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SR Cor_15ultat|on Contents/Agenda Submission/
Meeting R
Organization
Inception Report i)study objectives, ii)study items and expected outputs, |April 2012
iii)methodology, iv)consultation and reports, v)study
schedule, vi) study team composition
Inception Meeting Explanations on Inception Report April 2012
Mid-term Consultation i) study method, results and issues, ii) prioritization of |June 2012
meeting requested ODA projects (draft), iii) Road Map for
Human Resources Development (draft)
Draft Final Report Overall study results (Draft) August 2012
Draft Final Meeting Present Draft Final Report to stakeholders August 2012
Final Report September 2012
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requested requested JBAV,VJCC forums DFID, AFD,
ODA list ODA list KOICA etc
Progress of human Higher education Progress, Backgrou Vocational training Backgroun Investment Track records Strategies in
resource system, issues , constraint nd and system, issues, , dand plans of and plans of higher education
development strategies , progress s, plans of rational of progress and budget rational of Japanese cooperation and vocational
strategies and plan and budget of Action USTH, the of Action Program , the firms and with training, on-going
and budget, Program, plans and VGU requests, plans and progress of requests, required Vietnamese and pipelined
Policies on progress of data of international model data of human universities, projects , plans
industrial parks international model universitie univ., doors’ on-going universitie resource, and progress,
and inviting univ., doors” on-going sand and pipelined sand potentials of lesson learnt of
Japanese firms and pipelined colleges in projects ,background, colleges in PPP international
projects ,background, the list upper plans, data of the list model univ.
upper plans, data of requested ODA
requested ODA projects
projects

v

v
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v

v

\

Alignment with upper plans, sector plans in higher education and vocational training , and Japan’s ODA policies ,
EA’s Capacity of Implementation

| Prioritization of Requested ODA Projects

Sortout constraints , needs and strategies and plans in Human Resources Development , and resources to

implement strategies and plans

| Preparation of Road Map for Human Resource Development in the mid-long term (Draft)
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Name Position Title
Mr. Hiroyuki Kanzaki Team Leader/ HRD Policy
Ms. Hiromi Takagi Higher Education 1
Ms. Masako Kishimoto Higher Education 2
Ms. Midori Ozawa Higher Education 3
Mr. Tatsuya Nagumo Vocational Training
Mr. Yuji Ozaki Industrial Human Needs Analysis
Mr. Chuji Akiyama Academic-Industry Collaboration 1
Mr. Ryo Saito Academic-Industry Collaboration 2
Ms. Hoang Thi Hoang Van Secretary/Translator
Ms. Nguyen Thi Ngan Ha Human Resources Policies
Dr. Nguyen Huu Chau Higher Education Policies
Dr. Phan Chinh Thuc Vocational Training Policies
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3. N7 A HiN® Daewoo Hotel (2 TR Sz, AR TIX, n— R~y 7B L OEHER
PR OB SENART Z AT AR L 0 25 STz,

BB Sy B o RS T@\sﬁ(ﬁyb~k$\ﬁfyiﬂki\N%fAl§
KEFENIAKR) (CET D7 m Y7 NE@BET HIREICONT, 2BMFIZLHEE N
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- uvel MEMAFTBLOEMKIZIE, S—F =R BARORENFESINLTWS D
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HARDRKZOB L, BAM, FTERTREMZ BB L., &R E R oHNBEREIND
L,
© R E IR D RFPINEBEAKEOMIERFZICRETHZ L 2EE L, FICKRFRR L ~L O
TR IILIC IR A E L = &,
- Yl hOaAVR—3 N EB A= LT, ENENDAFT—LDOEF] - K72
MEZBE L ETERHEINDZ &

AR E ST, ZEOREDRSZET D JICA O E % %LLDA7m/I7%@%m
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< JICA FHAEIZ, F7@Ew st A TRENBHR R (MOLISA-GDVT) 7 HaB g & 157
LT, ve— R~y 7 2KETT 5,

- JICA FAEMNZ, [ EHERF LI SNEFEY A b OWETHIC R 2 a0 %
BT 5,

2FHDI AL MG Ly AT G 7-2-1 12T, SiEE 5 & 7p o T S REE AN
OEFER AR R GEARTER, IO, REOFEMZ ST 28r Lo, 8 1-2 12,
HRIHRE SIS 2iEm O, By, 2& Y X N ERT,

1.4 HMEEDER

AW TR X . AREETIE. BAROEG#E =) HIL¥E~DWmNIciho72,
ERL SV TOLEMITNELE SNDBEDOENAMERRO T OBURIIMME A, i, H
EIZOWTEEMIZR NS, T, [ ElZBWT, BEORWAMBERICEERER L
725 WEHE B L OWEEIMOBMER LOGEIC S W TR~ 5, 22 TlE, MO EIC
BWC, BUNOBEEIE, K SIEEIOERE, tho K h—2%2 &5 0RRE OIRERR I % #2
T 5, Flo, A VFEa2a—LZORWICLD T ETEELTNDHREBEEDAMTE
FUZOWTEKT D, AMBERICEIT 246 - THEER 7D OFRICE SIS BFEH
B EHREBICIT O AMBERZ B LR TOZERBIE S AREEZRRT D, RHEIT,
RO L B o —fE R, BLOMELIEN., JICA BB A X — Ak 5 X BR AR
Do

AEEIL, 1) FHEOME, 2) [ EIZBT 2 AMERBOR « I & B ARDEB 58,
3) Ty EHIZKBTLHE - BMEIF, 4 T HIZBT 2 AMBEROBUR EBE, 5)
(<) EICBIT D HREEOAMEFE, 6) [ EIZBT2HEHNRAMERL2— K~
v TR T) BEEERMEY A N OERIENATT, 8) JICA I AF—AIC kD HE () O
B RR. o8 ETHRENS,
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F2E R BICTHETHAHMBERBE - BBI8E BAXRD ODA At
2.1 AMBERICE T 5Bk H

B 2-1 1R T@ 0 . B AM B RRICE 3 2 BURMIFSE A, tha iR i B 7 Bkig 2011-

2020 (SEDS) . th£#% % BH % 3+l 2011-2015 (SEDP) . AM & Ak #& M 2011-2020
(HRDS) . AM f~ A% —77 > 2011-2020 (HRDMP) 7% & D T2 22 BURFERIG (23 0
TEFZSh TS,

SEDS Ti%., ) HDOEFHEMETH D 2020 4F £ TO LEIMDZERICBW T, BEDOEn
AMBE RS BEEERICR T 2 B8R G aEo—>2 L LTHRESNTWD, SEDS @ H FE%
ExML, SEDP TiX, EOREWAMEZBKT D720 HaMEE &bz, W20 A
%%Mﬁ%ﬁﬁﬁ%:cWVCa&éivfwéoE§EL\SEDPTﬂi\HRDS&jHRDMPﬁ%¢¢
PICEE SN D RETHDLESKLTND

FEERRIE AR MG 36 KL OGBS & . ) EBUFIZAM BRI R L2 #kig 3 L O
#E (HRDS & HRDMP) Z%E L CT\5, HRDS & HRDMP PN THE/R S U7 FTEhF M &
TETFRNC X, F4)T. "B, MHEIEEMEIKS X OAMER~ A X —TF
DYER & & %< DEAEIC %wf%%bt&*%?%é —fl& LT, BEIMAE (MOET)
&G it (MOLISA) 1X, BEoOmWAME RT3 2 EFRW 72 2Rk 4 Rk L7z
%b®m&$ﬁ%%%(mnﬂmD%%mbt& AT D,

BURHIPSHAIZ W TIR, llx O AM BRI T 1EEhEHE & ZR IR OFBFEDO L v o
— Ml O FERE I LFHEEE A (MPD) ORI THDH E LT D,

| Socio-Economic Development Strategy 2011-2020 |

| Socio-Economic Development Plan 2011-2015 ‘

Comprehensive Infrastructure High Quality Human Strengthening of Socialist
System Development Resources Development oriented market economy

Human Resources Development Strategy 2011-2020, Human Resource
DNevelonment Master Plan 20110-2020

Y N

Action Program at MOET Action Program at Action Program at MPI | | . . . . . .
+ Development of Education MOLSIA  Developing | | « .+ ...
Development Strategy + Development of Monitoring system and

2011-2020 Vocational Training indicators for HRDS

Development Strategy | | <+« + ¢ ¢ o0 o

B2-1 [R] BIzET5AMERICET SBERMHZEH

! HRDS 1% 2011 4E 4 A 19 H ) AL E No.579/QD-TTg I L W &FR &7z Tthe Strategy on Development
of Vietnamese Human Resources During 2011-2020] %, HRDMS % 2011 4 7 H 22 HfHF EMHEE
N0.1216/QD-TTg |2 & V &KFB X 417= Tthe Master Plan on Development of Vietnam’s Human Resources During
2011-2020) %459,
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K Tl3. SEDS. SEDP, HRDS. HRDMP O#f#i L 85 AR~ %, #0=|2C,. MOET
& MOLISA D AMBRRICBITAA =TT 4 TI2OWNWTOFEME RS,

2.2 AMERIZxH T 5 BUAFDERE
(1) HERFFEHEEE 2011-2020 (SEDS)

FHA R BRSE I 2011-2020 (SEDS) 1%, 2011 4F 1 HICHpERITEGR & du, BRI
TRENe e Y a VORE, BEOEELRBEE FaMEE2#E L TW\W5, R TIX, &
i 72 5518 ) % Jtil & U 7= BUROBRFET ADLHL, BEREOHRE &L LT - £
PED A | & B N bIZ AN 72 R R R R B DML ENED G S T D

SEDS Tix, ) ENEMRMTEERERLZEE2HEL, Fl%@ TR - T34k
ICETHHEE. R, BHEEAT) 2 EEAENO 2L LTEELTWD, T, SEDS
TlE, 2020 FFFE TR T NS RFASHBIFEL R LTS, BlxE, BEAS7 +—
~ U AFEIEE LT, GDP iR, MI7EA 0 O CHIRE S 72558 ) D 5w 2 FIE D 55%
WZHIN 2 Z &L &228F CTunvd, £ 2-112, SEDS THEINTWAHEIEEIEAZFIZET 5,

£ 2-1 B FRAREEE 2011-2020 (2B 1+ D BUEIRE

Numerical Indicators Targets by 2020

GDP share of industry and services (percentage) 85%
GDP share of high-tech products and products involving scientific and 45%
technological applications

Average annual GDP growth (percentage) 7-8%
Per capita GDP (USD) USD 3,000
Urbanization Rate (percentage) More than 45%
Percentage of communes qualified to New Rural Program standard 50%
Annual population growth rate (percentage) 1.1%
Life expectancy (year old) 75 year old
Percentage of trained worker over total work force (percentage) 55%
Average annual reduction of poverty rate (percentage) 2%
Forest coverage (percentage) 45%
Access to safe water Almost 100%
Percentage of newly established business entities which apply clean 100%
technologies or have anti-pollution and waste treatment equipment

Percentage of existing business entities which meet environmental standards 80%

Source: Socio-Economic Development Strategy 2011-2020

HAEDZERKIZ M, SEDS TILBHIE DR « ET T /L ORHE « %o 5 mik % i
RTAHZEITMAZ, LFD 3 o@ﬁ%b?a?r%i’mr LTW5, 1) HETAT Rl E O
W, 2) BOEmWAMOZHRER., 3) I 7 7D, Tho,
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(2) #H=RFEHREIE 2011-2015 (SEDP)

FEERRE PR ETE 2011-2015 (SEDP) X, 2011 i T EBUFIZ X V&GRS L7z,
SEDP i, 2015 A% T 5 FEMICEBIT DAEAIRFEBIR L BREEICRE T2 B8 Ak HiE 4
ELTEY, SEDS TiE XNz 3 O HMMEDOFEkIZEET 2 aEM H#t 2k <Tun 5,

SEDP THRE IR BED 5> b, AMBERICEMRT 5 6 D& K 2-2 1ITHIZE LT,

% 2-2 4 EFRREHE 2011-2015 2B T AAMBEEICBET 21518

Numerical Indicators Targets by 2015
Percentage of trained workers over total work force 55%
Annual increased rate of new enrolment in university and college on average 7%
Annual increased rate of new enrolment in vocational colleges/vocational 8%
secondary schools on average

Number of college/University students over 10,000 of people 300

Source: Socio-Economic Development Plan 2011-2015

HAEEDERF L O SEDS @ 3 DD fi#tZFhiT 5722, SEDP TiHW< D) DiFHE) &
FEEEZRE LT\ D, BOEWAMZREIZERKT 57-%, SEDP TIXHE IO E D
M B, 3B R OBRMAE & AR OB BEIRH SN TV D, BFEIIFIZONTIEL, LTFo
AEIC XS B T2 DIZBE IR AT A ORI & FREEOLEMEIZER LTV,

C BRICKDHEEEIL. VAT 200, BRET - HR - M5 BUF ORI L,
HEENMbIZ LV UEISNDLERH D,

C BEFRIEEHEOFM B UET D, FEOAE b= DIT, BT i<,
L0 EERBEERNEHERT L2 ZHMNE L) 2T 5 BREBXOHEEE
FHOUET,

© REASEHERR ATRE 72 B AN & FEEER A B i A A LT BB oI

- T u— VR TOBS IR T 57200, ANERER X ONES6EIE Hf 72 £ o g
kI BT 2 A DRE T B TS

- —BEME R LoD OFFEICE O X, BENMTIEE 2T 5

- EFEEICET HRLEBRRFROA T T ERMF L, fHELFE o A2 %ET D
T OIERFM 2 RIS D,

BB K OFIAIREE OFRRIZHOWTIE, LT ORERERHS LTV D,

< FEEFEVED R EO T DIZRI T~ OB E iRk D
- BB OIEMENZE, EEEAFE O E 2 ki 5
[~ EMERN A AT D0 IT AR L UL & HIfr o |
- WESERE ) DRAb
- PEEICB T N0 & oMb
s AT I EHAWTERE DO TER LW — B R PEEDORR
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SEDP Tlt., BEOEWAMZEZHIZZELR T 57292, HRDS & HRDMP 23203 X < i
ENHRETHDHELTND,

(3) A ERLELRE 2011-2020 (HRDS)

AM B AR 2011-2020 (HRDS) 1%, 2011 4F 4 HICEHMICk v AR S, ZHud,
[) EAMDR, N FLORRAIBRRE ., EERAIFES . amLEIl & > TRARMI DK
HEMMEZ R OER LR D [ EAM OEERFES ) & SeEE & [F L~V E Tl
EEEDZEEBELTCVND, ZNHOEANS, HRDS TIEAMBERKRICE T 258 & R
MLty 7 B8EE L, AMBRICEBT 2 EERNSERMZERBE L, b o
BICKHET D720 DIEEN 12 LTV 5,

HRDS T, 2015 B LN 2020 £ TD 9 SO EELZFELTBY, £ 2-3 TR
T, [EEES & IrEdiom ) b7V 6 o, TAMOEEENM L] b7
FYVINZIEL 3 DDOEMBELAHREL TV D,

& 2-3 AP ERERE 2011-2020 TOEKRLER HE

Targets | 2000 | 2015 | 2020
l. Raising of intellectual power and working skills
1. Rate of trained laborers (%) 40.0 55.0 70.0
2. Rate of vocationally trained laborers (%) 25.0 40.0 55.0
3. Number of university and college students per 10,000 200 300 400
people (number of students)
4. Number of international-standard vocational schools - 5| More than 10
(number of schools)
5. Number of international-standard excellent - -|  More than 4
universities (number of universities)
6. Highly qualified human resources in breakthrough fields (humber of persons)
- State management, policy making and international 15,000 18,000 20,000
law
- University and college lecturers 77,500 100,000 160,000
- Science-technology 40,000 60,000 100,000
- Medicine, health care 60,000 70,000 80,000
- Finance-banking 70,000 100,000 120,000
- Information technology 180,000 350,000 550,000
Il.  Raising of physical strength of human resources
Average life expectancy (years) 73 74 75
Young people’s average height (m) More than More than More than
1.61 1.63 1.65
3. Malnutrition rate among under 5 children (%) 17.5| Less than 10.0| Less than 5.0

Source: the Human Resources Development Strategy 2011-2020

RO FREOM EFHA L LT, HRDS Tl 9 DOEZIER L TW5, 3 DOIR-EN
[TL—7 20—V a—ay (JFIEK) | OTFIZ, 6 DOMEN [ZoftixtR] OF
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WNEMT BN, [TL—7 20— ) a—var ) 1ZiE, 1) AMBEREZOIERICE
I DR DZEAL., 2) AMERLE T OE ISR AITBE BEAH OSBRI, 3) EAT
077 ABI0N T eYes NOEK - Efi~OET, BEEND,

[Z O] 1iE, 1) 2011-2020 4F 0275 BRI I F5 I O 36 BH S8 Bk D VERK &
FAT, 2) RRIRGMETICH 05 - ik - v —712xb9 25 b L—=r 7 0%, 3)
kA NOEZEHSAMEOBRSE - HEdE, 4) AMFNEHIZEET 2 BERORIFT, 5) 2020 4

AT T AMBERRICKHT 2 EENE . 6) EEEW /I OHEERS LYK, BEERD,

BARRY 72 2Rk B 1R E&&%@%ELMK HRDS (Zi% SEDS & SEDP DOA##E & JFimtk
DEBLRET DTODOEERH D, F—1E, BEETLHIREZED ATEF R Z ER T
HZEThD, BT, BEFEAEIC FRDS@EEWﬁ%Hﬁb@&VEzfﬂ) B & Ffiz
Bl eThd, ML L 2 —ORFERITEHICHRE S, % e LT, HRDS DiEAkI
mibEnsb0EEZHEND,

HRDS Tld, fE SNIZRIZERIEOZERICHIT TI0 DT 7 rar7a s T ARED LI
72 (16 25 TAMERIZE T 2 —MRERIERIFSH A & BUROREEE - 4T - BI3E) 1T, 14 28
[AMEBR TR, \MBR~AZ =TT «TarInh 7y FOEKEER] O

TIALEMT B ) |

FAGEOHEPIRPUT B TIT ARV, Bl 21X, BEFHEE L HRDMP % 2011 4% 7 H IR
&L, MOET & MOLISA %, HEOEWAM OBERICK T HEFHERE KM LT Kx DE
HIENE (MOET 1% [Z B MM EE 7311 2011-2020 (ESDP) | %, MOLISA (T (k335
FEHENG 2011-2020 (VTDS) | ) % 2011 4 3 HIZWRE L7z, KAIT. HFBUF, fHfkCE
FH~RAE =77 OERIT. ENEO/MiED SEDS, 3 LT MOET & % X MOLISA
DFIE &= T - R WRBAZ RS (HRDS, HRDMP) ([ZHESWa~ A X —T7 T v & Wi L C
WHZ D, EH LT EHERISNS,

(4) AMEBERTRS4—T35> 2011-2020 (HRDMP)

AMBRR~ A% —7FF > 2011-2020 (HRDMP) DO EIL. HRDS O T, &
(MPl) WEEZAIFEEHDO—D L EN TS, HRDMP (X 2011 4 7 AICEAEIC k- TK
WET, AfENRERO T, iwm&AMﬁ LA AEZ T EEOE LN EINAE S-S

ﬁt@@ﬂﬁ%#\igﬁy& B 28 %2 =55 FH 0OFIE, OBENRSNT
wéommMPK@\Dmﬂfﬁ BIT5E5 %f@ﬂﬁ%xft%@@&kiUﬂA
2)2015 35 L TN 2020 £ TO, FEFE OFFE T, )KL EITEH T 5 2015 43 LY 2020

Eifﬁ%%éﬂé%@%%ﬁ%#éﬂéE%umm5@k;o2m0$if@Aﬁﬁm
~OEETH, DEEFN TS,

HMMPTM\30®%%ﬁE%ﬂ REINTWD, DHBICBIT D3 EZIT - A
TG ORI, 2)BGHICBWTE LR E®ED DMEHRAMERK., )b %3k
BT 570D EDEWNEEDERN., Thd, A2 T2 AMOEIEG OOV T,
F2-4DLBY, FETHEEL LU0 ST CORMEBENRE S NLTWND
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3% 2-4 2010 4E. 2015 4, 2020 D
EFBHIESBTICEVTIEEZ (T =-5BH0EE

Economic Sector 2010 2015 2020
Whole Economic Sector 40% 55% 70%
Agriculture, Forestry and Fishery Sector 15.5% 28% 50%
Industry Sector 78% 82% 92%
Construction Sector 41% 60% 65%
Service Sector 67% 80% 88%

Source: Human Resources Development Master Plan 2011-2020 except for shares of whole economic sector which
comes from Human Resources Development Strategy 2011-2020
Note: Figures in 2015 and 2020 are estimates in the HRDMP

BERZ2 ANMBRTIE, £THoE. A%E., SREMIRICKIT 5 20156 B LW
2020 FZBIT 2 HEE L LI I N HBHELRORED V PRSI TWn 5,

BRI ND DEITREMICRES N TE LT,
(CESEIRML 25 5] L ERSNTVD,

- >
— —

NEN

[Ty ERES EOBAMEZ AT 508

# 2-5 12, 2015 FIB KLY 2020 iR B, SR i = L OB MR E A

Y,

F2-5 2015 FEH LV 2020 FITHITH LB F ML DOHIBELBHINAME

Socio-Economic Agriculture, forestry and | Industrial and Construction Service Sector
Regions Fishery Sector Sector
2015 2020 2015 2020 2015 2020
Northern midland 1,200,000 1,900,000 850,00 1,400,000 1,100,000 1,200,000
and mountainous
Red river deltar 2,000,000 3,800,000 3,600,000 4,700,000 3,700,000 4,500,000
Northern and coastal 2,000,000 3,000,000 2,000,000 3,000,000 2,000,000 2,500,000
central
Central highlands 580,000 780,000 340,000 520,000 390,000 452,000
Eastern South Viet 500,000 1,000,000 3,200,000 4,500,000 3,100,000 4,300,000
Nam
Mekong river delta 1,000,000 2,500,000 1,000,000 2,000,000 2,000,000 2,000,000
Total 7,280,000, 12,980,000 10,990,000, 16,120,000 12,290,000, 14,952,000

Source: Human Resources Development Master Plan 2011-2020

o THEL SNDEOmMVEEOERICOVT, HRDMP TiE, THRINDHE.,
fili, B, HREBOMEE A 2-6, K2-TDLBY AL T2,
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$:+2-6 20154, 2020 EFEITHBIFHIHEEBELAILED
#E - BB L UBRRMEREDES

2015 2020
Number of Percentage of | Number of | Percentage of
teachers holding higher| teachers holding higher
Education Level (person) degrees (%) (person) degrees (%0)
Professional Secondary Schools 38,000 30 48,000 38.5
Colleges 33,500 6 44,200 8.0
Universities 62,100 23 75,800 30.0

Source: Human Resources Development Master Plan 2011-2020
Note: Figures in 2015 and 2020 are estimates in the HRDMP.

Note: “Higher Degree” means master’s degree and higher degrees in teachers at professional secondary schools and
doctoral degree in teachers at colleges and universities.

% 2-7 20154F, 2020 fEIc BT HIBEHKE - IBEEOH

Training Level 2015 2020
College level (person) 13,000 28,000
Intermediate level (person) 24,000 31,000
Elementary level (person) 14,000 28,000

Source: Human Resources Development Master Plan 2011-2020
Note: Figures in 2015 and 2020 are estimates in the HRDMP.

Z Ofth HRDMP T,

8, £ 2-9 TlI, P —=U77RHEELIIFHOL LT LI,

KL AL > T D,

% 2-8 2015 £, 2020 =BT 5iFREENOHEES

Wi 7 L— RIC S AMBROREEZ L TWA, iz, £ 2-
Az 52

LDOTX DY

Laborers by a Kind of Training 2015 2020
Number of laborers (million people) 55 63
Trained laborers Number (million people) 30.5 44
Percentage over total laborers (%) 55 70
Laborers receiving vocational training Number (million people) 23.5 34.4
Percentage over total trained 77 78.5
laborers (%)
Laborers receiving training through Number (million people) 7 9.4
education and training system
Laborers receiving vocation Percentage over total trained 23 215
laborers (%)

Source: Human Resources Development Master Plan 2011-2020
Note: Figures in 2015 and 2020 are estimates in the HRDMP.
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£ 2-9 2015 %, 2020 FITH T 5HFE LRI D FEES

2015 2020
Training Level Number of Pelfcentage over Number of Per_centage over
Laborers trained laborers Laborers trained laborers
(million person) (%) (million person) (%)

Elementary Vocational training 18 59 24 54
Intermediate Vocational training 7 23 12 27
Collegial Vocational Training 2 6 3 7
Tertiary Vocational Training 3.3 11.0 5 11
Postgraduate Vocational Training 0.2 0.7 0.3 0.7

Source: Human Resources Development Master Plan 2011-2020

HRDMP Ti. 2011-2020 4E TO AMB~DOHE % 2135 kR & L > T\ 5
(2011-2015 412 800 Jk Ko, 2016-2020 4E(Z 1,355 Jk Kor) , % 2-10 1. MR E &
FhIRT,

% 2-10 2011-2020 BT HHBEAMDAHMBEHADHEERTE

Financial Sources 2011-2015 2016-2020 Total

Total amount of investment (1,000 billion VND) 800 1,335 2,135
From State Budget (1,000 billion VND) 600 935 1535
Percentage over total investment need (%) 75 70 72
From Society (People) (1,000 billion VND) 88 180 268
Percentage over total investment need (%) 11.0 13.5 12.6
From enterprises (Enterprises participating in training) (1,000 112 220 332
billion VND)

Percentage over total investment need(%) 14.0 15.5 15.4
Source: MPI

# 2-11 IZRTHEY ., 2,135 kR d 9B, 1,225~1,300 JK R REBF IS I NS
EHBELLNTWD,

K211 FRARSBIOANMERICETIEEEE

Sectors 2011-2015 2016-2020 Total
Education and Training (VND 1,000 billion) 475-500 750-800 1,225-1,300
Other areas (VND 1,000 billion) 300-325 535-585 835-910

Source: MPI
Note: “Other areas” include health, health case, sports and so on.
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2.3 BERDMAR - LIEBBIBEKE AMBREADHS
231 HWAN M FLEREBIEE

AANIX, 2009 4F 7 HIZRE S TF N AEBIEBGEHE) (25 % | BUFBRRE
BiaEfi+228T 1) HOBBIZKESEHEBRLTEZ, 2010 4 6 HlcARsnrk
[ODA D&%V FIZBET DMt ORK&E D £ &) (ITHS&, ko TEBEFE ] X
£ 0 ER TS E O m v TERRBfESE) ICdiR S s 2 &b s M AEBIED)
L TN EoERER T E 2011-2015 (SEDP) & O#EAEVEZE D X 5. WETEE
WD SN TS, F ST AEBHER T #OFEICHEr . 2010 4E 11 H 30 HIZ, ®F
N A [E R R SAR Sh A
KN AERHEBEEL TN HOBEECTH D, 1) KFEENS OBHZ 72 2020
FEFTOTERL, 2) ) HROAERR EEAERESOESR, 3) Rl fe72 B OHE
H, ZXET L E2ANE LTS, Ziuh O EREERICANT, 3 b AEBIE B
HTIX 4 DOEESE, 1) BFREMRE - EEEHS Dk, 2) 2 - AfFmom bk
ik, 3) mERAE, 4) TP 2fb, Z&EL TW5, 4FB OB, ftho 3 58
DI LD EDOTH D,

E ST M AEBIEEHE TIX, 6 DOREBEFRELFTTWS, 1) [ EHEHRF &
O BAFE G O AT B X QBRI EEOMEE, 2) B ARDOEB ORI & g, 3) BAFRS
— b=y T OHEE, 4) BlERFEEERE (EPA) & Ol 5) KUEAENIRR, 6)
g - ZREHEEHORmE, THD,

KN AFEBERBIFHETTIX, 4 DOESSEIZEW T, 8 DOBRIRENRE ST
WD, X N AEBIEERMGE TR, 2NENOMBEREOMER~MT, 21 O~
077506 ET, TR Y 2 RERINTND, £ 2-12 12, HAOEMBGRICK
JHEASE, BRERE, W7 e s T AOBGRERT,

2 AFREICI T D AAD ODA BUEIE, 2009 48 7 H AT Oxf b AEFHEEDIEHE, 2011 4£ 11 H 30 A )
FxF D S AER RG2S R LT,
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®2-12 BEROHAR FFLEBICETSERSE. FAREE. BHTOT5 L4

Priority Areas for
Support

Development Issues

Cooperation Programs

Promotion of Economic
Growth and Strengthening
of International
Competitiveness

Business Environment
Improvement and Private Sector
Development

Establishing and Operating Economic
Systems

Financial Sector Reform

Small and Medium Enterprise
Development

Human Resource Development for
Industries

Stable Supplies for Resources and
Energy

Sustainable Energy Supply

Urban Development, Network
Development for Transportation
and Communications

Urban Planning

Strengthening Urban Transportation

Traffic Safety

Improvements in Living
and Social Conditions and
Corrections of Disparities

Improving Basic Social Services

Functional Enhancement of Healthcare
Institution

Infectious Diseases and others

Education/Assistance for Socially
Vulnerable

Rural Development and
Improvements in Livelihood

Development of the Northwest
Mountainous Region

Development of the Mekong Delta Region

Disaster-resilient Regional Development
in Central Viet Nam

Agriculture, Rural Infrastructure, etc.

Environmental
Conservation

Urban Environmental
Management

Urban Water Environment Management

Water supply Solid waste management and
Others

Natural Environment
Conservation

Sustainable Forest Management and nature
conservation cooperation program

Strengthening of
Governance

Administrative and Public
Financial Reforms, Development
of Legal Systems and Judicial
Reforms

Improvement of Administrative Capacities

Source: The JICA study team prepared it based on the Rolling Plan of Japan’s ODA for Viet Nam

S b T A E] 4R B R B

RIEITIE, BRR ERVE, B X OIS E A BRFEIVE Z & ITHR

BOBWAMBRIZ T [EH2 2020 % CICTEE LA ERT D7 OICEEQRGET

HbDH, ZOESKIT DD,
[~ EHERFIZ, 10 HomsE
H. BRI A E L,

BLTWD, FFiZ,
HBHLE, 8%

(A EBURFE A B R B ISR 3 D ke i 72 34 2
B, b MFOREEF 2 & T EiE R 2
[~ EEIFIEBEF O T - BEEaIarERE 2 FH R

LWV ETT v 7L —RTE5ZEE2HNE LTV, ERIIZ, ZD X9 #E -
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AR, BARDXIRIZEY [X) EOTEZZZHAML, = v=7 Tk,
Woeh 2#HT 5 Z LRI STV 5,

[~ HBROEFREOE R EHFAEEZEET D L, DB RMIE. BAROE)
FEl OBEEEAFFD, BASE TREREMRLE - FEEFES M) © 95O HE
Mo AR - RIEE 7 ¥ —B% OFNTOWI7Trr T [HUMeE - Py
B BEO EEAMER) ICHEBICHEELTWS,  THUhi - RBEFPEER%E] TiL.
[ E ORI ZRFERIBOTZDIC, =P =T HHEH, REE LV AM
BRA~OYR— &2EGD, F/hieEE - REE 7 ¥ —BROEE2HET S, [EEAMEF
R T, BEHBEL Nl a7” \MOBRZ XE L, REBBICERT 2,

EEBE IR 2 ERERMT, JUEEE) & BAKER T ORZEDOFN I E LT
BO., EERS (ELASE) | o [BREERS GIRHRE) | . 8L s - A%
O b eI (BEASE) | o [EmREEH GRS | ~HEENc) 7 L
TWHEERLY, BT, FuPlxZ hDA L RT bEBETDHE, W ONOEFHR
X (B P—=RENLOEFDO L HIZ) | [ - AlEmom L e gERE (BEA
8) | o THIFBHZE - Adtm B (BAFEERE) | IV 27 LTnWbHEF x5,

2.3.2 R BXEEICHTZBERDTIE

AN B RRIL BRI 2 ECH L7720, [ ETEMINTEY, h ot
EELEZEBT D E0H [X) HOBREICERT 22000, AMBERICET 0% 7
NTRHETDLZ IR TH D, FlxIE, N T AFERMGFEICLD & 2010 FLIRE,
AR/ MR ELY 10 o7y =7 P TRXEBLTEY, EEIMERE 6 40
Tyl hTXELTWD,

(=) HOTERICET A AMBERIEICOWTHENO T Y 27 NOBLEANS RS &
AAIE, X HoT¥EBERAEREIE L TW5, 2011410 4 31 H, HEEMESHKD
HEFFIICT, TR F AL, 2020 4RI WS 72 TE3EALERIE - 1TENORE & FEMilcte 5 B
AOW DB XOXZEEBSFM LTz, ZOWHIDTd, XM FARIEHEZ#HREE T4
VALV EBARBRNITHI MR LT L a%F LA, FEFC, [ BN, e
HHENOEEDRME L XN T LOBBELEOREOTD, HROIEIZEID, N7
AR T T TO ORI MM AT 2 AR LT,

AARNL, BARR725tm a2 ER L, B0 —ERp a2 Eks 22 LT I ELEL
DD OISR E % X L C& -, BARMICIE, BAROIEIL, 1) 2020 £F T T34k
T 7 PEEBA RIS S 2 ¥l 2 2 &L 2) B2 E T 27 7 v a v IV ERET D
2L 3) BUNEEMEMNOAR A/ CHBEZE T HZ L, THD,

THIT, TERIEEE S L TERIEY 27 74+ — A2 @ U TEMEND, L
EESIE, aHERIEHARE L L, FHERES. BHEEM, MEH, BINEREE.
TERE ARREREDONRF R ENORER SN D, TEBIEEES T, TR Y 27 7
—APMER LT R L HE 2 AR L, BRETICEN O OEREER~T 5, TEK ~
AT T F—AlL, EEEERZREL, 773 arv 770 2FI7T58E42A9, FAT T
F+—ATIE, XM FAD S PR REE AT O Mr.Ba, H AN HBORBFE K FPER
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FORBFE—HIZ, OmLDHREEEZED, FHEEREE, BHEER. UWE4. BUFE
FEnbORFEE. BAKERE, JETRO, JICARN A L "—L LTHMNT 5,

6 FEORED%, XA 74— b AfEEodH 5 5 58 LT, 1) X - BT,
2) BN, 3) BREL - Bk, 4) i, 5) BEMM, 2207, i<, [—Eo5Mt
FOARMED DS 4 38 L LT 1) Ml 2) BKHL 3) i, 4) MRE, 255
LT, FHELAALTORRICE T, 21312, TERbLAMEEDOH D 5 58] L2 b0
Wl L &2,

£2-13 2020 EFETCOIEEICBEVWTRLAIREEDHI0HEREL

Sectors Development Prospects
Electric/Electronics - Many of the firms with final assembly line have been in operations in
(BEXKET) Viet Nam. In 2011, mobile phones are top 3 for the exports in price
base.
Food Processing - One of the top shares of industrial products is foods and drinks. Main
(R AhNT) export products are fishery products and rice.

- Taking particular note of affluent agricultural and fishery products,
food processing, and exporting have increased. It is also expected that
there will be increased value added products for domestic market.

