOHAL DEVELOPMERT
OFFICE OF i 1ERNATIONAL TRAINING

TRAINING NOTICE

sUBIECT:

Cost Estimates for Pacticipant Training

HOTICE HO.

HELATEN M.O. .
HB 10; Chap 25 |72 - 5-12-78
CANCELLATION D.A_7E

Indefinite Page | of 5 Pages

SUPERSEDES

TN #2 (16) dated 01/06/78

This Training Motice lists the pro-rated costs of training implementation agerts, both from
the public and private sectors, for providing training for A.1.D. participants. |n most

cases, a person-month figure is given.

In cases where less than a full month of training

is costed, the monthly figure should be divided by thi rty (30) and that result multipfied’
by the calendar periad of training. With some impiementing agencies, a fee is charged for

actual time in training...this fee is usually stated at the daily rate.

AOMINISTRATIVE AND MANAGER AL COSTS

Public Sector

Jdepartment of the Treasury

Office of the Secretary
Internal Revenue Service

Department of Transportation

Federal Aviation Agency
Fedearal Highway Authority

Office of itealth, Education and Welfare

$75 per day

$75 per day

$210 per person-month

$1000 - irrespective of duration

Utfice of Human Development

Department of Commerce

Sureau of Census

MNational Oceanic and Atmospheric
Agency

Bureau of Ecanomic Analysis

Depariment of Agriculture

$200 per person-month

$600 per person-month

$125 per person-month

$175 per person-month

$20%5 per person—manth

—~ 84 ~



D'epa rtment of Labor

Office of International Visitors $550 per persan -month

Bureau of Labor Statistics : $1250 per person-month

Department of the Interior

Buredu of Reclamation $500 per‘ person-maonth
U,S. Geological Survey $800 per person-month adminlstrative
charge,

u.5.G.S. training program fees are
additional $400-$1000 per month,

4.5, Park Service $75 per day except for the {nternational
Seminar.
$600 per participant for the International
Seminar.

Bureau of Land Management Technical - $75 per day each for up to

four (4} participants. Over four in
identical programs, the total fee is $300
per day.

Academic - $500 {one time charge)

Burecau of Mines

%3
N

Program planning, administration and direct program supervision:

a. For primary programs which involve payment of maintenance,
purchase of tickets, etc. by the Bureau, a charge of 25% of total
program cost will apply.

b. For programs which do not require the above disbursemenl of
funds, a charge of $400 a month will apply.

instructional costs:

Training at Bureau facilities shall be reimbursed at the rate of
$500 for the first month and $300 for each succeeding month,

Direct costs shall be charged for training arranged by the Bureau
at non-Bureau facilities, i.e,, special courses, specialized
instruction at industry facilities, elc.

The above rates shall apf)ly to each participant, However, a

reduced rate may be negotiated for each participant in groups
of more than three.
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Non-Goverpment Institutions

South East Consortium for Inter=
national Development (SEC1D) $50 par month
{Academic participants only)

NB: The cost of this contract is pro-rated among all academic participants
excepl those programmed through the Department of Agriculture or the
L)epar‘tment of Commerce/NOAA,

American Assoclation of Colleges .
for Teacher Education (AACTE) $1699 per month

{For technical programs in educational administration, Amount covers
all costs, i.e., travel, maintenance fees, cle.) :

OTHER COSTS

Malntenance Allowances and Per Diem

Tachnical Tr-aini'ng $600 per month

Académic Training $200-$425 per month (TN #13)
Travel Status $35 per day

(Alsoc sce Chapter 25 of Handbook 10).

Tuition ~ Academic’
Varies considerably from one school to

another, Range, as expressed by : .
calendar year -- $3,800 - $10,000

Training Fees - Technical Training (Non-Academic)
The range is even greater. |t canbe
ghatis with rany industries, especially
for programs arranged through the -
Department of Labor, Other training
can be very expensive, 5Some such
fields are advanced pilot training on
Boeing 747's, satellite communications
and steel making., Costs can run up to
$40,000 to $50,000 per month in
extrems cases,
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. - CICEMIC

[:] Technicat
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. {Sem-Qtr.. Trimesters, e}
11, LIVING MAINTENANCE ALLOVANCE
Monthly Rate Status: h
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Maintenance Advance: -
5 per day for first 15 days = $
Second 15 days [NON-ACADE;HICS ONLY ]
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Y

1.

GTZ Collective Tariff Agreement for the Employees of Deutsche Gesellschaft fiir Technische

Zusammenarbeit (GTZ) Gesellschaft mit beschrdnkter Haftung engaged in work abroad, MTV-

GTZ-A.

2. Annual Report, GTZ, 1976.
3.  Your Partner in Development: GTZ.
4. Thai-German Livestock and Farming Project Chiang Mai, GTZ.
5. Veterinary Diagnostic Laboratories in Malaysia, GTZ.
6. Technical Cooperation in the Figld of Mass Communication Media, GTZ.
7. Our offer: 'Co-work.ers for you, GTZ.
8. GTZ.
9, Auslandskl-lrier, September.1978, GTZ.,

10 GTZ OHIRA IG5 B e B IR E 7 + — &

1. EA&EERBH

12. OTZ WPIREBEA R BHA

13.  GTZ Organisationshandbuch, Inhalisverzeichnis

1FYX
1. ODM, Notes for the information of Technical Cooperation Officers appointed overseas for
period of one year,

2. Overseas Development No, 72 Sept., 1978, ODM.
3. Civil Serv.ice Pension Scheme, The Principal Civil Service Penéion Scheme 1974, Rules.
4. A Guide:t'o British Supplementation Schemes,
5. British Aid in Figures, ODM.
6. Understanding Aid Statistics, ODM.
7. OQverseas Development and Aid, A Guide to Sources of Material, ODM.
8. What is British Aid? Q & A.
9. MPU Bulletin, July 1978, ODM, Manpower Planning Unit.

