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The Summary of Mid-term Review

1. Outline of the Project

Country: Malaysia Project Title: Technical Cooperation Project for
Development Project of Malaysia-Japan International
Institute of Technology
| ssue/Sector: Education (Tertiary Education) | Cooperation Scheme: Technical Cooperation
Division in Charge: Higher Education and Total Cost (at the time of Mid-term Review): 199
Socia Security Group, Human Devel opment million yen
Department
3 July 2013~2 July Partner Country’s Implementation Organization:
2018: 5 years (60 Ministry of Higher Education (MOHE), Universiti
months) Teknologi Malaysia (UTM), Malaysia-Japan
International Institute of Technology (MJIIT)
Period of Supporting Organization in Japan:
Cooperation Ministry of Foreign Affairs (MOFA), Ministry of

Education, Culture, Sports and Science and Technology
(MEXT), Ministry of Economy, Trade and Industry
(METI), 27 Universities and 2 Research I nstitutes of
Japanese University Consortium (JUC)

1-1 Background of the Project

In Malaysia, education is highly valued as a growth engine. The 10th Malaysia Plan (2011-2015) aimsto
build a cross-sectoral “cluster for leading-edge technology, science, and innovation” for the 12 National Key
Economic Areas (NKEAS) such as energy and business services. The industrial sector shows a strong need
to develop more highly skilled human resources with research and devel opment capacity as well as with soft
skills such as work ethics, communication skills, teamwork, and leadership abilities.

To address these issues, Malaysia-Japan International Institute of Technology (MJIIT) was established
under the Universiti Teknologi Malaysia (UTM) in 2010 to introduce Japanese style engineering education
in Malaysia, as a project between Government of Malaysia (GOM) and Government of Japan (GOJ), after
nearly ten years of planning. In December 2011, J CA signed a Japanese ODA loan agreement with GOM to
provide up to atotal of 6.7 billion yen for the Development Project of MJIIT which supports procurement of
educational and research equipment as well as consulting services. The total cost of the Development
Project is 20.2 hillion yen with the funds from GOM which cover cost to run education programs including
remuneration for academics, construction cost of the MJIIT building, and fellowships for the MJII T students
for short-term study in Japan.

To support the operation of MJIIT, Ministry of Foreign Affairs of Japan has organized the Japanese
University Consortium (JUC), which consists of 25 Japanese universities as of Mar 2013. JUC has been
assisting curriculum development, nomination of Japanese academics to be employed by MJIT, and
acceptance of MJIIT students for joint supervision. Four sub-committees have been set up under JUC
matching with the four departments of MJII T, namely Mechanical Precision Engineering, (MPE), Electronic
Systems Engineering (ESE), Environmental Engineering and Green Technology (EGT), and Management of
Technology (MOT). Each sub-committee is led by a leading university in each field. In addition, JICA
has dispatched two JICA experts as Deputy Dean of MJIIT and Project Coordinator/ Industrial Linkage to
support the smooth operation of MJIIT.

As the Project progresses, new frameworks are needed for recruiting increasing numbers of Japanese
academics, such as short-term dispatching scheme and recruiting academics from outside JUC. In addition,
there is an urgent need for accelerating internationalization and industrial linkage through closer
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communication between JUC member universities and MJIT, in order to develop mechanism for the joint
supervision, internship program in Japan and Malaysia, and so on.

UTM and JCA agreed to strengthen technical cooperation to address the above issues and to support the
smooth implementation of the Development Project of MJIIT with additional inputs from JCA. “ Technical
Cooperation Project for Development Project of Malaysia-Japan International Institute of Technology in
Malaysia’ (hereinafter referred to as “the Project”) was thus formulated.

1-2 Project Overview

(1) Overall Goal

To cultivate human resources with high level of technological and research capability and inculcated with
good working culture through the establishment of Malaysia-Japan International Institute of Technology
(MJIIT) as a new Center of Excellence for conducting Japanese-style engineering education and disaster
management under Universiti Teknologi Maaysia (UTM), thereby contributing to enhancement of
international competitivenessin Malaysiaas well as facilitation of regional cooperation in ASEAN region.

(2) Project Purpose

To support the smooth implementation of the Development Project of MJIIT, whose objective is to
establish MJIIT as a new Center of Excellence for conducting Japanese-style engineering education and
disaster management under UTM.

(3) Outputs
1. Curriculaof education programs and other activities are developed and implemented.
iKohzas and Disaster Preparedness and Prevention Center (DPPC) are established and operated.
Japanese academic staff are appointed.
Promotion and marketing is strengthened towards universities and industries in Japan and ASEAN.
Joint supervision program is implemented.
Double Degree program is implemented with Japanese universities.
Industrial training program with industries in Japan and Malaysia and the JUC member universities is
implemented.
8. Linkage with Japanese industry is strengthened.
9. Linkage with universitiesin Japan and other ASEAN countries is strengthened.
10. Student exchange program  with JUC member universitiesis implemented.

No g~

(4) Inputs

[Japanese side]
1)JICA Expert Team: A total of 10 experts dispatched during as of 30 November 2016 (143.25 MM)
2)Training: A total of 42 counterparts participated in 6 county-focused training coursesin Japan
3)Expenses of administrative and clerical personnel for the leading universitiesin JUC:
A total of JPY 6,079,489 disbursed to cover up to 31 March 2017
4)Other _expenses. A tota of RM1,392,246.39 (equivalent to JPY41,405,440) disbursed for local
consultants, travel expenses, miscellaneous etc. as of 11 November 2016
[Malaysian side]
Counterpart Personnel (C/P): A total of 29 major counterparts at MJII T appointed.
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2. Mid-term Review Team

Members of Terminal Evaluation Team

Japanese side
Role Name Organization
Mr. KUMAGAI Masato Deputy Dlrefztor Genera, Higher Education and
Leader . Socia Security Group, Human Development
(Duration: 11 Dec.-17 Dec)
Department, JICA
Higher Dr. NAKANO Kyoko . .
Education (Duration: 11 Dec.-17 Dec) Senior Advisor, JCA
. Prof. IKEHARA, Masaaki Professor, Keio University
A E . .
dvisor (ESE) (Duration: 13 Dec.-15 Dec) (as arepresentative of JUC)
Advisor (EGT) Prof. TACHIBANA, Masahiko | Professor, Shi bagralnstltute of Technology
(Duration: 9 Dec.-15 Dec) (as arepresentative of JUC)
. Prof. ASANUMA, Jun Professor, Tsukuba University
Advisor (DPPC) (Duration: 8 Dec.-16 Dec) (as arepresentative of JUC)
Advisor (Univ. Prof. KINOSHITA Chiken . Lo
Lirkeage) (Duration: 12 Dec.-17 Dec) Professor Emeritus, Kyushu University
Cooperation Ms. MIURA Yoshiko Deputy Director, Technical and Higher Education
Planning (Duration: 11 Dec.-17 Dec) Team, Human Devel opment Department, JICA
Evaluation Ms. OGINO Yuko Senior Consultant, Education & Human Resource
Analysis (Duration: 4 Dec.-17 Dec) Development Department, KRI International Corp.
Malaysian side
Designation Name
Dean Prof. Datin Dr. Rubiyah binti Y usof
Deputy Dean (Academic) Prof. Dr. Ezzat Chan bin Abdullah
Deputy Dean (R&1) AP Dr. Shahrum Shah bin Abdullah
Head of MPE APIr. Dr. Saiful Amri bin Mazlan
Head of EGT Dr. Mariam Firdhaus binti Mad Nordin
Head of MOT Dr. Mohammad Ali Tareq
Head of ESE Dr. Hairi bin Zamzuri
Director of DPPC Prof. Masafumi Goto
Period From 4 to17 December 2016 Type of Evaluation: Mid-term Review

(MTR)

3. Results of Evaluation

3-1 Achievement of the Project
(1) Output
[Output 1] Targets are already achieved as currently reached 5 programs and 34 activities.
However, 2 programs suspended new intakein 2016/17 due to small number of student enrollment.

e Number of programs which have been started based on the Project activities reached 5: Electronic
Systems Engineering (ESE) and Mechanical Precision Engineering (MPE) by Mixed Mode,
Environmental Engineering and Green Technology (EGT) and Management of Technology (MOT) by
Taught Course and Master of Disaster Risk Management (MDRM). MMJE and MMJM suspended new
intake in 2016/17 due to small number of student enrollment.
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Postgraduate Program Commenced | Dept.
HM f Engi ing - El i

Taught Course & 5%/ Steansqt:r of Engineering - Electronic | i\19e | 2013100- ESE

R ch (Mixed 2) Master of Engineering - Mechanical

Mode) & ginesrng MMJIM | 2013/09- MPE
Precision
3) Master of Technology & Innovation MMIT | 2014/00- MOT
Management

Taught Course 4) Master of Sustainable Systems MMJS | 2015/02- EGT
5) Master of Disaster Risk MMJD

201 - DPI

Management (MDRM) 016/09 (DPPC)

¢ Number of other activities which have been started based on the Project activities reaches 34. (Public
lecture by Lectures from Japan: 24, Leadership lecture by Lectures from Japan: 10)

[Output 2] No. of established iK ohza currently reached 19, but not likely to achieve the tar get of 31
by the end of the Project. DPPC is established and number of activities of DPPC already achieved the
target.

o Number of established iKohza as of November 2016 reached 19. It is currently estimated that there may
be maximum 22 by the end of the Project. All the postgraduate students and academic staff belong to
any of iKohza. Overall, Rinkoh is regularly practiced and appreciated by teachers as a unique and
effective method in Malaysia according to the interviews. Delay in procurement of equipment affected
on educational and research activities including establishment and operation of iKohzas particularly at
initial stage.

o Number of activities of DPPC reached 4 aready as follows. 1) Commencement of Master of Disaster
Risk Management (MDRM) Program, 2) DPPC Fagship Research Project, 3) UTM Disaster Risk
Reduction Day 2016 and 4) JASTIP (Japan-ASEAN Science, Technology and Innovation Platform).
DPPC was officialy launched in October 2015 and staffed. As initially planned, the establishment and
operations of DPPC have been financed by the government of Malaysia. DPPC is currently just about to
function as a research center, considering the present time schedule of the facility construction and
procurement of the equipment.

[Output 3] Number of Japanese academic staff (L ong-term) officially appointed by UTM reached
24 at peak, but not likely to achieve the target of 32 as anticipated to decline due to budget
constraintsat MJIIT

e Due to low achievement in number of enrolled students, the target figures of the Japanese academic
staff have been revised downward based on the actual and projected number of students. According to
the present MJIIT’ s budget plan, Japanese academic staff will not be newly recruited from 2016 and
those already in-service will be released at the expiry of the agreement sequentiadly if renewal of
agreement is not made. The target will therefore not likely be achieved.

[Output 4] Number of passed applications from Japan and other ASEAN countries reached only
149, and not likely to achieve the target of 814.

o Number of total applications is not available for undergraduate student. Instead, number of passed
applications (both enrolled and not enrolled) from abroad reached 149 as of November 2016
considering the present level of achievement (18.3% of 814), it is anticipated to result in low
achievement of the target.
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[Output 5] Number of students who have started to study under joint supervision based on the
result of matching reached currently reached 131, and anticipated to increase by approximately 50
but resulting in 80% of achievement as against the target of 226 by the end of the Project mainly
dueto low number of enrolled postgraduate students.

e MJIT introduced selection criteria to improve the quality of joint supervision, but most of the
applicants were selected as there were not many applications and only a few were rejected by
management of MJIIIT since 2015. Major factor affecting on the non-likely achievement is basically
that lower number of postgraduate students than planned one.

[Output 6] Currently 1 DD isimplemented and 1 JD isto commence in 2017, and 1 DD is under
preparation. The target of 6 isnot likely to be achieved as anticipated to reach 3 in total by the end
of the Project

e Double Degree program with Yamaguchi University as Dua Master's in Management of

Technology and Mechanical Precision Engineering implemented since 2014/15 (but new intake in
2016/17 is suspended). Joint Degree program with Tsukuba University as Joint Master's Degree
Program in Sustainability and Environmental Sciences is to commence from 2017. In addition,
Double Degree program with Kyushu University in EGT is currently under discussion.

[Output 7] Number of participants who have started industrial training programs currently
reached 374 as on tack, and likely to achieve the target of 578 as anticipated to add approx. 300 in
total by the end of the Project

Number of Participants of Industrial Training Programs

Malaysia Malaysia Japan Total
(Japanese affiliated (others) (Industries, Research Instt.,
industries) Universities)
2014 44 16 15 (38)* 75
2015 60 39 31 130
2016 60 71 38 169
Tota 164 126 84 374

Note: 38 students participated in 4 weeks in Japan and 8 weeks in Malaysiain 2014
Source: Project

[Output 8] Number of major university-industry collabor ative activities with MOA/LOA _with
Japanese industry which have been started currently reached 3, and is anticipated to achieve the
target of 6 by the end of the Project

e In addition to the 3 major university-industry collaborative activities with MOA/LOA with Japanese

industry, 1 MOA/LOA is under preparation. Considering the pace to date, it is anticipated that the
number will reach the target.

[Output 9] Number of collaborative activities currently reached 45 which is already beyond the
target of 25.
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Summary of Collaborative Activities

Collaborative Activities No.

1 Conference, Symposium, Workshop and Seminar with Japanese o
University

2 Conference, Symposium, Workshop and Seminar with ASEAN 8
University

3 Collahorative Research Projects with ASEAN (with funding) 6

4 Collaborative Research Projects with Japan (with funding) 7

Total 45

Source: Project

[Output 10] Number students for_exchange program currently reached 484 and already largely
exceeded thetarget of 100.

o Number of students currently reached 281 for inbound (MJIIT to Japan) and 203 for outbound (Japan
to MJIIT). A contributing factor from Japan’s view point is that exchange programs are promoted
with funding from Japanese Ministry of Education, Culture, Sports and Science and Technology
(MEXT) and by Japanese universities of their own budget in response to needs of
internationalization. The favourable trends are anticipated to continue.

(2) Project Purpose: The Project has effectively supported the smooth implementation of the
Development Project of MJIIT. It also contributed to the introduction of Japanese style engineering
education like iKohza. Target number of research publications will likely be achieved but enrolled
students will not likely be achieved by the end of the Project, and therefore the Project purposeis
not fully achieved in light of theindicator.
e Indicator 1: Number of enrolled students. Total enrolment is currently 1,166. Based on the latest
projection, the total student for 2017/18 is projected to be 1, 437. It is anticipated that the target of
2,075 will not be achieved.

Number of enrolled students

2011 | 2012 | 2013 | 2014 | 2015 | 2016 2017 | 2018 | 2019 | 2020
/12 /13 114 /15 /16 117 /18 /19 120 121

1. Bachelor intake 75| 135| 168| 151 | 186 189

2. Master intake 23 38 71 86 58 (28)

3. Doctor intake 51 62 56 61 51 a7

4. Total for each year 149 | 235| 295| 298| 295 | (234)

(1+2+3)

5. Graduates 0 12 17| 94| 175 (0)

6. Dismissed/withdraw 0 10 11 21 (0) (0)

7. Net increase 149 | 213 | 267 | 183 | 120 | (234)

(=4-5-6)

8. Total enrolment: 149 | 384 | 657 | 927 | 1107 | (1166)

Actual

9. Total enrolment: 145 | 390 | 568 | 1020 | 1457 | 1840 | 2075

Target

Projected as of October 1,437 | 1,786 | 2,119 | 2,481

2016

Source: Project and MJIIT
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o Indicator 2: Number of research publication per year per academic staff: It already reached 1.0 for
ISl Journals during the 1st half of the year 2016 and it is anticipated to reach 2.0 based on the past
trends

o Supplement: Status of conducting Japanese-style engineering education: iKohzas have been
established as a Maaysian model of Japanese style Laboratory Based Education (LBE). Programs
such as Ningenryoku for Vaues (Teamwork, Respect, Leadership, Discipline and Responsibility),
KES (Knowledge, Experience and Self-learning) Cycle, Monozukuri, Student Mobility Programs
have been implemented.

(3) Overall Goal: Total number of graduates currently reached 298, and not likely to achieve the
target of 3,163 by year 2020 considering the number of enrolled students. Employment rates will be
assessed later. Currently, they are 52.1% for the 1st cohort in 1 year and 3 months after graduation,
and 33.1% for the 2nd cohort in 3 months after graduation.

o Indicator 1: Number of graduates: Total number of graduates currently reached 298 from 2012/13 to
2015/16 as below (9.4% of 3,163). It is anticipated that the target will not be achieved considering
the number of enrolled students. A major factor of non-attainment is as a rout cause, student
enrollments were not as high as expected.

e |ndicator 2: Employment rates: Employability is 52.1% (38 responded and employed) out of 73 of
the 1st cohort in 1 year and 3 months after graduation, and 33.1% (67 responded and 41 employed)
out of 124 of the 2nd cohort in 3 months after graduation. The actual figures may be higher because
the above ones are based on only number of responses.

3-2 Summary of Evaluation Results

(1) Relevance: [High] The Project is consistent with the policies in Malaysia, Japanese ODA policy
and needs of MJIIT as a Center of Excellence for conducting Japanese style engineering education.
The approach of the Project isalso relevant.

e The Project is consistent with the latest policies in Malaysia the Malaysias 1lth economic
development plan 2016-2020 and Malaysia Education Blueprint 2015-2025 on Higher Education to
focus on strengthening research for innovation, and human resource development to be capable of
creating innovative scientific technologies and innovations. The Project is consistent with the
Japanese ODA palicy.

e The Project has catered for the needs of MJIIT, which is offering programs leveraging on the strength
of Japanese technology and education system which is based on intensive research, close relations
between academicians and students, professional ethics and high-value work. It meets the needs of
MJIIT at development stage as a newly established institute.

e The Project is relevantly designed to facilitate introduction of Japanese style engineering education
in Malaysia, which is aimed by the Development Project of MJIIT. The technical cooperation project
was formulated to enhance the effectiveness of the Development Project by proving additional
inputs, which was required based on the needs of MJIIT.

(2) Effectiveness: [Moderate] The Project has contributed to the smooth implementation of the
Development Project of MJIIT |, as defined as the Project Purpose in the PDM. The Project Purpose
is not fully achieved in light of an indicator_of humber of students enrollement. The Project has been
affected by procurement and installation of equipment as well as budget constraints on Malaysian
side, which are related to the important assumption (condition to achieve the Project Purpose)
However, it is confirmed that basis for conducting Japanese style engineering education has been
introduced and already started functioning at MJIIT through the Project contribution, and therefore
the Project is effectivein light of the Project Purpose.
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e The Project has effectively supported the smooth implementation of the Development Project of
MJIT. It also contributed to the introduction of Japanese style engineering education like iKohza.
Target number of research publications will likely be achieved but enrolled students will not likely be
achieved by the end of the Project, and therefore the Project purpose is not fully achieved in light of
theindicator.

e Astheindicators of PDM are all quantitative, it may well be considered to assess the quality aspect
of education and research including status of introduction and implementation of Japanese style
engineering education considering the rationale for formulating the technical cooperation project to
enhance the effectiveness of the Development Project of MJIIT.

(3) Efficiency:[Moderate] The Project was efficiently designed to be consistent with the Development
Project of MJIIT, but at the same time, it has been affected by the important assumptions
(conditions) specified as “The Development Project of MJIIT is implemented as planned with
planned inputs and support from the Government of Malaysia, the Government of Japan, JUC and
JICA”.

e Out of 10 Outputs specified in the PDM, half of them have already been achieved (Output 1, 7, 8, 9
&10), many of which will likely even largely exceed the targets by the end of the Project. They are
mainly related to linkages with Japanese industries and universities. Others related to academic and
researches have partialy achieved the targets so far, which are not likely to be fully achieved by the
end of the Project at present estimates. (Output 2, 3, 4,5 & 6).

e The Project was affected by the Important assumption: “The Development Project of MJIT is
implemented as planned with planned inputs and support from the Government of Maaysia, the
Government of Japan, JUC and JICA”. Major factors affected on the efficiency is related to delay of
procurement and installation of equipment, and shortage of staff and overall financial constraints.

(4) Impact: [To be assessed later] Impact is already confirmed in terms of developing various
programs with Japanese universities. However, it istoo premature to assess the prospect of achieving
Overall Goal, but continuous effortsreguired to increase number of students.

e |t istoo premature to assess the prospect of achieving Overall Goal targeting 2020 at this stage.
However, out of 2 indicators of Overall Goal, number of graduates by 2020 is not likely to be
achieved based on the present student enrollment. For another indicator of employahility, it is
acknowledged that system to collect information from graduates has been in place at MJIT for
regular tracer survey over the undergraduates through questionnaire and on-line including Alumni
functions.

o Already ripple effects are confirmed, for example, in iKohza funded by an industry, international
iKohzain collaboration with a Japanese university, various student exchange programs etc.

(5) Sustainability: [Moderate] Sustainability of the Project is expected in terms of policy as evident in
thelatest policiesin Malaysia and institutional aspect including established networking with Japanese
univer sities. However, organizational sustainability is an issue including human resources as well as
operation of education & research based on the stable number of students to be secured and
increased at MJIIT. Financial aspect isalso a major risk factor for sustainability.

o Policy and ingtitutional aspects. The Project is sustainable in terms of the latest policies including the
11th economic development plan 2016-2020 and Malaysia Education Blueprint 2015-2025 on Higher
Education. Networking developed through the Project with Japanese universities such as
international iKohza, DD programs, student exchange programs will help institutional sustainability
of MJIT.

e Organizational and human resource aspects: MJIIT's organizational sustainability is strongly related
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to getting more student enrollment particularly at postgraduate level. The sustainability of Japanese
style engineering education including iKohza may need to be enhanced through more intended
capacity development of Malaysian counterparts in view of future handover. International unit, if
operated, may be a platform to sustain the linkages with externa partners including industries and
universities in and out of Malaysia including Japan. As for DPPC, further upgrading human
resources at MJIIT of existing academic staff through continuous faculty development (FD) and
recruiting necessary staff with relevant expertise is effective to increase sustainability. Regarding
maintenance of facility and equipment, utilizing labs for sustainability is strategically planned at
MJIII through business unit.

e Financia aspect: Budget cuts on higher education sector and on the special budgets from MOHE is
major risk factor for sustainability as aready emerged in 2016. MJIT recognizes financia
sustainability as a critical issue and has made efforts to be self-sufficient as much as possible by way
of marketing more students, increasing linkages with externa partners, utilizing labs for business
purposes to generate incomes for operation and maintenance of equipment.

e Technical aspect: In implementing Japanese style engineering education, capacity development is
required to be technically independent. Establishing partnership between MJIT and Japanese
universities and academic staff is also enhancing technical sustainability on top of individua
academic and research expertise. With regards to maintenance of equipment, technical capacity is
locally available and will not be seriously a problem for sustainability, but issue is finance.
Understaffing jeopardizes technical sustainability, and appropriate staffing (quantity and quality) is
required.

3-3 Contributing Factors
(1) Factorsrelated to planning
e Inclusion of partnership with AUN/ SEED-Net Project in the project design explicitly has been
effective to promote networking with universities in Japan and other ASEAN countries, particularly
as evident in the achievement of Output 9.

(2) Factorsrelated to implementation process

e Active collaboration by JUC, Japanese academic staff and JACTIM have promoted achievements of
Output 1, 7, 8 9 and 10. They are mainly related to linkages with Japanese industries and universities.

e MJIT has reinforced marketing by activating marketing committee, and preparing marketing
policies and activities. MJIIT have been conducting marketing activities more organizationally from
2016 to attract more students to be enrolled, which successfully resulted in increase in number of
enrollment in undergraduate programs in 2016/17.

¢ Exchange programs are promoted with funding from Japanese Ministry of Education, Culture, Sports
and Science and Technology (MEXT) and by Japanese universities of their own budget in response
to needs of internationalization.

3-4 Factorswhich have caused problems
(1) Factorsrelated to planning
e Handing over al the responsibilities to MJIIT that JCA experts currently perform before project
completion is currently difficult asit is not clearly designed in the Project. It applies particularly to
work linking with Japanese universities and industries which are largely done by Japanese, and is
affecting on sustainability.
e The quality aspect of education and research pertinent to Japanese style engineering education is not
sufficiently captured because there are cases that narrative summary of PMD and indicators are not
logically corresponding, and all the indicators are only quantitative.
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(2) Factorsrelated to implementation process

o Low attainment of number of students as against the target has affected on overall university
operation including allocation of academic staff as well as organizational and financial sustainability
of MJIIT.

o Budget cuts by Malaysian side mainly due to national fiscal setback caused by downfall in oil prices
seriously impacted on the overall financial management. MJIIT has faced serious financial
constraints which impacted negatively on the staff recruitment and retention, scholarships and all the
education and research related activitiesat MJIIT.

e Deélay in procurement and installation of equipment, particularly of LCB portion affected on
education and research activities including establishing and functionalizing of iKohzas. It also
decreased efficiency of the Project.

¢ Many management level counterparts have been changed during the project period. This also applies
to administrative staff. Since majority of them are on contract basis, their employment status is not
stable and that impact on efficient university management as well asimplementation of the Project.

3-5 Conclusions

The Project has been in progress and implemented smoothly in terms of introduction of Japanese style
engineering education although some indicators may not be achieved.

