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F1E HREOERELEHW

N ERFAE (LT ) EH) BUFIE. A B FHE 228 5% R L O 2020 £ £ T
DTHLEFERT D) A TCOERBELRPFETHL LKL TWD, [ EEIFIX, 2011 4
4 FHiz T AM B RLEIG (2011-2020) ] (Human Resources Development Strategy 2011-2022:
HRDS) %. 2011 4£ 7 HAIZ TAM &K~ A ¥ —7F -(2011-2020) ] (Human Resources
Development Master Plan 2011-2020: HRDMP) Z & L7=Y 416 O#kigds L OEHE 1T 30
T, EHEHR 05 DPEENMBE R, BFEIRTER L, EEREELZ BYEL Lo AMER
FRAGICER A ENTN D,

ZOXIRRBT, ) HEUFX, &S%EER LOWENM YT 7 2 —ommibzm Uk
IMBERIIE DT D DO 1 EFEY A b % 2011 4F 9 A ICHAEICIR L=, LL, Zhb
OHNEFEY A MIFF=— X2 BAERTZLDICE E->TE Y, )OGS B
AT 7202, () EHo TR o Ttk B ESEOEMME, FREHEO
AIREME, FEORTBNEL 2D,

JICA N N AEAMBE R IERICE - #ERdHE (UUF [FRd& ) & ) EBUN»
O OEGE R OBIENARATT . PFRIIRAMERFERR IR LI e — vy 7R (U
T Im—F~y7 ) OfFERK, JCA B AF — ML TREORFIERE, ZHMEL
T, 201244 A5 2012 42 9 A £ COHMICHEIME Sz, Z ORIz T 2012 45 6 A
14 BICEHEAE 2, 2012 4 6 A 18 HIZIEEI D B OFA h WA S A~/ A N
@ Daewoo Hotel TRl =7z, MESTIL, v— N~ v 728 L OERE R OB SENANL
ZEN JICA RS L v #s STz,

U HRDS (%, 2011 4 4 H 19 HAF I & HHIE No.579/QD-TTg (Decision Approving the Strategy on
Development of Vietnamese Human Resources During 2011-2020) %454, HRDMS i%. 2011 4£ 7 A 22 H
17 & M P No.1216/QD-TTg dated July 22, 2011 (Decision Approving the Master Plan on
Development of Vietnam’ s Human Resources During 2011-2020) # 4§79,
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F2BE ANIMFTLABFOAMERICEAT 2B - BRREHODHAE®
ODA [Z & B XiE

[~ EERF O R 2 AN B RIS BT 2 BORRIMSH A3, AME RIC BT 2 EZ B AR
RO 2 BUE L2 BRIt L OGHIoOP TER SN TV D, —J7, FsER, T~ Eliox
5 ERRI T E B LOEBIERREMGEICESE [N BOAME EJZ/\OD}Z%E%{W
W5,

21 ARMFLBFOAMERBERORHEH

B 1ilcadesn, =) EBFOAMERBOROMHIL, L5 BH3 k% 2011-
2012 (Socio-Economic Development Strategy 2011-2012: SEDS) . fh#f 5B F1H 2011-
2015 (Socio-Economic Development Plan 2011-2015: SEDP) . A#F & pk ks 2011-2020
(HRDS) . AMBE R~ %% —7F > 2011-2020 (HRDMP) 7> BIERL STV 5,

| Socio-Economic Development Strategy 2011-2020 |

| Socio-Economic Development Plan 2011-2015 |

Comprehensive Infrastructure High Quality Human St.rengthening of Socialist
System Development Resources Development oriented market economy

Human Resources Development Strategy 2011-2020, Human Resource
Develonment Master Plan 20110-2020

P —

Action Program at MOET Action Program at Action Program at MPT | | « « « « « «
+ Development of Education MOLSIA - Developing | | . -
Development Strategy + Development of Monitoring system and

2011-2020 Vocational Training indicators for HRDS

.............. Development Strategy S

B 1: [R] BAMERBERO#HEH

2.2 B D B2 - BB

SEDS Tix | ERERMITEFEE R LZEFZFOE Y g L LTBIF TS, #
LC, #HEIRE - BEEMPEZ O TEEB L OERILZD D =— X &3 2 LN EE
REBMNOHEL L TBITFLN TS, ZOLIREY a VLEIEICE > T ERROBUR IR
FLO Y & AMBERUCEE L2 E8E SRR E I T D, ZRaR LITRT,
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SEDS & SEDP %5 % 2. HRDS Tit 9 SO ENE T SN TV 5D, 3 DOFEN 7L
— 7A=YV a—rary (FIBEK) | OTFIZ, 6 DOMED [ZOMxtE] o FIChiE
SFend, [Fr—r20—Y 1) a—ar] 123 DAMBRE AMOIERICE TS
Rk DEAL, QAME R &AM OIERIZE T 2ITEE BIRH OEAN S Y, )E LT 1S
SLBLRT a2 O - Efi~DEHE BEEND, [ZOMIFE 1T,
1)2011-2020 FEOZE RIS NG I L ORRZERNIBRBAFE Mg OAFER & EAT. QAR &M TITH
DT - Wik - S —TCk T D b L—=r T OFEE, 3) X T A AOEFA S E D
BRFE - HEME, 4) AMFNEFIZ B9 2 BOR ORI, 5)2020 (AT 72 AM BRI 2 K&
8. 6)EE W IoHEER LK, BNEEND,

% 1: SEDS. SEDP, HRDS TOAMBRICEEL -HEBE

Performance Targets 2010 2015 2020
1. Rate of trained laborers (%) 40.0 55.0 70.0
2. Rate of vocationally trained laborers (%) 25.0 40.0 55.0
3. Number of university and college students per 200 300 400
10,000 people (number of students)
4. Annual increased rate of new enrolment in university 7% N/A
and college on average
5. Annual increased rate of new enrolment in 8% N/A
vocational colleges/vocational secondary schools on
average
6. Number of international-standard vocational schools - 5 More than
(number of schools)
10
7. Number of international-standard excellent - - | More than 4
universities (number of universities)
8. Highly qualified human resources in breakthrough fields (number of persons)
- State management, policy making and 15,000 18,000 20,000
international law
- University and college lecturers 77,500 100,000 160,000
- Science-technology 40,000 60,000 100,000
- Medicine, health care 60,000 70,000 80,000
- Finance-banking 70,000 100,000 120,000
- Information technology 180,000 350,000 550,000

A 1 2020 4£D Performance Target No. 2 (%, SEDS (2 TiR/E, 2015 4E®D Performance Target No.1, No. 4,
No.5 X SEDP |Z TR E, 2015 4EF LT 2020 4ED Performance Target No.1, No.2, No.3, No.6, No.7,
No. 8 1% HRDS {2 TR E,

7E 1 2010 SEOFEAFIFIURIT, 2015 4E38 L U 2020 FEOFE I TN IS <,

ZHRDS Tl 6 D7 ay =y N 7a T AREESN TS,
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2.3 HAD ODA [ & B%iE

EREO [y Eioxrd 2880iE, T N AEBIEBEE (2000 457 H) | BLO
e b A EFZERBAGHE (2011 45 11 H 30 A) | (&S EESNTW5, EHHHED
FHETIX, 4 SOBEAGHO T 8 DORFRENKE SN TWD, [ERIFERMGE T
3. FNENOBRBEREORR AT, 21 OB T 7T aob s, Eil7ay s bR
Fhtt STV 5,

[~ HBFOEFR GO ZEHMEEBET D L &M EFREIL. BAEOBE
B 58t & OBEMEZ RO, EASE TRIFMREIEE - EESES k) © 9 b OB HRE
v AR - Rif® 7 ¥ —% O TF o h7er 7 n i3k - Jly
B B EEAMER) ICERZICBEEL TS, [TH/NME3¥E - BB EER TIL.
() EHONROFHRIZRRFERIBOTDIZ, =TV =7 HiEE, REE L Voo A
BERADOVR—F2E&0, F/MeE - Rl ¥ —BROXELHET S, EEAME
A T, SHEHE LR ETEAM OB Z R L, RERRICERT 2,

(<) EOTEMICET DA DAMERICEET 2727 M2z, BOSEIZ
() EHOTEMBORDOSLZEZ IR L TV D, BRI T, LIS ICBT 5 BBk
A7 T F—AIL, 2020 FTEIZHT TR ABEOH HHEME LT, 1)EXET. 2)
BN, BREL - AR, 4)IEMN, 5) EEMM. © 5 ¥, —EOFRMET TRIREMDN &
LR L LT, DikME, 28K, 3) dmE, 4)IUERE, O 4 HEEETF T, FHEHLLT
ITAEIZE> TS, X EEFHEHEEA (Ministry of Planning and Investment: MPI1) (X2
o 538 - 4 SEP A EMICIRE L, 2012 FIKRIND HIAAZ L LTWD, Kk, £
PIIRD TREMEDOH D EMD 5 IOV TT /v a VI I UNRESNDITETH D,
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FI3FE AR IMLEDEETVATLA