10. The Evaluation Activities of the Ministry of Overseas Development.
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11, Forn of TC 6 Short Term Letter of Appointinent, ODM.

12. TC 10 Memorandum to Accompany a Letter of Appointment, ODM.
13. A Guide to British Supplementation Schemes, ODM.

14. The Crown Agents’ Recruitment Services, Crown Agents.

15. The Crown Agents Quarterly Review, Spring and Summer Edition 1978,

16. The Crown Agents.

H+ ¥

1. CIDA, Handbook for Cooperants.

2. Canada and Development Cooperation CIDA Annual Review, 19761977,

3. Technical Assistance Regulations, Canada Gazette Part I1 Vol. 112, No. 29. SOR{78-367,
24 Aprit, 1978.

4. Memorandum on New Cooperant Insurance Package, 2/10/78. -

5. Canadian International Development Agency Bilateral Prbgrammes Branch, Directive No.1978/1.
CiDA  Guidelines — Cooperant Fee Determination and Approval Process.

6. CIDA, Qverseas Altowance for Cooperants on Contract.

7.  Foim of CIDA’s Curriculum Vitae.

8. Canadian.l’rovidem Policy No. 2194 A M.

T AU h
1. PASA Ef
2. General Provisions, Contract with a U.3. Citizen for Personal Services Abroad .
3.  AID Handbook 25, Chapter 14, Consultanis and Experts.
4. AID, USIS Employees Pay Rates.

5.  Tables of Staff for USAID as of June 30, 1978, .

6. General Provisions, Cost Reimbursement Type Contract.

7. Summery of Overseas Allowances and f_)ifferentials Available to the Unitéd'States Foreign
Service Revised, June, 1978.

8. Information for Experts and Consultants.



AFEH-EHR(MEEZA)

m Germ.an Fo.unda.tio_n for.lntemational Development Annual Programme 1978

(2) Welcome to the Federal Republic of Germany

(3) German Foundation for International Development

(4) German Foundation for International Development Industrial Occupations Promotion Centre
(S) Dialog and Training Jahresberichf 1977 DSE

{6) Training Certificate (Sample)

i U

(1) The British Council 1976/77

(2) ODM Meméraﬁdﬁm for Technical Cooperation Study Feilows, 1978179

(3) How to live in Britain The British Council A handbook for studenis from Overseas 1976—"77
(4) The British Council Students Centre

(5) ODM-—Supported Special Training Courses (List)

(6) Training Certificate (Sample)

A

(1) Manual for CIDA Coordinators Administering Trainees
(2) Technical Assistance Regulations

(3) . Training Certificate (Sample)

FTAYN

{1) Agency for International Development

{2} Cost-of-living data to the Institute for Internationat Education (IIE.)
(3) Participant Handbook May 1977

(4) Training Certificate (Sample)
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CHRIEER 4)

GTZ DR #aS BT e 3 REH

CONTRACT OF HMFLOYHEHT
for work abroad with limited duration

PHIS CONTRACT MAAE evvosovsiarssnsvassacsnsocas day of
seesansecssaenesss 19,. BETVNEN

Deutsche Gesellschaft fiir Technische Zusammenarbeit (G72)
Gesellschaft mit beschrinkter Haftung

of 6236 Eschborn / Taunus, Dag H. str.

(hereinaftér called " the Company ") of the one dart, and

Df P I O R A A I R A N N A A N A N A R A A R N

(hereinafter called " the Employee ") of the obther part,

WITWESSETH in consideration of the stipulations and pro-

visions hereinafter conbtained AND IT IS HIRTBY AGRIEAD
between the Company and the Employee as follows:-

Section T

(1) The Employee shall be commissioned by the Conpany
to serve as:
for Project:
in:
Operational Ppst:

(2) In the event of all and any obstacles preventing the
Employeé of taking~up or carrying-out the work assign-
ed to him in respect of the projecty then and in such
event the Employee shall notify the Company immediately.

(3) In case of emergency the Employée shall declare hin-
self prepared to engage in all and any activities
concerniﬂg the setting-up or carrying-out of the osro-
ject which do not fall within the scope of work-
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referred to under Paragraph (1), above. Prior %o
each departure to the project country the Zmployee
can be called upon to engage ir all and any activi-
ties serving the preparat;on of the tasks'assigned
to him within the framework of the projecf,

Section II

(1) This Contract shall become effective as of svvisenans
and tel‘minate Ol sssasvroaswvane

(2) The date of taking-up work at the operational post
shall be fixed by the Company separately.

Bection III

Phe remuneration of the FopPloyee 18 seeerasesscrssscascna
(in words: .a...a.......l,..,.......}......,............)
in accordance with'Salafy Group Classification "E" of the
Remuneration Schedule of the Company valid at any ziven

time.