Environment / Energy Saving One of the potential damage that Viet Nam will face is that surface
(i - A= x) elevation and interest in introducing environmental technology is
high. Japanese environmental technology such as water processing
and energy generator is highly evaluated but the cost is also high. If
policy support is provided appropriately, more business expansion

will be expected.

Shipbuilding - With long coastal lines, Viet Nam ranked the 5™ in terms of receiving
G&EH) ship buildings orders over the world.
- If the issue of non-performing loan of VINASHIN is solved, there is
high potential in contributing to domestic production with resultantly,
gives strong impact on steel industry

Agricultural Machinery Agricultural machinery as industry does not impact quantitatively that
—E=i709 much; however, if agricultural machineries are widely diffused to the
famers who are 70% of total population, it will greatly contribute to

the improvement of agricultural productivity.
- Ifagricultural productivity is increased, more workers are expected to
shift from agriculture to industrial areas.

Source: Materials provided by JICA Viet Nam Office

ROLABMEOH L 0HOLIE, &F. 77 AF v 7, ThEtnolo, EEEEONE
DENGZFEE LIZEMICEIKTFT 20 CTh o, TN 0BHOREEL XET H720
2, BORBWAMERAZE iz, @8, B, sk, 7V v MNEWR, 77 AF > 7 ik
Bie EOE A MG T 2B EXEDORBNLATH D,

FrEREARIT. [RbLAEEOH D 5 58 T—EOFRMET CrlgtEndH 5 4 59 %
AR L, 2012 4ENICHGR SN D RiAZ L LTS, A%, £H1E Tb ATEED
HAHSNE ITONWTT VY a T30 NEESNATETHD,
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FIE R HIZCBTHE8EF - BEIFERT LA
3.1 R] EOBESRT L

(X ETIE, 2 DOBITREEORMR L BRI W T EEREE 2 H > T 5,
ﬁ%ﬁ%(Mmﬂ)H\D3ﬁﬁ%5ﬁ%ﬁ%kbﬁﬁ%mﬁﬁ\EGﬁUE@iﬁﬂ
% LT 5 MRS D% C)MMEHE, AHEYM L TWD, SRR AE
(MmBM&i\E%K%%%ﬁt@ét@@%%%¢bﬂﬁ%waéoE34K;

(X EOHE T AT LOHEER 7T,

HEHBIII 3 DOL_ANH Y | HEAIORTHHIFEEE (lower secondary) (3 12 a6
15 I OFMIE x5 6 FAEND 9F4LE (FL— R 6005 9) DEEEZ I NN—T5HHLDT

Do WIT, 10 FAEND 12 FAOBRINEZE (upper secondary) |35 2E ~ D HE(ii B
%k&%ﬁﬁ%nfwéoE%EK\mﬁ%ﬁ@nzﬁé-miéif%ﬁ%&bt&ﬁ
TR NFREE & h N —T DREPSHE  (Professional Secondary) 738 %, m%#HE T
3HEMD 3 FNOHERELIRILT 24K (College) . ks L UV +%?‘ﬁ®q—u%%m
9% K% (University) 733 %%,

HE BT ZHKBORMEE TH D MOLISA 1%, #5, i &% (k7 I R) O
A EEE L T D, R 3112 M%Hﬁ®30®VAw® Ferrd, JRATE LT,
WAL, WEHE - AL Hﬁia%ll-fﬁw VHE—IE, TR BRI, ok
R, PRI Z AT 2 B2 A 5, BEEIIHHERIL. FFED LD H O % £
5721 TiER <, HAREEENTE Y, Lo (oL~ uas i) B#EL
UL O THIVUE, EEOIMa—RAZRETE 5, Fl XX, BEIBERKIT Bk
WMZ, F#E L Ok ORI ARt cE D, T2, BEIICEHE LB eI L
b (K%, Bk, P ERRE, %) b, BEIa—2 28Rt N TE
by BILICENENOHEBEHBEPIRILETE 53 ll%%@vf*‘/l/%/?*f

Btk ZE i, JFRIE LT MOLISA 2AEHEL TWAHA, KM 3-2 ITRTEHIC
BT, EAMRE, é\ i, XANE#ES 2 N B (Hﬁz%llﬁ@jm WREEHE - 3
RIS, WM v 2 —) bAFET D,

I EoOKRFEE, 1) EZK% (National Universities) . 2) Huii k% (Regional Universities) . 3) # A
£ (Military Universities) . 4) BB R (Policy Universities) . 5) HiERS: (Civil Universities) . 6) [
K% (Institutes) . 7) #iJ5 K= (Local Universities) . 8) FANZ K5 (Private Universities) . @ 8 FEFHIZSy
Hsha,
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& 3-1 HHHIERME L ROt ATRECRRAIEL NI

Institution Elementary Intermediate Higher
Vocational Vocational Vocational
Training Training Training

University X X X
Professional College X X X
Professional Secondary Schools X X

\ocational College X X XX
\Vocational Secondary School X XX

Vocational Training Center XX

Enterprise X

Source: Law on Vocational Training in Viet Nam (Law No.76 /2006/QH11)
o Ixx) (IBEIORMENRRG L STV b 0x,  Ix) ITBREIFHORENATREZR b D Z T,
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Line ministries
(Personnel & Training ¢
Department)

A 4

State own
Enterprises

MOLISA Intermediate

A

Intermediate

Vocational
Training
Schools

Vocational
Training
Schools

Vocational
Training
Schools

Y

Provinces, cities
(DOLISA)

People

Depts. Related Committee of

Districts/

Provinces

v v v \4

Technical Vocational Vocational Vocational

Pedagogic Training Training Training

""*fl SCHooLSs | Schools |[* Schools Schools
(COLLEGES)
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3.2 VHEHE

B IpERHI R L LTeS < OFE T, M) L MBEEFEN AMBEROEETH
DT ENERMENTWD, ) ETE, GBI 5 TG E~OBITANCB N T,
B BERTROGWEEZEREE - SFEEICH Y Y TTWe, i, T~y E
HERFERERTHDLZ 0, EiSY—E AORWROED, BUNOEREE /R FIH
TholoZ licksd, fRELT, £33 21T LOIT, BE 10 FHICEEEET~DT 7
TAPRZELSER LTS, SUEICBW T, @0k reR & AREE RN, BRSO
Ho T EHGBOREL > TRy, Ml RmWREREEZ 726 LTS,

32 HHEULARILNAZEH

Level of Education 2000 2005 2010
Kindergarten children 588,678 662,311 761,132
Pre-school children 2,338,017 2,738,882 3,086,972
Primary students 9,750,881 8,845,828 8,353,700
Lower secondary students 5,966,660 6,524,365 6,534,205
Upper secondary students 2,197,034 2,956,322 3,204,452

Source: MOET/ADB

AR U239 . 2000 FEREFICE W T, EREE ITIEIEEEN (near-univarsal) 72t 0
Lo T, T HERIE, 2 L=7 2B (Millennium Development Goals:
MDGs) D HIED £ ZHBIHER TE 5 & F 2, MGDs (2o 5~ FF ABH% B

(Vietnamese Development Goals: VDGs) #i%iE LT\ 5, VDGs Tix, HEICBITH HIZ

LT, HRBUF - #IFEUR - B N— N — ORI BRI L 0 IZITEE L L7 BLR
DHEHEITMZ, FIHPEHE (PFERICHEY) 258k L CHIEHEFICHAAT Z &
ZHIEL T,

MOET. ADB, JICA. UNICEF, UNESCO & WAl CIEf &4z, HEHE R ¥ —~v R

4 —=7"7 > (Secondary Education Sector Master Plan: SESMP) 2006-2010 (Z £ % & &

(= "—H) BT EEE X, RANCE TR, RICHIT T L 9 JE TR RIICER L
TW5, FHEAEE 2010-2011 4FiTid, AT FEE ~OBLERDPK 97%IZE Lz, B
FHE IR T TERWAEOZ X, DERE Frlckth) | iiaRE (<3<
IR B E I E L CTE23) | FlREEZ NE LT HGKEERE CTH D, BURM
L, ) EEBFIE, FER (==Y 0) RiHREREOS KIX, ENLE
& ENDBHTHE LRV TUITER SN TI Y | B2 ITESEIEL 2 B F~D T 27 & AL
KNHIFE L FEOEOM E~BITTHI 5B TS,

WEHER IORHINEREE LT 2 & BREPEEEIIT. FEHOER LU
TG ~DO NG T 1T D K BELREE N H 5, N M F LTI, BT EHEEE ORET
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FNIH 57%, MIERERINTK 50% Th D, BBIFEEE OBt FRIT, TN, M,
RIBICK > TR D, W TIIWL 9200z TEEr (2= 3 —3 /L) Filh s
BEDZERSNTODN, #7, & AP REHER T B 03 5 450 E O 20%LL T
EIRWEIAIZ > T D,

BT SEHE T, FFCAMBROBLENOEETH D, KFEREINEENE O &0
AN ERHEHTED0ENL, HORE, BT EABTEEEDE LT +—~ 0 ATHAF
T 5, FEEFE 2010 FICBITA2EEHBEORFERITIN 16%TH D, ZiE, KEHD
(X)) EEFEHBEIBRPPEREEORERTTHY . FHINRFREIT, BPSHEEET.
H L <IXZDORITTRENFEREZET L TWHZ 2R LTS,

R TR HHASTIEFICHEERIS N TWAZ L2k, X HoBIZ s KF
WCAFSHEDLZLIZBLTH D, BOMFHIKHS L TRFEREHRITHEML TWAHER, £
LOEDRIZHT 2BEbH D, [N HBUMX, SEEEREOEDN L4 Bigd &
E BT, REA~DOEY) LR LR T D7 OIHERITH T DB HEZIT> T D,

[~ EEFIT, B SE8E w3 A B L ORI~ e m A o il 21/ E &
HDHIOITkRA 2B 1 21T C& e, BlziR, Ty EBFIEEFARICEB N T, @m0k
Bk & AR ER T A ST 57012, ARICHTHHBEIAS AV T —va
V) OFEfEHEL TS, Fio T EHEUFIL, BRENE R OFERKFA~E S
ANTEDLHEZED TN D,

ADB [ I# M EHEF I T HEER K —ThH 5, MOET 6 DOEF%%1F, ADB I
B RBMPERERE T Y 2 7 NERBTAERE RS TND, 207 vy =2 ME,
BHWHPEHEFREEB LORFCEST 2EEORS IREEZ BN E LTS, 7ryx
7 FTIE. AME RO R & 722 2 %W EBE BRARICEE SN D L BUNOBURHE
ENWCKTT X REITO BOTH D,

3.3 BEYE

# 3BIRTHEY, N HOSEHEIEHITILRKL TN D, EBSHEE BT 28K,
K, WFFEEBI O BUE 1987 LSRN O —@ % 7= £ > T\ 5, BEINOHE X 2009 4 LI
ML L TWAHDOD, ESHEMEBORIT 400 ¥r< £ THIML, 1987 £D 4L 72> TV
%o MOET (ZXAuiE, 2010 4Tl [y EHNT 414 O EEHERKE R, K, e
B MBIFEELTED ., T0 55 334 AL, 80 BFL L 725> TV B,

C EOEE LB TEB T DN EEMRON OB LEBICEBE 22T T D R
Moo AooEls (GER) .

S —EDOHB LB WTEHB ST H_REEHO N DBEICH LEBICHB 22T T05  CY%Em
TN—TI BT D) ADoElE (NER)

2012 4E 4 A 14 A OESHE HEFHRSHEICIT D MOET @7 L¥ 5 —3 5 > [Higher Education in
Vietnam] (Z3:-5<
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£33 R BOEFHHEHMEDIEK (1987-2010)
1987 1997 2000 2005 2009 2010
1. No. of university and
colleges 7 101 110 178 277 403 414
2. No. of university/
college students 133,136 662,800 918,228 1,319,754 1,935,739 2,162,106
2-1 Including no. of
postgraduate
students n/a n/a 15,234 39,060 58,375 67,388
2-2 Including no. of
private students n/a n/a 104,265 137,760 178,080 193,400
3. No. of academic staff 20,172 20,112 30,309 47,646 70,5580 74,573
4. No. of graduated
students 133,136 715,231 163,110 195,633 257,476 318,345

Source: JICA study team: referring to the Statistical yearbook 1997, 2000, 2005, 2009, 2010-General Statistics Office
(GSO)-MPI, The statistics data from Education training Statistical yearbook 2000-2001; 2005-2006; 2009-2010;
2010-2011, MOET, The statistics data of 1987 from Education training Statistical yearbook 1945-1995; MOET, and
ADB, “Technical Assistance Consultant’s Report for Viet Nam: Preparing the Higher Education Sector Development
Project (HESDP)”, SMEC International Pty.

2010 BT 4SBT 2,162,106 N (FA7F D 333,291 A& &te) A&, é#é@
15.44%% 5, 1987 D 16 L L E7e > TV D, 2010 FITH1T 5 KFEBEAE (R4 |
67,388 N &4z, 2000 4ED 4 f5LL L 7> TN D,

KEFZEICOWTIE, 2010 FEICBIT 2% E 1% 74573 A, 20 9 HiEESREE 1L 7,924
A (FE®D 10.62%) . &+ ERE#1T 30,374 A (HED 40.73%) ThHo, HELKDH
T+ EREEE OEIAIT 14.4%. B+ S RE OEL 1 44.88% T 58,

HEOHIT 35 ML, FAREKROE G BIMITHEML TWD, FABBNRITHEML
TWAHH, RFERAE (BF%E4) OFITSIZEHML Ty, [[AERIC, ZHEOH D 35
FREOHEIMIEE > TnD, fERE LT, MOETIZL D & 2010 FEICRBIF A FE L HED
FEERIT, RFET 1 ADOFEBITH UK 30 ADFE, FRTIE, 1 ADOFEBITK LK 24 4T
HoltltDZ L THD,

EEHE IR L TV D PAORPEEIL, BE, B, RFEELHEILTWD, —H,
@hmi}%m%@ SENEWVARBIERZ =T Y T Er%:%ﬁﬂ”é%%i/yﬁ< %h

NS D 4%, 16%FEE T 5%, MOET 13AEEE O R34 Ot 3k 1 B3 5 3
E%imbfw&wﬁ HNE R EFEORMAMEIEIL, KPFEZEAICHEERRE ) RE T,
MEAEENIRARE L TWNDZ EE2EHL WD,

# 3-41%., Xy HIZBIT S 2001 05 2008 (EFE TOHB TR A RT, HHICRLN
ékkw\_®%ﬁ HETRIZEZTHED 4%005 6WREEICEE->TRBY, HETHERD
10%FEE N B BB HFNCEI D Y CTHNTWD, 2001 4F &bl L, EEHE M TENE

IR ~F
FYHEICED DRI L TRV, MBI 450D 5{FI2e>TW5,

71987 £ DOHEFFUEIL TEducation training Statistical yearbook 1945-1995; 2000-2001; 2005-2006; 2009-2010;
2010-2011- MOET] X v, Zdfthid [Statistical yearbook 1997, 2000, 2005, 2009, 2010-General Statistics Office
(GSO)-MPL.J X bW HEfS L7,

8 [A L,

9 Technical Assistance Consultant’s Report for Viet Nam: Preparing the Higher Education Sector Development
Project(HESDP), SMEC International Pty. Ltd, June 2010
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£34 IR EIBEH2ESHETE

Item 2001 2003 2004 2005 2006 2007 2008
GDP (current price ) 481,295 613,443 715,307") 839,211 973,791 1,269,127| 1,453,911
Total expenditure from state
budget 127,675 181,183 - 239,470 297,232 367,379 407,095
Funding for Education &
Training (total expenditure of
society) 23,344 34,789 - 52,691 64,305 79,683 95,197
percentage of GDP (%) 4.9 5.7 - 6.3 6.6 6.3 6.5
State budget for Education &
Training 19,747 28,951 34,872 42,943 54,798 69,802 81,419
Percentage of GDP (%) 4.1 4.7 49 5.1 5.6 5.5 5.6
Expenditure for Higher
Education 1,798 - 3,294 - 4,881 - 8,752
Percentage of state budget
forHigher Education (%) to
Education budgte 9.1 - 94 - 8.9 - 10.7

Source: MOET, Project on Financial Mechanism Reform in Education and Training, 2009-2014, Hanoi, 2009, (*):
GSO, Statistical Yearbook of Vietnam 2005.

34  EREHIE

ITEORFEFIBIZL D2 ERTHE T 2FEOEE Y 22T, [ EORIENHH
Y7 2 —ITER AT TV D, £ 3-5 (2, 2001 445 2010 4 F TOREEFNEHE R D&
b9, 2006 F-OREZEFNMIEIC L0 BREEFNFR OFXSLOFF ] S AU TLARE, TkSE I
KL 2007 D 62 #25 2010 FI2iE 123 RITHM L 7e, BEEHEE - FJIFEEIX, 2001 47>
5 2010 =DM CTfEHE L, BRIt o 2 —1% 2001 4£0 150 75 2010 4F121% 1,225 & 8 1%
DN & 72577, FASZORREINEHRERI X 2001 4£D 70 725 2010 411 436 SHML ., Hk
SEFIHE R 2R D 36% % 5 D ICE -T2,

% 3-5 HEIE#EBDZEIL (2001-2010 %)

Training 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

Institutions
VCs 62 92 107 123
- Public 55 70 81 92
- Private 7 22 26 31

VSSs/VSs* 156 206 219 230 236 262 232 241 295 314
- Public 146 191 200 201 200 204 170 171 198 205
- Private 10 15 19 29 36 58 62 70 97 109
VTCs 150 190 250 335 404 599 656 684 777 788
- Public 90 120 170 235 249 398 417 434 497 492
- Private 60 70 80 100 155 201 239 250 280 296
Total 306 396 469 565 640 861 950 1,017 1,179 1,225
- Public 236 311 370 436 449 602 642 675 776 789
- Private 70 85 99 129 191 259 308 342 403 436

Source: Department of Planning and Finance, MOLISA-GDVT
Note*: The name of VVSSs was Vocational Schools (VSs) until 2006.
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# 36 [T BRI RIS L OWCERE - IR IRIET 2 R a2 — 2 ~D A
1%, 2001 4E0D 761,200 A5 2010 4EI21E 1,440,000 AIZHIIN L7, 2T OREEIH
0 7T MR B RN OFRENFEBI O 5 2EIEIX, 2001 4D 19.3%H5 2010 i
36.0%|ZHEN L 7=,

£ 36 2001 EMD 2010 FITHITHBENETOT S LADAZEDEL

Training

Level 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
Long-term vocational training programs/ collegial and intermediate level

Sub Total 126,100 146,500 176,400 202,700 230,000 260,000 305,500 258,000 287,000 420,000
- Public 123,578 143,570 172,872 196,619 222,380 247,000 288,697 243,810 271,215 379,500
- Private 2,522 2,930 3,528 6,081 7,620 13,000 16,803 14,190 15,785 40,500

Short-term vocational training programs/elementary training level
Sub-Total 761,200 858,500 897,700 950,300 977,000 1,080,000 1,131,000 1,280,000 1,420,000 1,440,000

- Public 592,870 686,800 673,275 665,210 622,349 648,000 633,360 716,800 795,200 806,340

- Private 168,330 171,700 224,425 285,090 354,651 432,000 497,640 563,200 624,800 633,660

Total 887,300 1,005,000 1,074,100 1,153,000 1,207,000 1,340,000 1,436,500 1,538,000 1,707,000 1,860,000
- Public 716,448 830,370 846,147 861,829 844,729 895,000 922,057 960,610 1,066,415 1,185,840
- Private 170,858 174,630 227,953 291,171 362,271 445,000 514,443 550,792 611,315 670,254

Source: Department of Planning and Finance, MOLISA- GDVT

F 3T IR TE Y . BEEIIENEIE S 2007 FELARE . TREEDIBERE I Z 3B 1T S E &
FRE B X 2007 005 2010 42T 3 5L I o7, BT, BRI R OB E LN A3 s
LTWab,

 3-7 2007 MDD 2010 FTOREINGESHE - HERKOEL

Training Institutes 2007 2008 2009 2010

Vocational Colleges 4,67t 5,69 10,88: 12,44
\ocational Secondary Schools 9,58: 7,76 9,72 11,52:
Vocational Training Centers 5,93 1208: 849; 9,31:
Total 20,19! 25,54¢ 29,10: 33,28(

Source: Department of Planning and Finance, MOLISA-GDVT

%&8:%#ED\E§%EK£@éﬁ§%%% LOEE ., BBV TEICED DR
T EOEIS I, 2001 4E7>5 2010 D, %Sié&:i%ﬂubﬂ\éo

% 3-8 2001 FEM D 2010 FITH T HIERFEICHO I EHFIIFEFEDOEES
SEINETEICHHIBEINEFTEDEES

Items 2001 2002 2003 2004 2005 2006 2008 2009 2010

Ratio of Education and
Training Budget in the
National Budget 155% 15.7% 15.9% 16.7% 17.9% 18.4% 20.0% 20.0% 20.0%

Ratio of Vocations Training
Budget in Education and
Training Budget 4.9% 5.5% 5.7% 6.2% 6.5% 6.7% 7.5% 8.0% 9.2%

Source: Department of Planning and Finance, MOLISA-GDVT
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REERITFE L TV D AEZEADRIGITFE LML TRV | T T 60%0 5 70%D 234
PHETETND, BESR—2OIIHKE T, ZFEAED 0WBEM S TNSY, JICA
AR, BEEINHER~DA X B a—%2B L, FEOMEMZ/MR Lz, FE A 8D
SEFIBRERIT, 85%0° 0 BUNDAEFEANFHRIETE TS LEIE LT, FEADEITEA
Thsb, ZHUTk L, BEOBREEN, EHANCEREME ORNEZHET S Z & DR
XML TWD,

W B 38 (B4 Y —) LEEOMGIZHEER (teaching qualification) % Zxk X
N5, & 39 12, FIRBEEN, FRRBENRRE, R L~V TOMEININHROEE LI L
INDEMEEE T,

39 BEHREOERK

Training Level Theory Practice

Elementary \ocational teachers must possess
intermediate vocational training diplomas

or higher degrees.

\Vocational teachers must possess
intermediate vocational training diplomas
or higher degrees or be artisans or persons
with high professional skills.

Intermediate

\ocational teachers must possess diplomas
of technical teachers' training universities
or specialized universities or higher levels

\Vocational teachers must possess
professional college diplomas or be artisans
or persons with high professional skills.

Collegial

Vocational teachers must possess diplomas

\Vocational teachers must possess diplomas

of technical teachers' training universities
or specialized universities or higher
degrees.

of vocational training colleges or be
artisans or persons with high professional
skills.

Source: Law on Vocational Training in Viet Nam, 2006

PAFIRT8Y, BEHE L7212 5 FEOBRKLRH S, 4 FH L 5 FHORK % L
HERHMBICKRDZENTE S, BFETIE, 1BH L 2 BHOBRKN —HKATH D,

© EEBEAEAD, BN 2 IR R TE T %,
RSB AR AN BT LRI B BB KT T Y,
©ORFTEFRAEZEAD, A EREIIMAFETE T 5,

- WEERIEIR O3S R MR EERME TE T 5,

© RS EAD, FRRIEEBEEIMER TE T T 5,

TREEIRO BB, HEBURAHE (INSET) 12 X 0 Fisk & 5l & 1 b S8 % 51T & 4
Faf45, BHEBBIHE~SINT D Z L OHELEZZ T -8E81%. #5 L REOHE%E
ZUTHRD 2 ENTE D, WL, EMREcDAr Y a— LV TEMINDLHBE
BAIE (5 443 Profession & Qualification D7- Dt D, 2 O BB 2

10 Technical Assistance Consultant’s Report for Skills Enhancement Project in Viet Nam, Association of Canadian
Colleges in association with socioeconomic research incorporated and Strategic Consultancy Company Limited, 18
January 2010

i R 588 (Nam Dinh University of Technology Education, Vinh University of Technology Education,
Hung Yen University of Technology Education, Ho Chi Minh City University of Technology Education and Vinh
Long University of Technology Education) (2%, Hanoi University of Industry 23 $i #7285 & 124 2 T 7E,

2 Article 59, Law on Vocational Training in Viet Nam, 2006, Article 72 and 73, Education Law. 2005
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D, MBS U@ ERIN « ko= o0 b o) Zi@ U, HE O & Bl om b2 ek
LA s Rnt, Lo Lans, BENBHBI~D A v % ©a— T, ZE B
B, BB RO TR, P 7T a1 F—FE, JI7 v 77 AOERPIL2 I
FOREMICE RSN TEY, HEOBZMBEHFHTH 2,

HEIX, HEBMIFEIC LT vy XL B LTSN 5, —H T, BREIIBR R
N BERFLICEE L L CHEAIMED - ICHTET 5 BRI R OB E N E 2
BRACHBWTHHEEZZ TS, EWolzr—2ARH 5, or—A Tk, BEIIBE KX
WHE % MOLISA-GDVT MiEET 5 [~ ENANTOWHEIZEY T b0 H 5, JICA
T L, BREEIE RN LB L € [N ERNATI T e 7 7 220l LT D
T—ANDHDH T EEMER LT,

—flL LT, Bm—F I HEIREE R (HCM UTE) 1%, ZEBUBAHE 2 4] 400 4 D
BICHME LTV 5Y, HCM UTE 13 3 M OB B BIHE (AF v 4 — R, L¥aTF— 7
RNV ZAR) ZFELTWD, LMLAEND, FiRO R0, 2 OFHE X THE S (R
TEIZ L XICOAREMICHE M S, FMEERDBEOLRES N TN D, K 3-3 12,
HCM UTE (2317 5. st¥dlds K BB BBIHE 2 5 0B AT L &R~ T,

Process at HCM UTE-

1
1
I Output
1
I

Input
Upper secondary I | Technology Education. "
Graduation- — About 400/year-

I 1 Vocational -
I I

- Higher Education. I Certificate of I Teachers-

- Engineerdegree I Pedagogy- |

- WO%l(Sd gree- > | About 700fyear (university | F—

- VC graduation« [ data)~ |
| 400/year (GDVT data)- I
I 1

-------------- | = ———mm—m———m——=—==T- 4} H
I . 1
I In — service- I
| About 400/year. 1 Output:  Input-
: - Standardized in-service : I_I
Il training« —
: - Regularin-service training« !
. ] | il —
1| - Advanced in-service 1
: fraining« :
e e e e o e e e e e e = - -t
B 3-3 R—F I UHEMBERRICETSHRINERAT L

32008 4£ 5 A 26 H T MOLISA #7E No.57/2008/QD-BLDTBXH @ [Regulation on Use, In-Service Training
for Vocational Teachers| (Z &%
' Hanoi Technique Technology College (Hanoi TTC) &, 4= 1 IkFE DBk BFFE 2 2k LT\ 5,
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TrAFNLE—F (B3E)

TZEZH BB KOG O HENE (RZ 2 —K) 1%, 34 |RTHELETHEEINLTWY
BB bt HIFCIEEEEICER L THOEINTWA R, BESE X OVEM TRtk

D HRESI B FAL TN,

Criteria 1: Political Virtue, Professional Morality,
Lifestyle (3 Standards)

Standard 1-1: Political virtue
Standard 1-2: Professional morality
Standard 1-3: Lifestyle and behavior

Criteria 2: Professional Qualification

Standard 2-1: Professional knowledge
Standard 2-2: Vocational skills

Criteria 3: Vocational Pedagogic Qualification

Standard 3-1: Vocational professional
pedagogy and teaching experience
Standard 3-2: Preparation for teaching
Standard 3-3: Implementation of teaching
Standard 3-4: Testing and evaluation of
learning outcomes of learners

Standard 3-5: Management of teaching
records

Standard 3-6: Develop programs, curriculum,
and teaching materials

Standard 3-7: Make a plan, and implement
education activities

Standard 3-8: Manage learners, build up the
education and learning environment
Standard 3-9: Social activities

Criteria 4: Capacity of Career Development,
Science research

Standard 4-1: Share experience and learning,
practice
Standard 4-2: Science research

3-4 HiRHRLBEADOERE

BilE T, BREERIE R & BT - AR DS BB IR 2 524k L TV 289 400 FkFE D 9
B, T [ETIE 140 OFEEREORENTE T LTS, [ [EBUFIL, MREEEINELTE
DFTE, BIREERICHEREM K & OFFRICEE2 A Y., EBITIZ. MOLISA-GDVT 2%, 4
WEICBTDIHA RTA ORI ERYETORLEIT> TS, FFA SN HYEITIE,
9-10 ADA U N—NDO RSN DTRREREZ BT HZERZHE I D, TEEZOYEIX
BITIHG, O PEEITHE - AL - B¥END THERIND, HliE. EEXESEORE
No. 4785 (2011 49 A 2 H) 1T L V@& I iz, B n fhE O RkRE L ER R E B2,
LADEED S LREEENS 3L4NBSIMLTWVW5D,

%% Circular N0.30/2010/TT-BLDTBXH dated 29/9/2010

BTN ETE, BEIBROF Y U T R— b2 B (BB TIERN) BEERO=— X FINE
THZENREEE INTVD,

7" Article 80, Law on Vocational Training in Viet Nam, 2006
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FI4E AMBHRORKREREL

41 EHE¥E

411 AMBRICHT 5BEHESHFORERBEES & U
(1) BFEHEE

[~ E#E, 2012 45 6 A 18 HIC@mSE#EEZAR LS, i, Ty Hickd
HEFEBE DI ERNRE T ORYOERTH S, BFEHEILETIL, n*ﬁ‘ﬁm ZRESIE S
EWETDHI L, 2) MEHELZHEY) B TIERT 22 &, 3) BELXHETHELE LU
BO=—RAL Y7 IHDLHTE, 4) S EEERIET A28, O 4 OOHENRREN
T\,

ZOFEEIE, 12 FE 6T HiNHY . PRREEHEICET HEHERL TV D,

C REHEDO [IEER) M

- BEEHEHREO A (BN CHHEMT

- KFE, L) IR, 2) 2Bz 2SSO 20 5 K5, 3) Hifis#s %
ZAET 2720 DOKFATOEKR, O3 20 L~VUIGHET D,

© BRZLOFNREICOWTIE, BFH N OMALEOE VIR AR X 03kl & RENMTH
NRTFE e 5T, o KT %Eﬁ%_owfvxf747%LLf%ﬁ®%L&
TS 270,

< FEERIOFANCIESE | HiBKF~OEEH X 2RI 5812 BUR A EANT5H 2 &
2L, HEOHS LA HEHET S,

i s Z O - PN
[ EICBT D EFITHESEDBOAFERR L, 1) AFRBR, 2) #MPSHEICE
5 3 M OFEMMRIC L DM, 3) A7k & B EHE COFEMMOM HIZ X
LM, OWTFNNTET HZ LN TE D,

(2) HHEHIREBASETE 2011-2020 (ESDP)

2012 2 2 R, BMHEZRRE L T OEFHUELZERITTH 28 REXH®EI N, ZDH%,
:@?i&ﬂéﬂﬁ%méﬂtoW%WiZM?¥3ﬂlﬁmA%méﬂ\mﬂiﬁﬂl3

HIZA&RGR S L7z,

AFHHE L, FFIC SHBTI%Eﬁ&LT RE S AT ANB (RIS O @ A RE 72 )
DERI L OVEMN EAEEBT 57290 Eﬁéhtoﬁxm . REHENTEE 11 FIES R
#. SEDS. SEDP. HRDS. HRDMP 72 & d 7B of_ﬁ/fﬁff&ﬂ:énm\

aﬁﬁ\2moEif_mbwaﬁﬁ/XTA%mK%ﬁo@%%_%Em\ﬁﬁ
b, 2 b, EE LI ThET 22 ENHEMTH D, FHEOFHSIX. 2001-2010 40D

'8 Hiep Pham, “New higher education law approved, but sparks criticism” University World News 2007-2012, June
19, 2012, (http://www.universityworldnews.com/article.php?story=20120619111558817 ) 2012 4= 7 A 27 H
VBB T, 400 RO KFD S B 10 RNV FGREHE ZRE L T\ 5,
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BEHFEHEIE CERTE 0 o7 [ HOHEEBEOFH RO E S L, FRIHEE NS
EmEHE . éﬁﬁﬁﬂ%ééf@VNwT®ﬁ§K%?é%%%ﬁﬂ*?é:kf%éo
_ﬂ6®ﬁﬁ FIZHEOE LEEEH, 2O FERMPORVIEINTND AL ~DH
B O %#5%@(%6 WA TIX, 1) HBE~ XY A Fotkds, 2) #ER
FOEE VA FEREORED M B, 3) BECRER, R O N M 05 ORI,
4) HEROEKE) Y —ZADEINEMHEA I =X LDWHE, 5) HE=— RS2 D720

B BHFRORESCE O & ORRMERIL, 6)E ik, DERE, a5
FAOAEW®IG, T7) HERFOHELE, 8) BE I 2 EER W N BER OIEK & TR1b,
D8 SOMEHR (ATENFHE) MFEINTWVD,

LRLHESR (TTEhEHE) Nz, AFHE CITERYIR & BEEEITB L OEE 2 HEE L7217
B EZED TV D, [P AS K OHEER OKRE, Mt L0 0TIzl
OOIFENHY . THERBICB T 25E, Yur/ 75 7uv=r FOKRER LOE
%J@T 19 DIEHZEH TN D, 20 DETOITEID 95, 10 DITENIETOHEE L

BT 20, 7 SOITENIEEEEIC %?é%@ 1 DFKRFHBICHATLHHD, 12
IR RBEICET 2D TH D, i 4-1-1 10, TNENOITE ORI & E A R~T,
FREF 2OV T, H5% ﬁﬁfiz7m—xf®77n FRERIN TS, 2011-
2015 FEDO 7 = — X 1 TlE, @EHBELEDOENM E 2015 FLUEO—R 72 80E O U n)
ML R D8R Z D2 L2 ANE LTWD, HENCIE, BT VR, Sl D Y
XFaTLEHLWHARE, HE~YR YAV MEBRBREORE M ERE N5, 2016-2020
BOT7x2—RX 2 TlE, —BHBELE, SEBEUWEOME, BHEOEOM L2 EIRETD
7:~z1f@~ﬁ@&27®%M%T ZEEAME LTS,

B) BEEHERET P U 2006-2020 (HERA)

EEHBEYCET Y =% (HERA) 1%, 2005 4F 11 H 2 BHICARSNENY, 7% &
—OERIEL LA BAMSBIEL TRV, BESEENTICHT S [ HEFO =
Y MAVPERET O LD LRS- TND,

HERA TiX. 1) SEHEEWH~ORWBTFHREZZIT DL, A7 7 O - Fikl
BB OB RUTKT T 5 KRB BEEIC LD | EEHEEHE DX ¥ X2 7 ¢ 2 FRERIZHN
EHD, 2 BEVATLAOHELHFRERFECH ESE5, 3) fEROHAEOERK, BUIRHA
Bofgghm b, ) BRFZOEBERAEDOM LD, KFE~DWFFEHEEEDE A K
VHRILZIT 9, 4) REFEL-LCE EE 65, B L~z 2 558 E B L O
VAT LDHNF AT D, O 4 SDORENEIT LTS, Ziub OERR B
B HBEHEICKIE /e BN OSZME) 25 2o, ZERER B X OEERENET T
B WEET DERBEAEV T Z LTk D,

