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I. Tentative Implementation Programme on the Japanese Technical Co-operation

Project for the Central Agriculture Development Training Centre

L.

The Tentative Implementation Programme on the CADTC Project was jointly
formulated by the Japanese Implementation Survey Team and the Agricul-

ture Corporation on September 19, 1983. Based on this Programme, the

Japanese experts and the Burmese counterpart personnel should promptly

discuss and formulate the more detajled technical co-operation pro-

., gramme for the smooth and successful implementation of the Project.

1)

2)

Inquiry of Japanese Side:

{1} When is the detailed technical co-operation programme in FY1984

formulated?

(2) When are the outlined technical co-operation progrémme in and
after FY1985 formulated?

Answer of Burmese Side:
(1) 1In regard of (1) above;

(2) In regard of (2) above;

II. Training Implementation Programme in FY1984

1. So far as the Japanese side has been informed by the team leader of the

1)

Japanese experts, the training at CADIC is planned tentatively to
commence in August, 1984, and two courses of eight and twenty trainees
in the In-service Training are to be carried out. The Japanese side
has no more informations ahout those courses in detail and courses in

the On-the-job Training.
Inquiry of Japanese Side:

(1) What date is fixed for the commencement of the training at
CADTC?

(2) How are the training courses in the On-the-job and In-service
Trainings in detail (names of training courses, number of
trainees per course, time and term of training, etc.) in FY1984

prepared?

(3) How is the progress of selection and posting of lecturers?



(4) How is the progress of selection of trainees?
2) Answer of Burmese Side:
(1) In regard of (1) above;
(2) In regard of (2) above;
(3) 1In regard of (3) above;
. (4) In regard of (4) above; o .

In one of the special comprehensivé courses of the In-service Training,
that is the course for trainees from selected ﬁownships,‘the Japanese
side has been informed four townships have been proposed and the Burmese
side expects extra township(s) being added to the Japanese Technical
Co-operation. The Japanese side is ready to discuss on the matter of

tha extra toxmst{ip(s).
1) Inquiry of Japanese Side:
(5) Are the proposed township already authorized?
2} Answer of Burmese Side:
{(5) In regard of (5) above;

According to the Techmical Co-operation Programme in the Tentative
Implementation Programme on the CADTC Project, development of teaching
materials is a major item-in the first-and second years of the co-
operation period. However, no information about this matter has

reached to the Japanese side.

1) Inquiry of Japanese Side:

vy
Wt

(6) Are the annual plans of each year on deveidpmenf and improvement

"of teaching matérials formulated?

- {(7) How is the progress of preparation of teaching materials (texts,

charts, slides, filws, video tapes, etc.) in FY19847
2) Answer of Burmese Side:
(6) 1In regard of {6) above;

(7) In regard of (7) above;



1II. Dispatch of Japanese Experts

1. In the long-term assignment, three Japanese experts were dispatched
in February, 1984. The Japanese side understands that the expert in
field of Training Instruction (On-farm level Water Management) should
be dispatched. Ambiguity of his terms of reference made the Japanese
side difficult to select a candidate. Based on the report of the

Japanese team leader, however, the candidate is under selection.
1) Inquiry of Japanese Side:

{1} Please discribe the terms of reference in detail for the expert

on Training Instruction (On-farm Level Water Management).
2) Answer of Burmese Side:
(i) In regard of (1) above:

2. As for the short-term assignment, the Japanese Survey Teams dispatched
before reported that the Burmese side expected the experts in the
fields of agricultural economics, agrometeorology, etc. No further

discussions have been done yet.

1) Inquiry of Japanese Side:

(é) In what fields Japanese experts are expected to be necessary

for the implementation of the Project?
2) Answer of Burmese Side:

(2) 1In regard of (2) above;

IV. Service of Burmese Counterpart and Administrative Personnel

1. The posting schedule of the Burmese counterpart and other persomnel is
mentioned in the Tentative Implementation Programme on the CADIC
Project. So far as the Japanese side is informed, six counterpart
personnel have been assigned to the CADTC Project. However, the
Japanese side has not confirmed if the counterpart personnel of the
Japanese experts on Training Instruction (Agricultural Machinery) and

{On~farm Level Water Management) are assigned.
1} Inquiry of Japanese Side:

(1) Please diScribe the overall posting Plan (total number of
counterpart and other personnel in each category to be assigned

to the CADIC Project).