Section IV

Obher agrecments:

Section V

All and any other details and contents regdrding this
Contract shall be subject to and governed by the Collec-
tive Tariff Asrecment for Employees of the-Cdmpanyiwith'
Contracts of Employment for work abroad with limited dura-
tion, dated 20th, January 1976 (iiV-GT2-A) valid at any
given time as well as the Directives of said Colleciive
Tariff Agreement valid at any given time unless otherwise
provided for by the regulations referred to above,
DEUZSCHE GHuELLSCHAPT PUR

PECENTISCIIE ZUSAHLﬁﬂﬂRBEIT_(GTZ)
Gesellscnaft mit beschrinikter Haftubg

..‘.OIICCCIIll_l"ﬂl.l?!..ll‘.
{Signature of Fmployee)
First and Surnane
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(BB 7)

G T Z ® R &R R

As we are not zble to le® you have on English version of
cll ths documents concern=d with our contract offes we
gre siving you harawith o surmory of the points which
cre rmost importont for you so that you will be able to
co=pare the GTZ and the UNIDG services.

Further detoils can be diszussed in a meeting with you
at our head office. A date for this has already been
arrangsd with your project spokesman idr, Toma.

te

Medical Examination, Fitness for Service in the Tropics

A condition for your being coniucted is that you prove
thot you are fit to work in th;;tropics. We would request
you therefore to unde:gc o mecical excmination of tﬁls '
type if you have not alrecdy done so.

The contrect is,the-ero -,only offerad to you undﬂr the
provise that you submi proo. that you are svited for
tropiccl climate (see § 4 of the contract for work.
OthGd) .

Remuneration

As you will see in the contrcct you wll be remunerated

in accordance with E 2a of ithe schedule of remunezrctions.
The remuncration cetegery is colculated on the basis

of a detoiled job description ond is not denendent

on ths person. Personal critaria (age grcua) of the
emnloyes are only considerad when colculeting the

basic rémuneratlon. Tckan into acczount your oge, your
sexvice with the compeny énd your merital siatus,

you wauld, in eccordancz with the schedule of ramunzrations,
be allcced a basic remunaration according to £ 2a D 1 =

DM 3,473.~- plus a locel cllowcnee (I/4) = DM 784.—

Home Remuneration

Basic remuneration 93 3,473,
Local allowence DM 734,--

DM 4,257,
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The local allowance will be discontinued when you
leove for India {as from the first day of arrival

at the project) and will be reploced by the foreign
remunczation,

The forsign renbﬂerqtlon, which is purely replacement
of expenses, consists of an a531gnment allowance,

a hous1ng allowence {20 %) or separotion allowance,
children’s allovwance (aa;oad) plus a purchasing

power differential,

Your totol remuneration would thexefore be caleulated
as follows:

a) If you leave for India alone {your family stays’
in Englond)

Busic remunsration DM 3.473.—-
ossignment re- (Bombay is classified
muneration DM 2,242, -~ as zone V)
sub total DM 5,715,
purchosing power (the purchasing powar
differential Di,/.285, - differenticl is at
present -5 %)
R K fayvel] DM 5,430, -~
separation allowance _ (ot 30 talendor days)
35, DM per day M 1,050, = |
femuneration DM 6,480,——

b) If you go to India with your femily

Basic remuneration DM 3,473, -~
assignment re-
muneration DM 2,242, —

sub total Dit 5,715,
housing ollowance {separation aH?wance
2 4 DM 1,143, as under a) is re-

! * placed by housing
: allowance).

children's allowance D1 478.-=  {(for the first child

sub totel DM 7,336.~-- DM 248 for ihe

. second child DM 229

purchasing power = DM 478.-)
differential ./. 5% DM 366.60

remuneration DM 6,969.40
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The GTZ has no control over the determinatbn of the
ossignment ollowance ond the purchasing power
differential, as these ore allotpd or determined

as the cose may be by tha Federcl Ministzy of the
Intesioxr and ars based on dlverse statistics.

Any changes are also mode by the Ministry concerned,

Taking into ccoount an annual gratuity {13th wonth
salory) cmounting to one month home remunaration,
(DM 4,257,--) which is peid at the end of the year
(November),tne annual salary would amount to

a) DM 82,017.-- (for option a)
b) DM 87,889.80 (for option b)

Pursuvont to § 1 of the income tox law this is not
subject to income tax deductions.

.Social Benefits

Under the proviso that certain conditions are fulfilled,
the GTZ will pay up to 50 4 of the premiuns paid for

old cge pension or sickness insurances., The monthly total
of such subsidy is limited to one half of the cmount

of the highest contribution class applicable to

'Volun;0¢y continuarion of the stotuiosy pensioin lnsvrance.

The moximum contribltion rate ot the present time is:

DM 30§,-- per month (subsloy to old age pension insurance)
DM 147.40 per month (subsidy to sickness insurence)
DM 51.-- per month (subsidy ‘o unemployment insurance)

Thus, if you ore at present meintaining alt your own
expense, insuronce policies covering old age pension,.
dischility or survivers'insurgnce the GTZ will gront a
subsidy towords the old ag pen51én policy.? '
Furthermore if you heve a sicKness insurance which cavers
risks cbroad the GTZ also subsidises the sickness insurance
(evidence of the insurance praﬂluns must be submitted).

If all the conditions nzcessary for payment of the
employex's subsidy to sickness insurances ore Tulfilled,
you ore entitled to sickness benefits. Under our

guiding princip les, costs which are not reiwbursed by the
sickness insurance can be submitted to the GTZ for headling
within the scopz of the guiding principles for sickness
benefits,



The GTZ reimburses costs which exceed the basic

- remuneration {Di 3,473.--) in eoch year of contract.

Outward Journey

The GTZ pays costs which arise in'connection with
the outward journay, that is to say the member of
staff is given a ticket (Economy class - from

his home to his place of ossignment). As leng as .
the fomily dependents have also been medicaolly
examined for fitness for the tropics ond ore
considered to be suited to iropicol climate,

and in addition have been at the place of_assignment
for six months, flight costs will olso be botne’
for the family.