Concerning the five (5) criteria of evaluation, while relevance is high, effectiveness, efficiency and
sustainability are moderate. The Team concluded that impact is likely to be materialized in the future
though it is too early to assess it. However, these criterions are expected to be improved if the Project
responds to the recommendations below by taking appropriate measures.

3-6 Recommendations
The Team recommends the followings as actions to be taken in order to further enhance the sustainability
and impact of the Project:

e The Team expects MJIIT to come up with concrete concept and implementation plan on what and how
to enhance Japanese style engineering education at MJIIT by March 2017.

¢ In order to strengthen marketing ability to acquire more students, especially post graduate students, the
Team expects MJIIT to publicize comprehensive information of all the 19 iKohzas including research
topics, grants and publication.

e The Team expects JUC subcommittees and faculty members of MJIT, including Maaysian and
Japanese academic staff, to discuss the substantial issues such as student mobility, joint supervisions and
joint researches.

e The Team expects JUC to prepare a list of faculty members for each iKohza as a tool of matching to
promote human research network for collaborative activities.

e Although MJIT has prepared the strategies of income generation, the Team expects Maaysian
government to continue allocating necessary operational budget and academic, administrative and
technical staff to enhance the quality of education and research at MJIIT.

e The Team expects MJIIT alocate necessary number of staff and to strengthen communication with
academic staffs to accelerate the procurement and installation of equipment to enhance the Japanese
style engineering education and fulfill the project purpose.
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%, PSR ORI AFE$L (Intake by Batch) Cid, Batch D ERIFFAEDFFERFIZEI D 5T T D, UTM OFEFEE B ITIFAY
L7CAFEDOEFRA-TEY . MIT 20 L HAFEIEE < O KRFERAEN UTM AR HEFE L TRV . TOHEA, KIZ 2011 F0 %
FBELoTHNTH, EBEIZ MINTIZERAZ L7=OE 2012 L & W 5 AT 5, (FfERa v g sy hF—20)



£REHEED L & TR ERMIAL=F4ES (2016 F 11 ARR)

2013 | 2014 | 2015 | 2016 | 2017
1. Master 6 26 12 30 -
2. Doctor 10 19 17 11 -
HHEER (1+2) 16 45 29 41| (50)
BEt (REH 16 61 90 | 131 (181)

HET: 7ev=2 FEOMIT

FROETEESIRINC AL L, Bl 20X 2015 FI21X 29 4 4 408 MAIT, 41 4% 5458 MAIT
T, T OMIE HARSEA M (Japan Student Services Organization : JASSO) <° H A + ASEAN #&
#4x (Japan-ASEAN Integration Fund : JAIF) 72 XL W72 AARD 7T 0 "EIERA L TR, &%
BREEPICT TR —F TEXTNDLI ERbno,

7o, NFEEECEEREHRD LUTORDLBY L7255, ELTa¥ED 282%5, #ET
18.0% N HFEHFEAZ T THB Y, BEFIZIMINT b - & H%< . JASSO BEAUTHN TN D,

HEEE (Master)

Batch sy | SRR % HBIR
(NPAEE) (1 FAEHC (2 (2/(2) MIIT JASSO JAIE Z 0l
Batch 1: 2011 23 5 217 5 0 0 0
Batch 2: 2012 37 13 35.1 12 1 0 0
Batch 3: 2013 71 23 324 14 8 1 0
Batch 4: 2014 65 24 36.9 1 10 13 0
Batch 5: 2015 47 7 14.9 3 4 0 0
Batch 6: 2016 16 1 6.3 0 0 1 0
Batch 7: 2017
Batch 8: 2018

G 259 73 28.2 35 23 15 0

14D ERE S TR Y IERERKX 74
AT RMEk7 ez harvy s oo 79— 2R

19 A 1304 QENREZ A VY M2 LIREHIL 132[E) &5, BBROROEF 1814 LBEFNRRDNR, EitFd A I 7D
BEWER BN, BELEHFETIERVWASE E Tl L,



#@E#EE (PhD)

Batch M | R % HER
(NFAE) (6] FEE (2 2/(2) MIIT JASSO JAIE oM
Batch 1: 2011 38 13 34.2 8 3 0 2
Batch 2: 2012 69 25 36.2 13 10 0 2
Batch 3: 2013 55 6 10.9 2 3 0 1
Batch 4: 2014 70 12 17.1 6 5 1 0
Batch 5: 2015 56 1 18 1 0 0 0
Batch 6: 2016 29 0 0.0 0 0 0 0
Batch 7: 2017
Batch 8: 2018

At 317 57 18.0 30 21 1 5

1A EYRIE S CH Y IR [E S 58
AT : AT Py harH s o v 7 —E 2

R 6 BRRFZLDFTTNV T4 7)) — - TFalI A BERBEND,

sy Eiisni=F TN/ Taf b TV —TalThOEN6IET D,
B{E—>D DD a2/ J LAEMT T, 2017 FEIC—>D D Fu /T LAEBBTE, &5Ic, BEt
D—2>DODD 77T LhEMATEFHIMHENRTa s METETICATREE A D iv, AAEEITER T
TRV IATA,

BRERCHEMESNTA T aA s s T4 7= Ta s 7 L8I—2ThY, 2017H 9 AN D

Bt T EDT 1 7T LN—2b D,

O RZEDX TN - T4 7Y — 7T A Dua Master’s in Management of Technology and
Mechanical Precision Engineering 73, 2014/15 40 S EIfE Sut=, (7272 L. 2016/17 O ANFE B4
i) .

R KRFLEDVaA v T 4 7 ) —-F 17T A Joint Master's Degree Program in Sustainability and
Environmental Sciences (% 2017 4£2> 5 Bi4A T &,

BTz, BAEIUNKF & ESE BBFICHBWTH T - T4 7 U — « 7a 7T ARARIZHIT TR

MNFETHD, FHEICITLERENINY, 70V =7 METETIZRFH3I T/ I 000 BEE

TR CTE R WIAKRTH 5,

R 7 AARO= L— T DEEFRKROARRIBERF~DA L E—0 vy T s T s T h
BEEEIND,
i ALH =T e T T T A~DBINEBE LTS5 5718 4 ZET 5,

ABE—=2 T T T T ASNOSINFAEBIIBEIAL ENEHT, ey =7 MET ETICH
123004430 2B SN BAEEZ B 2 TERT D RiAL,



B =y 77127 F A (Industrial Training Program) 001242503, Bi4E 374 412 £ %, 2017
H6 HIZ 1514, 2018 4D 6 HIZ 186 DBMMNFESINTEY, Yuv=7 METETIZEGF 711
4, BEEZBZ CTENRTAIRIAALTLD, B, A ¥—r vy Ta I a%, ERHET
H5,

A= y T - TAT S LEMEEH

~L—3 7 EN B NES [ st

EESEe Z OfiAEFE, BFERT W3, WHERT, R
2014 44 16 15 (+38)" 75
2015 60 39 31 130
2016 60 71 38 169
aEl 164 126 84 (+38)" 374

* 2014 £ 38 A X A AEND KET 48, ~L—TENOME, HI7EFT T8 EMnIEE 232157,
Hir: ez s k

A B =y TR AEORBIIT FFICHARENSCY L= 7 O HZREEICOWTUIHARANEE
72 HNZ JCA EMFEOR NP K E L, v b — 7 HARAR LT (Japanese Chamber of Trade and
Industry in Malaysia : JACTIM) 220 b 154525 Z LT 7=,

7. MIIT OMBEIEIFKIZBET 5 &, SBARTOA »F— vy FHEOEIMIT A DT,
LAV D ZENRTREND, ZOMREL LT, MINT TIEHABKZEIZ 17 AMIKET 554
JRiE 7' 1 77 2 (Student Mobility Program) % 2017 4= 7 A L4632 TECTH D, M7 v s 7 AT
E. AR 2 A TREERIRFAHE (RTEEEZ T TVRnE) Z2XRELTEHEY ., %471
25 ERNTH) B0% Y T 5, R, v~ L—3 T ERNTOA /5’~/‘/~y7%i¢§ﬁ°ﬁ"_<‘:%§+@
LT3,

R 8 AADEER L OHEENBILEIN S,
iy AEE (MOAILOA) ZHifs L CRlMA S T- e TR EN O 6 1RIZET S
PESFIEHEE RN BUIHIAE 31F T, Y u P =y MET £ TIC BEE A2 #Ek T 5 RiAZ,

BEE (MOAILOAY) i L TRt Sz H R & OFEFEEEFRHIT, TA2b0 T34 TH
5, BT, b LW THEEFEZED TWDH L ZATH D, HARMZEL OEFEELENIX
AARANBEOEMARELS, ~L—UTHBEBHAILT MAIT & HREELZFBEO, AELZI
JTC&E, TNETOR—REFEZETLHE, 7uda) METETICHEBEEZER TS Z ENRIAE
nTna,

20 Memorandum of Agreement/L etter of Agreement



BEE (NOA/LOA) ZiHfE L TR SN-BREFREDEFERTE

PEZE AR B ONE

ROHM Wako Co, Ltd. UTM & ROHM WAKO #E23FER %, EESEER. BE & AM B, FEDOIHEE,

ZOMBBELEDONDHBTEAVCAELIENEDO T 077 L Eiid 5 &
9 MOU T, Bi&7e 7 v 77 MIAETROGESCHESHE, 12 LD MOU
T, HEIWIZHESR SN D,

Takasago Thermal MINT OWFFEIE BN ~4FFE]2,000 00 DX 4E % 5 FfIcdiz > T 53425, 2,000 M

Engineering Co, Ltd. D 9B, 1,000 ILE#HETH 5 Eibikohza OWFFEIEEIO, 7%V 01,0005 M ix15:

(BB ET ) EMITOHE S O 7 0 R—Y)L 3 2B NZ OEFEE O XBITTE TS
nNo,

(JACTIM) JACTIME: A & LT, MEM L OIEAEmED L R_T 4 VA ~DEE LT,

RM45,000~50,000/4F% 6 4E342 (2011~20164F)

AT 7ey=2 M EROMINT

FOMBEETIC, AREENDOEFM - LB, HRUSNDEIE L OpE L8 4732,

BREXM-DEHRM. XiE

A\

A\

vV Vv

\4

FMa LD 7Y TR 1H (2012)

Boon Siew Honda L ¥ FAEEE mIFIZ 8fp =2 (2013)

HondaMaaysia & Y “#4® EIMA Race (Educational Innovation of Motorsport and Automotive
Races)Z > 72 ¥ (2 RM 10,000 (2013)

Kyowa Electronic Instruments L ¥ |, #Hllli#s (Rix v "> 7 4 OFT —ZWEVAT L22=y
M Ay NTF=Z BV AT L5 =y | (2013)

Tx N TA BN MAIT B pa e ~D g (2013)

< L=y 7 D15 O HRBENOEEFEWEE~ORER (RAZ—, X7 Ly b, DVD B
45) (2013, 2015)

Jy—F—v7 - L7 F¥— (2012, 2013, 2016)

BT ¥ENOHIEZ T 2T A7 16 (2016)

Perodua ft: X ¥ PeroduaBezza 1+ (FZEEK) (2016)

T 7ey=s

BEE (MOA/LOA) ZiHkE L TR SNI=BRUNDER EDEFEIETE

Alif Diamond (M) Sdn. ALIF Diamond (F5H A A | Ji b, F8 e B OB A IRFEIC R ARGED)
Bhd.

LRE, B E TEITHo T D, UTM & RFLIE Z O3 B B0 TR AL O F kL,
RS TR, ., 79 A ORDTOMIERHRE. 24 v 7 OMF9EE O NS, A
e, T4, W EORH, T RAL Y — - a YT 4 T
DM, AHEICHIE L 72 D FOMOTFEICSOWTHIT5Z L E2EE L, MOU &
T 5N%E., MOUIZ5EMENTH 5,

Budi Oil Enterprise Sdn. | BUDI Qil Enterprise fHi&¥ S ihi72 & B AL 21D e+ 2 24T, Frlov o il
Bhd.

SEPEICEWRAE T DREEMIC L DREBICNEZANTWS, UTM LiXZ 0%
HULCHFZERR S I BT D1 7. 2 E TOHMMZER— O, HIAFE L OHZEE O
F—=r 7, FEOREBNIREEITH Z LIZEET DNE, MOU X 5 4
MAEZT, FEEFRLOTH D,

Hpr: 7ey=2 b

21 % iKhoza® U H—F 27T o hREHE ORERS L - BRI EREIC OV IR £ Lo TH LD, 2 I T_XTiRRilEn T
TRWETREERN B D,




5% ) HAS K Y ASEAN ftLE DK & OHE#EREIL XI5,
i BAR S 72 B A B OY ASEAN B D K25 & O EETREh O s 25 10T 5,
BEWC 45 1 & A 208 2 TRl L T\ 5,

HEETREN IR EEE A 2 T4 RICEL TBY . ARRIFLLTO LB, &% (a7 7 LU RA),
VURPT L, U—rvayT IS0V X MI, MEEELO Amnex-10 2B E 0, K
BERDZERIZBNTIE, 7TV LFEREELEF* Y FU—72 (ASEAN University Network/Southeast
Asia Engineering Education Development Network : AUN/SEED-Net) 7' = 7 122 L e A4 %h 12 18)
Wiz, £F%b, R7RY=7 PROEDRA U NA—RFPLE#EZEB U T, ASEAN OFERX L /—KF
DOifgEE L DOF v NU— 7 BEENHIFTE 5,

EIEEE
HHETE E) (B2~
1 | BROKRFLEORHE, VoAV UA V—Fvayy BIF— 24
2 | ASENA DKFZEDEHE, VO RP UL, V=T vavy EI)— 8
3 | ASEAN & 0 :[FAfFIE (B4 1) 6
4 | AL OIFENE (BEeHV) 7
&t 45

AT 7ev=s K

B 10 ARRFEL ORBEFT 0 7T ARERIND,
s SRS T 0 7T KIS e kR LTC R EORGN 100 4 123ET 5,

AR T7 0 7T WBINFARIT, BUE 48440 LEEIC AR A RE BATER L TEBY . 5% b
B 728 2398 < oA Fx,

R 0 7T DMIBI U245, MINT B AR~ 2814 . HAND MAIT TOZ A
N2034 L. MHFERELUTERCAAAITELTEY BEMAY KX B2z T3,

22 AUN/SEED -Net 7't ¥ = 7 |% 2001 4EICBIAA S AL, A L X—RKEBEROKRFRIAR KT O X 5 @ B irge « 205 S i o
Bz HRE LT, BIE7 =— X3 (201343 A~201843 A) #FEfiF, HA vy 7 RKFEE ASEAN D b v 7 KFE L OMIZHE
B2 %y N —7 ZHEL TN D,



X|BEIOTS5 L WITHSAERK)

PANE = B N TR
FOAR TR JST" Sakura Exchange Program (2014-2016) 30
FOLR TR AIMS' (2014-2016) 20
JST Sakura Exchange Program (2014-2015)

B K7 JST Sakura Exchange Program (2015) 10
S TERY JST Sakura Exchange Program (2015-2016) 15
LR YU International Summer Exchange Program (2014-2016) 4
S JENESYS 712 F 4 (2012-2016) 52
UTM Global Outreach Program (2013-2016) 150

ARt 281

* Japan Science and Technology Agency (JST), ASEAN International Mobility for Students Program (AIMS), Japan-East Asia Network of
Exchange for Students and Youths (JENESY S).
HEr: 7e =7 MO MIIT

R|BZTOT 5L (BRL S WIIT)

KFl7Ta 77 A TR

RPN w434 (2013-2017) 8
FO R LR AIMS (2014-2015) 64
S TERY Global Project Based Learning (PBL) Student Exchange Program -

(2013-2017)
LI K7 AIMS (2015-2017) 19
LK Mode-Based Creative Design Project, Student Exchange Program, 45

Global Engineering Training Program (2013-2016)
HOAR TR Student Exchange Program (2015-2016) 24
PERE T 2 % % | Overseas Internship Program (2014-2015) .
=i

AR 203

HAT: 70 =7 RO MIIT
ZOBERITIT, BARORFOEBLO =— X% %) T, SCHRFESKRTFIME O FAER T OTFHE

BT X BB~ T 1T 5, AANFAOIRET 17 7 LI HEES N TE I L BB Y |
PRSI & L T4 b BAFRBIRDSHEGET 5 AR T 2,



4—3 Jpozy +BE

Tuvxy | BABOITZHEEFRLONICRKRE~YRT A F&EA LT Center of Excellence & LT

2. HE—ANETY VER ORI 2 RIZET D,

~ B MIIT 2R T32L32AME LE I~ —3 7 BAERTHEREKEE, 0ME
RERMEES D,
iy 1. TESAEEN 2,075 4 ICET 5.

A7y MI, AEAEREEO MW F5 62 R B L&,
AXTZHEOEANILERT 5708, Ynvo/ FAEOERICERL T\ 5, i, iz
WTIHERD RIAEN DR, ZAEKIZO W TET Y =7 METETICER TERVWRIALTHY |
FREEIZHR DT L MamRERICE 85,

1. EFEH

AR EZ S D B

WEL1I664 T, 7uav=y METHEE (2017/18) OFHIMEIZ 1,437 4 THDH Z L b, ERTE

WA

2016 4 11 A BED IR I 3BT L 2011/12 5> 6 2016/17 (BT &) DIEFAEBIILL FOFEDO LBV 1,166
£ Toh5H3B, -, BELVRBEENT-RFOTHE (2016 45 10 HK &) (X% &, 2017/18 (231F

HRAEFARNT 1,437 4 L AL N TEY . HETER LW RIALTH D,

HEFEH (RE - FANB)

2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020
112 /13 | /14 | /15 /16 117 /18 /19 |/20 | /21
1. Bachelor A& %% 75| 135| 168 151 186 189
2. Master A5 23 38 71 86 58 (28)
3. Doctor A7 FHHK 51 62 56 61 51 (17)
4. FAEGEE (1+2+3) 149 | 235| 295 298 295 | (234)
5. AR 0 12 17 94 175 (0)
6. TR, IR 0 10 11 21 0 (0)
7. flilE(=4-5-6) 149 | 213| 267 183 120 | (234)
8. TEZAKAR
R 149 | 384 | 657 927 | 1,107 | (1,166
(73 (1,166)
9. TESA % BAEME 145| 390 | 568 | 1,020 | 1,457 | 1,840 | 2,075
2016 4 10 HE S D
F 10 ARROT 1,437 | 1,786 | 2,119 | 2,481

HfiE

T 1 2016/17 13 E il
Hif: 7ev=7 FEOMIT

23 F£7-, 2016 4F 12 A 16 HIZ MIIT X W B SN 7o KEBEAEORHT T — 4 (201112~2016/17) 12X % &, AN¥EAF 6224, £

FAEMAT ATL 4, PiRIRE

(2016 - 11 A) 12k DH &, 2016 FFDONFERILX T 1714, L2844, L2804 L H D,

AR 9T 4. HEAGF 194 Th Tz, 7ed, 2016/17 OEMEIE, Ak L TRFT, FE7o. PSR




k. bR X iR & u7- 2016 4E 10 H Wi Ao T o

MILLTORDO LB TH D,

FHEBTFAE (2016 £ 10 ARFR)

2016 2017 2018 2019 2020
a “FED - KFEBE (2014 AERETRIE/ B ) 1,815 2,050 2,370 2,550 2,580
b. 56 - KBt (2016 4FIE T I {iE) 1,186 1,437 1,786 2,119 2,481

x5 b OEREE (%) A 65 70 75 83 96

1 EFROFE TIE 2014 4RI S PIFHEI 2 S FHEIE Le TR Z VT 2238,
O BHEEIL 2075 ([ZEIESh TV 5,
HIAT : MJIT (Financial Sustainability Task Force)

20154 8 1 31 HIZ PDM 2MEIESNTE Y . T DL 2017 4

FAEROZERENBEA TRIZ2ERE LT, LFRZET LD,

s MIT RONT 0 7T BFHHRK E L TCERERAEE IR IR EALEN L TB LT (2015 i
B LA SBEENMS -, o, RERELHREOI v I/ A - F— R - 70/ 7 Ao
WL BREICEDED Y F a2 T MMERN THIRKES o TWNDH I &b, PAEICARD R NVER
ELTWD, £/, HlE L, PWOFELAZENTL2ETIE T v 77 AFERICHIES RN
&3 %@Eﬁi%%i%hé

HIEENZTOFE FEERFBEEFT2E G, LEREICE ZE D MIT BHZREEOHEE (<
v~v7%ilm%ﬁgkﬁm)%k%<TEofwéoLﬂb\vv~y7k%w1i\a$@

TR & EE - T AR T — Btk L T D REEBRICHEST 27 — AN R TH Y, D F
FEBEREGEET 2HE 13m0 BHOMEDO LB RN 2 AT 2B ERH -7 &
HHND,

CBHEEEE LT, S0 10 TREOHAKIRICH X, BAEMIEL TV 2 L bER LR B D,

(2005 4ELLRE . [EINT e 25%H8 . FINT A 36%84) . E7-. MIIT O BRMIC L 5 & UTM Ak L 132

LD F 07T ACONWTIZEENH AR, MINT IZEHOT LI ELTEY ., ar—

9 L OETHAEME SN TN D, REBLCHOWTIE, BRIERNEDZ L Th D,

* MDRM {20\ T, 16 4 OISR RE N B o710 bavivb b, 71 7 5 Sk b Bl & Thé

2372 S IRBEOZATEIL, BAHDHDANFIZE EE T,

720 MAIT (E, 2016/17 L D #23ERORIE 2 E LT\ 5, #il2IE, %#1X RM5,000 & &481C
BETZ2OB MIT O TAICEY T4 AT v MK Z A L TR 3R RAEAR (2
feole, ZORBERTDHOIIFED S0%RE L FIAEN TS, FEEHEOZEEN, 4%, &
DRREZEDNFIIEBEE 52500, BRETEIAHTH S,

2. HE—AE-Y 1 ERIORRHIXH

2016 R T L0 LNEFHTH D ZD_X—RX T\ & BEEER DS RiAD 5,

BlepEWmaFZeAT (Ingtitute for Scientific Information : 1S1) Vﬂ?*“}‘/l/ ZIRTE L7z 38 3im SCEIT LA T D

RO LBV T, PEIC 2016 “EORTHT L0 R L TB Y EOMR N D D L4 2.0 DR HIA
W5, Fiz. Scopusindex TH D &, IS Vv —FVIRE LV LEMEIIN 20 &L R DIET TH D,




HE—ALGY | FRHOERRXE- IS Dv—FILRE

2013 | 2014 | 2015 | 2016
BER 71 80 87 89
FE S am ST 99 155 144 (93)
BE—NHT2 D LER ORI 1.4 1.9 1.7 1.0

AT 7ey=2 M EROMINT

3. BARXIEHBFOEAKR (W)

B 2 TRLB D L350 | iKohza ix H AR T HHE DR Th 2058 0#E (Laboratory Based
Education : LBE) O~ L —yT7HRIET L L LTHREINTWD, o, TAHD (F—2U—7 =
W, U—F—T o7 HlE, B . TKES Gk, BB, AEFEE) 270 THo3< D )

e~ v 777 A (Student Mobility Program) | 7e &b Efi S Tnbd, BARXTFHEOE RS
FEAIIZOWTIX, v L= 7, BAMGOBMRE CTlimd 52 LI > T 5,

4—4 LHHRIBEE

N AER: <L —ITIBWC, BABOTRZHERDRCKERC AV F2EALL
Center of Excellence & LT MJINT 23R 5 Z L2 XD, BOEHEA% - BF5ERES
LFBEEEHADAMOBERZRY ., bo CREOEERS MR 5T
ASEAN IZBIT 2B I DRBICHETHEEBENET D,
ez 1. ZRFEABN 3163 4 I23ET D,

2. FEERPELNICERRE T 5 FAEDEIE D 80%IET D,

AL AR, PR R LS ST 2020 2 HIRICIEMRTHZ LA HIE L LTRESNL TV D,
AIEEFUIBAE 2908 4 C, TEFAEBMAEBET 5 & HEEEOEMIZRIAD 2, gk, 2016 4 10
HE ST, e LA (% 1E3 B H) 8 521%., F 284 (3% 34 H) 7 331% T, 5%
DEERFETH D,

1. ZFEHEH

2012/13 7> 5 2015/16 D 234800 2908 44 (B AEAE 3,163 @ 9.4%I2MHY) TH D, FEFEKEEE
T5E, A BEEOBEETH D 2020 4FF TIlZ, BEEOZEKIZADR, Yuy=7 NHIED
HTHEERD LB | FAEBOM ORI R ERTH 5,

FEEH
2012/13 | 2013/14 | 2014/15 | 2015/16 | 2016/17 | 2017/18 | 2018/19 | 2019/20
1. Bachelor 0 0 74 124
2. Master 9 14 18 32
3. Doctor 3 3 3 19
4. FEEFE (1+2+3) 12 17 94 175
5. #& (BR3h) 12 29 123 298

Hir: 7ey=7 FEOMIT



2. FREE

BLRRIL, B 2016 4= 10 AW T, PR L IZE¥A (% LE 3 H) 1, BE0H 72
BLEENIEL T2 B RREA T34 D 521%., 27344 (% 3B H) BNeT40
D55 41 L5 L T2 &b, 2E%AE 124 40 3B31% TH 57, Zhid, BEDH-
TeREEIZR ST HFETH LD, FEBREFIINID bEmW AR H 5,

SEMARRIEE (2016 £ 10 A)