(2) How is the progress in posting the Burmese counterpart and
other personnel based on the Tentative Implementation Programme

on the CADTC Project?
2) Answer of Burmese Side:
(1) 1In regard of (1) above; .o <

-(2) In regard of (2} above;

V. Provision of Machinery and Equipment .--

1. The budget of ¥84.5 million worth'in FY1983 for provision of the
‘machinery and equipment (the Equipment)- for 'the CADTC Project has
been forward to FY1984, because of the late arrival of the A4 form.
The procurement contract of ¥45.5 million worth has been made and
the Equipment is expected to be shipped to Burma early in October,
1984. The Equipment of 39 million worth is under preparation of the

detailed specifications necessary to make a -procurement contract.

The A4 form in FY1984 is not reached to the Japanese side yet.
1) Inquiry of Japanese Side:
(1) When 1s the A4 form in FY1984 expected to reach to the Japanese

t

side?

2)  Answer of Burmese Side;

(1) In regard of (1) above;

VI. Training Burmese Personnel in Japan

1. Two out of four personnel allocated for the CADIC Project in FY1984

have been recelved in Group Training in Agricultural Extension

Service. The Japanese side, however, has not received the A2 & A3

forms for the other two candidates, and even has no information what

subject(s) of training the Burmese side requests for the candidates.

1) _ Inquiry of Japanese Side:

(1) What subject(s) do the two Burmese personnel request to be
trained?

(2) How 1s the progress of the A2 & Al forms preparation for the
two candidates?

t i

=10~



2) Answer of Burmese Side:
(1} 1In regard of (1) above:

(2) 1In regard of (2) above:

VII. Bulldings, Facilities, and Demonstration Farm for Training

1. The buildings of CADTC were completed in March, 1984 and were ready
to be used for the training except one problem. The Japanese side
was informed that an electric power at CADTC was not provided as

early in June,. 1984,

1) Inquiry of Japanese Side:

(1) When is the electric power provided, if the power is not

provided by this time?
" 2) Answer of Burmese Side:
(i) in regard of (1) above;

2. The Japanese side appreciates that the Burmese side provided the CADTC
office in Rangoon. The value of this office may be less when the

activities at CADTIC become full-scale.
1) Inquiry of Japanese Side;

(2) Are there any probabilities to establish the CADTC office in
Rangoon with limited facilities in the headquarters of the
Agriculture Corporation, when the activities at CADTC become

full~scale?
2) Answer of Burmese Side:
(2) In regard of (2) above;

3. The Japanese side was informed that the demonstration farm for train-
ing was completed at the end of June, 1984. However, few discussions
have been done between the Japanese experts and the Burmese counter-
part personnel on the matter of cropping, irrigationm, and field train-

ing plans.
1} Inquiry of Japanesas Side:

. (3) When are the cropping, irrigation, and field training plans

at the demonstration farm for training formulated?

-11-



2} Answer of Burmese Side:

(3) 1In regard of (3) above;

VIII. Running Expenses for the CADTC Project

1. The running expenses for the CADTC project are mentioned in the.
Tentative Implementation Programme on the CADTC Project. The
Japanese side, however, has no information in detail about this

matter.