[~ EEFIX HERA [ZBW T, 1) RESEROIAIZE T 2 BHEEIEENC X DI
DOENA % 2010 4 FE TIZ 15%, 2020 4-F TIZ 25%IZHMSE 5 2 &, 2) @B D H bigt:
FaREFORFEHE OEIS % 2010 4£F TIZ 40%, 2020 4EETIZ60%E 352 &, 3) &#E

2 Government Resolution on Sustainable and Comprehensive Renewal of Vietnam’s Tertiary Education in the 2006-
2020 Period (Government Resolution No.14/2005/NQ-CP)
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D9 B LS ERFORZHEOEIA % 2010 £ F TIZ 25%, 2020 FFE TIZ 3B5%ET5HZ &,
4) KFZICBITDFARMBEOFEEZ, 2020 FFETIZ 2001 LTH2 L, EWVoTlo@mEHE
DT L BEAZED TN D,

FREAEZENRT 572012, HERA TIZEMARMRITEINNER 7 ¥ ARE L, /08
WZOWTITEN AR T T2O DI 2R LT\, 7 @ﬂail)ﬁ%%&@ﬁ%ki@*“
HEWEM CTOR Yy MU —28%E, 2) WHERNRE. FHik, et XA0REFE, 3) HEB LDV
EHE (Administrator) OFFE, BHHE., B, BHY AT L0, 4) BHFEARTEENCES
T HMBE ORI, 5) BEOEE L ME A= X LORE, 6) HEHAH=XLDORH. 7)
EERRHAE~DEE, Thb,

412 BEHEREAM[ITE R EBFICKX5ETHR0/=F7T47

[~ EEFIL, HERA OFSLAO T T, 1) Bk, KEFZAENFIZ 20,000 ADHEA5OHF
&, 2) EEKHERT: (ETVKFEZITRAEKRT) OB, 3) I HizkiTd IHK
) OB, 4) EESAREER T U X 2T A0 A, 5) [ EKRFEICHIT HHFERE D
Eﬁ?a)ﬁ VAT AR T HHMEFEOHE S L OEEICET Dk, 7) [ HoKRY:

AT EE, 8) MEHEILEORE, IS 8 DOTEARIFEN A E L T\ 5, KIHEIOH
%%MT_rﬁo

BR - KREFMIT 20,000 ADHELEOBHE : 2011-2010 SED 7=~ k 911 Tik, [y
[E73 20,000 ADOTE LS 2R OFHBEEZRFTLHZLZHME LTS, 205 b4
[) EWNICT, PRI ~OR- P L VLS ARG T 2 2 LRGN TnD, 2
Uz, ZOFEE, HLEEET IR FEBE L2 OGO T2 O F
07T LAEFEMET A oFHE (2000-2014 FEO TR Y 27 b 322) Ik VMRS TVD

KEBE 2 G NEENISEE DGR Lo T D,

liillﬁ‘%ﬂd%j(""%‘ (BT NWVRKREZBELITHAKRTE) OBRF 2 KENB KAV ET T U ADIRIC
DEXNLSNTED, IHIT 2 RKEPFEICHITHiET TH 5, MEKTIE 2008 HIZ7%

4éhtoHﬁ%i2m4$_ilﬂmJ“ZMOEiT_SﬂmA“ZWOEiTKﬁ
12,000 NDOFEAEEZ T ANDFETH D, N/ A BFEHTKRFE (77 A0XRIZ K
D) 2010 FITEENL &AL, 2010-2011 AFEEICEEIRR L=, T EBUFIE, [RRFEOF v o8
AR DTZDIT, N A FLER S 28 km BENLIZART 7 v 712 656 ~7 X —L O L Ha 12
I 25 TH D, FIRKFIE, 2025 4F T2 5000 A\OZEEZITAND TETH D,
s 2 P RFITIE, TV REEI Y P—KERTFEINTND, MOET LN DX
— M= WHEEIT o TWVDMN, FEHRIITITE TRV, 2010 43 A, mENZ T
KREOXZIEIZOWT [X) EHEFEAE L, 7IVT 4y a3y FIS 5L,
T AN RENKBERBBT S E RN TS, FFRAICITEENOMO KREE LiEICS
M+5ERTHDH, XEIT, 5%/k%@1%%i0%%?5@*%@3*1 (RS p PR3
DONSBBEND AR THHY,

A FYF 4 a BT IA~DA VHE 2 — T3S,
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FFE 4 SOEBKERFIMZ, X HBIFIZ, e 7ERFLE L7 A FAETRT
(R PFFLERKFEO—D) EO/— =y 7L 0 BB R 2 5% 509 5 Yl &
DTS, 20114510 A 24 AHiZ W) HEv v T EDOMTRENZ DI N, RKFEOF:
X, mU T NEEHERINO e U7 REICL Y, 1) MR ITEERR AR I I T B HE &I m
B8, 2) BEHEIR, 3) WBEHIN., OFE DEREZ=ZIT D TETHD, [RKFEIE, 2012-
2013 LI HRA) D FHEFE 2 IE T 2 HIAH ThH %,

] EicBIT3 TEAKRE] OB [HHKY Lid. ERRE IR, 2ofth
WL DD SEER 72 KRB L OWIEHEECH D, TN D ORFIIRE L ABHEEZ G S
52 ELITED 1) PAGEEORITE L OMRE, 2) HEOWINEF~DIRIE, 3) s H D
HERTE, 4) BFEOZIT AN, 5) MOET DOFRA] % 521} 7= 43 B LN C O HiEk T OHE
DA & Elii, 12T A2REEEZA L TWD, ZILHLDORFOFEREIX, MOET ({4 L
THI &L, REOIEHIXHT 2 EEOERICOVWTHAICIRET S22 LN TES, =
WO DORFIL, HE, AFZEDOSE, B L OERCHIBICR L CRERAMZEET 52 LI
45 E5I%EZH-> TV 5, BEIC 16 MEHEME O W KHEPERENTND?, 20
95, 14#21F No. 1269/ CP-KG IS EFNRFTH L Z ¢ MEINTEY , RFELKDY
HRMOF Yy hT—7 PRSI N TS, o 2 51 2008 £ No.177/TTg-KG, 2011 4
?® No.1136/TTg-KGVX (2 L v Bn&Ehi-,

£70. ZNHOHFENRFEIT 12020 4£E TIZ 20,000 ADOHEEEERK] 2ERT L7200
EEEERRICHLRESN TN D,

EERA R EN T ) X2 7 LAO®A 2010 410 A £ Tz, ) EA® 23 K¥=E, 5+
22 RFEDWINT LY, 35 O Y X2 T 2E5HA LT, 2056, 77 /v —
BT 202 20, BRFFAET L2500 1, BARFEBLOREICET 2 00 6, &
EICETHLON 3 THD, ZNHDOH Y F 2T AL US. News 23 ET HHAD - v
7200 KFZT 7 A LT DHRFENPORIRESNTZL DO TH S, JICA FHEMFFETE
7228 DAV F 2T LDIFEAEIKEOREN/RAL THY | fTix, 772 (2) &
—A L7 U7 (2), #E (1) BT TH o7,

b Ty BN 23 KPS 22 KFEEORIZ, 1) U F =7 AOIEFEBIFE, 2) §F
A Z2f3729 2T, ) BRARFOHUENIE I/ NN— M —KRFDON U F 2T LEEHEI
FIRT 22 &, 3) 3HEIL/N— M —RFOHE L [ BORFTOREIRET HZ &,
T DM HE LA TS, £, ) ERNRPIZET 2078 EE), dHERRE D E
=R T R EICOWTOXE LTS,

i Ty [EHWN 23 KZETHE, XM FANFEREFETON Y F 27 KIHHET 57
DITHEEL 725 ICT RCHEFEICET 2% =2 — A 24t L T\ 5, Bl Tl 2,130 AD
N FANFER, UL HEENRERND Y X2 7 A2 EEL TV,

2 16 KM, RS AEFRFEN A, S S ARFRER—F IR, S TEURE ST UK
. TIRE Y h—RE EREIRE N A R—T S VRN, A AR, &
—F I UHERHKE, A RFRE, R—F X IR, ) A PR, /> A Sl
B BEEARE, EOKF, Thh.

33



AN I AEAM R BEHIE - fERiR A Ty AFNLR— bk (F4E)

2011 4F 10 A 19 HIZSEM SN2 EMREREA DY) X2 7 20EEY —7 v a 72k
W, MOETR 1L, “HOERMD Y ¥ 2T AMIESSHHE — A0 WENE < TS
TWNWDZEERBDTN, FRHZLLFOKRZ i OFEN TR S i,

- WHET v ADHMEEE (BT 7 Y —IZBTA A 2T L) . BLOWIGETE
L 7220 E ~0 @ ORI 3 2 BOFE 4 O iR 2

- PR TR EE K TE DX M A GERTO R 2

C A SN REYR A Y 2 T NERICHIS T OHE - FE RO R E

CEREYR ) X 2 T AOFE BT REORRE, FA—AHTY 30~40 4D
A (BDWHLO 32— A TiH20~30 N) LOFERTE TR,

SR EBER A U % 2 T AOF MR LD, MOET XL FOBURZ R E LT,

CEEMREE ) X2 T DO EOT-DIZ LY L L OBFEEE KFICIH L, AV
X a T DEET LIEFRAED 5%IZ% L T/8— M —KZETOBE 0 LR REE % kb
THODOMBRISREZE L, NIRRT 17 7 ACEe LT 5,

WA DHERE L EIRR [ EANKRFETOMRREmMICE D EHBGICR L, ifEhiz
bR 2 KO MBEITRET D,

© SEHERRERE ) ¥ 2 T AOE AR BLFEMICEHME L., KV EZ<DORFETHY X
27 LT 5,

R BRZZBTAHARERITIOKE : SEIOFHETIX, BORIIFETL2HDD,
MOET T332 L % BARAY 721G BN T HEFR T & TRV, JRENCEIE U, B2 H A BE & ik Rs
2011-2020 % /&Z89 5 17 No. 418QD-TTg 75, HHIC L W A S 7=, ERp7 Ry B
L LT, 12020 4FE T2 T ERRFHINO 78T ASEAN 36 KOS O SEERY - i
RIGLAUCEE L, Zhdy [ EOREIEL A T 7 ERIC L D MEAIH2Y GDP
DK AB%ITIET HZ LIZEKT 21 Z 28T T o,

B RN B HRIS 2011-2020 Tl DL FO BAEH EREZ BT T 5,

- 2015 4FIZ1X GDP @ 1.5%% . 2020 A=(Z1% GDP @ 2% % R A B R I FE R E 5,

C BE, BUFTEODR LY 2% B RHEEIRICERE T 5,

o BT AR D72, 2011-2015 AEITIZAER] 10%~15%, 2016-2020 4 IXAERM] 20%
O): SRULH: 77 R The RN

- EBEAERED T Tl - Bl S - AFTE R LB R EOEI S 2. 2015 EE TIZAD
10,000 Ad7= Y 9~10 A LT 5,

AT I REETREZERE, FHTE 2 V=7 O % 5,000 NZHELT,

- HFEIZB T 2ER2MEZRRET D200, @WEid 263 52588 BN BEO
I FAFZERE RS D F & 2020 4E % T2 60 ITHERCT,

Zhttp://www.gddt.vn/chanel/2741/201010/chuong-trinh-tien-tien-la-giai-phap-dac-thu-doi-moi-gddh-1935169/
% Decision of the Government No 418/QD-TTg 11April 2012 to approve the Science-Technology Development
Strategy period 2011-2020
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BHEHANBASE D72 O DI L mEHE I EERRT 2 REITIE, 1) [~ BARFOH
JERe o b, 2) ENOSIRFEICIT D, HIBRORHSE FTREME & IR L7z, [T9RV
BHEHANFARR ORI TOAMBERIZE T 2 KF L O, 3) KO T 287
FHIGRE OB SIHERE, 4) F9E. BE. 77 /v V=8OR 72 S8BT 2 EN B IO
B OB ZHAMEBEOW e VBN, 2ETrl E AR LTS,

Z® 10 FETo [X) FHICBT 2R FEMR COBESIFICONWTELLTEBY, £2
X, D) T EA, 2) N AT 7 2 mv— 3) FIRMBIEE, 4) BRI, BEENn D,

HEVAT LMIBITHHERBOHEL L OFEEICET 2 « ZofF8Eix, SF8E
J TR ETOHEE LT 5 L0 TH Y, FRHIARR O ENEBRN D U X =2 7
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F4-1 BEHFIOTSLELUVTTOC Y FO—E

Development Project Name Duration Amount
Partner
Asian University of Science and Technology of Hanoi 2011-2017 |$ 210 million
Development Development (New Model University) Project
Bank
World Bank Second Higher Education Project 2007-2012 |$ 70.5 million
World Bank Higher Education Development Policy 2009-2013 |$ 150 million
World Bank New Model University Project 2011-2017 |$ 200 million
Government of  |Development and operational assistance to the 2010-2020 |€ 100 million
France University of Science and Technology of Hanoi
Government of  |Training of High Quality Engineers: Vietnamese- 2002-2012 |$ 11.3 million
France French Training Program of Excellent Engineers
(PFIEV)
Government of  |Development and operational assistance to 2008-2018 [€3.3 million/year
Germany Vietnamese—German University
Government of  [Netherlands Initiative for Capacity Developmentin  [2010-2014 |€ 18 million
the Netherlands |Higher Education
JICA Higher Education Development Support Project on 2006-2014 |$ 63.3 million
ICT
JICA Capacity Building of Ho Chi Minh City University of |2009-2012 |$ 3.5 million
Technology to Strengthen University-Community
Linkage (Phase 2)
USAID Higher Engineering Education Alliance Program 2010-2013 |$ 5 million
(HEEAP)

Source: MOET and JICA study team

(2 EEIOPzI FOBE
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F3) . D3 DDA R—RY MPOER I, 22 DRFITHIE L TV D,
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BEICY PR AR, e my =27 M YAIHEED Q%N LH 3> TR, [EERR7ZR
Ty —FTNA~OFERBELUYO AR AT, 2R =3k 3OV TIEL, PMU & BEfR
KEFFEFICBEN T Y =7 MEB EREREZHERFCE TV 5,

% Implementation Status & Results, Vietnam: Second Higher Education Project (P079665)
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% DAFRKZEN, [ EroOBFAEZEBNSOFREICHSNTND EFHMEL TH
V. FEREICEENS ORFEEZIT AN TS, £ 42 0oLk, X Ers0E%
T AFUTHEINO—®& %2 7= 0 2011 #1213 4,033 A28 2 HIZE->TWV D,

& 4-2 2007-2011 5D TR EHh5DFEZEZA

2007 2008 2009 2010 2011

No. of Exchange Students from Viet Nam 2,582 2,873 3,199 3,597 4,033

Source: International Students in Japan 2007-2011 from Japan Student Service Organization Statistics, Japan Student
Service Organization

# 4-3 | TRTIHED . 2011 2R T Ero oA PE. E#E A
PUfr % HH TV b

#4-3 BEAOEFEH LA S HE (2011 &)

Ranking Countries of Exchange Students Number of Exchange Students
in Japanese Universities
1 China 87,533
2 Korea 17,640
3 Taiwan 4,571
4 Viet Nam 4,033
5 Malaysia 2,417

Source: International Students in Japan 2007-2011 from Japan Student Service Organization Statistics, Japan Student
Service Organization
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Change of abilities at the time of arrival in Japan and
the time of completion
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Growth rate of ability in conducting
scientific investigation and analysis

Growth rate of long-term perspective
Growth rate of time management ability

Growth rate of attitude in undertaking

Growth rate of information collection
tasks with confidence

Growth rate of leadership ability

and processing ability

Growth rate of broad educational
knowledge

Growth rate of sprit of challenge

Growth rate of learning ability

Growth rate of ability in coming up with

new concepts or frameworks

a At the time of arrival
in Japan

@ At the time of
completion

A Growth rate of
Vietnam in 2009

$¢ Growth rate of
other countries
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Activities which led to the development of
abilities for Vietnam in 2009.
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Research Titles and Duration

Vietnamese Partner Universities

Japanese Partner Universities

Multi-Beneficial Measure for
Mitigation of Climate Change in Viet
Nam and Indochina Countries by
Development of Biomass Energy
(2011-2015)

Viet Nam National University,
Hanoi, etc

Osaka Prefecture University, Ehime
University, Japan International Research
Center for Agricultural
Sciences(JIRCAS), Osaka City
University

Development of Landslide Risk
Assessment Technology and
Education in Viet Nam and Other
Areas in the Greater Mekong Sub-
Region (2010-2014)

Institute of Transport Science and
Technology, Ministry of Transport

International Consortium on
Landslides(ICL), Tohoku Gakuin
University, Forestry and Forest Products
Research Institute

Determine the Outbreak Mechanisms
and Development of a Monitoring
System at Food Administration for
Multi-Drug Resistant Bacteria (2011-
2015)

National Institute of Nutrition etc.

Osaka University, Osaka Prefectural
Institute of Public Health University

Establishment of Carbon-Cycle-
System with Natural Rubber (2010-
2014)

Hanoi University of Science and
Technology, Rubber Research
Institute of Viet Nam

Nagaoka University of Technology,
National Institute for Environmental
Studies

Project for the Development of Crop
Genotypes for the Midlands and
Mountain Areas of North Viet Nam
(2010-2014)

Hanoi University of
Agriculture(HUA)

Kyusyu University, Nagoya University
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Research Titles and Duration

Vietnamese Partner Universities

Japanese Partner Universities

Sustainable Integrations of Local
Agriculture and Biomass Industries
(2009-2013)

Ho Chi Minh City University of
Technology

Institute of Industrial Science, The
University of Tokyo, National
Agriculture and Food Research

Organization

Source: http://www.jst.go.jp/global/english/kadai/index.html
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Name of Projects

Project Purposes

Inputs

Features of Consortium

Egypt-Japan University of
Science and Technology
(E-JUST)

Foundation to become a world class
leading university will be established by
steadily practicing the basic concept of
E-JUST.

Japanese side has provided i) 7 long-term experts in
positions of chief advisor, project advisor, field advisors
and project coordinator, ii) 34 short-term experts/year
including 7 program teacher*4persons/year, 3
Administration staff, and 3 technical staff, iii) field support
(contract-out) including 7 fields (12 persons/year/field), iv)
training in Japan of 10 persons/year, v) Equipment and vi)
local cost.

Egyptian side is responsible for i) recruitment of E-JUST
staff including management, teacher, technical staff and
administration staff, ii) construction of new campus, iii)
management costs including personnel costs,
research/education costs and maintenance fees for
building/equipment and iv) running costs.

15 Japanese universities formed a
consortium including 3 leader
universities and 12 supporting
universities.

Malaysia-Japan International
Institute of Technology
(MJIIT)

A Japanese-style engineering education
will be introduced and human resources
with the practical, state-of-the-art
technological R&D capacity needed in
industry will be developed.

Japanese side has provided equipment and consulting
services through yen loan. Japanese side has also
dispatched the Vice President and 3 technical experts in
positions of academia-industry collaboration, procurement
and exchange program and developed education curriculum
and management system through technical cooperation
project.

Malaysian side has been responsible for recruitment of
MJIIT staff including management, teachers, technical staff
and administration staff, salary for Japanese professors,
scholarship for students and construction of the campus.

24 Japanese universities formed a
consortium.

Source: Presentation by JICA at Mid-term Consultation Meeting on June 14, 2012
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Student Sponsor Companies
Students studying in Graduate All Nippon Airways, Panasonic, Nagoya Institute of
Japan Technology + Brother Industries, Hitachi, Iwatani
Graduate Toshiba

Students studying in Toyota Motor, DENSO, HOYA, Broth_er Ind_ustries, Sumitomo,

Viet Nam Undergraduate LIXIL (former INAX), Sumiden Shoji, Nghi Son Cement
(Taiheiyo Cement + Mitsubishi Materials), Yamaha Motor,
Oshima Shipbuilding, Mitsubishi Corp.

Source: Scholarship of Japanese Companies (by Japanese Embassy in Viet Nam)

3) FL[FIRFIERRFE

WFIEBRFEIZIR N T, REFEDFEMAIB LA ERE R OE I T oL EBE L& &I
BEENFAE L, HAFMEZ H72b T, RPEITH LW H L 20z AWiZ L, 241
D7 & EEORIER 2RI TE DMRITEEN D, BFEIT, BRIemO B FHM &
WM PEMEZ RS L, WIEE L = V=T ZiEMH LT 2 R TE D,

AT, AR L IR0 72 10 RET I STV D KFIFEP & oo SL[RAFFER TE D%
ZRY, I, REPIFERREZE & OB TH 5 Z L3505, WHFERTEN
HOFEMITA LIS eho T,
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Target Universities for this Study Partners of Collaborative Research
Can Tho University Sumitomo Metal Industries, Sumitomo Forestry, Mitsubishi
Electric, SIEMENS
Hanoi University of Technology Toshiba, Panasonic, Mitsubishi Electric, Canon, Mitsubishi

Heavy Industries, Honda Motor, Yamaha Motor, Samsung
Electronics, Intel, SIEMENS

Da Nang University of Technology Daikin Industries, Ajinomoto, Toyota Motor, Cadence Design
Systems, Texas Instruments, SIEMENS, Agilent Technologies

University of Technical Education in Ho |Environment-friendly civil engineering with a Japanese

Chi Minh City consultant firm (Firm's name was not disclosed)
Thai Nguyen University of Technology |Toyota Motor
Hanoi University of Agriculture New variety development with seed and plant suppliers

(Partners' names were not disclosed)

University of Agriculture and Forestry in|Industrialization of upland crops and food processing (partners’
Ho Chi Minh City names were not mentioned)

University of Agriculture and Forestry in|About five collaborations on fertilizer
Hue University

Viet Nam National University, Hanoi Toshiba, Panasonic, Petrovietnam, Viettel Mobile

Viet Nam National University, Ho Chi  |JFE Steel, POSCO, Samsung Electronics
Minh City

Partner companies of collaborative research (this table shows only mentioned ones)

4) SR EERE L BB R
[~ [EE, EHERERREZYGE L, EEtS L Offna B E Lz JICA il /1~
nYx2 b IRMNFLATERAHEIRIELT Y27 b 1L D, 2005 4EICEH9 PETE

(N0.50/2005/QH11) Z il L7=%, ki, EBEAECRY . EEE. B0 B . T
KRR, HERTF v SO ULAT U NEREN EERE. PN, M4 IR (RE
AR B LMOMELRET LD TH D,

AN F LM EEMETT (NOIP) MEFFFE RO FHER 2 /AR LT\ %, 2008 4121 666
TEORFFNRBER S L, BEE 7460 FORFFRBEFEINTND, LnL, X FAENTH
FHSNTZHOIE 39 7 (AT 360 1F) THY . BIRD 5% E - TV D, [RITIERFEND
DOHFBEICET AIEREZARME L Ty, W O DOFE SR RFIL, # 4-8 LBV
AL TWDHINMPEMEICEET 2 MA A L T\ b,

8 NN FLAOHMBIMEEHRHEORIRERBYE 1 ) R— 3 VU AT AER~OHE-) IR ET, B
7 Patent Studies No. 47 (March 2009) pp47-60
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Nominated Universities Owned Intellectual Property Rights
Can Tho University a university trademark
Hanoi University of Technology Less than 10
Da Nang University of Technology 8 domestic patens, 3 international patents
University of Technical Education in Ho Chi Minh |3 rights
City
Thai Nguyen University of Technology Not mentioned
Hanoi University of Agriculture 6 varieties of rice, 3 varieties of tomato

University of Agriculture and Forestry in Ho Chi 3 patents, 13 industrial designs
Minh City

University of Agriculture and Forestry in Hue 13 varieties of rice

University

Viet Nam National University, Hanoi a patent, 8 patents pending, 3 industrial designs, a
trademark

Viet Nam National University, Ho Chi Minh City |13+ patents, 5 patents pending

Source: Intellectual property rights owned by the university (this table shows only mentioned ones)
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TN LA SICTEEEE LTHRY EiFT-,

JEHRPEREZRVIES &, ) EIZIE 1988 4EF TANEH BRI O A NTFAE L Tz,
D%, FEAREDUET S, 3 FEOIEALEFHEREE Mkl 2=7 1 HEIZXL DK
S MNNEREE, BSEREY) OBSINFF SN, Hk = 2 2 =5 ¢ HEIC X D KFIE
BBERICBE IE S v, BIEIX., AN B I OFNL KENTFAET D, oo 2 =7 ¢
HEIT LD KRFIE, 1988 o) A DX M FLAANBFERE 7 7 VAL > TSN
B R BIRERSIRY) Thoa™,

* Hanoi Science Park Plan (VJEF)

¥ k= < o = ¢ 2L DR (Universities founded by a community in locality.)

OB E P24 - BRAERRIC o TRESZE 2 K (Universities established by an individual or by a social
or profession association.)

! Wikipedia, “Hanoi” (http://en.wikipedia.org/wiki/Hanoi ) 2012 4 7 4 2 H
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(<) EEJFIE, 2010 FFFE T2 FEASL) BT TV RESHED 40%% 5D D 209 H
2 3% Lz 2N%, 2012 4FRE S TF 0 BT ER STV, 2010 O TiE, FANT
B RSB O AR IS S E 2RO 10% Tdh 5, MOET 1%, 2020 4% TITRANL 4%
BHREDOHIG 2T 2 L4 201246 A 14 RoFM#HESTH LN LT,

oA YA LRL L TRRER (RMIT University) (2. A—ZX FZ U 7027 U7
ANVRIV AT DNSIHERETHY . FROSRE LT, 1) BN 2F ON/ A
M&A—F 7)) I RMIT International University # %@ L CV>%, RMIT International
University Viet Nam (%, 1998 fFiZ ) [EWNIZHIT 2AEFTADOKRFL L THIORBF &5
F7=, 1998 4E{Z RMIT University (%, [~ [H Eﬁfﬁ\%ﬁ% XL DT DR & =T,
2000 2 MPI 2573 K ONKRFERREE . 97 v 7 7 AORMICET 2B AT 2% 1772,
RMIT (& 2000 4F|Z EEf#I4 %&Lf@ﬁ@@FTMT%XTTkD HE LI LEEOR
iz b, ) ERNICBITLRRFEOARAT—F AL, N RKFETHD,

HE 70T LORMIT, A—F I T 2001 4, N/ A T 2004 FEICBHIES T,
HX ¥ 82D 2005 AEICHR—F I UHICHESY. SN, NS A R—F I DX p 8K
ZEPE 5000 ADFAEZBEL TWD, FERRIIE., % 2% ~—FT 47,
B, MB. ~SVF AT AT THA 2 ElEN, BEFHRAT LA, ala=Fr—Ta
COBERND D, EERRICIE. MBA, T#E+L (BX. HEKETY) 25, o7
17T MIFFECRENMTOI., PARTER ARG I,

TVT 4y TaX R FAKE (BUV) M, BAICLTHE—0 [ ERNICB T 5 5E[E
ﬁﬁ@ki@%éosm/@2m9ﬁm\va&wmﬁﬁ%A%Ab%AA%E_ﬁhﬁ
HZEEHEHME LT 100%AEREICLVELIN, AT RFEE L CHREENATWHD
BUV OF# [T RETHET L X Déﬂfﬂif%é HETORBHIOFAEIL, EEEEEDT
M 3 0D 4 5K RVEET 578, BUV IE 1 75 9,000 Kk R4mb 2 75 2,000 K KL T
Ha—2%@BHEL TS, ZEIIX2T A HM, HEV Y —RATFEMERTL, v
K> K% (University of London) °A ¥ 7 4 — R v —K*% (Staffordshire University) 7>5
s ns,

2012 4E, BUV [ZHEERFZANETEEODORFENEHBE T /T 0L, 3OOHES
077 A, 1) TS (2 RURFORYL) | 2) EEREEHE (A¥ 74— Riy
—KZPOXFE) | 3) ~—FTT A IT~Fx VA (RE T 5 — Ry v —KFEOLFE) |
PRALL TS,

BUV IZ. F/ 1,000 AZINATEXAHF v L /82 % ) A 2B L TW5, BUV OEHHE
I, 400 5K RLVZHE L, 2014 4EIC /A 205 13 km Bz = = 8= 2 12 u\& &
(10,000 ADFAZININFTRE) Z/EHT L TETH D,

*2 Technical Assistance Consultant’s Report for Viet Nam: Preparing the Higher Education Sector Development
Project (HESDP), SMEC International Pty. Ltd, June 13, 2010.

# RMIT, “RMIT Vietnam” (http://www.rmit.edu.vn) 2012 4£ 7 J1 28 H

*“ British University Vietnam, “FAQ”(http://www.buv.edu.vn/en/admissions/faqs.html) 201247 H 28 H

® o= (X HEEN A8 HETBE CTH D, BUEREHOT 28— 71, 2T 500 ~
7 E—=, REKRNVOEEEZMEIBOTHY, BT = — X1 9 FN S, FERE TIZ 18 FXF X
LTW5%,  (Wikipedia, http://en.wikipedia.org/wiki/Ecopark_%28Vietnam%29)
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BB F R (TTU) 1%, 2010 4F 11 A 25 B KHEREPE No 2154/ QD-CP 127t > Tz
SEENTERSNERFETH S, TTU 1ZZ AT N—TYDEEIZLIY, v T v ETF 2w ”
KT XS T =2y 7 KT Sz, 103 ~7 X —/L DX ¥ L /3 A X 2008 HIT/EERR S
=HbDOTHD, TTU Tid, M DRI N2 KFTORRERBR N B E 2B 60%% 5
WD, Ta—I Ky CRE/—A2Aa7A4FMN) OFWERBEEEX—AL LAY =
TAPEFECEBEIN TS, BMEES BEEES) A" —f, FR-AIFE - 74
AR CKET XV AMN) - T a— 7 REOHENGHERLINTND,

416 BEEEIFICHITHEE

[ [EHOESEHE TR 10 FRICHEE LWREEZZRIT -0, £ i
fLTWA, EREEIILTOLEBY ThrE,

BB OE LEME, BEEZITIEAMOEN T, HEOWFHC 2D b O TR
K, FREHE~DOT 72 RAEHT 5 REFEITRLTH D,

© HEOHFIIEO TEE R OERIEOFTEZW 2T 6 O TV, BEHEIERE D
BOBIINTZANDIZODHE] Thod, B FEimED 10% LEEHET~DOT 78 AN
R, BRI L THAHKT 5 2EOERIT, 2T 4% L 16% & KV IRIETH 5%,
BEHEOFR Y N7 I3FEF IR0 b DI o TV, HE LR OFHEI BT
WL EEBEHE ORI T,

C EEHERBOTZDOEEIL, EICEFE TR EFEN DB SN D DT e ER O
Thy, RENTH D, KPIZZHELRERENOHBESLTET SEtHIB L ORI &
K<

© AU F 2T AE, P CRIMEZ R &, AT TEERB R NEICm-> TH D, EERY
TR, Flo, HE - FEPELEHIN WY, BESNZBHEOKREINET XS
LBz, PAEOAEFHEZEET L O LT > TR,

BB, RSN RE OR, BE I, BEHABERBICHNDERENWTZ L TR,
BEVIRFHIA ST B L I,

C BEHEOEHILARICHREMENTH D, TNENDOKRFD Ly DITHo3 e ke
BRI SN TE LT, A T, FREOBEFIMEE I L TR0,

T 5L, X)) BOoEEHAEILX BERORBFEFIEN > NTELT, EEN /=
— LA ESOHIRAT S & OB IT R E 2 B AT LRy, EREFAISI A, 2007 4E
(2 T E2 WTO (2B LT, @B ICET 280 ENET TS, fEEn s

% Tan Tao University ( http://ttu.edu.vn/)
http://www.thuvienphapluat.vn/archive/Quyet-dinh/Quyet-dinh-2514-QD-TTg-thanh- lap-Truong-dai-hoc-Tan-Tao-
vb115065t17.aspxn)
(http://www.nhandan.com.vn/cmlink/nhandandientu/thoisu/giao-duc/gop-ph-n-xay-d-ng-tr-ng-i-h-c-tan-t-o-x-ng-t-m),
Bao Nhan Dan Dien Tu

TREE IS A A —THERE BUEIERER A L N—ThH D) O, Madam Dang Thi Hoang Yen
Th D,

* MOET, Project " Comprehensive and substantial renewal of higher education in Vietnam 2006-2020 "

* Technical Assistance Consultant’s Report for Viet Nam: Preparing the Higher Education Sector Development
Project(HESDP), SMEC International Pty. Ltd, June 2010
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0= E DD T B EMEOENIRN D Z LI N o W RERD D, Bl AT,
BIMIHI AR CTH D, £, ENOEFELT IMENSIMA SNIHEHE OMEICL
VSNToEFEHFERRE) LBAETERM VWD, ENOEFELEENS A -V LT
LAREMEDR DD, & BIT, BRI MEBLC LA MESMERI DO A 2 A MZZfL LT L E
IB-NLH D,

4.2 i [F
421 AMBERICEAT BEIESFOEXRBIRS & UHRE
(1) BEIERE

TRSERIE L, 2006 45 11 A 29 H O 11 [a] [ [EiFES THEE S, 200746 A 1 H
X OkfT SN, L, T BENCTREEENBIEE 6 L O ZI2BRT 2. BLW
B E RN B 20 2 HAR OB AN S A, TBE AR B DRk & E e 12 B3 2 8LE, Tk
AR B2 B 2 AHARCME AN DR & A BUE L T D,

HERNMIEIT R 11 B 92 O SN D, WEERNM L ~L | HEEFIHEET . T ZEFNIHH
FRE BB L OFIA, BRI O EFITEICET 2 — M EIT A, [FETIXRERT o5
EFFRICRA ONFICET 28E GIHIEENC I 1T D EEOHER & #5, BISFICHT 5
HRZEFNM, BRSO E T 25808, EFBERROAEE LFEH) Zild L-E2R T
TW5,

[F¥EIE, LT O L B IBEINFRRICB TS [ HOBREED WD,

< 1) Ty EHo T EERBIZImNT 72 ARG O 72 O IIEI O E 2 1) F = 5 ke
ARy M T =2 OPER, 2) B EHRE & BHPEERE OZEEE~OFIMER 5 3)
BFEEA~OBEERE L KT 5. 4) BEIHA~OFTE~DOxtIL, 5) I CTORERIZ
T BE O, ~OREE(EET 5,

< 1) BEEERIRR DS T NA L BV X2 T A FEORE, 2) FREEFIRE. 3) TRk,
4) FFEOE M EISE T HRVRIFSEREE, 5) ASEAN L~Ub R L ~UL PG %0 <
O OFREFNHHEEI OB, 6) FERRBEHINCHES /2 0 B OREIHEOBT., 7) 21k
DNEEL S NS ERNH DO, 1Tk L TEAMICHEREETT ),

< 1) BREEIBREEh O, 2) T E_—AO#MkB ZOME A, #ESL ORISR K OE A
HESMEE D R AT & D BEZERNRERE O R% T & BREFIBTE S~ DS IO, 3) A
TR T OB 57 i85 ORRZE ARSI OHERE . 4) (B T2 O T PEE ORRE IR OMEE - X
&, 5) IEEMANCRE, TH, Bl ERICxT D40 vy T 0 TORME OXRR A
D,

- BUR ECozigdE (E~oFEBE, BEEAN, DEREKE, BRE) ~OZEN1TEES

EOBEL, FENNE, A=A L ADOMIE, LA FF- 2O BEEFE e & ~KiE

BWRT 5, ¥, ERZRHEMEEICHOL, FRITHE CEHANYTHIZLA2HW

& LTI ORIt A B &35,
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[FHEIS & > THESERNFRTE R OIERIME A IHUE S e 2y, BEORBICE - KO ICRHA
2B - BETDILERD D, 2O, BRIZFEEOEERCREDBMEZRE L,

2013 FEICKRBAIALTH 5, EIERZET LI, TR3E 3B F#E % 2011-2020 (VTDS) @
TR L 72 5,
(2) BEEIFEBIRERRE 2011-2020 (VTDS)

T SE B JE kMG (VTDS) (Z. 2012 48 5 H 29 HICEARICAKR SN, Rk T
2020 FFETIZ, 1) BREIMER F@THOTREL -T2 &, 2) WL OO ORRFEOE N
ASEAN 35 X O OIEHEE L~ L EE L-~UUZ7e b 2 &, 3) BREJIRRIC X v HFE O
Jima BEICERRT AR @E A E N L, BEEIES = — fbsnd 2 b, ZHEL
LTWD, £ 49 ITR-TEY, — KR BEIEZERT H720IT, FEEFIBEBH F G Tl

2015 FE B L V2020 - £ CTIZER S LD RX&E 9 oD BRI HIE %

RELTWVD,

& 49 EREIRFAFREEE 2010-2020 I2H 1+ 5 B FHZER B E

Performance Indicators

Performance Targets

2011-2015

2015-2020

The rate of trained employees will
increase.