50 kg of noﬂ—uccorpanwed lubgage nay be sent by
air ot the cost of the GTZ for the outwoxrd journey.

If the fomily olso lecves for the assignment location under

the conditions stipulcted cbove this is increased
to o totol of 150 kg non-accomponied luggoge

(50 kg each for the member of staff and his w1fe
and 25 kg for each cn1ld) A lump sum

payment for equ1prent necessary in connection with
the outword journey is pcid os follows:

DH_Z,OGO.-— for the mamber of staff -
D 1,000.-~ for uccomponing wife and
DM-1,0€0.~- for the two wccompaning children

Transport of Household Goods and Cor

" The GTZ reimburses costs entoiled in tranmsport of

household goods and one cer by land/sea up to the
following limit:

member of staff 600 kg = 4 cbm
wvife 450 kg = 3 chm
each child 300 kg = 2 cbm

He puy a lump sum of DM 700.-- for 150 kg =1 chm,
invoices concerning the actucl household goods
transpoxrted being not necessary. If you leave

alone; the lump sum poyment woyld be DM 2,8C0,--.

The lump sum poyment increases uccordlngly if your
fomily leoves with you.

A lump sum of DM 3,000,—~.is5 offexed to cover transport
costs for the cor,
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Miscellaneous Special Performances

Upon termination of your ema‘oymﬂnt with the GTZ
you sholl receive @ lUmp sum special performcnce
poyment {which is considered as @ lump sum payment

for ovértime)., This shall consist of Dit 800.--
for eoch full yeor of employment.

If,upon termination of your contract you cannot
obtaln another reasoncble employment, submitting

-proof that this is:the case, the GTZ will grant

you, upon request, o tronsitional allowance —
consisting of the home remuneration (DM 4,257.--)
for o maximum of three months. _

Proof of unsuccesful efforts to obtuin a rensonable
employment can be produced only by submitting a
certificate from the competent employment.office

in your homa country.

Holiday Regulations
o) Anhucl leave

In agccordance with our holidoy regulations you
are entitled to on annual leave of 36 working days.

b) Home leave

On the basis .of your work contract,limited to
"two years,you also ore entitled to home leave,
The home leave omounts te 65 cclendar days.

Home leave can be taken one year afier duty in
Indio ot the eorliest., If in your particules
case it is not schedulnd to prolong your coniract
after the existing iwo year contracted period

of employement, the home leave must be tcken at
the end of the contract period. Air travel expenses
occurring wher beginning home leave will be poid
by the GTZ.

We hope that we hove now given you initial details - .
although incomplete ~ of our contract end the comprehensive
guiding principles. Questions which moy arise from our
details today can be clorified when you visit our offices.

He send our best wishes to you ond your family for christmas
and the new year,

Yours truly
Devutsche Gesallschaf
Technische Zuscmmenarh

{GTZ) Cmbr
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CRARGEE 8 ) ' i
GTZ G R H R E R R

Douische Gasalischah for stollemdtr. {nur Intand)

Technische Zusammanarbeit STE LLE NBESCHRE IBUNG

(GFZ),GmbH

Dag-Hammarskjdld-Wag 1 . i - T
0 ZENTRALE a PR_OJEKT .Usstaltdatun tf .

-6236 Eachbarn t
"

$tellenbezeichnung E~Lend

lame des Skelleninhabers galtig ab
Stellung Kostenstalle bzw. Bearb.-Nre

Projekbkurzbezeichrung

Die Stelle untersteht

Der Stelle sind unterstellt

GTZ-Form §3=t=1

Ziele der Stelle / Aufgaben des Stelleninhabers( ohna die im Belblatt beschr, FOhrungsaufguben )

—-114-




BYI-Farm 53-1-1

Vollmachten des Stelleninhabers

o LA ) noi.v.- "D ppa.- 0 kelne Unterschriftsbefechtligung
o Frelgabe zur Zahlung bls DM o Kassenvollmacht bis DM
0 Bankvollmacht O Postvo!Imacht a}

Ber Stellenlnhaber vertritt

Der Stelleninhaber wlrd vertreten,

Anforderungen an den Stelleninhaber:
SchulabschluB: © Hauptschule 0O MHittl.Relife O Abltur o

Berufsausbildung:

7y .
. dtalisierung:

Berufserfahrung:

Titigkeit Tm Ausiand:

Sprachkenntnissa: Grundkenntnisse in:

Verstdndinung tn |

Beherrschung im Wort und Schrlft von

Flhrungserfahrung:

Sonstige Anforderungen:

Stetlenbewertung Zentrale ig %t" Eingruppierung Auslandsinitarbeiter.
£ aildimg - Verglltungsgruppe ’
Sprachkennthjsse ] Zuschlagsstufe flr

Flthrung bazw. Beratung

Erfahrung

- Verteiler:
Ermessensspiel raum )

Schwierigkeitsgrad '8 Stelleninhaber

o Vorgesetzter
_fggfikfpflege 0 Personalakte
Fllhrungss
TuRgsverantwortung 0 Projektakte {nur Auslands-HA)
S . A
UHHE O Betriebsrat (nur HA der Zentrale)
GEHALTSGRUPPE a Org.Abt. fnur MA der Zentrale)
Anlagen: Genehmigung gg:gggé b;”' AL Personalabteilung
o Beiblatt mit Fihrungs- Daium
aufgaben
o Unterschrift
b mmae .
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CHREH 95

ORGANISATIONSHANDBUCH — GTZA—#=#-va¥ 7y 7HRK 0100/ 1

(NHALTSVERZETCHNIS _ . 20.2.78 (A)