The Japanese side is ready to discuss, if the Burmese side requested
it, on the matter of supplyment of a portion of the local cost

expenditure necessary for the training implementation of the Project.
1} Inquiry of Japanese Side:

(1) How much amount of the budget is prepared for the running
expenses of the CADIC Praject (for example, maintenance cost
of the demonstration farm for training, oil expenses, travel-
ling and daily allowances of lecturers and trainees, produc-

tion cost of teaching materials, atc,)?
2} Answer of Burmese Side:

(1) 1In regard of (1) above;

-12-



(1

(2)

k)

vl g o7 EARIEORETHEITSGE 21T, FhtholErET 25460 244
HutToke TORMEGALBLTHET ANt RO L2 VBEL o

®

@ e & & @

@

Tentative Training Implementation Progranme
Demonstration Plots

Dispatch of Japanese Bxparts

Service of the Burmese Counterpart Personnel
Provision of Machinery and Equipment
Training Burmese Personnel in Japan

Running Expenses for the Project

CORFEBLTEr<~HOoELFAB LA Z o LERFATHAAS» LBE LTI A
ELANAKROLEDNTH L,

Tentative Training Implementation Programme

Er<=ROIEENZA L AAETEIBOMBE Y >TH T, TORKRKOT LEHL
&ahﬁcafé5nLkﬁorﬁww&m%ﬁﬁﬁmﬁf%&m\%nw%ﬁ&&ﬁ%%
ORGEHHEmE M T5C LERBATRATETS 9. SEMKECHELE TOor T
EEBA V2 kWD BLER L EE oo

€ a=fllit On-the-job Training * ASRG R U EE& o —BE L THBSTTW
o . M1 EWMEECES: A TRET L, CADTCOFfMzr—KCED
BECLIALNEE >TAT, HBEORFCTBEZML TV, Yo~k thid, ¢
D EBE 1 EAWMBRELELAELIRGLOC L TH D ko

Demonstration Plots

Wm3FED 3 OIFE IR

Dispatch of Japanese Experts
EMEME (BRHV A KATHEEY )0 T/ REoWwTid, Ervflldbit (EDREY

R—R L LAKTE] KOWTHBLTHRLVEWS T &L T, ThHULOBREEHAEZ
hepofe T TEEMALAKHBEEZRREL, ThKESWIHELTN, KO LD
ZRBETEE Lo 2, REMHBALFRECET2HMHLZHLT1 0 ARg~11
REHoBET 2L ERE Lo

@

e ® @

@

Yl 30 i f kit © 3558

B AB AT

R ARG O B, Rt
KA DWW S O TR
FRME O~ = 2T 2~ 0 ER
Ol

w]3-



AMEMEORRBICoWTH, Ca~fipbliFNedPEtzlmltazni ol
S RMPIR BB LT 2 hbhbh e Lastbh, YHOEME LT, 12CHT 5 (HY
T, WEAMHEY 34775 ) ToaiRiEd . Chiod LERMEN2 HobEk
Wwbhadt, 547507 v@ECADTCRREMFHANEM T, RTE¥LLERTS
LT, SEBABECH ofe w7 = TORMBEHR > HHF BB oMMIR EIE LTl
EomEBR Lo BRANKHE b DA FFERAKTKRT 5 BFIRORMERDLL T L L
L. PRIDAETE & MBI © 2 BT CRERT L 7o

(4} Service of the Burmese Counterpart
FE3EO 1 OIHIICETH
G Provision of Machinery and Equipment
2rESORERH YR T o7 Toc e, ThtHRES ANE T HEAEME
EBHOL L ERLTBAEMKRBT 5, -
(6 Training Burmese Personnel in Japan

En=MiinhbPI2REERFTF A T2 BT THEL TR D, KEFPETBE IS
ARF 4 =0T —2 2% WML CTAfa Thiet L, B ARG AAEL 6t BE @ % B =
—ALZARTARTEH Y, SROREFROBALBUE2E L VWO T, BP0 3 Hik
REFCHBBLAVERTL, 88Nk Cr~lRAFEFEHBLERT L LEL
SBETRE, coNEBERffloZANTREZ 2MECOWTRET I L et ok 3BT
R PAREE. MSHBREACABEE T, F7 e 22t 0BRSS 3 TIRMH
BREUCRFSEESZYE L H I 5. - .