(<) EHTIE, 2 DOETHHE ORMEB LOERIC O W TRERERZH - TS, #
Al#a (MOET) 1%, 1)3 b 5 k& xR L LICBFRIAT. 2)6 sl LoAE/EITH L
T 5 FMREESINLIVNEHE. ITHEHEF. 2HE LTV DH, TEEGHRILESE
(MOLISA) 1%, AEICHSEA R 272D OF A R ICHEY LTnD, K2 2, [y
EOHE L AT O A R~T,
HEHBIZITZ 3 DOLXARH Y | RAIORTHATEHEE (lower secondary) 1 12 5%2 5 15
ik DFWBIEIIXTT D 6 HAEND 9FE (FL—FR60H 9) DEEEZIN—TLHHDTH
Do WIT, 10 FAND 12 FAOKRINEEE (upper secondary) 13 E ~O i BB
ENLEMIT B TWD, ZFEIC, 10 FAEND 12 F4 - 13 FAET TEHNR E Lk
SEFRHE & 0 N—F DT SHE  (Professional Secondary) 7233 %, miE#HEICIL. 3
FEND 3 EEOHERBEEZIRMLT 2K (College) . “FEEF L OEERAR 2L DAL & HHE
T 5K (University) 238 5,
HEICBWT _EHORME TH D MOLISA X, ¥k, Hi#k. Bk FK7 7 R) Ok
AFRZEEE LT D, JRANE LT, BEEIIBRE R, BEEE - JIfike, BEIwte . & —
I BN LRIECERIRR, TRRIBCERN, Ol 1R DR e A D . TEERI A
B, ZHORFED LA OFIREZRMET 5720 TidZe <, FafcsesT L, TR L
LD T — R Z R TE 5, Bl BREEIIBERIT BRIz ki K OWiko
HREIM AR TE D, £lo, BEINBITF L L2 BERRALS (ORF, FP7R. i
T, B2) Th, B — X 2R 22 L08TE D,

HARREBHE I, JHIE LT MOLISA 2WFEEL T\ D23, fhoA T, EAEE, 4.
M, KAVEEES 2 WEFMIER (R R, BEEEE - JIRik. BREIE v 2 —)
HIFET Do
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BI4E AIMFLBEICETIEEGCAMBERORRKERE

B B AR SOHRIG & Rk L, 2B )14 (Ministry of Education and Training: MOET) & 55 4#7%
¥p3 et %4 (Ministry of Labor, Invalid, and Social Affairs: MOLISA)%: % 1%, B O & AR B RL
DEL 2D, WHEAE L HEIHRSBTEOMIEEZ ZNENRE LT, Zhoh 7872 —0
BEIG & A5 5 K o Ic, BMEHECHENME 2, ¥ —lcBW\W T, B, K h—, Rk
Z—3 [ EOAMBERIZRYHA TN D,

4.1 BEHE
411 AHMBERICEATIEFEFTLHFOERBIRS & UHRE

(=) HIZBT2EFHE T ORAOEREPNGEHELETH D, AFEHEILETI L)
FEHEOE LR EUET D, 2) AEHE LMY LB CTIERT L2 L. 3) BHEEZY
BHLNRROL=—ABLOHEDO=—XL ) 7 352 L, 4) A28 3
HZE, DAODORBENRENLTNS, °

0 I B %6 5118l 2011-2020 (Education Strategic Development Plan 2011-2020: ESDP)/ it
FHIHBE O EEABTETOLTOHE LV EMEL TWD, B, 1) BE~vxrY
AV ROWHE, 2) HEBIOHE~R VA > MERKE OGS M E, 3) #HESCRHR, H
FHIONE I LOHIEORE, 4) BEROEE D Y —ZADEIN & HE A 1 = X 5 OB,
5) tt2=—XZSZ D172 D, HE L, BHFHIECE OISH & OBRIED L, 6) &
FALp U, DERE, tharinE ~O3dEMI, 7) BERTFOHE 8) BENITFICE
A EEH D BROIER E L, O 8 o DiEE ((TEIEIHE) A:BEL TV 5,

EEHE LY T V=4 (Higher Education Reform Agenda: HERA) 132005 411 H 2 H
ICARENTZN, V727 4 —OBHRCEEL L TR BMSIVEREL TBY ., BSHE YD
Bkt 5 [ EBO=aI v AV FERMT5L0THSHY, HERA TiE, [~
BUFIE 1) RPREOINAIZI T 2B FEANEENC X 2 INADOE|IA %, 2010 4F % TIZ 15%,
2020 FE TIZ 5% 5, )L EEFFORFHABOLHUBICED 5FEG % 2010
HFFETIZ 40%, 2020 F-FE TIZ 60% & T 5, LG EZRFORFHEOEHEIZ LD HE]
A% 2010 4EF TIZ 25%., 2020 FEE TIZ 35% £ 35, A)KFITE T D FEMNFEOERE
2020 FF £ TIZ 20 : 1. WV oo EEHEDEICET L BEZED TV D,

3 Vietnam’ s National Assembly IXE%#HEEL 201246 H 18 HITEFE L=,
' Government Resolution on Sustainable and Comprehensive Renewal of Vietnam’ s Tertiary
Education in the 2006-2020 Period (Government Resolution No. 14/2005/NQ—CP)
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412 AMBRICEDLABF. Fr—, Rt 5—0RYBEH

[~ [EEFIZ HERA OFEADO T T, 1) &k, KFMEIFIC 20,000 A D PhD OHFFE,
2) EFRAMERT: (£T7 VRFEITMART) OBFE, 3) [~ HICBTL2HIKFED
BRIE. 4) ERRAY 7 ik E’Jﬁ)ﬂe;7A®$ﬁ/\ 5) =] EDOKRFICBIT DS DU
. 6) HEVAT LMIBIT DAEREOHE X OFEICET 285, 7) [~ BORFD
RAHIEE, 8) B IEDKRIE, @Somazté/@b%;@ﬁmbﬂ\é

FHAIHE, BUFIID 72 L b 4 ODHETNVREEANI A, BT v, R—F I,
B2 h—IZ 2020 FFE TICAIFET AL ZHELLTWD, BLfE, BIMKT (The
Vietnamese-German University: VGU) &~/ o L2 H 75 K% (The University of Science and
Technology of Hanoi: USTH) ABEIZEESZ SALTUW 5, MOET (FfDHUEK O HTE 7 /L KFIC

DONTHNR—= R F—EHEHREL TWDEFTH DD, FIEEEOREHEICITE > TR,

VGU 1T R A Y BURF & I RER4T(The World Bank: WB) D X 4Z(2 X 0 2010 4FICBAE L7z, K
A YV BUFIREERE 330 Fr—r AL, FROBEDOIRE, 7Y F 2T L0 Re0
AT TWND, FAYD 3B RFETHRSNDORFa Y =T AR 2D VGU DIEE
TEE LTS, HRERITIEZ 1 6F 1,940 77 KV (BUFEMS L ETe) OREZITV, 1) B
ROV O AHESL, 2) FINBFZEBARE . 3) F v v 3R B L Wi, 4) Yny =
NEEL, =4V 7 L, O4ODHEEZZEL TS,

USTH 1% 2010 45127 7 > ABUF & 7 2 7 B 38817 (Asian Development Bank: ADB) D %
WCRVBAKR LTz, 77 ABUFIE A U % = 7 AB%, AFERED M L, FROBEOIRE.
BEEDDIZ LERAVEBLE, 20KV T 7= 7 57 HTFI—%GT 29 DK
SREREN SR D A Y — T AR T O USTH O LA LTS, 7 U7 BISEEITI 2
f& 1300 77 KV & @& L, 1) USTH D72 DR 72 KRFOEEEBON R L K, 2)
USTH O ESE CHEUIEE 7 a7 7 MEED T DD v AT AOBR%E & 32fE, 3) USTH @
WEdkiRR, 4) SRR T 0 Y =y MEREZOEK, O5HEAEZTE LTS,

RMIT International University Vietnam <> British University Vietnam @ & 95 72, FAST &5 #
BRSO [ EICIIFEET S, BUMIE 2010 4FE TICESHEK D 40%D 5%
F AN TUIE 72V (non- publlc)*’*ﬁﬁ*ﬁ%&% L#HHTHZEEBEIZLTVSY, Lol
725, 2010 AR CTRASEIZHE O FAEOEIGIE 10%I2iE X9, 2012 FOBFE, FZHE
FER STV eV, MOET 13 2020 4F % TSR E S A EHBE O E £H LT\ 5

® Decision No.145/2006/QD-TTg dated June 20, 2006

5 New Model University Project (2011-2017)

7400 J7— X7 T 2 A TOLFEFIEIZ, 300 JTiE 6 23— R FEREOZDIZ, 300 TiENA T 7 KE
ERRNITE DN D TETH D,

$ Ay =T MIRFEFE LAV ORIZOAEN SN D,

% University of Science and Technology of Hanoi Development (New Model University) Project
(2011-2017)

10 Technical Assistance Consultant’ s Report for Viet Nam: Preparing the Higher Education
Sector Development Project (HESDP), SMEC International Pty. Ltd, June 13, 2010.
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Bd 5z

EJ

LN

R BOXFEEARBRECLRR I 57— & DEBRER

k?kF&Jl@k?kﬁﬁﬁﬁ@®ﬁ%%%iiék\r“JE SSIRPNE = S
FLERT 2HA. EEREORKRNT 7o —F 2 EZ 512720, UTFTOREE
kb)ﬁ%f%éo