0 Verzeichnisse

0l Inxzltsverzeichnis 0100
a2 Spichwortve:zeichnis

03 OUbersichi Iber sonstige Verzeichnisse

1  Einfihrung

11 Erliuterungan zum Orcanisationshandbuch

111 sirn und Zweck des Organisationshandbuches 1110 {A)

112 vVerteilexr~ und Banutzergruppen 1120 {a}
113 Anwendung 1130 (&)
114 Anderungsdienst 1140 (a)

12 {bersicht iber Abkilrzungaan und Symbole

13 Begriffsdeiinitionen 1300 <Ay
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01006/ 2

DRGANISATIONSH

INHALTSVERZEICHHTS 20.2.78 (A}

2 Organiéation der Technisché:_Zusarmenarbeit {TZ)

21 Organisation der T
zwischan & gunda
Partnerli

chen Zusanmenarbelt
iik Zeugschland und

211 ablauwf der Projexitiindins und Veorpriifung

ische Zusammen-—
x Deutschland

212 Instituticnen
arpbeit in der

213 FERolla der Ausiancdsvert e 2130 {(a)

.

22 Rechtsgrundlagen L2y 3T2

221 Gesellschaftsr und Orgzne

222 Generalvertrag 2221

23 pAufgaban und Organisasicn dor 7

231 Aufgaben der G722 und Zulfgntarverksilong EACRR I
232 Aufbauorganisation 2320 (Rp)
233 Fithrungsstrukiur 2330 (&)

24 Grundsitze fir die arseit der 72

241 ' Entwicklungszclizischs

2410 (A)
242 Unterneshmensvolitische Jdrunisitze
243 Grunds&tze Fiir Organisatic:, Mapagerent

und Verwaltung '

2431 Bexanntmachungen fir die Mitarbeiter 243%L

2432 Organisation von Sntschzidungs-—
prozessen

2433 Vorgaben filzr das Projekimanagement 2433 (&)

2434 Leitlinien fiir dis tachrische Planung 2434 {a)
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ORSGANISATIONSHANDBUCH _ . 0100/ 3

INHALTSVERZEICHNIS 20.2.78 C(A)

3 2llgem#ine Verwaltung

It Mummernsysteme
331  Bearbeltungsnummer ' 31io
312 Auftragsnummer 3120 ()

23 dommunikation

Korreéponde:z 3210 ()

EXa|
322 Telefon, Telex, Telegramme ' 3220 (A)
323 Posteingang 3230
324 Postausgang ’ 3240
325 V&rviélféltigungen 3252
326 Formularwesen

23 Aktsrablace
"331 Projektakte 331C
132 '
333
334

34 Hauwsordniung

321 Parkplatzbenﬁtzunq 3410
347 Orxdnung am Arbeitsplatz

3:3 Bilircausstattune und Biromaterial

4 Kantinenbeunutzung

4
345 Empfang von Besuchern 6160
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OBGANISATIONSHARDBUCH' : ) 0100/ 4

INHALTSVERZEICHNIS 20.2.18 LA

T ARguigteion-und-Avftragsabwicklung
41  Akguisition

411 Geschifte mit &

gebern der Bund

4111 BAngebeois~ und fufiragswsssan 4111
4112 Reglierunvsverhandlungen 4112

4113 Puftracaaﬁd'rungen
4114 Projektvereinbaruny 4114
412 Drittgeschd

s
[E¥]

Planung und Kontrolls

421 "Aufgabenplanun ztailung
4211 Gutachzerei : 4211 (&)
4212 Prbelt:a 4212 (2
422 Aufirags- uné Xostanverizl
4221 PuFrr aFstatel 4221
4222 Zeitaufschrizhs 4222
4223 Proijektbuchhaltunc 4223 (&)

4224 Proijekxtdatenblatt und zufirags-~
datenzlatc 4224

4225 Auftragessnde

423 Berichterstactuny

4231 Gutachten 4231 (A)
4232 Priifbericnt 4232 (A)
4233 Projekxtfortschritisiericht 1233 (&)
4234 Projektstanqsseurteilu:; 4234

4235- Ruftragsendbericht

4236 Projektscrluitericht
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ORGANISATIONSHANDBUCH _ ' 0100/ 5

INHALTSVERZETICHNIS . 20.2.78 CA)

43 Beschaffungswesen
431 Sachmittel

4311 Einkauf durch die GTZ-Zentrale 4311
4312 Beschaffung im Partnerland

4313 Behandlung von Transportschdden . 4313 (&)
4314 Inventarisierung

432 Dienstleistungen

4321 Vertrdge mit externen Stellen $321
4322 Besuchsvdienst
4323 Sprachendienst 4323

44 Zahlungsabwicklung

441 Versoxrgung der Auslandsmitarbeiter mitc

Zahlungsmitteln 4410 {33
442 Rechnungsprifung und Rechnﬁngsdurchlauf 4420
443 Finanzierungsbeitrige 4430
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ORGADISATIONSHANDBUCH ' 0100/ &

ENHALTSVERZE[CHN[S i 20.2.78 (&)

% Ppersohdlangelegenheiten’

31 prersonaleinstellung

511 Personalbeschaffung _ 5111
512 Dienstantrite ir der Zentrale 5112
513 Vorbereitung wvon Auslandsmicarbelitern 5113

314 Vertragsverlinzerung fir Auslandsmit-
arbelcer 5114 !

s
W
Lo

52 Aarpbeitszeit
52) Gleikends Arbelzszelit
522 bUberstunden 3122

53 ©Dienstreisen
531  Policy Fiir Dienstreisen ia Zartneriindar 3131 {a}
Checklista fiir Dienstreisen 2320 {3}
Peiseversicher:ngen 3135
534 Reisekostanrichtlinien 5132 {a)
535 Genehmigung und aAbreichnung von Dienst-
reisen 3133 {3)
54 Stellvertretung
55 Leistungsbeurteilung
56 Krisenfille 5600 (i)

37 Betriabsrat

w
an

Beendigung von Diensiverhdltnissen
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CHEMERHE 10) ODM®V9~ﬂTfT$4V}XVh.