40%, equivalent to 23.5 million
people (20% of which include
collegial vocational and intermediate
vocational trainings)

55%, equivalent to 34.4 million
people (23% of collegial and
intermediate vocational training)

The new training programs will be
applied for collegial and
intermediate vocational trainings.

About 2.1 million people receiving
new program at collegial  and
intermediate vocational trainings.
About 7.5 million people receiving
new programs at elementary
vocational training and vocational
training under 3 months

About 2.9 million people receiving
new program at collegial and
intermediate vocational trainings.
About 10 million people receiving
new programs at elementary level
and vocational training under 3
months

The networks of vocational
institutions will be expanded.

VCs: 190 (60 non-public, 26 high
quality)

VSSs: 300 (100 non-public)
VTCs: 920 (320 non-public)

VCs: 230 (80 non-public, 40 high
quality)

VSCs: 310 (120 non-public)
VTCs: 1,050 (350 non-public)

The number of vocational
teachers will increase.

VCs: 13,000
VSSs: 24,000
VTCs: 14,00

VCs: 28,000
VSSs: 31,000
VTCs: 18,00

The programs and curriculum will
be upgraded or newly developed
at each level.

International level: 26
Regional level: 49
National level: 130
Elementary level: 300

International level: 35
Regional level: 70
National level: 150
Elementary level: 200

The quality of all key occupations
will be verified.

3 quality verification centers will be oper

ated.

The framework of national
vocational qualification will be
developed.

- 250 standards of national vocational
skills issued.
- 2 million people receiving certificate

- 400 standards of national vocational
skills issued.
- 6 million people receiving certificate

Improving the labor market
system connecting vocational
training with employment.*

N/A

N/A

Source: Vocational Training Development Strategy 2011-2020
Note*: No numerical performance targets are set in the VTDS.

%0 2012 4E 5 A 29 BT DE No. 603/QD-TTg (= & 5. ML FEHENE 2011-2020 0D &R
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FROEARR B AR T D700, BRI TIX, 1) BREEICRT 2 E L~ v
DY Y A M, 2) BEIMTFROBREER - Z8 - FHIOE oM kL, 3) EZEEE
BREREDORR, 4) 707750 27 LOB%, 5) BEINOI-D O - Hib
i, 6) WEAFROE D = b — /L LRk, 7) RESINT X DWEERNE & 7@ &
OERE, 8) MkREBARICBIT 2E R, 9) WIS 2 EBEWH D OHERE, D 9 S DK
(ATENGHE) ARE LTV D, 1)~3) (FMEINE S 2T A RICEE L, oM O
BWEICEADLZLOTH D Z b, BREIIFRR (MOLISA-GDVT) [XEEHIIZEY H
Tz & L%, EREEOEOIE (TERE) OB A% 4-10 (TRT

#®4-10 BEEOE I DOMEE (TEIEHE)

Prioritized Actions

(or Solutions) Summary Contents of Priority Actions (or Solutions)

Innovating State - To improve the legal system of vocational training. To amend the Law
management on vocational on Vocational Training and regulations related to vocational training in
training the Labor Law.

- To improve mechanisms and policies on vocational training by: (i)
improving policies to attract vocational teachers; (ii) innovating
financial policies on vocational training; (iii) making the training
policies of foreign language consistent with the level of training; and
(iv) improving policies for trained employees.

- To improve the mechanism of state management on vocational training.

- To have a mechanism to make vocational training institutions
independent and self-sufficient.

- Topromote IT application in vocational training and vocational
management; to set up database network for vocational training

- To implement training articulation and strong separation in vocational
training.

- To establish a vocational training assistance fund toward socialization
with initial capital from State budget, contributions of enterprises and
other sources to develop vocational training.

- To plan a network of vocational training institutions by region, locality;
priority is given to newly establish non-public vocational training
institutions, and to encourage cooperation and establishment of
vocational training institutions invested by foreign capital. There are
specialized vocational training institutions for the disabled and the
ethnic minorities.

- To promote socialization and diversify resources for development of
vocational training, including government, enterprises, students,
national and international investors, for which the state budget is
important (to raise the rate of expenditure on vocational training from
the State budget for education to 12% - 13%). The Government has
assistance policies on capital, land, and tax for non-public vocational
training institutions.

L VTDS 13RA10 2 SOFTE EE FRIE) 27 L —7 2 —fsiE L i . 3 B H 2L 72 A TN E
(fFRR) & LT, o 6 fTEhFHm(RRIR) & 13z LTWnWb, 2 3 DO T, Rk 2 S
DOEEIEN BN
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Prioritized Actions
(or Solutions)

Improving the lecturers, Standardizing teachers in national, regional international key jobs about
teachers and vocational the level of training, vocational skills and vocational pedagogy. 100%
training management staffs, of these teachers shall meet the standards in 2014.

- The State shall ensure the training and retraining for vocational
teachers toward the standardization, securing sufficient number of
teachers; an appropriate structure by profession and training levels.
Mobilize scientists, technicians, artisans, skilled workers, and excellent
farmers participating in vocational training for rural workers.

- Arranging, reorganizing and training and Innovate activities retraining
institutes for vocational teachers to train, retrain vocational pedagogy
and improve vocational skills for vocational teachers.

- Standardizing the vocational management staffs. Set up the training and
retraining content and program for vocational management staffs;
develop the professional vocational management staff.

- Establishing vocational training institute with the training and
retraining function for new technology; training and retraining teachers
and vocational management staff; research vocational training science.
based on the merger and upgrade of the National Institute Vocational
Training (NIVT).

Summary Contents of Priority Actions (or Solutions)

Building a national - Building a national vocational qualification framework corresponding
vocational qualification with national education framework
framework, - Completing national vocational qualification framework.

- Promulgating standards of national skills for popular profession.

- Receiving and transferring the standards of skills for professions
focusing on Developing training curriculum framework investment at
the regional and international level.

Source: Vocational Training Development Strategy 2011-2020

£ 0 BRI, TEEEFNHRPH R CIIERE HIEEDER D2 D 8 DDT 7 ar7ua s
T L (2 2l NEB X OVEFBIREROER] 12, 6 2% e R—¥L, Fmv=r K
70T AOERBLOER] ) Z2RLTWD, &7 7 v arral T AOEBRIIL 4-
2-2 FIZ Tk %,

(3) ERBELBXIEEEICEY IHE

2011 4F 7 H 7 BHAHT ORE No: 826/QD-LDTBXH (2T, MOLSA I 2011 4725 2015 4
ORNC, ERTROE GGG &3 2 HARE & EEIgRE 2 RE L., ZOWRET
X, EESL LA BET 30 AR, TR T U L-ULA HIET 58 BkfE. ENL LA HEET
120 MEFEANERE SNn7-P2, S HIT, FBESN LAYV L 7= 1 Ll EORfE = — 2 25
DARE 246 TREEF IR & HeE LT,

FEARRIL, 1) @IS CTOFE, 2) QHIIRE L oS OE W iEmLe— B A
ZRA T D HIGEREEE DIRDL, 3) BORWAM &g T 7 OFIH, ZEMEL LRI
iz, —J . & V-V O R R O FI 2 #2053 2 WEEIMER (A8 1%, 1)

2 K LALE, BEREELAL, TET VLUV, BHRNLALD 3, [FHEE LU TSR E OE R LI,
SEHESEEICER O DN EREICHEIL T 5, TR T v LM T BT U E ORI LI, SEET BT
VREENCER S LIRS HEILT B, BN L VWEENE THRE STV BRI OERIEOSMICE S L
TWD LU fEd,
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[E R 3 K OB L~ )L 0 B A 2 B A 42T~ 2 7%, 2) BomW Ry h U —
NSRS, EBAEREICEL, ODA Y u P =7 FANER S LM, 3) EARE S,
T2ERH 2 A9 2 IG5 7o R OB 72 13X KB E LTV D581, 4) 18 5 O FIFHRS 25 R4
THY ., FHEINTZVLNNVOFEE I T DICHT 0 BFREEEZRFF L TV FK, ©
4 SOOFMEEREC LV EE ST,

HRR & 7o TR HREEDIMHERS X, EFE BT 277 A TFTO [BEIBLE LR ~0
FHERT 72 ANAHEL 20 . BEIMOE 4 2015 FETICT v S/ L— T 57290
DT IR SN D,

(4) BRECEXIERMEKZRIOC

WEEIBBARIRIE DT 7 > a v u s I h0—o\2,  [ESERREI R 1Y
=7 N BHY . TG - BEIERRR (MOLISA-GDVT) [EBLfE, ERE L~
Jv DREEFNHAE 2 & o m i 72 BRERRE 40 FED U A M ZERR L T 5, FiinE 7 ik
AR L L THREZZ T 22 o id, T EiZk T 2o 2 e85 2 &
DS TWD, # 4-11 12 2012 4 4 A BR S TOE SVE 22 BEEINRIR 40 12 () ZRT,
2015 FE TIZEEE L~V D 5 A 5T 26 D3R E e EE I & 72 0 . 2020 1T,
ERE L0 12 KEET 40 IR THREMERBEEIBIKR E D Z L2 HEE LTS,

F* 4-11 SRELTBEIGEBE 408 (2012 F 4 ARR)

By 2015 By 2020
_ _ Total Number | Total Number | Total Number | Total Number
No High Quality School of High of of High of
Quality International Quality International
Schools Level Schools Schools Level Schools
I.Northern Midland & Mountain Areas 2 0 4 1
1 |Yen Bai Vocational College X X X
2 |Phu Tho Mechanic & Electric X x
\ocational College
3 |Dong Bac Vocational college of x
Technology and Agro-Forestry
4  |Bac Giang Vocational College X
I11.Red River Delta 7 1 11 3
1 |Hai Duong Vocational College X X
2 |Central Vocational College of
X X
Transport No.ll
3 |Vocational College Mo.3/BQP X X
4 |Hai Phong Vocational College of X
Tourism
5 |Vocational College of Agriculture
. X X X X
Mechanics

% 2015 4E ¥ THAE, EBO TR ICITEHOKRN LI D,
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By 2015 By 2020
_ _ Total Number|Total Number | Total Number | Total Number
No High Quality School of High of of High of
Quality International Quality International
Schools Level Schools Schools Level Schools
6 |Hanoi Vocational College of high
X X X
technology
7 |Hanoi Vocational College of Industry X X
8 [Vocational College of Technology &
. X X
Technique
9 |Vinh Phuc Vietnamese — German X
Vocational College
10 |Nam Dinh Vocational College X X
11 |Tam Diep Vocational College of X
Electric Engineering Building
I11.North Central and Central Coast 7 2 10 3
1 |Thanh Hoa Vietnamese — German x
Vocational College
2 |Vietnamese — Korea Vocational X X X X
College of Technology & Technique
3 |Nghe An Vocational College of
X X X
Tourism & Commerce
4 |Ha Tinh Vietnamese — German X X
\ocational College
5 |Phu Yen Vocational College X
6 |Central Region Vocational College of
Electric Engineering Building & X
Agro-Forestry
7 |Nha Trang Vocational College
8 |Hue Tourism Vocational College X X
9 |Da Nang Vocational College X
10 |Dung Quat Vocational College of X X X
Technology & Technique
IV.Tay Nguyen (Highland) 0 1
1 |Da Lat Vocational College
2 |Central Highlands Ethnics Youth
; X X X
\ocational College
V. Southeast 1
1 |HCMC Vocational College
Central Vocational College of X
Transport No.ll1
3 |HCMC Vocational College of X X
Technology & Technique
4 |Vietnamese — Singapore Vocational
X X X
College
5 |Dong Nai Vocational College X
6 |Lilama 2 Vocational College X X X
7 |Vocational College No.8/BQP X
8 |Ba Ria Vung Tau Vocational College X
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By 2015 By 2020
_ _ Total Number | Total Number | Total Number| Total Number
No High Quality School of High of of High of
Quality International Quality International
Schools Level Schools Schools Level Schools
VI1.Mekong Delta 2 1 5 1
1 |Can Tho Vocational College X X X X
2 |An Giang Vocational College X X
3 |Long An Vocational College X
4  |Ca Mau Vietnamese — Korea X
Vocational College
5 |Kien Giang Vocational College X
Total 26 5 40 12

Source: MOLISA-GDVT

42.2

BRINERFETIZA = TR EBRFORY$8H

TR et - BEEFHRRS (MOLISA-GDVT) X, Bk

Al B 2 B oD 45 FRUE

a7 a7 T N T u Yy b OREEHZGD TN THY, S hiEbobdh
T, SN TV Rnb Db d 5, 707767 vy 2y FORNE, KL, HH

(BIR) DBEE Z & 4-12 1T,
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No. Tasks and Work | Key Contents/Status/Timeframe of Tasks
I To Build the Law, the Legal Documents
1 To build the Law amending and | Background/Key Contents/Status: The Law may amend such points as training level structure, enterprises’ involvement,
supplementing some articles of quality assurance, autonomy of vocational schools, support fund of vocational training and private vocational training. The
the Law on Vocational Training committee was established for drafting the amendment.
Timeframe: The Law will be amended by 2012-2013 and be implemented for the period of 2013-2020.
2 To develop the legal documents, | Background/Key Contents/Status: Several decrees will be prepared after the Law on Vocational Training is amended.
the implementation guidance of | Timeframe: Several decrees will be prepared for the period of 2013-2016 and be implemented for the period of 2013-
the Law on Vocational Training 2020.
(revised) after the law is
approved;
Mechanism and policies of Background/Key Contents/Status: Mechanism and policies will examine issues such as the policy for trainees,
vocational training vocational training fees, vocational teachers, and socialization of vocational training to attract investors, domestic and
international enterprises. Tasks have been started. Some policy topics have already been done and some has continuously
been dealt with.
Timeframe: The policy will be set for the period of 2012-2015 and implemented for the period of 2013-2020.
Il To Build and Implement Proposals, Projects and Programs
1 Project for network development | Background/Key Contents/Status: Tasks aims to i) review and assess the actual situation of the vocational training
planning of vocational colleges, | network and ii) plan the network of vocational training institutions in accordance with ministries, branches, localities,
vocational secondary schools and |region, and profession (quality stratification). The draft was prepared and it will be revised according to the approved
vocational training centers by \ocational Training Development Strategy 2011-2020.
2020 Timeframe: The project will be formulated in 2012 and be implemented for the period of 2012-2020.
2 Project of Innovation and Background/Key Contents/Status: The project aims to develop time bound action programs to achieve 12 objectives: i)

development of vocational
training by 2020

improving the vocational lecturers and teachers; ii) improving the vocational management staff; iii) building plans for
establishment of vocational training institute; iv) developing the programs, curriculum, and training materials; V)
standardizing the facilities and equipment for vocational training; vi) developing the accreditation system for vocational
training quality; vii) developing the evaluation system of national vocational skills; viii) building a quality management
system for vocational training; ix) applying IT in management and training activities; x) consulting about career mentoring
and introduce jobs for students in vocational schools; xi) teaching English and information technology in vocational
schools; and xii) strengthening international integration of vocational training.

The proposal of the project will provide justification of the project and conditions of investment and financial requirements
in addition to time bound action programs. The draft proposal was prepared and will be revised or the approval of
\ocational Training Development Strategy 2011-2020.
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"Vocational training for rural
workers by 2020" (Project 1956)
with 08 specific activities by
2020.

No. Tasks and Work Key Contents/Status/Timeframe of Tasks
Timeframe: The project will be formulated in 2012 and will be implemented for the period of 2012-2020.

3 Project of Building 40 high- Background/Key Contents/Status: The project will determine: i) criteria of high-quality schools and the operation

quality vocational schools mechanism, ii) Investment policies and roadmap and iii) Inspection, evaluation and recognition of selected 40 high-quality
vocational schools. At present, the draft is being prepared.
Timeframe: The project will be formulated for the period of 2012- 2013 and will be implemented for the period of 2013-
2015 and the period of 2016-2018.

4 Project of Vocational Assistance | Background/Key Contents/Status: The project will determine: i) the contents of Vocational Assistance Fund and ii)
Fund mechanism of formation and use of Vocational Assistance Fund. At present, the preparation tasks have not yet been started.

Timeframe: The project will be formulated for the period of 2012-2013 and will be implemented for the period of 2013-
2020.

5 Project of Innovation for scientific | Background/Key Contents/Status: The project will evaluate and review the research activities and implementation at
research activities in the all levels develop the projects and organize the implementation. At present, the preparation tasks have not yet been started
vocational training system Timeframe: The project will be formulated in 2013 and will be implemented for the period of 2013-2020.

6 Continue to implement the project | Background/Key Contents/Status: The project is being implemented. The summary information is as follows.

- Annual vocational training is organized for 1 million rural workers, including training and fostering of 100,000 officers
and public servants at communes.

+ The project aims to improve the quality and performance of vocational training in order to create jobs, increase incomes
of rural workers, contribute to restructure labor and economic sector for the industrialization and modernization of
agriculture and rural areas.

+ The project also aims develop a contingent of staff and public servants who have strong political bravery, qualification,
capability and characteristic to meet the requirements of administrative management, socio - economy operation and to
develop the industrialization and modernization of agriculture and rural areas; iv) The project components include i)
propaganda, vocational training and employment counseling for rural workers; ii) to survey and forecast the vocational
training demand for rural workers; iii) to pilot and expand the vocational training model for rural workers; iv) to
enhance vocational facilities and equipment for public vocational training institutions; v) to develop the programs,
curriculum, learning materials and build the equipment training list; vi) to improve the teachers and vocational
management staff; vii) to support for rural labor in vocational training; and assess the vocational skills for rural workers;
and viii) to monitor and evaluate the implementation of the project.

+ The Estimated budget is 25,980 billion VND.

Timeframe: The project was formulated in 2009 and approved its implementation by 2020
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423 BENERIFICHT S FF—DXiE

[ EORBENB I 2 XL TND R —I3ZIRICIED, [EEMEECII T o7 B
#17 (ADB) & [EBERI7EHERS (ILO) 23384 L. —EM - Hull K —TiX, ~r¥F—,
AFH, To~v—r, d—myNEE (EU) . TTUA RAY TANLT R, A4
7. BR, BE, VIRV TNANT D AT U I T — ANA 2 AL A KEDE
HLTW5, 2O EEIT, N F—BHHICLEELELEES2B L XERD D,

JICA FRAIL, WEEMn I CREEmS N7 ey =r N EBHEEF D 30 O
0 Y x MIBTAHERAEIE L, BREEIIHD B~ SRR O 72 DI AT BRI 3
B b Lz, RABICEOENEZ, fHEk4-2-1 122 O E T,

K413 I2XDHE, 30 Fevl hoHL, 25 FrT=r kb (90%) 2MER]OTEZE NIE
BRAA L, 19 ey =7 b (63%) MNEZFE L~V OGIE - BN EZ T L TV D
ZENGIND, B, EFEITH LV ANVEBENHMEE ORI LV Z< 0T ey PR
EREZYTTWDLZENngnDd, £z, WMt - fiskdas s 19 7'myx 7 M79%)7 X
BHEELTEBY ., ZHIRTH H, BUBRBENHEIZS WL, O FEIEER % X451
Lz ay=7 MR 211k D0, SIFEEZXG & LI ZIF TR0,

# 4-13 BEIIGLFICHIT5RAEEED ODA 7R ) FORE

Type of Activities in Projects No. of Projects Percentage

TVET Institute-Capacity Development 27 90%
Management Capacity 20 67%
Teacher 21 70%
Programs 21 70%
Equipment/ Infrastructure/ 19 63%
Testing and Assessment 11 37%
Skill Standards 11 37%
Certification 11 37%
Employment 17 57%

State System - Capacity Development 19 63%
Capacity Building (Policy, Legal, Management) 14 47%
Model 13 43%
Employment 15 50%

Source: The JICA study team developed the table based on materials prepared GIZ and modified it based on hearings
from PMU in MOLISA-GDVT.

IEE 7 ¥ —ICBIT 5 EE N —iX, 7Y 7B T (ADB) . KA Y, 7T A,
HETH 5, ADB IFTFEINISHE ATV, 1) EFE Y AT AdE, 2) AR ERER D
kT AL, ZEMETAT T u—F 2o TWN5S, K7 7 u—F itV ADB (3Rk¥EH
BHREM{L 7 1Y =~ b (SEP: Skills Enhancement Project) % %Ejii L., 2 ffHo o —2
(500 7k A& v — 2 L DREF S AT L o5k, 200 Tk KA 7 1Py b
0 — N L AREEHR O & A 7S DT v TS L—R) BiFoTnWA, [W7Fedx
7 M A B EEEfE, EXMAaE . PR - B ICT. MBS B - AR
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T2 BREAN R AT 2 72T, 156 O H R T LUV ERERIR A N5 Z & A HEY
&L 1) dlfoE L EHRe )M b, 2) BEEIIBE RN EARME I 25 7 r 77 At
ZAREICT D, 3) REM & o/ 8— o —v v 7ifb, s LTW5,

r—HHO 3 FINBEICRE L TWHZ L EEAD L, R7r Y= bOFERMIRIRIC
PEIEL CTW5, ADB 2L 2 &, BEEDFKIZ 1) ADB HE 7 u Y =7 MIEd 5 PMU @
TGk - BRI, 2) HEEHRIARE NS DX A LY — 0w R R - SBRO K, 3)
EEATICLDMESaI2a=r—va Y ORE, 4) ADB H 6 OEBEHIZIRORE, 5)
WO CTHEMR T v Y =7 NG ReITFoTn 5D,

8k 4-2-2 123, BREHERRERIL Y0 27 O Y = s MERRK K O i ET
JE % 77,

THEHEETIE, RAYR YT RS —ThD, N VDT 7 r—FI3HEARNIZ ADB
CRILTHY, FRUVNADLBRLVETE (EHEO) ey b EDROICTHE
THI LI Lo TR 7 ¥ —EL LD, BE, 7 A P—JRELED T
4 507yl MRERPTHY, TEERBEEHE 7 — (HLEKR) RL7m
=7 M ERBLIZEDNY THD, 2oy ey M, ek L g o 7 v 77 L —
REHEL, FFOE LR E2m ESE5 2 L TR ERBEIMBERERETZ 20
WELTEY, VT~ 2 BEEIIBESHIRS: (Lilama Il Vocational College, K>+ A44) %
MHEELTWD, A7ry=r TR, @ROIH, BT, EEEKOBMICEET 5
BMHELZITO TETH D,

77 ABIIET 7 ABT (AFD) B LU T, [T 4+ —~< v AR BEEBE
3O =7 I (Development of three High-Performance VET Institutions) | {Zxf L
Te—rZtLTWns, F7ay=2 hTiE, 1) @SRRI\ 72 FIBEEE f5i b &
‘AR 2) T b - mfk - BRSO 7 mE R 2B\ T, FliEIcE s E A
MEaMBT2ME2 T2 2 2B L LT, F2EMAU S F1 U K% (Vocational
College of Agriculture and Mechanics, > 7 v 7 44) . Viet Xo BRI K% (Viet Xo
Vocational College, => B U4) . Y UBREHE - JI#%8 (Nghi Son Vocational
Secondary School, % A >R T74) . X7 7 v MNEEIBE A (Dung Quat Vocational
College, 7 7 A4 4) KOV 7~ 2 WEEFIHEMIRF (Lilama Il Vocational College, I
YFAE) ~O3HEE LT

fE[ENT, @EEERIE (KOICA) Liftd i 1P k4 (ECDF) & U, &~ DRk
A 2 S LT\ D, 77 48 OB EZERE I BRI (Korea-Viet Nam Industrial
Vocational College) [T#EERXEOET A E L TLEMNIT TS, #EIE, 1998 40
[FIRGRR SEIRF IS B iR . WAL . Bifrih &2 33l L CRRSZICH G- L TE T D, [
EBOFIXRB DM E 2580, 140 B @i B 72 IR ) DEER L~k LTH%A L
TW5, HEORBICHT 53R, AR SERIC IV RaSIT oD, 8B & o
Tz, IR E R T T 4 7O SN D I R T — L2 &2 JRiE LT\ 5,
BRI ITEEY (REERE & 558) b B, RENSANBZHEEIIED FIIT L R>TnD,

¥ OK7m Y= 7 kTl Nghi Son BEEEERICHM 25 L Tuheu,
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AAT JICA %l U CHA I h 242t LT, BERENH A7 e =7 b L EBIE
FIZIRE 2 FEM L T\ D, N/ A TERPE, 2 EHEFHHEZ L Tnb, —FEHIT 2000-
2005 FICFEM S, FREBOABYIEL, AT, BEXHIEEIHMEEEO BB 5 158
BofRER EE21To7=, THEH 201041 A5 20134 1 A TEisNTEY., 1) &8
DL, AT, BRGNS T D IREFIRREE ). 2) 5S Ot 3E Ak NHEIC 31T 2%
ENFRRES, 3) MEA~DOFMEHELRET D 2 LICKDEERO=— G, a2kt
EHNELTWDD®, 20 2 507 aY=7 h&2EL, ~/ A TERZPTER (AA) L
AL OB TEDICEY, BEOEmWAEAELZEHTETWD, REAITEER
DO EWVEHE A TV D,

JICA X, MOLISA-GDVT (ZHFHEERERBREE KT 257 Roq ¥ —L L THEBIH
FIZZIRE LT D, [T RS F—i, &ROHIZ SO0 ORkFE A ] & L CHREMRE
B L. BIRFIEZBEKE (General Department of Vocational Training: GDVT) (2
itz L5,

424  BFRIEO KRS

[~ EBFIC KL 0 HELE S, RIS K 2 BEERIRRR AL SN L T\ %, 2010 ARIZI3FL
SEEERE D ERT, BRI (VCs) 2% 25%., BE3E#E - JIike (VSSs)2y 35%. Ik
Alffit o #— (VTCs) 1% 38%ICFE Theolz, RMNC K DMEEINOILRIT, ZEDOEE 72
LICAFZEZERZEOED 28, BIORYEN IV HETHHE=—XIc) 7 LTEBY, %
¥(EDELEOONLZENWFTEDHZ L, O 2 SOHRVRDH D, ) EHEHIX, A
SERRSERFRRERA N A L RRED B ) ¥ 2 5 A OFSHA AT D Z L 2@ U, RS ok
REBEEFCRHNCR T 2ERERIC L > THEL T\ 5, FAZRBENFEEIIER 7
BOWEEINHEDO AFLIZBINT S Z L3 TE 5%, £ 414 12, —EHORSTREEI O =
TR M A R T,

¥ T EREEIIHEERIC X D XS L D= — AL, SEEOBRBESdEE 2 —EIC X 55
M—RIATH Y | ™ ARERFO XS ITHREENHM L C=—AFAEEIT 5 2 L ITFENTH 5,

% fi| 21X ADB ORkE#E ML 0=~ b (SEP: Skills Enhancement Project) T 5 BEDFLSIAL A
2000 5 USD 7 r =2 MIBML TV 5,
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& 4-14 FILBEIEEXRDOEH
School Names Investors Training Occupations Methods of Cooperation Enterprises with Cooperative
with Enterprises Relationships

Bic Nam Individuals - Business Accounting - Students learn theory in school in the morning Viet Thang Garment Joint Stock
Vocational College - Fashion tailor and learn practice at workshop of enterprises in Company
(in Hai Phong) - Fashion Design the afrtenoon. Bac Nam Garment Company

- Cooking technique - Students participate in making products. Hondam Resort

- Corporate Governance - School provides graduates for the factories in Nomura Industrial Park

- E-Commerce Haiphong and other provinces. Hoang Gia Restaurant

- Database Administration - School provides vocational training under the

- Computer Network contracts for a number of enterprises.

- Administration
Lod LOD Human - Business Accounting - School provides vocational training under the National enterprises include Hoa
Vocational College |[Resources - Bank Accounting contracts for a number of enterprises. Phat Group, GARCO 10 JSC and

of Technique
&Technology
(in Hung Yen)

Development
JSC

Corporate Governance
Technique of computer repair
and assembly

Computer Network
Administration

Civil Electricity

Industrial Electricity
Automotive Technology

- School retraining students who joined internship
in Japan to meet the needs of the enterprises.

- School introduces students who joined internship
in Japan to work for the major enterprises at the
industrial zones in Hai Duong and Bac
Ninh provinces.

Vinatex group.

Foreign enterprises include Brother
Viet Nam Ltd, Co, Foxconn Viet
Nam Company, Daietsu Viet Nam,
Oshima Viet Nam Company;,
Daizotech Viet Nam Company.
JETRO and Japanese Business
Association (just start cooperation).

- Tour guide

- Weld
Thang Long Dai Viet - Mechanics - School implements an innovative training Enterprises accepting students
Vocational College |Commerce & |- Weld program for learners, schools and enterprises. include Sam-sung, Bac Ninh
(in Hanoi) Construction - Industrial Electricity - School attaches the training with the demand of Industrial park, Nam Thang Long

JSC

Construction
Business Accounting

ourism, Hotel, Restaurant
IT
Fashion design

the enterprises.

- School focuses on creating jobs for students in
the Industrial Zone under contracts signed with
enterprises.

- School organizes a career fair with the
participation of enterprises.

Industrial park, Bic Giang Industrial
park, and Pong anh Industrial parks.
Enterprises supporting internship
include DONG ANH Mechanics
pressure JSC and Manh Cuong
Mechanics company.
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School Names Investors Training Occupations Methods of Cooperation Enterprises with Cooperative
with Enterprises Relationships

An Nhat Vinh Individuals - Construction engineering School supplies the labor for enterprises. - Investment construction & trading
Vocational College - Fashion taylor & design Enterprises accept students for internship. Ltd., co No. 36
(in Thanh Hoa) - Hotel management School teachers go for internship at the - Song ba 7 JSC

- Cooking enterprises to improve skills and update new - Hai Thinh Phat JSC

- Operation of construction technology. - Thanh Liém Limited Company

machine Enterprises appoint technical staffs to teach

- Weld students at school.

- Automotive Technology

- Industrial Electricity
LADEC Vocational| LADEC - Computer programming School conducts combined trainings at school and|- At Long An Industrial park : Dé
College of Human - Graphic design, Web enterprises. Vuong Ltd., co, Doéng Phuong
Technique & Resources - Network Management School provides internship at the enterprises. Long An Commercial & Service Ltd.,
Technology Development |- Repair computer and School teachers go for internship at the co, Deltafood , FORMOSA
(Long An) JSC peripherals enterprises to improve skills and update new ETAFFETA VIETNAM Ltd., co, L&

Industrial electricity
Refrigeration

Civil electricity
Industrial electronics
Business accounting

technology.

Long Ltd., co

In HCMC: FreeTrend Ltd., co,
Taiwan; Mobile World.,JSC,
Eximbank
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425 EBXRIESFICETHHRE

2001-2010 O[], [~ EEAFCH S ITBEEIIBRIC KT 2\ iE 2RO TE T, T O
. BREEIH S AT MIBEINTE TR, RAICHBTHEOTFEEIIL LI LN TX
TWb, LaL, 1) BHEFHL WO D008 E~OLE KR ShTnsY,

A7 1 77 ARG TR Tl v, B3R X O S O R E IS D8 /5
BT BN TEREN, —EOHEBI DN 7 1 7T MIBEORE NS DBERICEE L T
W\, ZORBEO—EIE, Y ¥ 2T LAOPSAEMERT D 7 — 7 OREBUTER L T
BY ., HETHSGOTREICHT HHEPIARRT 2 AL > TEEINTWAHHAICH D &
Ezohb,

AR RCAEEEDBITIX LD E N H 5, BRI OB SHITHIM L TV 5 73,
ZOENBNDNTWARY, ZORER, £ < ORWERBEEIMEERNFIET 208, £h
SBOEDITLOXMEKRE LTRIBEE > T 5, ZoRMEIL, Bbh-THE., BEY A
T DO, AR IEEDO A, MNTHEBIC X DA ORI O AR, FRREEE O 55 @)
THICHIGT DREIIOARM, REMNL LN LDOTHD, ZOFIICB T 2EDIR
5OoXE, EEADEDIELSEELEZLLTEY, 20X ) RRE T, BEIEIE T
AERE AR OB A HEFF CE V2 LT b,

REBOEN 4 TiEzy, ERBEBIIKROEY ThD, F—I12, HigE EEEz N7
VALK BB LTWDIEEEN DR, 2006 FEOREINBIEC CHRE B X HIHER L E
BaHAZ HIREEOERBEMENRESN TODER, EERBRN V2L CHLEmEH 2 5
R, FREIREEEE L TR THOEEEZHX HHEBICEI D ENTED,
B, BUROHAATIX, HENHBE R EIG LTEBROEER L OO0 0 83IEFIC
INEWN, T2l X, FEERO=— AP, HE TIT <, BEEIIBE O E D& H &
INTWD, o, HEPBHOEBRENZEDDL L2 HNE LIoBE~DA U Z—
DHESITIEFITROENTWD, HEIT, HEOKENEET 27 T A0 L TikED
ZEMD, BENHEOHREEZREDDI LIV LRV OREY T AEFFOHEEL L
TLEI,

FESER & DNV 1355 FEXEROWEENRA~DOZHIIRERTh D, FEXESIIBER
FORERO =—XHERIC L BEEGEE I NI RETHY, 20 =—X%2 70/ T L%
OB THLEZIALRETHD,

FRLOBBEICH LT B 720, BRENEO =—X1ckT 2 R BEBEFO~RT A R,
BER A=A LRERENRT HRNDD B S NDLEN D DD, BEIBICIR D
() EHBI O~ A NI, BREENFROBIRE I 272 LT,

Bf&IZ, MOLISA o7 uy =7 h~xP A b=y k (PMU) OARTREINH T
Sd, ZOHBIIEBICIED N, FH—IZ, MOLISA-GDVT @ PMU 2NHE LM A %
—AICE BT, 2 ODA YuvV =7 MNEROBEEEZF S TWDLZENFEKNTHD, BH—
PMU FThO% KT —ZRFEEH0 5 BREE T TlL, PMU BEN KT —HxDOHA R7 A4
WZAGE U CRME - 2775 2 EDBREETH H, (T8 4-2-3 12, MOLISA, MOLISA-GDVT,

S Kt v a I EIZ ADB ~DA L F B a—% T LT\ 5, ADB I 2011 FEIZHE - it s #—0
A - BREE - o — R~ > 7 EER LT,
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MOLISA-GDVT ® PMU @ 3 FEO#MMKXK 2 /~x3, 8 IC, ¥5E - BEE LKL ORE
Bz, PMUIZIE 49 ADIRE D, RE 1 AN) BLXUREIRE 2 AN) OTF. 4 D0H
FICEE SN TWA, #ORERTOLETay 7 hOR A2 OIEE), MK - #1E - BoE
w227 iHEICEEEZASTND, ZO7H, PMU AX v 75 R —0D4E4
IIfH 2 — AT DO DOREME &2 Z EREELV, =12, BED PMU BREIX
ERE/NCHAS W TRA SN TEY, v 3 VAV MEDORBNREL TN 5D,

k={111}

IV

%
P

p=111
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Ho5E AMBRICHTEIEERO=—X
5.1 R BIcHH5BREXOBIEERE
5.1.1 [R] BIH T 5BNEERE

1) IR BIsT5B8NEEREORR

(<) E~OEBEHEEE (FDI) OWAE, FHERRE D S TR~ O A 1) 7 i
HKThHDH N EABERE LTHBILD 1986 ﬁ@ﬁiﬁ&%%ﬁﬁé%:%ioto

5-1 12, 1991 4En D 2009 AFEToORE (Fuv= ) ¥, RBa_X—2Ae5H, &£
ITR—AEHZ 7T, FDI 1%, 1997 4L 1998 07 7 MBI L 72 i & b
WO —ig %= &> T 5, fatétc, &EREZFRFOME L T [EBUF O~ 72 B8
FIZEKz B, FDI O¥INEEE L=, 2007 £ [ [E WTO I FEHIZEG L.
FDI Jii ANZHIZ 2007 47 & 2008 Flli B R &fidk L7z, L2 L7236, 2008 DY —~
va v 7T ERTHIREEGEOEENG  2009 £ [ E~0 FDI i AZEIT
2007 FED LY E THRIE LT,

million USD number of projects
80,000 1800
[ Total registered capital (*) 1544 1557 |
70,000 1600
Implementation capital
60,000 ——Number of projects - 1400
(*)Including supplementary capital to / L1200

50,000 licensed pmjartc in ’r_\rmlim IS years.