IMBERIZER AR TREZRD ZENLETHY . RMOLEHEIRD SN
Do

FPNIHFH ORFEHE R LOMARLBEREAME L, 2 2h bR S - HEBER
R, FBRORFZL VOB NIBRICERESE L7 I r—F R R,
A= T AERKT DG, [ EHEDOBIBEE I L, BWVBHE)D
%WE%F%%%WT@%LH#F‘?EI’\JZ%%%%ofﬁ{ﬁ LTV ZERHETHDL, £
LToH 2 oY RPECEEFZIRIL T, a2 Y =37 LA A= RFEH O
éﬁ%%%ﬁ¢@u?éoégu\U—ﬁ—k@ék?mﬁﬁﬁ%%ﬁTékb
a2 =T ASOBINMKFEBHIRT 2 OR R,
AERFIWHAOT 0P =7 MCRMIFABZIRET 20XEEERZ L, N b
T ANGEE . BESBEN AARTHHEZ T, THERROE=42V v 7% [~
[E Tkt L CTIT 2 2 K 972, +o 72 L S A1t 2 LERH D,
BOPOARFREL, [~ BEEOHKRGEOERSHERDO 1 S>TEHL DD,
(R BHHBOWE~OBHROKE, EHE50E0) LRIZICELTH D HERE
LTW5,

ERl 7 —~ « BT 27 T —F2EBZXHIHTY ., UTOREBETDHZ

HTh D,

KIRRZD T EORFEELFAPIERL T 0V =7 T 256, T~ Bl

REFEIZHATORFERLNHERR D & 2 BEVHFAET 5 LRV, ThOHERIR, A

REOHEDOWIE, TOME HE SDIEEDOLD J70, AFRRFAIZH L sk - A

ZBEIZE > TV Db Th D,

RFODBRBET 07T LT D56, AR FORE LIZHRPARA N7 (it
JtR) HFOANBZIRET D Z & %*ﬁﬁ#ﬁ“é%%#é@éo B DREEREE I ik &

RHIFMESMIIRIE T2 Z LI E TIER W,

ARERAE, FTNT 4 7 ) =B L TR, HFROFHER B KN O E R E IR
W33 %72 E OB T, BE L THEMEIZHTAE TideWnwe e 7 U ZICEZE LT
2o

HARA~D AxaEY HTSEIE. BARTOERRICH DRE DO AARGEIILERD T,
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414 BEHEESHFICEITLHRE

(<) EOBEHEITZZ 10 FRICHRE LWIEZ BT 720, RICEZ 723 EICE
L TWD, ERFELIE 1) HEOHE LENME, 2) ZEOHBIIEO TELKLDT
IERIEDTFEZ R 72 6 D TITR, 3) MEHEEOR Y MU —ZIXEF TR b DI
2o TR, 4) BEHEREOO OGS, FICEHETELFENLENIN DT
WIRRERORTHY | REMNTHD, 5) BV ¥=T AL, M CRIRMEEL R X, il
I CHEFRBRNEILR - TR Y, FEEM TR, 6) HE, FICEEHIMEEORE - HE b
(CEBR A 72 LT, B RS 2 ML E TS S TR o3, Mz T
LR OBAPMEESH TOARW, % Th 5,

4.2 Tk 3 B)Il #5
421 AMBERICEATBEIESFOEXRBERS & UHEE

TR ZE AL TR ZE I O A FRIS BN CHE D 5 F 7 1XBIFR T 2 MENEE R 3 L OME AL
WA ENDY, Z oL, BREEDIHESB DAL & EE . R ORI B b 2 AR
NDHEFR & BB EHEL TV D,

Tiek 3 317k BH & % 2011-2020 (Vocational Training Development Strategy 2011-2020: VTDS)*
TlX, 8 DOEMKI e BIEEZHRE L TWD, FiuL, 1)IlEEZ 7297 8#& % 2015 F %
TIZERD 40%, 2020 4E % TIZ 55%ICHIINEE S, 2) ERR L~ Lo b L—=
YT T T AOZH#EE A, 2015 £ F TIZ 210 A, 2020 A TIZ 290 FAICEIINE
w5, 3) BREIFE K% 2015 45F TIZ 190 &, 2020 4% TIZ 230 KIS 5, 4)
kS AR D B %k & 2015 4F % T2 13,000 A, 2020 4F % Tl 28,000 ATHIMSH 5,
5) EESL~_LDH Y F 2T Lk 2015 EE TIZ 26 i, 2020 4F£ TiZ 35 EVERRT 5. 6)
2020 £ TIZ 3 SO SERGEE o —Z LT 5, 7) 2015 4 F TIZ 250 O EFHkEFLEE
FEMEZBITE L, 200 0 NICEZMERAMREE 25795, 2020 4F £ TIZ 400 OEZFRES
REJLMEZBRYE L. 600 7 NICEFRENGREEZ 535, 8) WL i, &
Mozt +25, 2ETHDH,

R B A T D72, VIDS 1 9 SOfER (TEiFHE) Z2RELTWD, 92D
fas (ATEhEHED) &%, 1) BEEIIBICB T 2ERICL 23U A L OB, 2) fHEE,
S, BBEOE DM ., 3) EFMERGEREORSRE, 4 Yo s/ I8 h ) X2 AOMK
3. 5) WEINBROT- O OMizE - B, 6) BEIMOBED = ha—L LRk, 7) 4

"' MOET, Project ” Comprehensive and substantial renewal of higher education in Vietnam 2006-
2020 7

12 MESERIHTEIE 2006 4F 11 A 29 H 11th National Assembly of Socialist Republic of Viet Nam (235
WCIEIR L, 2007 426 A 1 BICHZh LT,

¥ Decision No. 603/QD-TTg dated May 29, 2012 (Decision Approving Vocational Training
Development Strategy Period 2011-2020) (ZffV>, VIDS IZEAHIC X > T 2012 4E 5 H 29 RITHKGREINT=,

10



AN AEAM E RSB RINE - HERTE TZ7AFNLR—F Fixxt<=U—)

EBNNC X DTS L BT & sk, 8) BAERIRICBI I 2=, 9) MEIFIcE
T LEBEH O, TH D, 2D 9 oDNER (TENEHE) OF T, &I 3 OO
ATEhEHE) 13, BRI 2T D RRICEE L, BEIMOBEUEICHAD L DR T,
LTI LD L STV DEY

MOLISA % 2011-2015 |ZEZE PHEOHE REE SR & 7 5 B nkfE & B 2 %8
L7=%, EBEL~ A& BT 30 B, 7B 72 LLa AT 58 MR, EN L1 A H
fEd 120 BRFEAGEE Sz, SOIC, ESNZ LTI L 72 1 DLL EORRE =2 — 2
BRFONE 246 WEEIIMIERI 2458 L7208 SN EEBEIIE R B T 0 5
LT O TSRS L BA% ) ~OTHMNART 7 B ANTREL 7257,

MOLISA |% VTDS @& & 40 KD [& B 72 ENRR ) ORELED TV D, miE
PRREEAL I E S 2L, ) EICR T 2 EIIF O P.om e kBl a1 o,
2012 F- 4 AWERD 40 O [E VB2 ERIMEL U A R4 TIE, 2015 R TICEEE L~V
D5 KA 26 #8HY T VB R IEIRIRE ) L7220 2020 i, EHEEL~L 0 12 KE
Bl 40T TERMWE RN LD 2 L2 BEL LTS,

422 B, FFr—. BREY 2—0H] Y A

VTDS FiZiX, 8 DDfT&EEME 2 SEREM DT, 6 o7 vR—¥ L, vz’
M TR 7T LD E ERMOFET) PERINLTEY, £ biT VIDS TRESNZA
X — 7 ORI FH ST %, MOLISA TiE VIDS @ BAKM 22 HELER O 7= D7 1
JIaRTaT ey NOMEFEEDIIEND THY | ZIOITHEFEO 5 H O OH)ITBE
IZBHEE STV D8, oML E R STV,

BRI E 7 # —1CB W TiE, ADB, R4 Y, 77 A #ENEE R —Th b,
ADB |3 b A EREHAE R eI 7 12 =~ & (Skills Enhancement Project : SEP) % 2
SOwr—r (1 5% 500 K FAoFEr— fi)51E 200 5 EArO7 vy y fr—r) T
ZELTWD, EFE, POV IdEmERRZENIE 7 — (A ORIRICEF LT,
Zo7uaver NI, MR ENEEM OT v 7L — REE L, JIOE & A2 B X
HHZETEMERBEIFRERZREMATLIZEZIHVELTRY, U I~ 2iEIRE
HIKk* (Lilama Il Vocational College, R A %) X E L TNWDE, 77 AT EREE
PR EER S NIk A 2% (Vocational College of Agriculture and Mechanics, B> 7 v 7 4) |

4 VIDS (3/RMID 2 SOFTEIEE (JRIE) 27 L— R —fR e 2. 3 B HEHL 2R A TEN R
(3R & LT, oo 6 1TEhEHE (ERIR) S 13RI LTS, Zhh 3 DO T, FRHIHD 2 D
DN E,

15 Decision No: 826/QD-LBTBXH dated 7th July, 2011.

6 £ L~Uui, BEBELL, TET LU0 HRLAULD 3 o, EEE LV E O A LI,
HEHEZEENCZRD LB CHEIL T 5, T2 7 v LU T 2 7 S EOEER N UL, T T
VREENCRRD DIV AR HERLT 5, BN LWEENE TERE SN TO 2 IO ERIEDSRIFICEE L
TWA LUL a7,