No of copies required ..iicrianoe
M ouesnuvinsnssnsorsarascnsnnsnanas
B osvaussnsassvasnsatnctsannasssass

H oisinscaroreesesstsinvsansessnas

Q-.‘lll-l--.ll&llt!ll.lﬁq.qll.l'-l—

L R N L
R R L L I e N A S

R RN R R R L RN NN I I

ENCLOSURES:

™ 8, 8, or 10

FURTHER ACTIOH:

1 copy to Post
+ 1 copy to Dev Div
1 copy to Geog Dep
147 copies to Pavent Dept
2 copies to Accounts
1 copy to Master File
% Pelete as necessary

AUTOMATIC CASSETTE TYPING SECTION E24l Tape 1(01)

TC 7 DRATT LONG TERM LETTER OF APPOTNTMENT

Reference Ho avsvscernestsssessnssnss
HINISTRY OF OVERSEAS DEVELOPHENT
Eland House, Stap Place

London
SW1E 5DH

&{Date)
ASir/Madan

1. I am directed by the Yinister for Overseas
Development to offer you appointment under .........s.
R R R R A R R A
AN weaareu T eatanareantee s ietnitatan bt tnran s enraes
shadbesuririuttnstatbbotenstitsnsanTon e rsaanerernnns
on loan to the #Government of ..visvassssseasssanansnes
*f#v an initial period of 12 months *for a period

S - 1= I T
N
terrerssrarkbsascreaatErEaTar et etn T e n e as
T
T
The duties of the appointient will be ..cvvuivesnsasens
I
B4 sedaimarrasasearanensdeaisarenusassrusesannenebannes
e L R AR R T
L T T o o
At e Pt R d et n e e et s e as
l-l-o--.-c-v----ln---nl-‘-ll..g-----u-.-----.t-----.--l
'llIllllllI.l'lI'.II.l.-.lI..|.I'.‘.II..QUI'.'I..ll.'.l.
L P

EF Al rsu s s I N s b s a N sa st asssnaaanrssna R PR RRRERE
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#Dalete as necessary

#For Appts 6f 12 months

#For Appts of more than
12 months where officer
has no car entitlement

2. . The conditions o¢f the appolntment are set out in this letter
and in the accompanying Memorandum in which you are referred to
as "the officer", the "Covernment of siscsvsncesssrnsensnsansasses
is referred to as “the receiving “Organisation/%Government', and
the country in which you serve is referred to as “the receiving
country", “except that the provisions of paragraph u of the
Memorandum relating to the transpoptation of a motor car or motor
eyele will not apply to this appeintment, *except that for the
purposes of this appointment, the cosf of tranﬁporting a notor
car or motor cycle to and from the overseas station under the
provisions of paragraph 4{1) of the Memorandum will be met by

the British Government only to the extent that such cost exceeds

160 in either direction, and that paragraph 4{(3} shall be amended

to read as follows:=

(3) The officer will be required to refund any transportation
cost and local duty met by the British Government on his
behalf if he disposes of his car overseas in any way: provided
that if the officer has served in the overseas appointment

for 18 months or more and dispeses of his car after the
beginning of the last six months of the intended term of

the overseas appointment he will not be required to refund
such cost or {except wnere sub-paragraph {4) below applies)
duty. It snould be noted that there are difficulties which
may preclude the importation of motor cars into sowe overseas

countries.

3. The basic pay referred to in the Memorandum will be at the

rate of fi.virieraannnns. @ Year, Basic pay will be subject to United

Kingdon incone tax. The basic pay will be veviewed annually,
This does not however imply that any increase in basic pay will
automatically follow. If any increase 1s forthcoming after such

review, 1t will not be subject to negotiation and will form an
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BDelete as necessary

#Delete as necessary

amendment to the basic pay; pirovided under the terms of this letler
of appointment having effect from the date of notification of

the increase.

%. You.will be entitled to an oversea allowance, the rates of
which are kept under raview and are therefore subject to variation,
up or dovn. The current annual rates of oversea allowance for
officers on your salary Serving in ciessrssssasrsssstenciasiiacres
are as set out below but may possibly have alfered sy the time

you take up duty.
Single f.uccessavesnes PED aNnnum,
Harried Unaccompanied Liseessserses POT annum.

Harried.Accompanied £ieveanseesa pET annum,

(Wife travelling at British Government expense)

The appropriate entitlement for widowed, separated or diverced

officers is as described in the accompanying memorandum.

#5, Basic pay and oversea allowance ®ill not be subject to incoma
tax by the Governient Of vesieesssssssanssre United Kingdom income

tax is not charged on the oversea allowance.