- 1000
40,000

- 800
30,000

- 600
20,000

- 400
10,000 o 200

-0

1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009

Source: General Statistics Office of Viet Nam®®

B51 R E~ONEEEEZEERAKR

%8 http://www.gso.gov.vn/default_en.aspx?tabid=471&idmid=3&Item|D=11385
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(2) BEINEERERARR

1988 75 2009 A E TOEBIRE FDI iR A D &, 14% % HH D 2,560 14
(268.8 {EKk F/v) OEEEN by FZdh b, T, B, vL—y 7, AR, YR
—LDIETHD (K 52 #58) , 72720, HFEAR—ATITHADEE & BEICRSE 3
P& HEHTn5,

Total
194.43 billion USD
12,575 projects

Cayman Islands 3%

Hong Kong SAR

(China), 4%

395 projects

1.72 billion USD
United States,
495 projects
15.26 billionUSD

Source: JBIC, Viet Nam no Toushi Kankyo, April 2011, p.25, Figure 3-2-2

B 5-2 1988 M D 2009 FNRITR—RARE FDI A

2010 4E, [ EICRIT HERA_—Z D FDI 1% 198.9 {EK F/LVICE LTz, EHEEEEO
AR =E, X BHEEO T S AEICB T LR - RE T e N E
iz, GFF 111, REEA3S5([EXR RV ERIFEY =7 O 23%% o7, LIF, E, 47
. HARDBRENTND GEAIE, £ 51 228) . 2010 FFOHARNHO FDI FEA[~—
A) X 144 R, WK 24 [EX RVSEL TWAD, 20 ) b F Rz L5 [ EHE
O ELE T Z > 8 (10 @K Kv) Bz bd, FAKEICLS T EREfToANT
JERRAEPE TS (L{EK FV) 20T 5%,

¥ IBIC, X+ AOFEBRET, 2011 45 4 A, p.25
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£ 51 2010 EDEBBAR—X FDI

Country Number of Total r_egistered capital
projects (Mill. USD)(*)

Singapore 111 4585.6
Korea Rep. of 313 2545.2
Netherlands 16 24175
Japan 144 2399.0
United States 64 1936.0
Taiwan 126 1453.1
British Virgin Islands 28 823.1
China, PR 105 685.0
Cayman Islands 5 565.8
Malaysia 31 491.3
British West Indies 1 475.8
British West Indies 5 290.7
Hong Kong SAR (China) 59 248.7
Thailand 20 166.2
Fed. Russian 8 146.0
Luxembourg 2 110.4
Slovakia 3 102.4
United Kingdom 13 56.7
Lao PDR 2 50.2
Canada 13 48.2
F.R Germany 22 46.1
Australia 18 34.5
Brunei 10 32.7
France 41 30.1
Israel 3 19.1
United Arab Emirates 2 16.2

(*) Including supplementary capital of licensed projects in previous years.
Source: General Statistics Office of Viet Nam®

() #FEA FDIRAIKR

1988 4En i 2009 EE T, [ E~DZEFR] FDI W AD R AR5 &, SEENS
KONXH A EH, REpE - EEE, AT L« LA RN TVERERICHEWTCWS, Fir 3 %
FEC2K FDI i AZHD 80% % (595 (X5-3 Z5H)

8 http://www.gso.gov.vn/default_en.aspx?tabid=471&idmid=3&ItemID=11387
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Financial
|nterr8%€|’/latlon, Health and social work,
07 Wholesale and retail  0.5% Total
Electricity, gas and trade; Repair of goods,, 194.43 billion USD

water supply, 1.1%
Recreational, cultural

and sporting activities,
1.5%
Agriculture and
forestry, 2.0%
Construction, 4.1%

0, . . .
0.5% /Fishery, ~Community, social 12,575 projects
and personal
service activities,

0.3%

Education and training,
0.1%

Transport; storage an
communications, 4.
Mining and quarr
5.6%

facturing, 45.6%
Hotels and r acturing 6

10.

Source: JBIC, Viet Nam no Toushi Kankyo, April 2011, p.26, Figure 3-3-2

B 5-3 1988 &M 2009 F£FE THOEFER FDIFARR

X 5-2 (2, 2008 &7>5 2010 4 F CTOZEMR] FDI AR Z2Rd, [ EIZ Téﬁ
I ORFIEEN O L Z S L, 2010 2 [ FEHROFEMSENET INT-Z L2k D,
BT 3 ORI A BT 5 = E RS 2o TV D, Igtﬂ*ﬁﬁwﬁﬁéu
Tk~ %,

1. TRk & DKE] A Sh, TBEWKE] &7rolz,

2. TR - HA-KHE] B, EBR- PR 220 & TKE - FAKE - BIEDLE - &
(NI R g el

3. T - B - EE) A, EE - B & MEEEE) IcaBlisn,

4. Ix) EHIZBIT 2 EESCPAEBILR, LHOES %x/T%/x@t ZhEX 7o
— R ZRAT D TR PIREERS ) BEHICARR T bz,

2009 FEITIE, AN — A TRIEEN R HZ <. FtWCTRENE - BE¥E, HE - e
(BEVE - —#ge - A\ - ZMOEBH) B3V Tnd, BAN—ATE, m7/L - L
A RNTUVENREZTHY, AERE - HEZE, JEENHOTWD, 2010 FE TR, HHE—
A CITRIEENEMTH Y . HI5E - /5 (BEE - TigE &) | B E VTV
Do PRA[NR— AT, AREIFE - BEEN My 7w h, fEE ER - KE - EFES D
TWo, Zib i b, BIEESINFEER [ EH~D FDI FROFERERDLEFETHY |
P —ERESBHREENGE LR DD D ENZ D,

76



AN I AEAM R BEHIE - fERiR A

TrAFNLE—F (B5E)

F5-2 2008 &M B 2010 FFETHOEFER FDIFKEA

2008 2009 2010 N ;
- - - ew category name
Old category name No.of | Registered |\ - .| Registered | .| Registered | cinoiced from 2010
used until 2009 ; capital (Mill. . capital (Mill. . capital (Mill. d
projects usD)"” projects usD)"” projects usD)"” onwar
Agriculture and .
forestry 17 203.2 28 1285 Agriculture, forestry
- and fishing
Fishery 6 20.3 1 6.0 12 36.2
Mining and quarrying 7 6840.8 6 397.0 5.6
Manufacturing 455 28902.4 388 3942.8 478 5979.3
Electricity, gas and Electricity, gas, stream
water supply and air conditioning
1 3.7 32 183.9 6 2952.6(supply
Water supply,
sewerage, waste
management and
6 10.1|remediation activities
Construction 142 492.1 124 652.0 174 1816.0
Who!esale i.md retail Wholesale and retail
trade; Repair of motor . -
. trade; Repair of motor
vehicles, motor cycles :
vehicles and
and personal and motorcycles
household goods 29 54.8 152 261.1 177 462.1 Y
Hotels and restaurants Accommodation and
17 1350.2 45 9156.8 39 315.5|food service activities
Transport; storage Transporation and
and communications 23 1882.1 131 299.8 20 881.0|storage
Information and
73 106.5{communication
Financial Fiancial, banking and
intermediation 1 62.6 2 100.0 3 59.1|insurance activities
Real estate, renting Real estate activities
business activities 447 23702.8 254 7808.4 33 6827.9
Education and
training 12 86.7 12 30.4 8 747
Health and social Human health and
work 7 402.9 11 15.0 9 205.6|social work activities
Recreational, cultural Arts, entertainment
and sporting activities 4 5.8 13 107.4 8 62.3|and recreation
Community, social
and personal service
activities 3 0.6 9 18.2
Administrative and
support service
6 4.6|activities
Professional, scientific
165 71.5|and technical activities
20 15.5|Other activities
Total 1171 64011.0 1208 23107.3 1237 19886.1

Source: General Statistics Office of Viet Nam®

8 http://www.gso.gov.vn/default_en.aspx?tabid=471&idmid=3&ItemID=8706
http://www.gso.gov.vn/default_en.aspx?tabid=471&idmid=3&ItemID=9936
http://www.gso.gov.vn/default_en.aspx?tabid=471&idmid=3&ItemID=11388
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(4) BEMSODFDIFEA

5-4 |2, 2000 FE5 2011 BT D, BHARMND [ E~0 FDI i Ak (5.
MWPBRFLE RS, BINSTREARS) 2T, [ HICkT 288 LEMM O, FE
—WEEF Y R TNy VDI OD [Fx A FT T AT ) OFERELT [ EIZEAN
EE S LKLY, 2004 FEEN S HARD FDI 2ME &4 (ML TV b, %< 0 HARORLE
¥IZLoT, ) FHITZHEZRLS 7 V7 REE O T EE R BEIL S E & o T D,

REULEEEIC L 5 2008 D272 FDI ¥, 2008 1842 U 7o T e feid oo s 2
IZ& D 2009 FITIFEITHAD Lic, UL, 2010 0 GEIEREHRICH D . 2011 0 HA
DB OFHL FDI -8 GRAI_—R) 1% 228 fhLiEmmartdk Lz, BARMBZEICE - T,
[~ BHOREWSIIARKEIZL DY T I7A4 F o=V REBEOYIEIC—&ZE->TWE, 7
02— VYT T AT — CER TR A 5 2 72 2011 AFORAE KRER . FER O X A
TORBAKFELURE, Z2< OBARORIEEN, ) EICREWREZRRL TS, 2,
Mkt L O 2 @A, AARBENRE T X MEIRO =012 T EE & Teigsh~4pE
Wiz 7 N HHBADO—DOTH D,

9,000.00 250
million USD :
41757 228 | number of projects
8,000.00
- 200
7,000.00
6,000.00
r 150
5,000.00
4,000.00
- 100
3,000.00
2,000.00
r 50
1,000.00
0.00 -0
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
I [nitial registered capital Supplementary registered capital === Number of new projects

Source: Created by the Study Team based on data provided by Ministry of Planning and Investment in Viet Nam

B 5-4 2000 EEH 5 2011 FIZHITH., BELS [R] B~A®D FDIFRARR
(8. MPBTER, BNBLERN)

5-5 725X 5-8 |2, 2010 4= & 2010 4R8I B HARN D OFFER| FDI i AR 27~ 7,
2010 4F, 2011 A& iz, 8GN TESEEB LOHHEBE T RXR—A & T A2 5O TV
%o AR — A TORNEMN T3, 2010 4Ei2 63 {4 (KD 43%) . 2011 4EiC 116 1 (4
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B 51%) ZHHTWD, 2010 F (FH~—R) TiE, BHPHIFEMBER D 19%%
THERBICREREME RS TEY  HIGE - /NEED 1T% THEV TV D, 2011 4 Tidk, W
1% 13%., 14% & BTAE S IFIER CEIA Z DTS, Baf_— 2Tk, SUEhn T2 2010 4
IZE&IRD T7%, 2011 4FIT 67%% L, HALZMR L TW\WD, WFELE HIo, BREN 15
19% CH AL, H#1F5E « /NFE - (BELEEDN 5% ~T% CTH L& HH T\ 5, #ﬁ~~1f%;
P& 7p o TR R HAN R P E S 13, Bl _R— A TIHEED 1%% 505128 E-> T\ 5,

ZOZ &L, RSSO &L MR TH L Z L2 ER L TS, 2010 Fick

J B ESEA~OEEHEITIL, & F 2 TO Max ltegra 4L T SN 5, FHE, BRARER &
EHGICEAT L ez harvH LT ooy, TrE— g b RXP AL MF—E R
AL TR, HERFEIL 30 TARLTHD, ZNLDRWNE, [ Eizxd 5
HADN G O FDIZREN TH & #H158 - /N5 « EFEICEFT L TWDL Z ERHLNTH D,

Number of newly registered projects from Japan in 2010

Health and social support,
Construction, 2, 1%
6,4%

Transportation and
storage, 1,1%

Finance, banks and
insurance, 1,1%

Information and

L 5
Agriculture, Forestry Communication, 9, 6%

and Fishery, 1, 1%

Artand Recreation, 1,1%

Administrative and
assistance services,
1,1%

Accommodation and
food services, 3, 2%

Otherservices, 5,3%

Source: Created by the Study Team based on data provided by Ministry of Planning and Investment in Viet Nam

B 55 2010 FICETHEENML DEFRBEHH
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Number of newly registered projects from Japan in 2011

Transportation and storage, 3
,1%

Construction, 8, 4%

Agriculture, Forestry
and Fishery, 5, 2%

Real estate, 4, 2%

Administrative and assistance
services, 2, 1%

Education and Training, 1,0%

Accommodation and
foodservices, 3, 1%

Other services, 2, 1%

Source: Created by the Study Team based on data provided by Ministry of Planning and Investment in Viet Nam

B 56 2011 fFICHITHEENLDFHRZRETHE

Newly registered capital fromJapan in 2010 (Unit: USD)
Transportation and storage,

6,000,000, 0%
Information and Communication,

2,697,458, 0%
Finance, banks and
insurance, 15,789,474,
1%
Agriculture, Forestry and Fishery,
1,000,000, 0%

Art and Recreation,

Health and social Hole and retail sale, reparing,
114,338,214, 5%
support, 500,000, 0%

Professional A B
activities, Agministrative and
science and ;qsistance services,
technology, 30,000, 0%
14,986,400, 1%

Accommodation and food
services, 1,189,747, 0%

Other services,
1,964,000, 0%

Source: Created by the Study Team based on data provided by Ministry of Planning and Investment in Viet Nam

B 5-7 2010 fICHITHEBENSDRBAR—RBEREE
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Newly registered capital fromJapan in 2011 (Unit: USD)  Hole and retail sale,
reparing, 138,728,766,
7%

Transportation and
storage, 9,500,000, 0%

Information and
Communication,
22,123,251, 1%

Agriculture, Forestry and
Fishery, 27,810,000, 1%
Real estate,
49,906,226, 3%

Professional activities,
science and technology,

AdHAATSE TV And

assistance services,
200,773, 0%

Educationand
Training,

1,000,000, 0%

Accommodation and
food services,
6,800,000, 0%

Other services,
6,413,000, 0%

Source: Created by the Study Team based on data provided by Ministry of Planning and Investment in Viet Nam

B 5-8 2011 fICHEITHEENDRBAR—REHERE

5.1.2 IR BIzET5BRELE
1) IR ETOBRRTER

X 5-9 12, [ EIZHEHT 2 HREEOHMERT, HEHI LV ETOENIH D D
DD, 1,000 thEx b HAREEN [X) BicEHLTWD EREL b5, NP AH
A TEOZEMRER N A, F—F I, ¥ ) 1$2011 4T 1,029 #2251 E
STV, AN A AREIROEE, 2EA¥ERIE 7 F/0 2003 421213 182 #1725 7273,
2010 421X 394 tH & 70 b | 3FEITHEANL TV 5,

82 Japan Chamber of Commerce and Industry (2012)
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companies
500 (-~ T T T T T T oo mm oo
450 |- == ]BAV {Hzanoi)

—0O— JBAH (Ho Chi Minh)

400 -1 —/— JBAD (Da Nang)

350 [~ o
300 |f--=-z-=-mm gz )

2003 2004 2005 2006 2007 2008 2009 2010
Source: JBIC, Viet Nam no Toushi Kankyo, April 2011, p.31, Figure 3-8

B 59 RFFLAXBILOLALEROEE N/ A, v—FIv, ¥F)

BAMLAORBAELSNT, 700 HREORREEN [~ FEIZERLTWD ERD
N5, HoWEETIE. ) FEICHER LTS ERMES 154244 LT 5EE,

(2) [R] BRNTERETHIEREEDERE

¥ 5-10 127”918 Y . HARMEETREREZ L E LTREZRL T\ D, HREGERT,
1) ik as. 2) R - B, 3) —MXBEER. 4) REMML. 5) #kk L OESGR.
6) BSINT, 7) fLZFHELE, 8) T, » 8 DIT/HEND, F < KRR 72 558 7.
HiE & ASEAN RGBT WHIBRAIBRBE, Z0E L - BURtESEREE, ERO U EINEZ:
EDORIFRBEREND, [N EITHREERIC L > TEERMELG L 2> TV D,

HRELESEN [ ETOHREICBWTHEA T 2K E 2fiFHO —D2Il2, HGHREE
EDORFEND D, EHOTESZ A LITERRY, ART BT T (O 138
HCREE T E A WIS FEM B2 A D Z L1272 D, ZORFIFHEA~OXLE LT,

HARDOHEERED, ARNS [X] EANEEZIRLZIZYT7 LTS, 1990 226 2012
EORNZ T ETOHRELHIG L ARG 348 tt0 95| 100 tHAFREEAS, & - IEgk
GREINT., BRXEFBMER A AR T 7 I IR 2R EE L RO, X 5
10 IZRT LD, @E 20 FRIZOTEY, KRFEHRT BT 70 X HA~OHEHIZHD
HCHRBIEED [ E~EHL T,

8 H[E T — & 3> 7, http:/;www.tdb.co.jp/report/watching/press/p120201.html
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G0 m Others
50 . .
BWholesale and retail
40
B Information and
30 comimunication
20 - B Transportation and post
10 - .
H Service
0 -
10 W= W O O &m0 - SO . .
o oD O 0000 CC O A B Manufacturing
S ST oo oSS oo
H A HH HAa&AaAada@aad@aaa @A

Source: Touyou Keizai, Kaigai Shinshutsu Kigyou Souran, April 2012

B 5-10 [IR] BOSEHRNBREREHK

number of companies

14

) / N\
A

/ \ === Assemblers starting business in vietnam

Supporting industries starting busines in
vietnam

H511 KFFEVISELERHBEED IR E~ADOELE

A, BLEEZ T TIE R BRDO—E R, /NEEOSF TOHENEML T\ 5,
9,000 J7 NITH LS 27 O NAOZ Iz, ORI T 2 I A2 L C
W5 Ty @ Hix, =t 2% NBEICESTEBRAELERTRERD Z RS TH
éo

(3) BREFROEHMSE

X 5-12 I2H D & 91T, L EOHREEN T BN KT THH N A LFR—F
SUBLOZEOREN (B XA, RodbAE, NUTTUo208 AT 20, N
J =B A XFE) ITER LTS, &6, 10 L EO HREENFEHO X T
WZHEH LTV 5,
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180
160 146
140 -
120 -
100 -

Source: Touyou Keizai, Kaigai Shinshutsu Kigyou Souran, April 2012

B 512 TR) BBl BREFEEHR

EvIvy: N A
=R Ay
s BEBHEE
avy
NATH:
FRv
) 273
EFHME
ERITL
s
Yo—qzs
T kT
IEHH R3S
mxba Ty
100pE LA E
20~-100¢t

A r\ - 10~-204t
A SYFTLEY: -
v s INAX - 4103t

E HEARE
B AR F

5-13 HKAIBRAF TV ITSHEHE
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513 F&oH

2009 ED [~ FECxrd 2/ EEERE L 2008 ISR Lz AR A EIZ L 0 &
BRICTEDIAATZDS, BEICH BRI I AT O 2007 DO L~ L E TRHE LTS, ¥
FERID FDIARIEN S B 5 & BEESEIL FDI F8IC BT 2 FER S TH DA, ITET
I — B RELSTICHTHEE LML >oH 5, HANSO FDI HIFIE[R CAH\ 27~ L
TWo, BREENLR L L, X)) EIXRGRFEREICLD, BIEIMSARET D1
DR EVWETH D, TETIE, FXYATTITAT VNI SETHOLND LT -
oo WEASOAFENSEFNSAELDL Y AT ZRBET 572012, BARBEND [ [FH~
OFEENREMLTWD, [~ HOBEISIL, BRKFICL DT T4 F =— ORI
~OXFEE L THLELTH D, it\ﬂﬁbfwémm@ﬁ% AR RIE = X
WO DI1C =) HEEGs~EELSEZ Y7 L TWSEHEO 2L > T 5,

5.2 RAEFE

() ETHEL TS BREEOAMICET HME FRCERICET S HEREEM, K
ANTFE, B EBEFEOANM E DX ¥ v 7 Fv v T EHD 572D OEENIIF) 12OV T,
BURZ AT 272012, JICA JHEMIZ, ®EE. BITHW. et ERFOERO L Ea—
BRI TR ETHELTHDLHRME 30 thaxtge s LThimA & Ea—%23E LT,
JICA FAEMIX, A v Ea—XRERDIEEDOEREICHTD, 1) ] ETHEELTWDS
b, 2) ¥R, BF&MLE LT,

FPE, AREEENE ORI A IS & A RIS A®E Lz, K 5-12 (12K
TEY, HREEOZLS D KT THIN A LBE—F I, BIOZOEN (Lo
INA T F U, EEOE L XA E, R A4 ITERLTWS, Zokzd, Rtk
ICHEH L TWD HRBEEEZFERRE Lz, 612, HFHOX TR L T L ¥
TR R HIH D NT AW D T OBM LT, &2, ) EIZEHLTWD HREE
BN > THWRLEE (HBVEHS, 77 AF v 7 - SRS, HEKS. Tofh)
ERREME L CRE L, feticks s, [ EIC#EHL TS HREEEEAOF T
RUYESEIT 47T% % HOTWDY, S 512, ED T EHORETE, s3SI IE 1
HALZ TRV, 2010 R8BI DB L USRI _—2 Tt FDI A DIRIFE -4 % 5D
TWb, T0H x, [ EICEHL TV B REFEETEINERICH Y . MEfEmc
INZ THESCH K SO ARKEBEIC LD T I Fo— v OREEZLIET 5 HIT, 4% b
AITHIINT 5 Z RIS N TV Z LG, IBEFEELHANRICE DT, £ 53 (1
A a—%F L HREEOT BT — L ERT,

8 HET—Z Ny, TERIRE R A0 FEREFRE | (2012/2/1)
(http://www.tdb.co.jp/report/watching/press/pdf/p120201.pdf)
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£53 AVAEL—%FEEL-BREEDODTOT4—)L

Types of Manufacturing B, @ Types of Production e o
company company
Automaobile Parts 6 Assembling 6
Plastics fabrication and 2 Assembling and fabrication 2
production Fablication 6
Metal fabrication and 5 Build to Order 7
production Others 9
Precision instrument 7 Total 30
Other manufacturing 10
Total 30
Company size e @ Area City or Province @ o
company company
1-100 6 Northern Hanoi 6
101-300 3 Hai Phong 8
301-1000 10 Central Da Nang 1
1001-3000 7 Southern Ho Chi Minh 10
3001-5000 4 Binh Duong 2
Total 30 Dong Nai 3
Total 30
5.3 R BEISEHL-BREEXDAERR

KEITIE, 1) HREEORFEN D AL L LBk 2) BHERH ik, SiEEMRICE
FHAFN L ~VEELBEDZFR L L EDX v v, 3) EENTHEDHL, 4)
ENGEEHEL LOMEIMICKTT D7 40— Ry 70RE, 2L, HHOMEEND

BRERIZONTIRRB,

531

BENDORXILEH
GELEa—BLO0M v 2 a—L0,

LBV HARRINC 6 FIHORBMEIC /L TV 5,

& 54 BHREEXEICHTHABMTRE

i

A/R,

() ENCEH L7 BRE%E, & 5-4 (ITRT

Job Responsibility
categories

Example of position
summary

Main educational background
of employees

General Director

Running profitable business

University graduate

Management positions

Supervising division staffs

University graduate

Conducting daily operation

University graduate

1

2

3 General staff
4 Engineer

Managing guality control
and designing

University graduate with a
technology-related major

5 Tradesman

Fablicating and molding
materials

Vocatinoal College graduate

6 Labor intensive
workers

Operating assembly lines

Vocational College / Basic
education graduate

% Results of interview shall be attached as separated document (JICA only)
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HRBEETOEBEICKRD LD AF N L~V ESHTT 572012, JICA RERIT., 1)
FARMOMEREL BB, 2) SEMEEBEEN L ala=r—v a VEENEEDL Y 7 FAF )L,
3) N—RAFIL, 4) BE - BEEES, O 4 FEORENNDL R DA K Lz, &)
12, X514 OTFENICH D THRARMEE L RERE ) 13, FERICIEREZe 2 & o3RI
BERT D Z LB EA, REICHEHE TS ETOMBAER LS, SHic, BREEED
ETHNTHREBBEETEY, 22T 58%° (ARREET RN, ZaENP-OMRN
AFEREARAET Do v ) B SNz, “FEHOY 7 bAX VI, BELZERT
D7D, MOBFFMEEZFFOMONEER & LVBRMEEZBE L, 25200 < ET 5
ORI ThH D, EBEERT AL, ala=r—Ta VBN EmBEMESRE
MZEE T2 > T D, ZFHO N N— RAX /UL, FERECRZRERE i) 2E. #HE
REBRBRAZBL CERTLIILOTEIEATHS, ARIEETOMBF R N— R A
FoUix, BRER ML, BhE. B, BARLEMEOTECTV THhDH, UFEHORE -
EHRRE NI, MR BRSNS CTHEEB 2 RE, B, BfZnm ELsE, BX
OFskp@haz FRIT25 2 &, EREEND,

(4) Managemetn Skills

Planning instructional leadership, assesment, organizing and implementing plans, managing finace,
communication and information management

(3) Hard Skills (2) Soft Skills

Specialized knowledge and skills (2-1) Cognitive Skills (2-2) Communication Skills

Applied skills Understanding of the Language skills (English,
“Improvement approach” Japanese)

Techiniques Problem finding and solving ability|Presentation skills

Subject-specific knowledge Logical and critical thinking Persuasiveness

Work Experiences Ability to observe causal Ability to work in teams
relationships

Technical certification Ability to understand external Ability to understand inquiries,
conditions and constrains intentions and situations

Basic knowledge of math and Objective Perspective Ability to express opinions or

physics intentions clearly

(1) Essential Ethics and Attitudes
Adherence to the laws, rules and regulations
Knowledge of basic laws and regulations (insurance, health systems, employment systems, etc.)
Basic ability and literacy to comprehend situations and understanding instructions
Manners and basic communications rules (reporting, cotacting and sonsultation)
Understanding of working hours
Understanding of 5S concepts

K514 RAXILEBHEOEE

% 5S XSO IAE D 5 DD HAGEN HE - T4 ; #ER (Sort, Clear, Classify), #&iH (Straighten, Simplify,
Set in order, Configure), &4# (Sweep, Shine, Scrub, Clean and Check), &7 (Standardize, Stabilize, Conformity),
and & (Sustain, Self discipline, and Practice).
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HERELOHTICHES | JICA AEFITH REENSHFF SN AR DO A X L1 v b
CEIEUER IR AR - REBZRLS) 28007, X 5-14 TR IN TV D AF LT,
WL TR TERED DIROVEEN S - 72 A X UTKHE LTV 5D,

(1) HERHWRBREE (7—H—) [SRAFSINEIRFL

U= =T LTI S D A% id, ooRFE & b LT, SRR 22 f BEBL & B F5 e
FIENSNTWD, UV—h—Id, NHER JOEFRREOETRARO SN TN D, A
YA a—fRTIE, < ORMIT, TEENEDPFPRRIHE 2 25K SV Bl 2 1R
THDHI enb, U—I—I28 L TIRR 2B L Thint oRETH - 712,

(2) RBREIICHBINZIRFXIL

AR T3 LT, RANGHEEK L BBEEOMIZ, N—RAFLEaIa=Fr—T3
VRIS TV D, B TIEImO =Y AT A EEICEZ L A, £<
IR COFERBENS 5, RERITE T 22 TOMAKNREEIL, &R 7
AF v 7 ODMTRFHHETH D, HEEZEGTHICITREMAEL, ORI EET L ITH
HOHRE L L\ =, B T03 OJT (On the Job Training) <5/ ER %238 U CHfEZ &
HT LD, TOXEMETIEH, BIEMSCHAZ A XMEET L Enb Y, EFICH#H
KeDala=r—alsPREERo T 52006, ala=r—a VEEHIDER
b,

Q) IVP=TFIZHFEIAhDIRAX)L

TUV=TRRICIE, SO O N— RAF L E YT R AR GREESENBS LU=
Ra=br—varieh) PR, WRPREERICEIT 5 V=T IL, TR
DRETH Y, EHABRITWEERCHRE - e MICEBE SN TnD, Z0XkH7ke=
VUSTHRICIE, mOER, FRCEEomiiey T e N2 A T LHREERANERSND,
HFERRBICBW O =T E BT 5720, F—LU =7 ~OWEENEETH 5,
Flo, aIa=Fr—ra VAL, LG ToORGRRTORICHSGELBET 2V —h — %8
BT HBRIcbmEE L STV D,

(4) —BREIYIRBICHBINADIAFIL

—WEAH  TRTIE, VT RAFANRIDEHINTND, —AY v THROZ TR
ETHY ., EAKIZ, &I T, EE, AF, B¥ WEEHREOHMICEREIND,
DERERNT A% v ZIZIIFFE D HFHHM RO DD, 1FEAEO—FAY v 7HIZIT
WY 7 RAFABHREN TN D, Z ORFE T, (ERBCHENEEIR E &GS U<
THARBECaIa=r—raryZWH7-010, AMERBEAID RO LN TS, -, HE
EBITBOTHOE & OBENEEICRET S22 00, OB LY L F—2T—7
~OMENER NS,
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(5)

7Y - EERICHFINIRATIL

BRI, X514 IR ENZIFEETORENDEZHEA L TWAZ ERMES TS, ik
BRSO TR LTINS DAF A ETIRICHEES L. 240 BEEERT 5

2O ORIz RS 5 Z LRI KD bNTWD, (> Ea—fERzi@L T JCA

Lk

M 5-15 (28> 2 L 5 (ZHAER] OB 22 2 2 VB A A =V £ LT,

1) Unskilled labor (V7 —71—)

2) Tradesman (ZAfT)

(@) skils (4 skils.