72015 £ TEAE, EBROTRE/IITEFOABNMLIEICR D,
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Viet Xo FEZEFIFRAEA RS (Viet Xo Vocational College, = B L4) | XV UEEHE -
Ffdi=2kE (Nghi Son Vocational Secondary School, # >R 74) . A7 7 v Mk
K% (Dung Quat Vocational College. 7 7 > H A E) WY T~ 2 B FIHIE K5
(Lilama II Vocational College, K> FA4) &4 —7 v MILT, @37 4+ —~ o A%
EHEEABRZ 7 1Y = 7 b (Development of three High-Performance VET Institutions) (2%
LTu—r % LT D%, 77 3 ol e 2L 348 K (Korea-Vietnam
Industrial Vocational College) IFREESIRDET WAL E L TEMIT A TW 5, HHEITY
A 1998 EDBRSLEMING | ik, WM HE G B 2B L TSR L TV D,
AAIL JICA Z#@ U CHIfH IZ2 LT, ~N /A LERFTOHEIMB I 7ny=s b
EEEFTHL, K7my=7 MI 1) @B, &ML, BXHEO 3205580
MREEoR b, 2)  mRZERLAERE ) (BS 45) O FIfEE J5Rk, 3) FREE B & ORI TIC &
LEXRO=—Z{E, © 3 8EHEL L T5, 72, MOLISA-GDVT IZHREMRET K
NAP—ZYRE L, BUHIZ SO0 Ok fEALF & L CHEERE L L, R TEL
TEFI# )R (General Department of Vocational Training: GDVT) (ZHi#EE L T\ 5,
BUFIZEVHER SN TS Z Eonh . RIENC K DIEER ORI ML T\ %, 2010
FITIE 25% DIHSEFIFER (VCs) | 5% DIEETE -« AL (VSSs), 38% DI &
2 — (VTCs) BN Th o7, MEIIFMORMICEDIERIZIT 2 OO H L5, 1O
W2, BUNE@O RERFHRS LTI ERZMIE5 2L b9 1 21Tid, FZEEERN
DT 0 7T LOFNE 5@TiE=—X2) 7 LTEh, XEADELREOLND
ZEThD,

423 BEIGESFICHTHRE

BURFOAE T, BRI 2 BRAR 2 10 . BRI S 2 7 A3k S Cidsk 7z,
LILZ2s s, DT v 77 A3 5s@imigfaim TidZew, 2) dNAESLHEEAEDEIZIT
LOEND D, 3) HIREOEN T4 TR, FEEREDY 7 R5V, 5) BREEIH=
— RN T DB O~ XD A M, WYIRBORNRRE AR LTS, 6) MOLISA @
TuVxl bR =V A b=y FOEABRLNTNEY, HOMENRD 5,

B OR7m Y= MINghi Son WEERBITITHEAALGIZ L TR,
9 K7y a CORNFIZEIC ADB ~DRE B JHEIC L D, ADB (X 2011 £ Education and Training
Sector Assessment, Strategy, and Roadmap % ¥Efi L 7-,
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F5E ANIMFAICEHLTWSIEHREXRDORD S AH

[~ ETHRETD B RMEET, REXENSH L EO TS, REERICET 5 A ~0
==X, BEOEFHNFICL>TERLIBOD, ETOEFIIENT, 5l&EHiEL<D
TEELLELELTND, SOICHEREINZ b >TE AM~D=—ZANEE-> TN D,

5.1 [R] BHITHEITS5BREXEDHEBRR

2009 £ [~ FECxEd DS EREERE I 2008 AR Lz AR A EEIZ L 0 &
WICIE BIAATED BRICH AR [ AT 2007 DO L~V E TRHBELTWD, #%
FIEENICI W T, (KRS U CHRUE I B R E 25 & D 5 FE R T TV —Th D
N, TETIEY—EREICHTHHEE LML Oo5 5, HANS OB EHEREL., (1F
FERICEmZ R L TS, BRBENGRD L. X EIXRGZ2EEREICLY . #iE
R EREST DTN DEWETH DL, EFETIE, FrA T 7 TRV L0 FETH
LD X oot (TEAOAEPFERILEETIZE D) VAZEIEOTZOIZ, AAREZEND
[R] E~OEENEML TS, ] BORERRIL, BREFICEDYTI74F =
—VORILA~OXHKE L THAEMTH D, £, Mk LT\ 2 @A, AARREN R
WA MO OIC [~) HE G ~EELSEZY 7 LT DEEDOOED &
S TW5,

5.2 BR{LE (EICHEE) (CHITABENDOERIALIL

JICA FAEMIZH REFHEA~DA U F B2 —O XA O R Z 00 L. 1) HFEEQR
FEE (U—h—) | 2) BT, 3) = U=T, 4) —fRAZ v IRk SRERE. OKR
ot LTHIEFEENA AT ey N2 3ICF & DT,
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(4) Management Skills

Planning instructional leadership, assessment, organizing and implementing plans, managing finance,
communication and information management

(3) Hard Skills (2) Soft Skills

Specialized knowledge and skills (2-1) Cognitive Skills (2-2) Communication Skills

Applied skills Understanding of the Language skills (English,
“Improvement approach” Japanese)

Techiniques Problem finding and solving ability|Presentation skills

Subject-specific knowledge Logical and critical thinking Persuasiveness

Work Experiences Ability to observe causal Ability to work in teams
relationships

Technical certification Ability to understand external Ability to understand inquiries,
conditions and constrains intentions and situations

Basic knowledge of math and Objective Perspective Ability to express opinions or

physics intentions clearly

(1) Essential Ethics and Attitudes

Adherence to the laws, rules and regulations

Knowledge of basic laws and regulations (insurance, health systems, employment systems, etc.)

Basic ability and literacy to comprehend situations and understanding instructions

Manners and basic communications rules (reporting, contacting and consultation)

Understanding of working hours

Understanding of 5S concepts

B 3: iFShBRAFILDOATIYY—LiEE

U—J1—\Zxt L CTHIRF S D A /0%, MLodRkFE & Hele LT, AR fm gl & E)Es e
FEIZENINTWD, T—F—i, fABER L OEBREHOESFARD TS, A
Y2 — R ERTIE, 2L OREM T MEENEDRRRBRE 2 BoR SR VB2 1R
ThHHZ e, U—J—IZx L TIFRRENNIRG L Tnn e DR TH -7,

AFRTIT6 L T, AARNGEE L BBEEOMIZ, N~ RAFLEaia=r—3
VREOIDBHIF I TV D, BB TIERSOS— Y 2 G T DB EEICEZ L A, £<
IEINHR COFEERIBENR S 5, BIEEITH T 2R LOMAKNRERIL, &R 7
AF v 7 ONLRHFETH D, HiEAEGT2ITITRMAE L, TOHRITIIEHET &Ik
BHOFRELZ W=D, BT OJT (On the Job Training) CXERREERZ 8 U CHfEAZ ED
HT D, ZOXEMTIE, FNEMRH AT A XM E-ET L2 nb 0, EFEIC#E
KeDala=lr—TalPRE Lo T D20, ala=r—a VRNER
SNDd,
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TUV=TRICIE, B ON— RAF L E Y T R AR )L GaEliEERE B L=
Ra=fr—varieh) BROLNL, #HHRRERICBIT A= V=T RIE, LR
DRETH Y, ERARILMEE IR - FABMMICEE SN TS, 20X T
YYU=TRITIE, S0, R eEoORSE e N2 A T ORERENDEREN D,
FRRABICBW Oy P=T WA T 5720, F—LAT—7 ~OHENEZETH 5,
Flo, Aala=r—va VENE LE TORRRTOBRICESGRZBET 2V — 0 — %
BT 5BICb0EE SN TN,

—WAH  TRETIE, N—FRAFLEY Y7 PAFAREIDEREIIA TS, A
» 7 OZ IIRFETHY . ERAZIE, BRI T, BB, AFE, 2¥ WEERLR O
FUCELR S D, REH0IT A X v ZIIEREOHF#HM RO DN H 8, 1ZEAED—
A2 ZRITIE @Y 7 RAF AR SN TV D, /1 Did, EEECHENE
P L RS LSIIAAFECaI 2=/ —va v A0, AERER RO 5T
W5, 72, BEEBICBOTHOEM & OBENHEICRETHZ L5, oORRRE X
DHF—LU—7 ~OmEENL Y BRSNS,

EHRRT, ZEETOENEZEAEL TS Z ERHFSR TS, B2 toE M
FZRVUTIS L TINHDRAF N E ZIRITHA L, Do BAEEZ ER T 5 7 (2 EfFR 5
HZ e RO BN TND,

EH FRERE) [2on L, FHAULAREETH D Z L b aoirtgst b L,
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$6E PRAMGCAMEHREXERRICRSIO—FTYTE

n— K=y 7% JCA SREMMBFHUIER L7z b O TR, X b ABFOBEF DO
RUEBELZEIZZENOERE L TCEED ETTELOTHD, Ku— K~y 7id, BEFEHEKL
OMEZEE S BICRB T D AMBER D, % oG mME, hREEE, SEE2wRT57-00
MR, TNOKREEMT 72000 Y —2AFE2HH LD THD, IHICHEERE
T=H YT FHET D OO REE LG ATV D,