A (ZR3¥5) ARFEAL | B | BRIREE | B (%) | ARENLOFH
1A (2015) 73 38 38 52.1 A% 1E3 I HA
w2 HxFEA (2016) 124 67 41 33.1 % 3HH

&t 197 105 79 40.1 (3F-+5)
BRI L e (EFRHEHICOWTE VIR IR, B2 g4 34)
AT - MAIT

BLE T — 2 1%, AR (FEET) 3MH®RICH DA (convocation) DBE, ERIZE A Fl A L C
BT 2, D%, A T4 TG DAK, LFEIDARICOEEADT — 2 2 WET D, ZHUT,
MJIIT A DY A7 AT, UTM THREMRAEEAET =2 2B LTV A2, MIIT ME O HEDIF
NIV EIEENE <, MIT CIIEEEM SN ZRIBESA2E LT, BICZOo7 —# 2 EHICHEGH L
TWSEBEEDZ ETHD, 72, UTM, MIIT & bEIkT — X 13RI E L o 2 —77
FELTWB e, REFAEDBRIRT —Z 13720, RFEFEIL, B N TEESCKFICHRE L T
WHZ LS, BIOREIZRNE D L TH-722, -, BEEOEE 6 1T 80%&E V9 D
UTM OHEE LRI L THDH, UTM Tk, 2% 3 D ADEE, 60%% BEfEE LT\ 5, ik
FUX, BhEk, . ETEEET,

24 Joint Mid-term Review Report 55 2 BZR A A 9444 L LT 447% & L=, B2 AR ¥EARIT 124 4 Tho7-7-, FalE L
REBLEHFTH D,

2B BE~DA U FE2—ICkD e BELEL R EHLOFREADIZEALE, v L= TEHAMIBWTRFETOHE
ARA ML TNDHEDZ L THD, HRAHI, MPE FREOHELLELSAXED I L, 14 UTM #E, 1 4MENK
FHEA, 143V RV TREHE, 143, 70 CRERE. 1 AFBERA R THY, L asd, 24030 LiEE 1
HA Y KRR T T, 1213~ —3 7 OBFEBICHI L7t D2 & Th D, £72. SREEHI L BREe¥E 2 4+ (k%)
TE, Wb EL B EOEA=— X3RN EDZ EThoT,



BHEE Suvzl NOEHE T 2EXR

5—1 EBDEYH

EEIZ, PDM 2Rk S AT IEEN I AR IIEREE L bTRE LN Ol B ICFE ST
7oo FEAIIE. PO (fHEEEL O Annex-11) K OGEEE 6 OIFEIFEE —-Eo LB, /-, HIE.,
MINT O NEE T RO Z T NBELE OB W LT\ 523, PDM IR STV RV E
Pro=v PP A b=y M ORBEICE L THEREED TE T2,

fit)i, K7m =7 FOTENIAREMAERFEEORA - R EERICHE L TWD Z &0 b, RIE
FEOREELZTEHLHY, EL LTUTTRETLND,

(1) HbamE - xiE (R 2 OIRE)NCRE)

RIEHIEITI T DM T - REOBIE®, FRICARMEREFED LCB DM Ic SOV THES -
WFIEIEEh O Lo, O - EE B E 5272, BARAKZEDL N LCB il U T Ex
WRIEHEM O ZFHRI L TWeZ e b bV | BIEIC LY, RN FAERE (RS NREgT
bolol, HEMRTF LT L T\ D, Ak, BHMREII e =7 b7 MG ORTRSENT: &
LTREINBY ., TORMESEMENHTINRh-T2Z LT b,

PEEDJRRNZ L, FEOH & TIEF H»OMRIE D 72O ORMBIE b Ete, REFEICEK
T ADHEMEREIL UTM 2 MIIT IO ABRE S H Y | IERZREMREZITOICHIZ0 . BEFOX
¥R T A HEA TN Z EBERDO—DEHbND, LCBIX, v L —T DA K74 IZHI
L. UTMIMIIT IZR Y 2Py ba2flE LT 52 Le{iThih/, L2orL, UTM/MIIT flod
ABRBECHYOERERLRLAZMNARLICLY, T BENKREICH -T2,

ZAUCHHLT R JCAIZ Lo Tr—hL - Y Z e M E T (2015 4E & 2016 4E) i 1
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1. ERFHMN

MINUTES OF MEETINGS
BETWEEN
JAPAN INTERNATIONAL COOPERATION AGENCY

AND

MALAYSIA-JAPAN INTERNATIONAL INSTITUTE of TECHNOLOGY
UNIVERSITI TEKNOLOGI MALAYSIA
ON
TECHNICAL COOPERATION PROJECT
FOR
DEVELOPMENT PROJECT OF

MALAYSIA-JAPAN INTERNATIONAL INSTITUTE OF TECHNOLOGY

The Mid-term Review Team (hereinafter referred to as “the Team”) organized
by the Japan International Cooperation Agency (hereinafter referred to as “JICA”),
headed by Mr. Masato KUMAGALI, conducted an evaluation study from Dec. 4™ to Dec.
16", 2016, for the purpose of the mid-term review on the Technical Cooperation Project
for Development Project of Malaysia-Japan International Institute of Technology
(hereinafter referred to as “the Project™).

During its visit to Malaysia, the Team had collected relevant data and
information, and had a series of meetings with the authorities and organization

concerned.
As a result of the discussions, the Japanese side and the Malaysian side agreed

on the Joint Mid-term Review Report attached hereto.

Kuala Lumpur, 16th December, 2016

As b L W%%

Mr. Masato Kumagai Professor Datm Dr. 1yah Yusof
Leader Dean

Mid Term Review Team Malaysia-Japan International Institute
Deputy Director General of Technology

Higher Education and Social Security Group Universiti Teknologi Malaysia
Human Development Department Malaysia

Japan International Cooperation Agency(JICA)
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1. INTRODUCTION (OUTLINE OF THE MID-TERM REVIEW)
1-1 BACKGROUND AND PURPOSE OF THE REVIEW

In Malaysia, education is highly valued as a growth engine. The 10th Malaysia Plan (2011-2015) aims to
build a cross-sectoral “cluster for leading-edge technology, science, and innovation” for the 12 National
Key Economic Areas (NKEAs) such as energy and business services. The industrial sector shows a strong
need to develop more highly skilled human resources with research and development capacity as well as
with soft skills such as work ethics, communication skills, teamwork, and leadership abilities.

To address these issues, Malaysia-Japan International Institute of Technology (MIJIIT) was established
under the Universiti Teknologi Malaysia (UTM) in 2010 to introduce Japanese style engineering education
in Malaysia, as a project between Government of Malaysia (GOM) and Government of Japan (GOJ), after
nearly ten years of planning. In December 2011, JICA signed a Japanese ODA loan agreement with GOM
to provide up to a total of 6.7 billion yen for the Development Project of MIJIUT which supports
procurement of educational and research equipment as well as consulting services. The total cost of the
Development Project is 20.2 billion yen with the funds from GOM which cover cost to run education
programs including remuneration for academics, construction cost of the MJUT building, and fellowships
for the MIIIT students for short-term study in Japan.

To support the operation of MIIIT, Ministry of Foreign Affairs of Japan has organized the Japanese
University Consortium (JUC), which consists of 25 Japanese universities as of Mar 2013. JUC has been
assisting curriculum development, nomination of Japanese academics to be employed by MIIIT, and
acceptance of MIJIT students for joint supervision. Four sub-committees have been set up under JUC
matching with the four departments of MIIT, namely Mechanical Precision Engineering, Electronic
Systems Engineering, Environmental Engineering and Green Technology, and Management of Technology.
Each sub-committee is led by a leading university in each field. In addition, JICA has dispatched two
JICA experts as Deputy Dean of MIJIIT and Project Coordinator/ Industrial Linkage to support the smooth
operation of MJIIT.

As the Project progresses, new frameworks are needed for recruiting increasing numbers of Japanese
academics, such as short-term dispatching scheme and recruiting academics from outside JUC. In addition,
there is an urgent need for accelerating internationalization and industrial linkage through closer
communication between JUC member universities and MIIIT, in order to develop mechanism for the joint
supervision, internship program in Japan and Malaysia, and so on.

UTM and JICA agreed to strengthen technical cooperation to address the above issues and to support the
smooth implementation of the Development Project of MJIIT! with additional inputs from JICA.
“Technical Cooperation Project for Development Project of Malaysia-Japan International Institute of
Technology in Malaysia” (hereinafter referred to as “the Project”) was thus formulated and commenced 3
July 2013 for 4-year project until 2 July 2018,

JICA mission of the Mid-term Review for the technical cooperation project is dispatched to Malaysia in
the halfway point of the above project. The objectives of the Mid-term Review are:
(1) Jointly Review the project achievements and implementation process based on the Record of
Discussions (R/D).
(2) Analyze the Project status against DACZ 5 Evaluation Criteria (explained later in the
METHODOLQOGY) and discuss the project status with key stake holders of both Japanese and

! Development Project of MIIIT (2012-2018) — Yen Loan Project
2 Development Assistance Committee of the Organization for Economic Co-operation and Development (OECD)
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Malaysian sides from the viewpoint of further enhancement of the quality engineering education at
MIIIT

(3) Review and revise the current Project Design Matrix (PDM), if necessary, including the provision of
exact figures for its indicators based upon the agreement between Malaysian and Japanese sides

{4) Provide necessary recommendations hased an the ahove analysis to hoth Malaysian and Japanese sides,

CLCaS b CHLAALIONS LSl O LIS #1030 Yol OOL 1vVL Ly L

and discuss and prepare the roadmap toward the end of the Project including issues to be tackled and
agenda for successful completion of the Project

(5) Summarize the results of the survey in the form of the Joint Evaluation Report and prepare the M/M
(minutes of meetings) for the agreements between Malaysian and Japanese

1-2 SCHEDULE

The Mid-term Review was conducted from Dec. 4th to Dec. 17th, 2016. See Annex 1.

1-3 MEMBERS OF THE MID-TERM REVIEW

Japanese members:

Role Name Organization
Mr. KUMAGAI Masato Deputy Director General,
Leader ) Higher Education and Social Security Group

Duration: 11 Dec.-17 D
(Duration e %) Human Development Department, JICA

Higher Dr. NAKANO Kyoko

Senior Advisor, JICA
Education (Duration: 11 Dec.-17 Dec) emoT ACVISOL

Prof. IKEHARA, Masaaki Professor, Keio University

Advisor (ESE
visor (ESE) {Duration: 13 Dec.-15 Dec) (as a representative of JUC)

Prof. TACHIBANA, Masahiko | Professor, Shibaura Institute of Technology

Advi EGT .
visor ( ) (Duration: 9 Dec.-15 Dec) (as a representative of JUC)
. Prof. ASANUMA, Jun Professor, Tsukuba University
Advisor (DPPC) . .
(Duration: 8 Dec.-16 Dec) (as a representative of JUC)
i Univ. | Prof. KINOSHITA Chik
A.d visor  (Univ. | Pro . teen Professor Emeritus, Kyushu University
Linkage) (Duration: 12 Dec.-17 Dec)
De Director,
Cooperation Ms. MIURA Yoshiko Put?l i . .
Plannin (Duration: 11 Dec.-17 Dec) Technical and Higher Education Team,
uration: €C.~ ec
& : Human Development Department, JICA
Senior C Itant,
Evaluation Ms. OGINO Yuko emor' onsutan
. ) Education & Human Resource Development
Analysis (Duration: 4 Dec.-17 Dec)

Department, KRI International Corp.

Malaysian members:

Designation ' : Name
Dean Prof. Datin Dr. Rubiyah binti Yusof
Deputy Dean  (Academic) Prof. Dr. Ezzat Chan bin Abdullah
Deputy Dean (R&I) AP Dr. Shahrum Shah bin Abdullah
Head of MPE AP Ir. Dr. Saiful Amri bin Mazlan
Head of EGT Dr. Mariam Firdhaus binti Mad Nordin
Head of MOT Dr. Mohammad Ali Tareq
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Head of ESE

Dr. Hairi bin Zamzuri

Director of DPPC Prof. Masafumi Goto

1-4 METHODOLOGY

The Mid-term Review was conducted to through literature review and interviews as well as discussions
based on questionnaires with key stake holders. The review is designed to verify the following aspects of
the Project based on the current PDM.

(1) Achievements of the Project based on the indicaters based on the current PDM (31 August 2015)
(2) Implementation Process
(3) The Five Evaluation Criteria

Five Criteria

Examined in terms of consistency with priorities/policies of the Government of Malaysia
and the Government of Japan, needs of beneficiaries, and consistency and logical

Relevance consistency of the Project design as to whether the activities and outputs of the program
consistent with the overall goal and the attainment of its objectives.
Effectiveness Assessed in terms of extent to which the Project attains its objectives.
) Assessed in terms of outputs in relation to the inputs to determine whether the least
Efficiency . . .
costly resources possible are used to achieve the desired results.
Impact Measured by both positive and negative changes as a result of the project including direct
and indirect, as well as expected and unexpected effects.
Assessed in terms of policy, institutional, organizational, financial and technical aspects
Sustainability | by examining whether the benefits of the project are likely to continue and extended after

the project .

For PDM (original and the current)®, see Annex 2 and 3. For Evaluation Grid of Implementation Process
and Five Evaluation Criteria, please see as attached in the Annex 4 and 5.

2. ACHIVEMENTS OF THE PROJECT

2-1 INPUTS

2-1-1 Japanese Side
The following inputs have been provided. (For details, see Annex 6)
1) JICA Expert Team: A total of 10 experts dispatched during as of 30 November 2016 (129.25 MM)

2) Training: A total of 42 counterparts participated in 6 county-focused training courses in Japan
3) Expenses of administrative and clerical personnel for the leading universities in JUC:

A total of JPY 6,079,489 disbursed to cover up to 31 March 2017

3 PDM as attached with R/D (31 May 2013) without target figures (blank) was amended in 4 June 2013. The amended PDM
is regarded as “original PDM” and attached to R/D (31 August 2015) which revised PMD as per the current one. The reason
for the revision on 31 August 2015 was to reflect changes brought by the incorporation of support the establishment of
National Center for Disaster Management (which now is renamed as Disaster Preparedness and Prevention Center) at MIIT
in “Japan-Malaysia Joint Statement on Strategic Partnership” (May 25, 2015, Tokyo), and discussion result on figures for
indicators agreed upon between the Malaysian and the Japanese sides.

e :




4) Other expenses: A total of RM1,392,246.39 (equivalent to JPY41,405,440) disbursed for local
consultants, travel expenses, miscellaneous etc. as of 11 November 2016

2-1-2  Malaysian Side

The following inputs have been provided
1) Counterpart Personnel (C/P): A total of 29 major counterparts at MJIIT appointed.(See Annex 7)

2-2 ACHIEVEMENTS OF THE PROJECT

2-2-1 Outputs
"Outputdis | Curricula of education programs and other activities are developed and
implemented.

| Number of program and other activities which have been started based on the Project

activities reaches 5 and 28.

Already achieved as currently reached 5 progrmmes and 34 activities

e  Number of programs which have been started based on the Project activities reached 5: Electronic
Systems Engineering (ESE) and Mechanical Precision Engineering (MPE) by Mixed Mode,
Environmental Engineering and Green Technology (EGT) and Management of Technology (MOT) by
Taught Course and Master of Disaster Risk Management (MDRM). The following are all the
programs implemented at MJIIT including the 5 of the target programs.

Undergraduate and Postgraduate Programs at MJIIT

[.(1)Undergtaduate Program

Bachelor of Electronic Systems Engineering ESE 2011/09- ESE Accredited

Bachelor of Mechanical Precision Engineering | MPE 2011/09- | MPE Accredited

Bachelor of Chemical Process Engineering CPE 2013/09- | EGT To be accredited in 2017
A2YPosteraduate Programs. E : : o

Master of Philosophy MPhil | 2011009 | pCT Accredited
Research EGT
Doctor of Philosophy PhD 2011/09- MOT Accredited

Mana

, My
Source: Project and MIIIT

*  Double Degree (DD) program in Management of Technology and Mechanical Precision Engineering
has been started in collaboration with MOT of Yamaguchi University as part of MMIM. Joint Degree
(JD) program with Tsukuba University is under preparation and is expected to start from 2017 both in

4



Malaysia and Japan. .
¢ MMIJE and MMJM suspended new intake in 2016/17 due to small number of student enroliment. Yet,
MMIE is to re-open new intake in 2017/18 and Double Degree program with Kyushu University is
under discussion with MMJE.
¢  Number of other activities which have been started based on the Project activities reaches 34. (See
Annex-8)
Public lecture by Lectures from Japan: 24
Leadership lecture by Lectures from Japan: 10

%4 iKohzas and Disaster Preparedness and Prevention Center (DPPC) are established
and operated.

Nuraber of established iKohza reaches 31.
¢  Number of activities of DPPC (i.e. research and data accumulation) which have
been started based on the Project activities reach 4.

No. of established iKohza: 31

Currently 19 (61.3 %)/Not likely to be achieved by the end of the Project

e  Number of established iKohza as of November 2016 reached 19. (61.3% of 31) (See Annex-9). In
addition, International iKohza in collaboration with Yamaguchi University just opened November
2016, which is regarded as a part of existing iKohza of MOT. It is currently estimated by the Project
that 3 more iKohzas may be established by the end of the Project, which accounts 71 % achievement
of the target*, In total, there may be 22 is at current estimates by the end of the Project.

o All the postgraduate students and academic staff belong to any of iKohza. Overall, Rinkoh is regularly
practiced and appreciated teachers as a unique and effective method in Malaysia according to the

interviews.

e Delay in procurement of equipment had affected on educational and research activities including
establishment and operation of iKohzas particularly at initial stage. The situation has been improved
so far and procurement including renovations has been completed at 17 iKohza, and is currently
underway for the rest 2 iKohzas. Currently there are 4 Research Officers (RO) for 19 iKohzas.

e  The target of 31 may need to be re-examined because the present figure was decided based on the
original plan of student enrolment and academic staff, which were later revised and reduced.

Number of activities.of DEPC: 4

Already achieved

e Number of activities of DPPC reached 4 already as foltows:

- Commencement of Master of Disaster Risk Management (MDRM) Program: MDRM was

commenced in September 2016 with 5 full time students plus 1 professional course student from
Jordan. MDRM received 15 applications but many of them were not able to be enrolled due to the
timing of the program approval. 10 out of 15 applications, and 3 out of 5 full time students
enrolled are from government agencies, which meet the original expectation of the students’
profile. In addition, already 9 applications are registered for the next enrollment. 13 Japanese and
13 Malaysian lecturers were assigned to MDRM.
DPPC TFlagship Research Project: The DPPC Flagship Research Project was launched in June

4 One is in the area of disaster preparedness and prevention because research equipment will be provided in 2017 in the DPPC currently
located in MJIIT or in the new campus planned to be opened in Pagoh. Another is expected in the associated area of the Japanese academic
staff (long-term) who is planned to be recruited from 2017. The efforts will also continue to attract industries to support to iKohza as has
been achieved by Takasago Thermal Engineering Co, Ltd.

A
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2016 with RM 2 million grants provided by MOHE for 5 clusters composed of UTM and
non-UTM members. The grants are eligible for purchasing equipment, and procurement process is
underway. :
UTM Disaster Risk Reduction Day 2016: The program was conducted in Klantan in October 2016
with approximately 300 participants. There were 3 sub-programs as follows:

Sub-program 1: Disaster Sharing Session & Research Session

Sub-program 2: Marketing & Promotion of Disaster Risk Management program

Sub-program 3: Town watching Program
JASTIP (Japan-ASEAN Science, Technology and Innovation Platform): JASTIP is a 5-year project
of Kyoto University for Japan-ASEAN Joint Research to Achieve Sustainable Development Goals,
which started in 2015. It has 3 bases in ASEAN - Disaster Prevention at MIJIIIT,
Environment-energy at National Science and Technology Development Agency in Thailand and
Bio-resources/Biodiversity at Indonesian Institute of Sciences in Indonesia. The MOU was made

already made.

DPPC was officially launched in October 2015 and staffed. DPPC and MDRM are implemented in
close collaboration with RAZAK School and Faculty of Civil Engineering (FKA) of UTM. DPPC is
under the MJARC (Malaysia-Japan Advanced Research Consortium) of MJIIT. Academic staff of
DPPC is composed of 7 team members (core member) and 5 associate members. As initially planned,
the establishment and operations of DPPC have beén financed by the government of Malaysia®.

DPPC is currently located in MJIIT with office and labs. Another lab in Pagoh is currently under
construction which is scheduled to be completed in February 2017. Equipment for DPPC labs (both in
MUJIIT and Pagoh) are under procurement process, and expected to be installed by the middie of 2018.
Equipment for Flagship Project is expected to be ready earlier. Major activities such as R&D, applied
researches included in the DPPC Strategic Plan 2016-2020 will be implemented when equiprent are
ready. DPPC is currently just about to function as a research center, considering the present time
schedule of the facility construction and procurement of the equipment. In the meantime, DPPC will
develop concrete action plans with clear targets based on the strategy. DPPC also conducts other
activities such as seminars, developing linkages with universities including in Japan, Taiwan etc. By
the end of the Project (July 2018), a total number of activities of DPPC is anticipated to further
increase.

il Japanese academic staff are appointed.

{ Number of Japanese academic staff officially appointed by UTM at the peak reaches
] 32.

24 af peak recorded / Not likely to be achieved as anticipated to decline due fo budget constraints at
MJr

Number of Japanese academic staff (Long-term) officially appointed by UTM at the peak® reached 24
in Jan. — Feb. 2016 (75.0% of 32).

The target figures of the Japanese academic staff have been revised based on the actual and projected
number of students as below, following the UTM regulations of student-teacher ratio (undergraduate
15:1, postgraduate 8:1). According to the present MJIIT’s budget plan, Japanese academic staff will
not be newly recruited from 2016 and those already in-service will be released at the expiry of the
agreement sequentially if renewal of agreement is not made. It is anticipated that fiscal problems will

5 DPPC was included in the Project in August 2015, and it is not of the Development Project of MUIIT.
6 The peak refers to the maximum numbers of full-time Japanese academic staff estimaied based on the ratio of Japanese
academic staff to estimated number of students by department in the Development Project of MIJIIT.
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not be quickly recovered to recrient the present trends within the remaining project period. The target
will therefore not likely be achieved.

Actual and Prolected Number of Japanese Academnc Staff (Long-term)

T T T [ aon | ot 20is ] aoie ] 50w [ a0 ] 2009 | 5020
Qriginally plarmed 32 38 41 25 20 - - -
Revised -1 as of August 2014 8 24 29 25 20
(Re-estimated provisionally as of August 2016) - - - (26) ] (23)| 0| (15 -
Actual (Long-term) 18 22 23 24

ESE 5 7 6 7

MPE 6 6 8 7

EGT 4 6 6 7

MOT 3 3 3 3

Source: Project and MJIIT

Additionally, in response to meeting the needs, a total of short-term Japanese academic staffs have also
been dispatched as follows.

Actual Number of Japanese Academic Staff (Short-term)

Actual (Short-term) 3 7 10
ESE - - -

MPE - - -

EGT 2 2 4

MOT 1 - 1

MDRM - 5% 5

Note: 8 Japanese Academic Staff for MDRM are already confirmed to be dispatched in 2017
Source: Project and MIIIT

Promotion and marketing is strengthened towards universities and industries in
Japan and ASEAN,
Number of applications from abroad reaches 814.

Currently 149 due to lack of scholarships/ Not likely to be achieved as anticipated to continue the same

trends

e  Number of total applications is not available for undergraduate student. Instead, number of passed
applications (both enrolled and not enrolled) from abroad reached 149 as of November 2016 {18.3%
of 814). This is mainly due to insufficient provision of scholarships. Overall situation is anticipated to
continue, resulting in low achievement of the target irrespective of status either application or passed

ones.
Number of passed apphcatlons from abroad (Japan and ASEAN)

B 2010 2011 2013 | 2014 | 016 | ‘Total -
1. Bachelor 0 0 0 10 14 11 14 49
2. Master 0 0 0 3 17 7 30
3. Doctor 3 14 10 11 13 14 5 70
Total for each year (1+2+3) 3 14 10 24 44 32 22 149
Grand Total (cumulative) 3 17 27 51 95 127 149 -

Source: Project and MJIIT
A/\/ 7



For information, the following are the data for number of applications of international students at post
graduate level

Number of Applications of International Postgraduate Students (All-by program)

Session 2011/ | 2012/ | 2013/ | 2014/ | 2015/ 2016/17 Total

Program 12 13 14 | 15 16 | (ONGOING)

M, Phil 2 3 3 21 9 4 44

M.Eng (E55) et — p . .

M.Eng(MPE) 1 0 5

Master of Sustainable Systems 1 2 3

Master of Technology and

Innovation Management 7 6 25

Master of Disaster Risk B I

Management S NAC 1 1

PhD 35 24 128
Total 16 18 24 62 S8 37 215

Source: MITIT

4 Joint supervision program is implemented.

2l Number of students who have started to study under joint supervision based on the
result of matching reaches 226.