#5, You will be elipible to receive a tax free accountable
Entertaineent Allowance at the rate of L..vcasrassssnress & year,

payable monthly in arrears,

W If you are not provided with transport for duty journeys
within the receiving country by the receiving #Organisation/
#Government you will receive an allowance if you use your own

car for such journeys,
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%llalete as necessary

*For ﬁigerian Appoints
only
#Dlelete as necessary

#Delete where the appoint
. is for less than two
years

% If you are liable to pay primary Class 1l national insurange
contributiofis these will be deducted from your salary. IFf you
are not so liable to pay national igsurance contributions during
your émployment abread you may wish to pay them voluntarily if
you satisfy the conditions set out in the Department of Health

and Social Security's leaflet I3,

# You will fcontinue tql be bound by the provisions of the
Official Secrets Acts and are required to sign the enclosed
doclaration in duplicate, retaining.one copy and returning the

other to this office. #Further, during the period of your assignment
in MNigeria and thereafter, you are required by the receiving
Government to treat as confidential any information which may

cone to your Xnowledge in the discharge of your official duties

or which you may obtain or have access to by virtue of or in the
course of your assignment in Nigeria. Such confidential information
shall not be communicated to any person, except in the course of
your duties or by authorisation of the Federal Hilitary Government
of Migeria, .Hor shall you at any time use such confidential

information to private advantage.

#* You will not be entitled to a redundancy payment in accordance
with the Redundancy Payment Act, 1965 in respect of the expiry

of the term of this contract.

* If prior to your departure froﬁ the United Kingdom the G
Covernment of c.iueevscserenssnssanss Pefuses or indicates that

it does not desire to accept your services or in the case of events
arising beyond the control of either the ..oiiiviiiiiiinanvenane,
tessastbteavessnsnsassvs OF the British Government, the latter

may terminate this appeintment forthwith and thereupen all obligations

of the Government in relation to this appointment shall cease,
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fDelete where appoint
is for a standard tour

except that without commitment the Hinistry will consider claims

submitted by you for expenses or losses reasonably incurred in
anticipation of your departure from the United Kingdom to take

up the appointment,

f The standdrd tour of duty for officers on technical cooperation
appointments in tesercrsaciirnisiiesasens IS taesvecrcrncannane
years, In the event of your being offered and accepting an extension
to this appointment, the provision of homeward passages to the
United Kingdom as set out in'Condition.2(2) of the Hemorandum

will be defefred until the expiry of the periocd of .the extension

of your appointment; should the total period covered by the tour

and extension be such that the Minister considers that you should

be granted leave of absence during the period of the extension

you will, if you so require; be granted #a fare paid passage(s)

for the purpose of taking leave in the United Kingdom on completion
of the étandard tour bf duty, on condition that you return to
sesascrsessaassasnasasss and continue to serve there for the
remainder of the period of the extension of your appointment.

The cost of #ithe leave passage(s) so granted will be repayable

by you if this condition is not satisfied.

® If you wish to accept the appointment on'fhé terms and
conditions set out in this letter and in-tﬁé accompanying Hemorandum
you should sign the écceptance at tﬁe foot of the anclosed copy

of this letter and return it to this Ministry-as soon as pozsible

before your departure for the receiving country.
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#Delete if information L If you accept this offer, it is very much hoped that you

about Gverseds Service

AIntrodustury “aurses was  will be able to attend the introductory course on rbettara ey

not given at post~ )

selection Intervieu csssssrrssearervarsnss Which is to take place at Farnhan Castle
FXOM suvnveasnsassearsacsoness TO snonssacanacceasssranasnsrse
You have already been given papers about this course and, while
attendance jis not obligatory, the value of the Farnham courses

in preparing officers for overseas appointments cannot be too

strongly stressed.

*Lelete as nacessary 1 am, *Sir/*Madan
Your obedient Servant

LR N R N Y

ACCEPTANCE
I accept the appeintment referred te in the above letter on the
terms and conditions set out therein and in the Memorandum attached

thereto.

{Signature OF ,.iessosraassnvsssnasnnsel

Date ,.iuveineinnsntnstnensssonnnas

February 1877

Rturnt 10 (NAME) «vrsrnonrsannssnsnnarrsrsesonens
I¥ BLOCK CAPITALS

Room HO wevivnrnvusnsanenses
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(HIBEE 12)

O DM R0 @ Bt 3 ASHRE LS

THE POSTS described below aje wholly flsanced hy the Sriilsh
Govecnment under Bzilala’s programme of & 1o ihe daveloplng
counbies. In addition to baske salary and oversexs allowances olher
benelils normally [nclude pald leave. liea Tamlly passages, ehlidren's
education allowanges and holiday wisils, Tres gccommodabion
‘madicsl attenon. Applicants should ba citizena of the Unlied Kinpdom.
The ratanciass lisled below were avaliable at the Hmae of golng to prass.

For full detalls and applicalion lom pleass apply, Indicating post
concemed, quoting feference number and giving detalls of age.
qualificaticns and expadence lo:— Minlslry of Oversgas Davelopmani,
Room 301, Eland House, S1zg Place, London SWIE sHH.

NEPAL
CHEMIST/BACTERIOLOGIST

Renulesd for 1wo years for water supply a5 seweraga Drobacty, Dutias include:
quality controd of potable water, Chemical end bactarioiogieal anaiysia of raw end
Usated mater, steaga and eXiuent Advice on guality control of watet supply ang
ofoint dischacga Hom sewspe freatmanl works. Apphicants thould have

poroprials degres years iolovant Age prefensbly

Satary (UK taxatley ions plus a fnxlres
nlowanceinranga rrwrampa Superomuxhon M,Nuhqui;dcd RelOX

NEPAL -
TRAINING OFFICER
{DISTRIBUTION)

Viith the 'Water Supgly and Sewstais Boasd nhich has llsoonnhl-ly 1or e pro-
islon, s i and Ooperation of Waler Sawaragm facilities
\htughout Nepal, Traiting Otfion? requatred to sasistin pzctﬂ!f.nﬂ tazic Imlrlng

and .