6.1 O— K3y 7OFERAX

Av— R~y A% <) fIBRE,. Fh— REEZ ¥ —F LT o8, =) FH
BURF o BEERCHRIE . A B RO ZERSCIRIEIZE LT, %M%WTALMﬁ%%otw@#
Bibnn, iz, BBfo7uay =7 b - 777 AREEL TSR L TIEd
LZMPRLTEY, BRFHCTEEDRVWL S, SORLIBAELRTFTL 8L s,

6.2 A— Key 7O E=HO7 7o—F&aO— Ky TOEAE

0— R~y 7, BESHERICERIND Z EBNHRETE 2 LY ICERESN TN D, R
INTWD BEEE LRI, T EBNOFL ZRBORCEICTERI R TWLHEY 3 |
HAE, HREg & ® ébfv%%@f%é F7o, BEE & HSRITATREZR R Y [~ HOEFK
S AT LD 5 AEFDZA LT A Y (FH—7 =— AN 2011 4-2015 4F, &7 = — AR
2015 4£-2020 4F) 12> TED TS, T LT, B— R~y 7 [~ EEFOBERBHE
X0 TiEel, ZNEEBTIHIEDOY V=R ELLEEEZ L TWD, 20X )7k
BRIEELZ L, An— vy 3, AEEZEOLIZDICZO L) 2RICEELZ L, H

IZERR S N=H D TH D,

RIMOBFBORSCE & [FFRIC, An— R~y 71X 2 DO8— b, 1) HIYE BAEE 2)17
BEE (RRE) PO EN TS, #15— MIAMBERICET S T [EERFR
RELTWAHEY ar, Fhtk, BEEELOBEEL BIZFER L TWD, 8 2 23— M
HIEZ R T 272D, N T ABUNFOBSEATEIGHE (R #FEIFB L TnDd, B
IR DR % 22 LU UC, Bk & 2R BRIEECR T E Y, 2240 B ARECA T ) 4 5K
ELTWD, Ku—Rvy 7T, TOETOREMEETEHEZ L, 1 >OE
ELTW5,
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6.3 O— KTy 7TOARE
6.3.1 BEHE

BEHENTFICEAT I — R~y X, 9 DOBUFEREIZDOWT 2015 4FF TO BARME &
2020 4EE TO HEMBEZIOR L TVAY, 20 9 SEEL BIEMLI1E, 1) @A DICHT 5
Ak %52 1 7= @ OEIE (2015 AEI2IE 55%, 2020 4EI2iE 70% 0D 5@ A3 Hli 4 52 1 <
W5HZl) | 2) REFAEOxRy hU—24 (Bl ZIX 2020 4 F TITRFOEIE 259 KT8
%) . 3) KRFOZFLARBRZES IR (Bl21F 2020 £ TIZEDOLHRIT 2011 L7ed) | 4)
10,000 A3 5 5 2rE MR A5 (2015 4= Tz 300 A, 2020 4EF TIiZ 400 A, 5)
2020 FFE TICEBAEARED KN 4 SOLL BRSNS Z L. 6) BFFERIA OER R L Ot
MEHROT Y F 27 LOFFE, 7) KFHEOE LB LML ESRkEE OFIEG (2020 4
EFTDOT70%DRFHENMELFZ, 0NN ELZZRATLHZ L) | 8) RKFEEKDEA
ZRT HRHEEANBEIEENIC X 2 A D H® HEIE (25% 0 5k A DSEH I B ETEE 2
LEOTHDHIE) L 9) KRFEOHBBIO®T Ay 2T 4 —IZET2EROLET. Th
Do

EEHESHOO— R~y 7OH 23— b TlE, BEEEZZERTDHIZDDORD 7 SDFT
FEHE () 2L T0nb, & 2D 7 oLlid. 1) BEIEREORET & s ATE
BMOR Yy MU —27 OE, 2) HEIBAE, Hik e 20RE, 3) ZEORH
FHE, BHE, AL Z2 V7 BHYAT AORE.  4) BEEEMNCE b IEEIE T 54
WkORIFE, 5) U Y —RABESCMBE T AT LAORIH, 6) v % —T AL F AT =X ADORIH
7) BB, TH 2,

6.3.2 HEIE

BRSBTS 5 0 — R~ v 7d, 8 SOEIFHEZIZSWT 2015 4E £ TO BHAZMHE
2020 Ei?@ E*;%L%Tna? LTW5, # %08 SBUFHEEEE BEE S I1X, 1) Hﬁk%allﬁ%
ZAF T2 BE OEIG ORI G Z 52 72978 % 2015 £ F TR D 40%, 2020 4%
TIZBB%ITHMEEL 2 L) | 2) FHLWIlE T v 7 J aomH (FlxX, Bk OrikLe
~ULOFARE T 7 7T A OZ A A&, 2015 4EF T2 210 J7 A, 2020 EE TIZ 290 A
NS TS 2 L) | 3) WEIMHER TR O X y U — 7 DILR (B2 X, WEEFIHELR
Z 2015 - TIZ 190 2, 2020 A2 TIZ 230 RIS H 2 &) | 4) BEEIMEREE %K
ORI (Bl 2%, BEEIIHE RO E$ % 2015 4% T2 13,000 A, 2020 4£ % T2 28,000
NZHMEEDZ L) | 5) (T a7 500 ¥ 27 AOFEFHORH (Bl 21E, EEEL

CEEHENFHICET o e — vy 7O EO BIEIL, 2005 FITRIT SN2 HERA TREINZ b O
STWD, MDONRT p—~ 2 ZFFFE L /RT3 —~< o 2 BAEf#EIL HRDS <° HRDMP %5 0D e DB SCEIZ B
TERARWVLEEH SN DOEE STV D,

A w7 x4 (HERA) >”Renewal tasks and solutions “ X ¥ .

2 Z OHONTEZFEME L HEIC bR SN TIIWE D, £ TVIDS THRESNEZLDOTH D,
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SOLDOH Y F 2T Kk 2015 HF TIZ 26 i, 2020 4% T2 35 fEERKTH 2 &) | 6) Bk¥
AFEFERE DFREE S AT A DN (2020 H-F TIZ 3 DOWERGEE o X —ZHNTH I &) |
7) EFMIEHRER ORI (B 21X, 2015 £ F TIZ 250 OEFREEHRELUEL AR L
200 7 NICEFRRZERARERE 2 A5 L, 2020 42 F TIZ 400 O EFIRFERREILUEZ BH7 L
600 I NICEFRERMFEELZ G352 L) | 8) MEIME @S, A& oMl
k45, ThD,

BN B O r— R~ v FO% 2 /28— b Tld, BEZERT D702 9 SOfTEIF
FRPHR) #4RRLT0WD, 2 WInb HoBE 8BRS 5, 0 9 DLt 1) Tk
EIFRICB T D2ERICE D3V A POBHE, 2) 585, 4, BEOEDM L, 3)
EFMERRERLEORMI, 4) 7Yu /T8 HhY) 27 AOM%, 5) BEIBOD O
- B, 6) BREIIFOE D 2 b r—b LR, nﬁ¥%M’;é%¥w%k%
B & OERE. 8) HRREPHF IR 575, 9) MERIRRIZ 31T D ERR i ) D HEHE

Do ZhH 9 DOITENENL - BARRZRITEYOH T, KD 3 DI, %%Hﬁ/xrA %
[CRB L. WU 7 n e ARROEICEHD 2020 T, =) EBMIZALE
B LTI T LTWD

2 k43I FRBR J8 Bk MG 2011-2020 (VTDS) @ Solution for Vocational Training Development X ¥,

2 VIDS 3D 2 SOITENEIE (RRE) 27 L—2 A —fRIFE LR 2, 3 HH AL 72 2178 E
(fRRsR) & LT, LoD 6 4TENEHE (FRR) & I3RIHRVC L TWD, s 3 SO T, KFITHEHD 2 D

DEFEERE,
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FTE RN LBFIODEFYRX FOFKE

JICA FHANE T EE O OHEE S 372 BABIFIZ% 32 ODA i) A hTH D 10
KFEFTad=r b, 5 BEIF I =7 e, BEHEHE. BEIBSE, ThEhn
VB % (R REUE A2 3R LB SENANL AT T 24T - 72,

7.1 BEHEIAC Y b

MERE 0 Y= M@ Uiz T HOAMERSEDTZH, N b LBUFIT A AB
BRI 10 KREFPICET 2 X2 g Lz, =0 10 KF L%, 1) v h—K% (Can Tho
University) . 2) -~/ A TRK% (Hanoi University of Technology) . 3) ¥ > TR

(Da Nang University of Technology) . 4) &—F I U HIF#E KT (University of Technical
Education in HCMC) | 5) # 1 7= T &K% (Thainguyen University of Technology) . 6)
N A RS (Hanoi University of Agriculture) | 7) An—F 2 U HEM KT (University
of Agriculture and Forestry in HCMC) | 8) 7 kK" (Hue University of Agriculture and
Forestry) . 9) X b AEZF K~/ A2 (National University in Hanoi;10) X k7~ AFEZF K
FAR—F I 8 (National University in HCMC) . Th 5,

JICAFAEIEI MOET & 1) HAD ODA 7r ¥ =7 h& L THEEIILZ 10 RFED T
Eflco®ELRE, 2) T EEITO 10 RFEOELIA, 3) EiEaniz7vny =7 FEE
BHEBR L OBEM, 2O Tiam Lo, £D 95 2T JICA FHERIT 1) KBS &
by TR VA NEOERORER, 2) RFOT 07 7 A V&G e EHEREHE R OUE,
ALK FREIEN & DI T DIHFMOUNEE, 4) MMM O, 5) ENEIC
DWTOMER & Whits, DTZOICBMEEL EE Lo, FRFNOOREOENEZER 2 (TR
kR