Currently 131/ Not likely to be achieved as anticipated to increase by approximately 50 but resulting in
80% by the end of the Project due to low attainment of postgraduates in numbers and financial
constraints of MJIIT

Number of students who have started to study under joint supervision based on the result of matching
reached 131 as of November 2016 (58.0% of 226). In 2017/18, it is anticipated that approximately 50
students will start study under joint supervision. Total estimates will therefore reach 80 % of the target.
According to the interviews with MIIIT, most of the post graduate students (research) got
opportunities of joint supervision initially. Later, MJIIT introduced selection criteria to improve the
quality of joint supervision. Besides that, a major factor affecting on the non-likely achievement is
basically that lower number of post graduate students than planned one.

Number of Students under Joint Superwswn

T o | 2013 2014
1. Master 6 26
2. Doctor 10 19
Total for each year (112) 16 45 29 411 (50)
Grand Total (cumulative) 16 61 90 131 | (181)

Source: Project and MJIIT

Financially, MIJIIT covered 4 in 2015, and 5 in 2016. The rest were covered by Japanese grants like
Japan Student Services Organization (JASSO), Japan-ASEAN Integration Fund (JAIF), which
indicates good utilization of various sources including Japanese.

Double Degree program is implemented with Japanese universities,
Number of implemented double / joint degree programs reaches 6.

I




Currently 1 implemented and 1 to commence in 2017/ Not likely to be achieved as anticipated to reach 3

in totai by the end of the Project

s Number of implemented double / joint degree programs currently reached 1 (16.7% of 6) and planned
to reach 2 by Sep. 2017 (33.3% of 6) as follows:

Double Deoree nrooram with Yamaouchi UIniversitv: Dnal Master’s in Man

ersity: Lual waoiCl o I ViallagSiicill 2SI

Double Degree program Yamagu nagement of Te o
and Mechanical Precision Engineering implemented since 2014/15 (but new intake in 2016/17 is
suspended).

- Joint Degree program with Tsukuba University: Joint Master's Degree Program in Sustainability
and Environmental Sciences (to commence from 2017)

e In addition, Double Degree program with Kyushu University in EGT is currently under discussion, It

takes about 1 year to complete the process. It is therefore anticipated that a total of 3 will be achieved

by the end of the Project but not likely to achieve the target.

Industrial training program with industries in Japan and Malaysia and the JUC
member universities is implemented. .
e Number of participants who have started industrial training programs reaches 578.

f"""mnf’" 374 as on tack/ Likely to be achieved as anticipated to add approx. 400 in fotal by the end of

&l QR GG LIRCHY 10 D€ GLAICYE ] SP0E
¢ ‘¥4
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the Project

e  Number of participants who have started industrial training programs currently reached 374 (64.7%).
It is already planned that 151 in June 2017 and 186 in June 2018 will start industrial training program,
totaling to 711 (123%) by the end of the Project. Industrial Training is compulsory.

Number of Participants of Industrial Training Programs

2014 44 16 15 (38)* 75
2015 60 39 31 130
2016 60 71 38 169
Total 164 126 34 374

Note: 38 students participated in 4 weeks in Japan and 8 weeks in Malaysia in 2014
Source: Project

e  Basically, Japanese academic staff and JICA experts have contributed a lot in connecting with host
companies particularly in Japan and Japanese affiliated industries in Malaysia. JACTIM is also
collaborative.

e  Considering the financial constraints at MIIIT, it is anticipated that number of students to go to Japan
will not be increased or rather decreased. Instead, MJIIT has launched student mobility program for
sending students to Japanese universities for Imonth. This program is offered basically for the 2™ year
students, who pay full tuition fees. They are estimated at 50 %. At the same time, MJIIT plans to
increase number of industrial training in Malaysia as well.

o ;| Linkage with Japanese industry is strengthened.

2l Number of university-industry collaborative activities with MOA/LOA which have
it07| been started reaches 6.

Currently 3/ Likely to be achieved as anticipated to reach 6 by the end of the Project




¢ Number of major university-industry collaborative activities with MOA/LOA’ with Japanese industry
which have been started currently reached 3 (50 %) as follows. In addition, 1 MOA/LOA is under
preparation. Japanese academic staff, in collaboration with Malaysian counterparts, have contributed
in linking MJIIT with Japanese industries to reach agreements. Considering the pace to date, it is
anticipated that the number will reach the target.

UmverSIty~Industry Collaboration with MOA/LOA with J apanese Industrles

. Industry with MOA/LOA . | s L _Collaborative activities

ROHM Wako Co, Lid. Improvement of manufacturmg process and staff training in reIatlon to

Ré&D, international contribution, education and human resource
development, support to students and any other areas agreed by both parties
under 1-year MOU which is automatically extendable.

Takasago Thermal | Financial support of a total of JY20million per year for 5 years for the
Engineering Co, Ltd. iKohza and research activities for 3 selected proposals from MJIIT academic
staff.

Japanese Chamber of Trade | JACTIM Foundation of financial support of RM45,000-50,000 for 6 years
and Industry in Malaysia | (2011-2016) for library and research proposal competitions.
(JACTIM)

Source: Project and MIIIT

o For reference, the following are other collaborative activities with Japanese Industries, and
collaborative activities with non-Japanese industries.

Collaborative activities with Japanese Industries

YVVY VYV ¥V VYVV

One Toyota Prius from Toyota. (2012)

Eight engines from Boon Siew Honda for students’ practical training (2013).

RM 10,000 from Honda Malaysia for students’ participation in EIMA Race (Educational
Innovation of Motorsport and Automotive Races) (2013).

Measurement Equipment (two units of high capacity data acquisition system & five units of
compact data acquisition system) from Kyowa Electronic Instruments. (2013)

Support to Japan Day Programme & MIJIIT Scholarship Fund. (2013)

Exhibits to Industrial Museum including posters, brochures, DVDs, devices, etc. from 15
Japanese companies in Malaysia. (2013, 2015)

Leadership Lecture Series (2012, 2013, 2016)

One Task Chilled Air-Conditioning Desk from Takasago Thermal Engineering (2016)

One Perodua Bezza from Perodua (for research purpose) (2016)

Source: Project

University-Industry Collaboration with MOA/LOA with Other Industries

Alif Diamond (M) Sdn. | 5-year MOU is on R&D, exchanges of staff and researchers, research

Bhd. information, data, publications and advisory/consulting services and else. ALIF
Diamond deals petro gas, petro chemical, power generation related machines
from sales, installation and testing.

Budi Oil Enterprise | 5-year MOU (non-profit bases) is on R&D, technical exchange, training experts

Sdn. Bhd. and researchers, industrial visits by students. BUDI Oil Enterprise deals palm
oil related products particularly electricity generation from wastage.

Source: Project and MIIIT

7 Memorandum of Agreement/Letter of Agreement
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Linkage with universities in Japan and other ASEAN countries is strengthened.

Number of collaborative activities with universities in Japan and other ASEAN
countries which have been started reaches 25.

Already achieved as currently 45
¢  Number of collaborative activities currently reached 45 or more (180 %) as below. For full list of
Conference, Symposium, Workshop and Seminar, see Annex-10.

Summary of Collaborative Activities
" Collaborative Activities .~ 5 Sl oo No... -

1| Conference, Symposium, Workshop and Semmar w1th Japancse Umversrcy 24
2; Conference, Symposium, Workshop and Seminar with ASEAN University 8
3| Collaborative Research Projects with ASEAN (with funding) 6
4| Collaborative Research Projects with Japan (with funding) 7
Total | 45

Source: Project

TOR & Student exchange program with JUC member universities is implemented.

Number of students who have started to participate in the student exchange program
reaches 100.

Already achieved as currently reached 484/Favourable trends anticipated to continue

e  Number students for exchange program currently reached 484 (484 %) both inbound and outbound
between MJIIT and Japanese universities combined and already largely exceeded the target as below.

Student Exchange Programs (MJIIT fo Japan)

Tokyo City University JST* Sakura Exchange Program in 2014-2016

Tokyo University of Agriculture | AIMS® in 2014-2016, and JST Sakura Exchange 20

and Technology Program in 2014-2015

Tsukuba University JST Sakura Exchange Program in 2015 10

Shibaura Institute of Technology | JST Sakura Exchange Program in 2015-2016 15

Yamagata University (YU) YU International Summer Exchange Program in 4

2014-2016

MOFA JENESYS" Program in 2012-2016 52

UTM Global Qutreach Program in 2013-2016 150
Total 281

Note: (*¥) Japan Science and Technology Agency (JST), ASEAN International Mobility for Students Programme Program
ASEAN International Mobility for Students Programme Program (AIMS), Japan-East Asia Network of Exchange for
Students and Youths (JENESYS).

Source: Project and MJIIT

Student Exchange Programs (J apan to MJIIT)

o o ‘University/Program S ‘No. of students
University of Meiji Yoshioka Scholarship in 20 13-2017 8
Tokyo University of | AIMS in2014-2015 64
Agricultural Technology
Shibaura Institute of Technology | Global Project Based Learning (PBL) Student 36
Exchange Program in 2013-2017




Tsukuba University ASEAN International Mobility for Students 19
(AIMS) program in 2015-2017
Yamaguchi University Mode-Based Creative Design Project, Stdunt 45
Exchange Program, Global Engineering
Training Program in 2013-2016

Tokyo City University Student Exchange Program in 2015-2016 24
National Institute of | Overseas Internship Program in 2014-2015 7
Technology, Maizuru College

Total 203

Source: Project and MJIIT

e A contributing factor from Japan’s view point is that exchange programs are promoted with funding
from Japanese Ministry of Education, Culture, Sports and Science and Technology (MEXT) and by
Japanese universities of their own budget in response to needs of internationalization. The favourable
trends are anticipated to continue.

2-2-2 Project Purpose

To support the smooth implementation of the Development Project of MJIIT,
whose objective is to establish MJIIT as a new Center of Excellence for condueting
Japanese-style engineering education and disaster management under UTM.

1. Number of enrolled students reaches 2,075.

| 2. Number of research publication per year per academic staff reaches 2.

,,,,,,,,,,

i Nitmber of énrolled students: 2,075

Currently reached 1,166/Not likely to be achieved as currently projected to reach 1,437 for 2017/18

e  Total enrolment since 2011/12 to 2016/17 is 1,166 {63.4% of 1,840 for 2016/17) as of November
2016/178. Based on the latest projection as of October 2016, the total student for 2017/18 is projected
to be 1, 437, It is anticipated that the target will not be achieved 2017/18.

Number of enrolled students

Taom1 [2012 [ 2015 20207
1. Bachelor intake
2. Master intake
3. Doctor intake (17)
4. Total for each year 149 235 205 298 205 (234)
(1+2+3)
5. Graduates ¢ 12 17 94 175 {0)
6. Dismissed/withdraw 0 10 11 21 0 {0)

7. Netincrease (=4-5-6) | 149 213 | 267| 183 | 120 (239

9. Total enrolment: | 145| 390 | 568 | 1020 | 1457 | 1840 | 2075
Target

Projected as of October 1,437 | 1,786 | 2,119 | 2,481
2016

Source: Project and MJIIT

8 Based on the latest data for post graduates between 2011/12 — 2016/17, total number of intake: 622, total number of
cnrollement: 471, total number of drop-outs: 97, total number of graduates: 79.
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The detailed projection as of October 2016 is summarized in the below tables.

Student Projection (as of October 2016)

h’OTAI.UG& PG PROJECTION S . : 2 ! :
ULET (2014) 2015 2016' 2017 2018 2019‘ 2020
PG& UG students
enroliment (forecast 2014) 1815 2050 2370 2550 2580
PGB UG students
enrollment {forecast 2016) 1186' 2437 1786 2119 24381
% achievement 65% 20% 75% 8394 96%

Source: MJIIT (Financial Sustainability Task Force)

e  DPossible factors affecting on the low attainment of the enrollment are as follows:

- MIJIIT and programs were not well acknowledged because they are new without graduates who
can be an agent of marketing. Mixed mode programs were not popular because of curriculum
structure which is heavily on engineering, and not accredited before graduation of 1% batch.
Internal promotion from undergraduate to postgraduate in MJIIT is only about 10 %, which was
lower than expected at the time of opening the MJIIT.

- For the last 10 years, competition among universities in getting students enrolment has been
intensified as the number of universities has increased (2005 and after, national universities are
increased by 25% and private ones are increased by 36%). '

- For MDRM, there were 15 applications but due to short notice of program approval before
commencement, only 5 students were taken.

s MIIIT has changed structure of tuition fees from 2016/17. For example, tuition fees for undergraduate
remain the same amount of RM35,000, but those who enjoyed discounted fees with financial support
from MIIIT will be affected because full fees are applied. It is anticipated that they are about 50 %.
Actual impact on future enrollment is unforeseen at this moment.

2. Number of research publication per year per academic staff: 2

Currently reached 1.0 during the 1% half of the year 2016/17 as on track/Likely to be achieved if the

current pace continues

e It already reached 1.0 for ISI Journals during the 1* half of the year 2016 and it is anticipated to reach
2.0 based on the past trends as below. In terms of Scopus Index, it is obviously much more than the

one with ISI Journals.

Academic staff
Research publication 99 155 144 (93)

Per year per academic 1.4 1.9 1.7 1.0
Source: Project and MIIIT

3. Status of conducting Japanese-style engineering education

e As explained in Output 2, iKohzas have been established as a Malaysian model of Japanese style
Laboratory Based Education (LBE).

e  Programs such as Ningenryoku for Values (Teamwork, Respect, Leadership, Discipline and




Responsibility), KES (Knowledge, Experience and Sclf-learning) Cycle, Monozukuri, Student
Mobility Programs have been implemented. Further details will be discussed among those concerned
from both Malaysia and Japanese.

2-2-3 Overall Goal

To cultivate human resources with high level of technological and research
capability and inculcated with good working culture through the establishment of
Malaysia-Japan International Institute of Technology (MJIIT) as a mew Center of
Excellence for conducting Japanese-style engineering education and disaster
management under Universiti Teknologi Malaysia (UTM), thereby contributing to
enhancement of international competitiveness in Malaysia as well as facilitation of
regional cooperation in ASEAN region.

1. Number of graduates reaches 3,163.

2. Percentage of graduates who get jobs within six (6) months after graduation reaches

80%.

Currently reached 298/ Not likely to be achieved by year 2020 considering the number of enrolled

students

e  Total number of graduates is 298 from 2012/13 to 2015/16 as below (9.4% of 3,163). It is anticipated
that the target will not be achieved considering the number of enrolled students. A major factor of
non-attainment is as a rout cause, student enrollments were not as high as expected as explained earlier
in the Project Purpose.

Number of Graduates

1. Bachelor 0 0 74 124
2. Master g 14 18 32
3. Doctor 3 3 3 19

Source: Project and MIIIT

2. Employment rates: 80%

52.1% for I* cohort and 44.7% for 2™ cohort

e  Employability is 52.1% for the 1% cohort in 1 year and 3 months after graduation, and 44.7% for the
2™ cohort in 3 months after graduation.

Employability as of October 2016

| No." offNo. -t ' of|No. - of % . - of | Timingaftergraduation
‘graduation) * - | *graduates * | réspondents - | eémployed oL
1% cohort (2015) 73 38 38 1 year and 3 months
2 cohort(2016) 94 67 41 3 month

Note: Numbers include further study
Source: MIIIT

e Employment data is gathered through questionnaires at the time of convocation day (3 month after
graduation) and through on-line after 9 months and 1 year and 3 months after graduation. This is
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independent data collection system by MJIIT having better response rates from graduates in addition
to general data collection by UTM. MIMIT is planning to update the employment information
continuously through Alumni which was organized recently. The data is basically available for
undergraduates because of marketing purpose. For postgraduate, they are usually working/business
people and/or university teachers and assistance, therefore, their employability is not a big concern.

s The target figure of 80 % after 6 month is identical to that of UTM, which also sets target at 60% for
the students 3 month after completion. The figures include employment, self-employment and
advancement to further study.

3. IMPLEMENTATION PROCESS
3-1 PROGRESS OF ACTIVITIES

Overall, the activities in the PDM have been carried out as planned in coordination with the Development
Project of MIJIIT. For details, please see Plan of Operation'(PO) {Annex-11). In addition, planning of
setting up international unit, Japanese cultural unit efc, has been progressed, but currently suspended due to
serious budget constraints on MJIIT.

However, there are some activities not carried out as planned because activities in the PDM are strongly
intertwined with the inputs and outputs of the Development Project of MIIIT. The major impact on the
progress of the Project are as follows:

e  Procurement and installation of equipment (Activities in Output 2)
Establishing and functionalizing of iKohzas (Output 2) labs were delayed in terms of
procurement and installation of equipment, particularly of Local Competitive Bidding (LCB)
portion. It also impacted not only iKohzas but also other labs.
The issue related to equipment has dual causes of delay, in procurement as well as installation
(renovation). Huge amount of procurement had to be handled by UTM and MJIT, which was
assumed to be beyond their existing capacity including shortage of necessary staff. In
coordination between Procurement Management Unit (PMU) of MIIIT with the office in UTM,
the situation has been gradually improved by LCB consultants assigned by JICA to MJIUT twice
(2015 and 2016). Currently, nearly 50% of budget for LCB has been disbursed already. Out of the
remaining 50 %, nearly 30 % are committed, and the process needs to be expedited. The
following is the present status of labs.

Completed Laboratories {renovated and equipment arrived)
}”UGfI-IT:I'abs o “AdVé‘n‘c,e,d S lKohza ' _3‘§éwice N
20 (87%) 13 (76%) 17 3

(UGHITlabs Service
3 {13%) 4 (23%) 1
[EGTO8,EGTOS, T '
556797 I P

Source: MIJIIT
15

e



e Appointment of Japanese academic staff (Activities in Output 3)
So far, planned number of Japanese academic staff has been appointed by MJIIT, but due to
budget constraints, the projected numbers for the remaining project period and afterwards is
currently downfall.

3-2 CAPACITY DEVELOPMENT

Efforts have been made so far, but the Project is not clearly designed to intend to hand over all the
responsibilities to MIJIIT that JICA experts currently perform before project completion. The situation is as
follows:

¢ Deputy Dean (Liaison & International): This is an unique post created only in MJIIT and different
from usual university setting in Malaysia, and its expected roles are to enhance linkages and
coordinate internationally including Japanese counterparts (universities, industries etc.), which
requires Japanese or strongly Japanese-affiliated contacts.

e  University management: Many of MIJIIT staff have been trained in Japan through country-focused
training as well as on-the-job training at MJIIT, which contributed in developing staff capacity in the
newly opened institute. However, MJIIT is chronologically understaffed and due to staff rotation
policy as well as their non-permanent employment status, it is difficult to handover, particular the
liaison work with Japan and ASEAN countries without designated counterparts on MIIIT side. To
respond to such situation, international unit has been set up but has not been fully functioned yet.

¢ DPPC and MDRM: Currently, DPPC and MDRM are implemented in close collaboration with
RAZAK School and FKA. As DPPC has been included since August 2015 in the Project, and just
about to function as explained in Output 2, capacity development is still at initial stage.

o Industrial linkages: Activities like Industrial Training in Japan and Japanese affiliated industries in
Malaysia, joint supervision, student exchange programs, finding potential industries for
university-industry linkages etc. are largely managed and administered by JICA experts with help of
Japanese academic staff and consulting services under the Development Project of MIIIT. To
handover such responsibilities to MJIIT, administrative staff shortage at MJIIT is a hampering factor.

3-3 PROJECT MANAGEMENT

Project management structure

¢  Project management structure is also basically in line with the Development Project of MIJIIT,
composed of Advisory Panel, Technical Committee, JUC consortium meeting, operational
management meeting etc.. Meetings have been regularly conducted as scheduled so far, and it has
been a quite good number of opportunities for information sharing on the progress and issues of the
Project attended by both Malaysian and Japanese sides. UTM and MOHE as member of related
panel/committee also regularly participate.

o  The major issue raised by both from MIJIIT and Japanese sides is that those meetings have functioned
effectively for information sharing but somehow overlapping without clarity in defining different
functions of each, and not well utilized as decision making tools with tangible outputs. There is a
situation that functions of each body need to be re-affirmed.

Communication
¢  Communication between the Project and the MJIIT are close, and in good with MOHE, UTM and
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JACTIM.

There is a situation that communication between MJIIT and Japanese academic staff may need to be
increased. There found a good room for filling the gap in their expectations on respective side
including what and how to promote Japanese style engineering education. According to the interviews
with Malaysian counterparts, “Japanese style engineering education” was commonly accounted that it
was evident in iKohza including sprits of Senior-Junior relationship and methods like Rinkoh, KES as
well as Ningenryoku and Monozukuri etc. Based on the experiences so far at MJIIT, discussions are
required in order to have common understanding as a bottom-line for further promoting and upgrading
Japanese style engineering education.

Degree of participation and involvement in the project activities is different from member to member
of JUC. Understanding about the roles and expected functions are to be re-affirmed among all the
stakeholders.

3-4 OWNERSHIP

With respect to the assignment of counterparts, major counterparts of the Project are management and
academic staff as well as administrative staff at MJIIT as per the attached list (ANNEX-6). They have
been posted and the JICA experts work closely with them on daily basis. However, MIIIT is seriously
understaffed including academic, administrative including technical staff, Majority of non-academic
staff are on contract basis and their status is not stable as permanent staff, which also affect on the
stable overall university management.

The activities of the Project are all under the Development Prc;ject of MIJIIT, which has been financed
both by Malaysia and Japanese Yen Loan. Majority of finance is lying with Malaysian side and has
been financed by Malaysian government as initially agreed on the costs of construction, scholarships,
joint supervision, industrial training in Japan, Japanese academic staff etc. With regards to the
operational budgets for MJIIT was decreased in 2016 mainly due to national fiscal setback caused by
downfall in oil prices. It seriously impacted on the overall university financial management of MJIIT
including staff recruitment and retention as well as education and research activities.

MIIIT has a sense of ownership to develop and sustain MIJIIT as evident in strengthening marketing of
MIIT to increase more students, creating and running financial autonomy task force for sustainability,
efforts to secure full autonomy from UTM both financially and governance including staff recruitment
etc.

As explained earlier, the Project was not clearly designed nor implemented in handover in mind,
particularly work related to linking with Japan. This is also pertinent to the design of the Development
Project of MIJIIT which intended initially to continue to recruit Japanese academic staff after the end
of Project. However, the recent financial trends pose concerns that it does not allow the originally
expected plan to be fulfilled. MIJIIT is aware that it has to be more independent even in a situation
without good preserice of Japanese academic staff. Discussions have just started on the re-orientation
of the concept to adjust to the coming situation with less presence of Japanese academic staff as
originally planned.

4. RESULTS OF THE REVIEW BY THE FIVE EVALUATION CRITERIA
4-1 RELEVANCE

The Project is consistent with the policies in Malaysia, Japanese ODA policy and needs of MJIIT as a
Center of Excellence for conducting Japanese style engineering education. The approach of the Project
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is also relevant.

Priorities/Consistency with Policies

The Project is consistent with the latest policies in Malaysia as follows:

As one of the focus areas in the Malaysia's 11th economic development plan 2016-2020,
improving the quality of education for better student cutcomes and institutional excellence is
recognized. The focus area captures raising the quality of graduate and programs, and
strengthening research for innovation, and strengthening Institutes of Higher Education (IHEs)
governance and financial sustainability towards institutional excellence.

- Malaysia Education Blueprint 2015-2025 on Higher Education was published in 2015 as a
subsequent paper of the National higher Education Strategic Plan Beyond 2020 (published in
2007). Based on the present situation that Malaysia has been successful in accepting many
overseas students, the Blueprint focuses on the human resource development to be capable of
creating innovative scientific technologies and innovations.

The Project is consistent with the Japanese ODA policy as [ollows:

- In the country assistance strategy for Malaysia (April 2012). Priority areas include support to

Malaysia for their balanced development toward to be a developed country through utilizing
Japan’s experiences, high technology as well as human exchanges to promote good relationship
between the two countries.
In the Japan-Malaysia Joint Leaders' Statement announced in 2010, the two leaders welcomed
existing exchanges in the field of higher education and shared the views that both sides would
continue consultation on the idea of incorporating into Malaysian higher education, where
possible, the experience of Japan in the field of engineering.

Needs

Overall, the Project is in line with the needs of MIJIIT which aims to produce knowledgeable human
capital towards the advancement and development of state-of-the-art technology and processes
throngh combination of the Malaysian systematic outcome-based education with the
research-intensive approach of Japanese education.

The Project has catered for the needs of smooth implementation of the Development Project of MIJIIT,
which is offering undergraduate and post graduate programs leveraging on the strength of Japanese
technology and education system which is based on intensive research, close relations between
academicians and students, professional ethics and high-value work. It meets the needs of MJIIT at
development stage as a newly established institute.

Project Approach

Considering the Project Purpose, the relevance of the project strategy is all related to the project
approaches of the Development Project. Based on the achievements to date of the 10 Outputs specified
in the PDM, the relevance of the concept itself of the following major project approach cannot be
denied irrespective of the fact that there have been challenges faced during the implementation process
including financial situatio at MJIIT.

Approach of the Development Project of MJIIT

Innovative Academic Programs
~  Strong emphasis on postgraduate programs in niche and industrial related areas
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- Introducing DD program with Japanese Universities
- Globalizing the programs especially to other ASEAN and the Middle East and Japan
+ Japanese style engineering education and research
- Introducing Japanese style engineering education including iKohza, KES (Knowledge,
Experience and Self-learning) etc.
- Enbancing research collaborations/joint researches with Japanese universities
+  Employing Japanese academics
Enhancing mobility of students and staffs with academic scholarship
Establishing collaborative framework between Malaysia and Japanese universities
* Enriching laboratory equipment
» Promoting university-industries linkage

Utilizing resources and structure of UTM (as part of UTM management) has been appropriate because
in terms of logistics UTM International Campus can readily provide building space and an academic
poel of lecturers from other schools and Center of Excellences. Other support systems already
available include student accommodation, transportation system, university health clinic, library,
canteen and some recreational facilities. Another added advantage is that UTM has a well established
reputation and has a status of Research Universities already.