T, AFTFTA—YT —HHREFCHLHEBINI L o, AFn v 2 bORH
BaFEETHHAhHEEE (U Hia Myint Qo) A TEI R CH 0, A7 0o 2 b D
SHROARLZETOIADLIBELZR ) BWEHNCAR IN B EnTAL v,

@ Ruoning Expenses for the Project

TREEHEBRLARE (JHEEHOBN *ARKIHELT 5 b0 B RN AEER ) oMk
WIL DWW TERMEE Lice BEM2 LT OMESHBEHRIIL L b, Er~fORM
BR(7Vevzst=a—v +—)dBARHA» COMELPMHELWERTT Les L L
CRAERANZ DO A= QOF ) Y — o TEWC LR Y r v 2 UEREFO
HFROMESSHRART NERAHSZ WO T, SARETOMBNE<rF 1¥ 7L Lo,
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T Hsceetl, L I1RAEBOSHAEASETROEE b L 7.0
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Joint Committee Meeting for CADTC Project.

Date : Friday, 3 August, 1984
Time : 10:00 hours

-Venue. : Meeting Room M (3) ", Agtriculture Corporatlion

" Agenda
{1} 6pening Remarks by the Chairman.
(@) Statement by the Team Leader of Programme Discussion Team.
(8 Statement by the Team Leader of JICA Expert Team ,CADTC Preject.
{4} General Discussion.
(5 Other matters.

() Concluding Remarks by the Chairman.

BRZFRASOHFER 1 6 - BT AEABEALERGO Ly Y ThHo RHBEORS
DHBXHCENETATWALERRFA 7Y -~ —0OHR LAETFRoTWEA, + 7 ¥ —
~THhHEHMITECHATHAIEACRETEACLRIICAT /- RBHAL A 7
— RN —LLTHE TR AT, BEARLE>TIFT2Fddorkd, B4 TRELTHLE

ok

4 BEFRAORE
AEEALCH} ABENTOBERX JOINT COMMITTEE MEETING MINU-

TES FOR CADTC PROJECTHREMO L+ b Toh o, RHARBETITEEABHASCC
THBAINAEK LD, @R 1. Tentative Training Implementation Progra-
mme @ On-the-job Training R CLKEROLF IV HEBEAINS RATDH 25 [n-

service Training @ HHEEITTERTILEP Y, FXAKILOBRBCE > THwENWD T
RACH, TCLRROIOL P BN2OTHEND EEET D,

=15~



(CEERLENR)

JOINT COMMITTEE MEETING MINUTES FOR CADTC PROJECT

The Joint Committee meeting for CADTC Project was held based on the Record
of Discussions of the Japanese Technical Co-operation Project for the Central

Agriculture Development Training Centre signed on September 19, 1983.

The Results of the meeting were summerized here and each of members

expressed his satisfaction with the proceedings.

Date - August 3, 1984 (Friday).
Time -~ 1000 to 1210 hours. f
Venue - Meeting Room, Agriculture Corporation.

+

1. Chairman;

U Hla Myint Oo General Manager, Planning Div., Agriculture

Corporation.
Hember; -

Burmese side:

a. U Ohm Saing — General Manager, Procurement & Distribution Diwv.,
Agri. Corp.

b. U Chit Saing ~ Dy. General Manager, Extension Div., Agri. Corp.

c. U Aye Kyaw — Dy. General Manager, Accounts Div., Agri. Corp.

d. U Pe Maung Thein -~ Dy. General Manager, A.R.IL., Agri. Cérﬁ.‘
e. U Hla Shwe © = Dy. General Manager, Planéation ﬁiv., Agri. éérp.
f. U Tin Aung - Project Manager (Secretary), CADTC ?roject._
Japanese si&e:

a. Mr. 8. Nakamura ~ Team Leader of JICA Experts.

Observer;

a. Mr. K. iasuya - Team Leader of Japanese Consultation Team.
b. Mr. H. Kawashima - Member of Japanese Consultation Team.

c. Mr. K. Kangawa - b

d. Mr. M, Fujira - "

e. Mr. T. Takashima -~ JICA Staff, Embassy of Japah.

-16-



1.

f£., Mr. E. Matsumoto . ~ Expert on Farm Machinery, JICA Experts Team,
CADTC Project.

g. U Thaung Htun Hlaing =~ Dy. General Manager, Planning Div., Agri. Corp.