B REEFOEGEY A MIRERO D DIEFICKFL ZFIE Uiz, 2B, /A TRRFEOSGELITHIE,
Hanoi University of Science and Technology T& 5%,
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2. BERXENSDRETOS Y FOEHR

No U'\rll?\rlr(]:r)s(i)zy Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
1 |CanTho Strengthening Can Tho - Education: Sending lecturers to study abroad at |Agriculture, Total : 150M 2013-2020
University University to be an excellent graduate level. Establishing undergraduate and Aquaculture, Biotech, Work Package 1: Strengthening the capacity of
university of education, graduate international programs. Establishing Environment including | CTU on education, scientific research, technology
scientific research and bilingual programs. Exchanging students, and etc. |climate change, transfer, and human resource: 134 M
technology transfer - Research: Conducting collaborative research, |Technical Engineering, | Work Package 2: International Conference Center
exchanging staff, setting up interdisciplinary IT, Social Science (6M), CTU tower (10 M),
research groups, procuring equipment etc.
- Facility: International conference hall, project
management building
2 |Hanoi Strengthening research and - Research : Establishing network (material, Advanced Material Total : 72.6M 2012-2016
University of  [training on advanced materials, | electronics and telecom, control Science, Physics an New building: 12.6M
Technology electronics and electrical engineering/automation). Developing teaching Micro, Nanotechnology, | Equipment & lab: 60M
engineering at the Hanoi staff's capacity to match the international Electronics and Telecom, | Material & nanotech: 31M
university of science and standards Control Engineering and | Electronics & telecom: 18M
technology, Vietham + Facility: Science complex Automation Control & automation: 11M
» Equipment: Equipment for 3 fields (material,
elec-telecom, control engineering/ automation)
3 |DaNang Investment for establishment + Education: Enhancing library management and |Electronics- Total : 50M 2012-2016
University of  |of Da Nang techno pole high equipment management. Sending 45 lecturersto  [communication Basic constructions: 15M
Technology tech institute (Technopole Da | study abroad. Conducting 6 month research in Technology, Auto Equipments for 22 labs: 26.7M
Nang) Japan etc Production Technology, | Training: 3.3M
. * Faclity: Classroom, lab center, workshops Environment-energy Contingency: 3M
- Equipment: Equipment for labs of elec-telecom, | Technology
automatic production and environment
4 |University of  |Enhancing capability in - Education: Developing administration and Electrical and Electronic,| Total : 52M 2011-2015

Technical
Education in
HCMC

training technical teachers for
vocational colleges at HCMC
university of technical
education

teaching staff's capacity to successfuly keep
running the training center

- Facility: Setting up a training place, Upgrading
current facilities

 Equipment: Equipment for 6 fields' activities

- Management: Improved management for the
proposed project management, implementation
and monitoring

Mechanical, Automotive,
Civil and Structure,
Environmental
Engineering, IT

(for teachers in
vocational
colleges/schools)

1. Capacity building: 8M

2. Building and facilities development and
upgrading: 22M

3. New labs for six training programs: 18M
4. Project management: 4M
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Name of

No University Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
5 |Thainguyen Investment of infrastructure + Education: Sending lecturers for training Mechanical and Total : 50 M 2012-2016
University of  |to build areas belonging | overseas. Improving lab and equipment Electronic Engineering | I. Construction of building: 19. 217 M
Technology1?® |to mechanical and management etc. 11. Lab and workshop
aerospace engineering at + Facility: Classrooms, labs, students hall, library, 1. Construction: 8M
Thai  Nguyen university of | roads, etc. 2. Lab for research: 19M
technology to meet the 3. Workshop: 3M
regional and international
standards
6 |Hanoi Establishing the center of - Education: Sending teaching staff to study Environment, Total : 76.07M% 2013-2017
University of  [excellence in biotechnology abroad for graduate level, opening international Biotechnology Component 1: Biotechnology:40.5 M
Agriculture and environmental sciences at | program for undergraduate and graduate level, Component 2 : Environmental Science: 31 M
Hanoi university of agriculture | developing teaching materials and textbook, etc. * Total amount is a bit different from the total in
+ Collaborative research: Exchanging teaching proposal.(miss-curricula ion?)
staff, establishing academic research group, and
having research network with Japanese
universities
- Facilities: labs, research stations
7 |University of  |Building NONG LAM + Facility: Buildings and labs Agricultural Total : 60M 2013-2017
Agriculture and |UNIVERSITY - Ho Chi Minh | - Equipment: Equipment for labs Engineering, Agronomy | 1. Infrastructure and facility development: 23 M
Forestry in to become an excellent training| - Education: Human resource development and Forestry, Animal 2. Laboratory’s facilities and equipment: 15 M
HCMC and education center for + Facilities: Library Science, Aquaculture, 3. Key human resource training: 10 M
agricultural human resource in | - Management: Upgrading university Biotech, Agro-industry, | 4. Modern curriculum and programs development:
the south of Vietham management and setting up its standard Agro-economy and 35M
Agriculture 5. Upgrading library’s infrastructure and resources:
Management, 5M
6. Upgrading and standardizing university
management: 3.5 M
8 [Hue University |Building infrastructure and - Equipment: Equipment for research and high  |Agriculture, Total : 50M 5 years

of Agriculture
an d Forestry

facilities to enhance education
and research capacity of Hue
university of agriculture and
forestry

tech equipment for agriculture, forestry, and
aquaculture
- Facility: Classroom, labs, and workshops
- Management: Implementing the proposed
project and effective use of equipment and
facilities

Environment,
Aquaculture

1. Building construction: 20M,

2. Equipment and lab: 10M,

3. Building for IDS (Institute for Development
Studies): 10M,

4. Capacity building: 1M

5. Training and consultancy: 7M

6. Management: 2M
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No Uﬁ?\%is?ry Project Title Activities Academic Fields Total Budget and Breakdown in US$ Term
9 [National Developing Vietnam National - Management: Developing environment for Medical, Pharmacy, Total : 450 M 2013-2020
University in  |University, Hanoi to an quality assurance and credit transfer. Microbio/Biotech, IT, | 1. Capacity development of staff to international
Hanoi international standard Implementing the proposed project. Science, Technical standard level:11M
university by training of high - Education: Implementing lectures by scientist |Engineering,  etc. 2. Condition to ensure the training quality: 210 M
quality human resources, and company staff. Establishing courses to be 3. Human resource development of international
science and technology conducted by companies. Developing human quality:60M
research on the basis of resources. Exchanging students 4. Scientific and technological work following
Vietnam- Japan cooperation - Research: Establishing groups of center of international standard: 67M
excellence research and implementing 5. Exchange of lectures and students: 77M
collaborative research 6. Vietnam-Japan model for university-enterprise-
= Industry sector: Establishing co-program with Hoa lac high tech park: 25M
government, university and science park
- Facility: Establishing medical complex
10 |National Developing capacity of - Education: Lecturers' upgrading academic Advanced/Modernized Total : 98.5M 2012-2017
University in  |academic researchers, training | degree support. Training for staff. Improving Medicine, Biotech, 1. Develop group of biotechnology , advance
HCMC and administration of Vietnam | curriculum, guidance and syllabus. Material, ICT, Social medicine:40M,

National University-Ho Chi
Minh

+ Research: Conducting research in medical
technology

+ Facility: Medical lab, e-medical library, center
for material science, etc.

+ Equipment: Upgrading equipment for level of
international standards

» Management: Improved management for the
proposed project management and
implementation, and international conference and
computerization of university management system

Science

2. Develop branch of electronics,
telecommunication, IT, ICT:35M,

3. Develop advanced materials:13.5M,

4, Training and research in Economics and Social
Science in Humanities: 5M,

5. Improve capacity of university management:
5M,
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Required Fields related to Japanese
Name of | Amount . L interests . . . I
No. University | (Million Relationship with Japan (Utilizing Japanese Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and  Technology)
Can Tho University (CTU), a regional university in Viet
Nam, was the first university in Viet Nam supported by
i) Experience of Japan's ODA: Japans ODA. The technical ass!stance to the Agriculture
. Department was conducted during 1970-1976, followed
Development of Agriculture by the Agriculture Department Improvement Plan in
Department (TA%, 1970-1976), Mini y gricul P Mproveme
. Lo . 1993-1996. Since then, the relationship with Japanese
Project of Improvemental Education in + Detailed S .
. . universities has continued at CTU. As for the proposal to
Agricultural Sciences (TA, 1999-2002) - . proposal was . . ;
) A . Academic Fields in the . this term, the detailed proposal was already submitted
with Tokyo University Agriculture and ) . submitted. - . .
. Proposal: Agriculture, . |once in early April 2012. During the study term, CTU
Technology, Agriculture Department . + The proposal is A .
h Aquaculture, Biotech, . revised the proposal again and narrowed down to 7
CanTo Improvement Plan (Grant aid, 1993-96) . . . well organized S . . -
1 L 150 © |Environment including academic fields. The relationships or functions among the ©
University . . + The proposal has L . L
. . - . climate change, Technical . academic fields are also considered. The activities of
ii) Japanese universities which . . . been revised . ] .
. . . Engineering, IT, Social . CTU will also benefit the Mekong regional development
have/had collaborative activities with ; several times to . .
. L . - Science . and some activities have already been implemented. The
the University: Kyushu University, review and -
. : . L0 direction toward Mekong development also matches the
Hokkaido University, Kyoto University, update . . .
o . interests of Viet Nam, Japan and ASEAN regions, which
Osaka University, Tokyo Institute of :
. was highly evaluated. The students of CTU used to come
technology, Yokohama National - )
University etc from the Mekong region; however, the students
Y enrollment method changed 7 years ago, and students
now come from all over Viet Nam, facilitating the impact
of the CTU project to spread nationwide.