Partnership with ASEAN University Network / Southeast Asia Engincering Education Development
Network (AUN/ SEED-Net) Project has been effective to promote networking with ASEAN countries
as well as Japan. May activities have been conducted in partnership with AUN/SEED-Net Project to
date.

A challenge however identified is that comparative advantages of Japanese style engineering
education needs to be further well articulated for marketing of MJIIT as well as for having common
understanding as the bottom-line among stakeholders both in Malaysia and Japan. To respond, during
the Mid-term Review, it arrived an agreement among stakeholders that a taskforce will be formed by
participation from both Malaysian and Japanese to closely discuss to come up with concrete
implementation plan on what and how to enhance the Japanese style engineering education to be
provided at MIJIIT.

Information on any changes (policies, economy, social etc.)

Since 2016, the budgets from Malaysian sides have been decreased mainly due to national fiscal
setback caused by downfall in oil prices. It seriously impacted on the overall university financial
management including MJIIT. MIIIT faces with secrious financial constraints which impacted
negatively on the staff recruitment and retention, scholarships and all the education and research
related activities at MJIIT.

In 2014, the target figures of projected number of students and teachers were revised and the targets of
the Development Project and the technical cooperation project were also been revised. It was due to
non-attainment of student enrollment as expected.

4-2 EFFECTIVENESS

The Project has contributed to the smooth implementation of the Development Project of MJIIT, as

® The project purpose of the technical cooperation project is “To support the smooth implementation of the
Development project of MIIIT, whose objective is to establish MJIIT as a new Center of Excellence for
conducting Japanese-style engineering education and disaster management under UTM.”
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defined as the Project Purpose in the PDM. The Project Purpose is not fully achieved in light of an
indicator of number of students envollement. The Project has been affected by procurement and
installation of equipment as well as budget constraints on Mualaysian side, which are related to the
important assumption (condition to achieve the Project Purpose)!’ However, it is confirmed that basis
Jor conducting Japanese style engineering education has been introduced and already started
Sunctioning at MJIIT through the Project contribution, and therefore the Project is effective in light of
the Project Purpose.

Prospect of achieving Project Purpose

e The Project has effectively supported the smooth implementation of the Development Project of
MJIIT. It also contributed to the introduction of Japanese style engineering education like iKohza.
Target number of research publications will likely be achieved but enrclled students will not likely be
achieved by the end of the Project, and therefore the Project purpose is not fully achieved in light of

the indicator.

Hampering Factor

¢ Major hampering factors of low achievements of number of students maybe as follows:

- Disadvantages of a new institution without graduates and low public acknowledgement, which
should be improved in the course of time.

- Intensified competitions among increased number of universities both national and private

e Introducing Japanese style engineering education has been affected and functionalizing some
laboratories by delay in procurement and installation of equipment.

e  Budget cuts from 2016 by Ministry of Higher Education (MOHE) also impacted on overall education
and research activities including staff recruitment and retention.

Promoting Factor

s A promoting factor is that MJIIT has reinforced marketing by activating marketing committee, and
preparing marketing policies and activities. MJIIT have been conducting marketing activities more
organizationally from 2016 to attract more students to be enrolled, which successfully resulted in
increase in number of enrollment in undergraduate programs.

¢ Introduction of JD program with Tsukuba University and DD program with Kyushu University (under
preparation) as well as International iKohza with Yamaguchi University are expected to be a
promoting factor as well.

¢  Cooperation of JACTIM is a promoting factor as evident in participation of Carrere Fair
Approximately 90% are from Japanese affiliated industries in Malaysia'!. JACTIM also provides
financial support for library and research proposal competitions for 6 years (2011-2016).

4-3 EFFICIENCY

The Project was efficiently designed to be consistent with the Development Project of MJIIT, but at the
same time, it has been affected by the important assumptions (conditions) specified as “The Development
Project of MJIT is implemented as planned with planned inputs and support from the Government of
Malaysia, the Government of Japan, JUC and JICA”.

10 Specified in PMD as “The Development Project of MIJIT is implemented as planned with planned inputs and support
from the Government of Malaysia, the Government of Japan, JUC and JICA™.
1" A total of 53 Japanese affiliated industries in Malaysia out of a 60 participants (2015 and 2016 combined) participated,
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Achievement level of Qutputs

Out of 10 Outputs specified in the PDM, half of them have already been achieved (Output 1, 7, 8, 9
&10), many of which will likely even largely exceed the targets by the end of the Project. They are
mainly related to linkages with Japanese industries and universities. Others related to academic and
researches have partially achieved the targets so far, which are not likely to be fully achieved by the
end of the Project at present estimates. (Output 2, 3,4, 5 & 6).

Hampering factor

The Project was affected by the Important assumption: “The Development Project of MJIIT
1s implemented as planned with planned inputs and support from the Government of
Malaysia, the Government of Japan, JUC and JICA”. Major hampering factors affected
on the efficiency is related to procurement and installation of equipment, and shortage of
staff and overall financial constraints.

Utilization of Inputs

Many management level counterparts have been changed during the project period. This also applies
to administrative staff. Since majority of them are on contract basis, their employment status is not
stable and that impact on efficient university management as well as implementation of the Project.
With regards to the training in Japan on University Management and Administration, there are
comments from MIIIT that the training was effective, but management level of participants may also
be included in addition to support staff considering the contents of the training programs and
post-training effect to be maximized by managerial support.

4-4 IMPACT

Impact is already confirmed in terms of developing various programs with Japanese universities.
However, it is too premature to assess the prospect of achieving Overall Goal, but continuous efforts

required to increase number of students.

Prospect of achieving Overall Goal

It is too premature to assess the prospect of achieving Overall Goal at this stage; however, out of 2
indicators, it is not likely to be achieved in terms of number of graduates by 2020 which is projected
based on the present student enrollment.

For another indicator of employability, it is acknowledged that system to collect information from
graduates has been in place at MJIIT for regular tracer survey over the undergraduates through
questionnaire and on-line including Alumni functions. Data utilization for effective and organizational
career support as well as enhancing industrial linkages is also a key to achieve the target of
employability. ’

For postgraduate students, employment data is not usually collected systematically because they are
mostly from business or academic institutions, and target of employability ratio is for undergraduate in
UTM/MIIT. According to the academic staff interviewed, it is confirmed that nearly most of their
supervisees of MPhil and PhD are employed mainly in teaching positions at university and some
industries both in and outside of Malaysia.

Ripple Effects
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The following are examples of unplanned effects already confirmed:

E

iKohza funded by a industry (i.e.Takasago Thermal engineering Co. Ltd.)

International iKohza with Yamaguchi University

Campus in Campus program agreement with Tsukuba University

JASTIP joint laboratory program by Kyoto University

AIMS program with Tokyo University of Agricultural Technology

Volunteer cooperation program among Tsukuba university, Tokai University and JICA. for sending 4
volunteers as Japanese language teacher

4-5 SUSTAINABILITY

Sustainability of the Project is expected in terms of policy as evident in the latest policies in Malaysia
and institutional aspect including established networking with Japanese universities. However,
organizational sustainability is an issue including human resources as well as operation of education &
research based on the stable number of students to be secured and increased at MJIIT. 'Finan cial aspect
is also a major risk factor for sustainability.

Policy and institutional aspects

The Project is sustainable in terms of policy and institutional aspects. As explained in the Relevance,
the latest policies including 11th economic development plan 2016-2020 and Malaysia Education
Blueprint 2015-2025 on Higher Education confirm the priority areas in strengthening research for
innovation and developing human resources to be capable of creating innovative scientific
technologies and innovations.

Networking developed through the Project with Japanese universities such as international iKohza,
DD programs, student exchange programs will help institutional sustainability of MIJIIT.

QOrganizational aspect including human resources

MIIIT’s organizational sustainability is strongly related to getting more student enrollment particularly
at postgraduate level. For example, 2 mixed mode programs currently suspended new intake and
sustaining programs are subject to marketing as well as curriculum improvement. The problem of
understaffing is 2 hampering factor for sustainability, which is also subject to finance. Financial
autonomy task force is also working to reinforce sustainability.

The sustainability of Japanese style engineering education including iKohza may need to be enhanced
through more intended capacity development of Malaysian counterparts in view of future handover.
Yet, the Malaysian counterparts expect that certain number of Japanese academic staff should
contribute to Japanese style engineering education as well as to liaise with Japanese counterpart to
maintain uniqueness of MIJIIT. As mentioned earlier in the Relevance, since the decision was made to
form a taskforce during Mid-term Review, all the stakeholders both from Malaysia and Japan will
together discuss and come up with concrete implementation plan on what and how to enhance the
Japanese style engineering education to be provided comprehensively at MIIIT, which leads to
upgrading and sustainable MJIIT.

International unit, if operated, may be a platform to sustain the linkages with external partners
including industries and universities in and out of Malaysia including Japan. Institutionalization of the
capacity to liaise with Japanese industries and universities is also a key to enhance sustainability.

For sustainability, industrial linkage is also further institutionalized, which could be combined with
function of career support as they are closely interacted.

-
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As for DPPC, further upgrading human resources at MIJIT of existing academic staff through
continuous faculty development (FD) and recruiting necessary staff with relevant expertise is effective
to increase sustainability. Collaboration with other related school and faculty in UTM plus developing
linkages with external organizations on disaster risk management such as civil defense etc. will also be
good drive for sustainability.

Maintenance of facility and equipment is mainly subject to finance. Supplies and consumables for
operation of equipment are also inevitable cost items to be budgeted. Utilizing labs for sustainability is
strategically planned at MJIIT.

Financial aspect

Budget cuts on higher education sector and on the special budgets from MOHE is major risk factor for
sustainability as already emerged in 2016. All the elements of university operation — education and
research — in terms of staffing both academic and administrative, scholarships, maintenance of facility
and equipment etc. will need to be dependent on the revenues, but there are concerns on the full
financial feasibility of MJIIT. According to the trends for the total operating costs between 2011 and
2017 as below, the budget (No salary) was not provided in 2016. The budget prospect for 2017 is also
uncertain.

Total Operating Costs [kRM] (MJI‘IT Blueprint Versus Actual}

BLUEPRINT '2011 2012 2013 2014 2015 2016 2017

No salary budget | 4,424 10,743 | 17,115 | 23,412 25,652 24,531 | 24,462

Salary Budget 4,488 16,191 | 29,843 | 41,503 45,652 43,576 | 43,447

Jotal Budget
(Blueprint}

8,512 26,934 | 46,958 64,915 71,304 68,107 57,909

Received

4,977 8,000 12,100 12,500 7,000 0
{No salary}

Salary
(Permanent &
Contract) paid by
UTM

Total Received 6,107 14,207 | 22,027 24,400 23,000 15,909

1,130 6,207 9,927 11,500 16,000 15,909

% Received i 47% 38%

Note: Unit (1,000 RM)
Source: MJIIT

According to the Development Project of MIIIT, it was estimated at the time of formulation (2011)
that the revenue coming from tuition fees would not be enough te cover all operation costs at MJIIT
and therefore securing research funds should be actively sought to make the project financially
sustainable. The recent trends in new research grants obtained up to July 2016 are captured as below
which confirms decline in both in terms of number and amounts in spite of good efferts by MIJIIT,
particularly evident in national sources.



0.00

New Research Gran

sObta

200,000.00

International 956,000.00 1

National 32 8,628,691.38 20 3,901,800.00 0 0.00

Private 3 260,110.00 0 0.00 1 60,800.00

University 26 1,283,788.79 38 1,831,459.69 9 370,000.00
Total 61 10,172,590.17 65 6,689,259.69 11 630,800.00

Source: MJIIT

e  MIIIT recognizes financial sustainability as a critical issue and has made efforts to be self-sufficient as
much as possible by way of marketing more students, increasing linkages with external partners,
utilizing labs for business purposes to generate incomes for operation and maintenance of equipment.

Technical aspect

e In implementing Japanese style engineering education, capacity development is required to be
technically independent. Running iKohza may not necessarily rely on Japanese academic staff as
already good performing iKohzas without Japanese heads are confirmed. However, in handing over
research expertise to Malaysian counterparts at MJIIT, it is considered that majority of them are young
generations with short experiences in teaching and conducting researches, it requires some time as
well as intentional capacity development. Establishing partnership between MJIIT and Japanese
universities and academic staff is also enhancing technical sustainability on top of individual academic
and research expertise.

e  With regards to maintenance of equipment, technical capacity is locally available and will not be
seriously a problem for sustainability, but issue is finance.

e  Understaffing jeopardizes technical sustainability.

5. CONCLUSIONS AND RECOMMENDATIONS
5-1 CONCLUSIONS

The Team concludes that the Project has been in progress and implemented smoothly in terms of
introduction of Japanese style engineering education although some indicators may not be achieved.

Concerning the five (5) criteria of evaluation, while relevance is high, effectiveness, efficiency and
sustainability are moderate. The Team concluded that impact is likely to be materialized in the future
though it is too early to assess it. However, these criterions are expected to be improved if the Project
responds to the recommendations below by taking appropriate measures.

5-2 RECOMMENDATIONS
The Team recommends the followings as actions to be taken in order to further enhance the sustainability

and impact of the Project:

1) The Team expects MIJIIT to come up with concrete concept and implementation plan on what and how
to enhance Japanese style engineering education at MJIIT by March 2017.

2) In order to strengthen marketing ability to acquire more students, especially post graduate students, the
Team expects MIJIIT to publicize comprehensive information of all the 19 iKohzas including research
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3)

4)

5)

6)

topics, grants and publication.

The Team expects JUC subcommittees and faculty members of MIIIT, including Malaysian and
Japanese academic staff, to discuss the substantial issues such as student mobility, joint supervisions
and joint researches.

The Team expects JUC to prepare a list of faculty members for each iKohza as a tool of matching to
promote human research network for coliaborative activities.

Although MIIIT has prepared the strategies of income generation, the Team expects Malaysian
government to continue allocating necessary operational budget and academic, administrative and
technical staff to enhance the quality of education and research at MJIIT.

The Team expects MIIIT allocate necessary number of staff and to strengthen communication with
academic staffs to accelerate the procurement and installation of equipment to enhance the Japanese
style engineering education and fulfill the project purpose.
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Annex-1

Schedule of Mid-term Review on the Japanese Technical Cooperation Project for Development Project of
Malaysia-Japan International Institute of Technology (MJIIT) in Malaysia

2016 | Venue Activities

1 | 4Dec. (Arrival in KL Ms.Ogino, Senior Consultant of Evaluation Analysis)

2 | 5Dec.| MIIT | Start of Review and Monitoring of the Project by Ms.Ogino, Consultant of Evaluation Analysis
{Mon) 0930-1230 Interview to JICA Expert (Prof. Makishima, Ms. Hayashi)

1330-1430 Interview to JICA Expert (Dr. Matsuura)
1430-1530 Interview to Prof. Rubiyah, Dean

1600-1700 Interview to Dr. Saiful Head of MPE

(Arrival in KL: Prof. Asanuma from Tsukuba University)

3 6 Dec. | MIIT | 0930-1030 Interview to Prof. Ezzat Deputy Dean (Academic)
{Tue) 1100-1200 Interview to Yen Loan consultant (Mr. Shozawa)
1300-1400: Interview to JICA Expert (Mr. Takano, Ms. Hayashi)
1400-1500 Interview to Dr. Shahrum Deputy Dean (R&D)

4 7 Dec. | MIIUT | 0930-1030 Interview to Dr. Hairi Head of ESE

(Wed) 1300-1330 Interview to Dr. Mariam Head of EGT

1330-1500 Interview to DPPC (Prof. Goto, Dr. Ali, Dr. Khamarrul)
1600-1700 Interview to Dr. Tareq Head of MOT

5 8 Dec. | JICA | (0830-1000 Meeting of MOFA, JUC and JICA )
{Thu) | Office | Interview to Japanese Industry:

1100-1200 PEROUDUA Sdn. Bhd.

1500-1600 Asian NDK. Crystal Sdn Bhd.

6 | 9Dec. (Arrival in KL: Prof. Tachibana from Shibaura Institute of Technology)
(Fri) 0900-1030 Interview to Dr. Mariam Head of EGT

MIIT | 0900-1200 Discussion with JUC and DPPC members

1300-1500 Discussion with JUC (Prof. Tachibana) and EGT academics

7 | 10 Dec. (Documentation)
(Sat)

8 | 11 Dec. (Arrival in KL Mr. Kumagai, Dr. Nakano and Ms. Miura from JICA HQ)
{Sun) (Documentation)

9 | 12 Dec.| MIIIT | (Arrival in KL: Prof. Kinoshita)

(Mon) | JICA | 0900-1000 Interview to Yen loan consultant (Mr. Morimoto & Mr. Shozawa)
Office | (1000-1200 Internal meeting among mission members)

PM: Internal meeting among mission members

10 | 13 Dec. (Arrival in KL: Prof. Ikehara from Keio University)

(Tue) | MIIOT | 0900-1000 Meeting at JICA

0900-1000 Meeting with Yen loan consuitants {Prof. Tachibana to meet Mr. Shozawa & Mr.
Morimoto)

1030-1200, 1430-1630: Meeting with MIIIT on Review Results

1400-1600 Discussion with JUC (Prof. Ihara) and MPE academics by Video conference

11 | 14 Dec.| MJIIT | 1600-1200, 1430-1630: Meeting with MIJIIT on draft M/M

(Wed) 0930-1130Q Discussion with JUC (Prof. Ikehara) and ESE academics
1500 -1600 Discussion on Japanese style engineering education
1600-1800 Discussion with JUC (ESE, MEP & EGT)

12 | 15 Dec.| MNIT | (Arrival in KL Mr, Ishikawa from MOFA)

(Thu) {1000-1430 Internal meeting among mission members)
1430-1630 Meeting with MJIIT

1700 -1800 MJIIT site visit by mission members

13 | 16 Dec.| MNIT | 1030-1100 MIIT site visit by mission members

(Fri) 1130-1200 Meeting with MOHE

1430  Signing of M/M

1500-1600 Meeting with UTM

1630-1700 Internal report to Embassy of Japan

1730-1800 Internal report to JICA Office (Depart for Japan)

B




Project Design Matrix (PDM) as of June 4, 2013

Annex-2
Project Title: Technical Cooperation Project for the Development Project of Malaysia-Japan International Institute of Technology
Duration: Five years
Target Group : Administrative and academic staff of Malaysia-Japan International Institute of Technology
Remark: The Technical Cooperation Project is refecred to as “the Project™ and the Devel Project of Malaysia-Japan I fonal Institute of Technolagy is referred to as the Development Project of MIIIT. Tacget figure for indicators shown as “xx” will be discussed and agresd upon by

concerned parties within one year time after the commencement of the Project,
S Narrative Sumnmiary Objectively Verifiable Indicators Means of [mportant

verification Assumptions

(Overall Goal) . Number of graduates reaches 4,433, Record of
To cultivate human resources with high level of technological and research capability and inculcated with good working culture 2. Percentage of graduates who get jobs MINIT
through the establishment of Malaysia-Japan International Institute of Technology (MJIIT) as a new Center of Excellence for within six months after graduation reaches
conducting Japanese-style engineering education under Universiti Teknologi Malaysia (UTM), thereby contributing to 80%.
enhancement of international competitiveness in Malaysia as well as facilitation of regional cooperation in ASEAN region.

(Project Purpose) 1. Number of enrolled students reaches xx. Record of The Development
To support the smooth implementation of the Development Project of MJILT, whose objective is to establish MJIIT as a new 2. Number of research publication per year  |MJIT Project of MIIIT is
Center of Excellence for conducting Japanese-style engineering education under UTM, per academic staff reaches xx. completed as

planned,

{Outputs) Number of program and other activities which |Record of The Development
1. Curricula of education programs and other activities are developed and implemented. have been started based on the Project activities |MJIIT (Project of MIIIT is

reaches xx. implemented as
; ; Number of established iKohza reaches xx. Record of  [planned with planned
2. iKohzas are established and operated. MIILT inputs and support
3. Japanese academic staff are appointed. Number of Japanese academic staff officially Record of from the Government
[appointed by UTM reaches xx. MIIIT of Malaysia, the
Government of
4. Promotion and marketing is strengthened towards universities and industries in Japan and ASEAN. Number of applications from abroad reaches xx. if";?;d of 3'?8?{“ TUC and
5. Joint supervision program is implementsd. Number of students who have started to study Record of

under joint supervision based on the result of MINT
matching reaches xx.

6.  Double Degree program is implemented with Japanese universities. Number of implemented double degree programs |Record of
reaches xx. MIIT

7. Industrial training program' with industries in Japan and Malaysia and the JUC member universities is implemented. Number of participants who have started Record of
industrial training programs reaches xx. MIIT

8. Linkage with Japanese industry is strengthened. Number of university-industry collaborative Record of
factivities which have been started reaches xx. MINIT

9. Linkage with universities in Japan and other ASEAN countries is strengthened. Number of collaborative activities with Record of

universities in Japan and other ASEAN countries |MJIT
which have been started reaches xx.

10.  Student exchange program? with JUC member universities is implemented. Number of students who have started to Record of
participate in the student exchange program MIIIT
reaches Xx.

! Industrial training program is & program in which undergraduate students are sent to comp government ag NGOs, universities, etc, for the maxi period of 12 weeks for credits.
2 Student exchange program is & program in which a undergraduate student stays at a partner university for summer school and so on as extra cumicula activity.



(Activities)
1-1. To draft and approve curriculum of EGT Master program.
1-2. To implement the other undergraduate and postgraduate programs in MPE, ESE, EGT and MOT based on the developed
curricula.
1-3. To develop and implement courses related to Japanese language and culture.
1-4. To organize public lecture, workshops, seminars by lecturers from Japan.
1-5. To monitor and promote the smooth procurement and installation of equipment under the Development Project of MJILT.
2-1. To develop a master plan to establish new iK ohzas.
2-2. To assign academics and allocate necessary resources for the iKohzas.
3-1. To develop recruitment method for short-term Japanese academic staff.
3-2. To develop recruitment method for open recruitment of Japanese academic staff from outside JUC.
3-3. To recruit and assign Japanese academics.
4-1. To establish an appropriate system for promotion and marketing of MIJIIT.
4-2. To develop necessary promotion tools (ie. brochure, news letter, website) and to disseminate sucl information towards
Japanese universities and industries.
4-3. To make visits to and receive visits of universities and industries in Japan and ASEAN for the promotion and marketing of
MIIT.
5-1. To implement matching for joint-supervision based on the manual.
5-2. To send students to Japan for shert-term study.
5-3. To annually organize MIIIT-JUC joint symposium to encourage future matching for joint supervision,
6-1. To study regulations of the governments and interested JUC member universities as well as issues to look into possibility of
implementing double degree program
6-2. To form a committee/working group for developing double degree program between MJIIT and JUC member universities.
6-3. To develop double degree program between MIIIT and JUC member universities.
7-1. To set a guideline for implementation of industrial training program.
7-2. To visit and identify companies and FUC member universities interested in industrial training program.
7-3. To decide companies and JUC member universities that receive students under industrial training program.
7-4. To send students to the companies and JUC member universities.
8-1. To visit and identify companies interested in university-industry (UI) collaborative activities.
8-2. To plan and implement Ul collaborative activities with interested companies.
8-3. To plan and implement programs with donation from the Japanese Chamber of Trade and Industry in Malaysia (JACTIM).
9-1. To visit and identify universities in Japan and other ASEAN countries interested in collaboration with MIIIT in education and
research.
9-2. To plan and implement collaborative activities with interested universities in Japan and other ASEAN countries.
9-3. To explore possible source for scholarships for students in Japan and other ASEAN countries to study at MJIIT.
9-4. To participate in programs of ASEAN University Network / Southeast Asia Engineering Education Development Network
{AUN/SEED-Net).
10-1. To set a guideline for implementation of student exchange program.
10-2. To visit and identify JUC member universities interested in student exchange program.

(Inputs)
(1) Malaysian side
Assignment/allocation of counterpart personnel, budget

equipment (including PC and printer) etc., necessary for the|

implementation of the above activities

(2) Japanese side

1)  Dispatch of Long-term JICA experts (Deputy Dean,
University Administrative Management,
Coordinator/Industrial Linkage)

2)  Training of counterpart personnel of MJIIT including
technicians in Japan

3)  Expense of administrative and clerical personnel for the
leading universities in JUC.

10-3. To send students to and receive students from JUC member universities.

"The Development
Project of MJIIT is
implemented as
planned with planned
inputs and support
ffrom the Government
of Malaysia, the
Government of
Japan, JUC and
JICA.

3|

>

Preconditions

There is no
significant
change in the
scope  of the
Development
Project of MITIT
Equipment
necessary to run
the programs is
procured  and
installed,




Revised PDM Annex-3

Project Title: Technical Cooperation Project for the Development Project of Malaysia-Japan International Institute of Technology
Duration: Five (5) years

Target Group : Administrative and academic staff of Malaysia-Japan International Institute of Technology

Remark: The Technical Cooperation Project is referred to as “the Project” and the Devel Project of Malaysia-Japan | ionzt Institute of Technology is referred to as the Development Project of MINT. Target figure for indicators shown as “xx™ will be discussed and agreed upon by
goncerned parties within one year time after the commencement of the Project.