Planning, ir leader ship, rganizing and i ing plan, managing finance, Planning, i leader ship, organizing and ir ing plan, managing finance,

ication, and ir { ication, and i {

(3) Hard skills (2) Soft skills (3) Hard skills (2) Soft skills

Specialized knowledge (2-1) Logical thinking (2-2) Communication Specialized knowledge (2-1) Logical thinking (2-2) Communication
Applied skills Improvement approach Language skilln (English, Japanese) Applied skills Improvement approach Language skilln (English, Japanese)
Techinique Problem finding and solving ability ~ |Presentation skill Techinique Problem finding and solving ability ~ [Presentation skill
Specialized knowledge Thinking ability Persuasiveness Thinking ability Persuasiveness

(1) Essential Human skills

Work experiences Clarification of causal relationships | Team work ability Clarification of causal relationships

Techical certificati L ing external condition Understand inquires, intentions and Understanding external condition
|and constraint ituatic and constraint

Basic knowledge of math and Objective perspective Express opinions or intentions Objective perspective

physics il

(1) Essential Human skills

3) Engineer (> v=7) 4) General staff (—f%x A % » 7H§)

(4) skils. (@) skils
Planning, i leader ship, organizing and ir ing plan, managing finance, Planning, ir leader ship, ‘ganizing and it ing plan, managing finance,
ication, and i { ication, and i {
(3) Hard skills [ (2) Soft skills (3) Hard skills (2) Soft skills
Tal (2-1) Logical thinking (22) C Speciali (2-1) Logical thinking (2-2) Communication
Improvement approach Language skilln (English, Japanese) Applied skills
Problem finding and solving ability ~ [Presentation skill Techinique
Specialized knowledge
\Work experiences

(1) Essential Human skills (1) Essential Human skills

B 515 BENOBEMNLGAXILVEHAS A—

532 BEAESLIUVERZELTREOONAIAFILXYyy S

HReET, BIMEEBORMAICEL T, B L IR R 2 8EHEZRA LTS,
I ERERE TS (T —h—) R LOREICIT, TEMBNOB RS, EE
DR EAF D T2 OIBER T ¥ —2FHT 5, SHIZ, V—F—DOFEEITOWVTIT,
ITRITH CHRIEICE D EMLCL L 2 ZOFEERLZ A LH D, ZNOHBEFOTIEITY
— =IOV THE THD N, BEINHEE - IIBEWEZ BT — D — 2T D
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Rl BEIH T RBEEFEEERL WD, V=KXV EWEREEET LI V=T
Wk, —Mx 2% > 7Hk, &5« SHIBRORAICHT->TiE, A F—% v RORAYA IR
BEfFE B DO NIREZFIAT 272 8, ERREIIBRIFEEZEAL TS, ooy v=7
Bk & —Mx A% > ZHOBAIZHB N TR, —HOREITA ¥ —r vy 7 a8 L TEME %
BLTCWD, A F2a—%EL1- 30 Db 14 #hv A v 2 —2 v PO FE:
ELTHRIHLTWS, RENKRFEDYa T 72T, BEADR Y NU—2 | REHEND
OHEFEZR E AU, I HEOEBZELR L TWDH 7 — A b Sz,

AU B a—FERNG BREEETIE, fdo s s 2x 1) 28RS TR
BTAEEZREMTAHAZEDRNETHDE LTS, ZDZ i, #MFEShs AFLL~L
EBEDAF NV LKy vy T RFETDHZEEZR LTS, ZOH, RETEMA%
DEEEZBEICANTZRT oY VA2 L T\ 5,

AR BIfR 72 < . REITBARFmBEL®E U, BMHEOLL FORMEEZ N2 Z L%,

R —dala=r—varRNORE
- ARFESUEA~ OIS
- RHIRIC DTz » TREIERT 2 BEOA %

BHEFES TOAXAX Yy v TRFET D120, 2L O BREEITHHERKOEERIC
SLUTHATHEIZ L D BB THE L SNAAFALEZHICOT S TW5D, (RIHEZ., #
DERMZHRETEHIREETITLY N THS, Lo, X510 RLELS 2, KT
TR IS LT T EICHEN LR EREICE T R/ IMEE TR, 20 L9 221t
EBWHEDFERMNIER IR E RUPBIIAH L 725, RETIE, W LTHRBEEN
WHHE ZTEH L TAX AL X v v ZIZx)5 LT DN HOWNTIRR S,

53.3 $HHHE

HTEICIX, BN RD D AF N EWREHBFDNEZRIRAT LA ALOX v v 72O T
ARz, EOX v v T EHD LT, FHHMEEBMTEANHES 7 + 0 —7 v FWHER L
xR OHE D, FEETEBINTND,

FHPEER T EAMNHE T, BFEICRIRe <, EARMICE TOFHRMEER K L THE
S5, PR eHERENL 4 BHEA»D 9 HETH Y . < OMEEN, FENIHER LT
SHMETH D LEZTVWDEY, WEET L A X —K¥E, XM FAELE, ILO 2L 5
(X [EHEFEORHICET2HEETH., LSBT 2MOREERIC X 56545718
FOMHEI TR bR R FETH Y, BIEFZD 85%LL EREENTHED A RMEIZFEE L T
W5 EOMBERREZFEELTNEE, £< 0 HReET, FHREEBICELTLREMAS 1
NHBOWHEZ S L T\ 5, AHMENZEIX, BEHA] BGOZ e, EARMAX L L
EBTFIETH 5%,

5 Vietnam: Higher Education and Skills for Growth: The World Bank June,2008

8 Youth Employment in Vietnam: Report of Survey Findings
http://www.ilo.org/public/english/dialogue/actemp/downloads/projects/youth/vietnam_reportv5.pdf

% Survey Report Quality of Technical and Vocational Education and Training: Perception of Enterprises in Hanoi
and Surrounding Provinces, Junichi Mori, Pham Trong Hoang, Nguyen Thi Xuan Thuy, November, 2010
http://www.grips.ac.jp/vietnam/VVDFTokyo/Doc/IHRsurveyreportE(Nov10).pdf
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A HE 2—FERNDIE, < OEREDFHIEEBRITEAGTHEIZINZ, Fric e
-3FDWHEBIZHT D740 —T v IMHEEZE L TWDH I Enbhotz, #5512, T
FRID 7 0 —7 v THHENE 2 ~T,

%55 BENAO—7v THERE

Follow-up training | Management General staff Engineers Tradesman (L1500 TR
workers

5S o o
Quality, Production
Control © © © ©
Special Skills
(Accounting, IT, @) (@] O @)
Machine operation)
Leadership o o o
Management o
Language (English) o o o
Language (Japanese) o o
Training in Japan o

AVHE2—%EL, IFEAEDOARBENKRE - BHEBEZ /T L8R Lenz &2
bhrote, ZOROY | EfElifn 5~10 FOREE ZHENIHEIZ X0 &% - EHEkIC A
HEETWD, FioFR 55 (TRLEE I, BE - EHSHEONHENEIZ, v R AV
NEDICERZ BN TND, EEED 1,000 42z 5% < OBETIE, BHORE - &
PRI L. HARANGHME OB HEOaI 2= —31 3 D=2 HARZERE S %KD A H
238 5, BIHIORRE - FHRk L Z O IL, THEZE U CHARROEHE A X A V&%
Sl HROARAENIRESILD Z EDZW,

2 FNBIZH D — A v 7HETIE, H LWFEORMHMFROEH O o, ilg S i
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R L TWS ERIE L, 5B F—~OBNE, £< OHFAEE L OB
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FEND, L OREBIC, INBHHEZFIH UT- A ARGESCHE R EONERE 2584 5%
EPBIEEIN TN D, —HOMEIT, HEENESFHERE CERINIKMa— 2D
¥R EAHLTND EEE LT,

3HEICHDLT V=T RIS OBHENRE L, A Y v 7ERET DL 0O L
LCW%, =2 V=TkiE, CAD X° CAM 72 & DO LWHIFCRRFHT &2 525 2 & 2V
CEREND, == T AT OHEE BIZIEFICERNTH Lm0, BREITFED A
FARLHHAEEEGTH L ZHEME LT, o V=T BENTE I T —IZE Y IAA TN,

4 FIEITR SN TV AAF LOPHETIX, A LILRWEREZ AT 278 E ChH o LR
N TWDEZ D, 1FEAEDEA, RIUEEND BRI OIIMEZ 5 Z Ll
%o —HOMET, WHEMNGTFHELZEAL TWD, fIxiE, BOEIFA S LEZ LT L
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FEE BRI LT,
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HEBRDIRSFIZ S T2 0 . SRR SR 20 5 721 Tk . MoRE¥(EB L+ 2% 2 &L 23 %
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AL TRRCOWTIE, BRELE T S CESH T 58 2 R I EOMHITLE L X
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XAMRKD LTS, PRI E - Bk OBEHE L 25 —HO— A % v 7D
WTIE, V= =2y T e~vR VA MBNEZRFTHFATHNDLZENEE LV, HERAE
iz, TN EESHEREICHL, 1) ala=r—var, 2) F—LU—7 3 LK
—hIAT 4T 4) V—=F—T v 5 mEMEE, T LV E D L—=
T ERED TR E . PR A Z TR O S FAEICRMET 5 2 2RO TV D,

2) BEIEHE~DIRE

AT L D L. BB 25 A DL < PNIER S EE & RS TRy, THOT
YTV ITAVICEHBENTWS Z ERNHIA L, #AEICLY ., B (BhSEHERE
) LICEDIBREBI A AT T 5, R L L TOMREDRE Y P MNIKE RENZ RIS
TWRWT —=ANZNZ BTN D, LR, —foeEiL, BH LIEE
AIFRBERE A AR IT kT L, BV & L TR At~ EMEZ AL Tk, EE LWERE
LT, @77 AF v OEEBIEER RIS TIITTHZ ERET o, &
0, 1) 5S AEFE UL EOREARN T EmE, 2) BUF L BT O, 3) HEEDFE
Bk, 4) 7T AF v 7 - BROMIECHE, BRAIHZR & ORI, & Rk
DIV F¥ 2T MR EEARSEES LTV 5D,
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HHAZ =/ (B : KAIZEN HAGEFHR) Z#EE L T\5,
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i) oL sZ LEXETH, L L,

E 5-16 KAIZENTEHRIV—ILOBRERSE () .
BLUBXRBEEET—BRHNBIAIEHLBOEER (B)

R ARFEAL, RAZ —MZBIT 58, HOMHE (1 HH7e0 4 W) O%, HATO
HretfE (HARENTO 3 FR OB ECRIEIZ T 2 EBERBRO R I N D) IT0E
T&5, FHIL, BAOCEREL TS EHEESEDIIEDRETHDL, BARTIH, —»H
bz 8 HHEE (200 EX R F AR E) OIARE LI, EF~OMLED LR E%
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- R, BRI, HREEA~DBE A U F 2 —IC X DK B ORI

JICA FHEMIE., AEZRE L~V OER, 1) (LSRR 2011-2020 (SEDS) . 2)
AR BHZE FHE 2011-2015 (SEDP) | 3) A& k&g 2011-2020 (HRDS) . 4) AMHE
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IRENTWAT 7 ar7nl T AOEIRN 2R LT,
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U Y —ADHr DIz, 1) EDSP, VTIDS, HERAIZ&H D 8 DDHLV #lAx, 2) KT —D Xz,
3) MEHE Lo RBMG, 2T L,
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2L OBUFBEIR LE L FRE, An— K~y 7d 2 20—, 1) BIEL BEE 2) 178)
SHE (R O EShTVD, 18— (BEL BEE) T, X6-11RT &
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BEEZFIcER L Tns, Fhbi FAJI&W®H PRWEBRFE. AMBER., 717
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TN D, HRx IR ECFEE Tld, MEHE - BB CBUFNO L~ LTS C T
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Government Government Targets Status in 2010
Objectives Performance Performance Targets
Indicators 2011-2015 2016-2020
Indicator 1....,.,
Indicator 2.......
Indicator 3...
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FOAMERICEAT 2BEFDO® 7 & —8Elg & GHE T . ATE) R 2 R L.
(X [EHBIFIZE D8 LIV ORHESCHEIE 2 BT 57200, Y717 ¥ —BIREIK O X
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Action Areas/Actions On-going initiatives
2011-2015 | 2016-2020

Action Areas /Actions A:...........
Sub Action Areas /Actions A-1 :.........
Sub Action Areas /Actions A-2:......... Sub Action Areas /Actions A-3:
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7177@]%‘0)%/\ 2) REFERILEDOFR Yy U =24k, 3) RFEOFAHXHEHILER, 4) &N
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E%Eﬁ@wJ#J7A®%%\nk%ﬁa®@iﬁk;0@tﬁﬁﬁﬁw%é\&k
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Goverment Targets
Government Objectives ) . Performance Targets'® Status in 2010
Performance Indicators
2011-2015 2016-2020
[SEDS]Enhance education to The rate of trained workers over the total work force will increased  |55% 70% 40%

debvelop a highly qualified human

. . L Universities: 163
resources to satisfy socio-econimic

The network of univesities and colleges will be renewed in line with |Universities: 259, Colleges: 314 (70

: 73 the socio-econoimic situation. universities and 88 colleges are newly Colleges: 223
‘[’g‘é%‘;ﬁmgnt_zelqlﬂre”‘lwmﬁ- established during 2011-2015.)
api evelop human - — - -
resources, egpezi ally hi gh-quality The raito of university students to the teaching staff will be reduced. 20:1 29.57:1
human resources, focusing on The ratio of university and college students to 10,000 people will be 300:10,000 40010.000 200:10.000
innoavting the national increased. Sl Y

education.[...] Concentate on high- |Ece|lent international-standard universities will be established. >4 2 projects ongoing (2012)

quality human resourcesl...]

empasis on improving the quality of
teachers and scientific researhers.”™
[HRDS] [...]To build a cntingent of
human resources in the filed of

Research-oriented curricula/ profession and aplication-oriented
curricula will be developed, ensuring the transferability among these
curricula in the entire system. Solutions and system of quality
assurance will be finalized.

science and technology[...].To build |The proportion of university teaching staff with masters level degrees |Master: Master:70% Master: 43.2%
a system of advanced, modern and |and doctoral level degrees will be increased respectively. Doctoral : Docotoral:30% Doctor:14%
diversified human resources training| The revenue ratio from science and technology activitires over the 259
institutes[...]. total university revenue will be increased. 0

Higher education policies will be revised to give universities and N/A N/A N/A

colleges more autonomy and accountability.

™ socio-Economic Development Plan in Vietnam 2011-2015, Specific Targets” from Approving the Strategy on Development of Vietnamese Human Resources During 2011-2020
gDecision No.579/QD-TTg, April 19, 2011), Appendixes of Education Sector Development Strategy 2011-2020 (draft) and Survey by JICA Study Team

! «Specific Targets” from Higher Education Reform Agenda (Government Resolution No.14/2005/NQ-CP, dated November 2, 2005) and Specific Targets” from Approving the Strategy
on Development of Vietnamese Human Resources During 2011-2020

72 «Specific Targets” from Higher Education Reform Agenda, “Specific Targets” from Approving the Strategy on Development of Vietnamese Human Resources During 2011-2020,
Approving the Master Plan on Development of Vietnam’s Human Resources During 2011-2020 (Decision N0.1212/QD-TTG, dated July 22, 2011), Plan for Human Resource
Development for Education Sector during 2011-2020 (Decision No. 6639/QD-BGDDT dated December 29, 2022)

™ Socio-Economic Development Strategy in Vietnam 2011-2020

™ Socio-Economic Development Plan in Vietnam 2011-2015

® Approving the Strategy on Development of Vietnamese Human Resources During 2011-2020
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Action Areas/Actions "

2011-2015 | 2016-2020

On-going Initiatives by Vietnamese Government and International

Donors under MOETManagement’’

A. Renewal of Training Structure and Improvement of Network of Tertiary Education Institutions

v Developing Higher Education Law (G)
v Higher Education Development Policy Program (WB)

19A37]
Koijod

A-1 To evaluate and revise the existing network of universities and colleges in the whole country.

A-2 To develop more profession and application oriented curricula and provide training in flexible ways
in order to give learners more learning opportunities.

A-3 To transform all semi- public and some public universities/colleges into private ones.
-To finalize a model of community colleges
-To consolidate the open universities
-To encourage the establishment of new universities/colleges by large enterprises

A-4 To concentrate investment and mobilize human resources for establishing universities of international
standards.

v Vietnamese-Germany University (G, Germany, WB)
v University of Science and Technology of Hanoi (G, France, ADB)

Renewal of Training Contents, Methods and Processes

— o |¥ Developing Higher Education Law(G)
@ 2 |v Higher Education Development Policy Program (WB)
o

@D

B-1 -To restructure the framed curricula in order to improve quality and effectiveness of all subjects
-To revise subject contents in order to catch up with the fast development of science and technology
and to meet the demands of society development and learners' personality development.

v Import of Advanced International Curricula (G)

v' Second Higher Education Project (WB)

v Vietnamese-Germany University(G, Germany, WB)

v" University of Science and Technology of Hanoi (G, France, ADB)
v Higher Education Development Support Project on ICT (G, JICA)

B-2 To innovate teaching-learning methods for assisting learners to develop self-learning methods and
skills of using ICT.

v Vietnamese-Germany University(G, Germany, WB)
v" University of Science and Technology of Hanoi (G, France, ADB)
v Higher Education Development Support Project on ICT (G, JICA)

B-3 To implement credit-based training at all universities and colleges.

B-4 To innovate the assignment of student enrolment quotas for universities/colleges based on schools'
capacity, teaching - learning facilities and demands of learners.

B-5 To innovate the organization and implementation of university entrance examinations by using new
assessment methods for selecting new undergraduate students.

® HERA @ [Renewal tasks and solutions] £ ¥ JICA FE# 254,
TIICAFIEMIZ LD
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B-6 To renew contents and training methods for training post graduate students.

C. Renewal of Planning, Training, Fostering and Employment of Lecturers and Administrators

v Developing Higher Education Law (G)
v Higher Education Development Policy Program (WB)

19A37]
Koijod

C-1 To work out and implement a master plan to develop the contingent of higher education lecturers and
administrators, ensuring both quality and quantity of these professionals

v/ Training of 20,000 Phd holders for Colleges and Universities (G)
v Second Higher Education Project (WB)

v Vietnamese-Germany University(G, Germany, WB)

v" University of Science and Technology of Hanoi (G, France, ADB)
v Higher Education Development Support Project on ICT (G, JICA)

C-2 To renew contents and training methods for refresher training of lecturers and managers.

C-3 To employ managers, lecturers through a fairer selection process using long-term contracts. To ensure
the equity between managers, lecturers and staff of public schools and those of non-public schools.

C-4 To develop new policies for universities and colleges lecturers including standards, working norms,
working conditions ,responsibilities of teaching and doing research, rights and benefit.

v Vietnamese-Germany University(G, Germany, WB)
v" University of Science and Technology of Hanoi (G, France, ADB)

C-5 To reform standards, criteria, and processes of assessment for conferring the title of Professor and
Associate Professor.

v Vietnamese-Germany University(G, Germany, WB)
v" University of Science and Technology of Hanoi (G, France, ADB)

Renewal of Organizing and Implementing Scientific and Technological Activities

— o |¥ Developing Higher Education Law (G)
e v Higher Education Development Policy Program (WB)

[EXY
Ao

©

v Improvement of Research Capacity of Vietnamese Universities

D-1 To invest for establishing new research institutes under some major universities

D-2 To develop specifications and guides for university lecturers in doing scientific research, and
encouraging involvement of undergraduate and post graduate students.

v' Second Higher Education Project (WB)
v Vietnamese-Germany University(G, Germany, WB)
v" University of Science and Technology of Hanoi (G, France, ADB)

D-3 To allocate at least 1% of the annual government budget for universities, colleges to conduct their
scientific and technological research.

Renewal of Resource Mobilization and Financial Mechanisms

v Developing Higher Education Law (G)
v Higher Education Development Policy Program (WB)

ELCE]
Koijod

E-1 To build clearing houses, e-libraries, laboratories, students hostels for common use of some
universities. To develop Fund of Land in some localities to establish universities of international standards.

E-2 To develop policies to encourage domestic and foreign investors to invest in higher education in Viet
Nam

E-3 To diversify and increase universities' income by creating training, research contracts and  services

v" Second Higher Education Project (WB)
v Vietnamese-Germany University(G, Germany, WB)

v" University of Science and Technology of Hanoi (G, France, ADB)
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E-4 To develop and implement policies on student tuition fees, loans and scholarships to give learners
more learning opportunities and to share higher education expenditures between the government, learners
and the community.

E-5 To distribute the government fund for universities, colleges based on society's assessments on quality
and effectiveness of each school. To regularly conduct assessments on cost effectiveness of higher
education.

E-6 To conduct revenue-expenditure accounting in public universities/colleges to implement the autonomy
and accountability of each school. To supplement financial policies for non-public universities and
colleges.

v Vietnamese-Germany University(G, Germany, WB)
v University of Science and Technology of Hanoi (G, France, ADB)

Renewal of Management Mechanisms

o | Developing Higher Education Law (G)

2 | v Higher Education Development Policy Program (WB)
o

<

BN

F-1 To shift the management of public universities./colleges to the autonomous management mechanism
whereby the schools have the full legal person status and the right to decide on, and bear responsibility for,
training, research, organization, personnel and finance.

v" Development of Major Universities in Viet Nam (G)
v" Second Higher Education Project (WB)

F-2 To eliminate the situation where different universities are managed by different ministries and to create
a mechanism of representatives of the government-owner at public higher education institutions.

v' Accreditation for All Universities in Viet Nam (G)
v" Second Higher Education Project (WB)

F-3 To concentrate the government's role for higher education management on developing and directing
the implementation of higher education strategies and policies, school supervision, assessment and
accreditation.

v’ Development of Major Universities in Viet Nam (G)
v' Accreditation for All Universities in Viet Nam (G)
v' Second Higher Education Project (WB)

F-4 To develop the Law on Higher Education.

International Integration

v Developing Higher Education Law (G)
v Higher Education Development Policy Program (WB)

ELCh!
Koijod

G-1 To formulate a strategy on international integration,

G-2 To develop and implement a strategy on teaching and learning foreign languages, especially English at
higher education institutions; To select and import international advanced curricula; To have agreements on
equivalent diplomas and curricula with universities abroad (peer-recognition); To encourage various forms
of high-quality training cooperation, and personnel exchange with universities abroad ; To encourage
overseas Vietnamese lecturers to come and give lecturers in Viet Nam; To increase the number of foreign
students doing their study in Viet Nam

v' Development of Strategy for Teaching and Learning Foreign
Languages in the Education System (G)

v Import of Advanced International Curricula (G)

v Vietnamese-Germany University(G, Germany, WB)

v" University of Science and Technology of Hanoi (G, France, ADB)

G-3 To create a mechanism and favorable conditions for foreign investors to establish international
universities/colleges in Viet Nam.
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Government Objectives

Government Targets’®

Performance Indicators

Performance Targets

2011-2015

2016-2020

Status in 2010

[SEDS] Enhance education to
debvelop a highly qualified
human resources to satisfy
socio-econimic development
requiremwnts.79

[SEDP] Rapidly develop
human resources, especially
high-quality human resources,
focusing on innoavting the
national education.[...]
Concentate on high-quality
human resources]...]. Enhance
vocational training; especially
concentrating on some sectors
using high technology to
transfer the labor structure
from the primitive to the high-
level [...].%°

[HRDS] To build a system of
advanced, modern and
diversified human resources
training institutes[...].%*

The rate of trained
employees will be
increased.

40%, equivalent to 23.5 million
people (in which 20% are of
advanced level and intermediate
level )

55%, equivalent to 34.4 million
people (in which 23% are of
advanced level and intermediate
level)

25%

The new training programs
will be applied for
vocational intermediate and
secondary levels.

About 2.1 million people receiving
new program at advanced level and
intermediate level

About 7.5 million people receiving
new programs at elementary level
and vocational training under 3
months

About 2.9 million people receiving
new programs at advanced level and
intermediate level

About 10 million people receiving
new programs at elementary level
and vocational training under 3
months

Period (2006-2010)

About 1,53 million people
receiving new programs at
advanced level and
intermediate level

About 6,34 million people
receiving new programs at
elementary level and vocational
training under 3 months

The network of vocational
institutes will be expanded

VC: 190 (60 non-public, 26 high-
quality)

VSS: 300 (100 non-public)

VTC: 920 (320 non-public)

VC: 230 (80 non-public, 40 high-
quality)

VSC: 310 (120 non-public)
VTC: 1050 (350 non-public)

VC: 123 (33 non-public)
VSS: 300 (94 non-public)
VTC: 810 (296 non-public)

The number of vocational [VC: 13,000 VC: 28,000 ( For : 2009)
teachers will be increased. |VSS: 24,000 VSS: 31,000 VC: 5,697
VTC: 14,00 VTC: 18,00 VSS: 7,769
VTC: 12.083
The programs and curricula |International level:26 International level:35 Nil

8 «Specific Target” of Decision No.630 dated May 29, 2012 (Approving Vocational Training Development Strategy Period 2011-2020)
™ socio-Economic Development Strategy in Vietnam 2011-2020
8 5ocio-Economic Development Plan in Vietnam 2011-2015

8 Approving the Strategy on Development of Vietnamese Human Resources During 2011-2020
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Government Objectives

Government Targets’®

Performance Indicators

Performance Targets

2011-2015

2016-2020

Status in 2010

will be upgraded or newly
developed at each level.

Regional Level:49
National Level:130
Elementary:300

Regional Level:70
National Level:150
Elementary:200

The quality of all key
occupations will be
verified.

3 quality verification centers will be operational.

Nil

The framework of national
vocational qualification will
be developed.

250 standards of national vocational
skills issued.

2 million people receiving
certificates

400 standards of national vocational
skills issued.

6 million people receiving
certificates

109 standards of national
vocational skills issued.

The labor market system
connecting vocational
training with employment
will be Improved.

N/A

N/A

N/A
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(Action Areas/ Actions for HRD throuhg Vocational Training)

Action Areas/ Actions

2011-2015 \ 2016-2020

On-going Initiatives by Vietnamese Government and
International Donors under MOLISA Management®*

9 following solutions should be concurrently performed, which include:

- two breakthrough solutions: (i) “Innovation of the government management on vocational training” and (ii) "Improving

the lecturers, teachers and vocational training management staffs"
- a key solution : (iii) "Building a national vocational qualification framework"

Action Program implementation of Vocational Training
Strategy Period 2011-2020

1. Innovation of the government management on vocational training

1-1.

To improve the legal system of vocational training. To amend the Law on Vocational Training and regulations
relating to vocational training in the Labor Law.

- 2012-2013 To amend the Law on Vocational Training
- 2013-2016 To amend regulations relating to vocational
training in the Labor Law.

. To improve mechanisms and policies on vocational training: (i) Policies to attract vocational teachers; (ii)

Financial policies on vocational training (iii) Training policies of foreign languages consistent with the level of
training; (iv) Policies for trained employees

- 2012-2015 To improve mechanisms and policies on
vocational training

1-3

. To improve the mechanism of the government management on vocational training

1-4.

To have a mechanism to encourage vocational training institutions to be have more independence and autonomy

1-5.

To promote IT application in vocational training and vocational management; to set up a database network for
vocational training

Project of Innovation and development of vocational
training by 2020

1-6.

To implement the training articulation and strong separation in vocational training.

1-7.

To establish a vocational training assistance fund toward socialization with initial capital from the government
budget, contributions of enterprises and other sources to develop vocational training.

Project of Innovation and development of vocational
training by 2020

. To plan a network of vocational training institutions by region, locality; priority is given to newly establish non-

public vocational training institutions, and to encourage cooperation and establishment of vocational training
institutions invested by foreign capital. There are specialized vocational training institutions for the disabled, and
for ethnic minorities.

- 2012 Project for network development planning of
vocational colleges, vocational secondary schools and
vocational training centers by 2020

- 2013 Project of Building 40 high-quality vocational
schools.

8 2012 45 A 29 H ¥ No.630(Approving Vocational Training Development Strategy Period 2011-2020)¢> [Solutions for Vocational Training Development] ¥

#Jo

8 JICA FHAH D MOLISA-GDVT 26D 7Y v 72k b
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Action Areas/ Actions %

2011-2015 2016-2020

On-going Initiatives by Vietnamese Government and
International Donors under MOLISA Management®

1-9.

To promote socialization, diverse resources for development of vocational training, including the government,
enterprises, students, national and international investors, in which the government budget is important (to raise the
rate of expenditure on vocational training from the government budget for education to 12% - 13%). The
government has assistance policies on capital, land, and tax for non-public vocational training institutions.

2. Improving the lecturers, teachers and vocational training management staffs

Project of Innovation and development of vocational
training by 2020

To prepare standards for teachers in national, regional international levels in terms of training, vocational skills and
vocational pedagogy. 100% of these teachers shall meet the standards in 2014.

Project of Innovation and development of vocational
training by 2020

2-1.

To ensure the training and retraining for vocational teachers toward the standardization, securing sufficient number
of teachers; To establish an appropriate structure by profession and training levels and to mobilize scientists,
technicians, artisans, skilled workers, excellent farmers participating in vocational training for rural workers.

. To arrange, reorganize and innovate activities for retraining institutes for vocational teachers to train, retrain

vocational pedagogy and improve vocational skills for vocational teachers.

2-3.

To prepare standards for vocational management staffs. To set up the training and retraining contents and programs
for vocational management staffs; To develop the professional vocational management staff.

Project of Innovation and development of vocational
training by 2020

2-4.

To establish vocational training institutes with the training and retraining function for new technology; To train and
retrain teachers and vocational management staff; To research vocational training science based on the merger and
upgrade of the National Institute Vocational Training (NIVT).

Project of Innovation and development of vocational
training by 2020

3. Building a national vocational qualification framework

3-1.

To build a national vocational qualification framework corresponding with the national education framework

3-2.

To complete the national vocational qualification framework.

3-3.

To promulgate the standards of national skills for popular professions

3-4.

To receive and transfer the standards of skills for professions focusing on investment at the regional and
international level.

3-5.

To develop a training curriculum framework

Project of Innovation and development of vocational
training by 2020

4. Developing programs and curricula

Project of Innovation and development of vocational
training by 2020

4-1.

To issue and develop programs and training curricula on the basis of the standard national vocational skills (for key
occupations at the national level)
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Action Areas/ Actions %

2011-2015 2016-2020

On-going Initiatives by Vietnamese Government and
International Donors under MOLISA Management®

4-2. To receive and use the programs, vocational training curricula from/of the advanced countries in the ASEAN
region and internationally, consistent with the labor market in Viet Nam (for occupations at regional and
international levels)

4-3. To develop programs and other vocational curricula of vocational training on the basis of the standard curriculum
or national vocational skills.

4-4. To develop programs and vocational curricula for rural workers: To guide and instruct institute development
programs, develop vocational training curricula, and develop programs on business knowledge to start a business
for rural workers

5. Enhancing the vocational training facilities and equipment

5-1. To develop and issue standards of vocational training facilities and a list of equipment (for key occupations at the
national level)

5-2. To receive and apply the standards of vocational training facilities and a list of equipment of the advanced
countries in the ASEAN region and internationally. (for occupations at regional and international levels)

5-3. To regulate the standards of vocational training facilities and a list of minimum equipment (for jobs not on the list
of key jobs)

5-4. To ensure minimum investment in vocational training facilities and equipment for training by vocational training
institutions

5-5. To develop a list of equipment for the elementary training level and for vocational training materials for rural
workers.

6. Ensuring the vocational training quality

Project of Innovation and development of vocational
training by 2020

6-1. Accreditation of vocational training quality

Project of Innovation and development of vocational
training by 2020

6-1-1. To manage the vocational training quality in general (by the government); To ensure the quality of vocational
training (by ministries, branches and People's Committees at all levels, the executive, vocational training
institutions)

6-1-2. To self-accredit and verify the vocational training institutions and programs

6-1-3. To establish Bureau of Vocational Training Accreditation; To build 3 centers of vocational training accreditation
in three areas; To develop some centers of vocational training accreditation established by organizations and
individuals.
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Action Areas/ Actions %

2011-2015 2016-2020

On-going Initiatives by Vietnamese Government and
International Donors under MOLISA Management®

6-2. Assessment and certification of national vocational skills

Project of Innovation and development of vocational
training by 2020

6-2-1. To develop the vocational skill assessment centers in the vocational training institutions, enterprises and other

facilities.

6-2-2. To establish the Bureau of Vocational Skill Development, To build skill assessment centers for vocational

teachers.

6-2-3. To build the test bank exam and assessment agencies for certification of national vocational skills for workers.

7. Connection of vocational training with the labor market and participation of the enterprises

7-1.

To build strong relationships between vocational training and the labor market at all levels (national, regional,
provincial, district and commune)

7-2.

To entrust main responsibility for vocational training in their own business (by enterprises); To entrust
responsibility for contributing to vocational training assistance fund, at the same time directly involve in training
activities (by enterprises)

7-3.

To entrust responsibility for providing information about employment needs and the requirements for employees to
vocational training institutions (by enterprises)

7-4.

To monitor and collect information on trainees after graduation (by vocational training institutions)

7-5.

To receive information from enterprises and change to adapt to needs of enterprises (by vocational training
institutions)

7-6.

To develop the labor market information system to connect the training with employers.

8. Awareness raising of vocational training development

8-1.

To embody the spirit of the Resolution of the 11th Party Congress and the resources development strategy and plan
for 2011-2020 to direct ministries, branches and localities and implementation organizations to develop HRD plan
(the party committees and the government)

. To implement guidelines and policies of the party and government thoroughly on vocational training for 2011-

2020 and to promote and consult vocational guidance for members of their organization, and contribute to change
the perception of the society about vocational training. (by the social-political organizations, social professional
organizations, and professional unions)

8-3.

To strengthen the consultancy and vocational guidance in schools; and to form departments in charge of counseling
and vocational guidance for trainees.
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Action Areas/ Actions %

2011-2015 \ 2016-2020

On-going Initiatives by Vietnamese Government and
International Donors under MOLISA Management®

9. International cooperation on vocational training

Project of Innovation and development of vocational
training by 2020

9-1. To strengthen the international cooperation on vocational training and selection of strategic partners in developing
vocational training in ASEAN and the Asia region (such as Malaysia, Korea, and Japan), EU (such as the Federal
Republic of Germany, and UK) and North America.

9-2. To cooperate with ASEAN countries towards the vocational skill recognition among countries, and towards the
ASEAN Community by 2015.

9-3. To strengthen the cooperation on scientific research and vocational training, research and application of scientific
and advanced technology achievements. To actively participate in international activities on vocational training

9-4. To encourage the domestic vocational training institutions to expand training cooperation and joint with other
training institutions abroad.