% TA: Technical Cooperation

B - BHAR AR WWE YT £

Qi
==

o

(— 24T ) | —AUL VL O



14

Required Fields related to Japanese
Name of | Amount . L interests . . . I
No. University | (Million Relationship with Japan (Utilizing Japanese Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and Technology)
i) Experience of Japan's ODA: Hanoi University of Technology (HUT), a civil university
Strengthening the Capacity of ITSS in Viet Nam, has on-going ODA projects, mainly in the
Education at Hanoi University of field Information Technology, such as Higher Education
Technology Phase 1 (TA, 2006-2008) Development Support Project on ICT. Targeted academic
and Phase2 (TA, 2009-2012), SEED- fields in the proposal for this term are different from the
Net2®® (TA, 2008-2013), Higher IT field. The detailed proposal has not yet been submitted
Education Development Support to the JICA study team. The requested fields in this term
Project on ICT( Lgan, 2006-2014), Academic Fields in the . seem tg bg very specialized high-technology fields in
Natural Rubber with Nagaoka ) + No Detailed three disciplines.
o 20 Proposal: Advanced
. University of Technology (SATREPS™, . . . proposal was
Hanoi Material Science, Physics .
L 2011-2016) . submitted.
2 |University of 72.6 O |an Micro, Nanotechnology, Listed fields
Technology . . - . Electronics and Telecom,
i) Japanese universities which Control Enaineering and were only
have/had collaborative activities with g g submitted.

the University: Nagaoka University of
Technology, Kyoto University,
Ritsumeikan University, Nagoya
University, Doshisha University, Japan
Advanced Institute of Science and
Technology.

Kyoto University has a contact office of
Japanese universities.

Automation

% SEED-Net: ASEAN University Network / Southeast Asia Engineering Education Development Network (7t 7 > LR E%HE BT X v N T —2)
% SATREPS: Science and Technology Research Partnership for Sustainable Development (it ERER LA o b [ BB 15 /1)
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Required Fields related to Japanese
Name of Amount . L interests . . . -
No. University | (Million Relationship with Japan (Utilizing Japanese Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and Technology)
Da Nang University of Technology (DUT), a part of
regional university in Viet Nam, had a JICA Partnership
i) Experience of Japan's ODA: program. Some major Japanese universities are also
Capacity Building for School Centered assisting DUT, as well as other countries’ donors, such
Community Based Disaster Risk as US, UK, and France. According to DUT, Japan is a
Management in Central Viet Nam strong donor in the field of environment at DUT because
(JICA Partnership Program, 2010- - . of the continuous contribution of Japanese universities. In
Academic Fields in the . . -
2011) ) - + Detailed addition, one Japanese electronics company, UNITEC
Proposal: Environment- . . .
Da Nang eneray technolo proposal was Viet Nam, has its office branch on campus, and hiring
3 |University of 50 ii) Japanese universities which Elec?%)nics-com?%limication submitted graduate students of DUT for their business. Accordingto| ©
Technology have/had collaborative activities with Technoloav. Auto + Each component |UNITEC Viet Nam, they decided to set up the office in
the University: Kyoto University, Productio%yll'echnolo is well organized|Da Nang City, but not Ho Chi Minh City or Hanoi, due to
Yokohama National University, 9y the living environment and business opportunities for the
Nagaoka University of Technology, future. The detailed proposal of DUT is aimed to
Kanazawa University etc. Kyoto contribute to the industrial zone in Da Nang as well as Da
University has a contact office of Nang city’ s transformation to Eco city. In the proposal,
Japanese universities. DUT is considering the sustainability of the proposed
project by estimating income generated by project
activities.
University of Technical Education in HCMC (UTE-
HCMC), a civil university in Viet Nam, has no experience
of ODA, but has several relationships with Japanese
Academic Fields in the . Detailed universities in terms of receiving s-tuder?ts. Ip the field of
. . research, 5 year (2012-2017) relationship with Kanazawa
. . . . Proposal: Electrical and proposal was . Lo . ) L . .
. . i) Experience of Japan's ODA: None . . . University is planned in the fields of civil engineering and
University of Electronic, Mechanical, submitted. . ) . h .
. . - . . |environment. The requested fields are listed in the field of
Technical . . - . Automotive, Civil and + The relationship . . . .
4 L 52 ii) Japanese universities which . engineering but many other fields are included as well.
Education in have/had collaborative activities with Structure, Environmental between the The title of the project is “Enhancing capability in
HCMC Engineering, IT (to work objective and pro) £ cap Y

the University: Kanazawa University

for vocational
schools/colleges teachers)

components are
not clear.

training technical teachers for vocational colleges,” the
contents are not clearly mentioned with regards to the
impact of the proposed project on the quality of
vocational teachers’ capacity. As the direction is assumed
for teacher development, therefore, lower priority is given
to the score of academic fields.
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Required Fields related to Japanese
No. U’:}?\Zig?{y I(A‘I\m?lllj:r: Relationship with Japan (Utilizing ;2;2':;:2 Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and Technology)
Thainguyen University of Technology (TNUT), a part of
regional university, has no experience of ODA, and the
other donors’ assistance, such as that of US, is currently
+ Detailed ongoing. From Japan, Nagaoka University of Technology
proposal was is working in the field of mechanical engineering, a field
i) Experience of Japan's ODA: None submitted. which TNUT considers itself the strongest in among
. - . + Objectivesare  |universities in Viet Nam. In the future, TNUT is planning
Thainguyen . . - . Academic Fields in the . . L
5 |University of 50 ii) Japanese unlvers!tles WhICh _ A |Proposal: Mechanical and clear, but it . to mtrod.uce aerospace engineering under the s_trong
Technology have/hgd co_llaboratlve act!vme_s with Electronic Engineering needs to clarify |leadership of the. rector, so TN UT requgsts a_SS|stance to
the University: Nagoya University of the steps toward |enhance mechanical and electronic engineering
Technology (mechanical) implementation |corresponding to aerospace engineering. The detailed
need to be proposal was submitted. The future direction is clear but
clarified. the steps toward the goal should be considered further.
Concrete ideas of activities and step by step plans,
including human resource development plan, need to be
included.
i) Experience of Japan's ODA: Hanoi University of Agriculture (HUA), a civil university,
Education and Research Capability has experiences of Japanese ODA in the past, such as
Building Project of Hanoi Agricultural “The Education and Research Capacity Building Project
University (TA, 1998-2003), + Detailed of HUA” (1998-2003), and presently, SATREPS of
Development of Crop Genotypes with proposal was development of crop genotypes (2010-2015) is ongoing.
Hanoi Kyushu University (SATREPS, 2010- Academic Fields in the submitted. The detailed proposal was submitted and presentation of
6 |University of 76.07 2015) © |Proposal: Environment, + Itis well the analysis of issues found by HUA was well-organized O
Agriculture Biotechnology organizedand  |and well-constructed. The project is to deal with climate

ii) Japanese universities which
have/had collaborative activities with
the University: Tokyo University,
Kyushu University, Yamaguchi,
‘Yamagata, Miyazaki University etc.

has focused
fields.

change. Two selected fields are: environment including
projection function and biotechnology for adjusting to the
change. The project members are already assigned and
some activities with Japanese universities in the requested
fields have already started.
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Required Fields related to Japanese
No. U’:}?\Zig?{y '(Ahmfll::; Relationship with Japan (Utilizing ;2;2':;:2 Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and Technology)
University of Agriculture and Forestry in HCMC (UAF),
a civil university, has no experience of ODA but has
several relationships with Japanese universities in terms
Academic Fields in the + Detailed of receiving students. In the field of research with
. . . . Proposal:  Agricultural proposal was Japanese universities, Kobe University has over 10 years
University of 1) Experience of Japan’s ODA: None Engineering, Agronomy submitted. of relationship (2001-2012) with UAF. The detailed
7 Agriculture 60 if) Japanese universities which o anq Forestry, Animal + Objectives are prqposql was subm!tted in early stage along with some
and Forestry - L ] Science, Aquaculture, clear, but focus |university information. There are several requested fields,
. have/had collaborative activities with . A S . . . .
in HCMC the University: Kobe University Biotech, Agro-industry, and priority but mainly the focus is on the field of agriculture. The
’ Agro-economy and should be objective is clear that it aims to become an excellent
Agriculture Management considered training and education center for agricultural and human
resource in the South of Viet Nam. The focused fields or
core issues and priority, however, have not yet been
discussed internally.
Hue University of Agriculture and Forestry (HUAF), a
part of regional university, has an ongoing JICA
i) Experience of Japan's ODA: Partnership program (2006-2013) with the collaboration
Integrated Approach to the Vulnerable of Kyoto University. Japan Overseas Cooperation
People to Cope with Natural Disasters . Detailed \Wolunteer and the Kyoto University project coordinators
in Central Viet Nam with Kyoto Academic Fields in the proposal was are stationed regularly at HUAF. The Kyoto University
Hue University(JICA Partnership Program, Proposal: Agriculture, submitted also has a contact office at HUAF, and is sending
. . 2006-2013), JoCV Environment, Aquaculture S graduate students for their field research in Viet Nam.
8 University of 50 A |(mainly focus on " Objectives are Okayama University and Kyoto University are
Agriculture clear, but focus

and Forestry

ii) Japanese universities which
have/had collaborative activities with
the University: Kyoto University,
Okayama University