Narrative Summar Objectively Verifiable Indicators Means of Important

verification Assumptions

(Overall Goal) . Number of graduates reaches 3,163. Record of
To cultivate human resources with high level of technological and research capability and incuicated with good working culture 2. Percentage of gradoates who get jobs MIIT
through the establishment of Malaysia-Japan International Institute of Technology (MJIIT) as a new Center of Excellence for within six (6) months after graduation
conducting Japanese-style engineering cducation and disaster management under Universiti Teknologi Malaysia (UTM), thereby reaches 80%.
contributing to enhancement of international competitiveness in Malaysia as well as facilitation of regional cooperation in
ASEAN region,

(Project Purpose) 1. Number of enrolled students reaches 2,075, |Record of The Development
To support the smooth implementation of the Development Project of MIIIT, whose objective is to establish MJIIT as a new 2. Number of research publication per year  |[MIIT Project of MIIT is
Center of Excellence for conducting Japanese-style engineering education and disaster management under UTM. per academic staff reaches 2. completed as

planned.

(Outputs) Number of program and other activities which jRecord of The Development

. . _— . have been started based on the Project activities |MIIIT Project of MIIIT is

1. Curricula of education programs and other activities are developed and implemented. reaches 5 and 28, implemented as

2. iKohzas and Disaster Preparedness and Prevention Center (DPPC) are established and operated. Number of established iKohza reaches 31. Record of _ [planned with planned
Number of activities of DPPC (i.c. rescarch and]MIIT inputs and support
data accumulation) which have been started from the Government
based on the Project activities reach 4. E‘f Malaysia, the

3. Japanese academic staff are appointed. Number of Japanese academic staff officially Recordof | overnment of
appointed by UTM at the peak reaches 32. MIIT i?gj{h JUC and

4. Promotion and marketing is strengthened towards universities and industries in Japan and ASEAN. l;l]lzmher of applications from abroad reaches DR/EICI(I’"}'d of

5. Joint supervision program is implemented. Number of students who have started to study ~ {Record of

funder joint supervision based on the result of MIIT
smatching reaches 226,

6. Double Degree program is Implemented with Japanese universities. ' iNumber of implemented double / joint degree Record of
programs reaches 6. MINT

7. Industrial training program' with industries in Japan and Malaysia and the JUC member universities is implemented. Number of participants who have started Record of
industrial training programs reaches 578. MIIT

8. Linkage with Japanese industry is strengthened. Number of university-industry collaborative Record of
activities with MOA/LOA which have been MJIT
started reaches 6.

9. Linkage with universities in Japan and other ASEAN countries is strengthened. Number of collaborative activities with Record of

universities in Japan and other ASEAN countries [MIIIT
which have been started reaches 25.
10. Student exchange program® with JUC member universities is implemented. ) Number of students who have started to Record of
participate in the student exchange program MINT

reaches 100.

! Industrial training program s a program in which undergraduate students are sent to companies, govemment agencies, NGO, universities, ete. for the maximum period of 12 weeks for credits.
2 Student exch P isap in which a duate student stays at a parmer university for summer school and so on as extra curricula activity.




(Activities)
1-1. To draft and approve curriculum of EGT and DPPC Master program.
1-2. To implement undergraduvate and/or postgraduate programs in MPE, ESE, EGT MOT, and Disaster Management based on the
developed curricula. N
1-3. To develop and implement courses related to Japanese language and culture.
1-4. To organize public lecture, workshops, seminars by lecturers from Japan.
1-5. To conduct short-term training and workshops in disaster management,
1-6. To monitor and promote the smooth procurement and installation of equipment under the Development Project of MJIIT.
2-1. To develop a master plan to establish new iKohzas and DPPC.
2-2. To assign academics and allocate necessary resources for the iKohzas and DPPC.
2-3. To conduct research and application of research results.
2-4. To conduct data management on disaster.
3-1. To develop recruitment method for short-term Japanese academic stafT.
3-2. To develop recruitment method for open recruitment of Japanese academic staff from outside JUC.
3-3. To recruit and assign Japanese academics.
4-1. To establish an appropriate system for promotion and marketing of MJIIT including DPPC.
4-2. To develop necessary promotion tools (fe. brochure, newsletter, website) and to disseminate such information towards Japanese
eniversities and industries.
4-3. To make visits to and receive visits of universities and industries in Japan and ASEAN for the promotion and marketing of
MIIIT.
5-1. To implement matching for joint-supervision based on the manual.
5-2. To send students to Japan for short-term study.
5-3. To annually organize MIIT-JUC joint sympasium to encourage future matching for joint supervision.
6-1. To study regulations of the governments and interested JUC member universities as well as issues to look into possibility of
implementing double degree program
6-2. To form a committec/working group for developing double degree program between MITIT and JUC member universities.
6-3. To develop double degree program between MJIIT and JUC member universities.
7-1. To set a guideline for implementation of industrial training program.
7-2. To visit and identify companies and JUC member universities interested in industrial training progrant.
7-3. To decide companies and JUC member universities that receive students under industrial training program.
7-4, To send students to the companies and JUC member universities.
8-1. To visit and identify companies interested in university-industry (UI) collaborative activities.
8-2. To plan and implement UI collaborative activities with interested companies.
8-3. To plan and implement programs with donation from the Japanese Chamber of Trade and Industry in Malaysia (JACTIM).
9-1. To visit and identify universities in Japan and other ASEAN countries interested in collaboration with MJIIT in education and
research,
9-2. To plan and implement collaborative activities including in disaster management with interested universities in Japan and other
ASEAN countries.
9-3. To explore possible source for scholarships for students in Japan and other ASEAN countries to study at MJILT.
94, To participate in programs of ASEAN University Network / Southeast Asia Engincering Education Development Network
(AUN/SEED-Net).
10-1. To set a guideline for implementation of student exchange program.
10-2. To visit and identify JUC member universities interested in student exchange program.
10-3. To send students to and receive students from JUC member universities.

(Inputs)
(1) Malaysian side

Assignment/allocation of counterpart personnel,
equipment (including PC and printer) etc., necessary for the|
implementation of the above activities

(2) Japanese side

1)  Dispatch of Long-term JICA experts (Deputy Dean,
University Administrative Management,
Coordinator/Industrial Linkage, Advisor for Disaster
Preparedness and Prevention Center (DPPC)

2)  Training of counterpart personnel of MJIIT including
technicians in Japan

3)  Expense of administrative and clerical personnel for the
leading universities in JUC.

budget,

The Development
Project of MJIIT is
implemented as
planned with planned
inputs and support
from the Government
of Malaysia, the
Government of
Japan, JUC and
JICA.

Preconditions

> There is no
significant
change in the
scope of the
Development
Project of MIIIT

> Equipment
necessary to run
the programs is
procured  and
installed.




Evaluation Grid: Mid Term Review on Technical Cooperation Project for the Development Project of Malaysia-Japan Intemational Institute of Technology Annex-4
Evaluation Grid (Implementation Process)
Implementation Process
‘:"Qu?St.’o,n Toms . . Necessary.Information/Data’ Source Data. collgqtm n
Viain- 2y 2 Sub S R N O RN methods
Progress of } * Have project activities been carried | « PO and Progress of Activities PO, Project reports, | Document
activities out as planned? +  Contributing/hampering factors and how they have been coped with including factors | C/Ps, Experts, | review
« If not, what are such activities and affected by progress of Yen Loan activities, Japanese academic | Questionnaire
why? *  Whether the preconditions have been met: staff, JUC, Yen Loan | /interview
*  What are the contributing/hampering | Preconditions Consultants
factors? 1. There is no significant change in the scope of the Development Project of MIIIT
2. Equipment necessary to run the programs is procured and installed.
Capacity * Have the methods of capacity | - Methods, contents and levels of capacity development including Japanese style engineering | Project reports, C/Ps, | Document
development development been appropriate? education and research including iKhoza system, Knowledge/Experience/Self-learning | Experts,  Japanese | review
+  How far has capacity development (KES) cycle, research collaborations/joint research etc. academic staff, JUC | Questionnaire
progressed? - Progress of capacity development of C/Ps in terms of operation and management of f/interview
university and academic expertise for teaching and research
Project Has the project management system been | Project management structure (e.g. Advisory Panel, Technical Committee, JUC consortium | Project reports, C/Ps, | Document
management | appropriate? meeting, operational management meeting etc.), including monitoring, decision making process | Experts, JUC review
(e.g. modification of plans, staff/budget allocation etc.) Questionnaire
Management functions of JICA Country Office and HQs Project reports, C/Ps, | /interview
Experts, JUC
Communications among C/Ps and related organizations (MOHE, UTM, JUC, JACTIM, | Project TEpOrts,
industries, Experts, JICA) MOHE, UTM, JUC,
industry,  Experts,
JICA
Ownership Have C/Ps been assigned appropriately? Status of allocation of C/Ps (numbers, posts/responsibilities, timing of assignment) Project reports, C/Ps, | Document
Experts, review
Have the necessary budgets been | Status of budget allocation for MJIIT and for DPPC Project reports, C/Ps, | Questionnaire
appropriately provided by Malaysian Experts finterview

side?

Do C/P and related organizations and
personnel have a good understanding and
the sense of ownership about the Project?

Degree of participation of C/Ps, sense of ownership
- Degree of performing their responsibilities

Project reports, C/Ps,
Experts

Evaluation Grid (Implementation Process) - 1



Evaluation Grid; Mid Term Review on Technical Cooperation Project for the Development Project of Malaysia-Japan International Institute of Technology

Evaluation based on the Five Evaluation Criteria

¢y

Relevance

Evaluation Grid (Evaluation based on the Five Evaluation Criteria)

ubi@uestiony
Is the project consistent
with the policies in

Malaysia ?

Consistency with

e Malaysia's 11 economic development plan 2016-2020

o  Look East Policy 2.0

e  Malaysia Education Blueprint 2015-2025 (Higher Education)

Malaysia's 11
economic

development plan
2016-2020, Look East

Policy 2.0, Malaysia
Education Blueprint

Annex-5

Daocument review
Questionnaire/interview

Priority 2015-2025(Higher
Education), MOHE,
UTM, MTIIJ
Is the Project consistent Consistency with Country  assistance | Document review
with the Japanese ODA e Country assistance strategy for Malaysia (April 2012) strategy for Malaysia | Questionnaire/interview
policy? (Aprii 2012)
Necessity Is the Project in line with Reconfirmation of the needs of UTM Strategic Plan — | Document review

the needs of the target
groups?

e Higher education sector
o MIIT
*  Manufacturing sector, industries and labour market

latest, MIUT Blue
Print ~latest, Project
reports, MOHE, C/Ps,

Questionnaire/interview

Experts, JUC
Appropriateness | Has the project strategy | Project approach: Project reports, | Document review
as means been appropriate? ¢ Innovative Academic Programs MOHE, UTM, C/Ps, | Questionnaire/interview
> Strong emphasis on postgraduate programs in niche and industrial | Experts, Jac,
related areas ’ industries, Yen Loan
» Introducing DD program with Japanese Universities Consultants

» Globalizing the programs especially to other ASENA and the
Middle East and Japan
e  Japanese style engineering education and research
> Introducing Japanese style engineering education including
iKhoza, KES etc.
> Enhancing research collaborations/joint researches with Japanese
universities
»  Employing Japanese academics
*  Enhancing mobility of students and staffs with academic scholarship
e Establishing collaborative framework between Malaysia and Japanese

Evaluation Grid (Five Evaluation Criteria) - 1
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Evaluation Grid: Mid Term Review on Technical Cooperation Project for the Development Project of Malaysia-Japan International Institute of Technology

universities

¢ Enriching laboratory equipment

*  Promoting university-industries linkage

e  Utilizing resources and structure of UTM (under UTM management )

e Selection of 4 target departments and DPPC

e  Purpose of technical cooperation in collaboration with Yen Loan
Activities

Status of coordination, linkages and synergy effects with other Japanese | Project reports, C/Ps, | Document review

assistances (e.g. Seed/Net project etc.) Experts, JUC Questionnaire/interview
Does Japan have a technical | «  Whether Japanese style engineering education has comparative | Project reports, C/Ps, | Document review
advantage? advantages in Malaysia Experts, JUC Questionnaire/interview

*  Whether relevant experiences of the precedent projects have been
effectively utilized

Have there been any
changes in the project
environment since ex-ante
evaluation was conducted?

Information on any changes (policies, economy, social etc.)

e  Impact of fiscal problems caused by the downfall in oil prices since
2015 on MIIT (e.g. academic and administrative staff salary and
recruitment, iKohza, scholarships, joint supervision, etc.)

Project reports, C/Ps,
Experts, JUC, Yen
Loan Consultants

Document review
Questionnaire/interview

@)
Effectiveness

Achievementof | Is the Project Purpose | ¢  Actual and prospect of achieving Project Purpose Project reports, C/Ps, | Document review
the Project likely to be achieved? Project Purpose: Experts, JUC Questionnaire/interview
Purpose To support the smooth implementation of the Development Project of
(prospects) MIIIT, whose objective is to establish MJIIT as a new Center of Excellence
for conducting Japanese-style engineering education and disaster
management under UTM.
Are there any hampering | ¢  Hampering factors of low achievements of number of students Project reports, C/Ps, | Document review
factors in achieving the | »  Impact on budget cuts since 2015 including special budgets recently Experts, JUC, Yen Questionnaire/interview
Project Purpose? announced by MOHE Loan Coensultants
e Any other factors
Are there any promoting | Any promoting factors including functioning of marketing strategies Project reports, C/Ps, | Document review
factors in achieving the Experts, JUC Questionnaire/interview
Project Purpose "
Causal Whether Project Purpose is | e Verification of logics between Project Purpose and Qutputs PDM Document review
relationships to be achieved as aresult of | o Actual and prospect of achievement of Project Purpose and Qutputs
(Contribution of | Outputs.(Whether the
Outputs to Outputs in the PDM are
achieving sufficient enough to
Project Purpose) | achieve the Project
Purpose.)

Evaluation Grid (Five Evaluation Criteria) - 2




Evaluation Grid: Mid Term Review on Technical Cooperation Project for the Development Project of Malaysia-Japan International Institute of Technology

Are the important
assumptions set out in the
PDM likely to be fulfilled?

e  Information on any risks
Important Assumptions:
The Development Project of MIIIT is implemented as planned with
planned inputs and support from the Government of Malaysia, the
Government of Japan, JUC and JICA,

Project reports, C/Ps,
Experts, JUC, Yen
Loan Consultants

Document review
Questionnaire/interview

©)]
Efficiency

Achievement
level of Outputs

Have the Qutputs been Achievements of Outputs See Achivements of Documient review
produced as planned? the Project Questionnaire/interview
Have there been any Information on hampering factors Project reports, C/Ps, | Document review
hampering factors in Experts, JUC, Yen Questionnaire/interview

producing the Outputs?

Loan Consultants

Causal
relationship

Have the activities been
appropriate for producing
the Outputs ?

e Verification of logic of PDM
¢ Actual achievements of inputs, activities, Quiputs, and prospect of
Project Purpose

PDM

Document review
Questionnaire/interview

Deo the important
assumptions cause any
influence?

¢  Information on any risks

Important Assumption: The Development Project of MIIT is
implemented as planned with planned inputs and support from the
Government of Malaysia, the Government of Japan, JUC and JICA.

Project reports, C/Ps,
Experts, JUC, Yen
Loan Consultants

Document review
Questionnaire/interview

Quantity,
quality and
timing of inputs

Have inputs from Japan and
Malaysia been appropriate
in terms of quantity, quality
and timing? ]

Appropriateness in terms of quantity, quality and timing, and any problems
and how to cope with them in consideration of MJHIT as a newly
established institute

Project reports, C/Ps,
Experts, JUC, Yen
Loan Consultants

Document review
Questionnaire/interview

Cost efficiency

Are there any
measurements  taken  to
enhance cost efficiency?

Any evidence to reduce thie costs and increase efficiency of the Project

Project reports, C/Ps,
Experts

Document review
Questionnaire/interview

@
Impact
(prospect)

Prospect of
achievement of
Overall Goal

Is Overall Goal likely to be
achieved  and whether it
can be assessed at ex-post
evaluation?

e Actual and prospect of achieving Overall Goal
Overall Goal:

To cultivate human resources with high level of technological and research
capability and inculcated with pood workifig culture through the
establishment of Malaysia-Japan International Institute of Technology
MJIIT) as a new Center of Excellence for conducting Japanese-stvle
engineering education and disaster management under Universiti Teknologi
Malaysia (UTM), thereby contributing to enhancement of international
competitiveness in Malaysia as well as facilitation of regional cooperation
in ASEAN region.

Project reports, C/Ps,
Experts, JUC, Yen
Loan Consultants

Document review
Questionnaire/interview

Are there any hampering
factors in achieving Overall

Information on hampering factors including budget cuts

Project reports, C/Ps,
Experts, JUC, Yen

Document review
Questionnaire/interview

Evaluation Grid (Five Evaluation Criteria) - 3




Goal?
Are there any contributing | Information on contributing factors Project reports, C/Ps, | Document review
factors in achieving Overall Experts, JUC, Yen | Questionnaire/interview
Goal? Loan Consultants
Causal Is Project Purpose Verification of logic of PDM PDM Document review
relationship contributing to the likely Questionnaire/interview
achievement of Overall
Goal?
Are the important e Prospect of the important assumption to be fulfilled. Project reports, C/Ps, | Document review
assumptions on the Important Assumption: Experts, Yen Loan Questionnaire/interview
achievement of Overall The Development Project of MIIIT is completed as planned. Consultants
Goal still valid, and are
they likely to be fulfilled?
Ripple effects Are there any ripple effects | Any positive unplanned effects including: Projectreports, C/Ps, | Document review
envisaged other than the | - strengthening networking and linkages with Japanese universities | Experts, JUC Questionnaire/interview

Overall Goal, and any
measures being taken for
mitigating negative effects
if they are?

including members of JUC beyond the project scope as ripple effects of
the Project.

- contributing to development of regions other than Malaysia as well as
facilitation of regional cooperation in ASEAN region.

- Contributing to internationalization of Japanese universities and
upgrading of research levels by partnership between UTM/MIIIT and
Japanese universities

- Contributing to industries in Malaysia and ASEAN regions as well as
Japanese industries and economies

Any negative unplanned effects

Project reports, C/Ps,

Document review

Experts, JUC Questionnaire/interview
Policy aspect Are relevant nationat Information on See¢ Relevance & Document review
policies/institutional e pelevant national policy Projectreports, C/Ps, | Questionnaire/interview
settings likely to continue ¢ instifutional settings including DD programs, exchange programs etc. | Experts, JUC
favorably? with Japanese universities
) Organizational | Is MJIIT able to sustain asa | Information on Projectreports, C/Ps, | Document review
and institutional | new Center of Excellence s MIIT as COE Experts, JUC, Yen Questionnaire/interview

Sustainability
(prospect)

aspect

for conducting
Japanese-style engineering
education and disaster
management under UTM?

e  Japanese style engineering education and research including iKohza
e DPPC
¢  Maintenance of Facility and equipment

Loan Consultants

Evaluation Grid (Five Evaluation Criteria) - 4




Evaluation Grid:
3 UL
financial
aspects

Have C/Ps organizations
undertaken measures to
secure sufficient funds for
continuing/scaling-up the
project outputs and effects?

Prospects for budget allocation and whether Malaysian side can bear
necessary expenses after the project including:

Budgets from the government/MOHE

Budgets for maintenance of facilities & cquipments, staff salaries,
research activities, scholarships, costs for DPPC

Self earning incomes including tiition fees, donations, scholarships,
competitive funds ete.

cen
Project reports, C/Ps,
Experts, Yen Loan
Consultants

Document review
Questionnaire/interview

Technical
aspect

Can C/Ps be technically
independent to
continue/scale-up the
project outputs and effects
after the Project?

Degree of capacity developed in C/Ps personnel in terms of the following:

University operation and management
Academic expertise (education, research) including networking
between MJIIT and Japanese universities

Project reports, C/Ps,
Experts, JUC

Document review
Questionnaire/interview

Evaluation Grid (Five Evaluation Criteria) - 5




1. List of JICA Experts

Annex-6

Inputs by Japan

_ ' . Name Duration v(:Mon :Mdhth) asof 30 Nbvembér 2016 .

1. Deputy Dean (Liaison & Internationalization)
Professor Takashi | ® 5 August 2013~ 2 November 2013 (3 MM)
YAMAMOTO ® 10 November 2013-6 February 2014 (3 MM)

® 16 February 2014 -15 May 2014 (3 MM)

® 27 May 2014- 23 August 2014 (3 MM)

@ 1 September 2014- 29 November 2014 (3 MM)

@ 11 December 2614- 10 March 2015 (3 MM)

(Total 18 MM)

Professor Fuminori | 1 September 2015 -31 October 2016 (14 MM)
KOAYASHI
Professor Akio | ® 21 October 2016- 28 October 2016 (0.26 MM)
MAKISHIMA @ 31 October 2016- 23 November 2016 (0.8 MM)

(Total 1.06 MM)

2. University Administrative Management

Dr. Naoki UMEMIYA

18 July 2103 — 17 January 2016 (30 MM)

Ms. Nobue HAYASHI

7 January 2016 - 30 November (10.83MM)

3. Industrial Linkage / Project Coordinator

Ms. Mamiko TOMITA

28 August 2013 — 27 November 2014 (15 MM)

Mr. Sakae YAMADA

30 October 2013- 29 October 2016 (36 MM)

Mr. Ryotaro TAKANO

20 — 30 November 2016 (0.33MM)

4. Project Coordinator

Ms. Mamiko TOMITA

28 November 2014- 27 November 2015 (12 MM)

5. Advisor for Disaster Preparedness and Prevention Center

Dr. Shohei Matsuura

31 May 2016 — 30 November 2016 (6.03MM)

Grand Total (as of 30 November 2016}

Number of Japanese Experts: 10 persons
Mon Month: 129.25 MM

b




2. List of participants of training in Japan

Country-focused Trainiﬁg Course Duration -~ | Training Institute ) No. of
I T R S | Participants
a) “University Management and | 27 January Ritsumeikan 8
Administration” (JFY2013) — 28 March 2014 University
b) “Environmental and Green | 5 February 2014 Tsukuba University 2
Technology” (JFY2013) -1 March 2014
c) “Mechanical Precision | 8§ —21 June 2014 Nagaoka Technology | 1
Engineering” (JF'Y2014) Institute
d) “University Management and | 23 February Ritsumeikan 10 (*)
Administration” (JFY2014) -7 March 2015 University
e} “University Management and | 14 — 27 = February | Ritsumeikan 11
Administration” (JFY2015) 2016 University
) “University Management and | 6 — 18 November | Ritsumeikan 10 (*)
Administration” (JFY2016) 2016 University

Total 42

(*) the figure excludes 1 project staff who also participated in the training course of d) and f).