The following points were recorded from the presentations and discussions.

Tentative Training Implementation Programme

The commencement of the Training will be started on September 3, 1984 with
On—-the-Job Training.

Trainees of On—the~Job Training is totally 300 and it will be divided into
Five Courses. Three Courses will be called in 1984-85 fiscal year and Two

more Courses will be continued in 1985-86 fiscal year.

In the first Course, the Counterpart {(Lecturers) of CADTC Project will be
the trainees and after getting experiences from those trainings CADTC will

continue to ecall other trainings.

As per Bar Chart, for the fiscal year 1984~85 the Subject Matter Specialist

Courgse will be started from November 1984.

As per Bar Chart, for the fiscal year 1984-85, Special Comprehensive Course
may not be started from Rice Based Course and after finishing of this
training, the trainees will go back to their own townships' demonstration
sites and will distribute the extension methods and new technologies they
learned from CADTC to farmers. This matter will be discussed by both CADIC

Counterparts and Japanese Experts,

Demonstration Plots

Following townships were selected to establish Demonstration Plots,

- 'Henzada, Irrawaddy Division.

Magwe, Magwe Division.
Thaton, Mon State.
Aung Ban, Shan State.
Thegon, Pegu Division.

Hlegu, Rangoon Division.

Dispatch of Japanese Experts

l. Long Term Expert.

Terms of Reference for Japanese Expert on Training Instruction (On-farm

level Water Management) are



4.

- Technical Advice and Guidance on Unit Water Requirement of ‘Crops in

Various Growth Stages.
- Technical Advice and Guidance on Method of Water Control for Crops

in Various Growth Stages. -
- Technical Advice and Guidance on Planning and Design of On-farm Level

Irrigation Facilities.

- Technical Advice and Guidance on Management and Maintenance of On-
farm Level Irrigation Facilities.

- A manual of the above mentioned Technical Advices and Guiqances
should be assigned before the completion of the Expert's dﬁt&.

- Others.
2, Short Term Experts
For the time being, AC would like to get the following Experts.

1. Rice Based Plant Physiologist.
2. Audio-Visual Expert.

Terms and References of the mentioned Experts will be given after-dis-
cussing with the JICA Experts Team and Al Forms will be sent by.the end
of August 1984,

H

Service of the Burmese Counterpart ;

The Burmese side will try to its best effort to assign all of CADTC Staff
by the end of December, 1984.

Provision of Machinery and Equipment

A4-Form preparation for 1984 fiscal year will be finished in September,
1584 and the List of the Equipment will be prepared by the end of August,
1984,

Training Burmese Personnel in Japan

A2 and A3 Forms of the personnels will be sent through-Embassy of Japan to
JICA Headquarters by the end of September 1984 and the Subjects which AC

would like to send are as follows:-

1. Training Management.
2. Small Agricultural Machinery.

3. Farm Management.

~-18-



The Minimum Duration of those trainings will be Four months. For this

year, JICA will choose Two Subjects of the above proposal.

Running Expenses for the Project

Runtiing Expenses prepared by the Burmese side in 1984-85 fiscal year for
the Project will be sent to JICA Headquarters by the end of August 1984 and
JICA will send to the Burmese side the whole planned budget of Technical
Co-operatién for 1984-85 fiscal year as quick as possible.

Prepared by U Tin Aung, Secretary of the Joint Committee.

Dated; the 5th August, 1984.
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Division office
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Regional Training
%ﬁm

Toewnship level

WY B
g 95 \ Township office

~ @ # R W &

Local Training

&Zn

Village Track level
Village level

X
<‘
1

Extension Activities

)

Farmers
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L L, 808 RMHTEHoRE £ M KPS (On-the-job Training) O
1ATEOREREH L HI P (HALLKL ok '

—7%. BP9F#Em4E (In-service Training) Iﬁo_mf@ﬂfﬁgf?@f’ﬁﬁEMEﬁiﬂ{ﬂl’;P‘}
RICETHILEN b, HER - OPHEORREHERI L, vr<fl2 2y 7 KX LT
B OE: FEONWTEG L TR Thb, 20D, ABELDWTHEL <&
DHHEEAKT LTV RN, HEO LA <AER % » v i, NiBkFREEDLtLLhOH
BORBSY EMIELT B e & L ic, RENEE R LTThCES s IMENYEIHE T X
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Bo