9-5. To create a favorable legal framework to attract investors, the foreign enterprises for the development of high-
quality vocational training institutions, and vocational training cooperation in Viet Nam.
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Technology) . 4) &~—F I U Hi#E K5 (University of Technical Education in HCMC)
5)# A 7' TRKE (Thainguyen University of Technology) . 6) ./ A ¥ K% (Hanoi
University of Agriculture) | 7) ~—F I i E2HRKF (University of Agriculture and Forestry
in HCMC) . 8) 7 /&M K (Hue University of Agriculture and Forestry) . 9) X k- A[F
F KN A F (National University in Hanoi) . 10) X h F AEREKFHR—F 2 UK

(National University in HCMC) . Th 5%,

JICA FAA X MOET IZfi&ED 5, AR, JIEHEBIZOWTHEHI L, 1)HAD ODA 7

u/ma%kbfg Iz 10 RKFo T EfIco@ERE 2) T~ Eflo 10 K+
B DEEIEN, 3) BiEashiz7 vy =7 M ERSHBEER L OBEM, (220 Tk

Lto

MOET (2 &% &, HAD ODA %553 DD [~) [EMTo 10 REsE AL HEIT LT O

LBV THD,

[~ EMRIZ, Eﬁ%b<i$%k% MDD & B 2 DM Geimbdfr, B
B, BEMESE BXOZ h%@ﬁ@Abﬁ&k)fwgmo

- HERF L Lﬂaﬁéhﬂ\ém N0.1269/CP-KG (ZHI| V R iE 77 ¥ THlWV & S 41D
[~ BENOKRT,
wES L IFBRER T, KK L OEEORREZH T 5 KT

MOET (&, JICA B, HAS L ITAFRRFRERE SN P sEIc BW TEICH
<, BEINZT V7 MZBWT, AHKRFRNR—FF—RFEELTEMTELENE
IMEHLNITH720IC, RESh 7Y 2/ el Ba—d5k5a3A LT,

MOET X, [ Eflic, #PRAEEIENIC 10 KFOH TO R B NN X FTE
L7y, WEBFORGEORELD . ho FP—KENREEHR SN TND 2 E 2R L,
JICA FHAEMIZ, SHFHEICBNT, BEHELET Vx4 (HERA) MEHTOBUE
HTHY, HERA O FT 8 207 r a7 ay=y MNREFPTHD Z L& LT,

MOET & DD %, JICA FHEM X MOET O 45T 10 RFEEFH L=, KRFEDFH
RAX. 1) KREBEEHEE by F~F2 =V A MNEOBEB O, 2) KEOTa 757 AL
T RS M OIEE, 3) AHKFROEER & OEBEICET 2 IHFROIE, 4) Mgk
SOMEA DORER, B) MENRKICOWVWTOMER EW#E, ZHE Lz, KRFHICET2ERN
Z LTSRS,

1) B TOREN, ERER, 2EB IO 20 LIZEIZED JICA &M & oWiics
L., 255 & RFOBFEHE & OREEMEZ T LT,
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aéfmﬁ?ﬁJBA%EH®E%KK%T%K%%%%@(ﬁéﬁ e LOMEL
BURFFR AR 2R L, T—XICE DL, BIEETORREIIBWT, £ TOHAN
%tﬁ%ﬁﬁb FlEmEt L2 T 52 kﬁf%éio:%ﬁ%ﬁ@fwéoﬁﬁ
7-1-112, BKRFOT a7 4 —)VERT,
&nifmk%ﬂ%éx@%ﬁﬂﬁwtE@%ﬂ$¥%£mbfwé A AL O
IZOWTIE, 2 TORFERBELOWFRIFEICELER-TEBY, HETIEERD S,
TERICBEET 2 M2 R ORFEN, L0 2L OIEFEFTE, SRS E, BEen ol
FELZEML TWD, KETC MO BEIZALE T 5 RKPIE, HREHE L ORI
NEVAL—XTHDHEEZLND,
32)ETORFEN, RFEOEHEBET DHIKMEDO—>o L LT, 22FEL ORI O BEEME A
B LI TWD, T, —#ORFETIIREA ORI BT 2 B E N £ S
TW5,
BRI ETOREDERN R EZREM ZRA L THEY, L, 7 BRI
07 AR—=ZNRRLITEY ., M OBLFZEOKIZH L TREL TN,
5-1)/ A TRRFEFRS 9 KL, JICA AEMICFEMZR Yo R—VLrzinlLiz, &7
g AR =YV EOE LR 2 M EXE 5 Z EICERPREIMIZLOTH D, BT
L7aYes harviR—xr ME, 1) B L REOER, 2) MiMit5 20k 5 7 RDIETE,
3) HEDOWINRE (FALOBSEITEMGEZ BN E L) | 4) EEEL, 72747
4 TV —, TNV X 2T 252G ) X2 T A0 E T T2 R E~DOFE,
5) BHL « REM OGN L, THDH, BT, —HORFIE, 1) FFFEHRY OFiF+
NV — 7 Ok, 2) #illthS ~OEMTREER, 3) R PEME, ZEEEL T\ D,
5-2)N h F AEFKFN ) A KL, ODA 7P =7 FOEHEN, HAR M LBE 7 +—
7. (VEF) PEETLFHE & IIRITHY . ZOFEOFIZRHEESEHWTHEmIND
Z L EWRICLEY, AROEFRICBONT, BFRFEaFR—%r b (arR—% b
1) BAEIOODA Va7 NOEFETHY . BHR R (2> AR —x2 bk 2) IZIVEF
OFEEFETLOTH D,

K112, FEHROWHZ T,

B MEMIT N, A TRREE N M FAEFREN ) ARRICEL TR, A7 Y2 — L OB Thitisk - #ikt o
RN TERNoT,

% Table 2.1 Components of the Hoa Lac Technopolis, Page 7-8, Developing Vietnam National University, Hanoi to
an International Standard University by Training of High Quality Human Resources, Science and Technology
Research on the Basic of Viet Nam-Japan Cooperation (Hanoi, March 2012). ZDFEIZE A&, EHITHRT T v
7T IRYADALR—R Y MZEENTW D, VNU 2R —x b (2rfR—xr 1) (345612
SNz ODA 7r ¥ =7 MIHIETHbDTH Y, ABREER (2R R—x b 2) (THBRE Y +—
T LOFEIZKIE L TV D,
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No Uﬁ?\%is?ry Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
1 |CanTho Strengthening Can Tho + Education: Sending lecturers to study abroad at | Agriculture, Total : 150M 2013-2020
University University to be an excellent | graduate level. Establishing undergraduate and Aquaculture, Biotech, Work Package 1: Strengthening the capacity of
university of education, graduate international programs. Establishing Environment including | CTU on education, scientific research, technology
scientific research and bilingual programs. Exchanging students, and climate change, transfer, and human resource: 134 M
technology transfer ete. Technical Engineering, | Work Package 2: International Conference Center
* Research: Conducting collaborative research, IT, Social Science (6M), CTU tower (10 M),
exchanging staff, setting up interdisciplinary
research groups, procuring equipment etc.
- Facility: International conference hall, project
management building
2 | Hanoi Strengthening research and - Research : Establishing network (material, Advanced Material Total : 72.6M 2012-2016
University of training on advanced electronics and telecom, control Science, Physics an New building: 12.6M
Technology materials, electronics and engineering/automation). Developing teaching Micro, Nanotechnology,| Equipment & lab: 60M
electrical engineering at the | staff's capacity to match the international Electronics and Material & nanotech: 31M
Hanoi university of science standards Telecom, Control Electronics & telecom: 18M
and technology, Vietnam * Facility: Science complex Engineering and Control & automation: 11M
* Equipment: Equipment for 3 fields (material, Automation
elec-telecom, control engineering/ automation)
3 |DaNang Investment for establishment | = Education: Enhancing library management and Electronics- Total : 50M 2012-2016
University of of Da Nang techno pole high | equipment management. Sending 45 lecturers to | communication Basic constructions: 15M
Technology tech institute (Technopole Da| study abroad. Conducting 6 month research in Technology, Auto Equipments for 22 labs: 26.7M
Nang) Japan etc Production Technology, | Training: 3.3M
+ Faclity: Classroom, lab center, workshops Environment-energy Contingency: 3M
- Equipment: Equipment for labs of elec-telecom, | Technology
automatic production and environment
4 | University of Enhancing capability in - Education: Developing administration and Electrical and Total : 52M 2011-2015

Technical
Education in
HCMC

training technical teachers
for vocational colleges at
HCMC university of
technical education

teaching staff's capacity to successfuly keep
running the training center

- Facility: Setting up a training place, Upgrading

current facilities

- Equipment: Equipment for 6 fields' activities
- Management: Improved management for the

proposed project management, implementation
and monitoring

Electronic, Mechanical,
Automotive, Civil and
Structure,
Environmental
Engineering, IT

(for teachers in
vocational
colleges/schools)

1. Capacity building: 8M

2. Building and facilities development and
upgrading: 22M

3. New labs for six training programs: 18M
4. Project management: 4M
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of Agriculture
an d Forestry

facilities to enhance
education and research
capacity of Hue university of
agriculture and forestry

tech equipment for agriculture, forestry, and
aquaculture

- Facility: Classroom, labs, and workshops
- Management: Implementing the proposed project

and effective use of equipment and facilities

Environment,
Aquaculture

1. Building construction: 20M,

2. Equipment and lab: 10M,

3. Building for IDS (Institute for Development
Studies): 10M,

4. Capacity building: 1M

5. Training and consultancy: 7M

6. Management: 2M

No Uﬁ?\%is?ry Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
5 | Thainguyen Investment of infrastructure | - Education: Sending lecturers for training Mechanical and Total : 50 M 2012-2016
University of to build areas belonging to overseas. Improving lab and equipment Electronic Engineering | 1. Construction of building: 19. 217 M
Technologyl® | mechanical and aerospace management etc. 11. Lab and workshop
engineering at Thai Nguyen | * Facility: Classrooms, labs, students hall, library, 1. Construction: 8M
university of technology to roads, etc. 2. Lab for research: 19M
meet the regional and 3. Workshop: 3M
international standards
6 |Hanoi Establishing the center of - Education: Sending teaching staff to study Environment, Total : 76.07M® 2013-2017
University of excellence in biotechnology abroad for graduate level, opening international | Biotechnology Component 1: Biotechnology:40.5 M
Agriculture and environmental sciences program for undergraduate and graduate level, Component 2 : Environmental Science: 31 M
at Hanoi university of developing teaching materials and textbook, etc. *Total amount is a bit different from the total in
agriculture * Collaborative research: Exchanging teaching proposal.(miss-curricula ion?)
staff, establishing academic research group,
and having research network with Japanese
universities
+ Facilities: labs, research stations
7 | University of Building  NONG LAM + Facility: Buildings and labs Agricultural Total : 60M 2013-2017
Agricultureand | UNIVERSITY - Ho Chi + Equipment: Equipment for labs Engineering, Agronomy| 1. Infrastructure and facility development: 23 M
Forestry in Minh to become an excellent | - Education: Human resource development and Forestry, Animal 2. Laboratory’s facilities and equipment: 15 M
HCMC training and education center | - Facilities: Library Science, Aquaculture, 3. Key human resource training: 10 M
for agricultural human - Management: Upgrading university management | Biotech, Agro-industry, | 4. Modern curriculum and programs development:
resource in the south of and setting up its standard Agro-economy and 35M
Vietnam Agriculture 5. Upgrading library’s infrastructure and
Management, resources: 5 M
6. Upgrading and standardizing university
management: 3.5 M
8 |Hue University | Building infrastructure and = Equipment: Equipment for research and high Agriculture, Total : 50M 5 years

TREMILY 7 b ar A=k MBI B EHICONT

SAENERO LD L ITE TR B,
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No Uﬁ?\%is?ry Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
9 |National Developing Vietnam - Management: Developing environment for Medical, Pharmacy, Total : 450 M 2013-2020
University in National University, Hanoi to| quality assurance and credit transfer. Microbio/Biotech, IT,| 1. Capacity development of staff to international
Hanoi an international standard Implementing the proposed project. Science, Technical standard level:11M
university by training of high | * Education: Implementing lectures by scientist Engineering,  etc. 2. Condition to ensure the training quality: 210 M
quality human resources, and company staff. Establishing courses to be 3. Human resource development of international
science and technology conducted by comp_anies. Developing human quality:60M
research on the basis of resources. Exchanging students 4. Scientific and technological work following
Vietnam- Japan cooperation | * Research: Establishing groups of center of international standard: 67M
excellence research and implementing 5. Exchange of lectures and students: 77M
collaborative research_ . h 6. Vietnam-Japan model for university-enterprise-
+ Industry sector: Establishing co-program with Hoa lac hiah tech park: 25M
o . oa lac high tech park:
government, university and science park
- Facility: Establishing medical complex
10 |National Developing capacity of - Education: Lecturers' upgrading academic Advanced/Modernized | Total : 98.5M 2012-2017
University in academic researchers, degree support. Training for staff. Improving Medicine, Biotech, 1. Develop group of biotechnology , advance
HCMC training and administration curriculum, guidance and syllabus. Material, ICT, Social medicine:40M,

of Vietnam National
University-Ho Chi Minh

+ Research: Conducting research in medical

technology

+ Facility: Medical lab, e-medical library, center

for material science, etc.

+ Equipment: Upgrading equipment for level of

international standards

+ Management: Improved management for the

proposed project management and
implementation, and international conference
and computerization of university management
system

Science

2. Develop branch of electronics,
telecommunication, IT, ICT:35M,

3. Develop advanced materials:13.5M,

4, Training and research in Economics and Social
Science in Humanities: 5M,

5. Improve capacity of university management:
5M,
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EAEHEICETAEIE SN ODA Ya Y27 L Ea—35I12H7-0 . JICA FHAH
. 2B e —F 2R o7, ETHRMIC, 70 R —F L EBOROBLES O L E 2 —
L. ZOWICTay =7 NEBMOBLENSG L E=2— LT,

FTHE BB E LT, e R—FVERO LI RBROBLENO L E 2 —3hTe, 1) B
FRmEAT 77—l - S1E & OBEME, QRZFORFEFE & OBEME, 3) HAD
ODA il & DFEAE,

1) BFCEEHE 7 &2 —Hls - 5HE & oA

# 2-2 Tk _7= L 3BV SEDS % 2020 4E £ TO TEE(LICAIT 2 3 SOBIRE DMt %
REL, ZO— 2P OEREZMWIZTEHOREWAMBER TH D, £ OMOEZERE
FHEBECFH X, T OFMMEICEV, X0 BR e BESHIKR A E LT\ 5, Bl I,
SEDP %, EZEHEHEOEH. BB LHFMAEEDOEOR L@ L, BEORWAMEZE
T B AR L TS, HRDS Tik, BHEHEii o TR L 2D AM OB, Jeit
By« ILARAYCTEER e ARG OR%E 72 EICE R LTV D, if@7nf~%w1*h
OOFEHIRAIY | P - FRERE - SR - BIREE - EER L VICET REE O H
D EEIHWNE LTV D,

ESDP [Z DWW TIEE 4-1-1(2) Tk 7= X 51T, 80@%%(ﬁ@%@)ﬁ%éhfbéo
ETOTaR—PF Iz S OfR (TENFHE) | :\aﬁf~~fmmzétw@ﬁ
a&ﬂ%%ﬁn%%@m%&@%Miﬁm 8) HHE I IT D EHER S DYEK &5k,

WL TEWEBDI TE 2 Lo IZi&EtsnTnsd

HERA 1%, [ EBFOEEHEIC ﬂ?é%gﬁz‘y%x/héﬁﬁbfkb
OO BEEMEZZRE L TWD, TO—EkE 12020 4% Tl ﬁa@o%%iﬁ%ﬁ%%A
KD 60%, fHLZERFFE % 3B%IHME 5] . THFgEER &R AEMICE S BEHE
7n7§A@%%JFﬁﬁmﬁkiwﬁﬁjﬁaéo£T@7m$~%wﬂ\mﬁéht
HIEEEICRT D2 EER TR/ a2 v AR —FR 2 2 G ATV D,

R—F I VITTRHRF LR —F I VHEIRRERFZRETOT e R—F L2 H L
KEFH, N0.1269/CP-KG THiZ STV D 14 HLEKRZIZE T D,

) RZFEDOBAFERT I & DA

TR A= ERE L2 TORENEHEORIEHE LD, 2 TOTrR—PLi%
REORFERE LS L TND, SHIZ, FREOREBHIE OMEA F Ea2a—8 D,
T R—=PANERFEO LMHREFICS ICEESATHWD LRBDBND,

3) HA® ODA Bkli% & DFAME

ZI5E éﬂtcmA7m/17b®*%k%%®ﬁﬁﬁ%%ﬁﬁék\fmﬁ~fW@H
A ODA B & OFEEAMENTED B, HAD ODA Jidt TR RFEMeHE « EEESH 0
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MBER (FarIn) | LEBECEELTWS, 2 23 TEALELEBY., EEAMBERK
Tar T AX, BEHB LR EaT AMOBEREZEL, BRERRBICEMTLILOT
»HD,

2020 FFETIEAR M F 2D TEERKR LIET 5720121, X M LAORFHERED, HEo
WA & B R LEEZESRIC m1¢5_ti$£@9%f%50Ez&zfﬁmtiok\H
RiIrx 7oy =7 NOERKREXESEICLY, XM FLAOTEIELTE TN D,
[FIRFIC, B 5-1 (IZHh D K HIT, ARDPEFER, FHCHRIEZEITAN M A TORZEITHmE T
HbH, ZOXIRRWT, RMFATERETLIHRBE~D, BEINT BV =V MT
Lo THE D ENAEEDORREMEIZOWVWTHRETT 5720, )7 e R—F L a2 LIRS
L HREEL OBEEFRE, 2) TORFOEBIZEIT 5 B REENEL LT 2% EEMERO
HEE (ZHOVWTHMAE LT,

T 4-1-1(2) Tabled-7 IZHDH L HIZ, BTORFICBNT, HREEL LA DNOHLEESE
BRDHDHE I THDLN, BODDOEEA I RSN o7, X TV TRRKEOFX ¥ 3

AN, BREEOFETNH D, 10 KFDHI>H, XA 7= TRRPE 72 BHRKRY
IXPEERIR D O 2/ DEEEEN B D23, il 8 KTV, R M FAEFRFEN A KO—FHD
FERIT. XN T AWOKRBNEIRNA T I =T ThDH, RT T w7 « AT 73— 7 ik
~OBEREFIE LTS, ZO/R—=71F, NI A5 30 FRIE L, & IR L
PEEROEHEMRMEL B L, K7 OB, RSN EET LT ETH D, XM LE
FRFN) ARREGERT T v 7« AT 78— 7 \[ZHEFET D 2O T, ez A
H7e R~ ST EEREEI 25 Z L AMFShTnd

FROBRBANO O L E o — |2 A T, ORI L v Il L OGS Tun
LA TSN TaT el NeDEEELEa— L7, HERA O T, [ EHE/FIT
4-1-2 TREL KBz 8 DOFEARIEER 2 Efi L T\ 5, &2 TOT aR—P L ixEETho—
WMoOTR 7L TRY el Mo bDElBEZLND, SHIZ, &2 TOT aR—¥F LI
BWT, I L - TEES IOGH I TWEL T s/ 7 a7 a vy e EET
LEHRITBOLNRVR, —EOT Y2y bR T ER—PIL AR LR U R CHEE
FCTH D,

ETOTaR—PNR, X FTABIOABAROBOR EBEAEENH D 2 L 2R LT-1%4,
JICA FRAEMIZ Y v AR—H &2 LT TOBLENG, 1) mED LITBRERTO AR
? ODA IR LOKRAKT & O ISENC AT 288k, 2) EiE 7 ny =7 hoy
ik & . BARD L IIARMREDEEN 2B FHINZFHTE 20 Thr L DM
P 3) TrAR—YLE T e s MERMICET COMEFRI, ORMELZ LS TLE2—
Lo ZNUHOFMEERET, T _RTIRESNLE TV 27 N EROKEICEFET LD T
Hb,
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(1) BZEXOD ODA XEELUERRAKELOHERED - EEDRER

BAREZEDO L Ea—BXOKRRRFE~DA o Z2—50, [ FRFEARFARE
& DEEFOZFBERDOTE MDA OMRBITH S LHH L, SHIZ, HAD ODA 3
fEicEb ot e R b, BAROIUYERARKRF 2 L <H-> TV L RFHBEZ AT 5
(R EORZEZ, 70nP= b A L—XZE T 59 A THMTH S, ZO7DiHh
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INLDOFEW D EE L TNDINENET =7 Lz,
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ot < BEPE~ELe IO DT m Y = 7 ORI AR T b D & LT R =YL O FERE
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Yo7 b R B, TEEIAAEICHRA S L TW S0 E D Dy, IR - sEI & R
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RENLTF =y 7 ST,
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AEFEREN ) A BREBRENEOREE LTRE Lz, N/ A BT, IsE &
P BHOHIK (RN T AEZRKFENAKEFR U AILEIC, T b—RFERCE
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RN FLABEEICAIET DI KT, RN FAIEICALET DN A BERFIL, B
EBEHOKRZTIEENE GBI OREEORFEDO 1 >THY, BEXITED, BAEWICHEE
LTW5, IHIC, MRFEDITT OFELEICED HARL XOARIKT: & BB % 25
WTWDHRFTHD, £>T, HERA DEFEERIZEHICHAEBL TP Z 2B 2D L,
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£7-2 BELHEEF OO FOLEL—HBREHN

with the University: Kyushu
University, Hokkaido University,
Kyoto University, Osaka University,
Tokyo Institute of technology,
Yokohama National University etc

are also considered. The activities of CTU will also
benefit the Mekong regional development and some
activities have already been implemented. The
direction toward the Mekong development also
matches the interests of Vietnam, Japan and ASEAN
regions, which was highly evaluated. The students of
CTU used to come from the Mekong region;
however, the students’ enrollment method changed
7 years ago, and students now come from all over
Viet Nam, facilitating the impact of the CTU project
to spread nationwide.

Required Fields related to Japanese
No. U’::?\T;?,;;Iy '(A\I\m(ljll:c?rf Relationship with Japan (Utilizing Jlggs:;z AGVETE Proposal Preparation | Supplementary Explanation on Review Results | Priority
Us$) Science and  Technology)
i) Experience of Japan's ODA: Academic Fields in the + Detailed Can Tho University (CTU), a regional university in
Development of Agriculture Proposal: Agriculture, proposal was | Vietnam, was the first university in Vietnam
Department (TA®, 1970-1976), Mini Aquaculture, Biotech, submitted.  |supported by Japan’ s ODA. The technical
Project of Improvemental Education Environment including - The proposal is |assistance to the Agriculture Department was
in Agricultural Sciences (TA, 1999- climate change, well organized |conducted during 1970-1976, followed by the
2002) with Tokyo University Technical Engineering, - The proposal | Agriculture Department Improvement Plan in 1993-
Agriculture and Technology, IT, Social Science has been 1996. Since then, the relationship with Japanese
Agriculture Department revised several |universities has continued at CTU. As for the
Improvement Plan (Grant aid, 1993- times to brush |Proposal to this term, the detailed proposal was
96) up already submitted once early in April 2012. During
the study term, CTU revised the proposal again and
1 |CanTo 150 ii) Japanese universities which © narrowed down to 7 academic fields. The ©
University have/had collaborative activities relationships or functions among the academic fields

% TA: Technical Cooperation
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Required Fields related to Japanese
No. U’:?\T;i;;{y ?hmfl?;rf Relationship with Japan (Utilizing ;2;2?:;2 Advanced Proposal Preparation| Supplementary Explanation on Review Results | Priority
Us$) Science and Technology)
i) Experience of Japan's ODA: Academic Fields in the + No Detailed Hanoi University of Technology (HUT) , a civil
Strengthening the Capacity of ITSS Proposal: Advanced proposal was  |university in Vietnam, has on-going ODA projects,
Education at Hanoi University of Material Science, Physics submitted. mainly in the field Information Technology, such as
Technology Phase 1 (TA, 2006- an Micro, Listed fields Higher Education Development Support Project on
2008) and Phase2 (TA, 2009-2012), Nanotechnology, were only ICT. Targeted academic fields in the proposal for this
SEED-Net2” (TA, 2008-2013), Electronics and Telecom, submitted. term are different from the 1T field. The detailed
Higher Education Development Control Engineering and proposal has not yet been submitted to the JICA
Support Project on ICT( Loan, 2006- Automation study team. The requested fields in this term seem to
2014), Natural Rubber with Nagaoka be very specialized high-technology fields in three
Hanoi University of Technology disciplines.
2 |University of | 72.6 (SATREPS®, 2011-2016) o
Technology ii) Japanese universities which

have/had collaborative activities
with the University: Nagaoka
University of Technology, Kyoto
University, Ritsumeikan University,
Nagoya University, Doshisha
University, Japan Advanced Institute
of Science and Technology.

Kyoto University has a contact office
of Japanese universities.

1 SEED-Net: ASEAN University Network / Southeast Asia Engineering Education Development Network (7t 7 > LR E%HEET XY N T —2)
% SATREPS: Science and Technology Research Partnership for Sustainable Development (it ERER R AR o b [ BB 15 /1)
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Required Fields related to Japanese
No. U’:?\T;i;;{y ?hmfl?;rf Relationship with Japan (Utilizing ;2;2?::2 Advanced Proposal Preparation| Supplementary Explanation on Review Results | Priority
Us$) Science and Technology)
i) Experience of Japan's ODA: Academic Fields in the + Detailed Da Nang University of Technology (DUT), a part of
Capacity Building for School Proposal: Environment- proposal was  |regional university in Viet Nam, had a JICA
Centered Community Based Disaster energy technology, submitted Partnership program. Some major Japanese
Risk Management in Central Electronics- - Each universities are also assisting DUT, as well as other
Vietnam (JICA Partnership communication component is countries” donors, such as US, UK, and France.
Program, 2010-2011) Technology, Auto well organized |According to DUT, Japan is a strong donor in the
Production Technology field of environment at DUT because of the
ii) Japanese universities which continuous contribution of Japanese universities. In
have/had collaborative activities addition, one Japanese electronics company,
Da Nang with the University: Kyoto UNITEC Vietnam, has its office branch on campus,
3 |University of 50 University, Yokohama National (@) (©) and hiring graduate students of DUT for their ©
Technology University, Nagaoka University of business. According to UNITEC Vietnam, they
Technology, Kanazawa University decided to set up the office in Da Nang City, but not
etc. Kyoto University has a contact Ho Chi Minh City or Hanoi, due to the living
office of Japanese universities. environment and business opportunities for the
future. The detailed proposal of DUT is aimed to
contribute to the industrial zone in Da Nang as well
as Da Nang city’ s transformation to Eco city. In the
proposal, DUT is considering the sustainability of the
proposed project by estimating income generated by
project activities.
i) Experience of Japan's ODA: Academic Fields in the + Detailed University of Technical Education in HCMC (UTE-
None Proposal: Electrical and proposal was  |HCMC), a civil university in Vietnam, has no
Electronic, Mechanical, submitted. experience of ODA, but has several relationships
ii) Japanese universities which Automotive, Civil and - The with Japanese universities in terms of receiving
have/had collaborative activities Structure, Environmental relationships ~ |Students. In the field of research, 5 year (2012-2017)
with the University: Kanazawa Engineering, IT (to work between the |relationship with Kanazawa University is planned in
University of University for vocational objective and |the fields of civil engineering and environment. The
4 Technical - 52 A |schools/colleges o components are|requested fields are listed in the field of engineering
Education in teachers) not clear. but many other fields are included as well. The title
HCMC of the project is “Enhancing capability in training

technical teachers for vocational colleges,” the
contents are not clearly mentioned with regards to the
impact of the proposed project on the quality of
vocational teachers’ capacity. As the direction is
assumed for teacher development, therefore, lower
priority is given to the score of academic fields.
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Required Fields related to Japanese
No. U’:?\T;i;;{y ?hmfl?;rf Relationship with Japan (Utilizing ;2;2?:;2 Advanced Proposal Preparation| Supplementary Explanation on Review Results | Priority
Us$) Science and Technology)
i) Experience of Japan's Academic Fields in the + Detailed Thainguyen University of Technology (TNUT), a
ODA:None Proposal: Mechanical proposal was | part of regional university, has no experience of
and Electronic submitted. ODA, and the other donors’ assistance, such as that
ii) Japanese universities which Engineering - Objectives are |of US, is currently ongoing. From Japan, Nagaoka
have/had collaborative activities clear, but it University of Technology is working in the field of
with the University: Nagoya needs to clarify |mechanical engineering, a field which TNUT
University of Technology the steps considers itself the strongest in among universities in
Thainguyen (mechanical) toward Viet Nam. In the future, TNUT is planning to
5 [University of 50 A implementation | introduce aerospace engineering under the strong
Technology leadership of the rector, so TNUT requests assistance
to enhance mechanical and electronic engineering
corresponding to aerospace engineering. The detailed
proposal was submitted. The future direction is clear
but the steps toward the goal should be considered
further. Concrete ideas of activities and step by step
plans, including human resource development plan,
need to be included.
i) Experience of Japan's ODA: Academic Fields in the + Detailed Hanoi University of Agriculture (HUA), a civil
Education and Research Capability Proposal: Environment, proposal was ~ |university, has experiences of Japanese ODA in the
Building Project of Hanoi Biotechnology submitted. past, such as “The Education and Research Capacity
Agricultural University (TA, 1998- - Itis well Building Project of HUA” (1998-2003), and
2003), Development of Crop organized and | Presently, SATREPS of development of crop
Genotypes with Kyushu University has focused genotypes (2010-2015) is ongoing. The detailed
Hanoi (SATREPS, 2010-2015) fields. proposal was submitted and presentation of the
6 |University of | 76.07 © analysis of issues found by HUA was well-organized o
Agriculture ii) Japanese universities which and well-constructed. The project is to deal with

have/had collaborative activities
with the University: Tokyo
University, Kyushu University,
Yamaguchi, Yamagata, Miyazaki
University etc.

climate change. Two selected fields are: environment
including projection function and biotechnology for
adjusting to the change. The project members are
already assigned and some activities with Japanese
universities in the requested fields have already
started.
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Required Fields related to Japanese
No. U’:?\T;i;;{y ?hmfl?;rf Relationship with Japan (Utilizing ;2;2?:;2 Advanced Proposal Preparation| Supplementary Explanation on Review Results | Priority
Us$) Science and Technology)
i) Experience of Japan's ODA: Academic Fields in the + Detailed University of Agriculture and Forestry in HCMC
None Proposal: Agricultural proposal was  |(UAF), a civil university, has no experience of ODA
Engineering, Agronomy submitted. but has several relationships with Japanese
ii) Japanese universities which and Forestry, Animal - Objectives are |universities in terms of receiving students. In the
have/had collaborative activities Science, Aguaculture, clear, but focus |field of research with Japanese universities, Kobe
University of wit_h thg University: Kobe Biotech, Agro-industry, and priority Universi_ty has over 10 years of relationship (2001-
Agriculture University Agro-economy and should be 2012) with UAF. The detailed proposal was
7 land Forestry 60 o |Agriculture Management | o considered submitted in early stage along with some university
in HCMC |nfc_)rmat|on. Ther_e are seve_ral request_ed fields, but
mainly the focus is on the field of agriculture. The
objective is clear that it aims to become an excellent
training and education center for agricultural and
human resource in the south of Viet Nam. The
focused fields or core issues and priority, however,
have not yet been discussed internally.
i) Experience of Japan's ODA: Academic Fields in the + Detailed Hue University of Agriculture and Forestry (HUAF),
Integrated Approach to the Proposal: Agriculture, proposal was  |a part of regional university, has an ongoing JICA
Vulnerable People to Cope with Environment, submitted. Partnership program (2006-2013) with the
Natural Disasters in Central Vietnam Aquaculture (mainly - Objectives are |collaboration of Kyoto University. Japan Overseas
with Kyoto University(JICA focus on agriculture and clear, but focus |Cooperation Volunteer and the Kyoto University
Partnership Program, 2006-2013), rural development in and priority | Project coordinators are stationed regularly at HUAF.
Jocv central region) should be The Kyoto University also has a contact office at
Hue considered HUAF, and is sending graduate students for their
8 University of 50 ii) Japanese universities which A o field research in Viet Nam. Okayama University and
Agriculture have/had collaborative activities Kyoto University are conducting educational and

and Forestry

with the University: Kyoto
University, Okayama University
Kyoto University has contract office
of Japanese universities.

research activities with HUAF maintaining very
close relationships. Those two universities are
already working with HUAF in the requested fields
of assistance and will be core members for project
implementation. The target academic fields are mainly
focused on agricultural and rural development in middle
region of Viet Nam, which do not strongly match with
academic fields of Japanese interests.
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HCMC

Integration of Local Agriculture and
Biomass Industries with Tokyo
University (SATREPS, 2009-2014)

ii) Japanese universities which
have/had collaborative activities
with the University: Kumamoto
University, Tokyo University,
Nagaoka University of Technology

field is too
broad to
implement and
needs to be
narrowed
down.

in the data. Each component of proposal is well
organized with a few universities, but, similar to
VNU-Hanoi, the proposal is still large across
different fields due to the expectation of the project
impact on the whole of VNU, consisting of 6
universities, 1 faculty of medicine, and 1 institute.