Grand Total (as of 30 November 2016)

Number of Training Courses: 6 courses

Number of Training Participants: 42 participants

9




3. Expense of administrative and clerical personnel for the leading universities in JUC

(a) Contract for Administrative Support of Leading University of ESE (Keio University)
Duration: 1 June 2015-31 March 2016, Contract amount: 992,250 yen
Duration: 1 April 2016-31 March 2017, Contract amount: 992,250 yen

Sub Total: 1.984.500 yen

(b) Contract for Administrative Support of Leading University of disaster management (Tsukuba
University)
Duration: 16 November 2015-31 March 2016, Contract amount: 495,482 yen

Duration: 1 April 2016-31 March 2017, Contract amount: 999,507 yen
Sub Total: 1.494.989 yen

{c) Contract for Advisory Support (Professor Chicken KINOSHITA)
Duration: 1 November 2014- 31 March 2015, Contract amount: 624,000yen
Duration: 1 April 2015-31 March 2016, Contract amount: 988,000 yen
Duration: 1 April 2016-31 March 2017, Contract amount: 988,000 yen

Sub Total: 2,600,000 yen

Grand Total (for the above total periods)
{a)*+(b)y+(c) : 6,079,489 yen




4. Other expenses

RM

RM

Air fare

Air fare

38,905.69

20,443.00

36,414.48

21,027.90

116,791.07

Contract

Local
Consultant
(Secretaries,
Japanese
language
teacher)

65,826.92

161,640.00

172,800.00

128,700.00

528,966.92

Contract

Local
Consultant
(LCB)

0.00

0.00

72,705.76

221,043.83

293,749.5%

Contract (Subtotal)

65,826.92

161,640.00

245,505.76

349,743.83

822,716.51

Miscellaneous

Travel
Expenses
except Air fare

44,275.95

15,165.00

10,896.30

70,341.25

Miscellaneous

Miscellaneous

97,868.63

108,633.70

99,079.63

305,581.96

Miscellaneous (Subtotal)

142,144.58

123,802.70

109,975.93

76,815.60

452,738.81

Expenses (disbursed locally)

246,377.19

305,885.70

391,896.17

447,587.33

1,392,246.39

Expenses (Yen)

8,128,972.00

9,800,544.00

11,850,084.00

11,585,840.00

41,405,440.00

IRM=34.171
(Mar. 2014)
1IRM=33.156
(Mar. 2015)
IRM=27.015
(Mar, 2016)

*From 29 July 2013

Grand Total (RM) :1,392,246.39 RM

(29 Jul. 2013 - 11Nov. 2016}

** a5 of 11 Nov. 2016




List of Major Counterpart Personnel

Annex-7

Designation | No. Name Dep. Period
(Year, Month)
Dean 1 Prof. Datin Dr. Rubiyah binti Yusof ESE | Feb 2014 ~ present
2 Prof. Ir. Megat Johari bin Megat Mohd Noor | EGT | Apr 2011 ~Jan 2014
Deputy 3 Prof. Dr. Ezzat Chan bin Abdullah EGT | Oct 2014 ~ present
Dean 4 Dr. Qoi Chia Yee (4eting) ESE | July 2014 ~ Sept 2014
(Academic) |5 AP Dr. Sabariah Baharun ESE | April 2011 ~ July 2014
6 Prof, Dr. Noor Azian binti Morad EGT | Sept2010 ~ March 2011
Deputy 7 AP Dr. Shahrum Shah bin Abdullah ESE | Jun 2016 ~ present
Dean (R&I) | § Prof. Dr. Noor Azian binti Morad EGT [ March 2015 ~April 2016
9 AP Dr. Shahrum Shah bin Abdullah ESE | Nov 2012 ~Feb 2015
1 Prof. Dr. Noor Azian binti Morad EGT | Aprii 2011 ~Oct 2012
Deputy 27" Prof. Dr. Akio Makishima Nov 2016 ~ present
Dean (L&I) | Prof. Dr. Fuminori Kobayashi ESE | April 2015 ~ Oct 2016
| Prof. Dr. Takashi Yamamoto April 2013 ~ March 2015
| Vacant Oct 2012 ~ March 2013
‘42| Prof. Dr. Chiken Kinoshita July 2011 ~ Sept 2012
Head of 11 AP Ir. Dr. Saiful Amri bin Mazlan MPE | March 2015 ~ present
MPE 12 | AP Dr. Aminudin bin Abu MPE | Oct 2012 ~Feb 2015
Head of 13 Dr. Mariam Firdhaus binti Mad Nordin EGT | Jun 2016 ~ present
- EGT 14 | Prof. Datin Dr. Zuriati binti Zakaria EGT | July 2012 ~May 2016
Head of 15 | Dr. Mohammad Ali Tareq MOT | Jun 2016 ~ present
MOT 16 | Prof. Dr. ROZHAN BIN OTHMAN MOT | Feb 2016 ~ May 2016
17 | Prof. Dr. Nooh Abu Bakar MOT | April 2013 ~ Jan 2016
18 | Prof. Dr. Rozhan bin Othman MOT | July 2012 ~ March 2013
Head of ESE | 19 | Dr, Hairi bin Zamzuri ESE | Jun 2016 ~ present
20 AP Dr. Shahrum Shah bin Abdullah ESE | March 2015 ~ May 2016
21 Dr. Muhammad Kamal bin Mohammed Amin ESE | Nov 2012 ~Feb 2015
22 AP Dr. Shahrum Shah bin Abdullah ESE | March 2011 ~ Oct 2012
23 | AP Dr. Salwani binti Mohd. Daud ESE | October 2010 ~ Dec 2010
Post- 24 | Dr. Ooi Chia Yee ESE | Nov 2012 ~ present
Graduate
Manager
Head of 25 | AP Dr. Nur’azah binti Abdul Manaf MPE | Sept 2016 ~ present
Marketing & | 26 | AP Dr. Aminudin bin Abu MPE | Jan 2015 ~ Aug 2016
Promotions | 27 | Prof. Dr. Ahmad Rahman bin Songip MOT | Feb 2014 ~ Jan 2015
Facilities 28 | Dr. Mohd Ibrahim bin Shapiai @ Abd Razak ESE | Sept2016 ~ present
Manager 29 | Dr. Mariam Firdhaus binti Mad Nordin EGT | Nov 2014 ~Aug 2016
Director of | * | Prof. Masafumi Goto EGT | Oct 2016 ~ present
DPPC o

Grand Total (excluding Japanese academic staff): 29 counterpart personnel

s




Annex-8 (1)
List of Public Lectrures (Cutput 1)

1 Mystery of Brain from an Engineering Point of View

Date 127 July 2011
Time :11.00am
Venue < Juimaah Hall, UTME KL

Speaker  :Professor Dr Tatsuo Kitajima

2 Organic LED - Current Status and Future Prospect

Date 112 Sep 2011
Time :11.00 am
Venue : Jumaah Hall, UTM KL
Speaker : Prof. Dr. Junji Kido
2011

3 Seminar an Seftware Definable Radio Networks and Radio Agents for Wireless Cloud Services
Date : 21 December 2011 (Wednesday)
Time $11:00 am to 12:30 pm
Venue : Jumaah Hall, Universiti Teknologi Malaysia
Speaker : Professor Dr Shozo Komaki

4 How to Realize Sustainable Low-Carbon Soclety: Scenarios and Actions
Date :3 Nov 2011
Time :5.00 ~6.00 pm
Venue : Dewan Kuliah 7 (DK7), UTM KL
Speaker : Dr. Junichi FUIINO

5 Honesty which opened a New Page of the History of Science
Date ;21 Mar 2012
Time 1230~ 4.00 pm
Venue 1 Jumaah Hall, UTM KL
Speaker  : Professor Emiritus Or Shimemura Etsujiro

6 Building Confidence-Interval-Based Fuzzy Random Regression Models
Date :27 June 2012
Time :11.00 am ~ 12.00 pm
Venue : MJIT Main Meeting Room, Level 3
Speaker  : Prof. Junzo Watada

7 Circuit and System - Mechanisms for High Field Reliability
Date 129 Feb 2012
Time 1230~ 4.00 pm
Venue : Main Meeting Room, Level 3, MIIIT Building
Speaker  :Prof. Dr. Michiko Inoue

8 Public Lecture on Low-Carbon City
Date ;20 Sep 2012

2012 Time :3.00 ~4.30 pm

Venue : Main Meeting Room, Level 3, MJIIT Building

Speaker : Assistant Prof. Dr. Sumiyoshi Daisuke

9 Inwitation to a Public Lecture on Possibility of Restaration of RNA via Synthetic Olizodeoxynucleotides
Date: 8 Nov 2012 (Thursday)
Time: 2:30 pm to 4:30 pm
Speaker: Prof. Dr. Toshifumi TSUKAHARA {Japan Advanced Institute of Science and Technology-JAIST}
Seminar Toplc: Possibility of Restaration of RNA via Synthetic Oligodeoxynucleotides

10 Public Lecture on Bio-Inspired Robotics

Date 118 Sep 2012

Time :11.00 am ~ 12,30 pm
Venue +Jumaah Hall, UTM KL
Speaker : Prof, Dr. Kenji Inoue

11 Fuzzy random modeling: from linear ta nonlinear

Date 127 bune 2012
Time :11.00 am ~ 12.00 pm
Venue : viain Meeting Room, Level 3, MJIIT Building

Speaker  :Professor Emiritus Dr Shimemura Etsujiro

12 Public Lecture on Environment and Green Technology by Kinki University

Date: Thursday, 24 October, 2013

Time: 14:30 to 17:00

Venue: Jumaah Hall, UTM Kuala Lumpur, 54100 Jalan Semarak, KL

Speaker 1: Associate Professor Dr. Tamio Ida, Kinki University

Seminar Topic 1: Proposal of Malaysia and Japan Collaboration Project on Biocoke Technology
Speaker 2: Professor Dr. Takayoshi Kimura, Kinki University

Seminar Topic 2: Situatlon Analyses of Environment from Soil to Human Body.

12 Public Lecture on Nitrogen Oxide reduction mechanism caused by thermal cracking hydrocarbon during Diesel combustion
Date: August 29 {Thursday}, 2013,
Time: 2:30 pm to 4:00 pm
Venue: Main Meeting Room, Level 3, MJIIT Building, UTM Kuala Lumpur
Speaker: Dr. Hirofumi Noge, Maizuru National College of Technofogy
Seminar Topic: NO reduction mechanism caused by thermal cracking hydrocarbon

A




13 Public Lecture on Applving Microfabrication Technologies to Tribology Study

Date: August 1 {Thursday), 2013.

2013 Time: 2:30 pm to 4:00 pm
Venue: Mechanical Precision Laboratory, Lavel 4, MJIT Building, UTM Kuala Lumpur
Speaker: Prof. Dr. Yasuhisa Ando, The University of Agriculture and Technology.
14 Public Lecture on Deformation Behavior of Smart Materials and related researches
Date: 23 July {Tuesday), 2013,
Time: 10:30 am to 12:00 pm
Venue: Mechanical Precision Laboratory, Level 4, MIIIT Building, UTM Kuala Lumpur
Speaker: Associate Professor Dr, Go Murasawa
15 Public Lecture on Tribology, Where Engineering Meets Science
Date : 21 March 2013
Time 1 2.30~4.00 pm
Venue : Jumasah Hall, Universiti Teknologi Malaysia
Speaker < Professor Dr. Kanao Fukuda
Assoc. Prof. Dr. Takahiro Hatano
Prof. Yoshinori Sawae
Assoc. Prof, Dr. Tetsuo Yamaguchi
16 Public Leture by Prof. Nakamura and Ushida
Public Lecture on research topics on micraneurograghy and cardiomyocyte culture
Date : 7 Aug 2014
Time :230~4.30pm
Venue : Mechanical Precision Labaratory, Level 4, MIIIT Building
Speaker : Prof. Dr., Takao Nakamura
17 Public Lecture on Chondracyte Differentiation and Cartitage Regeneration by Hydrostatic Pressure Loading
Date +7 Aug 2014
Time +2.30~4.30 pm
Venue : Mechanical Precision Laboratory, Leve! 4, MINT Building
Speaker : Prof. Dr. Takashi Ushida
18 Public Leture by Prof. Nagata
Special Tallk: For Tomorrow’s Higher Education - University of Tsukuba with Global Partners
Date £ 29 Oct 2024
Time 12,45~ 4,00 pm
2014 Venue : Jumaah Hall, UTM KL
Speaker : Prof. Or, Kyosuke Nagata
19 Publi¢ Lecture by Prof. Jun Matsushita and Prof. Emeritus Saburo Matsuihe
Date: 6th June 2014 (Friday})
Time: 10,00an: - 12.30pm
Venue: Mechanical Precision Laboratory, Level 4, MAHIT Building, UTM Ki, 54100 Jalan Semarak, Kuala Lumpur
20 Public Lecture on Introduction to Robotics Research and Technology
Date 14 Dec 2014
Time +2,00~3.00 pm
Venue : Advanced Precision Lab, Level 4, MJIT Building
Speaker : Associate Prof. Dr. Keizo Miyahara
21 Public Lecture on The Third Opening of Japan and The Global Competitiveness of Keio's Higher Education and Research
Date 16 Nov 2014
Time :11.00 am ~ 12.00 pm
Venue : Main Meeting Reom, Level 3, MUIT Building
Speaker : Prof. Or. Toshiaki Makabe
22 Energy Saving Process Design Based on Thermodynamic Irreversibility
Date : 26 March 2015
2015 Time £2.30~4.00 pm
Venue : Jumaah Hall, Universiti Teknologi Malaysia
Speaker : Assoc, Prof. Dr, Yasuki Kansha
23 Microfactories —A New Methodology for 21st Century Manufacturing-
Date : 14 January 2016
Speaker : Dr. Yuichi Okazaki
2016 24 Entrepreneurship Management

Date 117 Nov 2016
Time :10.30 am ~ 3.00 pm
Venue : lumaah Hall, Universiti Teknologi Malaysia

Speaker : Mr. Atsushi Murakami, IH| Aerospace



Annex-8 (2)
List of MJIIT Leadership Lecture Series (Output 1)

1 1. MJI[T Leadershlp Lecture Series 1
) : Thursday, 13 September 2012, 14:30~16:00
-Spegke|: His Excellency Prof. Masahiko Horie, UTM Distinguished Ambassador
+ Topic : Building a Strong Malaysian Brand - The Japanese Experience -

2 2. MJIIT Leadership Lecture Ssries 2
- Date :Thursday. 29 November 2012, 14:30~16:.00
» Speakel : Y. A.Bhg, Datuk Takashi Hibi. Deputy Chairman, UMY Toyota Motor Sdn Bhd
- Topic : TOYOTA PRODUGTION SYSTEM AT UWW TOYOTA MOTOR
- Kaizen never stops. Kaizen never ends -

35 MJIlT Leadershlp Lecture Series 5
- Dat : Thursday, 16 or 23 May 2013, 14:30~16:00
Speake\ Mr. Naota Yoshida, CEQ, Hitachi Electronic Products (W Sdn Bhd

= Topic : Hitachi’ s 100 vears of business spirit
4 6. MIIIT Leadership Lecture Series 6
= Date : Thursday, 12 September 2013, 14:30~16:00
- Speaker HIS Excel ency Prof. Masahiko Horie, UTM Distinguished Ambassador
» Topic > Building a Strong Malaysian Brand - The Japanese Experience —

59 MIIT Leadershlp Lecture Series 9
= Date . Thursday, 11 September 2014, 12:00~713:30
 Speaker - His Exceliency Prof. Masahiko Horie, UTM Distinguished Ambassador
- Seminal: Building a Strong Malaysian Brand - The Japanese Experience —

6 11. MJIIT Leadership Lecture Series 11
- Date . Tuesday, 3 March 2015, 14:00f~15:30

- Speakes: Mr. Atsushi Murakami
« Seminai: What is the Space Development? - Future Space Development by Small Launch Vehicle -

7 12. MJIIT Leadership Lecture Series 12
+ Date . Thursday, 17 September, 2015, 14:30~16:00
- Speakei: His Excellency Prof. Masahike Horie, UTM Distinguished Ambassador
= Seminai: Building a Strong Malaysian Brand - The Japanese Experience -

8 13. MJIIT Leadership Lecture Series 13
- Date . Thursday, 29 October,” 2015, 14:30~16:00
- Speakel: Mr. Masato Nakamura, Takasago Thermal Eng. Ltd., Co.
- Seminai: Globalization and Diversification

9 15. MJIIT Leadership Lecture Series 15
 Date * Thursday, 25 February, 2016, 14.30 ™ 16.00
« Speakei: Mr. Yasumitsu Morita, President & Wr. Zainal Abidin Ahmad, Vice President
Perodua Auto Corporation
» Seminai: Perodua Transformation

10 16. MJIIT Leadership Lecture Series 16
 Date . Thursday, 13 October, 2016, 14:30~16:00
- Speake : His Excellency Prof. Masahiko Horie, UTM Distinguished Ambassador
» Seminal; Building a Strong Malaysian Brand ~ The Japanese Experience -



List of IKOHZA

Annex-9

Field Ikohza Dep  Name of member
£SE  Prof. Datin Dr Rubiyah Yusof 1
1 ESE Center for Al and Robotics {CAIRO) ESE AP Dr. Mohd Fauzi Othmar 2
: €SE  Ir. Dr. Zool Hiimi Ismail 3
ESE___Dr. Mohd Ibrahim Shapiai @ Abd Razak 4
ESE  Assoc. Prof Wan Haslina Hassan g
s ESE  Prof Dr Yoshihide Yamada
2 ESE ‘Communlcatlon Systems and Networks (CSN} ESE  Assoe. Prof Sabariah Baharun 7
ESE  Dr. A.K.M Muzahidul Islam 8
: ESE  PM. Ir. Dr. Abdul Manaf bin Hashim g
3 ESE/MPE :Advanced Devices and Materials Engineering {ADME} MPE  Dr.Hafizal bin Yahaya 10
ESE  Dr.Rasli bin Abd Ghani i1
L . . ESE  DrShahrum Shah bin Abdullah 12
4 ESE vBloIoglcaI[y Inspired System and Technclogy (Bio-iST} ESE  DrMuhamad Kamal Mohammed Amin 13
ESE  Prof Dr Fuminori Kobayash %g
ESE  Prof Dr Koichiro Mashika
5 ESE 'Embedded System ESE  Drool chia yee 16
ESE__ Pn nordinah bt ismail 17
ESE  Prof Dr Minoru Yamada 18
: "ESE _ Prof Dr Osamu Mikami 19
6 ESE : Optical Devices and Systems{ODESY) ESE  DrSumiaty Ambrar 20
; ESE  Dr Azura Hamzah 21
; ESE  Dr Fauzan Ahmad 22
X . . s MPE  Dr Sheikh Ahmad Zaki bin Shaikh Salim 23
7 MPE ;gﬁfonfgz':g;"fw;g {Urban, Artificial, Man-Made) oe o\ 1ohamed Sukri bin Mat Al 24
) Prof Md Nor bin Musz 25
MPE  Assoc. Prof. Dr Aminudin bin Hj Abu 26
MPE  Dr Pauziah Muhamad 27
MPE  Dr Noor Fawazi Md Noor Rudir 28
8 MPE/ESE Intelligent Dynamics & System (IDS) ESE  Dr Mohd Fitri Mohd Yakuk 29
MPE  Dr Toh Hoong Thiam 30
MPE  Dr Zainudin A Rasid 31
MPE__ Dr Lee Kee Quen 32
MPE  Assoc. Prof. Dr. Ir. Saiful Amri Mazlan 33
ESE  Dr. Hairl bin Zamzuri 34
9 MPE/ESE Vehicle System Engineering (VSE)} ESE  Dr. Mohd Azizi Abdul Rahmar 35
MPE  Dr. Wira Jazair bin Yahya 36
MPE__Dr Ahmad Muhsin bin Ithnir 37
MPE  Prof. Kanao Fukuda gg
MPE  DrJun Ishimatsu
10 MPE Tribology and Precision Machining {TriPreM) MPE  Br Nurazah bt Abdul Manal 0
MPE__ DR Zahriddin Muminov 31
~ - . MPE  Prof., Dr. Noriyuki Kuwanc 2
11 MPE/ESE ‘:\lNano ;haractenzatlon, Structural Control & Processing ESE  Assoc. Prof. Dr. Anthony Edward Rober 43
ano3) MPE__Mrs. Marina Binti Lias 44
MPE  Prof Yutaka Asako 45
12 MPE/ESE  Takasago TES ESE  Dr. Siti Rahmah 46
. MPE _ Dr Tan Lit Ken 47
EGT  Prof. Dr. Tomaya Tsuji 2293
], . - EGT  Assoc. Prof. Dr. Kenichi Yoneda
13 EGT Shizen Conversion & Separation Technology {SHIZEN) EGT  Dr Mariam Firdhaus Mad Nordir 50
EGT___ Dr Pramila A/P Tamunaida 51
EGT  Prof Ir Megat Jehari bin Megat Mohd Nao 5h
EGT  Prof Dr Masafumi Goto 56
14 EGT Ecclogical Engineering (EE) EGT  Assoc. Prof, Dr, Muhammad Al Muhammac 57
EGT  Dr Nurfatehah Wahyuny Che Jusaf 58
EGT _ Dr Liew Peng Yen 59
EGT  Prof Mikio Miyake 62
EGT  Prof Mohamed Mahmoud El-Sayed Nase® 63
15 EGT Chemical Energy Conversions and Applications {CHECA} EGT  Dr. Nurulbahiyah Ahmad Khairudir 64
EGT  Dr Kamvyar Shameli 65
EGT___ Dr Roshafima Rasit Ali gg
. EGT  Prof. Dr.Mohd Rashid Mohd Yusof
16 EGT Air Resources EGT ___ Prof. Ezzat Chan Abdullah 61
EGT  Prof.Datin Dr. Zuriati Zakaria b2
17 EGT/MPE Metabolic Engineering & Molecular Biology {MEMOBIO) EGT  Assoc. Prof. Dr. Hirofumi Hara 53
MPE__ Dr. Nor'azizi Othman 54
EGT  Assoc. Prof, Dr Koji Iwamota g;
. EGT  Prof. Dr Norio sugiura
18 EGT Algal Biomass (ALGAL) EGT  Drshaza eva bt mohamad 69
EGT__ Drnorhayati abdullah 70
: MOT  Dr. Mohammad Ali Tareq 71
MOT  Prof. Ahmad Rahman bin Songip ;g
. : MOT _ Dr Akbariah binti Mahdzit
19 MQT élnnovai:n::m Management (IM) IMOT M. Hiroyuki Ishizaks Ty
R iMOT _.Prof.Dr. Hiroshi Nakanishi.. )
! MOT __ Dr Aizul Nahar bin Harun 76

DN



Collaborative Activities with Universities in Japan and other ASENA Countries (Qutput 9)

1) List of Conference, Symposium, Workshop and Seminar with Japanese University

Annex-10

I

MIIIT-Kyushu University Seminar (Jul 2012)

Workshep on The Collaboration of Application of Electron Microscopy (9~10 May 2012)

Malaysia-Japan Joint International Symposium (MJJIS 2013)

Malaysia-fapan Joint International Conference (MIJIC 2014)

MINT-KYUSHU UNIVERSITY JOINT WORKSHOP (Feb 2014)

Joint Research Seminar of Tokyo City University and MIIIT (Mar 2014)

Malaysia-fapan Joint Symposium on Biomass, Bicenergy and Water Environment with Tsukuba (Oct 2014)

Malaysia-Japan Tribology Symposium 2014

O oo [~ oy || d WD

The 2015 RISP International Workshop on Nonlinear Circuits, Communications and Signal Processing (NCSP15) (27 Feb 2015)

—
o

Malaysia-Japan Workshop on Radio Technology (15 Jun 2015)

—
—

International Conference on Sustainability Initiatives (ICSI 2015) (24 ~ 25 Aug 2015)

—
[}

Malaysia-Japan Joint Internationat Conference (MJJIC 2013)

—
[5%)

Joint Research Seminar with Tokyo City University (15 Sep 2015)

14

The 1% RIS-MJIIT Workshop on Renewable and Sustainable Integrated Systems 2015 (19 Dec 2015)

Workshop on Collaboration Between MIIIT and Kyushu University (7 Dec 2015)

Workshop cn Mathematical Aspects of Interpolation Technic for Computer Graphics - Prof. Dr. Yoshinori Mizoguchi (4 March 2016)

Jeint Degree Program Workshop (MJTIT - University of Tsukuba) (8 March 2016)

Short Course and Intensive Knowledge & Experience - "Cutting Edge of Analytical & Physical Chemistry in Solution" (28 March 2016)

Conference on Flood Catastrophes in a Changing Environment (15 ~ 16 November 2016)

MIIIT-University of Tsukuba Joint Degree Program (JDP) Workshop (8 March 2016)

Master of Disaster Risk Management (MDRM) Seminar & Open Day 2016 (2 Aug 2016)

The 1st International Conference on Advanced Technology and Applied Sciences (ICaTAS2016) (6 ~ 7 September 2016)

Malaysia-Japan Joint International Conference (MJJIC 2016) (6 ~ 7 September 2016)

International Conference on Innovation & Management (ICIM 2016) "Global Collaboration for Sustainable Innovation” (28 ~ 30 Nov 2016)




2) List of Conference, Symposium, Workshop and Seminar with ASEAN University

No Date Program Institution Participants
1 17~30 August 2014 | AUN/ SEED-Net 20 participants Institute of Technology of Cambodia
Management of Institut Teknologi Sepuluh Nopember, Indonesia
Technology (MOT) University of Yangon, Myanmar
Intensive Course Yangon Technological University, Myanmar
De La Salle University, Philippines
University of Philippines-Diliman
Thammasat University, Thailand
Ho Chi Minh University of Technology, Vietnam
Hanoi University of Science and Technology,
Vietnam
2 12~13 Nov 2014 7th AUN/SEED-Net Int’l | Funded by: AUN/ Japan (8), Ho Chi Minh City University (1)
Conference on Electrical | SEED-Net Malaysia (19), Hanoi University of Science and Technology (5)
& Electronics ASEAN (22) National University of Timor Lorosaé (3)
Engineering Committee: other (4) Thammasat University (1)
Chulalongkorn Chulalongkorn University (5)
University, Thailand Institute of Combodia (1)
Institut Teknologi President University (1)
Sepuluh Nopember, Institut Teknologi Sepuluh Nopember (3)
Indonesia University of The Philippines Diliman (4)
University of the SSGMCE, India (1)
Philippines Diliman, University of Yangon (1)
Philippines
3 3~14 August 2015 AUN/ SEED-Net 20 participants Institute of Technology of Cambodia
Management of Institut Teknologi Sepuluh Nopember, Indonesia
Technology (MOT) University of Yangon, Myanmar

Intensive Course

Yangon Technological University, Myanmar

De La Salle University, Philippines

University of Philippines-Diliman

Thammasat University, Thailand

Ho Chi Minh University of Technology, Vietnam
Hanoi University of Science and Technology,
Vietnam




14~26 Feb 2016 AUN/ SEED-Net Funded by: AUN/ Indenesia: 4
Management of SEED-Net Cambodia: 3
Technology (MOT) Vietnam: 5
Intensive Course Malaysia: 1
Philippines: 3
Thailand: 2
1~ 12 Aug 2016 Intensive Course on Funded by: AUN/ Cambodia (5) Institute of Technology of Cambodia
Management of SEED-Net ’ Indonesia (2) Institut Teknologi Sepuluh Nopember, Indonesia
Technology (MOT) Myanmar (2) University of Yangon, Myanmar
Philippines (3) Yangon Technological University, Myanmar
Thailand (1) De La Salle University, Philippines
Vietnam (7) University of Philippines-Diliman
Thammasat University, Thailand
Ho Chi Minh University of Technology, Vietnam
Hanoi University of Science and Technology,
Vietnam
15 ~ 16 November | Conference on Flood Committee:
2016 Catastrophes in a University of