Kyoto University has contract office of
Japanese universities.

agriculture and rural
development in central
region)

and priority
should be
considered

conducting educational and research activities with
HUAF maintaining very close relationships. Those two
universities are already working with HUAF in the
requested fields of assistance and will be core members
for project implementation. The target academic fields are
mainly focused on agricultural and rural development in
middle region of Viet Nam, which do not strongly match
with academic fields of Japanese interests.
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Required Fields related to Japanese
Name of | Amount . L interests . . . I
No. University | (Million Relationship with Japan (Utilizing Japanese Advanced Proposal Preparation Supplementary Explanation on Review Results Priority
US$) Science and Technology)
i) Experience of Japan's ODA: Multi- National University in Hanoi (VNU-Hanoi) has an ODA
beneficial Measure for the Mitigation experience by SATREPS of “Multi-beneficial Measure
of Climate Change in Viet Nam and for Mitigation of Climate Change in Viet Nam and
Indochina Countries by Development Indochina Countries by Development of Biomass
of Biomass Energy with Osaka Academic Fields in the Energy,” with the collaboration of Osaka Prefectural
Prefecture University (SATREPS, ) - + Detailed University (2011-16). It has Viet Nam National
. Proposal: Medical, . . . . . . .
National 2011-16) Pharmac proposal was University, Hanoi-Kyoto University Collaboration Office
9 [University in 450 © armacy, © | submitted (VKCO) for “Global 30” project supported by MEXT. ©
. . . - . Microbio/Biotech, IT, . . . - . .

Hanoi i) Japanese universities which Science. Technical « Listed fields are |The network consisted of major Japanese universities.
have/had collaborative activities with En inee’rin etc too wide. VNU-Hanoi has discussed with the University of Tokyo,
the University: Tokyo University, g 9. etc. Osaka University, and Keio University for assistance for
Kyoto University, Osaka University, the whole university, since those universities have similar
Keio University, Enime University etc. structure and departments with VNU-Hanoi. The current
Kyoto University has a collaboration detailed proposal contents are large across many different
office(VKCO). fields; the focus should be narrowed down.

i) Experience of Japan's ODA4*: National University in Ho Chi Minh City (VNU-HCMC)
Capacity Building of Ho Chi Minh City has relationships with Japanese universities in education
University of Technology to Strengthen activities in terms of student exchanges. In the field of
University-Community Linkage Phase + Detailed research activities, the provided data show that the
1with Toyohashi University of proposal was majority of activities under JICA ODA projects are under
Technology (2006-09) and Phase2 with submitted Ho Chi Minh City University of Technology. The priority
Kumamoto University (2009-2012), - . + Each component |of request is in the field of modernized/ advanced
Academic Fields in the - e R .
. SEED-Net (TA, 2008-2013), . is well medicine, however, the research activities with Japanese
National . . Proposal: Advanced/ . R .
. i Sustainable Integration of Local . L organized, but  |universities are not in the data. Each component of
10 |University in 98.5 . - . O |modernized medicine, © . . . S

Agriculture and Biomass Industries . . the coverage of |proposal is well organized with a few universities, but,

HCMC : . . Biotech, Material, ICT, . L . I
with Tokyo University (SATREPS, Social Science each academic |similar to VNU-Hanoi, the proposal is still large across
2009-2014) field is too broad |different fields due to the expectation of the project

to implement impact on the whole of VNU, consisting of 6 universities,
ii) Japanese universities which and needs to be |1 faculty of medicine, and 1 institute.
have/had collaborative activities with narrowed down.
the University: Kumamoto University,
Tokyo University, Nagaoka University
of Technology
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No. Source of Location Target School Governing Proposed Occupations Status of Remark
Nomination Agency Review
1 |MOLISA- Hanoi Hanoi Technique and |[MOLISA Mechanics / Automotive High Potential ~ |Necessary to consider as TOT core school.
GDVT Technology Technology and However, it is necessary to change
Vocational College Electricity Industrial Electronics [recommended  |occupations to ones related to manufacturing
2 |MOLISA- Ba Ria Vung |Ba Ria Vung Tau People’s Sea products exploitation and Conditional High | This Province is prioritized for supporting
GDVT Tau Vocational College Committee catching / Aquaculture products |potential industry and, therefore, important. School
processing and preservation /recommended |itself has high potential, but it is necessary to
change occupations to ones related to
manufacturing. It is also recommended to
amend Decision No: 826/QD-LDTBXH to
include occupations related to
manufacturing.
3 MOLISA- Nighi Son Nghi Son Vocational |[DOLISA Industrial Electricity / Appropriate/ Necessary to reconsider according to their
GDVT Secondary School Automotive Technology / Metal [Recommended |capacity.
Cutting / Operation of Petroleum Only vocational school in Nighi Son
Processing Equipment Industrial area.
Necessary to consider reasonable size of
the project
4 |MOLISA- Bac Ningh  |Vocational College of |Vietnam Technique of health testing / Pending Necessary to wait for the conclusion of the
GDVT Engineering, High Women’s Technique of physical treatment argument among other main stakeholders in
Technology and Union and functional rehabilitation / health sector under EPA.
Services Health care
5 |MOLISA- Hai Phong  |Vocational College of |Ministry of Sea products exploitation and Invalid This Province is prioritized for supporting
GDVT Northern Fisheries Agriculture and |catching, Aquaculture products industry and, therefore, important. However,
Rural processing and preservation the requested occupation does not fit the
Development review criteria. Necessary to Replace with
No. 6.
6 |Japan Hai Phong  |Hai Phong Industrual |People’s Occupations related with High Potential/ Substitute for No. 5. It is also recommended
Vocational College  |Committee manufacturing (metal cutting and to amend Decision No: 826/QD-LDTBXH to

lathing, welding)

Recommended

include occupations related to
manufacturing.
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No. Source of Location Target School Governing Proposed Occupations Status of Remark
Nomination Agency Review
7 |Vinh Phuc Vinh Phuc  |Vietnamese-German |People’s Occupations related with Invalid The Japanese side concerns the name of the
Provinde Vocational College Committee manufacturing (metal cutting and school if it provides ODA support and the
lathing, welding) Vietnamese side is negative to change the
school name due to diplomatic reasons.
Eventually both sides could not find any
solutions.
8 |Vinh Phuc Vinh Phuc  |Vocational College of |Ministry of Occupations related with Conditional Necessary to consider demarcation of
Provinde Mechatronics and Agriculture and |manufacturing (metal cutting and another project supported by AFD on
Agriculture Rural lathing, welding) Potential/ occupations.
Development
Recommended.
9 |Japan Hanoi Hanoi University of  [Ministry of Necessary This school is necessary as a core school for
Industry Industry and this cooperation to transfer their knowledge
Trade and skills obtained during JICA technical

cooperation in the past.
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£ 5: BE 3KRENLDTAR—FILORNE L BAENTDEH

HH A b—REF FrrIRKRE N T LAEFREN AR
. 7vv=7 4 |STRENGTHENING CAN THO UNIVERSITY |INVESTMENT FOR DEVELOPING VIETNAM NATIONAL UNIVERSITY, HANOI
TO BE AN EXCELLENT INSTITUTINO OF ESTABLISHMENT OF TO AN INTERNATIONAL STANDARD UNIVERSITY BY
EDUCATION, SCIENTIFIC RESEARCH AND |DANAG TECHNOPOLE TRAINING OF HIGH QUALITY HUMAN RESOURCES,

TECHNOLOGY TRANSFER

HIGH TECH INSTITUTE
(TECHNOPOLE DANAG)

SCIENCE AND TECHNOLOGY RESEARCH ON THE BASIS OF
VIETNAM — JAPAN COOPERATION

2. 7uvxZ AN T LAORHI A a2 U T X O EFREATEE| N b T A K ONA T M AEZRFN /A B8 2020 FE TSR RE T > F o
IFEIRENET D72, B h—KF(CTU) |> RHIOBAFE D 7=, /|7 250 frLANIC A D [EBR L~V O BE - #Fe% i T& 56
DEBELVSALVOEE., R, BXOA T 70BN T, ¥ T |SEERBICR D, F, K%, AFJ8HE. Hoa Lac Hi-tech
TECHNOLOGY TRANSFER (Mgl tt 2z ~DWFFERL| > TR RZENE O i@ WK Park F DY A =0 28— 72d 2 B3 & o2 5k 7
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Zrv =7 i 2013-2020 2012-2016 2013-2020
5. B Er (18 |1) Agriculture 1) Environment and energy 1) Medicine pharmacy and nanotechnology applied in medicine -
SENERIE) 2) Aguaculture and marine living aquatic technology pharmacy and biology

resources
3) Environment and natural resources
management

2) Electronics and
communication technology
3) Auto production technology

2) Computational science and information technology applied in
disaster monitoring and climate change response

3) Study of Vietnam’s economy and sociology in the period of
transition to market economy for international integration
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