Required Fields related to Japanese
No. U’:?\T;i;;{y ?hmfl?;rf Relationship with Japan (Utilizing ;2;2?:;2 Advanced Proposal Preparation| Supplementary Explanation on Review Results | Priority
Us$) Science and Technology)
i) Experience of Japan's ODA: Academic Fields in the + Detailed National University in Hanoi (VNU-Hanoi) has an
Multi-beneficial Measure for the Proposal: Medical, proposal was  |ODA experience by SATREPS of “Multi-beneficial
Mitigation of Climate Change in Pharmacy, submitted Measure for Mitigation of Climate Change in Viet
Vietnam and Indochina Countries by Microbio/Biotech, IT, - Listed fields are [Nam and Indochina Countries by Development of
Development of Biomass Energy Science, Technical too wide. Biomass Energy,” with the collaboration of Osaka
with Osaka Prefecture University Engineering, etc. Prefectural University (2011-16). It has Vietnam
(SATREPS, 2011-16) National University, Hanoi-Kyoto University
National B S ] Collaboration Office (VKCO) for “Global 30”
9 |University in| 450 ii) Japanese universities which © project supported by MEXT. The network consisted ©
Hanoi hgve/had co_llabo_ratlve activities of major Japanese universities. VNU-Hanoi has
W't.h th? University: T oky_o discussed with the University of Tokyo, Osaka
Un!vers!ty, Kypto U_nlver_sny, O_saka University, and Keio University for assistance for the
University, Keio University, Ehime whole university, since those universities have
University etc. Ky(_)to University has similar structure and departments with VNU-Hanoi.
a collaboration office(VKCO). The current detailed proposal contents are large
across many different fields; the focus should be
narrowed down.
i) Experience of Japan's ODA4%: Academic Fields in the + Detailed National University in Ho Chi Minh City (VNU-
Capacity Building of Ho Chi Minh Proposal: Advanced/ proposal was  |HCMC) has relationships with Japanese universities
City University of Technology to modernized medicine, submitted in education activities in terms of student exchanges.
Strengthen University-Community Biotech, Material, ICT, - Each In the field of research activities, the provided data
Linkage Phase 1with Toyohashi Social Science component is |show that the majority of activities under JICA ODA
University of Technology (2006-09) well organized, | Projects are under Ho Chi Minh City University of
and Phase2 with Kumamoto but the Technology. The priority of request is in the field of
National University (2009-2012), SEED-Net coverage of modernized/ advanced medicine, however, the
10 |University in| 985 (TA, 2008-2013), Sustainable 5 each academic |research activities with Japanese universities are not
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JICA FHA ML, 2012 4£ 6 H 14 ([ZHPEE &/ A HINTRME Lz, [T BN S
MOET, MOF 723, HARMI N HIXIEN N A HARRMEE, SCHRFFE . JICA X b AFHHE
%ﬁﬁmbkoﬁ%ATi KREOESIE, AMMBEKE— N~y 7R, RFEREOE
SENEREAT T, MOET 12 X A &S HBE MBI\ TORE, E%HE 2175 JICA © ODA
a3y hEFFEIT. %%MbtoHﬁLl_xu@ﬁg%ﬁﬁ

DETE, Xy EH, BRMFGN > F—K% (Can Tho University) . % TREKF
(Da Nang University of Technology) &N hF AFEZFEKF N A 1K (Viet Nam National
University in Hanoi) ORE7 w27 FOBEIAR G <, IRORPEICHE Z LIZEEL
7

IHIZEATIEH, ROEBIZERIZHTZ . LLTOBRENH D Z LR ST,

- Zuve s MERSRTL b L IIBEREFCIEAT O S~ N = KZERHEE S TN D&
Th b,

BT T Y s MBI DRIBEN B, A= B — RO - B - TR
ATV T 4 2EB L THRESNDIRETH D,
() ERIR DR EBKEDOIER T L7050 Z RN TNDH I EnD, IrYx
7 NI, BICRFREL T IT 2 KRFOWIERES OILICEE T 5 X&E TH 5,

s Taval barviR—3xr b EXBEAX—AZ, ENTNOERR A, AR R EERE
LCEFFENDHIRETH D, JICATHERL Y, WL OO A K 7-3 1TRT,

£73 APV FaVvER—R FERTAREEDHITIEAF—L

Project Components Possible Cooperation
Scheme
* Faculty Development Loan or Technical
- Study in Japan for degree for core researchers Cooperation
- Study in Japan for non-degree (short term for research purpose or
collaborative research with Japanese companies)
- Masters and Ph.D. Students’ project involvement as a course work
» Enhancement of Research Activities Loan or Technical
- Joint research , Joint publication Cooperation
* Enhancement of Universities’ Management Loan or Technical
Cooperation
» Procurement of Equipment and Facilities for research Loan
» Building Construction Government and/or Loan
7.2 BEI®

AETIE, BHARD ODA IZ& 5~ b ARESETIE 7 2 —~DW % L0 RN TR
D89 NPT AN D DEFENFITIMA THAMD S DRENE S AHLE TR Z1T 9,

721 LEa—0OEEKAH

PITFD 4 oOEARFANL, E3EIN7- ODA Yuy =7 Mo X HOENEE 2~
B — R KB AR T DT OIIZLL T D 4 SOFEAR T #H27%E Lz,
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RATTE 1 [~ FEROELEDOHERICH D ARDBNSCHE LR BEES S
HAT 2 HARDIGES 2 AR & T 5

HATTE 3 HADERE~BLE T 5

FARTTE 4 AADZNETO [~ EREE# Y 7 ¥ —~OW N ERZIENT 5

EXxHE1: R BAOELZOERICHS. FROENWPLESEZBHEET S

[~ E BT B ARBUI R UICERIBB 0 dGE - bz L, OWTIIEDOE WA
MEBRT D00, BEIFYE 7 X2 —I2BiF25 ODA 7u v =7 hOEHEEIEH L=,
EFE L~V OREN O A B e L. 5 BREEIIBHEEIICKT L T, EARE R ERE~D
A E, RSB LOEERBIIRE, DU 2T L« T3 - BR OIS, Jiisk
RNBELAINTWD, [N HOEFERICH DAKOINN M OEE L, H-Chtisk o
B R OEEE - FEIRORE NI A2 N T o 2 L <ATV, HAD ODA KB4 T DI
AR A ERE L ~r (AARL L) OREIMA I TE 2 X 5 X7 5,

EX7¢t 2 BROBESHEXENRIFLT D

%O A ARDOEEREREZ XX T-OIXEETHY . TNEXZ D98 1% 1973 4
ICE—27 ZMZ T 27.6%E 72~ 7=%, PEARE OFHEENBIE L A EL S SRS B
LBIETY . BESICREET 2990013 17%% (2009 4F) ##EFF L. HADFEELD S
THO T TWD,

AARIZZ OFE(EREBEZ L Z D TERO MBI 2 DN TE Iz, Bl IEEmEFRICE
AR R E ST, AKPERESAY 44, T RS IE 565 FEH(26.1%) TH H%, HARIX
155 [ TRV O R & REEZE TlEd 208, BEEITKESR LD b TEREZET L L
TW5, @SS EMERICITIE, 4 235 R PEMR"IE 5 B (2%) TIERN
227 FHb (97%) L TERNIL . TERNITBWTIIER - B 119 FF (52%) 0L
EWrELEd5, 0D, BROBESHETHLH OOV BEEBRE (RFrl2EmROE R
L) BB BRLETHENEELL,

F7o, BEAREIRNMFAOTLENMZREIZBNT, EX - &1, BN, &, B
bk, BREZ - B=3RD 5 A THEICIHIT TROATEEOSH D3 E LT, MikE, S,
Tl MUdR LD 4 DA —EOSRME T CRREMEOH HFER L LT ) EHEUT & O ik
BRI TW5, TNOEAEMEZ FTX X T HRBEEORBIILERAMOERE VD A
Mo, HRANR S OS Y BERE A ERNG LT 2 NS Th D,

% WEEHE  http://www.stat.go.jp/data/roudou/longtime/zuhyou/It05-02.Xls D7 — % 7~ & FAT HFH L

% wEEHE  http://www.stat.go.jp/data/roudou/longtime/zuhyou/It05-01.Xls ~ DF — % 7~ & FAF HFH L

® REMZRFRNT, HER WUEET) | BIGR, BAR. Bk, BERTH 5,

T REHRERNT, R, B - BT - HREANGR, B - AR, L% MESR. BiHE - AT Y
T TP RTH D,

% SCEBEMEAE T & S httpi/www.mext.go.jp/a_menu/shotou/shinkou/genjyo/021201.htm ( H AEE D7)

% EEEE TR0 AR CIIARAONR RIC 7R 5 T2 D DI A AT 5

10" hitp:/Avww. kosen-k.go.jp/outlined.html (Japanese only)
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EXFH 3: BROER~NEET S

BHETHILIEL I, BAROXR N AEKEIX, 2009 FICKE REHIALN—EH
STEMNZEDHBITIEMD —RZ -2 0, 2 ODRAREENR T LAEHLTWS, 0%
BaEEDLONPMEEICHEINLEETH DL, ITFE T ORBEEDIINITEND
EEITH S 2R 2MAIN LA EM LT 59/ 0 B REEOENBELTWVWD, ZD X
972 AR EFEOEHEIRIZHOE, JICA HEMIZE D AREE~DT 77— MAEN DI,
5l & ot & BAMEZRICHETE T 2 2MR B I OE NI, MmN TE(2% 25, mOEfiz b
S T2 IHB) S A AR T DMLY SN > TWA, 77, EVRANR—LF—L72 0 )
LERRHGEIEDORM, BHF R AMORM, BOEME OHiER E~DEFN—3 =
VED R D ANM O RE & BB TR — 172 UHEC L D E R AR E I E 08 A Z e
Fbdd, BEIHE S Z—ICB T2 XBERFT 2ICHIZ>TUIZ DL I RARMEBED
== RCHEET D, ZDOZEIEARN T AMBAEORBICLETLZETH D,

EXxFét4: BROAFTO IR ERFIE LI F—~OBNWREZEZRAT S

HARIZZINE T A TERFEICTC, 1) @RINT, BT, SXE#Eo 3 204080
AlfRE Desfb, 2) BEEERAERES) (S %) oFFRAE1H b, 3) FEEE A & O ESRMEMT
R DEERD ==, O 3 JOBINBIEAZ R R FHEERIZIT> TE 7, £ OREE,
NI A TERZOIFLFBEICAARL L Lo TEY | FEADOHERL L EL,
PESER NG OFHI G E Y, £72. MOLISA-GDVT ([ZHEERTET AL P—%2IRiE L. &8
BIE 72 E o0 ORFEZ ] & U CHEEREZ BT L, B E%E GDVT I[ZHIiEE L T
D

M T, BHMOBEETIX, N/ A LEREPEERAMEZ HREEMEET2ET L
AL LT s T,

ZOXDIRIT, EFRHERERESIE &8s LT, N A TERFORR A M~ K&
T 52 ENEARFE 3 THRARTFEERO=—XIEZHT-DITITAEDTH D, BARIITIE
N A TERFOREENSG, MBEZEIHEREL L OO~ B 21T5, £ L
THAROXEIZ LV & 2RI BRET S — 2 U 7Bk 3E % B 2 [E 2 B Re i e il B O F 7E
S5 LT, EFREEREREOS LA X5, 7ok, WEEMEEE 4 £ ekt & o F Ml S
&% Z L% MOLISA-GDVT O 55$t T 5.,

722 XEOF7IO—F

ATE CIk R EAR S B2 B E 2 T AREITIE T EREENBD B~ B AN 35
BT 7 an—F a2ty 5,

ERART T —F  EHEE (AA) LV ORSERIEE) 2 HIZo0 S/ 572012, H
AT 22 SRR G IE D LT, FMERSCBAN ) /170 E O B EA X — L%
AREICEEESE T, "—FarR—xr b BHOliR) KOV 7 harR—xr b

0L p B I8 0 No. 267/TB-VPCP (2012 47 A 24 H)
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(BRI O F B, REETE, BEOHEE - A O THREEIHIER O Re /il &
X%,

Bt - RRMIICEE T 27 Fu—F « BB OBEAF OB - Taik DARIL A fERE D
E EHBEL L (ARLAL) SIS - SRk 2 Jfed, MER TSR T 5, B -
FEFORE DOBRICIE, SROLBELEHD Z & T, FEOMRMZED DL Z LICHET D,
Fo. EFEEREREORL L 720 2 D80 - ik &322 L1k, KRG
e DEF L re i il D Khixys - L L CToOMRET 2 2 & 2 MIfFT 5,

FREEAREH D VITRE B ORENREIC L FEEM BNER S 2W L 28T 57
DIZ, 58 B OBEORL BRI QAR S BRE ORE) Z fesd 0 b, FRE B OKHICHE IS
b o T M IHEL R T 5, IFERORESCIE 258k T 5 2 & & LA AT BEM N E %
ATHZLBAEETHLN, ZOBRIE, FHEEOREIZ OV TIIA I LAl OFHE & %
DIIEE R T D, T D H 2 THREB ORENBILIZ DWW TIEMNH L & 2 Wi %%
HWUSHET D,

FROBILIZOWTO T Fr—F : ZHROFRERILICOW T, N/ A TERFEDY

V—RAEERT D, N A THERFL, ZNETO 2 EORARDH I TRIZHARL~L
(EEEL~L) ORSEIBL -~ LICEL TRY, AE TAEARRXBI OGS L35
Z LT, RICHRARBIERN T 7 a —F BRI FATICR T,

MOLISA-GDVT (%, /™~ / A BREHEAMTIRANE I (N A TTC) % Wk IR BH %8 HE m
2011-2020 TE KL SN TV D IEEEFIFIEES  (Vocational Training Institute) i35 5 # B
OWTIIRGNIRFZERT & T DM 2o T D, BRERNH AR IS 51l 2011-2020 (VTDS)
Tl BREIFERE OB Z BB Tnd, ZOZEEBEL, N/ A TICE N/ A
THERTFDO OEINBIEOEE SR & T 5,

BREHRIBEOT Fa—F 1 X 7-1 12, N/ A TERF LN A SREEIREIE R K&
O DD SRR G DE — 7 = — ZOBRK 27~ N/ A TEERFD S AL~ T T
FREBOHMEIC L0 BEATBER 2TV, BRI/ A BREEINTREIE R ~ D BB a2 B 5E 9%,

Target Institution A

Hanoi University.
of Industry.

Target Institution B-

‘ Target Institution C.

Hanoi Technique and
Technology College. Target Institution D.

B7-1 EiffEABOBERCSTIEHENER (F—7—X)
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BANBARIZ &0~ A BREHATIERNE R O EAT 5 +-43 @ £ - 7241 72 DXH
RBARBICBATT Do /A TERF LN A BRESIINE R 13— ]\7“~ & L THIR
S A ke L. WM 6 L CHUBARE BAHMEIC L 0 BB ik § 5, Hifiiis
JelT HAD ODA T K DHEM SCRA SIS~ bR 2 IR %

Non-Target Institution.

Hanoi University. Seho % Viite

of Industry. S
N
\: . Target Institution A.
ALY
Technology YO8 M Targetinstitution B.
exchange- VO
N _w| Target Institution C.
v Target Institution D.

Hanoi TTC-

Schools qisitsu

Non-Target Institution.

B 7-2 Bt AMBOBEICEITHEHEOER (F=J7x—X)

I, N—REY T NOWIENT AR L T 2012, N/ A THERFE
SO 7 A BEREHANRRAN R &2 Bt & L 72 &R~ D % - ﬁﬁttfir+ >TH Y
MOLISA-GDVT (ZHlEEH 2B S35 7 A P —%BlE T H20ERH D, [A7T KA
—DEBE LT, 1) BRE N A TERENEFRBAT 2B E T T L OHIEIZm
i} MOLISA-GDVT % i - 82, 2) & KB GHR~ DO - B EIC DV GDVT %
R, 3) BRI OHREMRE Ei A 3R EMAEEIND,

723 XERFBEORERE
MG OTREIL, AR FEHHE U CUL FOBERMES LI Lo 7212

fed

A1 RS AOER AR EET D

FEHE2 NN T AOERN - BUR L OBREVEAHERT D

HEHEI JMREMEIIAAROGESE (D5 0) THhdZ L aihzs
U4 HARDEER~OWBZBET S

(EEaE:
[ G

&

0242 7-4 35 L O 7-2-1 1R Y . FRARIE TS IBRER ] DL BN DS 23> T\ 5,
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BEERE 1 AT LAOELZBHEET S

(=) EHr6I1E b ROBENMAARIKT D2 XEPEFE SN TN D, ZOFEFHEY A b
gt & LT, JICA &ML, ZERFGEEDY a— M) 2 FEER L THEZ LiZ, B,
DRI LY SHREFHE O oo B 7 v 7B ORENIMFARR N 7 A TERTF S bW gt
G & L OB E ORI RIZE DT,

BERE 2 AT LAIOHK - BREDBEMZHET D

KRG DOREITHT- 0 . WA M 2010-2020 (AL E S 630/0D-TTQ)
EHHFAE e 7T AOMB %250 % EaA A & 2B 5 e
(MOLISA #E %5 826/QD-LDTBXH) . K77 MRS TIZdH 5 28 i b B 7 Bk 2 3R 40 4%
& DIEEVEE MRS 5, TRZENFHBAFEHEMS 2010-2020 2BV Tk, BRI 7 2 —I12k
JHEF~ AT AL FOHH & L L HITTREIIBAAL O E R E RO GE ) 17 ECEZE
BEENHEER 7 L — LT~ ORENEERBORREETH D Z ERRbIL TV 5,
MOLISA REZ 826 5<CmdnE 22 kA 40 2 (K27 7 b)) TlE, ERANICEET
BARELSy L CORRIIZ ASEAN LR E R L~ E | & BT 5 B RS A R MG E &
TS, N BT AAIORE « BUK & OBEGVEZ T T R Z IR, ZOEPRERFXL
PEEFPEREB RO AR IRE SN WD E I N E L EET D,

BREEE 3 ARBALEROFESET (3NDI<Y) THHICLEZHMET S

R RIREE (AR E) 1, AR 2 I2h D Lo, AARDEBESETHLLDS
<V BEFEL 32, ZOHRTHHEMINT, RSN, EBKEEILIAARD ZVE TOWS
DIEROBLEND G, D TEEMENEW &5,

EEEE 4 BROERXRF~NOERZEHRT D

W SE IR D AT DO BEIRSTIX, AR ITE T BE 721 Tl < JRFEe HIBIZ A 3 - T B,
L LA FR DI MG (2 & OFHERBABREZES 2 LIk, BE=—XITEB LN
KLY FIBREIE > TEFRFEDHRDBES L 725, Z0), AREEOEMR
IR OEFREDR RIAEN D IO PR B LT 5, FIZENA 7o) T T2y
BIIHRE EERHBTH D Z LD, 5% A REEOEMMPHIHL KD -0, WD
LR RIS,

INOOBELREZ S LT 9 KREMFT LT, FMANSIL R 7-2-1 OFRE2 KR I
L7z, RIZERITFAROEREE SR, IFOE, BELEL T LIERFTER, LOZOK
A MR R IC Y £ O b D TH D,

MR ROER (—8) &, & 74 ([TR7T, FARIZBWT, MOLISA-GDVT 76 441
BEFEDO & - HEIBIIIRIRD 1 H~5 FBDO 5K TH D, RFHET T 5 FBOFERNEL
BXRELTARBETHD Z ENHB L7720 GEMIZRZERICEHE) | 6 HFOFKRENE
B U CARREDRT ) S Raha BRI 2 7=, £72. MOLISA-GDVT LIAtc, LIRiTk v
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BT v VBN BBIBRIIEDOEF RS 7272, KFETITZNCEAE S %2 2 K
(FHFo7H/HE 8F) BELTHRMNIRE L, ZhiT, N/ A TEKRTE 9% bLEE
KGR L LRI ATz, b FDONY =B ORI EERFENREEER TH D Z L b,
B EHEE  (Economic Partnership Agreement : EPA) F CTOW & BaId 2 Z L83 %Y4 T

HDHIZDITRFIHRIZEN S L, BEIRICHRE L 720,
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F®7-4 BREABROME

Source of

Governing

No. Nomination Location Target School Agency Proposed Occupations Status of Review Remark
1 [MOLISA- Hanoi Hanoi Technique and |MOLISA Mechanics / Automotive High Potential Necessary to consider as TOT core school. However, it is
GDVT Technology Vocational Technology and recommended |necessary to change occupations to ones related to
College Electricity Industrial Electronics manufacturing
2 |MOLISA- Ba Ria Vung |Ba Ria Vung Tau People’s Sea products exploitation and Conditional High |This Province is prioritized for supporting industry and,
GDVT Tau Vocational College Committee catching / Aquaculture products potential therefore, important. School itself has high potential, but it
processing and preservation /recommended is necessary to change occupations to ones related to
manufacturing. It is also recommended to amend
Decision No: 826/QD-LDTBXH to include occupations
related to manufacturing.
3 |MOLISA- Nighi Son Nghi Son Vocational DOLISA Industrial Electricity / Automotive |Appropriate/ Necessary to reconsider according to their capacity.
GDVT Secondary School Technology / Metal Cutting / Recommended Only vocational school in Nighi Son Industrial area.
Operation of Petroleum Processing Necessary to consider reasonable size of the project
Equipment
4 |MOLISA- Bac Ningh Vocational College of  |Viet Nam Technique of health testing / Pending Necessary to wait for the conclusion of the argument
GDVT Engineering, High Women’s Union | Technique of physical treatment among other main stakeholders in health sector under EPA.
Technology and and functional rehabilitation /
Services Health care
5 |MOLISA- Hai Phong Vocational College of |Ministry of Sea products exploitation and Invalid This Province is prioritized for supporting industry and,
GDVT Northern Fisheries Agriculture and |catching, Aquaculture products therefore, important. However, the requested occupation
Rural processing and preservation does not fit the review criteria. Necessary to Replace with
Development No. 6.
6 [Japan Hai Phong Hai Phong Industrual  |People’s Occupations related with High Potential/ Substitute for No. 5. It is also recommended to amend
Vocational College Committee manufacturing (metal cutting and |Recommended Decision No: 826/QD-LDTBXH to include occupations
lathing, welding) related to manufacturing.
7 |Vinh Phuc Vinh Phuc Vietnamese-German People’s Occupations related with Invalid The Japanese side concerns the name of the school if it
Provinde Vocational College Committee manufacturing (metal cutting and provides ODA support and the Vietnamese side is negative
lathing, welding) to change the school name due to diplomatic reasons.
Eventually both sides could not find any solutions.
8 |Vinh Phuc Vinh Phuc Vocational College of  |Ministry of Occupations related with Conditional Necessary to consider demarcation of another project
Provinde Mechatronics and Agriculture and |manufacturing (metal cutting and  |Potential/ supported by AFD on occupations.
Agriculture Rural lathing, welding) Recommended.
Development
9 [Japan Hanoi Hanoi University of Ministry of Necessary This school is necessary as a core school for this

Industry

Industry and
Trade

cooperation to transfer their knowledge and skills obtained
during JICA technical cooperation in the past.
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F8E JICAEBBMRX—ALIZLSZE () OBE - &=
8.1 BEHE

AHITIE, ZTNETOEREEEZ, BFHEOTHICE TS JICA XX — A1k 5
X (B) 2HE - /eI D,

811 BEIKEOTOR—YFILBMELRYAALLEHAE

712 OV, N NS ABUSD S HARBUFICIR I Sz 10 RPEO 7 a R —H 2304 L,
B h—=RF, FFULIRRT, X MFLAEZKEAN ) AKND DT v R—Y L oEd)E
MR EWEHIBT L, FRRES T ML BRI GICZE O RNEHF Iz,
MOET 1%, Z® 3 KFEHFTIEI v F—KRFEOBEIRMS —FEH N EORBEBEERH L T\ 5,

3RFOT A=Y b YKFER, EHELNVOHE - AL 25720, FF
WCHFRRE I DM EEZ B L TND D THDLMN, By h—KRFZERNFLAEZRFEN A
KBRS 7 0 R — I L O P 8 2 D N —F DZNEIC 2> TWelzd,
M=%, BRI S @V D2 3 IFREICKR D KoK LI E 2 A, R
£V 3NBHORENL SN, £ 811X, BEFMSHLELENR 3 KO nR—FL
WETh D, FREDLIERH SN T R —FAREIIRGEEE & LTl LT,

£ 81 BEIKENDTAR—HFIILBE

1 v b—R%

HH WA

1. 7 v ¥ = 7 | STRENGTHENING CAN THO UNIVERSITY TO BE AN EXCELLENT
k44 INSTITUTINO OF EDUCATION, SCIENTIFIC RESEARCH AND
TECHNOLOGY TRANSFER

2. 7Y 2l | REFADRHIA a T2 IR ORG AT RER BB A IR 5720, o b
N EAE — RENEEE L)L OEE . WFZE, L O TECHNOLOGY TRANSFER (Hf
WAL ~DOIF AR DR TT) & Ehi T 2P OR RSB 5,

3. 7 m Y=/ |2013-2020 4
h A

4, BJE N | 1) Agriculture
2) Aquaculture and marine living aquatic resources
3) Environment and natural resources management

5 L= raA | D) CTUDHEF - 5 - S8 - \MEES DML
—3 vk 1-1) Agriculture 5B OEE - Br5teE/1m L
< N NMER>
o KERZFETORMNHE (3-6 1) (125 N)
WHEZLLRB Y A MY (T aR—H1 p9)
& NAFTV Tl ToBELREATK TR T (20 0)
® kD43 (Crop Sciences, Animal Sciences, Food Science & Technology,
Biotechnology, Agricultural Economics, Agricultural Engineering) T Dt#i+:
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&&xigﬁﬁﬁﬂi (80 N\)
® HEH - RO DN - M A
%ﬁﬂ%?ﬁ%Uxhﬁ(fuﬁ~%wmm
<BEAFRFPE 2 — A Ol & — ek >
® [EfFfE+=— % (Crop Sciences, Animal Production, Food & Beverage
Technology, Agricultural Economics, Agricultural Engineering) % [EEg L~L
(25l & BIF9EE b L COAME N AL Z T AL D,
® JEfffdi-=— 2 (Crop Sciences, Animal Production) % [EE L ~LiZ5] X
FFEEEEHE L TOHNEANFEEZ T AN D,
® HHofdit=— 2 (Food & Beverage Technology, Agricultural Economics)
DYPFET— A ZFHEx LIMNEANFEEZ T AND,
® NAEESFAEDAITKY: & DRI T4
KEFRE 2 — A bIZx LT, SV T 0BHEOFLET 53— M — AR KFEA4
UA MG (FaiR—%1pl2)
<WHZEBHFETEE O 5RL >
WHRT—~ U AME (FeR—¥)L pl2)

1-2) Aquaculture and marine living aquatic resources 3B D F - HFFRES
1N

< ANMER>

® AHRFTOEMIHE (3-6 » H) (164 N)
WHEZLLRB U A M (' rAR—H/L pl?)

® TR HTOREREANRKTET (T2 N)

+ Aquaculture (Marine aquaculture)

+ Aquatic resource management (Marine aquatic resources management)

+ Aquatic product processing technology

« Biotechnology in aquaculture and fisheries

+ Fisheries socio-economics

+ Engineering for aquaculture and fisheries

« Information technology for aquaculture and fisheries

« Laws for aquaculture and fisheries

® HEH - RO DODOM - HI i

BRI R 7 A4 ) A M (F'rR—4 /1 pl8)

<BRAE RSB — 2 Dl & — TR >

® [ffFEnEL=—RX (Aquaculture & Agquatic Resources Management) % [E
BEL~Lzs| & B EEE L L OANEAN ARSI AND,

® Filofst-=— (Fish disease diagnosis and treatment & Aquatic product
processing technology) D 3&iE 22— R Z Hiax LAMENFAEEZZ T AND,

® [Efrofdit=—= (Brackish water and Marine Aquaculture & Freshwater
aquaculture) Z [EEE L~ U285 & EIF 3R L U CONE NP 25 A

Do
KRFPE 2 — AR LT, T L= b =R RFHY X M (T
A—HL p19)

®  HESH T AEDOAKRMKE: L OAZLEF4>
<WFIERHRIEEY DR >
WRT—~ U AN (FrAR—¥/1 p20)
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1-3) Environment and natural resources management 3B D F - HFFEEES
)

< ANHFERK>

® RFAFTOEMBHE (110 A)
WHEZ LLRH Y 2 My (F ' A—4)1 p25)

® [ ™43%F(Environmental engineering, Environmental toxicology,
Environmental micro-biology, Environmental chemistry, Renewable energy
and bio-fuels, River and coastal engineering, Environmental modeling,
Environmental planning, Environmental management, Environmental
economics, Regional planning, Physical geography, Biodiversity conservation,
Natural resource economics, GIS and remote sensing) T8 - FREEA IR K
®¥ (54 N)

LR RIS LT, METDIAMKREL Y A M (T e A—4)1 p26)

® HFH - MDD D - HA i
BERRTRL ) A NHY (FeR—F/L p26)

<BEAF RSB o — A sl & —H Bk >

® [EfFn{E+ = — A (Environmental Sciences, Environment and Natural
Resources Management & Land Management) % [EFEL~/1i25| & EiF3
L L CTHEANFEEZZIT ANLD,

® [EfFotfdit-=— 2 (Soil and water environment) % [EFS L~ 25| & B
JEEEE U OHEANFEEZ T AND,

KRFPEa— AR LT, MET D= b =R RFL Y X Mg (T

R—H L p27)

o REFHEAEDARIRE L OGS4

<WFFEBRAFETE T D AL >

o7 —~ U A Mg (FaR—%/1 p28)

< AR O Ak >

1-4) BB (BIERROHE~DOER) &7 —DOHE
o (77 - fuakadi Ol
o HINBEILE)

1-5) KFEOH ;R EEEEHEOE M E

®  HEDHEMRAED T OHIFERET & Z D EiE

® IR L HEINBEROMEE (FFFFEUS. EES L~V O SCHERE, HAN
Wt E SHER)

o HIBoRENM EDEDOREKRIEY & DE

®  HUREFHI > AT L OREEE

® | earning Resource Center O i#1t,

2) AV7T - fERRiiE O

2-1) ERSHBER

2:2) NAZXT I ) uV—HROBER

2-3) CTU 2 U —D&®R (A7nyxs MEFESL, BA L OEHEmRENFIH
T 25

6. 7 ux”r
r PR
(AL : million
UsD)

BFIX LS5 ERa L R—R FOBEFITHED

1) 129 <HMER  1-1) 39, 1-2) 37, 1-3) 33, 1-4) 10, 1-5) 10 >
2) 21 <HER 2-1) 6, 2-2) 5, 2-3) 10 >
A8 150
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TrAFNALE—F (&)

2. X ITRRF

HHE AE
1. Yav=zy INVESTMENT FOR ESTABLISHMENT OF DA NAG TECHNOPOLE HIGH
4 TECH INSTITUTE (TECHNOPOLE DANAG)
2. uvxy N FLAPEHBIONA T RO OO, AT 7 58Iz EB0
EL: T, XV TITRREPEOREOVKFFEL IV OHE - ., a7 o
v 7Y —1 A LN TECHNOLOGY TRANSFER (Mt tt2> ~ DA 72 Al R
DiETL) HEMTE HEFHEREIC 5.
3. Fadxy 2012-2016 4
~ 1

4. BIEY
57

1) Environment and energy technology
2) Electronics and communication technology
3) Auto production technology

5. ¥R
—%k

1) MEFEEfE

& U—Uiav/ TR, KiEE, 474 RAEOHE

2) BMAE (FT7FH)
BT R4V AN (FaR—H )L p22-23)
MR T RNEO A (7 mR—3 /L p24-25)

3) HE - MEWHE

e TSARF/="xr (15 N) OWHE

WZeBh T (15 N) O#fE

® HE (BLZanUIELEREEE) © 6 » HROKFERW LR T
DA v B —

6. 7o/
FP&E (H
A7 million
UsD)

ZF X ERL 5. B a VAR —R Y FOFEFITHED
1) 15

2) 28.7

3) 3.3
Contingency 3
A5 50 (R ZF U TRRFD)

HAR:45 Xk AE4

3. N AEZFRFN S A

HHE AE
1. 7avxr DEVELOPING VIETNAM NATIONAL UNIVERSITY, HANOI TO AN
44 INTERNATIONAL STANDARD UNIVERSITY BY TRAINING OF HIGH
QUALITY HUMAN RESOURCES, SCIENCE AND TECHNOLOGY
RESEARCH
ON THE BASIS OF VIETNAM — JAPAN COOPERATION
2. 7uvxl NN FAEZFEREN S A 2020 FF TITHRKET %07 250 frLh
ER WIZADEBEL~VOHE - R EFEHTE 2 REREHEIC D, £
7=, K. WFZetRd. Hoa Lac Hi-tech Park 504 A —m o 23— 7 ICH H R
2 L oEfELTRbd 5,
3. 7uvxs 2013-2020 £
I~
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HH

NE

4. B
w

1) Medicine pharmacy and nanotechnology applied in medicine -pharmacy and
biology

2) Computational science and information technology applied in disaster
monitoring and climate change response

3) Study of Vietnam’s economy and sociology in the period of transition to market
economy for international integration

5. Epa R
—%k

& 3) ERLVIVDRFEICRDTIZHDHE - BB DREHMAL

BB ORRK T

BB OARFREIHE

FEAHE - PRI K 208

KIRRFHE & DL

Ik B D WHE

BOBWAMZEHTE 5 X 51072 3 REEMRE

EFE L~V DT A b, b OB

L OWE

fizk (Medical Complex, A R —>Y & L & —  FHRHE, HlAT—v
g 8 O

Bepr, KIEOMEA

IT BREEHE

v XA FDOSE

WFZERR R DRI

Interdisciplinary (%#BER972) W27 V—7" D726 BT
KRR & DILFRF5E

YA = A= ORMEMEES & O FERERAL

R B

FEFE L~V DR, VNU ¥ v — T L OFAT

DR

AR F BNFEDRIBRKFA~DE

RN FLANFEDOHRBEHXTOA L E =TT

AARNTA L O CUbsit, LRFZE~DSHE, <X~ ADH %R
BESR N FLRETOL L H -y

K - BFZoMERE - A = 2 %—2 - 4% - HURHES & DEERL
HE O R - e~ ), REEEOHAGERZORMK., R’
MEZED O DR BHESZ T ANED K FIERE & D%) T A 5 =
A DS,

AR T T L ORBE & L

A G R RF T HRE

AL RZE 7 1Y =7 s OEE

o 0 06 06060 0600 06~ 0 00 e 06 06> 0 0 0 0 0 —

o>

6. urxr
rPE
(HAZ: million
usD)

FFIT LR ER AR =3 FOFFITHED,

1) &3 HA: 71 _XRFA:0

2) HA :210 X k) 4212

4) HAR: 67 XKFFA:0

5) AA: 77 XbF A0

6) AA: 0 ~XhJ A48

7) eVl hvwx—Y AN HA:25 XhF L0
R - E TOFEMANRA (F v R—H L p23-p28)
Aaf BA: 450 X R : 260
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812 BEIXEXEIOC) FOBRSEERMBE® JICABRFEIOS ) Dl
Eftf

(1) MR FLEFEXREEEOR TOMIER T

B 3 KFPA~OLEIT, FBEO T b A EFEZERBAGE | (2B, HEEhEA
B e AREE - REEs 2 —% £ TF0Mh7Ta s 75 [EEAMERL T 07
T b (RRFERECHET 2HPEIREENMOBRE BT 2 H0) | ICHEERT 3L
MEST D, BFEREICTFGT 2 TN REZEM ORISR LT 5585 OERICTOVTIL,
MR THERDFICRETTIC, BIESADTHICH D L 51T TREREIE - EEH S
k) TR KVIRFRNBETED TEZLDL L ERET D, TOBICIE, ¥ 232
Tik_7=, BEOW G ORGRE (BB N EFREEEZ D [ HOERES. 5%
L, WEE. BINER»LOREH, HAKMRE, JETRO, JICA) LMD T3
{LHkIg 2 A 7 7 4 — A3, 2020 £ TOLEMIZANT T b gEEOH 5 5 08 & L
T 1) EKET. 2) BEINT®, 3) BB - Hx k., 4) &b, 5) LMW, 2HE LT
WABICBIERTREEEZ D, ZOFRENDOH D0 EEN L 2 2 B 3 K%
DI RN B A RETT DBRICS BT 500 =5 Th D,

(2) JCABIFEXREXEIOCIY FEDOEERIT

JICA X1 (R) #E2 5104 7-> T, JICA ODEFEORFIE T a7 DB
fHre, ZORBEOIERGEETHLZ LD, FRDHEENR 3 R¥EIE T o =7 b
DONERT T Z2EET 5,

TR T VIR RESEHELX Y b U — 7 (AUN/SEED-Net) 71 =7 b« 72— X 2 (2008
3 AND 2013 4E 3 A) 1, THERDFCEHRCI LT a VxS R T, A=k
(T HTEANATRRFEER—F I U TRKRY) OFE LMD OM 4 HiR
L. AUARN—=KZHEDOT & T A KFERD LIEARFBRFA~O @A FALEE B OB,
AUN=RFORFET 0 7T LOFRRLWHEFICROAHATND, S HIZ, ASEAN
o pESE - Hilgirh e o BRI 3 B MR T E O R RIC 5.3 5 I RIAFETEE O HELE
fToTW5, Zhb¥Egruny=7 hTRYVMA THDIEENL, #E 3 KFEOTaR—V
JNZHEHINCE ENTWVAFEEFTHY . 72—X 1 NHOEEEEREICHEAENR OO
JBLTREATO Y =7 NOFENEFENLRNS, B 3 KEOF oY =7 FHiRe LE
fii L Cup i, RI#ERYIC AUN/SEED-Net DRCRAY [ EHOMKF~HE I L Tp Z &
EEWRTAHLEEZD, LNLARAL, SEED-Net 71 ¥ =7 MIFIC LR ERRICL

03 gz B pE)  WEFEM DI TAC X A A EAIH AS . EN TS 05 7= 72 B B R I B k32 = &
DI STV,

04 pse D AEFEMERE LT L. L0 OFBENE - REENOE TWEE~Y 7 ML, L¥FER
WCEBRT S LV RS L EE STV,

105 Aoy B ISR T 9 0 (b T2, BREE T, S T%, MBI T%, BATY:., BRETF L
TGOS T, B - M2 T, MU - EIE DY) LAYERRENT 5 AR (B5SK. BRBE. =R ¥— R
KMEL, NS AT Y ) av—)
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< AR—F I TR RS e Y e Y2 7 = — X 2 (2009 4FE 3 AD 2012
B9 H) TiE, WFFEBISIREIRE ) o Lo s EHER S (BliBls (WFFERR R OME~D
k) ) OMREENRZR I, BB L TX, L 3 RFo Loy aR—¥ Ly BTk
BTHY, BHEICEHLTYH, Iy b—RFPERMNFLAEFREN AT A= b
DOHIZ ATV D,

s N A TRRENTSS BERENEL 0y =7 b« 7x=—RX 2 (2009 4£ 3 A5 2012 4F
3 A) IZBWTIE, EFHEES AT LAOBELHIIC AN, B Y —3 T AL,
RO TN A VB = DFEfER E 5T TRy BT T 7« AT I 8= DRI
—EBF X N ADBEENRE S TNWT, EFEES AT AR EE R e 2 hay
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ZERBZLND,
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2y WIRDAT v 7T v 7% BHETEMIIASTEY, SEED-Net THR I L7z A 2/ —
RFEOHEBIOA LV ANA—RPFBIZEEEINT ) U0 &, Hirayz 7 MIHIEFH L TT
71X, SEED-Net OpfR%Z, ZOEDH T, A N—=RKRFENHIFA U N—RFAPE R S
T ET NN —ALTHELAREEE X D,

FFROQEFBEAT, BE 3 RFEIE Y 27 b, WAEEESESC JICA BEfE7 1
YV e DNEMTAEERTEM 81D LI D,

WIcA, 727 v THRESEHE XY bV —2 (AUN/SEED-Net) 7= b » 7x—X 2 Hifi#is
Ut —REREE] |, 2010
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