(8) UmAE MG 9 EFTHEIE
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&, BEHGB(IN-S. T)E2owIil2 247 240 RBErrc e

O‘Ch&o

1 o BEEE
Total o, No. of 1986-85 | 1985-86
Ho., Type of Training of Trainees| Trainees
per year per caurse| Sep. Oct. Nov. Pee. Jan. Feb, Mar,.|apr. Hay, Jun, Jul. Aug.
I. | ON-THE~JOB TRAINING 300
13 27
1. { Deputy Divisional Level 4]
J 5 29
2, | Senfor Towmship Level 180 &0

II.

Deputy Toswmehip Level | 60 | &0

E} k) |
120 1 2 29
L 6o 60 I
IN=-SERYICE TRAINING
L . R 1 10 -
St;b_lcct Hatter Speclalisc 80 | 20 l 70 ] 1
Course (S.M.5.) "~ -. ) —
, ) [ . B 1 . ‘ | 1 20
. | Special Comprehensive 12 i2 ] 12 - B
Course (Selected Town-
shipa)
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10.

11.

12.

13.

14,
15,
16.
i7.

18.

CADTCo=% v 7 (HBHIS 9 4E8 ABLTE)

Staff Position of CADIC Project

Name
U Tin Aung
Dr. Tin Co

U Kaung Thwin

U Saw Hla

U Kyin

U Nanda Kyaw Swar
U Kyaw Than

U Ba Soe

Daw Kyi Kyi Soe

U Lwin Lay Aung

U Maung Maung

Daw Thi Da Iwin

Daw Win Win

Daw Tin Tin Hla

Daw Thida Aye

- Daw Ye Ye Myint

Designation

Principal

Lecturer

Lecturer
Lecturer
Lecturer
Assistant Lecturer
Assistant Lecturer

Assistant Lecturer

Asst, Training Instruc-

tor {(Co~ordinator)

Dy. Asst. Training
Instructor (Asst.

Co-ordinator)

Dy. Asst. Training
Instructor (Assc.

Co—ordinator)

Dy. Asst. Training

Instructor

Dy. Asst, Training

Instructor

L.D.C.

L.D.C.

L.D.C.

Drivers (8 Persons)

Watchman (6 " )

=26-

Duty

Monitoring & Evaluation.

Training & Laboratory.

Counterpart.

Farm Machinery Counterpart.
Training Method Counterpart.
Training Section.
Audio-Visual Section.
Audio-Visual Section.
Training Section.

Publication Section.

Publication Section.

Publication Section.

Training Section,

Training Section.

Accounts Section.
Accounts Section.

Accounts Section,



CADTC=% 7 of@EetH

STAFF STRENGTH

Technical Other Supporting

Division Staff Staff Teotal
Agronomy 3 5 8
Agro-chemistry 3 6
Agro~-biology 3 6
Crop Production 3 8 11
Farm Machinery 3 10 13
Technical Information Services 3 16 19
Administration and Finance 2 41 43
TOTAL 20 g2 112
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Subjects and Lectures for First Training Course (1/84)

No. Subjects Day Hours Lecturer
1. Special Instructions for AC Staff 1 3 Managing Director
. Burma Socialist Programne Party & 16 Head of the, Depart-
Central Peasant Organization .. . ment
3. Research Works 12 36 General Manager &
Experts o
4. Township special high yield works and 10 30 General Managers &
Extension Methods Diyisional Managers
5. Special Instructions of General 10. 30 (6) General Managers
Managers and Dy. General Managers (1) Dy. G.M.
6. Studying on outlines of Projects 2 6 (2) Dy. G.M. and
" Project Managers
. 7-Special Projects 7 21 Project lManagers
8. Lectures 3 9 {3) Japanese Experts
of CADTC
9. Lecturers 3 9 Vigiting Experts of
AC
Total: 59 150