GILBERT ISLANDS
COMMERCIAL FISHERIES
CONTROLLER :

of Ks.‘u;‘r;g Industry into & re#nus

ot
eamning tuma fishery. vm provoen drive and ability
In fad ol commareia! Fateried Tanior ran
Appoiotraent 2-3 yokrs. Salary (UK u:-bﬁe] Mqu(albla PUY & Lis-lres overseas
widwancs bn ringd £1356-£2550 pa Biel 309

GIBRALTAR -
COMPUTER MANAGEH/
PROGRAMME SYSTEMS ANALYST

Rageilipd by tha Governingnl of Gieattar or ity Pisnngd Systam 24 Competar
DparEBAn it have 1 lsast bed yoars szpananca In BEG 11 on 1BM
Systams 3 or gys1ara 32 comnputis, The should ba ablo 10 work sithout supar-
¥alon and hyve project laader eperienca.

Appoinimand 1 year. Salary {UX tacabie) E8500 pa plus lax frea Foreign Sendon
Allgwance of SE45 e Singlo; T2410-03235 pa Married Linaccompanied, €220
£2820 pa Marfied Accompantad. Rt 324,

LESOTHO
PROJECT .
MANAGER/SUPERVISOR

The peovision o xiilied.
manpower i% & vital elemest of
Beltaln's . atd  lo  developing
counliies. The Miaisley  of
Orarseas Development . recruily
tor a wirlely of pasts. mzlnly ln #he |
Telds of nalural rasourcas (agri-

culluse, forestry, fisheres,
welernary e}, science and lech-
nolegy  (engineedng,  archi-
lecluse.  surveylag. waler xe-

seurces #1c) and educalion. -

Applicanis should be cilizeny of
1he United Kingdom. For nalural
resources and science and lech-
aology appointments a degree in
A relevanl discipline and several
years  posl-graduale  practical
eipericnte are normally requlied,
For ed: dlion posts. vacancles
most kegaenlly occur lnihe flelds
ol mathematics, science and
English, both at the secondiry
teaching level and in primary
teaches tralning.

In addition 1o basic salary and
averseas allowances, olher bene-
Gils normatly Inclode hrea lemily
passages and medical attenlion,
tree or

Fota 1 4 xpOrt KbALIGr baing sl

oy

‘capacity In busttork purchasing. Applicants should have a1 least 5 yoars peactical

caperisnca In handring and marksting fiveslock. be fi1 and aciiva, pratarsbly 3
bache? 25-35

$¥lly in mintenance and rogair of water spsloms. App houtd
bawg HISC with 510 years axparionts Of wilel solply and ¢l b-fmlrxhﬁnq a

ion at sanlor el Bt 0N B
Appoiniment two years. Salary (UK taubis) reeording fo qugh"um g
*xperience plus & tax-troe varsess atiowanca i Hange £740-42

NEPAL
AGRICULTURIST

To wiwk £3 8 mamber of 3 rmudt-discipli team of British involed

wilh tha ch HI® arsa rural dewbpmerl omgram.rm Ea393 in Dhankula. To

advise o iy ol wadsting

farming ’\ﬂlgms e devaiop x propmm-.- ol Fiald demonsuation ira'e on k-
cticas

or. Ags: years.
2ymars. S!lla [UK taratie} In KMQB M-ITSQO Pa plus lax s
overseas aZowance in renga K1025-£Z150 pa. Raf 33

TANZANIA .
REGIONAL DEVELOPMENT
SUPPORT OFFICER

To assist ragional uthoriliay In Southern Tanrania in davelopment plinning ans
projsct praparstion and kmplementation s part of Buretcpment

Fechaical Caopacation Progeamma, Lind: und Mowars r-gao,u ThoRDSD
will work 10 @ Direcior, &

onsinator in matiars arising betwesn .na caing Ihe 26ax) S0rray
leam, 13 wHl as ganaral raporting bo bl work, statfing and -Sruﬂuull}nmlun
Applicants should have dogres In Agricidtucs or Agriculural Economics, et faxst

aved [
atmasanty on amatccals Irighton schemes, wul p.odwrm_ Gt and
soizial bustandry. Apshcants shouid bo 1 orada

478N yaars eepariance In divsloping counte Including plsnlng or manage-

Fctwith 5-10ysars

Appointmant 2 yesis, Satary in ranga £59G0-18000 pa P||,g iy froe ovicsded
alwanes In renge L7A0.£2400. Fad 331,

Pprofects snd must haw sbility bo fasd m b and yuper-
visa projacis. Mindmum 498 35 but aplicants batow thal age consitered
Appoiotiagnt, two bours of oog y2at Iy frstinstance, Salury infanga 850011000
D8 Phos (ax frod orarsad Biowands in cangs E1400-£3570, As 331,

dallen. children's . edutalion
slowances and hnt!dar_vlslls.

Vacancies which ere wholly or
gantfy financed from the slg pro-
gramme arg gandrally advarlised

“ i the naticnal press and relevenl

prefessional  jousnals, . eg  iha
“Timey - Educational Supple-
rent”. For (ull detalls of posts
avallatly applicants thould wrila
giving delails of age, qualili-
«alipns, expasience and lha type
o1 pos| which ey are seeking to:

Appointmants Olficer
MinTslry of Oversess
Developmen!

Rcosn 301 (Z)

Eland Housa

Slag Pisce

LONDON SWYE 5DH
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