Changing Environment

Philippines, Philippines

6~7 September
2016

4th AUN/SEED-NET
REGIONAL
CONFERENCE ON
NATURAL DISASTER
2016 (RCND 2016)

Funded by:
AUN/SEED-Net

. Kasetsart University, Thailand

Sepuluh Nopember Institute of Technology
Ho Chi Minh City University of Technology,
Vietnam

Yangon Technological University
University of Yangon

Institut Teknologi Bandung

Universitas Gadjah Mada, Indonesia
University of the Philippines Diliman




28 ~ 30 November
2016

International Conference
on Innovation &
Management {ICIM

Funded by: Yamaguchi
University

Universitas Gadjah Mada, Indonesia: 3
Institut Teknologi Sepuluh Nopember: 1
Institute of Technology of Cambodia; 3

2016) "Global
Collaboration for
Sustainable Innovation"

Technology: 2
Technology: 1
Ladkrabang: 1

Kasetsart University: 1
De La Salle University: 1

Ho Chi Minh City University of
Hanoi University of Science and

King Mongkut's Institute of Technology

University of the Philippines: 1

3) Collaborative Research Projects with ASEAN (with funding) — AUN/SEED-Net

No | Year Research Title Leader Amount
1 2014 Preparation of Bioscaffold Material from Decellularization of Cartilage for Tissue Engineering Dr. Azran Azhim Noor Azmi | USD 50,000.00
: Application
2 Floating Sensor Modules for River Monitoring Dr. Zool Hilmi Ismail USD 50,000.00
3 A Comparative study of Thermal Comfort, Occupant Behavior and Energy Consumption in Office | Dr. Shaikh Salim Sheikh USD 47,746.00
Building between Hot Humid Country and Japan Ahmad Zaki
4 PREPARATION OF BIGSCAFFOLD MATERIAL FROM DECELLULARIZATION OF PROF. DR, TATSUO RM 127,512,00
CARTILAGE FOR TISSUE ENGINEERING APPLICATION KITAJIIMA
5 2015 Motor Imagery of Brain Computer Interface with Improved Common Spatial Pattern in Analyzing | Dr. Mohd Ibrahim Shapiai USD 50,000.00
EEG Signal for Stroke Patients ]
6 | 2016 EFFECTIVENESS OF OUTDOOR VENTILATION UNDER THE INFLUENCE OF DR. MOHAMED SUKRI RM 200,000.00
SURROUNDING ROOCFED PWELLINGS IN THE IDEALIZED TROPICAL RESIDENTIAL BIN MAT ALL
AREAS
4) Collaborative Research Projects with Japan (with funding)
No Year Research Title Leader Sponsor Amount
1 2012 Grant for Research Laboratory for High Voitage Prof. Dr. NORIYUKI KUWANO KYUSHU UNIVERSITY, JAPAN
Electron Microscopy
2 2014 Analysis on Instability in Initial Period of Sliding Using | Prof. Dr. KANAO FUKUDA JAPAN SOCIETY FOR PROMOTION

Objective Combinational Analysis of Multiple Kinds of
Information

OF SCIENCE




Investigation of Microorganism Relevant to Water
Supply Treatment Obstruction in Malaysian Polluted
Water Source

Prof. Dr. NORIO SUGIURA

MINISTRY OF EDUCATION,
CULTURE, SPORT, SCIENCE AND
TECHNOLOGY (MEXT), JAPAN

2015 FUTURE OPTICAL INTERCONNECTION Prof. Dr. OSAMU MIKAMI INTERNATIONAL-SUMITOMO RM 10,0600.00
TECHNOLOGY BAKELITE CORP, JAPAN
RESEARCH ON OPTICAL DEVICE AND SYSTEM Prof. Dr. OSAMU MIKAMI INTERNATIONAL-TOKAI RM 232,000.00
UNIVERSITY, JAPAN
ENHANCEMENT OF METHANE PRODUCTION AT | Dr. MUHAMAD ALI BIN UNIVERSITY OF AGRICULTURE
SEDENAK BIOGAS PLANT MUHAMMAD YUZIR AND TECHNOLOGY TOKYO
2016 Removal process for sulfur ccmpounds by use of DME | Prof, Dr. TOMOYA TSUIJI Institute of Multidisciplinary Research for

-+ Water, and its Phase Behavior and pH Estimation

Advanced Materials (IMRAM), Tohoku
University, Japan
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Implementation Structure

1. Advisory Committee
(1) Role: Advisory to MJIIT
(2) Agenda for discussion:

Major Policy, Strategy and Targets of MJIIT
Monitoring of education, research and management performance of MJII'T

Long-term and annual budget

(3) Members:
Malaysia

Vice-Chancellor of UTM (Chair)

Secretary General of the Ministry of Higher Education
T'wo Representatives of Malaysian industry
Ex-Officio of UTM Board

One Deputy Vice Chancellor of UTM

Dean of MIJIIT

Registrar of UTM

Bursar of UTM

Japan

Ambassador of Japan to Malaysia

One Representative of Japanese industry
President of JACTIM

MEXT

JICA

(5) Meeting: Once a year

2. MJIIT Management Team
(1) Roles: Decision making body for the important issues of MJIIT.

(2) Agenda for discussion:

Management of budget

Verification of payment under certain amount according to the UTM regulation
Decision making on Personnel

Decision making of the matters outside routine work

Meeting at least once in 3 week

(3) Members:
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e Dean

e Deputy Dean (Academic, R& D, Liaison)

e Head of Department (ESE, MPE, EGE, TMB, Graduate)
e Marketing Manager

e Deputy Registrar

e Facility Manager

e Lab Manager

(4) Meeting: Weekly

3. Project Management Unit

(1) Roles: Responsible for the implementation of the Project
(2) Members:

e  Project Manager (Deputy Dean (R&D) of MIIIT)
e Deputy Dean (Liaison)

e Head of Department (ESE, MPE, EGT, MOT)

e Representative Kohza

e Deputy Registrar

e Financial Officer

e Facility Manager

e Lab Manager

e  Procurement Manager

e IT Coordinator

e Renovation Coordinator

4. Technical Committee

(1) Roles: Monitoring platform of the Project among stakeholders (TC has no authority
to make decision).

(2) Members:

Malaysia

e Dean of MJIIT - Chairman

e  Deputy Vice-Chancellor of UTM (when necessary)

e PMU (Project Manager and Deputy Dean (I.iaison))

e the Consultants

e Representative from Ministry of Higher Education (MOHE)
e Representative from Ministry of Finance (MOF)

e MIJIIT Management Team
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e The Consultant

Japan
e JICA

e Embassy of Japan
e Leading Universities from Japanese University Consortium

(3) Meeting: Once a year. Additional meetings will be held when necessary.

HIFT © UTM, Project Status Report No. 19 (Nov. 2016)
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3. Advisory Panel 58I

MALAYSIA-JAPAN INTERNATIONAL INSTITUTE OF TECHNOLOGY (MJIIT)

Advisory Panel

(Rules and Regulations)

A. Establishment of the Advisory Panel

C.

An Advisory Panel (hereinafter referred to as the “Panel”) shall be established to

administer and monitor the performance of MJIIT.

(i)

(1)

(i)

(i)

Roles and Responsibilities

The Panel shall make proposals, recommendations and give advices to

MJIIT on all matters relating to MJIIT. The major areas shall include the

following:

. Major policies, strategies and goals of MJIIT

. Academic and budgetary performances of MJIIT
o Budget and future planning of MJIIT

Any proposals, recommendations and advices provided by the Panel shall
be taken into utmost consideration by MJIIT. However, any final

considerations and decisions remain with MJIIT.

Members of the Panel

The appointment of Panel members shall be made by the Universiti
Teknologi Malaysia after consultation with the Embassy of Japan in

Malaysia.

The proposed memberships are as follow:

. Vice-Chancellor of Universiti Teknologi Malaysia (UTM); Chairman

J Deputy Vice Chancellor (Academic & Internalization) UTM

o Deputy Vice Chancellor (Research & Innovation) UTM

. Ambassador of Japan to Malaysia;

° Ministry of Education, Culture, Sport, Science and Technology
(MEXT) Japan
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(1ii)

(iv)

)

(vi)

(vii)

. Director General of Department of Higher Education/
Representative

. President of the Japanese Chamber of Trade and Industry
Malaysia (JACTIM);

o 2 Representatives of Japanese University Consortium (JUC)
0 Chief Representative, JICA Malaysia Office

o Selected Representatives of UTM Board Of Directors

. Selected Representatives of the Malaysian industry;

. Selected Representatives of the Japanese industry;

0 Registrar of UTM,;

e Bursar of UTM; and

o Dean of MJIIT - secretariat

The appointment of each member, except for ex-officio, shall be for a

period of two (2) years.

Any Panel member may designate a representative from his/her
organization to act on his/her behalf on the Panel. The Dean of MJIIT

shall be notified in writing of any such designations.

Any vacancy of the Panel shall be filled for a two (2) year term by the
Universiti Teknologi Malaysia after consultation with the Embassy of

Japan in Malaysia.

In the event that any Panel member is unable to perform his/her role and
responsibility, the Universiti Teknologi Malaysia shall appoint his/her
replacement after consultation with the Embassy of Japan in Malaysia.

The appointment shall be for a period of two (2) years.

Any Panel member in performing his/her role and responsibility may be
accompanied by an expert. However, such experts shall not be regarded
as members of the Panel and the names of the experts shall be notified to

the Dean in advance.
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D. Secretariat

The Dean o
responsible for all the arrangement required for Panel meetings. The Secretariat
under the direction of the Dean of MJIIT shall prepare papers on any matter,

including proposals, recommendations and advices made by the Panel.

E. Observer
In addition to Panel member and the accompanied experts, observers could be

invited by the Secretariat.

F. Meetings

. Regular meetings of the Panel shall be held at least once a year. Special
meetings of the Panel shall be called upon by the Vice-Chancellor of UTM.
The Vice-Chancellor of UTM shall call for a special meeting in the event of

a request by at least one third of the Panel members.

. Any meetings shall be held at MJIIT unless the Panel decides otherwise.

. The Dean of MJIIT shall notify each Panel member of the meeting as far
in advance as possible in writing, and in any case shall not be less than

two (2) weeks before the meeting.

o One half of all Panel members shall constitute a quorum.

° Any agenda and any supporting documentations for the meetings shall
be sent to all Panel members as far in advance as possible, and in any

case shall not be less than two (2) weeks before the meeting.

° Any decisions on any proposals, recommendations and advices shall be
made, in principle, by consensus. However, in the event that the Panel
members are unable to reach a consensus, any decisions shall be made
by a two-third majority of the Panel members present. Any Panel member
who is against any decision made may submit their own opinions on the

related proposals, recommendations and advices.

TOR-Eng/29 September 2011/NB
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° The Vice-Chancellor of UTM shall serve as the Chair Person at each Panel

meeting unless the Panel decides otherwise.

G. OTHERS
J Honorarium will be paid to the Non UTM Panel Members only.
o Accommodations will be provided by UTM
° Transportation will be provided by UTM for official purpose only.
° The university will provide return economy class air ticket.
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4 . Technical Committee M&E|

MALAYSIA-JAPAN INTERNATIONAL INSTITUTE OF TECHNOLOGY (MJIIT)
MIT-JICA Technical Committee

A. Roles and Responsibilities

@) The Technical Committee is established for the purpose of monitoring of the MJIIT
Project among stakeholders.

(ii) The committee will share the progress and discuss on the major issues as follows :
- Progress of the project including education, research, procurement of equipment,

collaboration with private sector, etc.

- planning for education and research program for MJIIT
- future plan of MJIIT

(Gii) The meeting will be held at least once a year and additional meetings might be called
when necessary.

Gv) Any proposals, recommendations and advices provided by the Technical Committee shall
be taken into consideration.

) The invitation of Technical Committee Meeting shall be made by the Secretariat at
MJIIT.

B. Members of the Panel
) The appointment of Technical Committee members shall be made by MJIIT.

(i1) The memberships of Technical Committee are as follow:
. Dean of MJIIT — Chairman
° Deputy Vice Chancellor(s) of Universiti Technologi Malaysia (UTM) (when
necessary)
o Representative from Ministry of Higher Education (MOHE)
° Representative from Ministry of Finance (MOF) (when necessary)
° MJIIT Management Team
o the Consultants
o Representative from Japan International Cooperation Agency (JICA)
° Representative from Embassy of Japan in Malaysia
° Leading Japanese Universities in Consortium
C. OTHERS
. Local Transportation for official purpose will be provided by MJIIT/UTM.
o Local hospitality will be extended to the members of Technical Committee

subject to availability of fund at MJIIT.
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6. EHER

PDM D)

E

Output 1

1-1. To draft and approve
curriculum of EGT and
DPPC Master program.

“CPE #UX=2TFA.%, 201449 H (a2 — A4 1% CPE
ELTWDENFERHIEGT ThH D)
* MDRM 7' &2 7' 7 AWMERE S 4L, MOHE (2 XV 2016 4 8 H [ZA&GR

iz,

WZBARE L7,

1-2. To implement
undergraduate and/or
postgraduate programs in
MPE, ESE, EGT MOT, and
Disaster Management based
on the developed curricula.

- ST 1 /T A%, MPE. ESE % 2011 4E 9 H
2013 4= 9 HICBHE L7,

- &+ 7v s 7 A%, MPE, ESE, EGT, MOT T, U¥#—F + £—
K (WFgED ) @ 2011 H 94FIZBA# L. MPE, ESED I v 7 A -
E— N G EHIE) & 2013 4F 9 HICHAE L7, EGT. MOT @
h—"h 32— GEROHR) ZZNE 2014 4 9 H, 2015 4F 2
A IZBH:% L7 MDRM 1% 2016 4= 9 H IZBHzE L 7=,

- {#+7 1/ Ak, MPE, ESE. EGT. MOT ¢, VU ¥—
R (BFFED ) % 2011 A 9 4E X 0 BREE U 72,

(ZBAs# L. CPE %

3’—.:[__

1-3. To develop and
implement courses related to
Japanese language and
culture.

SR 7T ME, R ARGE (WA 6 L) % 2011 4F 9 HICH
LTz, 2016 4E2 HICV IR\ AEZHEL, #H2a~vnrbll3 a~
L7,

s REFERE a7 A%, ElLVa Ay T\X—/\—E T a v CHEEE
T OB EEE LSS L HAGE (BIR 3 Hifir) % 2016 429
HBBEE LT,

1-4. To organize public
lecture, workshops, seminars
by lecturers from Japan.

RIV I VI Fv—, V—=H =TSV IFyv— TU—T g
TRV IS EEFE L, (53 34 1)

1-5. To conduct short-term
training and workshops in
disaster management.

LU OTE AN Sk S vz,
- MDRM/UTM Open Day Seminar (Aug 2016)

- Regional Conference on Natural Disasters (RCND) (Sep 2016)

- DRR Day Seminar in Rantau Panjang, Kelantan (Oct 2016)

* DRR Forum (Oct 2016)

- MDRM courses offered as Certified Professional Training (CPT) (Sep
2016~)

1-6. To monitor and promote
the smooth procurement and
installation of equipment

* LCB (v L—y T HIMIHE) EifeEo-ooa—hra Y
Ao kA 2 [EE LR L7z, 1EIHIX 2015 4F 4~6 H. 2 [51H X 2016
H3~9 H.,

under the Development - B MINT #8243 BAEH Lk L, RLOHE, SUE O,
Project of MJIIT. MEA~ ORI S TIEOBR 21T > T&E T,

Output 2

2-1. To develop a master plan | = iKohza 5% (& 2 HE TR E 7

to establish new iKohzasand | - DPPC/MDRM D4E[FHHE - EEAE M (2017 4£~) 1K EH,

DPPC.
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2-2. To assign academics and
allocate necessary resources
for the iKohzas and DPPC.

+ 19 @ iKohza # .6 I, HAIZIZT X TOEHEN T D

iKohza (2T I8, iKohza (13, AR FIfERER3E1T 0 BB 2 B 4 L.
EEHNEAA SN TS, 8 4 F£4 (L) &V h—FT—
K& w7 2AE— ROBENTTET 5,

s MDRM IZIZAARAN 134, ~L— T ANI3LDOHENEE INT

W5, 134D HARNBEIREE I, i S T\vb, MDRM O
Board-of-Study (BOS) 2 > /3—73 2015 4F 10 HIZELE STV 5D,

2-3. To conduct research and

application of research results.

* TXTO iKohza 2BV T, TR ENAEWI D LT 21845 L

Wt 2 SEht

- DPPC @ Flagship Research Project % 2016 4= 6 H (ZBA#A,

2-4. To conduct data
management on disaster.

- BEMEHEE - REEZFF o TVD LA,

Output 3

3-1. To develop recruitment
method for short-term
Japanese academic staff.

+ BARANZE ORIIRIE DO F 51 & 2 1B 2,

3-2. To develop recruitment
method for open recruitment
of Japanese academic staff
from outside JUC.

- BARANEHEB OEMIRE DTS5 & ZEMRE 4, ZIUTH-SZ JUC LA

HTORGFELFEmML., IREZITo7,

3-3. To recruit and assign
Japanese academics.

CSBF TSR NEEAITVD., INETI04DHARKAHEEZEH

TEHLTL Lo,

Output 4

4-1. To establish an
appropriate system for
promotion and marketing of
MJIT including DPPC.

=TT A T E R A, FEAE L BT TAEED S

ZiTo T, UM ARO~—T 7T 4 T A X2 MNMIMA T,
MINT DA X b E LT, i 2 |, SREZTEEL MINT 0
AXACIZOWTREN T H D, H H—>0 Japan Day (%, B4 @K
15 #2276 &1 300 4 & H%5,

* MDRM 7’1 75 LD~ —r7 ¢ > 75BN & L CTLL T & Ei,

> EER. M. HUGBURFRe NGO %555 558 B HR BE % 5 1)
UNISDR/UNOCHA Web H A bk ~DIE#¥ElE

AT 4 7 HIE (Astro TV, #riH%)

DPPC/MDRM & 2 F— D FEfii

HiJ5 Disaster Risk Management (DRM) i CTO7RE— 3
EE)

YV V V VY

4-2. To develop necessary
promotion tools (ie. brochure,
newsletter, website) and to
disseminate such information
towards Japanese universities
and industries.

s BFENT Ly b (MINT 2K, S EmmT, Bedmid), =a—

ALB— Web VA~ T=A ATy 7 ¥ A MEAERL L, BEFRFE
Hr,

- DPPC/MDRM @ Web H A k. 327 L v hOVER & &8I0 &5
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4-3. To make visits to and
receive visits of universities
and industries in Japan and
ASEAN for the promotion
and marketing of MJIIT.

FARE LTk, JAIF (HA - ASEAN #oH4) e (Bt
30, f#4-17) DJLHEIT O 72, ASEAN & [E %36,

Output 5

5-1. To implement matching
for joint-supervision based on
the manual.

5-2. To send students to Japan
for short-term study.

LRSS 07T LD~ =2 T AN EREGKH, TuT s Ty
Fo T L, FEE RAENRER 7

5-3. To annually organize
MJIT-JUC joint symposium
to encourage future matching
for joint supervision.

2013 AELARE . RAERRfE, 2016 4E 9 HICHE MU [E] MAJIC % FE i,

Output 6

6-1. To study regulations of
the governments and
interested JUC member
universities as well as issues
to look into possibility of
implementing double degree
program

JaAr T4 7V — (D), 7547 U— (DD) % JUC
AN ERETE A — BRI,

6-2. To form a
committee/working group for
developing double degree
program between MJIIT and
JUC member universities.

ZESZHRBEL, ILOKRFEE DO DD, HFEKFE D ID OESAZED
77 UM RZBIZOW T Y FH 1 TRt .,

6-3. To develop double degree
program between MJIIT and
JUC member universities.

< (B RFEMOT & MIIT @ MPE |2 & AE LD DD =t — A&7,

- B RS MINT O EGT 28I 31T HIELRFRE D ID 133% 7 4
G 2017 4F 9 A BT,

- JUNRF & EGT 43% @ DD % fatH,

Output 7

7-1. To set a guideline for
implementation of industrial
training program.

BEEEHDOF5| & ZREWH 7.

7-2. To visit and identify
companies and JUC member
universities interested in
industrial training program.

JUC DI bFF72013 6 ARFEFEERNZ -2 EERA T,
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7-3. To decide companies and
JUC member universities that
receive students under
industrial training program.

EE D~y F o T OTEE T T,

7-4. To send students to the
companies and JUC member
universities.

FAEZ BAROEESL ERFICED KE
Fz

MINT OFADHK) 3 ENZ H AR TOEFETF

Efiot, THTHE,
= D

et L TEk,

Output 8

8-1. To visit and identify
companies interested in
university-industry (UI)
collaborative activities.

MINT O FAEDOARZETE | LD, HLFRPFEOMAEIZ OV T,
MINT O BAGRENR B OIEBN O R A 1T > 7, BARRIZIE, IRk
O &I, BT = 7 — OB, RAFBHROATF &t vt
== AREOEN EH 2 ORELE OB N DEBDOXET,
JACTIM (v L— 7 HARABLE) o b ) - g &2 nizisniz,

8-2. To plan and implement
Ul collaborative activities
with interested companies.

Eil

JAIF 25 O3HE (BF524) 12X %, ASEAN AENSH O MINT ~0
e (RFREOBE LR L LR AN DI EE L TEL
= BRI, EEEORE., ANFEORESITh 0D TR
F=X VT WEBOERSEDOER DR,

8-3. To plan and implement
programs with donation from
the Japanese Chamber of
Trade and Industry in
Malaysia (JACTIM).

[ (X5 S ORI = T o U~ DR,
JACTIM FOUNDATION
RM45,000—50,000/4F X 6 4 = RM295,000 (9 900 J5 )
(2011~2016 4F)

Output 9

9-1. To visit and identify
universities in Japan and other
ASEAN countries interested
in collaboration with MJIIT in
education and research.

MINT 2 Y =7 AEERT HARENDEEDORFEEZ DD
JASSO DFANEIAE F X RH LI ERHFEEITY &R L., &
FRE M ARG LRI A SR LTz, 72, JAIF IZ X 5 ASEAN
DB OFAEBT OLREET 0 7T AOES L Eii X EE Lz,

9-2. To plan and implement
collaborative activities
including in disaster
management with interested
universities in Japan and other
ASEAN countries.

» DPPC * > 3— X &5 D National Cheng Kung K“: @ Disaster
Prevention Research Center (DPRC) % %% (2016 48 A)

PR E OIE T 0 — /L RiA % Hulu Langat River Basin,
Selangor T3 (2016 48 H)

- Asia Science Technology Academic Advisory Group (ASTAAG).
UNISDR ® A > /3—L AMCDRR2016 DFRIZI —7 1 > 7 (2016
11 )

9-3. To explore possible
source for scholarships for
students in Japan and other
ASEAN countries to study at
MJIIT.

MINT 22—V T LDEBRTHORENPOEEDOREEDDY
JASSO DUFANFIHIE 7 X RHIEICERPFEZITY Z L aEL, o
IR A AT LI A SR LTz, 72, JAIF IZ X 5 ASEAN
NS DOSRAENNT OIERET 0 7T AO#S L EliiEE L,
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9-4. To participate in
programs of ASEAN
University Network /
Southeast Asia Engineering
Education Development
Network (AUN/SEED-Net).

* AUN/SEED-Net 7' 12 ¥ = 7 s OBERE 1 L% 5 o Hillk &%
(Regional Conference) % MJIT 23 F{#% L CTHA,

« BREE 1%/ 8 @ Regional Conference % MJIT 23 4% L CRAE,

- HAKKESrEF D Regional Conference 2 MINT 28 g, &4 MINT
& JUC 23 346 17 9 Malaysia-Japan International Conference(MJJIC)
fih D25k & A [ THATE,

s FW7aY=Z MY ASEAN N D A L N—REZEOETHE % x5
(2RSS 2 MOT 2 % FIWHE 2 2014 422, 2015 422 (2 MINT
WL L CHEMi, 2015 4F 2 A KT8 2016 4EFE I b E i,

s MINT ODEBOHED, Rl7Fey =V NOBEAHINEEES T s
Z 2 (Collaborative Research on Common Issues : CRC) [ZJin5E L.
MR < o 115,

Output 10

10-1. To set a guideline for
implementation of student
exchange program.

MINT B DA KT A4 2 RETHHLEIL/2L, UTM DA K
A NI T AR (BF) 2FEhiEL T\b,

10-2. To visit and identify
JUC member universities
interested in student exchange
program.

BE2EIUC 2 Y =T A/ E HARTERT DS 2 2 T,
JUC A R—REEZFIM U RAR & & LA TR B OHERE 2 Wi L
T&7,

10-3. To send students to and
receive students from JUC
member universities.

- JUC REFENZITANLDS MINT BE55E 7a 77 A, UTM @ GOP
Fa T h, AARINKEED JENESYS T52 44, JSTH 27 FH 4=
VAL AIMS [WERFEMRR T v 7T L7 Bl X0 B ST
JRiE - = A% Eh,
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