Daily Time Table for Tréinees

Time to wake up
Physical Exercises
Breakfast

Practice in the field (oxr) Practice in
Laboratories

Lunch
Day Lectures
Practice in the field

Free time and sports

" Dinmer

Night time discussion

Time to go to bed

; _ZST

0500 hours
0530 to 0600 hours
0630 to 0700 "
0730 to 1030 "

1100 to 1200 "
1230 to 1530
1600 to 1700 "
1700 to 1800 "
1800 to 1900 "
1930 to 2130 "
2200 lours



Detail .Programme for On-the-Job Training No. 1/84

(Planning)

29~

No. Subjects Day Hours Lecturers
1. Special Imstructions for AC Staff 1 3 U Khin Win
2. Burma Socialist Programme Party 1 3 Central Party
3. (entral Peasant Otganization 1 3 Control Organization
4. Research works of A.R,I, Yezin. 2 6 U Aung Khin
- 5. Research works of A.R.D,, Rangoon 2 6 Dr, Myint Thein
6. Rice Based Research Works 2 6 U Ohn Kyaw, U Saw
’ . Stanley
7. Other Cereal Crops Research works o1 3 Dr. Tun Saing
8. 011 Crops Research wotks 2 U Hla Shwe, U Saw
Win Kyi
9. Industrial Crops (Especially on Cotton, 2 6 U Myat Htwe, U Tun
Jute and Sugaroane) Research works Hlaing
10. Pulses (Peas & Beans) Research works 3 U Pe Maung Thein
11. Extension Methods 1 3 U Tin Hlaing
12. Required methods for Whole Township 1 3 T Tun Than
High Yield Paddy Production ’
13. Required methods for Whole Township 1 3 U Khin
High Yield Wheat Production
14. Required methods for Whole Township 1 3
High Yield Corn Production
15. . Required methods for Whole Township 1 3
High Yield Maize Production
16. Réquired methods for Whole Townshipw 1 3 U Kyaw Myint
High Yield Ground nut Production.
17. Required methods for Whole Township 1 3
High Yield Sesamum Production
18. Required methods for Whole Township 1 3 U Ba Tin
High Yield Sunflower Production.
19. Required methods for Whole Townhship 1 3
High Yield Long Staple Cotton Produc-
tion
20. Required methods for Whole Township 1 3
High Yield Butter Bean/Black Gram
Production
21. Instructions of General Manager 2 6 U Hla Shwe
(Administration)
22  Instructions of General Manager 2 6 U Min Aung
(Accounts)
23. Instructions of General Manager 2 6 U Hla Myint Oo



No. Subjects . _Day: Hours _- Lecturers
-24, Instructions of General Manager 2 6 U Ohn Saing
{(Procurement & Distribution) C -
25. Instructions of General Manager j T3 f }f\iiﬂ Maung
{Plantation) . ) V
26. Instructions of Dy. General Manager 1 3 U Tha Tun Oo
(Land Use) . : tot
27. Establishment of Projects 2. 6 Dr, Kyi.Win
28. Special Projects - Seed 1- 3 U Khin Maung Tint
29. ; " Plant Protection 1 3 U Maung-Maung Tin
30. .o M.0.P.P. 1 3 U Mya Maung
31. z ' Crop Intensification 1 ° 3 U Chit Saing:
32, B Industrial Crops 1 3 U San Aung
33. " Kinda Multipurpose 1 3 U Aung Thggpg
' ’ Dam ) i T
34. " Sedawgyi Multi-~ 1 3 U Tin Maung
purpose bam
35. Extemnsion Methods of Japan 1 3 M. S. Nakamura )
36. Methods of Farming Implements 1 '3 Mr. E. Mﬂtsuﬁpto A
37. Rice Cultivation Metheds of Japan 1 3 Mr. H. ﬁgkano
38. Paddy Breeding Methods l\ 3 ’
39. Cropping Pattern 1 3
40. Methods to use Pesticides 1 3
Total 30 . 300
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,.(3)-— CIRPAHIEEH S ( In—service Training )
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